MSD Board Meeting Schedule 2000-01

2000-2001 Board Meeting Schedule
Agendas are posted the Friday before the meeting.
Minutes are approved at the first meeting in the month, and are posted after approval.
School Dialogues will be held at the school specified beginning at 5:00 p.m. until 6:00 p.m.
Board Meetings are held at the District Office and begin at 6:30 p.m.
Date

School Dialogue
Location

Agenda

Minutes

Monday, September 11, 2000

Discovery Elementary

X

X

X

X

X

X

X

X

X

X

X

X

Monday, September 25, 2000
Monday, October 9, 2000

Harbour Pointe Middle
School

Monday, October 23, 2000
Monday, November 13, 2000

Olivia Park Elementary

Monday, November 27, 2000
Monday, December 18, 2000

Voyager Middle School

X

X

Monday, January 8, 2001

Serene Lake Elementary

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

Monday, January 22, 2001
Monday, February 12, 2001

Horizon Elementary

Monday, February 26, 2001
Monday, March 12, 2001

Fairmount Elementary

Monday, March 26, 2001
Monday, April 9, 2001

Lake Stickney
Elementary

Monday, April 23, 2001
Monday, May 14, 2001

Mariner High School

Tuesday, May 29, 2001
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Monday, June 11, 2001

Challenger Elementary

X

X

Tuesday, June 26, 2001

X

X

Monday, July 16, 2001

X

X

Monday, August 13, 2001

X

X

Monday, August 27, 2001

X

X

MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District Board Meeting Agenda - September 11, 2000

Regular Board Meeting Agenda
Monday, September 11, 2000
I. Call to Order by President of the Board, Ron Woldeit - 5:00 p.m.
II.
III.
IV.
V.

School Dialogue - Discovery Elementary - 5:00 p.m.
Recess - 6:00 p.m.
Reconvene - 6:30 p.m.
Pledge of Allegiance - 6:35 p.m.

VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of August 14 and August 28, 2000
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Recognition (5 minutes)
B. Audience Members (5 minutes)
C. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:20 p.m.
A. Personnel Report
B. Proposed Revisions to Board Policy and Procedure 1400 - Meetings, and Board Policy 1420 - Agenda
C. Extended Field Trip Summary
D. Financial Reports, July, 2000
E. Payment of Bills and Payroll
X. Agenda Items for Board Discussion - 7:25 p.m.
A. Vandalism Rates and Their Impact (10 minutes)
B. Proposed Board Policy 2412 - Inclusive Graduation Ceremonies (10 minutes)
C. WASL Scores and Implications - Part 1 (15 minutes)
D. Secondary Reinvention (15 minutes)
E. Agenda Setting for School Dialogues (10 minutes)
XI. Recess to Executive Session - 8:25 p.m.
XII. Executive Session - 8:25 p.m.
for the purposes of discussing personnel matters
XIII. Reconvene into Regular Session - 9:00 p.m.
XIV. Adjournment - 9:00 p.m.
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Robert's Rules Guidelines
Resolution No. 5/99-00
MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District No. 6
Regular Board Meeting of September 11, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Discovery Elementary School to order with Mr. Laverty, Mrs. Schwab, Mr.
Short and Mr. Miller present.
The Board participated in a school dialogue with members of the staff and
parents at Discovery Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:35 p.m. Miss Zhou joined the Reconvene
meeting at this time. There was an audience of approximately 15.
Mr. Laverty led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions. The
minutes of the Regular Meetings of August 14 and 28, 2000, were approved
as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. Dr. Toothaker noted
that there was an addendum to the Personnel Report. There were no other
changes.

Review of Agenda

Debra Fulton, Executive Director of District Services, announced that the
Kamiak East Campus project had been chosen for two awards. The first was
the 2000 Architectural Portfolio awarded for dramatic use of environmental
elements in concert with compact and efficient design. The second was the
Golden Apple Award from the Council of Educational Facility Planners.

Communications to
the Board:
Recognitions

Ann Adams addressed the Board concerning the gate closure on St. Andrews Audience Members
Drive, stating the School District should be concerned about all students. She
requested that the St. Andrews gate be an agenda item at the next meeting.
Letty Owings, grandmother of a Kamiak student, stated that the St. Andrews
Drive gate closure had increased the distance for them to reach Kamiak from
2 miles to 6 miles. Their family was faced with the frustrating job of two
round trips a day. She hoped that the gate could come down and they could
have a safe neighborhood.
Dr. Toothaker reported it had been an extremely positive opening of school.
Communities in Schools sponsored an event at Lake Stickney where 250
backpacks filled with school supplies were donated to needy students. Mr.
Woldeit noted that every student attending the function received a book to
take home. It had been a struggle to fill the teaching vacancies this year, but
it had been accomplished prior to the opening of school. The Human
Resources department was now working to fill the paraeducator, elementary
http://www.mukilteo.wednet.edu/board/Minutes/2000_01/00_09_11.html[10/16/2014 10:50:27 AM]

Superintendent’s
Report

Regular Board Meeting Minutes - September 11, 2000

support teacher and other classified positions.
Dr. Toothaker reported that enrollment at the elementary was 130 FTE
higher than anticipated and had exceeded the high projection in the Kendrick
report. He noted that the high projections were suspected to be low due to
the large number of building permits. Middle school enrollment was also
above the high projection, while high school enrollment was lower. Mr.
Woldeit asked about the impact of high school course selection. Dr.
Toothaker responded that there was nothing at the present time. He said the
enrollment was most fluid at the high school and they would wait to make
personnel and other adjustment decisions. There were some transfers of staff
at the elementary and a few students were moved to other buildings.
The secondary inservice by Dr. Tony Wagner on secondary reform was not
well received by staff. The team building and resolution of conflict activities,
however, were considered useful. The elementary schools had their own
Learning Improvement Day activities.
SAT scores had been received for the high schools. A perfect score is 800 on
both tests. Kamiak averaged 536 and 546, which was the highest in the
history of the school. Mariner reversed the trend of the last few years. Both
schools scored above the national average. He noted that more students were
taking the SAT.
The Assessment Office anticipated having a new student testing data system
in place by October, which will provide information to the classroom teacher
about student performance on various assessments. They are also working to
update the Macro Evaluation data.
Business Services are working to develop a cash flow process for
cooperative purchasing agreements to make efficient purchasing decisions.
Staff were busy closing the 1999-2000 fiscal year and opening the 20002001 year.
Information Services is working with staff on the implementation of the
Zangle Student Information software program. Debbie Truax is transitioning
to her new position as Technology Implementation Manager. There were
1194 hits on the website calendar in August.
Building, Grounds, Food Service and Maintenance is in the process of filling
the position of the Construction and Planning Manager. Ms. Fulton was also
negotiating architect contracts. The Ed Spec committees for bond projects are
underway and are taking tours and visiting other schools.
The recent school bus brake recall indicated that six buses were affected.
They were pulled from service. The Department had just received
information of another recall but had no specifics.
Mr. Woldeit asked when the 4th Avenue traffic light would be complete. Ms.
Fulton responded that the county caused delays and the estimated completion
date was unknown.
Consent Agenda
There are no objections, and the Consent Agenda was approved as addended.
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A. Personnel Report as addended:

Personnel Report

1. Certificated Personnel Report - (41) elections, (9) resignations,
(3) transfers and 7) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (34) elections, (7) resignations, (2)
leaves, (2) informational items and (6) transfers.

Classified
Personnel Report

B. Proposed Revisions to Board Policy and Procedure 1400 - Meetings
and Board Policy 1420 - Agenda

Revisions to BP
1400 and 1420

C. Extended Field Trip Summary

Field Trip
Summary

D. Financial Reports, July, 2000

Financial Reports

E. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $539,259.66
Capital Projects Fund - $16,026.04
Capital Projects Fund - $164,845.31
Trans Vehicle Fund - $3,200.00
Trans Vehicle Fund - $292,842.18
Payroll - $1,180,195.62
Payroll - $4,026,127.70
Payroll - $309,415.68
Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Ms. Fulton presented a report on vandalism rates and their impact, stating
Vandalism Rates
that the District was lucky compared with other districts that have had
and Their Impact
extreme acts of vandalism. She attributed this to pride in our schools and
relationships built with outside agencies. She noted that the information did
not include damage to employee's personal property and vehicles, Sonitrol
costs (approximately $72,000 per year), overhead or benefits for hourly
wages expended. The buildings need to be educationally appealing as well as
secure. She explained the various vandalism prevention activities, including
adding staff at volatile times such as Halloween and the 4th of July,
immediately removing vandalism to lessen the 'reward' for the damage and
signage. She noted that signage is not effective unless the District is willing
to prosecute. The District tries to create a warm and friendly place for
learning while being cost effective to maintain. Mr. Miller asked why
Explorer was so often vandalized. Ms. Fulton responded that it was on a
fairly remote site. Mr. Woldeit asked whether the athletic facility at Kamiak
would be gated and locked. Ms. Fulton noted that decision had not been
made. There are some facilities that were not locked and they would be
consulted regarding their experiences.
Mr. Woldeit stated that the proposed policy on inclusive graduation
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ceremonies was drafted following prior Board discussion. Dr. Toothaker
noted that the proposed policy evolved in the pursuit of the celebration of
graduation and the Board wanting to make a statement about all educational
staff having the opportunity to be involved in graduation.

Policy 2412 Inclusive
Graduation
Ceremonies

Mr. Laverty thought the concept was good, and perhaps a resolution should
be drafted. He did not feel this should be added to the Board Policy book.
Mr. Short agreed, as did Mrs. Schwab. Mr. Woldeit wanted to see more
student involvement in graduation planning, noting that it should be a
celebration of the seniors, with the students actively involved in the process.
Miss Zhou thought it was better for students to invite the teachers to make it
special for them. Dr. Toothaker noted the institutional interest in the
ceremony. A discussion followed concerning what should constitute the
graduation ceremony. Dr. Toothaker summarized the concern that students
have superficial but not substantive involvement, noting that he believed they
should have an active role. Mrs. Schwab stated that parents wanted to be
involved as well. Dr. Toothaker will prepare a memo to high school
principals relaying the discussion.
Mr. Woldeit called for a break between 7:55 and 8:05 p.m.

Break

Don Schmitz, Director of Assessment and Technology, noted that the State
results would not be made public until the following day and also that the
State averages had not been released. Mr. Schmitz proceeded to review the
results of the 4th , 7th and 10th grade WASL tests, noting that the results were
generally mixed. The largest increase was in 4th grade writing (10.6%
increase following a decline last year.) The greatest decline was in 10th
grade writing (17.7%). The State requirement was to reduce the number of
students not meeting competency by 25% over three years. The target was
63.9%, and this was exceeded with the 2000 results of 70.8% in 4th grade
reading.

WASL Scores and
Implications - Part
1

Mr. Woldeit noted that some kind of intervention was necessary to increase
the number of students who will pass the Certificate of Mastery. Dr.
Toothaker responded that the District had a lot of work to do in order to have
80% or 90% or 100% of students meeting standard. Mr. Schmitz noted that
the State was looking at alternative assessments for special education
students. Dr. Toothaker noted there would always be a certain number of
students that would not be able to meet standard. He noted that the standard
may be unrealistic and the test may lack validity, but clearly, there was much
work to be done. Mr. Schmitz noted that there was no statistical procedure to
equate the developmental level of the WASL items to the grade levels. More
information will be presented at the next meeting.
Dr. Toothaker noted that this was a broad look at secondary education. Marci Secondary
Larsen, Executive Director of Teaching and Learning, related that there are
Reinvention
multiple pressures coming to bear on public schools that will force them to
make some changes. The world and the workplace have changed, and
education needs to change. The Certificate of Mastery will be noted on
transcripts beginning in 2003 and will be required for graduation in 2008.
Mrs. Schwab believed that the Board needed to take some steps to insure the
success of students, especially given that the two high schools were very
large, with fewer guidance counselors per student and less attention given to
individual students. The discussion will be continued at the next Board
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meeting. Mrs. Schwab stated that patrons needed to be made aware of the
decisions made by State Board of Education regarding new graduation
requirements and the Certificate of Mastery.
Mr. Woldeit stated that a volunteer was needed to coordinate the School
Dialogues with the principals and that Mr. Laverty did this last year. Mrs.
Schwab volunteered. There were no objections. Dr. Toothaker complimented
the Board on the dialogue session held earlier that evening and expressed
appreciation for the open communication.

Agenda Setting for
School Dialogues

The Board recessed into Executive Session at 9:03 p.m. for the purposes of
discussing personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:30 p.m.

Reconvene

There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 9:30 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District Board Meeting Agenda - September 25, 2000

Regular Board Meeting Agenda
Monday, September 25, 2000
I. Call to Order by President of the Board, Ron Woldeit - 6:30 p.m.
II. Pledge of Allegiance - Mariner NJROTC Unit - 6:35 p.m.
III. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
IV. Communications to the Board - 6:45 p.m.
A. Student Director Reports (5 minutes)
B. Board Reports (10 minutes)
V. Consent Agenda Items for Board Decision - 7:00 p.m.
A. Personnel Report
B. Interdistrict Agreement for Alcohol/Drug Prevention and Intervention
C. Mukilteo and Sno Isle Skills Center District-Wide Vocational Assurance Plans
D. PUD Easement at Serene Lake
VI. Agenda Items for Board Discussion - 7:05 p.m.
A. Update on District Goal Activities (15 minutes)
B. WASL Scores and Implications - Part 2 (15 minutes)
C. Secondary Reinvention (15 minutes)
D. Elementary Deans (10 minutes)
E. Mission Statement Development (10 minutes)
VII. Adjournment - 8:10 p.m.
Robert's Rules Guidelines
Resolution No. 5/99-00
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Regular Board Meeting of September 25, 2000
At 6:35 p.m. president of the Board Ron Woldeit called the Board meeting
to order with Mr. Laverty, Mrs. Schwab, Mr. Short, Mr. Miller, Miss Zhou
and Miss Fridell present.

Call to Order

The Mariner Navy Junior ROTC Unit led the flag salute. There are 95 cadets
enrolled in the program, one-third of which are girls. There are different
physical training requirements for each age level as well as different
requirements for male and female members. Tyler Chelone, commander,
presented Dr. Toothaker with a NJROTC hat and shirt.

Flag Salute

Mr. Woldeit asked for changes to the agenda. It was noted there was an
addendum to the Personnel Report and Audience Comments should also be
added. There were no objections to these changes.

Review of Agenda

Christina Olausen, Mariner High School student, stated the students felt the
staffing cuts were made based on incomprehensible terms. Calculation of the
student-teacher ratio needed further review beyond just numbers. Since 1.6
teachers were cut from the school, many student schedules were affected.
There was no one to fill the yearbook advisory position and they would miss
that teacher.

Communications to
the Board:
Audience Members

Sam Frank, Mariner High School student, hoped that cuts would not be
made again at the semester. Mariner needed a different kind of evaluation for
special programs. She is the yearbook editor and they were going to move
yearbook production onto the computer this year. Now they are not sure.
Andrea Dabir, Mariner High School student, stated that students were
getting the message that they are not good enough because they lack the
resources or money needed. She had lost her biology teacher, who was the
reason she was passing classes, and was emotionally distraught.
Shawn Wheeler, Mariner High School student, stated that the teacher who
was transferred to Olympic View Middle School was the reason he stayed in
school and asked that the student-teacher ratio be finalized prior to the start
of school.
Miss Fridell reported that she understood why the staffing cuts were made at
Mariner but that it was a very stressful time. School is underway and sports
were going well. The Homecoming Coronation is October 10th and the game
is October 13th .
Miss Zhou reported that Kamiak won the football game and all sports teams
were doing well. Selection of the Homecoming Court would be later that
week.
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Mr. Laverty reported that the Washington State School Directors Association
(WSSDA) conference was very informative and the presenters stressed the
importance of getting legislators into the schools and classrooms. He
reviewed the various bills and requests for funding at the State and federal
level.

Board Reports

Mr. Short asked for Board positions on the initiatives on the WSSDA ballot.
Mr. Woldeit announced that he was running for Position #2 on the State
Board of Education and had found out he was the only candidate for the
position. As a requirement of membership on the State Board, he would be
resigning his position on the Mukilteo School District Board.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as addended.
A. Personnel Report as addended:

Personnel Report

1. Certificated Personnel Report - (6) elections, (4) resignations,
(1) transfer and (5) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (20) elections, (9) resignations, (2)
transfers, (11) informational items, and () extra-curricular
elections.

Classified
Personnel Report

B. Interdistrict Agreement for Alcohol/Drug Prevention and Intervention

Alcohol/Drug
Prevention and
Intervention

C. Mukilteo and Sno Isle Skills Center District Wide Vocational
Assurance Plans

Vocational
Assurance Plans

D. PUD Easement at Serene Lake

PUD Easement at
Serene Lake

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Marcia Morrison, Executive Director of Elementary Operations, reviewed
the various staff development offerings available during the past year. There
were 78 two and a half-hour modules taught by District staff, with 500 staff
participating. The emphasis of these sessions was technology. Three
CPR/First Aid classes, two refresher CPR/First Aid classes and
HIV/Hepatitis B training were also offered. Fifteen buildings instructed
teams of four on the use of Accelerated Reader. There were numerous other
offerings. The budget is about $40,000 this year, with the funding used
primarily to pay for instructors. Courses are offered outside of school hours
and staff can earn credit or clock hours. Dr. Morrison noted that 8-10 years
ago, there was much more funding for staff development. Funding has since
been redirected to such things as the TRI schedule. The District previously
had a full-time staff member overseeing staff development and now it is just
a small piece of the workload.

Update on District
Goal Activities:
Staff Development
Offerings
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Don Schmitz, Director of Assessment and Technology, reported that the last
presentation on the WASL was on the eve of the release of the 2000 results.
They now had the State results and were ahead in all areas at 4th and 7th
grades, but were below state averages in all areas at the 10th grade. This
year’s 5th graders will be required to pass all sections of the WASL in 2006
to graduate in 2008.

WASL Scores and
Implications - Part
2

Mr. Short stated that while it was good to be ahead of the state scores,
Northshore and Lake Washington were 10 to 20 points higher. He
recommended expanding the comparison to other school districts. Mr.
Woldeit suggested sending a letter to all students informing them of the
requirement to pass all portions of the WASL in 2006 in order to graduate in
2008. He would expect many phone calls from parents about why their child
would not be graduating.
Dr. Toothaker thought it was a good idea to send a letter to the parents of
this year’s 5th graders and to focus on the partnership of what parents,
teachers and administrators can do together to improve performance. Mr.
Miller asked if the 5th graders who had not passed portions of the WASL
were in special classes. Dr. Toothaker responded there wasn't as much
additional instruction being offered as there needed to be. Miss Zhou
expressed that the test should have an impact on a student's classroom grade
to make it more meaningful. Miss Fridell stated this was a new program at
the high school and students hadn’t been trained on how to take the WASL.
Mr. Woldeit noted that the next Board Dialogue would be held at Harbour
Pointe and there may be questions the Board wanted to ask. Dr. Toothaker
will compose a letter to parents and will present a draft at the next meeting.
Also at the next meeting there will be a presentation on male/female results
on the WASL.
Mr. Woldeit called for a break between 8:03 and 8:11 p.m.

Break

Dr. Toothaker noted that there were many forces and many dynamics
Secondary
involved with secondary reinvention. The changes necessary to make sure
Reinvention
th
the 5 graders graduate is sobering. He had asked all secondary principals to
write an essay regarding Essential Learning Requirements and where their
school stands presently, where they had come from, and what they have
planned for the future. His concern was that all the plans were small, micro
suggestions for improvement when there was a mountain to climb to meet
the standards. The magnitude of the challenge ahead is very large.
Mrs. Schwab noted that the State seemed to be giving greater flexibility in
7th to 12th grades. Dr. Toothaker concurred that the shift was away from seat
time to performance. Mrs. Schwab noted that rethinking was necessary on
how students spend time at school, from a time and credit system to
developmental progress. Mr. Short was interested in what could be done in
accordance with Washington Administrative Code. Miss Fridell stated that
an ungraded school would be excellent for fast-moving students, but hard on
slower-learning students. Mr. Short noted that all students must be
encouraged to reach their capabilities, and there must be alternatives for
students who are not capable of meeting certain standards. Miss Zhou noted
that some students don't test well, but know the material. Elementary
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students need the guidance of an instructor, but older students could work at
their own pace. Miss Fridell noted that having one blanket test (WASL) goes
against this philosophy. Mrs. Schwab responded that the State Board of
Education has said many conflicting things. Miss Zhou noted that for
admission, colleges look at more than just GPA, but also at SAT scores,
community involvement and for well-rounded students.
Mrs. Schwab noted she had prepared a resolution. The State is
recommending that each student have an academic plan and a connection
between students and adults was needed to begin the process of secondary
reform. Mr. Woldeit stated the resolution would give the Superintendent and
his team the challenge and go-ahead to proceed. Mr. Short agreed that the
size of the two high schools may be a barrier, but did not want to imply that
the Board was planning on building more high schools. Dr. Toothaker noted
that portions of the plan could be presented along the way prior to the final
plan's submission in April 2001.
Mr. Short wanted to be sure that all parties involved had time to comment
and interact and noted potential impacts on the collective bargaining
agreement. Mr. Miller was concerned about the April 2001 timeline, noting
that if plans were not in place by April, they would not get done during
2001-2002. Dr. Toothaker responded that there would be steps that could be
taken immediately and that the resolution would not slow down plans to
make changes. He was meeting with every secondary principal regarding
immediate intervention. Mr. Miller didn't want another group of students to
get lost.
Dr. Morrison reported that the elementary deans provide direct and indirect
services to elementary students. The general services they provide include
remediation and/or enrichment opportunities for students, providing student
support for behavior and transportation, coordinating student assessment,
providing special projects for students, providing intermittent classroom
instruction, and facilitating school committees. Individual elementary deans
also provide staff development in their areas of expertise, coordinate school
pride projects, handle emergency preparedness, monitor student attendance,
coordinate support services for families, handle the career fair, and
coordinate the Lunch Buddy program. She noted that deans were another
resource in the building to support programs and students, without a great
expenditure. It is also an opportunity to provide internship experience for
prospective elementary principals.

Elementary Deans

Dr. Toothaker reported they had devised a process to develop a different
Mission Statement. Andy Muntz, Manager of Communications and Public
Relations, will facilitate the meetings. Mr. Muntz reported the Mission
Statement should be a very short, easily remembered, concise statement that
focuses on the core mission of the School District. Information will be
gathered from the site councils/shared decision making body in each
building by November 1st. Several statements will be presented to the Board
at the November 13th meeting with the final Mission Statement presented for
adoption at the December 18th meeting.

Mission Statement
Development

There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 9:05 p.m.

Adjournment
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Regular Board Meeting Agenda
Monday, October 9, 2000
I. Call to Order by President of the Board, Ron Woldeit - 5:00 p.m.
II.
III.
IV.
V.

School Dialogue - Harbour Pointe Middle School - 5:00 p.m.
Recess - 6:00 p.m.
Reconvene - 6:30 p.m.
Pledge of Allegiance - 6:35 p.m.

VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of September 11 and September 25, 2000
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Audience Members (5 minutes)
B. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:15 p.m.
A. Personnel Report
B. Authorization to Purchase Paper on Bid Awarded by Northshore School District
C. Resolution No. 2/00-01, Recertification of the 2001 Levy
D. Snohomish County Health District Dental Sealant Program
E. Snohomish County Public Schools Information Cooperative Agreement for 2000-01
F. Resolution No. 4/00-01, Certifying the Lack of Unused or Underutilized School Facilities in
Neighboring Districts
G. Resolution No. 5/00-01, Adoption of State Study and Survey Report
H. Extended Field Trip Summary
I. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:20 p.m.
A. Resolution No. 1/00-01, Academic Achievement of All Secondary Students (20 minutes)
XI. Agenda Items for Board Discussion - 7:40 p.m.
A. WASL Scores and Implications - Part 3 (15 minutes)
B. Resolution No. 3/00-01, Supporting Initiative 728, the K-12 2000 Initiative (10 minutes)
C. National School Boards Association Affiliation (20 minutes)
D. Connections with Youth Conference (10 minutes)
XII. Recess - 8:30 p.m.
XIII. Closed Session for the purposes of discussing collective bargaining matters - 8:30 p.m.
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XIV. Executive Session for the purposes of discussing personnel matters - 9:00 p.m.
XV. Reconvene into Regular Session - 9:30 p.m.
XVI. Adjournment - 9:30 p.m.
Robert's Rules Guidelines
Resolution No. 5/99-00
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Regular Board Meeting of October 9, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Harbour Pointe Middle School to order with Mr. Laverty, Mrs. Schwab and
Mr. Short present.
The Board participated in a school dialogue with members of the staff and
parents at Harbour Pointe Middle School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:37 p.m. Mr. Miller and Miss
Zhou joined the meeting at this time. There was an audience of
approximately 20.

Reconvene

Mr. Laverty led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions. The
minutes of the Regular Meetings of September 11 and 25, 2000, were
approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. Dr. Toothaker noted
that the Personnel Report had been amended.

Review of Agenda

Sam Frank, Mariner student, spoke about improving the process for
enrollment projections and that the students who met with Mr. Woldeit and
Dr. Toothaker at Mariner did not represent her issues. She was surprised that
she could not attend the meeting and requested another meeting. Dr.
Toothaker responded that Mariner Principal Tracy VanWinkle was requested
to select a representative group. She determined that all elected class and
ASB officers would best serve this purpose.

Communications to
the Board:
Audience Members

Dr. Toothaker shared information concerning the recent staffing reductions at Superintendent’s
Mariner. He had previously met with Sam Frank and shared important
Report
information. He and Mr. Woldeit had met with 25-30 students in an
opportunity to speak to the issues, clarify roles and explain the procedure
that was followed. The students heard that the Board sets policy and the
Superintendent is responsible for the management of the school district. The
student leaders responded respectfully to answers they did not necessarily
agree with.
Dr. Toothaker had also met with other staff from Mariner. One staff member
came in with the Association President and they had a long, detailed
discussion. They did not necessarily agree, but both left better informed. Dr.
Toothaker learned of some serious communication problems. He had met
with another staff member who presented concerns in writing. The data had
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been put together quickly, so not all issues were included on the list. In
addition to their discussion, Dr. Toothaker requested to be able to respond to
each item in writing. Some of the issues raised were student movement,
Becca Bill students, ESL students, special education population and upperlevel course opportunities. He noted the conversation yielded some important
information. He was able to share that the direction of the Board was to
move away from the 'cookie cutter' approach to schools and to make each
school serve the needs of its constituency and not to offer classes simply
because another school offered them. He noted the question was where is the
line drawn between needs and fiscal responsibility. Mariner has many
categorical programs, but funding is at the mercy of the state and federal
government. Mariner is also provided with higher levels of resources per
student from the District than Kamiak because of the challenges the school
faces. Another concept, expectations for student achievement in the
classroom, was also discussed. Teachers need high expectations for all
students. The problem is much bigger and broader than simple resource
allocation; a review of actual learning going on in the classroom was needed.
Mr. Laverty asked if there were strategies to encourage student attendance at
the high school level. Dr. Toothaker responded that there are no simple
answers and the larger question was what are we going to do to make our
high schools meet the challenges of the Essential Learnings. Mr. Short asked
if there was a better model for estimating enrollment. Dr. Toothaker
responded that they were always refining the method. There was a 46student increase at Mariner, which sounds good. However, he noted that
after 20 consecutive days of absence, a student must be dropped. The
October count took place on the 18th school day this year. Last year, the
October count took place after the 20th day and therefore there was not an
enrollment increase at Mariner. Dr. Toothaker noted that enrollment was up
in the District in comparison to the budget and to last year. The projection
model was only off 191 students District-wide. He noted that projections to
the specific grade level or school were much harder to predict.
Mr. Woldeit noted that a Cascade High School student had been attacked
close to the District boundary. Dr. Toothaker responded that parents would
be alerted about being more vigilant about safety.
Mr. Short and Mr. Laverty plan to attend the Washington State School
Directors Association Board meeting in Spokane. Dr. Toothaker noted that
he probably would not attend. He was planning to attend the
Technology+Learning Conference held on October 24-29, 2000, in Denver.
Other upcoming events were the Washington Alliance for Better Schools
meeting on November 15th in Tukwila. They will showcase some exemplary
programs, which are part of the work of the Alliance.
The previous day Dr. Toothaker participated in a workshop presented by
Smart Tools Academy with over 1,900 principals and superintendents
attending. He invited Board members to attend a Smart Tools Academy
presentation on November 8th at SeaTac.
Dr. Toothaker reported that John Warner from Boeing had been kind enough
to meet with members of staff. Mr. Warner is very active in the Partnership
for Learning. He visited Challenger Elementary, saw the breakfast program,
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science classroom, extended day program, Accelerated Reader program and
was shown the District's macro evaluation data. He invited staff to submit a
proposal for funding. It was noted that Mr. Warner was particularly
interested in science and a portion of the proposal may be written to enhance
science instruction.
The Shared Decision Making meeting to elect parents to District Standing
committees was held the previous week. Eighteen parents participated. Dr.
Toothaker expressed concern about the effectiveness of the process.
Mr. Woldeit announced that youth forums would be held throughout the
county between October 23 and 30th to give local community leaders and
policy makers the opportunity to hear about the challenges facing youth. The
South County forum will be held on Monday, October 30th in Edmonds. A
countywide summit is scheduled for November 15th in Everett.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
amended.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report as amended - (8) elections, (113)
Co-curricular Elections and (5) informational items.

Certificated
Personnel Report

2. Classified Personnel Report as amended - (24) elections, (7)
resignations, (3) transfers, (7) informational items, and (260)
extra-curricular elections.

Classified
Personnel Report

3. Administrative Personnel Report - Retirement of Frank Foster
effective January 1, 2001.

Administrative
Personnel Report

B. Authorization to Purchase Paper on Bid Awarded by Northshore
School District

Auth to Purchase
Paper on Bid

C. Resolution No. 2/00-01, Recertification of 2001 Levy

Res No. 2/00-01

D. Snohomish County Health District Dental Sealant Program

Sno County Dental
Sealant Program

E. Snohomish County Public Schools Information Cooperative
Agreement for 2000-01

Public Schools Info
Cooperative

F. Resolution No. 4/00-01, Certifying the Lack of Unused or
Underutilized School Facilities in Neighboring Districts

Res No. 4/00-01

G. Resolution No. 5/00-01, Adoption of State Study and Survey Report

Res No. 5/00-01
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H. Extended Field Trip Summary
I. Payment of Bills and Payroll

Field Trip
Summary
Payment of Bills
and Payroll

General Fund - $517,054.12
General Fund - $177,912.92
General Fund - $289,125.70
General Fund - $9,727.01
General Fund - $391,765.32
General Fund - $351,061.61
General Fund - $10,600.00
Capital Projects Fund - $119.40
Capital Projects Fund - $37,193.42
Capital Projects Fund - $55,429.99
Capital Projects Fund - $273,169.38
ASB Fund - $4,789.50
ASB Fund - $31,534.38
ASB Fund - $21,297.63
ASB Fund - $23,378.91
ASB Fund - $104,849.75
ASB Fund - $7,707.02
Payroll - $1,707.97
Payroll - $376,324.71
Payroll - $1,252,578.83
Payroll - $186,726.46
Payroll - $4,284,907.85
Agenda Items for Board Decision

Agenda Items for
Board Decision

Dr. Toothaker supported the resolution and appreciated the commitment
made to meet the challenge that lies ahead. Mr. Miller moved to adopt
Resolution No. 1/00-01, Academic Achievement for All Secondary Students.
All Directors voted yes. Motion carried.

Resolution No.
1/00-01, Academic
Achievement for
All Secondary
Students

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Don Schmitz, Director of Assessment and Technology, presented the WASL
scores by gender and ethnicity. He noted male/female scores were very
similar in math in state and district results. The most pronounced difference
was in writing, where females scored higher than males by a large margin
(16-22 points). Females also scored higher than males in reading at all grade
levels in the state and district, and in most levels in listening. Ethnic groups
are making the same gains as the students as a whole. Questions were asked
about how the state was analyzing the data, what the gender difference in
writing meant to our District, and whether it was just the test or if there were
other factors that affect results.

WASL Scores and
Implications - Part
3

Mr. Short announced that Initiative 728, the K-12 2000 Initiative, would be
on the November ballot. The Initiative provides that School Boards, which
are accountable to their local constituencies, have the option of determining

Resolution No.
3/00-01, Supporting
Initiative 728, the
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where to spend the funds. Funding would come from existing State surplus
funds and would require no new taxes, with no supplanting of existing
education funds. The initiative calls for a portion of the surplus to be
earmarked each year until funding is at 90% of the national spending per
student. The long-term goal should be to have class sizes of no more than 18
in kindergarten to 4th grade. He asked for Board input about placing this on
the next agenda for decision.

K-12 2000
Initiative

Mr. Woldeit responded that there are a number of other initiatives on the
ballot as well and wondered if resolutions should be entertained on all. Mr.
Short stated he chose the least controversial and most influential measure.
Mrs. Schwab expressed concern with setting a precedent. Mr. Laverty
though it was reasonable to consider a resolution on the issue. Mr. Miller
noted this was by far the least controversial initiative and would have the
greatest impact on students. He asked Mr. Poss to review the item. Mr.
Laverty was not worried about a precedent being set.
A discussion was held on the draft letter to 5th grade parents contained with
the WASL information. Mr. Woldeit thought it was a great letter and
suggested printing it in as many languages as necessary for non-English
reading parents. Mrs. Schwab suggested placing phone numbers on the letter
where people can call to stay involved and to note the parent involvement
ideas and other parent help contained on the web site.

Draft Letter to 5th
Grade Parents

Mr. Woldeit reported that the Board had voted last year to align themselves
National School
again as a National Affiliate of the National School Board's Association. Mr. Boards Association
Miller stated that he received zero benefit, noting that the NSBA pays for
Affiliation
lobbyists that don't accomplish much in Washington. Mr. Short was in favor
of membership with NSBA, noting that Mukilteo School District is one, tiny
element that doesn't have an effective voice by itself. He felt a fee of $3,500
toward national legislation lobbying was a very small amount to lobby for
principles we hold. He didn't know of a better organization. Mrs. Schwab
expressed ambivalence because she didn’t know how effective the lobbying
had been. Mr. Laverty had attended a WSSDA meeting with a NSBA
lobbyist who was lobbying for increased educational funding. He noted that
it would be hard to gather data on the effectiveness of lobbying, and that this
organization represented the nature of how our democratic system works. He
didn't have time to follow all the legislation or research on the latest best
practices. He thought that $3,500 was a reasonable amount. Miss Zhou
thought it was good to be affiliated with a national organization. She noted
that many states don’t even know where Mukilteo is, and it was great to be
represented on a national level. Mr. Short asked the administration to provide
information about the effectiveness of their lobbying activities. Dr.
Toothaker responded that he would gather information about alternative
organizations.
Mrs. Schwab had attended a conference in Everett on Connecting with
Connecting with
Youth. Topics such as isolation, taunting and bullying and the media-created Youth, Depression,
indifference to violence were discussed. It was noted that schools were not to ...
blame, but were key players in providing assistance. Other students are some
of the best resources for students. She recommended a review of Board
policies and the Student Rights and Responsibilities Handbook to be sure all
aspects were addressed. Fred Poss, Deputy Superintendent, reported that
students have been suspended for harassment and bullying. The Student
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Rights and Responsibilities Handbook placed an extra focus on bullying by
including it under Exceptional Misconduct. They were proceeding to fulfill
all the recommendations in the June 5th Bullying in Schools Report. Mrs.
Schwab reported that the Attorney General had said much of the violence is
from kids who were taunted. The Attorney General has assembled a task
force that goes to schools to tell students about taunting. They also have a
movie to show and will bring in psychologists to manage the effects of the
film.
The Board recessed into Closed Session at 8:22 p.m. for the purposes of
discussing collective bargaining matters.

Closed Session

The Board recessed into Executive Session at 9:00 p.m. for the purposes of
discussing personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:15 p.m.

Reconvene

There was no further business. There were no objections to the motion and
the meeting adjourned at 9:15 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Regular Board Meeting Agenda
Monday, October 23, 2000
I. Call to Order by President of the Board, Ron Woldeit - 4:30 p.m.
II. Work Session - Secondary Reinvention - 4:30 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
VII. Communications to the Board - 6:45 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
C. Board Reports (10 minutes)
VIII. Consent Agenda Items for Board Decision - 7:05 p.m.
A. Personnel Report
B. Minimum Basic Education Requirement Compliance Form (Form SPI 1497)
C. Safe and Drug Free Schools Cooperative
D. Equipment Donations
IX. Agenda Items for Board Discussion - 7:10 p.m.
A. Update on District Goal Activities (20 minutes)
B. Proposed Revision to Board Policy 1420 - Agenda (10 minutes)
C. Teacher Expectations and Student Performance (15 minutes)
D. Alternative National Organizations (10 minutes)
E. Performance Pay for Superintendent (10 minutes)
X.
XI.
XII.
XIII.

Recess to Executive Session - 8:25 p.m.
Executive Session for the purposes of discussing personnel matters- 8:25 p.m.
Reconvene into Regular Session- 9:00 p.m.
Adjournment - 9:00 p.m.

Robert's Rules Guidelines
Resolution No. 5/99-00
MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District No. 6
Regular Board Meeting of October 23, 2000
At 4:41 p.m. president of the Board Ron Woldeit called the Board meeting
to order with Mrs. Schwab, Mr. Short, Miss Zhou and Miss Fridell present.

Call to Order

The Board participated in a work session on secondary reinvention. Wayne
Work Session:
Sweeney, ESD, presented information on what tomorrow’s high school could Secondary
look like to prepare students for employment and for life-long learning. Mr.
Reinvention
Laverty joined the meeting during the presentation.
The Board recessed at 6:20 p.m.

Recess

At 6:40 p.m., the Board reconvened into Regular Session. There was an
audience of approximately 25.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mr. Woldeit asked for changes to the agenda. Dr. Toothaker noted that there
would be no Executive Session.

Review of Agenda

Shirley Andrews, MEA President, read the letter she received from the
Board, followed by the MEA Executive Board's response. She stated the
Executive Board wholeheartedly endorsed open communication, and the
School Board would accomplish more by hearing the concerns expressed.
The actions of parents and staff were independent of the MEA. Mrs.
Andrews stated she tried to maintain professional integrity and has always
believed solutions could be found through discussion. The teachers at
Mariner want change, not rhetoric.

Communications to
the Board:
Audience Members

Student Director
Miss Zhou stated that the previous week at Kamiak was Homecoming and
the DramaFest was recently held. Miss Fridell noted that Mariner also had its Reports
Homecoming and the first issue of the school newspaper was out. Students at
Mariner met with Senator Slade Gorton that day about school safety and his
plans for education. Dr. Toothaker noted that the students were perceptive
and direct in their questions for Senator Gorton.
Mr. Laverty reported that the Washington State School Directors Association
(WSSDA) had prepared a preliminary 2001 budget which included a dues
increase.

Board Reports

Mr. Miller joined the meeting at this time.

Mr. Miller Arrived

Mr. Woldeit asked how the budget and dues increase were decided upon.
Mr. Laverty responded that generally one Board member voiced the wishes
of the Board at the annual WSSDA meeting. Mr. Woldeit noted several
inefficiencies by WSSDA, such as mailing items when they could be
available on-line, and using large envelopes for items that could be mailed in
smaller, less postage required envelopes. Mr. Laverty noted that WSSDA has
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had a cost consultant working with them for the last three years and much of
the printing has been reduced. WSSDA admits they still have a way to go.
Mr. Woldeit asked that this be placed on the November 13th agenda for
decision.
Mr. Short reported that the initiatives would determine the outcome of many
issues. He also attended the presentation by Slade Gorton and thought the
students were attentive, asked insightful questions, and the event provided a
great opportunity for students to witness someone in the political arena firsthand.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as presented.
Mr. Miller wanted to be sure to thank the Columbia Athletic Club for their
generous donation.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report - (5) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (4) elections, (1) resignation, (4)
informational items, (3) extra-curricular elections, (4) extracurricular resignations

Classified
Personnel Report

B. Minimum Basic Education Requirement Compliance Form (SPI Form
1497) which replaces the Basic Education Allocation Report (M-808)

Minimum Basic
Education
Requirement
Compliance

C. Safe and Drug Free Schools Cooperative, grant amount of $27,701
used to help fund intervention specialists in the middle and high
schools, Lunch Buddy and Mentorship programs, and other events in
the middle and high schools to address substance abuse prevention
programs, activities and violence prevention.

Safe and Drug Free
Schools
Cooperative

D. Equipment Donations: four pieces of nautilus equipment donated by
Columbia Athletic Club in Mill Creek to Mariner High School.

Equipment
Donations

Agenda Items for Board Discussion
Dr. Marci Larsen, Executive Director of Teaching and Learning, reported
that the presentation would be on student writing. Mark Flotlin, Principal at
Explorer, noted that while Explorer students score well on tests compared to
schools of similar demographics, the teachers were disappointed students
didn’t do even better. Mary Beth Crowder-Meier, Holly Van Eaton and
Abbey Crooks, teachers at Explorer, prepared a presentation on the writing
process. They noted that students needed an organizer to get their thoughts
on paper. The process that was used to help students do this was then
explained.
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Mr. Woldeit presented proposed revisions to Board Policy 1420 - Agenda,
Proposed Revision
noting that how additional items are placed on the agenda, the purpose of the To Board Policy
Consent Agenda, and that public testimony is not required on initial
1420 - Agenda
discussion items have not been addressed in policy. Concerning the proposed
revision, Dr. Toothaker stated it would be wise to cite the statute, but not to
quote only a portion of it. He was also concerned about the power of the
Board President addressed in the statement "Public testimony on initial
discussion items is not required, but possible at the discretion of the
President," noting, however, that the full Board could counter-act the action
of the Board President. Mr. Woldeit stated there were certain times the
Board President would want to ask a question of an audience member. Mrs.
Schwab suggested it could be at the discretion of the Board. Mr. Woldeit
replied that the President managed the meeting. Mr. Miller concurred with
Mrs. Schwab and asked Mr. Woldeit for his reasoning. Mr. Woldeit
responded that this was his experience, and these viewpoints have been
exercised but not put into policy.
Mr. Woldeit began the discussion on the article, "Harvard Educational
Review Classic: Student Social Class and Teacher Expectations: The SelfFulfilling Prophecy in Ghetto Education," which was originally published
thirty years ago. He asked if how a teacher stratifies the classroom was
included in their evaluation. Dr. Toothaker responded that it was not part of
the formal evaluation, but the topic might come up during discussion. Dr.
Toothaker continued that there are ways to help teachers become more aware
of how their expectations affect student outcomes, noting the teacher
handbook created by Phi Delta Kappa. Teachers shouldn't stifle expectations
of student achievement based on outward appearance or other factors.
Teachers and administrators need to be aware of what expectations can
accomplish. Mr. Miller asked how such expectations were corrected when a
teacher didn't know it was happening. Dr. Toothaker responded that this was
addressed in the handbook. Mr. Miller asked how the needs of slower
learners are balanced with the needs of faster learners, noting that all students
need to be challenged. Dr. Toothaker noted it was a balancing act. Dr.
Toothaker stated that another reason he distributed this article was the
situation at Mariner High School, noting that the issues of equity, color and
class can be addressed. The training had not yet been started, but these items
were being addressed in some form, but not in terms of teacher expectations
of student achievement. Mrs. Schwab noted that student weighting was not
effective in Seattle. She had taken a class the previous weekend and learned
that raising every teacher's salary did not work to attract teachers to needier,
urban schools.

Teacher
Expectations and
Student
Performance

Mr. Woldeit stated that at the last Board meeting, the Board discussed the
National School Boards Association (NSBA). Dr. Toothaker reported that
other national organizations focusing on educational issues include
Association for Supervision and Curriculum Development (ASCD) and
American Educational Research Association (AERA). Mr. Laverty asked if
ASCD was a professional organization. Dr. Toothaker responded
affirmatively, noting that it focuses on teaching and learning, and
professional development. AERA focuses on quality educational research
and is more of a researcher's association.

Alternative
National
Organizations

Mr. Short had looked at both web sites. AERA didn’t meet his desires for a
national organization. He could be very happy with ASCD, although it was a
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little narrower in focus than NSBA. After reviewing the web sites, he came
back to the original need to have a link with a national organization with ties
to school boards that has access to some of the best research and techniques.
He had viewed the Education and Talking Points portion of NSBA’s website
on how to approach individual legislators and found it very helpful on how
to influence elected representatives on important issues. He believed NSBA
was well worth the investment.
Mr. Miller stated that the few times he had tried to use NSBA, he was
disappointed. He attempted to contact them concerning the summer feeding
program and received no response. He did receive a response from WSSDA.
He noted that it was not a big expense, but wondered if the money was being
well spent. If Board members were using it as a resource, then it was a
valuable tool, but if Board members had to dig to find out what NSBA did
for them, it was not worth the investment.
Mr. Short responded that he had found information about voucher programs
and mission statement development that was useful. The Board had asked
Dr. Toothaker to bring back alternatives, and based on what he had seen so
far, NSBA was the best. Mrs. Schwab noted there was some value in
belonging to a larger organization that represents all school boards. She
viewed membership as a positive. Mr. Laverty stated he had found value in
the conferences and training. Part of the value was hearing what others
districts were struggling with and ideas on how to deal with issues that could
be useful. He noted that membership was voluntary and that he believed
voluntary status would also come for WSSDA. Mr. Woldeit hoped NSBA
would come down to the "kid level" instead of staying at the political level.
Dr. Toothaker noted the Board stipulation last year that further discussion
was necessary prior to joining again this year.
Mr. Woldeit reported that the Board had asked Mr. Short and himself to
Performance Pay
discuss remuneration with Dr. Toothaker. After these discussions, they
for Superintendent
concluded that it was not Mr. Short or Mr. Woldeit’s role to decide the
specific items for performance pay. He noted there was an interest, but first
additional language needed to be placed in Dr. Toothaker's contract. Then the
Board needed to act on how it wishes to effect that clause. He noted there
was no provision currently in Dr. Toothaker's contract for "above and
beyond." Mr. Laverty wanted to see other research that exists to hopefully
forewarn of problem areas and to provide a basis from which to work. Mr.
Woldeit requested Board direction. The consensus was that Mr. Miller would
work with Dr. Toothaker to prepare the paragraph to add to his contract, and
in the meantime, research would be done. Mr. Woldeit noted that adding the
paragraph to Dr. Toothaker's contract did not mean that those provisions
would have to be invoked. Following this addition, the specific areas to be
considered for additional remuneration would be determined and what that
remuneration would be. A legal opinion will be received prior to bringing
the paragraph to the Board for approval. Dr. Toothaker will present current
best practices on the subject.
There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 8:40 p.m.
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Regular Board Meeting Agenda
Monday, November 13, 2000
I. Call to Order by President of the Board, Ron Woldeit - 5:00 p.m.
II.
III.
IV.
V.

School Dialogue - Olivia Park Elementary School - 5:00 p.m.
Recess - 6:00 p.m.
Reconvene - 6:30 p.m.
Pledge of Allegiance - 6:35 p.m.

VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of October 9 and October 23, and Special Meeting of November 1, 2000
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Jerry Jenkins, NW ESD 189 Superintendent (5 minutes)
B. Audience Members (5 minutes)
C. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:20 p.m.
A. Personnel Report
B. Interdistrict Agreements with Sno Isle Skills Center
C. Application for Funding Tobacco Prevention Services and Assurance Agreement Form
D. Appointment of Engineers for Field Bond Projects
E. Resolution No. 8/00-01, Authorization to File FY 2000-2001 Impact Aid Application
F. Financial Reports, August, 2000
G. Financial Reports, September, 2000
H. Extended Field Trip Summary
I. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:25 p.m.
A. WSSDA Proposed 2001 Budget and Dues Increase (15 minutes)
B. Proposed Revision to Board Policy 1420 - Agenda (10 minutes)
C. Resolution No. 6/00-01, Educational Specifications for New Elementary School on Gibson Road (5
minutes)
D. Resolution No. 7/00-01, Educational Specifications for the Mariner High School Addition and
Remodel (5 minutes)
XI. Agenda Items for Board Discussion - 8:00 p.m.
A. Year-End Financial Report (10 minutes)
B. October 30, 2000 Waiver Day Activities (10 minutes)
C. Review of Extra Curricular Activities Procedures, Policies, Contract and Practices (15 minutes)
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D.
E.
F.
G.

Board Participation on Secondary Reinvention Committee (10 minutes)
Mission Statement Development (10 minutes)
WAC 180-51-050 - Recognizing Credit From Students Coming Into the District (10 minutes)
Director Woldeit's Resignation (10 minutes)

XII. Adjournment - 9:15 p.m.
Robert's Rules Guidelines
Resolution No. 5/99-00
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Mukilteo School District No. 6
Regular Board Meeting of November 13, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Olivia Park Elementary School to order with Mr. Laverty, Mrs. Schwab, Mr.
Short and Mr. Miller present.
The Board participated in a school dialogue with members of the staff and
parents at Olivia Park School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:37 p.m. Miss Zhou and Miss
Fridell joined the meeting at this time. There was an audience of
approximately 20.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions and
the minutes of the Regular Meetings of October 9 and 23, and Special
Meeting of November 1, 2000, were approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. There were no
changes.

Review of Agenda

Dr. Jerry Jenkins, NW ESD 189 Superintendent, gave a presentation on the
ESD and its services, noting that it serves 35 school districts. These included
current partnerships and services, future possibilities, and services that
Mukilteo utilizes.

Communications to
the Board:

There were no audience communications to the Board.

Audience Members

Recognitions

Regarding District Services activities, Dr. Toothaker reported that work had
Superintendent’s
been completed on the education specifications for the Elementary and
Report
Mariner projects and were on the agenda for Board approval later in the
meeting. The Kamiak band room specifications were a work in progress, as
were the field bond projects. There were upcoming meetings scheduled to
determine the type of field surface for the Kamiak practice field. He noted, at
the beginning of the year, staffing for food services was very difficult but
had been stabilized and had a strong substitute pool. Analysis was underway
of those students qualifying for free or reduced meals and why some are not
participating in the program. A campaign to encourage use of the program
will be run. Two groundskeepers were recently hired and new schedules
were being developed in coordination with school athletic directors. Planning
for improvement of the playgrounds under the bond was underway.
Electrical modifications were in progress for the Publication Services
remodel. Transportation was serving extended day programs at nine
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elementary schools with the other two schools starting in the near future. He
noted that it was a complex process for transportation to accommodate these
needs given other routes and schedules. According to the recent ridership
report, the District should see additional transportation reimbursement in the
future. Dennis Armstrong, Transportation Manager, was meeting with the
principals at Columbia and Endeavour about pick-up and drop-off concerns.
Cyberschool at ACES was continuing to provide choices to students and was
receiving attention from outside agencies. The Second Step program, which
addresses concerns about bullying, harassment, etc., was in the process of
being expanded and training for bus drivers and food service workers will
hopefully be offered.
Secondary reinvention work is continuing and Dr. Toothaker is working with
other superintendents toward possible funding for the reinvention of the
secondary schools. The Victory 1000 reading program has evolved into a
math facts fluency program. The secondary language arts and reading
materials adoption, which was not fully funded last year, is being considered
for supplemental materials this year.
Debbie Truax, Manager of Technology Implementation, and her staff have
done a fantastic job providing technology classes for our staff with some
additional class offerings needed because of high demand.
The State Board of Education has changed graduation requirements. The
number of credits required for graduation remains the same, but new
minimum requirements will be implemented with the freshman class of
2004. Every student will be required to have to have a culminating project.
Dr. Toothaker noted there was much work to be done in this area.
Dr. Toothaker was cautiously optimistic about the passage of I-728. This will
bring approximately $1.7-1.8M to the District next year and he hoped that
the rules and regulations would not be too cumbersome. Clearly the purposes
of the initiative are worthy: hiring classroom teachers, reducing class sizes,
provide extended learning opportunities, professional development for
educators, early childhood programs, and facility upgrades to support these
activities. The cost of living increases passed with I-732 are much needed to
help attract and keep the best teachers. Mr. Woldeit asked how much it
would cost the District due to the additional staffing funded through levy
dollars. Dr. Toothaker could not answer until the regulations behind the
initiatives were known.
The letter to all 5th grade parents alerting them that they are the Class of
2008 and will be required to pass the Certificate of Mastery would be going
out shortly.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as presented.
A. Personnel Report:
1. Certificated Personnel Report - (4) elections, (3) co-curricular
elections, (1) transfer, (1) resignation and (9) informational
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items.
2. Classified Personnel Report - (18) elections, (5) resignations, (1)
leave, 6) informational items, (7) extra-curricular elections, (5)
extra-curricular resignations and (2) transfers.

Classified
Personnel Report

3. Administrative Personnel Report - Leslie Clauson on leave from Administrative
October 27 through November 3, 2000.
Personnel Report
B. Interdistrict Agreements with Sno Isle Skills Center: Northshore,
Shoreline and Stanwood School Districts

Interdistrict
Agreements with
Sno Isle Skills
Center

C. Application for Funding Tobacco Prevention Services and Assurance
Agreement Form

Application for
Funding Tobacco
Prevention Services

D. Appointment of Engineers for Field Bond Projects, D.A. Hogan and
Associates for the master planning and design of bond field projects

Appointment of
Engineers for Field
Bond Projects

E. Resolution No. 8/00-01, Authorization to File FY 2001-2002 Impact
Aid Application

Res No. 8/00-01

F. Financial Reports, August, 2000

Financial Reports

G. Financial Reports, September, 2000

Financial Reports

H. Extended Field Trip Summary

Field Trip
Summary

I. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $822,830.16
General Fund - $919,101.70
Capital Projects Fund - $32,045.26
Capital Projects Fund - $35,642.48
ASB Fund - $86,337.17
ASB Fund - $90,266.59
Payroll - $4,307,848.14
Payroll - $28,050.92
Payroll - $549.65
Payroll - $1,240,276.49
Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Miller moved, seconded by Mrs. Schwab, not to support the WSSDA
proposed 2001 budget and dues increase. Mr. Laverty noted that individual

WSSDA Proposed
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Board members attending the WSSDA convention would vote on the actual
budget. Mr. Short stated he would not arrive at the convention until after this
had happened, but would vote for it if he could. Mr. Laverty stated WSSDA
had just undergone reorganization on how they do business and ways to
reduce costs, and that the actual increase may be less.
There was no further discussion. Mrs. Schwab, Mr. Miller and Mr. Woldeit
voted yes. Mr. Short voted no. Mr. Laverty abstained. Motion carried.

Motion Carried

Mr. Laverty moved to approve the proposed revision to Board Policy 1420 Agenda as presented. All Directors voted yes. Motion carried.

Proposed Revision
to Board Policy
1420

Mr. Miller moved, seconded by Mrs. Schwab, to approve Resolution No.
6/00-01 - Educational Specifications for New Elementary School on Gibson
Road. All Directors voted yes. Motion carried.

Res No. 6/00-01

Mr. Short moved to approve Resolution No. 7/00-01 - Educational
Specifications for the Mariner High School Addition and Remodel. All
Directors voted yes. Motion carried.

Res No. 7/00-01

Mr. Woldeit called for a break between 7:46 and 7:56 p.m.

Break

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Carolyn Webb, Executive Director of Business Services, reported on the
Year-End Financial Report. The District ended the year with a larger than
anticipated ending funding balance; increased by $151,430.

Year-End Financial
Report

Mr. Woldeit asked about the ending fund balances for ASB accounts. Ms.
Webb noted that the ASB used $52,000 of total fund balance and the ending
fund balance for all accounts was $930,000. She noted that typically the total
is around $1M. She reminded the Board that full expenditure of funds is
budgeted so the ending fund balance should always be higher than projected.
Mr. Miller commended Dr. Toothaker and his staff for a job well done,
noting they have the lowest administrative costs, thus placing more money in
the classrooms.
Mr. Woldeit asked how the Inservice Days were scheduled and who
determined the agenda. Dr. Toothaker responded that it was very important
to have staff development opportunities as the District looks at changes in
instruction and delivery. He expressed a fundamental belief in the need to
provide opportunities to staff. Staff Development had been assigned to
Marcia Morrison, Executive Director of Elementary Operations. She noted
that staff development was a very complex process, partly because of
funding. When funding is directed to the building, centralized decisionmaking does not happen.
Dr. Morrison reviewed the elementary offerings on the October 30th Waiver
Day. Principals made decisions on what should be covered with their staff.
Several schools worked on writing, while others devoted time to technology,
TBL instruction or operating principles, and refining site-based decisionmaking processes. Paraeducators K-12 were trained on the first competencies
with 205 staff members in attendance. Mr. Woldeit asked how it would be
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communicated to the public that we were using this time for things that
benefit students. Dr. Morrison responded that follow-up will be provided to
all principals to include this information in their newsletters.
Jim Peters, Executive Director of Secondary Operations, reported on the
activities on October 30th at the secondary level. Dr. Terry Bergeson
presented to all the middle school and high school staff on the morning of
October 30th . Secondary principals and staff went back to their buildings to
participate in various activities that were previously determined by the
principal and staff. All math teachers attended math training. Mariner
continued with their team building. Olympic View worked on the WASL.
Voyager staff viewed a video about schools that have increased their test
scores. Mr. Short asked about the Kamiak presentation on "Colors." Bill
Sarvis, Kamiak Principal, noted that in the past, Kamiak staff have worked
on reading and writing and felt that communication was now important as
part of the WASL. There was also a presentation on developing a positive
relationship between teachers and students. Kamiak staff felt the presentation
was very positive. Mrs. Schwab expressed concern over the State-mandated
changes and the staff disconnect about the need for the changes. Staff need
to be moving toward secondary reform.
Carol Klein, Director of Human Resources, reported that she facilitated the
inservice for the building secretaries. Topics were determined based on needs
expressed by secretaries and information felt they should have. Fred Poss,
Deputy Superintendent, reported for Debbie Fulton, who was ill. Support
Services formed a committee representing all DSSC employees. Staff
members heard a presentation on bullying at Mariner High School. In the
afternoon, each group (mechanics, food service, etc.) discussed concerns
specific to their group. He noted the waiver day is tremendously valuable to
Support Staff because these employees don’t have many staff development
opportunities. Mr. Woldeit noted that Support Staff have tremendous impact
on student success.
Miss Fridell announced that the coming Friday, Mariner students would
perform "The Mouse Trap" in the Little Theatre. There would also be other
performances after Thanksgiving.

Mariner
Presentation of
"Mouse Trap"

Mr. Woldeit reported that there had been much discussion about extra
curricular activities and that he desired to keep this discussion at the policy
level. He had invited Jerry Fraser, parent at Mariner, to discuss work Mr.
Fraser had done in this area. Mr. Woldeit asked what the selection policy
was for coaches, were the athletic handbooks adhered to, and if there was
accountability.

Review of Extra
Curricular
Activities,
Procedures,
Policies, Contract
and Practices

Dr. Toothaker noted there were seven attachments for this agenda item. Mr.
Peters responded that in the spring, all coaches are reviewed for successful
completion of the activity. He meets with all athletic directors and discusses
every coach. A determination is made on which positions should be posted,
either for vacancy, coaching weakness or other reasons. Coaches must be
notified by June 1st if they are not going to be rehired. The position is then
posted for a minimum of five days, with some staying open for several
months. Candidates are interviewed and recommendations are made to Mr.
Peters. He noted that filling positions is very time consuming and a laborintensive process. Consistency in coaches provides stability to the program
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and posting every position every year could be viewed as an affront to
coaches.
Mr. Miller stated that he was under the impression from participation on the
Extra Curricular Advisory Team that all positions were one-year positions
and were available each year. Mr. Peters did not recall this discussion. Mr.
Woldeit stated that was also his recollection, but had asked for a review of
the Board minutes and it was not discussed. He wanted to be sure that
coaches were working to improve themselves. Mr. Peters stated that when
hiring coaches, both outside and inside candidates are considered. If two
applicants were equal, the inside person would typically be hired. Mr. Miller
stated that since most seasons are three months, at the end of the season, the
contract is over and his understanding was the position was open. Mr.
Laverty stated there is an evaluation process that occurs every year, and if a
coach is continuing year after year, there is a presumption that the person is
performing at a satisfactory level. He noted it would be very difficult to
rehire every position each year.
Dr. Toothaker expressed concern about the interpretation of words of others.
This topic was discussed in a variety of different forms including
negotiations of the MECU contract. The contract language may not be clear.
Mr. Woldeit expressed the need to have a policy expressing the will of the
Board. He noted that parents and students in the past had been surveyed at
the end of the season, and parents were concerned about expressing
complaints for fear of repercussions to their athletes. Mr. Miller thought
evaluation forms were completed at the end of every season. Mr. Peters
stated that evaluation forms were done and submitted directly to the coach
for his/her personal growth. He was sure that this was done for the last two
years, but was not sure if it was in place for the current school year. These
forms were not given to the Athletic Director nor used as part of the
evaluation process.
Mr. Miller stated he had sent extremely qualified applicants to the District
Office to apply for positions and later found out that the positions never were
posted. He believed that students were missing out on some very qualified
coaches and the openings were not being marketed well. Mrs. Schwab noted
the need for a balance, taking into account the time and cost of posting every
position every year. Mr. Woldeit stated that not every position should be
posted every year, but that he knew of coaches that were not improving
themselves.
Mrs. Schwab asked how closely coaches were required to adhere to the
WIAA standard. Mr. Peters responded that Mukilteo's coaches were closer to
the standard than any other district. New coaches must accumulate 30 clock
hours in their first two years. Continuing coaches must have 15 clock hours
per year. Classes can be taken in five categories including safety, first aid
and CPR. Mr. Laverty stated there was consistency in the process and in
standards for coaches. Mr. Peters concurred and noted that it was extremely
difficult to fill positions. He cautioned about the negative impact on coaching
morale of opening all positions every year. Mr. Woldeit stated he was not as
concerned about opening each position as he was about getting the best
possible coach for each position. He was not sure that every coach was
following the principles. Mr. Short stated he was satisfied in knowing that
after the sport was completed, the athletic director and Mr. Peters reviewed
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the coach's performance. He believed the discussion had reached the 40-foot
level of management.
Mr. Woldeit stated the need to have a policy about on-site/off-site situation.
He noted that coaching positions were automatically given to staff, without
consideration that the District person was the best coach available from all
candidates. During his tenure on the Board, he recalled an athletic director
who had selected a coach who was not the best for the students. Mr. Peters
responded that this incident was 3-4 years previous, and in every instance he
was aware of, all candidates had been interviewed and felt confident that the
best person was chosen. In prior years, there was a very small percentage of
non-staff coaches. This percentage had grown to four to five times what it
was and he estimated that 35-40% were outside candidates. Mrs. Schwab
noted that the WIAA handbook had a policy addressing the issue of inside
and outside candidates.
Jerry Fraser, parent, stated he was not concerned about hiring every coach
every year, but that the best person for the position was hired. The handbook
says that the purpose of the athletic program is to enhance the student
experience and to serve the students. He was quite satisfied that the policy of
the administration was to serve the needs of the students.
Mrs. Schwab noted that one concern was communication and the relationship
of students and parents. Often the issue of playing time is not made clear.
Mr. Peters stated that athletic directors are directed to talk to every coach
regarding the syllabus given to parents and a copy is kept in the athletic
director's office. While not every parent attends the meeting and not
everything gets home with students, there is a concerted effort to make sure
a syllabus is given to all parents and students.
Mr. Woldeit mentioned that the committee on Secondary Reinvention
requested Board participation. He noted that Board members are not
included in the shared decision making policy and wondered whether Board
members could wear two hats. Dr. Toothaker stated that historically there has
been a wide variety of involvement by Board members on committees. The
request for Board member involvement was based on the need for awareness
and communication. He noted that problems could occur. Whether intended
or unintended, Board members could pressure the committee in the direction
they wanted. The intention was to make sure the Board was informed.
Mr. Short stated this definitely was not a Board committee and did not
believe the Board wanted to take control of the committee. Their role could
be as observer, participant in discussions, and as a non-voting member. This
could be used as a learning experience and to lend support to the process.
Mrs. Schwab and Mr. Laverty agreed, hoping that they would get periodic
updates on the committee's process. Mr. Laverty recommended Board
workshops to share information. Mrs. Schwab stated that Board participation
would also allow the Board's point of view to be shared. Mr. Miller
expressed concern that months of work could be done by the committee in
vain if the outcome varied too greatly from the desire of the Board. He
would like to see a Board member as a liaison between the Board and the
Committee and report back to the Board on the progress. Dr. Toothaker
noted that a benefit of having a Board member involved was a validity check
for the committee.
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Mr. Woldeit noted that two Board members were asked to participate, and
this automatically precluded any other members from sitting in on meetings
because of the Open Public Meetings Act. He preferred not to assign two
members so other Board members could attend as their schedule permitted.
Dr. Toothaker noted that the idea could work with the Secondary
Reinvention, but other areas really needed direct Board involvement, such as
negotiations and other topics. He was not sure it would be a violation of the
Open Public Meetings Act. Mr. Poss stated the Open Public Meetings Act
has to do with action, and would do research to determine if this could be a
violation. Mrs. Schwab stated that regular reports to the Board were a critical
part of this process.
Dr. Toothaker wanted to focus on the importance on this issue noting that it
was very central to the direction of the District. Mr. Short stated that Andy
Muntz, Manager of Communications and Public Relations, had collected and
grouped suggestions from staff. Mr. Short was hoping that a succinct
statement could be developed by which all action could be measured. There
were 58 suggestions, with the clearest and most succinct in bold. A
statement that could be remembered was desired. He noted that the schedule
called for adoption at the December meeting.

Mission Statement
Development

Mr. Woldeit recommended that each Director take the information collected
and prepare a mission statement for discussion at the next meeting. Board
members were to submit their recommendation by Monday or Tuesday of
the next week.
Mr. Woldeit reported that a new WAC had been adopted requiring policy
language about students entering the District. Mr. Poss noted that the new
requirement of WAC 180-51-050 had actually been commonplace in schools
for years because students transfer from other districts, out-of-state or
country and from home schooling. He would attempt to prepare language to
add to Board Policy 2410 - High School Graduation Requirements. Pieces of
this are found in other policies such as 2416 - Correspondence and College
Courses and 3114 - Part-time, Home-based, or Off-campus Students.
Counselors deal with overseas transfers.

WAC 180-51-050 Recognizing Credit

Mr. Woldeit presented his letter of resignation from the School Board
effective the second Monday in January 2001, to take a State Board of
Education position. The State does not allow an individual to be a member
of the State Board and a local Board at the same time.

Director Woldeit’s
Resignation

There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 9:44 p.m.

Adjournment
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Regular Board Meeting Agenda
Monday, November 27, 2000
I. Call to Order by President of the Board, Ron Woldeit - 6:15 p.m.
II. Recess to closed session - 6:15 p.m.
III. Closed Session -for the purposes of discussing collective bargaining matters- 6:15 p.m.
IV. Reconvene to Regular Session - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
VII. Communications to the Board - 6:45 p.m.
A. Student Recognition (5 minutes)
B. Audience Members (5 minutes)
C. Student Director Reports (5 minutes)
D. Board Reports (10 minutes)
VIII. Consent Agenda Items for Board Decision - 7:10 p.m.
A. Resolution No. 9/00-01, Substitute Eligibility for Retired Teachers and Principals
B. Acceptance of Contracts for Architectural Services
C. Call for Bids: Publication Services Remodel
D. Selection of Appraisers
IX. Agenda Items for Board Decision - 7:15 p.m.
A. Director Woldeit's Resignation (5 minutes)
B. Performance Pay for Superintendent (5 minutes)
X. Agenda Items for Board Discussion - 7:25 p.m.
A. Plan to Fill Director District #5 Vacancy (10 minutes)
B. Update on District Goal Activities (20 minutes)
C. Proposed Revision to Board Policy and Procedure 3416 - Medication at School (10 minutes)
D. Mission Statement Development (30 minutes)
E. District Web Site (10 minutes)
XI. Adjournment - 8:45 p.m.
Robert's Rules Guidelines
Resolution No. 5/99-00
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Mukilteo School District No. 6
Regular Board Meeting of November 27, 2000
At 6:20 p.m., president of the Board Ron Woldeit called the Board meeting
to order with Mrs. Schwab, Mr. Short and Mr. Miller present.

Call to Order

The Board recessed to a closed session for the purpose of discussing
collective bargaining matters.

Recess to Closed
Session

Following the Closed Session, the Board reconvened into Regular Session at
6:36 p.m. Mr. Laverty and Miss Fridell joined the meeting at this time.
There was an audience of approximately 25.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for changes to the agenda. There were none.

Review of Agenda

Three students were recognized for outstanding achievement: Cecilio
Martinez of Mariner, Genevieve Forde of Kamiak, and Kristine Napper of
Kamiak. The Board also recognized Becky Norman, a paraeducator in the
special education program at Explorer, for being a mentor to Cecilio
Martinez and for her dedication to the success of students.

Communications to
the Board:

There were no audience communications to the Board.

Audience Members

Recognition

Miss Fridell reported that at Mariner the play, "The Mousetrap" was reaching Student Director
its last performance. Dr. Toothaker noted that Miss Zhou was out ill.
Reports
Mr. Laverty reported that he had watched the Kamiak football team play in
the State semi-finals. He also distributed items from the WSSDA conference
held in Spokane, which he recently attended. The Gates Foundation has
$30M for smaller schools. He learned that in addition to the typical
disciplinary items, the Student Rights and Responsibilities Handbook should
also include EALR's and other positive items. Mr. Short reported that he had
also attended the WSSDA Conference and attended sessions on successful
remediation programs and creative use of time to enhance student
achievement. Mr. Laverty reported that the Delegate assembly had voted
overwhelmingly to pass the WSSDA budget and fee increase. Mrs. Schwab
reported that she and Mr. Woldeit had attended a student forum and heard
important issues from the students.

Board Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A. Resolution No. 9/00-01, Substitute Eligibility for Retired Teachers and Resolution No.
Principals
9/00-01
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B. Acceptance of Contracts for Architectural Services: Bassetti Architects
for the New Elementary School on Gibson Road and DLR Group for
the Mariner project.

Acceptance of
Contracts for
Architectural
Services

C. Call for Bids: Publications Services Remodel

Call for Bids

D. Selection of Appraisers: McCauley and Associates, Bruce Allen and
Associates and Northwest Valuation Services to perform appraisal
services, as needed by the District, during the current fiscal year.

Selection of
Appraisers

Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Miller moved, seconded by Mrs. Schwab, to accept Director Woldeit’s
resignation effective midnight on January 8, 2001. Mr. Laverty, Mrs.
Schwab, Mr. Short and Mr. Miller voted yes. Mr. Woldeit abstained. Motion
carried.

Director Woldeit's
Resignation

As requested, Dr. Toothaker presented suggestions from other districts and
received a legal opinion from Doug Ferguson of Anderson Hunter that the
language proposed in the recommendation does comply with legal statutes.
This language stated, "In addition to the base salary, the Superintendent
shall be eligible for a performance pay increase each year up to five percent
(5%) of the Superintendent's annual salary." Dr. Toothaker noted that this
language gives the Board authority to grant performance pay, but does not
require it to do so. Without this language, it can not be done.

Performance Pay
for Superintendent

Mr. Miller moved to approve the placement of the proposed wording into Dr. Motion
Toothaker’s current contract. He noted that if this motion was approved, the
Board could then begin negotiating items and amounts. Mr. Short asked if
this would be a permanent increase to Dr. Toothaker's base pay. Mr. Woldeit
clarified that it would not increase his base pay, but would be a one-time
increase.
Mr. Short moved to amend the maximum from 5% to 10% to provide more
flexibility in a given year. After a brief discussion, Mr. Short withdrew the
amendment.

Amendment;
Amendment
Withdrawn

Mr. Miller moved to amend the motion to delete the percentage and to allow
for the Board to determine the percentage each year. Fred Poss, Deputy
Superintendent, did not think there could be a clause that broad. He
suggested that a limit be set. Mr. Miller withdrew the amendment.

Amendment;
Amendment
Withdrawn

Mr. Short moved to amend the percentage from 5% to 10%. All Directors
voted yes. Amendment carried.

Amendment
Carried

On the amended main motion, all Directors voted yes. Motion carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Mr. Woldeit asked Mrs. Schwab to lead the discussion on this issue. Mrs.
Schwab stated that Board Policy 1113 - Vacancies provides for a 90 day

Plan to Fill Director
District #5

http://www.mukilteo.wednet.edu/board/Minutes/2000_01/00_11_27.html[10/16/2014 10:50:34 AM]

Regular Board Meeting Minutes - November 27, 2000

time period to fill the vacancy, which begins at midnight on January 8, 2001.
The announcement has already been made to the public, with the deadline
for applications being December 15th . Application screening is scheduled
from December 16th until January 5th , with announcement of the successful
applicant on January 8th . Seating of the new Director would be on January
22nd. She noted that the dates are subject to change. The schools served by
District #5 include parts of Lake Stickney, Picnic Point, Serene Lake,
Mariner, Kamiak, Olympic View, Voyager, Discovery and ACES. She had
seen articles in the Beacon and The Herald and recommended that notice of
the vacancy be posted at every public place possible. Mr. Woldeit stated the
Board had challenged the Superintendent to employ staff reflecting the
cultural make-up of the community. It would be nice to have a single-parent
on the Board, senior citizen representative or an ethnically diverse person.
Mr. Woldeit called for a break between 7:40 and 7:50 p.m.

Break

Marcia Morrison, Executive Director of Elementary Operations, reported on
the Better Schools funding. She had met with the elementary principals to
review unmet student needs. It was determined that the highest need was to
provide an extended learning opportunity for third through fifth graders,
comparable to the program for the primary grades. A new half-time position,
Elementary Support Teacher, was created for each elementary, and classified
support was supplied to provide services from 3:30 to 4:30 p.m., with
transportation home after the program. Enrollments are high and classes are
full. Through this funding, they were then able to provide a full-time
alternative teacher and paraeducator at Voyager and reading remediation
classes at the four middle schools. The other component of the Better
Schools funding is professional development. Dr. Morrison reviewed each
school's use of the funds.

Update on District
Goal Activities

Mr. Short asked how the Elementary Support Teacher (EST) related to the
Primary Support Teacher (PST). Dr. Morrison responded that the PST does
not have responsibilities for the extended session and the EST's .5 contract is
from 1-5 p.m. During the day, the EST provided additional assistance in
areas that are not supported by the PST.
Mr. Woldeit asked what percentage of students needing remediation were
having their needs met. Dr. Morrison responded that the Better Schools
Funds serve between 15 and 20 students at each school and students were
selected based on highest need. Mr. Woldeit noted that students were being
remediated during the school year, but also needed activity during the
summer months. Dr. Morrison responded that funds had been reserved for
expanded summer school offerings, although details of the program have not
been worked out.
Mr. Short noted that I-728 funds would replace the Better Schools funds for
the next few years, and would hopefully increase. He requested data by
January about how many students this type of program served and how
many more students could be served with additional funds.
Dennis Haddock, Director of Special Services, reported that the legislature
had made changes in June to allow prescriptions from a wider scope of
health professionals. Specifically, Physician Assistants can now prescribe.
This policy would allow the District to recognize those prescriptions without
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co-signatures of physicians.

School

Mr. Short reported that he and Andy Muntz, Manager of Communications
and Public Relations, had been working on the Mission Statement. From the
58 suggestions received from staff and community members, Board member
and Dr. Toothaker had submitted six options. They were:

Mission Statement
Development

1. To educate successful, life-long learners for the 21st century.
2. We are committed to the highest academic achievement by all
students.
3. To help students achieve their highest potential through a creative,
caring environment that promotes life-long learning.
4. To educate all District students to their highest potential.
5. MSD will provide learning opportunities that enhance a successful
future.
6. To provide for the educational well-being of all students.
Mr. Short submitted Option 4 and wanted a succinct and easily memorized
statement that was impactful and diamond-hard in its clarity. It should be
something that anyone could look at an action and ask if it was meeting the
Mission Statement. It was important to include the word 'all.'
Mr. Miller submitted Option 1 and desired a brief statement that was not
limited to just students but would include staff, parents, and community as
everyone needs to continue to learn.
Mrs. Schwab submitted Option 2 and noted that the "We" is the entire
community. "Committed" is used because this is our most important
endeavor, "highest academic achievement" provides for individual learning
differences and "students" because the bottom line is that we are here for
students.
Mr. Laverty submitted Option 3 and desired to correct it to "We help
students…." The Mission Statement sets the tone for the District. The
student-teacher relationship is primary and creativity has to be a hallmark of
what teaching is.
Mr. Woldeit submitted Option 5 and stated the role of the District is to
provide educational opportunities, and the role of others is to accept that
opportunity. It is not our role to decide what a successful future was, but to
provide the necessary tools and allow students to determine the outcome. He
noted it was not his intent to change the direction of the District with a new
Mission Statement, but to clarify in a shorter form, what was currently
happening and what the District's charge is.
Dr. Toothaker submitted Option 6 and focused on the concept of educational
well-being. Education is our primary mission and "educational well-being"
is broader than education. He also used the word, "provide" which implicitly
communicates that it is a two-way street and others are also responsible.
"Educational well-being" also includes life-long learning.
Following a brief discussion, it was determined that the Board would send
their recommendation to Mr. Short. Mr. Woldeit requested to have one
recommended statement, with the opportunity for amendments. Mr. Short
and Miss Fridell will work together to craft the proposed new statement.
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Mr. Woldeit reported that he has visited one high school’s web site, and
found the information about the administration was out of date, along with
other incorrect and outdated information. He suggested that a policy be
written stating that material placed on the web must be kept current and
correct. No information is better than bad information. He had seen some
positive changes on some of the sites.

District Web Site

Dr. Toothaker stated that he and Mr. Woldeit had discussed this issue and he
believed the points Mr. Woldeit made were valuable. He did not dispute the
need for web site maintenance, but noted that the District was in a transition
between one set of hardware to another. He recommended that the
Management Team review this issue and also consider development of a
high school class on web design.
Mr. Laverty asked if there currently were guidelines. Dr. Toothaker
responded that minimum standards for all schools were currently being
developed. Mr. Muntz stated that the Web Committee was meeting the
following day to discuss the revised guidelines. They were attempting to
make the information more data driven. Dr. Toothaker suggested that he and
Mr. Woldeit work on the policy development and that Dr. Toothaker be
responsible for the curriculum portion.
There was no further business. Mr. Miller moved to adjourn. There were no
objections and the meeting adjourned at 8:56 p.m.

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Regular Board Meeting Agenda
Monday, December 18, 2000
I. Call to Order by President of the Board, Ron Woldeit - 5:00 p.m.
II. School Dialogue - Voyager Middle School - 5:00 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of November 13 and November 27, 2000
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Annual Reorganization of the Board - 6:50 p.m.
A. Call for nominations for president to serve during the ensuing year
B. Election of a president (roll call vote)
C. Assumption of office by the president
D. Call for nominations for vice president to serve during the ensuing year
E. Election of a vice president (roll call vote)
IX. Communications to the Board - 7:00 p.m.
A. Recognition (5 minutes)
B. Audience Members (5 minutes)
C. Mukilteo Schools Foundation Grants (15 minutes)
D. Superintendent’s Report (20 minutes)
X. Consent Agenda Items for Board Decision - 7:45 p.m.
A. Personnel Report
B. Equipment Donations
C. Approve Programing for Kamiak Band Room
D. Award Contracts for Remodel at Publication Services
E. Financial Reports, October, 2000
F. Extended Field Trip Summary
G. Payment of Bills and Payroll
XI. Agenda Items for Board Decision - 7:50 p.m.
A. National School Boards Association Affliation (10 minutes)
B. Mission Statement Development (30 minutes)
C. Proposed Revision to Board Policy and Procedure 3416 - Medication at School (5 minutes)
XII. Agenda Items for Board Discussion - 8:35 p.m.
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A.
B.
C.
D.

Update on District Goal Activities (20 minutes)
Proposed Revision to Board Policy 2410 - High School Graduation Requirements (10 minutes)
Proposed Revision to Board Policy 4120 - Public Information Program (5 minutes)
Proposed Revision to Board Policies 3442 - Student Drug & Alcohol; 5258 - Drug-Free Schools,
Community and Workplace; and 5336 - Use of Tobacco on School Property (10 minutes)
E. Board Policy 1140 - Director District Boundaries (5 minutes)
F. Board Liaison Work (5 minutes)
G. Review of District Goals (10 minutes)
XIII. Adjournment - 9:40 p.m.
Robert's Rules Guidelines
Resolution No. 5/99-00
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Regular Board Meeting of December 18, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Voyager Middle School to order with Mr. Laverty, Mrs. Schwab, Mr. Short,
Mr. Miller and Miss Fridell present.
The Board participated in a school dialogue with members of the staff and
parents at Voyager Middle School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:37 p.m. with an audience of
approximately 60.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions. The
minutes of the Regular Meetings of November 13 and 27, 2000, were
approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda and noted that a
number of students were there to present later in the agenda. Mr. Miller
requested that the Update on District Goal Activities be moved on the
agenda to just prior to Board decision items. There was no objection to this
change.

Review of Agenda

Mr. Woldeit called for nominations for president of the Board. Mr. Miller
nominated Mrs. Schwab, seconded by Mr. Short. There were no other
nominations. Mr. Woldeit closed the nominations. Mr. Laverty, Mrs.
Schwab, Mr. Short, Mr. Miller and Mr. Woldeit voted yes. Nomination
carried.

Call for
Nominations for
Board President

Mrs. Schwab assumed the Chair and thanked Mr. Woldeit for his guidance
during the past year and for his leadership over the past two years. Dr.
Toothaker expressed his deep appreciation for Mr. Woldeit’s service to the
Board and for serving as President for two full years.

Assumption of
Chair

Mrs. Schwab called for nominations for the position of Vice-President of the Call for
Board. Mr. Short nominated Mr. Laverty. Mr. Woldeit nominated Mr. Miller. Nominations for
There were no other nominations, and Mrs. Schwab closed the nominations. Board VicePresident
Mrs. Schwab stated that selection of a Vice-President was difficult because
both Board members were equally qualified, the only difference was one had
already held the office, while the other had not yet had the opportunity. Mr.
Woldeit stated that leadership was an interesting process as various entities
selected their leadership in different ways. He noted that Board Policy did
not speak of ascendancy and that choosing a person for a leadership role
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required much thought because Board Policy was silent. He had based his
nomination on leadership qualities, not on whether a person had served
previously.
Mrs. Schwab called for the question on the nomination of Mr. Miller. Mr.
Woldeit and Mr. Miller voted yes, and Mr. Laverty, Mr. Short and Mrs.
Schwab voted no. Nomination failed.

Roll Call Vote for
Vice-President

Mrs. Schwab called for the question on the nomination of Mr. Laverty. Mr.
Laverty, Mr. Short and Mrs. Schwab voted yes. Mr. Miller and Mr. Woldeit
voted no. Nomination carried.

Nomination Carried

Andy Muntz, Manager of Communications and Public Relations, introduced
Paul Church and Melissa Larsen, teachers from Challenger Elementary, who
had received national certification. There were 44 teachers receiving
certification this year in the State of Washington, bringing the total in the
state to 68. Mrs. Schwab, on behalf of the Board, presented each with a
certificate of appreciation, noting that the certification requires a great deal
of work and will provide many benefits to the students.

Communications to
the Board:
Recognitions

Mr. Muntz introduced Tracy VanWinkle, Principal at Mariner High School.
Mrs. VanWinkle recognized Carmen Fridell for her superior writing skills.
Out of 3000+ applicants, Miss Fridell was selected as one of 654 students to
be recognized by the National Council of Teachers of English for her
submission of prose or verse.
Dr. Toothaker introduced Fred Steiner, Mariner High School teacher, who
was recognized for creating a unique program meeting the needs of his
students. He coordinates a program that provides music lessons for students
at Mariner and Voyager. The program does not use District funds, but is
supported by the Mariner Music Boosters. Eight instructors provide a 1/2hour of instruction each week to 65 students. Students pay $15 per lesson,
with additional costs picked up by the Boosters Club.
Pearl Woldeit, patron, addressed the Board about their decision to extend the
deadline for the Director District #5 vacancy. She noted she was a candidate
for the position, currently the only applicant, and that this decision had
placed her in an awkward position as well as the District.

Audience Members

Gail Gretencourt from Mukilteo Schools Foundation announced the
Foundation grant award winners. They were: Teresa Traner of Serene Lake;
Danielle LaVilla, Jon Evavold and Vicky Ragan of Columbia; Scott Irwin,
Rosa Torres, Tambi Wille, Sarah Lowe, Joanne Burkett, Julie Delaney,
Christy Johnson, Suzi Little, Lori Sinning, Susan Johnson, Jeni Ward and
Jamie Meisner of Challenger; Janet Wheeler of Mariner; Cheryl Phillips of
Olympic View; Lynnette Jordan and Marsha Schroeder of Picnic Point;
Laura Reidt and Shelly Desmond of Endeavour; Nancy Timson of Horizon;
Adam Brauch of Voyager; Margetta Perry of the Mukilteo Behavior Support
Center; and Suzanne Patton of the Community-Based Transition Center.

Mukilteo Schools
Foundation Grants

Dr. Toothaker reported that he had recently traveled to Philadelphia and New Superintendent’s
York to see national model high schools that have successfully implemented Report
reinvention. He had contacted Thomas Vander Ark, Executive Director of
Gates Foundation, who was planning to visit four high schools that were of
interest and joined him on the trip. Dr. Toothaker also noted that he had just
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received a letter for Senator John Glenn, US Department of Education,
entitled, "Before It’s Too Late." He noted that times had changed, and while
educators weren’t doing a bad job, they were operating a hundred-year-old
model at the high school level. They needed to look at what could be done to
meet the demands of the new world.
Dr. Toothaker highlighted the programs of each of the four high schools; two
in Philadelphia and two in New York. He also met with a representative
from Johns Hopkins University who provided support to some of the
schools. To become involved with a John Hopkins model, among other
things, there must be 80% faculty approval.
Dr. Toothaker stated that reform was a huge, complex and difficult process.
But, it can be done. Mrs. Schwab asked who instigated the reform in the
schools he had visited. Dr. Toothaker responded the teachers. Mr. Woldeit
noted that Mariner High School was a blue ribbon school 25 years ago and
that it would be interesting to see who had visited the school at that time and
if they were utilizing Mariner's model at the time.
Consent Agenda

Consent Agenda

Mr. Woldeit stated he felt it was important to know where equipment
donations were going. He also noted that two persons were teaching outside
their endorsement. He wanted assurance that there would be a follow-up to
the written plan to provide the practical measures necessary for success and
to insure that these students would not be disadvantaged by having another
teacher who was teaching out of endorsement area. Dr. Toothaker noted that
with the teacher shortage, this would be happening more and more. Fred
Poss, Deputy Superintendent, noted that such practical measures were
included in the written plan and that both teachers were filling special
education positions.
There were no objections, and the Consent Agenda was approved as
presented.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report as amended - (5) elections, 3) cocurricular elections, (2) teacher assignment exemption approval
and (9) informational items.

Certificated
Personnel Report

2. Classified Personnel Report as amended - (19) elections, (5)
resignations, (6) transfers, (17) informational items, (10) extracurricular elections, (4) extra-curricular resignations and (1)
leave.

Classified
Personnel Report

3. Administrative Personnel Report - (2) information items

Administrative
Personnel Report

B. Equipment Donations: Digital and computer equipment donations
from a PTA.
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C. Approve Programming for Kamiak Band Room Remodel

Approve
Programming for
Kamiak Band
Room Remodel

D. Award Contracts for Remodel at Publication Services: to KWM
Construction of Bellevue in the amount of $61,450.

Award Contracts
for Remodel at
Publication
Services

E. Financial Reports, October, 2000

Financial Reports,
October, 2000

F. Extended Field Trip Summary

Field Trip
Summary

G. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $452,694.89
General Fund - $499,933.75
Capital Projects Fund - $125,855.39
Capital Projects Fund - $108,452.44
ASB Fund - $46,355.67
ASB Fund - $80,587.78
Payroll - $1,239,663.53
Payroll - $4,449,150.46
Payroll - $277.89
Payroll - $1,502.93
Payroll - $1,191.92
Payroll - $381,145.03
Payroll - $382,479.98
Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Marci Larsen, Executive Director of Teaching and Learning, introduced
Linda Mueller, Principal at ACES. Ms. Mueller explained that they had
established a 50-minute Focus Class in which all students were required to
participate. Three students attending the Board meeting explained the Focus
Class events, which included the October Fest for first graders, adopt-afamily program, assist Challenger students with reading, organized a canned
food drive, and sang Christmas Carols at a senior center. One student
expressed appreciation for having an alternative school to attend.

Update on District
Goal Activities

Brent Kline, Mariner High School Dean of Students, along with students
from the mediator conflict group, showed a video about the Mariner Respect
Policy. The students spoke on how the Respect Policy works, Pride Week
where they will celebrate Mariner’s 30th anniversary, and on a video
presentation planned during the Martin Luther King assembly. They
averaged two mediations a day and planned to go to the middle schools in
the spring to work on empathy and conflict resolution skills. The students
noted that staff and administration were very supportive of the program. In
response to a question, it was noted that staff would be present for the video
presentation and were present for presentations to the classes.
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Mrs. Schwab called for a break between 8:20 and 8:25 p.m.

Break

Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Woldeit moved, seconded by Mr. Miller, to not continue membership
with the National School Boards Association (NSBA).

National School
Boards Association
Affiliation

Mr. Miller noted they were already paying fees to the Washington State
School Boards Association (WSSDA) and were a member of NSBA through
membership in WSSDA. He did not feel they should also pay NSBA fees.
Mr. Laverty felt there was sufficient reason to be an affiliate of NSBA and
that there were other benefits such as training that he had taken advantage of.
It was also an avenue to have items heard at a national level. Mr. Short was
not as concerned about being an affiliate once he learned they were
automatically members through WSSDA. Mrs. Schwab concurred and noted
she had not found any services provided by membership that could not be
found elsewhere.
Mrs. Schwab called for the question. Mr. Short, Mr. Miller, Mr. Woldeit and
Mrs. Schwab voted yes. Mr. Laverty voted no. Motion to not renew
membership in NSBA carried.

Motion Carried

Mr. Short moved, seconded by Mr. Laverty, to adopt "Creating a Community Mission Statement
of Educational Excellence" as the District Mission Statement. Mr. Short
Development
noted there were a number of excellent ideas submitted and he had
consolidated the most recent submissions. The statement is succinct, has
some pizzazz, present tense, future tense, and a sense of community. Dr.
Toothaker concurred that it was a good, healthy, positive statement. Mr.
Woldeit proposed creating lapel buttons that read, MSD = C2 E2 .
Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried

Mr. Woldeit moved, seconded by Mr. Short, to approve the proposed
revisions to Board Policy and Procedure 3416 - Medication at School. All
Directors voted yes. Motion carried.

Proposed Revision
to Board Policy and
Procedure 3416 Medication at
School

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Mr. Poss stated that the proposed changes to Board Policy 2410 – High
School Graduation Requirements were generated by Mr. Woldeit’s alert to
the new RCW. He noted that these provisions have been in effect for some
time, but were not captured in policy.

Proposed Revision
to Board Policy
2410 - High School
Graduation
Requirements

Mr. Woldeit asked about the 15 school days allowed for appeal after a
decision was made and if there was any recourse after 15 days. Mr. Poss
stated that the language came from the WSSDA proposal and that credit
issues should be resolved quickly so that students know what they need for
graduation. Mr. Woldeit then asked if the Executive Director of Teaching
and Learning was the final step for an appeal. Mr. Poss responded that the
Executive Director would be in the best position to determine the final
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outcome.
Dr. Toothaker presented the proposed revision to Board Policy 4120 - Public
Information Program, noting that the revision concerned maintenance of the
website information. Mr. Laverty asked if the District had a webmaster that
maintains the District’s website. Dr. Toothaker responded that there is a
"web-king," who was assigned these duties as well as a multitude of other
responsibilities. He noted that the web pages were dependent upon many
people.

Proposed Revision
to Board Policy
4120 - Public
Information
Program

Mr. Woldeit asked for the definition of "current" regarding website
information. Dr. Toothaker responded that it was a reasonable definition of
timeliness, not up to the minute, but weekly. Clearly, information about
school schedules should be timely.
Mr. Woldeit stated that the proposed language dealt only with the District
home page and not with the school sites. It was equally important that the
school sites have current information. Dr. Toothaker stated that the intent of
the language was to encompass the schools as well. Mrs. Schwab asked if
there should be some language about taking sites off that were not kept
current. Mr. Woldeit responded that this would be part of the procedures.
Mr. Laverty noted this would also require Dr. Toothaker to review
administrative costs associated with maintaining the site. Dr. Toothaker
clarified that there would always be a wide range of information on the
school sites depending on the web master. Minimum standards and required
baseline information will be adopted for all sites.
Mr. Poss reported that the Management Team had recently conducted an
audit review. Paula Martin, Program Administrator for Secondary
Operations, had reviewed policy language and determined that some of
policies needed minor changes to comply with federal regulations.
Mr. Woldeit questioned the use of mouthwash, which contains alcohol, and
the current language of Board Policy 5258, which states, "For these
purposes, the Board declares that the following behaviors will not be
tolerated:
A. Reporting to work under the influence of or having consumed any
amount of alcohol, illegal chemical substances or opiates."
Mr. Poss responded that mouthwash was not a beverage and the policy
would not cover such use. Mrs. Schwab asked what would happen if Midol
or some other drugs were shared. Mr. Poss responded that over-the-counter
substances would not be covered by this policy.
A discussion followed about the phrase, "any amount of alcohol." Mr. Poss
noted that discipline would be commensurate with the severity of the
infraction.
Mr. Woldeit was concerned about a portion of the proposed revision to
Board Policy 5336 which states, "Notices advising district employees and
patrons of this policy shall be posted in appropriate locations distributed
yearly in all district buildings and at other District facilities as determined by
the Superintendent." Mr. Poss noted that the signage would remain, but that
that information must be distributed annually.
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Mr. Laverty noted that as the census was just completed, the Director
Districts should be reviewed for equality in population. He also noted that
there was only one school located in Director District 5. He recommended
reviewing this closely with a redesign prior to the next election, following
legal guidelines. Mr. Woldeit stated that he did not represent only Lake
Stickney, but every school in the District. Each Board member represents the
entire District. Dr. Toothaker will review the requirements of the process.

Board Policy 1140 Director District
Boundaries

Mr. Woldeit noted that the Board had struggled with its association with
committees, and suggested that a Board Liaison be created to communicate
both directions. He cited the need to communicate with PTA’s and other
Shared Decision Making bodies.

Board Liaison
Work

Dr. Toothaker stated that initially this idea was very appealing to him, but he
had concerns about the application. There is a danger if the Board develops
some hierarchy of assignments that could get into the way of the Board’s
work. Some committees may deem more power or perceived importance
depending on the strength of the Board member attending. In his previous
experience, there was a hierarchy of power associated with specific
committees. The Superintendent establishes various committees and Board
members would be very busy if they had to attend all of these meetings.
Mr. Woldeit stated that Board members would not necessarily be committee
members, but a contact point. He cited the Secondary Reform Committee,
noting that all Board members wanted to be involved with that committee.
He didn’t want Board members to serve as members on that committee but
as communication points to and from the Board.
Dr. Toothaker noted there were six standing 4240 committees, many
Superintendent committees, and numerous school-based committees.
Possibly 60 or more. Mrs. Schwab suggested that a policy could state when it
was necessary to have Board members on committees, such as policy
recommending committees, and that they would be in a liaison-observer role.
Mr. Short suggested having the first paragraph state that when the need
arises, this is the action the Board might take. The second paragraph could
include examples of types of committees. He desired to attend committee
meetings to gain information. Mr. Woldeit will work with Mr. Short on such
a policy.
Mrs. Schwab noted the District now had a new the Mission Statement. Dr.
Toothaker stated that a revised timeline would be needed to develop new
goals. Input was needed from the site councils and Management Team and
would be gathered in January. Draft two-year goals will be presented to the
Board in February. Two-year Unit Management Plans would then be
developed. Mr. Woldeit wanted to make sure that reading was a goal.

Review of District
Goals

There was no further business. Mr. Woldeit moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:53 p.m.

Adjournment
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Regular Board Meeting Agenda
Monday, January 8, 2001
I. Call to Order by President of the Board, Judy Schwab - 5:00 p.m.
II.
III.
IV.
V.

School Dialogue - Serene Lake Elementary School - 5:00 p.m.
Recess - 6:00 p.m.
Reconvene - 6:30 p.m.
Pledge of Allegiance - 6:35 p.m.

VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meeting of December 18 and Special Meeting of December 14, 2000
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. School Board Recognition Month (5 minutes)
B. Audience Members (5 minutes)
C. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:20 p.m.
A. Personnel Report
B. Required Technology Plan Update for E-Rate Funds
C. Financial Reports, November, 2000
D. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:25 p.m.
A. Proposed Revision to Board Policy 2410 - High School Graduation Requirements (10 minutes)
B. Proposed Revision to Board Policy 4120 - Public Information Program (5 minutes)
C. Proposed Revision to Board Policies 3442 - Student Drug & Alcohol; 5258 - Drug-Free Schools,
Community and Workplace; and 5336 - Use of Tobacco on School Property (10 minutes)
D. Resolution No. 10/00-01, In Celebration of Mariner High School's 30th Anniversary (10 minutes)
XI. Agenda Items for Board Discussion - 7:55 p.m.
A. Mariner and Kamiak Accreditation (10 minutes)
B. Board Policy on Board Liaison (10 minutes)
C. Board Retreat (10 minutes)
XII. Adjournment - 8:25 p.m.
Robert's Rules Guidelines
Resolution No. 5/99-00
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of January 8, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Serene Lake Elementary School to order with Mr. Laverty, Mr. Short,
Mr. Miller and Mr. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Serene Lake School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:35 p.m. Miss Zhou and
Miss Fridell joined the meeting at this time. There was an audience of
approximately 15.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of December 14 and 18, 2000, were
approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Mr. Woldeit
requested to add a discussion item regarding Energy Conservation. There
was no objection to this addition. Mrs. Schwab requested that the Board
Retreat item remain last on the agenda. Dr. Toothaker requested an
Executive Session to discuss personnel issues. There was no objection to
this addition.

Review of Agenda

Dr. Toothaker reported that January was School Board Recognition
Month. Each Board member was presented with a certificate of
appreciation and recognized for his or her contributions.

Communications to the
Board: School Board
Recognition Month

Mrs. Schwab reported that at midnight that night, Mr. Woldeit’s resignation
from the Board would be effective. He would then begin representing all
students on the State Board of Education. Cheryl Boze, Principal at Lake
Stickney, spoke of her interactions with Mr. Woldeit and all the time he
has donated to schools.   She thanked him for the difference he has made
for students. Ann Jordan, teacher at Lake Stickney, said Mr. Woldeit was a
teacher’s ‘dream’ parent, volunteered often in the classroom, attended
events, and that students loved to work with him. The Board members and
Dr. Toothaker expressed appreciation as well for the positive influence he
had on the District and Board.

Mr. Woldeit’s Last
Meeting
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Mr. Woldeit reflected on his five years on the Board and hoped that use of
the Action Item List would be reconsidered, and that the savings from not
joining NSBA would be used for second language development for
students or to help with ASB funding inequity. He also stated that the Site
Decision Making model needed additional support. Mrs. Schwab presented
Mr. Woldeit with a gift and a plaque commemorating his service.
Mrs. Schwab called for a break from 7:08 - 7:22 p.m. in honor of School
Board Appreciation Month and Mr. Woldeit.

Break

There were no audience communications to the Board.

Audience Members

Dr. Toothaker began his Superintendent’s report by stating the Diversity
Committee met in December and developed ideas to pursue, including the
implementation of a teaching academy to encourage our own students to
become teachers and therefore grow diversity from within the District. He
noted that this was a successful program in Spokane. He also noted that
regular diversity training was needed for all staff.

Superintendent’s Report

A general publication would be designed to inform all Mariner and Kamiak
students that they may have to attend ACES if they are behind on credits in
their junior or senior year.
A school blueprint map has been developed for Mariner High School as a
result of the Snohomish County Sheriff Department’s work. The map will
be housed on Crisismap.com. In a crisis, this would enable emergency
personnel to know exactly where doors, power supply, chlorine supplies
for pools, etc. are located. This may become the prototype for a crisis
management system in the county.
The roll-out of new PC computers began at Discovery Elementary. The
District has also made application to the Intel “Teach to the Future” grant.
Library Media staff are working to increase their computer skills.
The Math Teacher On Special Assignment (TOSA) has been working with
middle school teachers to help them become comfortable with the new
math program.
Approximately 560 students are being served by the Better Schools
Funding, with at least that many additional students that could be served
with increased funding.
Dr. Toothaker reviewed the December 2000 enrollment projections. He
noted that the October 2000 actual enrollment was approximately 241
students higher than the November 1999 projection, with the change
primarily at the elementary level.   If the enrollment projections are
accurate, plans will need to be made for additional student housing needs.  
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:
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1.         Certificated Personnel Report as amended - (2) elections, (1)
co-curricular election, (1) transfer, (3) resignations and (7)
informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (5) elections, (4)
resignations, (2) transfers, (5) informational items, (4) extracurricular elections, (3) leaves, and (3) extra curricular
resignations.

Classified Personnel
Report

B.        Required Technology Plan Update for E-Rate Funds

Required Technology
Plan Update

C.        Financial Reports, November, 2000

Financial Reports

D.        Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $416,099.29
            General Fund                    $464,518.86
            Capital Projects Fund          $13,251.44
            Capital Projects Fund          $71,547.22
            ASB Fund                          $40,215.39
            ASB Fund                        $119,015.98
            Payroll                                  $6,082.00
            Payroll                           $1,199,236.74
            Payroll                           $4,316,142.37
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to accept the proposed
revision to Board Policy 2410, High School Graduation Requirements. The
following language was proposed to be added:

Revision to Board
Policy 2410

     H. (i) The high school principal or designee is responsible for
determining which credits will be recognized by the District for students
enrolling from another Washington state approved public or private
school, or from out-of-state or out-of-country public or private school
programs. Credits shall be accepted to the extent the credit matches a
District graduation requirement, or may be counted as an elective credit.
Decisions of the principal or designee may be appealed to the Executive
Director of Teaching and Learning within fifteen (15) school days of the
credit decision.
     (ii) The high school principal is responsible for determining which
credits will be recognized by the District for students taking
correspondence and/or college courses in accordance with Policy 2416
and its procedures. Decisions of the principal may be appealed to the
Executive Director of Teaching and Learning within fifteen (15) school
days of the credit decision.
     (iii) The high school principal is responsible for determining
appropriate grade level and course placement for students enrolling from
home-based instruction in accordance with Policy 3114 and its procedures.
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Decisions of the principal or designee may be appealed to the Executive
Director of Teaching and Learning within fifteen (15) school days of the
grade level and/or course placement decision.
Mr. Woldeit moved to amend the motion to replace the last sentence of H
(i) and (ii) to read, “Decisions of the principal are final unless appealed to
the Executive Director of Teaching and Learning within fifteen (15) school
days of communication to the parent/guardian of the credit decision.”
And, also that the last sentence of H (iii) be replaced with, “Decisions of
the principal or designee are final unless appealed to the Executive
Director of Teaching and Learning within fifteen (15) school days of
communication to the parent/guardian of the grade level and/or course
placement decision.”

Amendment Carried

Mr. Woldeit stated that the main motion protected the District, but that he
was most concerned with protecting the students. Mrs. Schwab called for
the question. All Directors voted yes on the amendment. Amendment
carried.
Mrs. Schwab called for the question on the amended main motion. All
Directors voted yes. Motion carried.

Motion Carried

Mr. Short moved, seconded by Mr. Miller, to approve the proposed
revision to Board Policy 4120 – Public Information Program.

Revision to Board
Policy 4120 – Public
Information Program

Mr. Woldeit expressed his support for the recommended change, but
believed there was still a need to address the type of information on the
website. Each school site should have their shared decision making model,
student handbook information, coaches handbook, cut policy, etc. on their
website. Mr. Miller asked Dr. Toothaker if a standard would be
developed. Dr. Toothaker responded that each school site would contain at
least a minimum amount of information.
Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried

Mr. Laverty moved to approve the proposed revision to Board Policies
3442 - Student Drug & Alcohol; 5258 - Drug-Free Schools, Community
and Workplace; and 5336 - Use of Tobacco on School Property as
presented. All Directors voted yes. Motion carried.

Proposed Revision to
Board Policies 3442,
5258 and 5336

Mr. Miller moved, seconded by Mr. Short, to approve Resolution No.
10/00-01, In Celebration of Mariner High School's 30th Anniversary, in the
best interest of the District. Miss Fridell read the proposed resolution.

Resolution No. 10/0001, In Celebration of
Mariner High School's
30th Anniversary

Dr. Toothaker reported that the celebration would be held on January 10th
and would be a re-enactment of the original dedication ceremony.
Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for Board
Discussion
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Dr. Toothaker reported there had been interest in discussing the
accreditation process at Mariner and Kamiak. Bill Sarvis, Kamiak
Principal, reported that Kamiak received accreditation in fall of 1998
through the State accreditation process. The other accreditation process is
through the Northwest Association of Schools and Colleges (NWASC).
Since receiving accreditation, committees have met annually to determine
an action plan for improvement. Mrs. Schwab noted that there was a
consultant used to develop the original plan, which included a survey given
to the community on the focus areas.

Mariner and Kamiak
Accreditation

Mr. Woldeit stated it was his impression that the State Board was moving
away from the self-study (State) process and toward the NWASC. Mr.
Sarvis responded that the self-study process could be tailored to meet the
needs of individual schools. However, he would recommend that the
process have more structure. Mrs. Schwab noted that the State Board was
impressed with Kamiak’s intensity of work, outcomes, and the number of
people who were drawn into the process. Mr. Sarvis stated that each of the
seven areas will be re-examined each year and individualized to the current
needs of the building.
Tracy Van Winkle, Principal at Mariner, reported on Mariner’s
accreditations process through the Northwest Association of Schools and
Colleges. Mariner last went through the accreditation process in 1998-99
and it is valid for seven years. The process requires a site visit from other
schools of comparable size and she estimated that the team used one-half
day a month for approximately two years compiling the necessary
information. To update the report annually requires about a day of time.
The Unit Management Plan and Better Schools Funding plan are used.
Dr. Toothaker stated that in his 25 years as a Superintendent, this was the
first time a Board has discussed the accreditation process. He had written
his dissertation on the subject and noted that these processes don’t contain
output measures, but process measures. The processes are the same as 25
years ago.
Mr. Woldeit stated that he firmly believed that a liaison structure was
needed for committees. Mrs. Schwab suggested the following language,
"Board members may occasionally serve as liaisons to District or site
committees for the purpose of reciprocal communication. These liaisons
will be appointed by the President with Board approval. As above, there
shall be no more than two Board members assigned to any one committee."

Board Policy on Board
Liaison

Mr. Woldeit noted his intent was for a point of contact on the Board to
bring issues to the table. Mr. Miller stated that by being a Board member
he did not give up his right to be a citizen and participate on a PTA or a
Levy Committee. Mr. Woldeit responded that the policy could be invoked
only if the Board felt the need to set up a liaison with specific groups. This
would not preclude a Board member from attending a meeting, but would
designate a liaison. Mrs. Schwab will continue to work on this issue.
Dr. Toothaker had asked Carolyn Webb, Executive Director of Business
Services, to prepare a report about utility cost increases. She reported that
Puget Sound Energy (natural gas) had already increased its rates by 33%
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and effective January 1st, the PUD (electricity) would increase its rates by
approximately 39%. The estimated annual cost increase based on
utilization rates of last year, was $425,000 for electricity and $240,000 for
natural gas. She also noted that Puget Sound Energy had made application
for an additional increase of 29%, effective January 12th . If this increase
was approved, it would cost the District an additional $170,000, for a
combined total of approximately $850,000. She noted that there were a
couple of revenue items that were over projection. Salaries were slightly
below projections. She anticipated an overall impact of $130,000 to
$200,000 on the ending fund balance.
Debra Fulton, Executive Director of District Services, reported that the
Board policy on conservation was adopted in 1998. Eleven of the District’s
buildings are controlled electronically for heat, cooling and certain lighting
systems, while the others are much more complex to reduce heat during
non-school hours. She discussed various conservation measures and noted
that it was difficult to monitor energy savings. Use of electrical consuming
devices is constantly increasing, while heating and cooling use is
decreasing. The HVAC at Serene Lake and the boiler at Fairmount will be
replaced with much more efficient models. She noted there were things
that they did not want to do such as reducing the heat in the buildings or
eliminating facility use.
Mr. Woldeit asked if an energy surcharge could be placed on facility use.
Dr. Toothaker responded affirmatively. Mr. Laverty concurred as long as
adequate notice was given. Mr. Short asked if there was a standard for
room temperature. Ms. Fulton responded it was between 68-72 degrees in
electronically controlled buildings. She stated that the District would be
hiring a consultant to help make decisions prior to the next heating season.
Mr. Woldeit asked for consideration of a mandate to turn off computer
equipment each night.
Mrs. Schwab reported that it had been approximately six months since the
last Board retreat. One would be scheduled soon and it was anticipated
that the new Board member would be included.

Board Retreat

The Board recessed into Executive Session at 8:47 p.m. for the purposes of
discussing personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:15 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:15 p.m.

Adjournment
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Regular Board Meeting Agenda
Monday, January 22, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Appointment of Director District #5 Candidate - 6:40 p.m.
IV. Oath of Office to Newly Appointed Board Member - 6:45 p.m.
V. Review of Agenda - 6:50 p.m.
A. Review and Revision of Agenda
VI. Communications to the Board - 6:55 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
C. Board Reports (10 minutes)
VII. Consent Agenda Items for Board Decision - 7:15 p.m.
A. Personnel Report
VIII. Agenda Items for Board Discussion - 7:20 p.m.
A. Update on District Goal Activities (20 minutes)
B. All Day Kindergarten Program Update (10 minutes)
C. Kamiak Field Recommendation (10 minutes)
D. Kamiak Band Room Schematic Design (10 minutes)
E. Update on Bond Projects (10 minutes)
F. Dealing with Energy Issues (10 minutes)
G. Quarterly Financial Report (September, October, November (10 minutes)
H. Proposed Revision to Board Policy 1130 - Committees, Addressing Board Liaison Issue (10 minutes)
IX.
X.
XI.
XII.
XIII.

Recess - 8:50 p.m.
Closed Session - for the purposes of discussing collective bargaining matters - 8:50 p.m.
Executive Session- for the purposes of discussing personnel and real estate matters - 9:30 p.m.
Reconvene into Regular Session - 10:00 p.m.
Adjournment - 10:00 p.m.

Robert's Rules Guidelines
Resolution No. 5/99-00
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of January 22, 2001
At 6:41 p.m. president of the Board Judy Schwab called the Board meeting
to order with Mr. Laverty, Mr. Short, and Mr. Miller present. There was
an audience of approximately 30.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mr. Short moved, seconded by Mr. Miller, to appoint Pearl Woldeit to fill
the Director District #5 vacancy. Mr. Laverty, Mr. Short, Mr. Miller and
Mrs. Schwab voted yes. Appointment carried.

Appointment of
Director District #5
Candidate

Dr. Toothaker administered the oath of office to Mrs. Woldeit. She was
immediately seated at the Board table.

Oath of Office

Mrs. Schwab asked for changes to the agenda. Mr. Miller suggested
moving the Discussion Items on the Kamiak Band Room Schematic Design
(VIII D) and Kamiak Field Recommendation to Items B and C. There
were no objections.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

The Student Directors were not present to report. Mrs. Schwab noted that
Miss Fridell had called her and that PRIDE week at Mariner was very
successful. Dr. Toothaker noted that Miss Zhou was injured and unable to
attend.

Student Director
Reports

Mr. Short reported that he had attended the Mariner Martin Luther King,
Jr. assembly and the students put on a fantastic presentation. He also
reported that the legislative session had begun and very few bills had been
introduced.

Board Reports

Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:
1.         Certificated Personnel Report as amended - (3) elections, (2)
co-curricular elections, (1) co-curricular resignation, (1)
transfer, and (8) informational items.
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2.         Classified Personnel Report as amended - (4) elections, (2)
resignations, (6) informational items, (2) resignations, (4) extracurricular elections, (2) extra-curricular resignations and (1)
leave.

Classified Personnel
Report

3.         Administrative Personnel Report - Retirement of Jean Boris
effective June 30, 2001 and Catherine Hoffman effective June
30, 2001.

Administrative
Personnel Report

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Marcia Morrison, Executive Director of Elementary Operations, introduced
Cathy Hoffman, Principal at Fairmount, and Cheryl Boze, Principal at Lake
Stickney. Mrs. Hoffman reported that Communities in Schools had
accepted proposals from Lake Stickney and Fairmount. Fairmount
currently had partnerships with outside agencies such as the Navy and
Boeing, but are always struggling to get other agencies interested in the
school. Communities in Schools supplies the people who are ready to
volunteer. She noted that the two schools were selected in part because of
the high needs of the students. Sometimes family income makes it difficult
to meet basic needs. Many families are ethnically diverse and English is
not always the primary language. Both schools also serve special needs
populations, with Fairmount serving the gifted as well. Mrs. Hoffman and
Ms. Boze highlighted some of the many activities made possible through
their affiliation with Communities in Schools, including the “Back to
School Night” at Lake Stickney, where needy students received backpacks
filled with school supplies, and the “Buddy Program” at Fairmount.

Update on District Goal
Activities

Ms. Boze introduced Aaron Rice, top reader at Lake Stickney, who spoke
about how Accelerated Reader motivated him and other students. Mr. Rice
told the Board he was motivated to read more and varying types of books
by the prizes made available through Communities in Schools support.  
Mrs. Hoffman introduced Natalie Kim, Kindergartner, and Jermar
Smallwood, 5th grader, who were paired as part of the “Buddy Program,”
which helps Kindergartners with the transition to school, eating in the
lunchroom and playground activities.   It was noted that the relationship
with Communities in Schools is intended to be long-term, and that Mr.
Laverty and Dr. Morrison were both on the Communities in Schools
Board.
Debbie Fulton, Executive Director of District Services, reported that the
schematic design for the Kamiak Band room had been completed and that
the concept needed approval by the Board. The City of Mukilteo had
granted the Conditional Use Permit. Andy Hall, B&H Architects, displayed
the schematic design, noting that the main priorities were to create a larger
bandroom, more instrument storage and office space, and provide access to
the restrooms, to the rest of the Performing Arts Center and to
transportation. It was also important to blend the design with the existing
school facilities. The current band room will become an orchestra and
guitar room. The new room will hold up to 100 students. It was noted that
currently there are between 200 and 250 students who participate in four
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bands. If the design is approved, they hoped to have completion of the
addition by January 2002.
Ms. Fulton presented the Kamiak Field recommendation, noting that the
administration would be recommending to competitively bid in-fill
synthetic turf for the field. She believed that it could be constructed for
less money than for Astroturf, noting there were a number of options that,
if implemented, would raise the cost. However, their concerns about the
cost differential were alleviated given the quality of the material, the eightyear warranty, and reduced replacement costs for in-filled fields. A tour of
other fields in the area indicated that maintenance personnel have not had
problems with cleaning and sterilization of the field. She noted that infilled is the standard for football today and would also be able to be used
for soccer. Fewer injuries occur because of the sliding factor.   There are
vandalism concerns, as in-filled is more vulnerable to damage by
automobiles, but less to fire than Astroturf.  

Kamiak Field
Recommendation

Ms. Fulton introduced Dave Anderson from DA Hogan and Associates.
Mr. Anderson noted that the current configuration of the field was for
football, while a soccer field is wider. The #1 cause for wear on an infilled system was UV rays. The Gmax rating is a test procedure measuring
how well the surface of the field absorbs impact measured in units of
gravity. This would be specified for the life of the field. Some in-filled
fields have pads underneath them, and some do not. Husky stadium does
not. He noted there is padding in the system in form of the in-filled.
Mrs. Schwab asked how the new track would differ from the current one.
Mr. Anderson said the current track had a latex binder, which is
susceptible to damage by moisture. The new track would be polyurethane,
which has a lower rate of failure than latex binder. Mr. Miller asked about
replacement costs of the in-filled system. Mr. Anderson estimated it to be
between 50% and 75% of the replacement cost of Astroturf. Mrs. Schwab
asked about maintenance costs. Astroturf is just like carpet and requires
cleaning. On an in-filled surface, small foreign articles can fall between
the fibers. Periodic brushing is required to even out the in-filled particles,
but over time the fibers spread out and lock the in-filled substance in place.
Dr. Toothaker expressed concern over the statement of ‘budget allowing.”
Ms. Fulton responded that there was funding to do all of the project, but
decisions have to be made whether to do all or only part. Mr. Laverty
asked if increased security would be necessary at the site. Ms. Fulton
stated that vehicles would have to be prevented from driving on the field.
At Goddard stadium, the field is fenced, preventing walkers from accessing
the field. This may need to be done at Kamiak as well. The band, soccer
and football teams would all be able to use this field.
Mrs. Schwab called for a ten-minute break at 8:03 p.m.

Break

Dr. Morrison reported that late last spring the Board authorized the piloting
of an all-day Kindergarten program. The two sites with room for the
program, Olivia Park and Fairmount, have had full enrollment all year (25
students) with 20-22 from their local attendance areas. Fairmount filled
their spots in the spring during registration while Olivia Park filled just
prior to the start of school. There are a few students on a waiting list

All Day Kindergarten
Program Update
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should any students leave the program. The teachers are enthusiastic for
the program, noting increased time for greater depth of instruction and
improved attendance. Parent feedback was received via a survey, with the
parents noting that they selected the program primarily because of less
daily disruptions to their child’s schedule. One hundred percent of the
parent surveys recommended continuation of the program. The $1,500
tuition is adequate to fund the program and allow enough money back to
the classroom for special supplies and other items. The administration
recommended continuing All Day Kindergarten at Fairmount and Olivia
Park, and to expand the program to include Endeavour, as there was space
anticipated at those sites next year. It was noted that 20 of the 33 new 1st
graders at Endeavour came from private All Day Kindergarten programs.
Dr. Morrison also recommended updating the forms and moving the
enrollment timelines to February, as this is when private schools enroll for
fall.
Mr. Short asked about academic benefits. Dr. Morrison responded that the
program is only in the middle of the first year of operation. Parents
compare this to their other option, daycare. Mrs. Schwab stated that these
children could be followed to see if the program made a difference over
time. Superintendent of Public Instruction Terry Bergeson is promoting
All Day Kindergarten. Dr. Morrison noted that the largest obstacle was
classroom space. Endeavour was selected based on available space.
Columbia would also be interested, but space was in question. Enrollment
is based on first-come, first-served for those students living in the school’s
attendance area, and opened up to others after that. Dr. Toothaker stated
there are ways to address the space issue, such as year-round or modified
calendar schools, and other creative uses of space.
Ms. Fulton distributed a handout detailing bond project funding. She
introduced Steve Young, temporary Manager of Construction and Planning,
who was retired from Northshore and is helping temporarily. Next month
the Mariner schematic design would be presented to the Board and the
elementary school schematic design would be presented at the second
meeting in March. Approval for the designs will be requested after
presentation. The Fairmount boiler and Serene Lake HVAC system should
be in place by next fall. They were working on a master plan for all fields
affected by the bond. She asked if special meetings were necessary prior to
submitting the schematic designs for approval.

Update on Bond
Projects

Mr. Laverty asked for the amount of interest earned on the bonds. Ms.
Fulton estimated that $2M of the $5.65M in Capital Projects fund was
from interest on bonds. Regarding security issues, a consultant was needed
and had not yet been secured. A master plan for security needed to be
developed as well. She explained that the fence around the new Kamiak
field would be part of the field project, while a camera would be part of
security.
Dr. Toothaker reported there had been some discussion at the last Board
meeting about the energy crisis and this was a continuation of that
discussion. Ms. Fulton recommended assessing a surcharge for lighting for
facility use. She recommended an additional $5 an hour for gyms (except
for Groups A and B), $20 surcharge per hour at Goddard Stadium and
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PAC.
Dan Foster, Manager of Facility Operations, stated that long-term solutions
needed to be considered. They were targeting after-hours and weekends
for the greatest savings. Energy conservation measures were being
discussed with all staff encouraged to participate. These items include
turning off lights, computers and space heaters and other appliances, when
not in use.   Temperatures in classrooms and commons areas would be
reduced from 70 to 68 degrees and in gyms and hallways from 68 to 65.
He estimated approximate 3% savings for each degree reduced. Tune-ups
of all boilers around the District were being completed and campus lighting
was being reprogrammed to be off from midnight to 6:00 a.m. They were
also pursing PUD funding for potential retrofit projects.
Mr. Miller questioned heating the pools. Mr. Foster responded that this
was a complex issue as the boiler that heats the pool heats the building as
well. He also noted that changing the temperature of the pool water
changes the chemical balance.
Dr. Toothaker stated that the report would be presented of the measures
taken over the next month. Mrs. Schwab expressed the need to apply gentle
pressure on the sites to be more aware of turning off computers and
appliances.
Carolyn Webb, Executive Director of Business Services, reported that
enrollment was 1.4% over budget with 173 additional FTE at elementary
and middle school, and down at the high school. However, she also noted
the revenue decrease of $232,000 for the property tax refund to Boeing.
Salaries and benefits were projected to be $740,000 below budget, but
worker’s comp costs were expected to increase $148,000 over budget. The
budget projected a $600,000 use of fund balance, and based on these
projections, $900,000 would be used. However, she noted that the year
began with a higher than expected fund balance and the year should close
with an approximate ending fund balance of 3.4% of revenue.

Quarterly Financial
Report

Mr. Miller questioned the additional costs for worker’s comp, as the Board
had received a presentation from the new company. Ms. Webb responded
that they were probably spending less than they would have through the
State plan and that there was a technical problem with the translation of
data and calculating the costs.
Mrs. Schwab proposed to the following sentence to Board Policy 1130 –
Committees: “Board members may occasionally serve as liaisons to
District or site committees for the purpose of reciprocal communication.
These liaisons will be appointed by the President with Board approval. As
above, there shall be no more than two Board members assigned to any
one committee.” After a discussion, the words “District or site” were
recommended to be deleted. The policy revision will be submitted at the
next meeting for approval.

Proposed Revision to
Board Policy 1130 Committees

The Board recessed into Closed Session at 9:17 p.m. for the purpose of
discussing collective bargaining matters.

Closed Session

The Board recessed into Executive Session at 9:25 p.m. for the purposes of

Executive Session
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discussing personnel and real estate matters.
Following the executive session, the Board reconvened into regular session
at 10:15 p.m.
There was no further business. Mr. Miller moved to adjourn. There were
no objections to the motion and the meeting adjourned at 10:15 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Regular Board Meeting Agenda
Monday, February 12, 2001
I. Call to Order by President of the Board, Judy Schwab - 5:00 p.m.
II. School Dialogue - Horizon Elementary School - 5:00 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meeting of January 8, January 22 and Special Meetings of January 4, January 16,
February 1, and February 7, 2001
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Student Recognition (5 minutes)
B. First Semester Lighthouse Awards (10 minutes)
C. Audience Members (5 minutes)
D. Superintendent’s Report (35 minutes)
IX. Consent Agenda Items for Board Decision - 7:45 p.m.
A. Personnel Report
B. Extended Field Trip Summary
C. Acceptance of Contract for Architectural Services
D. Appointment of Engineers for HVAC Bond Prodjects
E. Financial Reports, December, 2000
F. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:50 p.m.
A. Proposed Revision to Board Policy 1130 - Committees, Addressing Board Liaison Issue (5 minutes)
B. Kamiak Band Room Schematic Designs (5 minutes)
C. Kamiak Field Recommendation (5 minutes)
D. All Day Kindergarten Program (5 minutes)
XI. Agenda Items for Board Discussion - 8:10 p.m.
A. Proposed District Goals (2001-2002 and 2002-2003 School Years) (20 minutes)
B. Library Equalization (15 minutes)
C. Initiative 728 (15 minutes)
XII. Adjournment - 9:00 p.m.
XIII. Closed Session - for the purposes of discussing collective bargaining matters - 9:00 p.m.
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of February 12, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Horizon Elementary School to order with Mr. Laverty, Mr. Short, Mr.
Miller and Mrs. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Horizon Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:30 p.m. Miss Zhou and
Miss Fridell joined the meeting at this time. There was an audience of
approximately 50.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of January 8 and 22, and the Special
Meetings of January 4 and 16, and February 1 and 7, 2001, were approved
as presented. Mr. Laverty abstained from approval of the February 7
minutes.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Mr. Short requested
to add a brief Legislative Report under Communications to the Board.
There was no objection to this addition.

Review of Agenda

At this time, Mrs. Schwab took the opportunity to welcome Arlene
Bringmann, and thanked her for filling in for Kim Anderson, Recording
Secretary to the Board, while she is on maternity leave.

Arlene Bringmann,
Board Recording
Secretary

Kassandra Bargfrede, 8th grade block teacher at Explorer Middle School,
recognized Joel Holyan for his remarkable diligence and perseverance. She
commended Joel for working hard both academically and in sports and
noted he was an “awesome role model.” Mrs. Schwab presented an award
and the Board congratulated Joel.

Communications to the
Board:

Andy Muntz, Manager of Communications and Public Relations, reported
that five Mukilteo School District staff members had been nominated by
fellow employees to receive the Lighthouse Award for the first semester.
Mr. Muntz introduced the nominees and briefly described the reason for
their nomination. Each nominee was presented with a certificate and
congratulated by the Board. Those nominated were Julie Bivins, fifth

First Semester
Lighthouse Awards
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grade teacher at Serene Lake Elementary; Leslie Ivelia, teacher and
Activities Coordinator at Olympic View Middle School; Ruth Comstock,
ASB Coordinator at Mariner High School; Teri Hall, Special Education
Teacher at Serene Lake Elementary School; and Amy Frank, fifth grade
Summit teacher at Fairmount Elementary School. Mr. Muntz explained
that the Lighthouse Award is given twice a year at the end of each school
semester and is the highest honor given to Mukilteo School District
employees. The Lighthouse Award was established in 1990 to recognize
the exceptional contributions of time, talent and effort given by Mukilteo
School District employees to students and the community. Nominations
are made by fellow employees and are judged by a team of staff members
representing all areas of the School District. The winner of the First
Semester Lighthouse Award was Leslie Ivelia.
There were no audience communications to the Board.

Audience Members

Mr. Short gave brief overview of current legislative session activity
outlining some of the bills introduced.  

Legislative Report

Dr. Toothaker began his Superintendent Report with the American Teacher
Awards video. He stated that education is all about “magic” in the
classroom.

Superintendent’s Report

The mid-year review of the Unit Management Plan was just completed and
he was impressed with the work on student learning and technology. A
copy of the report will be sent to the Board. He reviewed several schools’
activities.
Regarding the Certificate of Mastery, he noted that the challenge was
working with fifth graders and middle school students. The classes of
2006 and 2008 need to become aware of the challenge. Staff development
activities will focus on this. All middle school staff attended the training
day at Explorer on January 29. Five sessions were offered including
creating and using rubrics and were very successful.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (5) elections, (1)
co-curricular election, (1) resignation and (4) informational
items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (12) elections, (4)
resignations, (1) transfer, (8) informational items, (9) extracurricular elections, (3) extra-curricular resignations and (2)
retirements.

Classified Personnel
Report

B.        Extended Field Trip Summary
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C.                Acceptance of Contract for Architectural Services with the firm of
Botesch, Nash and Hall of Everett for the Kamiak Band Room
Addition.

Contract for
Architectural Services

D.                Appointment of Engineers for HVAC Bond Projects with
Halvorson Beach and Bower, Inc. for the design of the HVAC
upgrades at Fairmount and Serene Lake Elementary schools.

Engineers for HVAC
Bond Projects

E.         Financial Reports, December, 2000

Financial Reports

F.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $767,850.31
            General Fund                    $456,705.11
            Capital Projects Fund        $309,912.37
            Capital Projects Fund        $287,404.92
            ASB Fund                          $49,185.14
            ASB Fund                            $2,751.00
            ASB Fund                        $103,294.54
            Payroll                              $381,471.13
            Payroll                           $1,243,090.49
            Payroll                                  $1,057.74
            Payroll                              $377,680.04
            Payroll                           $4,395,388.16
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to approve the proposed
revision to Board Policy 1130, Committees. The following was the
proposed addition; “Board members may occasionally serve as liaisons to
committees for the purpose of reciprocal communication. These liaisons
will be appointed by the President with Board approval. As above, there
shall be no more than two Board members assigned to any one
committee.”

Proposed Revision to
Board Policy 1130 –
Committees,
Addressing Board
Liaison Issue

Mrs. Woldeit asked if the last two sentences were referring to two types of
committees. Mrs. Schwab responded that it referred to any committee the
Board appointed or a District-wide committee. Mrs. Woldeit asked why
the policy needed to be amended. Mrs. Schwab responded that
occasionally Board members needed to make reports to a committee. Mr.
Miller asked if a Board Member could participate on a committee as a
citizen. Mrs. Schwab responded any Board Member can participate as a
member of the community, but to serve as a liaison to the Board, direction
must be made by the Board.  
After further discussion, it was determined that the revision should not be
made to the policy.
Mr. Miller moved to table the motion. There was no objection to the
motion. Motion carried.

Motion Tabled

Mr. Miller moved to accept the Kamiak Band Room Schematic Design as
presented. All Directors voted yes. Motion carried.

Kamiak Band Room
Schematic Design
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Mr. Laverty moved, seconded by Mr. Miller to accept the Kamiak Field
recommendation to install an “In-fill Synthetic Turf” field.

Kamiak Field
Recommendation

Mr. Miller asked if the recommendation would be revised to include
security and if fencing would be included as part of the engineering
design. Mrs. Schwab stated there would be controlled access to the field.
Mr. Miller asked if the fence would be locked with pedestrian access or a
vehicle gate. Dr. Toothaker commented there was no problem with a gate
and fences as a Board decision, but questioned if it was an appropriate
attachment to the bid for the field surface. Mr. Miller desired that the bid
include security.   Dr. Toothaker also noted that the group working on the
project should be given the opportunity to discuss particulars concerning
the fence and security. Mr. Miller stated that this was a decision the Board
should make. Mr. Laverty concurred, noting that pedestrian access could
be built in as an option. Mr. Miller commented that Goddard Stadium was
locked and that he was not trying to limit access at Kamiak, but to protect
the field.
Miss Zhou said this information should be relayed back to the school. Mr.
Miller commented he didn’t want the field closed to students and was not
concerned as to whom and when the field was used, but security. If the
District was spending $1.7 million, the facility needed to be locked. Miss
Fridell asked if the amendment included fencing, what the specifics would
be. Miss Zhou also wanted to know the plan and stated that if there was
damage to the existing field, there should be protection. Mrs. Woldeit
concurred with Mr. Miller.
Mr. Short asked what this would do to the design process. Debra Fulton,
Executive Director of District Services, stated that this would not impact
the timing or budget. At this meeting, they were only requesting approval
for the type of field surface. Fencing would be determined later after other
schools are visited. It was already budgeted. The project would be
presented to the Board again, prior to bidding. Mr. Miller wanted to know
why the fencing was not being approved now.
Ms. Fulton responded that the District-wide committee would need to
review this need, which may require the addition of staff or money. There
were many questions to be asked. Mrs. Schwab noted that no one was
aware the Board would be making a decision at this meeting about fencing
and that they had an obligation to let the public know. She preferred to
wait for an intermediate report.
Mr. Miller moved to amend the motion that the bid documents include
security fencing.

Amendment

Mr. Short commented that it was premature to do this, but he agreed with
the concept. Mrs. Woldeit asked if the type of track had bearing on the
type of fence. Ms. Fulton responded there was no debate on the type of
track, just the type of field. Ms. Fulton stated that she could work with the
committee on this issue.
Mrs. Schwab called for the question on the amendment. All Directors
voted yes. Amendment carried.
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Mrs. Schwab called for the question on the motion. All Directors voted
yes. Motion carried.

Motion Carried

Mr. Short moved to approve the All Day Kindergarten program as
presented.

All Day Kindergarten

Mrs. Woldeit asked if the All Day Kindergarten would be available at all
schools where space was available. Dr. Marcia Morrison, Executive
Director of Elementary Operations, responded that a review of available
space would be completed this spring. Mrs. Schwab called for the
question. All Directors voted yes. Motion carried.
Mrs. Schwab called for a ten-minute break at 8:00 p.m.

Break

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Fred Poss, Deputy Superintendent, referred to the draft copy of the 20012003 District Goals and noted that the goals were for two years. Once the
Mission Statement was completed, District Goals were drafted for the next
two years. Each school takes a District goal, adopts specifics for their
school and includes that in their Unit Management Plan. Student Learning
continues to be a focus, as is improvement of the Washington Assessment
of Student Learning (WASL) scores.

Proposed District Goals

A discussion followed. Mr. Miller stated that this was a fabulous start.
Funding for staff development activities, particularly reimbursement and
incentives, were discussed.   Mr. Poss stated that I-728 funding may be
able to pay for components of staff development. However, involving
money with a union employee needed to be discussed.
Mr. Laverty commented that the Mission Statement was a good starting
point for the goals to be built upon. The Strategic Plan and Unit
Management Plans should also incorporate the Mission Statement and
District Goals. Dr. Toothaker noted that the District did have a Strategic
Plan in place and the Board had adopted it. The Long Range Planning
Committee considered the process and recommended two-year goals. The
first Strategic Plan was developed in 1994 and was a 5-6 year plan. Since
that time, it has been determined that the Strategic Planning model does not
adequately address the needs of the District, and that the District
Goals/Unit Management Plan model worked better.
Mr. Laverty asked how the Board puts new concepts into place, such as
alternative scheduling and foreign language at elementary schools. Dr.
Toothaker stated that the District Goals should be broad statements and that
new conceptual ideas should be discussed with the Board/Superintendent
Team to determine feasibility and priority.
Mr. Miller asked if any additions should be sent to Mrs. Schwab. Mr. Poss
stated that the proposed goals would be discussed further with the
Leadership Team to gain additional input. If individual Board members
had comments or questions, he suggested that Dr. Toothaker, himself and
two Board members could discuss these further and bring a
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recommendation for adoption to the first meeting in March. Mr. Miller and
Mrs. Woldeit volunteered to work on this. Any comments should be given
to Mr. Poss, Mr. Miller or Mrs. Woldeit.
Sharon Lehwalder, Teaching and Learning Program Administrator,
reported on Library Equalization. Two years ago, a committee was formed
to update library equalization and report to the Board in June, 1999. The
Board approved a blended funding model for the libraries and set a
minimum of 15 books per student and a special disbursement of $100,000.
Mariner, ACES and Olympic View were below the 15-book- per-student
minimum. Initially, ACES was not included because there was no library
or librarian at the school.

Library Equalization
Report

With additional funding available during 2000-2001, Mariner would still be
deficient, Olympic view would receive $3,000 in additional funding to
bring it up to standard, and ACES would receive approximately $10,000 to
help bring it to standard and to provide a librarian later this year.
Mr. Laverty asked if more funding was needed. It was noted that a large
portion of Mariner’s books are old and needed to be weeded. In response
to a question, it was noted that no funding was allowed for library materials
with the bond project at Mariner. Dr. Toothaker stated that the library at
Mariner needed to be a budget priority, but the budget process needed to
continue before actual dollar amounts were determined.
Mr. Miller asked if ACES students could check out books from the Kamiak
library and have them brought over to ACES. Ms. Lehwalder responded
affirmatively. Mr. Laverty asked if arrangements could be made with the
Sno-Isle Library System to have schools, particularly Mariner, Voyager
and ACES, make requests through their librarians to utilize Sno-Isle
resources. Miss Fridell stated that students at Mariner either use the library
to access the Internet or free time. There are horrible blank spots on the
shelves.
Dr. Toothaker stated planning and consideration were needed to purchase
the full collection of 6,700 books and recommended that this be spread
over two years in order to purchase the best books possible.
Mrs. Schwab stated there was frustration in accessing the public libraries
without paying an annual fee. Relationships with the Everett Public
Library and Sno-Isle Library System need to be pursued. She noted there
was a fee for students residing in unincorporated Snohomish County.
Access to the Bookmobile is hard. Mrs. Woldeit noted that the
Bookmobile was not set up for research materials.
Mrs. Woldeit asked when Mariner and Kamiak exchange books if the
school where the book was located was noted on the search. Miss Fridell
said that it was not and students had to ask. Mrs. Woldeit suggested setting
up software for this situation.
Dr. Toothaker stated he would look into the library information and
partnering with the public libraries.
Carolyn Webb, Executive Director of Business Services, stated that she
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and Dr. Marci Larsen, Executive Director of Teaching and Learning, were
the co-captains for the planning team on Initiative 728. She reported that
the District had begun the planning process for developing a
recommendation for the use of the Student Achievement Funds made
available by the passage of Initiative 728. The initiative requires that local
school boards hold public hearings on the proposed use of these funds
before May 1 of each year. The Superintendent has formed a planning
team with representatives from elementary and secondary schools,
Teaching and Learning and the Mukilteo Education Association. The team
has developed an information package and an input and review process.
After input has been received, the team will draft a proposed Student
Achievement Fund plan for 2001-02 that will be taken to the District
Budget Committee for review and recommendation. An information
package will be presented at the last Board Meeting in April.
The Board recessed into Closed Session at 9:00 p.m. for discussing
collective bargaining matters.

Closed Session

Following the Closed Session, the Board reconvened into regular session at
9:25 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:25 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
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Regular Board Meeting Agenda
Monday, February 26, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
IV. Communications to the Board - 6:45 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
C. Board Comments (10 minutes)
V. Agenda Items for Board Discussion - 7:05 p.m.
A. Update on District Goal Activities (20 minutes)
B. Interagency Cooperative Program with the Boys & Girls Club and City of Everett (10 minutes)
C. Mariner High School Schematic Design (20 minutes)
D. Proposed Board Policy 5321 - Attendance Incentive Program (5 minutes)
E. Report on Issues for Teaching & Learning Committee (20 minutes)
F. Small Works Resolution 11/00-01 (5 minutes)
G. Proposed Revision to Board Policy 1240 - Duties of Individual Board Members (5 minutes)
VI. Adjournment - 8:30 p.m.
Robert's Rules Guidelines
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of February 26, 2001
At 6:30 p.m. president of the Board Judy Schwab called the Board meeting
to order with Mr. Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit and Miss
Fridell present.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for changes to the agenda. It was requested to add
Recognition under Communications to the Board. There was no objection
to this change. For the next meeting, it was requested to add a Discussion
Item regarding Board Comments. It was noted that Bill Tsoukalas of the
Boys and Girls Club was unable to attend the meeting and the agenda item
would be postponed until the next meeting.

Review of Agenda

Dr. Toothaker recognized Carolyn Webb, Executive Director of Business
Services, for excellent performance benefiting students. Ms. Webb is in
charge of financial matters in the District and was recognized for being
instrumental in protecting the District’s assets. Dr. Toothaker read a
portion of an e-mail he received noting Ms. Webb’s action. In recognition
of her outstanding performance, Mrs. Schwab presented Ms. Webb with a
bouquet of flowers.

Communications to the
Board:
Recognition

Ron Woldeit, patron, presented Carolyn Webb with a Certificate of
Appreciation on behalf of the taxpayers for her efforts in solving the
financial error noted earlier.

Audience Members

Miss Fridell reported that all was well coming back to school after a week
off and a snow day. Mrs. Van Winkle, Principal of Mariner High School,
would spend the following day being “student for the day” while Samantha
Frank, student, would be “Principal for the day.” The Big Man on Campus
competition would be held the coming Friday.

Student Director
Reports

Mrs. Schwab noted that Miss Zhou could not attend the meeting due to a
recent surgery. Miss Zhou was reported doing well and Mrs. Schwab
wished Kamiak High School well in the basketball playoff games.
Mr. Short stated that he, Andy Muntz, Manager of Communications &
Public Relations, Mr. Laverty and Dr. Toothaker attended the Legislative
Conference in Olympia on Sunday and Monday. School Directors relayed
information to the Legislators and met with many of them during the day
in short sessions. The Secondary Reinvention flyer compiled by Mr.
Muntz was given to the Legislators. He noted, that overall, the meetings
were productive.
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Mrs. Schwab asked what would happen if I-732 went to court. Mr. Short
responded that it was not clearly defined at this time. The expectation of
the Legislature was to be called back into session in the fall. Mr. Laverty
commented that some smaller school districts were telling the Legislators
that they would use I-728 money if I-732 were not fully funded.
Dr. Toothaker commented about the Board Members spending time in
Olympia, noting that while the fruits of their visit were not apparent at the
time, there were opportunities to articulate our School District’s interest
and that made the trip worthwhile. Mr. Laverty stated that some additional
flexibility may come from the meetings with Legislators.
Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Marci Larsen, Executive Director of Teaching and Learning, stated the
Update on District Goal Activities would focus on student learning,
particularly in the areas of math and science. She introduced Alison
Brynelson, Principal of Voyager Middle School. Mrs. Brynelson
introduced four students who gave a presentation of an investigation
lesson.

Update On District
Goal Activities

Mrs. Brynelson introduced Isabela Lapinski, Special Education Teacher.
Ms. Lapinski introduced several students who took part in creating a
multimedia science project of “Unusual Aircraft.” The slide show was
shown to the Board.
Debra Fulton, Executive Director of District Services, introduced Craig
Mason and Lisa Johnson, Project Architects of DLR Group, who presented
the proposed Schematic Design for Mariner High School. The scope of the
project was to build additional classrooms, to eliminate some portables and
create an improved space for band and other miscellaneous improvements.
The review committee designed the goals and objectives.

Mariner High School
Schematic Design

Mr. Miller asked where The Dock went. Ms. Fulton responded that it
would be moved to a portable. Six of the portables would be moved to
accommodate future growth and would be utilized during construction.
They were being arranged so they wouldn’t have to be moved a second
time. Color copies of the design were distributed to the Board Members.
At 7:50, Mrs. Schwab called for a ten-minute break.

Break

Carolyn Webb, Executive Director of Business Services, presented
proposed Board Policy 5321 – Attendance Incentive Program. She noted
that when the policies were being re-adopted, the District was waiting for a
new WAC to be adopted and some how the policy was left out.

Proposed Board Policy
5321 – Attendance
Incentive Program

She explained employees could annually cash out a portion of their sick
leave if certain criteria are met. The attendance incentive plan allows
employees to convert unused sick leave to compensation at the time of
separation from employment. The prior law allowed conversion of unused
sick leave only upon death or retirement. Based on the number of
employees who are or will become eligible over the next three years, the
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potential three-year cost impact would be about $200,000, assuming 50%
of eligible employees exercise this option.
Sharon Lehwalder, Program Administrator for Curriculum, reported that
the Teaching & Learning Committee had met three times this year and
would meet again in March. The Committee consists of 12 members
represented by parents, teachers, and administers.

Report On Activities of
the Teaching and
Learning Committee

This year, WASL writing was simulated, committee members were
appraised of secondary reinvention, updated on math, language arts,
elementary curriculum needs, how to access the District website and what
tools were available, ITBS and WASL scores and many other items.
Curriculum mapping was completed in the middle schools this past year.
Debra Fulton, Executive Director of District Services, presented Resolution
No. 11/00-01 regarding Small Works Rosters. The District’s Construction
and Planning, and Maintenance and Grounds Departments traditionally had
completed maintenance and construction projects under $50,000 using a
small works roster, as defined in statute. The roster allowed for the
efficient implementation of smaller projects while still guaranteeing that
the District received competitive pricing for the work. Over the years, the
usefulness of this process has declined because so few projects now fall
within the $50,000 limit in today’s costly construction market.

Small Works
Resolution No.
11/00-01

The 2000 Legislature eliminated the former small works roster provisions
in state law and replaced them with ESSB 6347, codified at Chapter 138,
Laws of 2000. This new process increases project dollar limits to more
reasonable levels, insures competitive pricing for projects and improves
accountability through reporting requirements. The law requires that
districts wishing to use the new procedures adopt the changes through
resolution and direct the administration to develop procedures for
implementation. Electronic bids would allow for more opportunity and
more competitive bids.
Mr. Short asked if the State had changed this provision just for schools.
Ms. Fulton responded that it had changed for everyone.
Mrs. Schwab noted that in closely examining Board Policy, Policy 1240
seemed to be a logical place in which to address the proposal. Mrs.
Schwab proposed the revision to Board Policy 1240 – Duties of Individual
Board Members to add the following paragraph: “Board members may
occasionally serve as liaisons to committees or organizations for the
purpose of reciprocal communication. These liaisons will be appointed by
the President with Board approval.”

Proposed Revision to
Board Policy 1240 –
Duties of Individual
Board Members

In the best interest of the District, Mr. Laverty moved, seconded by Mr.
Miller, to approve the revision as submitted. Mr. Miller asked Fred Poss,
Deputy Superintendent, if approval was OK since the revision has not been
discussed under this policy. Mr. Poss responded affirmatively. Mr.
Laverty stated this was in respect to discussion held at the last meeting.

Motion

Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried
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There was no further business. Mr. Miller moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:20 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District Board Meeting Agenda - March 12, 2001

Regular Board Meeting Agenda
Monday, March 12, 2001
I. Call to Order by President of the Board, Judy Schwab - 5:00 p.m.
II. School Dialogue - Fairmount Elementary School - 5:00 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of February 12 and February 26, 2001
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Audience Members (5 minutes)
B. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:15 p.m.
A. Personnel Report
B. Extended Field Trip Summary
C. Proposed Board Policy 5321 - Attendance Incentive Program
D. Resolution No. 12/00-01, City of Mukilteo Impact Fees
E. Resolution No. 13/00-01, Substitute Administrator
F. Acceptance of Engineering Contract for Kamiak Athletic Field
G. Acceptance of Engineering Contract for Fairmount Boiler and Serene Lake HVAC System
H. Call for Bids: Fairmount Boiler; Serene Lake HVAC
I. Financial Reports, January, 2001
J. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:20 p.m.
A. Resolution No. 14/00-01, Classified Employees Week (5 minutes)
B. Proposed District Goals (2001-2001 and 2002-2003 Fiscal Years) (20 minutes)
C. Resolution No. 11/00-01, Small Works (5 minutes)
D. Mariner High School Schematic Design (10 minutes)
XI. Agenda Items for Board Discussion - 8:00 p.m.
A. Update on Customer Friendly Index (10 minutes)
B. Progress Report on Secondary Reinvention (30 minutes)
C. Area Library Availability (10 minutes)
D. Board Reports or Comments as a Regular Part of the Meeting (10 minutes)
E. System for Regular Reports and Updates on District Activities (10 minutes)
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F. Second March Board Meeting (5 minutes)
G. Meeting With MEA Executive Committee (10 minutes)
XII. Adjournment - 9:25 p.m.
XIII. Closed Session - for the purposes of discussing collective bargaining matters - 9:25 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of March 12, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Fairmount Elementary School to order with Mr. Laverty, Mr. Short, Mr.
Miller and Mrs. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Fairmount Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:30 p.m. Miss Zhou joined
the meeting at this time. There was an audience of approximately 40.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. Mr. Short referred to the
minutes of February 26, Board Comments, page 2. The paragraph
describes “smaller school districts were telling the Legislators that they
would use I-728 money if I-732 were found unconstitutional.” Mr. Short
noted that he believed the language should read “if it was not fully funded”
they would use the I-728 money. There were no further changes. The
minutes of the Regular Meeting of February 12 were approved as presented
and the minutes of the Regular Meeting of February 26 were approved
with the change as noted above.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker
requested the addition of a brief Executive Session to discuss personnel
matters. There was no objection to these changes. Mrs. Schwab stated the
Executive Session would follow the Closed Session. There were no further
revisions.

Review of Agenda

There were no audience communications to the Board.  

Audience Members

Dr. Toothaker reported in the area of Secondary Operations, the Transition
Committee started a series of meetings to look at student transitions from
the 5th to 6th grade and the 8th to 9th grade. The committee is comprised of
parents, students, counselors, deans, teachers, Marcia Morrison and Jim
Peters. Surveys will be conducted to help determine effective procedures
and activities.

Superintendent’s Report

The earthquake on February 28th did not cause significant damage and Dr.
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Toothaker was happy to say that our students and staff were extraordinarily
confident in exercising earthquake drills. All schools evacuated and did
not re-enter until a thorough check of their building was complete. Parents
were deeply concerned about the safety of their children.
Teaching & Learning held two public meetings with approximately 150
people in attendance on student achievement and implementation. The
Student Achievement Funds Planning Team will present its
recommendation before the Board is asked to act. This may not occur until
the budget is adopted in August.
Mariner High School was one of 40 schools across the State to receive the
Advanced Placement Incentive Program Grant by OSPI. The grant will
fund seven teachers to attend a summer institute and help encourage more
students to take AP classes.
The State Patrol performed a surprise inspection on our school busses and
we received an excellent rating. Three busses had minor infractions and
were removed from service. A copy of the committee’s report would be
sent to the Board the following day.
Three publications have been prepared for distribution: Student
Achievement Funds, Secondary Reinvention and a special publication for
State Legislators.
Dr. Toothaker was pleased to announce that Mariner was the recipient of a
Gates Foundation Grant. Mariner is one of sixteen schools to receive the
million-dollar award to restructure the school over the next five years.
Copies of the grant were sent to the Board in the Thursday Memo. Tracy
Van Winkle, Principal, stated there was much work to do, but they were
ready for it. Dr. Toothaker presented Ms. Van Winkle with a bouquet of
flowers. Mrs. Schwab commented how appropriate for Mariner High
School to receive this award. It is a tribute to Mariner under the leadership
of Mrs. Van Winkle and Dr. Toothaker.
Consent Agenda

Consent Agenda

There were no objections and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report - (7) elections, (4) resignations,
(19) informational items and (1) retirement.

Certificated Personnel
Report

2.         Classified Personnel Report - (2) elections, (3) transfers, (10)
informational items, (6) extra-curricular elections, (4) extracurricular resignations, (1) leave, (1) termination and (2)
retirements.

Classified Personnel
Report

3.     Administrative Personnel Report – (2) recommendations,
Richard Gustafson, Temporary Principal, Voyager Middle
School, and Brent Kline, Assistant Principal at Mariner High
School, and (1) informational item.
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B.        Extended Field Trip Summary

Extended Field Trip
Summary

C.        Proposed Board Policy 5321 – Attendance Incentive Program

Proposed Board Policy
5321

D.        Resolution No. 12/00-01, City of Mukilteo Impact Fees

Res No. 12/00-01

E.         Resolution No. 13/00-01, Substitute Administrator

Res No. 13/00-01

F.         Acceptance of Engineering Contract for Kamiak Athletic Field with
DA Hogan and Associates

Engineering Contract
for Kamiak Athletic
Field

G.        Acceptance of Engineering Contract for Fairmount Boiler and
Serene Lake HVAC System with HBB Mechanical Engineers

Engineering Contract
for Fairmount Boiler
and Serene Lake HVAC
System

H.        Call for Bids: Fairmount Boiler; Serene Lake HVAC

Call for Bids:
Fairmount Boiler;
Serene Lake HVAC

I.          Financial Reports, January, 2001

Financial Reports

F.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $450,787.20
            General Fund                   $387,219.14
            Capital Projects Fund        $263,999.51
            Capital Projects Fund        $212,124.63
            ASB Fund                          $22,881.82
            ASB Fund                          $46,061.43
            Payroll                                    $481.00
            Payroll                              $376,898.10
            Payroll                                     $177.00
            Payroll                                     $345.96
            Payroll                           $1,266,700.87
            Payroll                          $4,463,272.83
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Short moved, seconded by Mr. Laverty, to approve Resolution No.
14/00-01, recognizing Classified Employees Week. Mrs. Schwab then read
the resolution aloud. She commented that classified employees make such
a commitment to the District in ways that go beyond the performance of
their jobs. She thanked all classified personnel. Julie Irwin, MACP
President, expressed appreciation on behalf of classified employees. Mrs.
Schwab called for the question. All Directors voted yes. Motion carried.  

Resolution No. 14/0001, Classified
Employees Week

Mr. Miller moved, seconded by Mr. Laverty, to accept the proposed
District Goals for the 2001-2002 and 2002-2003 Fiscal Years.

Proposed District Goals
(2001-2002 and 2002-
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2003 Fiscal Years)
Mr. Short referred to A. Student Learning, the opening sentence, which
reads: “Provide resources and programs to ensure that all students meet
or exceed standard as measured by the Washington Assessment of Student
Learning (WASL).” Mr. Short asked if this goal would be achieved in two
years. Mr. Miller commented that should be a goal, but would probably
not be obtained. The challenge would be to make sure everything possible
is done to help all students. Mr. Short commented that this was a strong
goal. Dr. Toothaker stated that the District should strive to go beyond the
standard. It is wise to expect more than simply meet the standard.
Mr. Laverty commented that the proposed goals were good and worthy. If
the goals could be achieved that would be great. If not, there would be
more work to do. Dr. Toothaker extended appreciation to Fred Poss,
Deputy Superintendent, in the work done on the document.
Ron Woldeit, patron, commented that he appreciated the discussion about
all students and thought that the word “all” should be added to focus areas
one and three. He also requested that a specific percentage increase be
added to the goal.
Mrs. Schwab commented the word “all” was included in the major goal
and did not feel it was important to add it under the focus areas. A
discussion followed about a specific percentage for the goal. Dr. Toothaker
stated that the Unit Management Plans would break down further
objectives and while he had no objection to a specific percentage, he did
not know what a reasonable number would be. Mr. Miller commented that
each school was unique and had different situations. Dr. Toothaker stated
that data needed to be looked at first. The consensus of the Board was that
no specific percentage or benchmark was necessary, as the Unit
Management Plans would identify each school’s plan for improvement.
Mrs. Schwab stated she had a high level of confidence in the meet or
exceed in the first sentence of the District Goals.
There being no further discussion, Mrs. Schwab called for the question.
All Directors voted yes. Motion carried.

Motion Carried

Mr. Laverty moved, seconded by Mr. Short, to approve Resolution 11/0001, Small Works. Mrs. Schwab called for the question. All Directors
voted yes. Motion carried.

Resolution 11/00-01,
Small Works

Mr. Miller moved, seconded by Mr. Laverty, to approve the Mariner High
School Schematic Design. Mrs. Schwab called for the question. All
Directors voted yes. Motion carried.

Mariner High School
Schematic Design

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Don Schmitz, Director of Instructional Technology and Assessment, said
the third annual Customer Friendly Survey was completed in February
2001. The telephone survey was conducted through Voice Poll and was
identical to the past two years. There were 670 parents that completed the
poll. The results were generally positive. Significant gains were
demonstrated in the areas of courteous phone answering, convenient visitor

Update on Customer
Friendly Index

http://www.mukilteo.wednet.edu/board/Minutes/2000_01/01_03_12.html[10/16/2014 10:50:44 AM]

Regular Board Meeting Minutes - March 12, 2001

parking, staff helpfulness and staff courtesy. There were declines in how
well schools informed parents.
Mr. Poss introduced Mr. Brent Kline, Assistant Principal of Mariner High
School, effective July 1, 2001. Mr. Kline previously served as Dean of
Students at Mariner for the 2000-2001 school year.

Introduction of Brent
Kline

Dr. Toothaker introduced Dr. Marci Larsen, Executive Director of
Teaching & Learning, who was facilitating the presentation of the
Secondary Reinvention Committee’s progress report. Statewide, higher
standards have been adopted in the form of Essential Academic Learning
Requirements. This District-wide committee began its work in November
and will present a completed report to the Board on April 23, 2001.

Progress Report on
Secondary Reinvention

Dr. Larsen introduced Don Schmitz, who presented information on WASL
scores. WASL scores for 10th graders were below average based on peer
groups across the State. Both Kamiak and Mariner High Schools were
below peer groups in all four areas of reading, math, writing and listening.  
The University of Washington study looks at a five-year average of
incoming freshman, comparing grade point averages with others in the
State. Mariner & Kamiak are below the other freshman.   Within the 16
subject areas, some exceeded and some were below.
Dr. Larsen introduced Tracy Van Winkle, Principal of Mariner High
School, as the facilitator of the Certificate of Mastery subcommittee.
There are four components to new graduation requirements applicable to
the current fifth graders, including a Personal Educational Plan (PEP) and
a culminating project (senior project). The graduating class of 2008 must
complete all four components. The subcommittee will present its research
recommendations and timeline for implementation.  
Dr. Larsen introduced Sharon Lehwalder, Program Administrator,
Curriculum, as the facilitator for the Best Instructional Practices
subcommittee. Ms. Lehwalder noted several books and articles that have
been read and videos viewed by the subcommittee. Activities should be
related to real life with students working as they would on the job. All
students do not learn at the same age or age level. True reform requires
systematic focus.   
Dr. Larsen introduced Paula Martin, Program Administrator, Secondary
Operations, as the facilitator for the Size subcommittee. This committee
consists of administrators, principals, teachers, students and community
members. Work is progressing on how to attain the results that small
schools achieve. Looping is common in elementary schools and could
possibly be utilized at the secondary level. Other methods discussed were
assigning an advisory staff member who would follow the students through
the grades, creating schools within schools, and a year-round calendar,
multiple track systems or single track. There are pros and cons to all
options.
Dr. Larsen introduced Mark Flotlin, Principal of Explorer Middle School,
as the facilitator for the Time subcommittee. This subcommittee is looking
at two basic areas, time used during the day and how to best use it. They
are looking beyond start and end times and time used during the year, to
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changing the calendar to make time more beneficial for kids; traditional
calendar or a year-round calendar. A multi-track, year-round might have
three-fourths of the kids in the building while one quarter were on
vacation. Another area might be block scheduling, which extends the
length of classroom periods so teachers have the flexibility to devote more
time to one course or split the time between different courses.
Dr. Larsen introduced Cheryl Boze, Principal, Lake Stickney Elementary
School, with a presentation about year-round school, K-12. Ms. Boze had
recently attended a conference and compared the advantages and
disadvantages of a single-track, year-round education, mentioning if
summer learning loss was reduced then less review would be necessary at
the beginning of the school year. Ms. Boze also mentioned some potential
disadvantages including families with children on different schedules,
school staff schedules conflicting with their own children and conflicts
with community-based activities.
Mr. Short asked if there was a discipline reduction in the year-round
education. Ms. Boze responded that the stress level was reduced on
students and staff.
Mrs. Schwab called for a ten-minute break at 8:20 p.m.

Break

Dr. Toothaker introduced Paula Martin, Program Administrator for
Secondary Operations, who reported on area library availability. Everett
and Edmonds Community Colleges allow students in the community to use
the library at no cost, but can borrow books if they are college students or
pay a fee. The Everett Public Library has two branches. If a person does
not live within the city limits, books can not be checked out of the library,
but in-building use is permitted. Sno-Isle is a county system, serving all
residents of Snohomish and Island counties without charge, with the
capability to borrow and use interlibrary loans. Every library in
Snohomish county, except the Everett Public Library, is part of the SnoIsle Library system, and is available to all. The Everett Public Library is
the crux of the issue. Borrowing privileges are limited to “resident” cardholders (living in the city limits) or those who purchase a household card
($100 annually or $25 quarterly). Ms. Martin spoke to Mark Nesse of the
Everett Public Library to see whether an interagency agreement could be
reached, under which the District could arrange for a rate less than the
prevailing household rate of $100. Mr. Nesse was very clear that no such
interagency agreement for a lower rate was possible, with the rationale that
the cost is related to costs to the library.

Area Library
Availability

Ms. Martin noted that at the elementary age, students primarily use the
library to read books and attend programs, but not at the secondary level.
Dr. Toothaker commented that we must add the importance of cultural
impact of where students read and take consideration of different uses of
the libraries at different levels.
Mrs. Schwab reported she had spoken with Karen Madsen, Everett School
Board Vice President. The Everett School Board has an opportunity for
informal Board comments or reports, which occurs at the end of the
agenda. These comments or reports are a result of attending a meeting,
talking to a parent or teacher, etc. and relay positive feedback and possible
http://www.mukilteo.wednet.edu/board/Minutes/2000_01/01_03_12.html[10/16/2014 10:50:44 AM]

Board Reports or
Comments as a Regular
Part of the Meeting

Regular Board Meeting Minutes - March 12, 2001

future agenda discussion. This would not replace the Director Reports for
such items as the Legislative report, which is important to have at the first
of the meeting.
Mr. Miller stated his concern about Board Comments would be surprises.
There could be a surprise and recourse for rebuttal. Dr. Toothaker stated
that the idea of an open comment period for the Board should take the
form of comments for the good of education, ideas of education in the
positive sense. It should not be a time when an individual Board member
would use it as a forum of constructive criticism. Board Comments should
be limited to positive thoughts, readings and conversations.   The
Superintendent should still be contacted with concerns. Mrs. Schwab will
try to put together a policy to address this.
Dr. Toothaker commented about the importance of the Board receiving
information on what is happening in the schools and that the current
methods were not working as planned. He wanted to use the monthly
Superintendent’s Report as a primary vehicle to give the Board
information, with Board members receiving a detailed report the following
day. All Board members agreed to this change.

System for Regular
Reports and Updates on
District Activities

Mrs. Schwab informed the Board she would not be available for the next
Regular Board Meeting of March 26, 2001, as well as Mrs. Woldeit and
Dr. Toothaker. Dr. Toothaker noted that Mr. Poss would fill in during his
absence.  

Second March Board
Meeting

Dr. Toothaker noted that on several occasions the Board has met with the
Mukilteo Education Association (MEA) with mixed results. As long as
everyone understood the intent, there was potential for healthy discussion.
The MEA, through Shirley Andrews, MEA President, would like the Board
to identify a time to meet. Mrs. Schwab commented that after talking with
Mrs. Andrews, her understanding was to talk about the vision of the
District and mutual concerns. An agenda will be developed.

Meeting With MEA
Executive Committee

The Board recessed into Closed Session at 9:05 p.m. for the purpose of
discussing collective bargaining matters.

Closed Session

Following Closed Session, the Board recessed into Executive Session at
9:25 p.m. for the purpose of discussing personnel matters.

Executive Session

Following Executive Session, the Board reconvened into Regular Session at
9:45 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections and the meeting adjourned at 9:45 p.m.

Adjournment

                                                                                                _____________________________
______________________________                                    Secretary of the Board
President of the Board
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Regular Board Meeting Agenda
Monday, March 26, 2001
I. Call to Order by Vice President of the Board, Kevin Laverty - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
IV. Communications to the Board - 6:45 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
V. Agenda Items for Board Discussion - 6:55 p.m.
A. Update on District Goal Activities (20 minutes)
B. Proposed Revision to Board Policy 7321 - Purchasing: Bids and Contracts (10 minutes)
C. Waiver Day Proposal (10 minutes)
VI. Board Comments - 7:35 p.m.
VII. Adjournment - 7:45 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of March 26, 2001
At 6:33 p.m., Vice President of the Board, Kevin Laverty called the Board
meeting to order with Mr. Short, Mr. Miller, Miss Zhou and Miss Fridell
present. Mr. Poss, Deputy Superintendent, was present in Dr. Toothaker’s
absence. There was an audience of approximately ten.

Call to Order

Mr. Laverty led the flag salute.

Flag Salute

Mr. Laverty noted that Mrs. Woldeit was attending a family event and Mrs.
Schwab was attending the National School Boards Association
Conference. There were no changes to the agenda.

Review of Agenda

Julie Irwin, MACP President, expressed appreciation for the dinner held
for classified staff the previous week.

Communications to the
Board: Audience
Members

Miss Fridell reported that everyone was excited at Mariner because of the
Gates grant and the scholarships available. A sandwich bar had been
added to the lunch selections. The Spring play would begin the coming
weekend. Parent night for incoming 8th grade students was recently held.
Miss Zhou reported that the Kamiak Academic Awards ceremony would be
held that evening and she would be leaving to attend. Spring sports and
teams were doing well and the Spring Fashion Show was coming up.

Student Director
Reports

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Mr. Poss introduced Jean Boris, Principal at Discovery, and Jeff
McCormick, Dean at Olivia Park and Discovery. Ms. Boris reported that
Discovery was the first school for the rollout of new computers funded by
the bond. Following the rollout, an initial 1.5 hour training was held for
staff. This was followed by Outlook email training and three additional
training opportunities with 35% of staff attending all three extra sessions.
Initial use by teachers included taking attendance on the web, report cards,
sharing files, Accelerated Reader report cards, math and reading fluency
scores online, and updated school website. Mr. McCormick detailed some
first steps taken by teachers to integrate technology into the curriculum and
possibilities for future use.

Update on District Goal
Activities

Mr. Poss reported that at the last meeting, a resolution was passed enabling
the District to better utilize a small works roster. The proposed revision to
Board Policy 7321 conforms the policy to the resolution.

Proposed Revision to
Board Policy 7321 Purchasing: Bids and
Contracts
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Mr. Poss reported that the Labor Management Council would be requesting
two waiver days for the 2001-2002 school year. At the elementary, the
focus would be on writing skills while secondary staff would work on
reinvention. They would be seeking Board approval at the next meeting.
Following Board approval, the request would be submitted to the State
Board of Education.

Waiver Day Proposal

Mr. Short reported that he had seen a former Kamiak student while
attending the Legislative Conference and she had favorable comments
about the school system. He also had attended the Kamiak feeder schools
band concert held at Olympic View and the Mariner Orchestra. Both were
outstanding.

Board Comments

Mr. Miller had met with some parents from the Bellevue School District
where block scheduling is utilized. Block scheduling is not good for band,
as students can not play instruments for over an hour straight. He would
prepare a report about this dissatisfaction with block scheduling.
Miss Fridell reported that Peggy Nystrom, school librarian at Mariner, had
showed her all the new books at the Mariner library, and noted that more
were on the way. She also learned that students can order books from
others schools, even those outside the District.
There was no further business. There were no objections and the meeting
adjourned at 7:12 p.m.

Adjournment

                                                                                                _____________________________
______________________________                                    Secretary of the Board
President of the Board
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Regular Board Meeting Agenda
Monday, April 9, 2001
I. Call to Order by President of the Board, Judy Schwab - 5:00 p.m.
II. School Dialogue - Lake Stickney Elementary School - 5:00 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of March 12 and March 26, 2001
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Audience Members (5 minutes)
B. Student Recognition (5 minutes)
C. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:20 p.m.
A. Personnel Report
B. Extended Field Trip Summary
C. Proposed Revision to Board Policy 7321 - Purchasing: Bids and Contracts
D. Financial Report, February, 2001
E. Award Contracts: Serene Lake and Fairmount HVAC Improvements
F. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:25 p.m.
A. Resolution No. 15/00-01, 2001-2002 Waiver Day Request (5 minutes)
B. Kamiak Field Improvements: Call for Bids (5 minutes)
C. Resolution No. 16/00-01, Designating Authorized Representatives for FEMA Emergency of Disaster
Assistance Funds (5 minutes)
XI. Agenda Items for Board Discussion - 7:40 p.m.
A. New Elementary School on Gibson Road Schematic Design (20 minutes)
B. Quarterly Financial Report (December, January & February) (10 minutes)
C. Student Achievement Fund (I-728) Plan for School Year 2001-02 (20 minutes)
D. Proposed Revision to Board Policy 1240 - Duties of Individual Board Members (10 minutes)
XII. Board Comments - 8:40 p.m.
XIII. Recess - 8:50 p.m.
XIV. Closed Session - for the purposes of discussing collective bargaining matters - 8:50 p.m.
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XV. Executive Session - for the purposes of discussing personnel matters - 9:05 p.m.
XVI. Reconvene into Regular Session - 9:20 p.m.
XVII. Adjournment - 9:20 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of April 9, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Lake Stickney Elementary School to order with Mr. Laverty, Mr. Short,
Mr. Miller and Mrs. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Lake Stickney Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6: 38p.m. Miss Fridell joined
the meeting at this time. There was an audience of approximately 30.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of March 12 and 26, 2001, were
approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. There were none.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Diane Kelly, a preschool teacher at Columbia, nominated Melissa
Richardson, a student at Kamiak, for her outstanding contributions while
working in her kindergarten class. Pat and Deborah McKenna nominated
their daughter, Tana McKenna, a Mukilteo Elementary student for her
outstanding effort to raise her reading level.

Student Recognition

Dr. Toothaker asked Marcia Morrison, Executive Director of Elementary
Operations, to introduce the two new elementary school principals. She
introduced Timothy Redmond, new Principal at Fairmount Elementary;
and Rosalynn Schott, Discovery Elementary Principal.

Superintendent’s Report

Dr. Toothaker then presented highlights from his Superintendent’s Report.
Summer School would be held at Challenger and Explorer this year. Over
450 students took part in the Career Day. The Skills Center was currently
interviewing prospective students. At Harbour Pointe, students who failed
two or more classes were being paired with a mentor to help them meet
academic standards. Olympic View set up ten parent evenings for parents
http://www.mukilteo.wednet.edu/board/Minutes/2000_01/01_04_09.html[10/16/2014 10:50:47 AM]
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of incoming 5th grades. Kindergarten registration was taking place. Olivia
Park, Fairmount, Mukilteo Elementary and Endeavour will offer full-day
Kindergarten next fall. Energy savings continue to be enacted and the
District is reaping the benefits of efforts to conserve. The Kamiak band
room construction drawings were nearing completion with the football field
to be bid in early May. Dr. Toothaker then played an audiotape of a recent
presentation he had attended earlier this year by Frosty Troy.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report - (5) elections, (11) resignations,
(5) leaves, (2) retirements and (10) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report - (3) elections, (3) resignations, (4)
transfers, (8) informational items and (6) extra-curricular
elections.

Classified Personnel
Report

3.         Administrative Personnel Report – (2) recommendations,
Timothy Redmond, Principal of Fairmount Elementary, and
Rosalynn Schott, Principal of Discovery Elementary.

Administrative
Personnel Report

B.        Extended Field Trip Summary

Extended Field Trip
Summary

C.        Proposed Revision to Board Policy 7321 – Purchasing: Bids and
Contracts

Proposed Revision to
Board Policy 7321

D.        Financial Reports, February, 2001

Financial Reports

E.         Award Contracts: Serene Lake and Fairmount HVAC
Improvements to Ramsett Mechanical in the amount of $498,000.

Award Contracts:
Serene Lake and
Fairmount HVAC
Improvements

F.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $479,477.94
            General Fund                    $722,725.16
            Capital Projects Fund        $386,018.64
            Capital Projects Fund        $380,081.36
            ASB Fund                          $33,817.14
            ASB Fund                          $57,349.44
            Payroll                              $376,283.51
            Payroll                                     $806.05
            Payroll                                     $904.10
            Payroll                           $1,230,632.41
            Payroll                           $4,397,584.11
Agenda Items for Board Decision
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Decision
Mr. Short moved, seconded by Mr. Laverty, to adopt Resolution No.
15/00-01 - 2001-02 Waiver Day Request. All Directors voted yes. Motion
carried.

Res No. 15 - 2001-02
Waiver Day Request

Mr. Laverty moved, seconded by Mr. Short, to approve the call for bids for
the Kamiak Field improvements. All Directors voted yes. Motion carried.

Kamiak Field
Improvements: Call for
Bids

Mr. Miller moved, seconded by Mrs. Woldeit, to adopt Resolution No.
16/00-01 – Designating Authorized Representatives for FEMA Emergency
Disaster Assistance Funds in the best interest of the District. Dr. Toothaker
noted that this was to cover earthquake damage discovered after thorough
inspection of District facilities from the February 28th Earthquake and that
action was needed to make timelines. Debra Fulton, Executive Director of
District Services, stated that many of the cracks were in newer buildings.
All Directors voted yes. Motion carried.

Res No. 16 Designating
Representative for
FEMA Funds

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Ms. Fulton introduced a representative from Bassetti Architects who
displayed the schematic design for the new elementary school on Gibson
Road. It was noted that the county allowed no vehicle access off of Gibson
Road. The site has a slope and the proposed school design is a two-story
with almost every room having an exit on grade. The required two
detention ponds will be natural, not concrete ponds. The administration
office was located in the center of the building. The Commons was off of
the gym with the Parent Center located nearby. The school was divided
into pods of five or six classrooms, each having a project area and
restrooms. Some of the rooms will be designed with a folding wall so that
the room can be used for large group instruction. The wetlands would be
accessible for science projects. Mr. Short asked about the sound proofing
ability of the adjoining walls. It was noted that soundproofing was very
good if the walls were installed correctly. Ms. Fulton also stated that a
value engineering study had been done on the project and as much natural
lighting as possible had been incorporated into the design.

New Elementary School
on Gibson Road
Schematic Design

Carolyn Webb, Executive Director of Business Services, presented the
second quarter financial report. Salaries and benefits were less than
projected, partially due to lower substitute costs. Utility expenditures were
projected to be $50,000 less than projected although third quarter data
would better estimate the annual cost. Overall, a 3.9% ending fund balance
was projected.

Quarterly Financial
Report

Ms. Webb and Marci Larsen, Executive Director of Teaching and
Learning, presented the draft proposal for expenditures of student
achievement funds. The planning team received input from a variety of
sources including parents, community and others. Two District-wide
meetings were held. From the input received, a draft plan was developed
and submitted to the Cabinet and Superintendent. The revised plan was
submitted to the District Budget Committee. A public hearing was

Student Achievement
Fund (I-728) Plan for
School Year 2001-02

rd
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scheduled for April 23 .  
Copies of the plan were distributed. It focused on three areas: Extended
Learning Opportunities, Targeted Class Size Reductions and Professional
Development. The Extended Learning Opportunities would fund summer
school and elementary extended day programs at their current levels.
Targeted Class Size Reductions would fund full-time elementary support
teachers at each building, specialists at all levels, middle school reading
teachers, alternative teacher and para-educators. The Professional
Development component would consist of a comprehensive program that
included administrative staff, teachers on special assignment, workshops,
planning time and other staff development and curriculum support.
Mrs. Schwab asked how the program would be evaluated. Dr. Toothaker
responded that new programs would be evaluated according to Board
Policy. Planning for 2001-02 and 2002-03 would begin in October or
November.
Mrs. Schwab presented the following addition to Board Policy 1240 –
Duties of Individual Board Members for consideration: “Each agenda will
provide an opportunity for Board members to make positive/constructive
remarks on District activities and/or educational issues. These comments
may become topics for future Board discussions. This is not, however, a
time to relay rumors, negative information, personal allegations or
surprises. Such information is addressed in Board Policy 1711-Board
Code of Conduct and 1720-Board-Superintendent Operating Principles.”

Proposed Revision to
Board Policy 1240 Duties of Individual
Board Members

Mr. Laverty recommended deleting the words, “positive/constructive” and
it was further recommended to strike the final two sentences. Mrs. Schwab
stated that she had considered placing this language in Board Policy 1420 –
Agenda, but felt this was the responsibility of each member. The proposed
revisions will be made and submitted for approval at the next meeting.
Mr. Short reported on legislative activity that the budget was still being
worked on and most bills relating to education were dead. Miss Fridell
was named a Washington State Scholar, one of only three in this legislative
district. Mr. Laverty noted that he had participated in the WSSDA
workshop on Closing the Achievement Gap, which was looking at the
socioeconomic and ethnic impact on the WASL. He noted that Districts
needed to reach out to these groups. Mrs. Schwab reported that she had
attended the NSBA meeting in San Diego, and would give a full report at
the next meeting including what she learned about the Carver Model of
governance.

Board Comments

The Board recessed into closed session at 8:19 p.m. to discuss collective
bargaining matters.

Closed Session

The Board convened an Executive Session to discuss personnel matters at
8:50 p.m.

Executive Session

Following the Executive session, the Board reconvened into regular session
at 9:40 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were

Adjournment
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no objections to the motion and the meeting adjourned at 9:40 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Regular Board Meeting Agenda
Monday, April 23, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:00 p.m.
II. Pledge of Allegiance - 6:05 p.m.
III. Public Hearing: Student Achievement Funds (I-728) - 6:05 p.m.
IV. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
V. Communications to the Board - 6:45 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
VI. Consent Agenda Items for Board Decision - 6:55 p.m.
A. Final Acceptance: Remodel at Publication Services
B. Non Public Agency Contract: Paladin Academy
C. Award "Cost Per Copy" Contract
VII. Agenda Items for Board Decision - 7:00 p.m.
A. Approval of Schematic Design for New Elementary School on Gibson Road (10 minutes)
B. Proposed Revision to Board Policy 1240 - Duties of Individual Board Members (10 minutes)
VIII. Agenda Items for Board Discussion - 7:20 p.m.
A. Interagency Cooperative Program with the Boys & Girls Club and City of Everett (10 minutes)
B. Update on District Goal Activities (20 minutes)
C. Safety Bond Projects (10 minutes)
IX.
X.
XI.
XII.
XIII.
XIV.

Board Comments - 8:00 p.m.
Recess - 8:10 p.m.
Closed Session - for the purposes of discussing collective bargaining matters - 8:10 p.m.
Executive Session- for the purposes of discussing personnel matters - 8:30 p.m.
Reconvene into Regular Session - 8:50 p.m.
Adjournment - 8:50 p.m.

Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of April 23, 2001
At 6:04 p.m., President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mrs. Woldeit and Miss
Fridell present. There was an audience of ten.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab stated that a public hearing on the proposed uses of the
Student Achievement Funds, which were authorized by the passage of
Initiative 728, would be held to provide anyone who wished the
opportunity to comment on the proposed plan. She gave background
information about the process thus far. The Public Hearing was opened at
6:07 p.m.

Public Hearing: Student
Achievement Funds (I728)

Shirley Andrews, Mukilteo Education Association President, expressed
appreciation that she was allowed to serve on the committee. She had
surveyed MEA’s members and they wanted the funds used to reduce class
size K-12, provide staff development funding to support new teachers and
make them successful in the classroom. They also wanted the opportunity
to make choices on staff development topics that fit their needs at their
level, with not offerings specifically tied to the WASL. She requested to
bargain the impact of these funds, how staff development is paid for and
how it will impact the workday.
There were no other comments. Mrs. Schwab closed the hearing at 6:12
p.m.
Mrs. Schwab asked for changes to the agenda. Dr. Toothaker requested
moving the report on the Interagency Cooperative Program with the Boys
& Girls Club and City of Everett to #B under Communications to the
Board, as Bill Tsoukalas of the Boys & Girls Club had another
engagement. Mrs. Schwab also requested that Director Reports be added
as #C. There were no objections to these changes.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Bill Tsoukalas, Executive Director of Boys & Girls Clubs of Snohomish
County, addressed the Board about the organization’s newest club located
on School District property at the former bus garage on Casino Road. He
reported that Fairmount, Endeavour and Olivia Park offer after school child
care, Teen Night is held at Mariner and other programs are held at the

Interagency
Cooperative Program
with the Boys & Girls
Club and City of
Everett
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Mukilteo Club site.
The new facility on Casino Road opened on October 11th and was funded
through grants from various sources.
Brent Anderson, director of the Casino Road site, reported that the site
gained over 400 members since October. It is open from 2:30 p.m. until
8:30 p.m. Of the 409 members, 325 are from Mukilteo School District,
with the majority from Horizon Elementary. Middle schoolers come from
Explorer and Olympic View. They averaged 115 students per day in
March with four to five adults.
Mr. Miller joined the meeting at 6:20 p.m.

Mr. Miller Arrives

Mr. Short reported on Legislative activity, noting that the accountability
bill was held up between the House and the Senate. The bill allowing
retirees to work more days appeared to be dead. The bill requiring
executive session minutes was awaiting the Governor’s signature. The
school safety bill was expected to die and the alternative teacher
certification was awaiting the Governor’s signature. The phrase “certificate
of mastery” was been removed from the law, but the requirements remain.

Director Reports

Miss Fridell reported that students from Mariner were just back from
spring break. WASL testing began the next day. The Boys Track team
placed 6th out of 30 teams and the school had competed in the
TechnoBowl. Mrs. Schwab noted that Miss Zhou was unable to attend the
meeting.  

Student Director
Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.     Final Acceptance: Remodel at Publication Services

Final Acceptance:
Remodel at Publication
Services

B.     Non Public Agency Contract: Paladin Academy for a special education
student.

Non Public Agency
Contract: Paladin
Academy

C.     Award “Cost Per Copy” Contract to IKON.

Award “Cost Per Copy”
Contract

Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved to accept the schematic design for the New Elementary
School on Gibson Road, as presented. Mrs. Woldeit expressed concerns
about the proposed asphalt roofing and need for additional natural lighting.
Overall, she liked the design, except for the lack of natural lighting. Debra
Fulton, Executive Director of District Services, reported that the large trees
around the perimeter of the site would be left, but the remainder would be

Approval of Schematic
Design for New
Elementary School on
Gibson Road
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removed and the wetlands rebuilt. Asphalt shingles are slightly less
durable than a seamed metal roof, but because of the amount of roof on the
building, they are more aesthetically pleasing and cost approximately
$600,000 less than a metal roof. The expected life for asphalt shingles is
20-25 years.
JoAnn Klise, Lake Stickney Elementary Teacher, expressed concerns about
limited storage space and that the lack of windows may create dark
corners.   Ms. Fulton responded that storage space was less than the
original design but was greater than commonly provided in elementary
schools. The Value Engineering study questioned the storage space. She
noted that some programming decisions made by staff caused trade-offs.
The Administration was asking the Board to approve the concept of the
basic layout of the facility, with changes made as the project progresses as
needed. She noted that the same fixtures and windows would be used in
the lighting lab and that the Design team had reviewed the windows, but
they were limited by the conservation code. The Design team did see a
school with these same windows and configuration.
Dr. Toothaker stated that he was not sure there would ever be unanimity on
the design without additional funding. The moveable walls were very
expensive. He was not sure they would ever be able to solve individual
preferences and that there would always be differences of opinion. He
asked the Board to utilize the committee’s recommendation that had
designed this noting, that they had worked with community, staff and
architects. Ms. Fulton noted that, following schematic design approval and
until the process is completely through design development, there would be
little changes in many of the rooms. This was a general schematic design.
Dr. Toothaker was comfortable with the proposal being a schematic design.
Ann Jordan, teacher at Lake Stickney and member of the Design Team,
wanted to reiterate that the Committee loved the design and worked very
hard on it.
There was no further discussion, and Ms. Schwab called for the question.
All Directors voted yes. Motion carried.

Motion Carried

Mr. Short moved to adopt the proposed revision to Board Policy 1240 –
Duties of Individual Board Members as presented. Mr. Laverty, Mr. Short,
Mr. Miller and Mrs. Schwab voted yes. Mrs. Woldeit abstained. Motion
carried.

Proposed Board Policy
1240 Revision

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Regarding the Update of District Goal Activities, some of the presenters
were not present, and the agenda was continued on.

Update on District Goal
Activities

Ms. Fulton presented the report on Bond Safety Projects, noting that
facility safety surveys and parking lot safety reviews would be completed
for the elementary and middle schools. The key recommendations at
Kamiak include increased signage, parking lot lighting, passive
surveillance and fencing. At Mariner, recommendations include increasing
the building security zones from two to four, installing card readers at key

Bond Safety Projects
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building access points, fencing the portable area and green house, installing
a decorative gate between administration and existing classroom wing,
providing lighting in parking lots, and increasing exterior passive
surveillance. Mr. Miller expressed the need for increased lighting between
Goddard Stadium and the parking lot.
Mrs. Schwab reported on the workshop on Carver Model of Governance
that she attended during the NSBA conference. The Carver Model is a
plan in which a Board acts only by setting policy. The policy book is
broken into four sections: Governance Process (How the Board will do its
job), Board-Superintendent Relations (How the Board and Superintendent
will work with each other), Executive Limitations (What the
Superintendent is not permitted to do in day-to-day operations), and Ends
Policies (What good, for whom and at what cost.) Ends Policies are
District goals developed by the Board after connecting with constituent
communities. All policies are monitored and evaluated systematically
allowing for the development of an annual agenda. There are still
administrative policies to meet the legal requirements. The consensus was
to add as a discussion topic to the next retreat agenda.    

Board Comments

Jim Peters, Executive Director of Secondary Operations, introduced Frank
Atkinson, Principal at Harbour Pointe Middle School, who addressed
District Goal #A on how technology enhanced staff’s ability to map
curriculum and how the curriculum map was related to teacher instruction
and student learning. Mr. Atkinson expressed appreciation for the
multiple-year goals, allowing the schools time to plan. Curriculum
mapping is a database of the operational curriculum of the school, recorded
in a common, calendar-based format. Maps are created by teachers and
revised after a series of readings. Sixth grade teachers Pat Morgan and
Deanne Findlay explained how curriculum mapping worked. Essential
questions allow students to know exactly what they should be learning.
They hoped to have this information on the website soon and it was noted
that a curriculum map is a dynamic document, constantly being improved
and changed.

Update on District Goal
Activities

The Board recessed to Closed Session at 7:43 p.m. to discuss collective
bargaining matters.

Closed Session

The Board recessed into Executive Session at 8:25 p.m. to discuss
personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:25 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:25 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Regular Board Meeting Agenda
Monday, May 14, 2001
I. Call to Order by President of the Board, Judy Schwab - 5:00 p.m.
II. School Dialogue - Mariner High School - 5:00 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of April 9 and April 23, 2001 and Special Meeting of April 25, 2001
VII. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
VIII. Communications to the Board - 6:50 p.m.
A. Audience Members (5 minutes)
B. Superintendent’s Report (20 minutes)
IX. Consent Agenda Items for Board Decision - 7:15 p.m.
A. Personnel Report
B. Extended Field Trip Summary
C. Approval of Call for Bids: 2001-02 Yearbooks
D. Award Bid: Kamiak High School Field Improvements
E. Approval of Purchase of High Speed Networked Copy Equipment from KCDA
F. 2001-2002 WIAA School Enrollment Form
G. Interagency Agreement - Special Education Services - Northwest School for Hearing Impaired
Children
H. Financial Report, March, 2001
I. Payment of Bills and Payroll
X. Agenda Items for Board Decision - 7:20 p.m.
A. Resolution No. 17/00-01, Refinancing of Bonds (10 minutes)
XI. Agenda Items for Board Discussion - 7:30 p.m.
A. ITBS Results (20 minutes)
B. Update on Energy Conservation (10 minutes)
C. 2001-02 Budget Update (10 minutes)
D. Student Director Selection Update (10 minutes)
XII. Board Comments - 8:20 p.m.
XIII. Recess - 8:30 p.m.
XIV. Closed Session for the purposes of discussing collective bargaining matters - 8:30 p.m.
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XV. Executive Session for the purposes of discussing legal matters - 8:50 p.m.
XVI. Reconvene into Regular Session - 9:10 p.m.
XVII. Adjournment - 9:10 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of May 14, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Mariner High School to order with Mr. Laverty, Mr. Short, Mr. Woldeit
and Miss Fridell present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Mariner High School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6: 35 p.m. Mr. Miller and
Miss Zhou joined the meeting at this time. There was an audience of
approximately twenty.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions
and the minutes of the Regular Meetings of April 9 and April 23, 2001, and
the Special Meeting of April 25, 2001, were approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Mr. Short asked to
add a Legislative Report. There was no objection to this change.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Dr. Toothaker asked Carol Klein, Director of Human Resources, to
introduce the newest members of the management team: Kelly Sheppard,
Assistant Principal at Explorer Middle School, and Judith Murdock,
Principal at Olympic View Middle School. Debra Fulton, Executive
Director of District Services, introduced Bob Miulli, Manager of
Construction and Planning.

Superintendent’s Report

Dr. Toothaker reported that for the sixth consecutive year there were no
audit findings for the 1999-2002 budget. The Management Team had
toured the Museum of Flight and he distributed a brochure and outlined the
educational opportunities available at the Museum. He has also recently
visited two schools in California. The first was Technology High School,
governed by the Napa City School District, which was funded by a
foundation whose sole purpose was to provide a revenue stream for the
school. One such business of the foundation was providing video
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conferencing services for the community. There were no books in the
library, only web access.
The second high school was called New Technology High School in San
Diego, a charter school in its first year of operation currently serving 9th
and 10th grade students. The curriculum was based upon project learning.
In response to a question, Dr. Toothaker noted that at one of the schools
there was greater diversity than found in the school district.   
Mr. Short reported on the Teacher Certification bill, which was signed into
law, which provides alternative methods for some classified employees and
non-employees to become certified in shortage areas. There is funding
available for training and mentoring.

Legislative Report

Mr. Laverty noted that the School Director’s association recommended that
Districts make a resolution stating that the Better Schools Funding should
not be supplanted by the I-728 Student Achievement funds. It was the
consensus of the Board that Mr. Short should talk to the legislators instead.
Mr. Short reported the accountability legislation was being hindered by
other legislation that had been added pertaining to personnel. It was the
consensus of the Board that Mr. Short send an email on the subject to the
nine area legislators.   
Mr. Miller asked which legislators actually responded to previous emails
and phone calls. Mr. Short will convey this information to the Board.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
amended.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (33) elections, (28)
Sno-Isle Skills Center Summer School elections, 2001-2002
Certificated Staffing Recommendations, (31) resignations, (2)
leaves, (5) retirements, (3) co-curricular (2) reduction in force
(5) transfers and (36) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (14) elections, (7)
resignations, (4) transfers, (15) informational items, (1)
retirement and (7) extra-curricular elections.

Classified Personnel
Report

3.         Administrative Personnel Report – (4) recommendations,
Sonya Sue Cary, Director of Curriculum Planning; Judith
Murdock, Principal of Olympic View Middle School; Richard
Robbins, Executive Director of Secondary Education; and
Kelly Sheppard, Assistant Principal of Explorer Middle
School; Certificated Administrator Staffing Recommendations;
(2) resignations, Janelle Phinney-Mill, Assistant Principal of
Explorer Middle School; and Amy Stay, Coordinator of
Special Services and (3) informational items.

Administrative
Personnel Report
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B.        Extended Field Trip Summary

Extended Field Trip
Summary

C.        Approval of Call for Bids: 2001-02 Yearbooks

Approval of Call for
Bids: 2001-02
Yearbooks

D.        Award Bid: Kamiak High School Field Improvements: awarding
the base bid and both alternates to Ohno Construction of Seattle in
the amount of $996,566.

Award Bid: Kamiak
High School Field
Improvements

E.         Approval of Purchase of High Speed Networked Copy Equipment
from KCDA

Approval of Purchase
of High Speed
Networked Copy
Equipment from KCDA

F.         2001/2002 WIAA School Enrollment Form

2001/2002 WIAA
School Enrollment

G.        Interagency Agreement-Special Education Services-Northwest
School for Hearing Impaired Children

Interagency AgreementSpecial Education
Services-Northwest
School for Hearing
Impaired Children

H.        Financial Reports, March, 2001

Financial Reports,
March, 2001

I.          Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $406,152.92
            General Fund                    $484,467.52
            Capital Projects Fund        $355,693.55
            Capital Projects Fund          $56,146.71
            ASB Fund                          $84,902.26
            ASB Fund                          $34,746.67
            Payroll                           $4,443,291.07
            Payroll                           $1,253,617.85
            Payroll                              $370,815.32
            Payroll                                  $1,063.66
            Payroll                                       $72.54
Agenda Items for Board Decision

Agenda Items for Board
Decision

Dr. Toothaker introduced Jack Eaton of Banc of America regarding
Resolution No. 17/00-01, Refinancing of Bonds. Mr. Eaton reported that
refunding the bonds originally sold in 1991 would save the District in
excess of $1,500,000 over the remaining 6-½ years because of lower
interest rates. He noted that approval of the resolution would allow the
District to apply for bond refunding.

Resolution No. 17/0001, Refinancing of
Bonds

Mr. Laverty moved to approve Resolution No. 17/2000-01, Refinancing of

Motion Carried
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Bonds. All Directors voted yes.   Motion carried.
Fred Poss, Deputy Superintendent, clarified that the Personnel Report was
addended. Mrs. Schwab stated that each member had received a copy of
the addendum

Personnel Report
Addended

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Don Schmitz, Director of Assessment and Instructional Technology,
presented the ITBS Results. In all subjects reported, Mukilteo students
continued to score above the national average in grades 2, 3, 5, 6 and 8.
The highest score was observed in grade 2 in math (73 rd percentile) the
highest score ever achieved in second grade math. All schools contributed
to the increase in math scores. Third grade language and math scores were
the highest scores achieved over the last five years. Fifth grade scores
continue to show an upward trend in math while reading and language
scores were similar to previous ITBS results. Sixth grade scores were
generally similar to 1999 and 2000 ITBS results. After an increase in all
subjects in 8th grade last year, 2001 results are comparable to 1999 results.

ITBS Results

Of the third graders, 80% reported having computers in the home, 27%
used computers for schoolwork, and 61% read for fun during free time.
These statistics positively correlated with the students’ achievement. Sixth
graders reported that 80% had computers in the home and 13% use
computers for schoolwork. Of third graders, 45% have been in the district
since Kindergarten and 36% have been in the same school since
Kindergarten. Of sixth graders, 31% have been in the District since 2nd
grade or before.
Mrs. Woldeit requested a school by school listing of reading scores.
Debra Fulton, Executive Director of District Services, presented the update
on energy conservation, noting that they had been updating the Board
regularly on conservation measures and now wanted to discuss
performance-based contracting. RCW 39.35A and RCW 39.35C had been
expanded in recent years to allow school districts to enter into energy
savings performance contracts. Performance contracting is a method of
identifying, constructing and financing energy and utility conservation
projects using energy cost savings to defray project costs. Problems facing
the District include high energy costs, inadequate indoor air quality,
unknown energy use, inefficient and outdated systems, ongoing
maintenance costs and limited capital budget. She was not asking for a
decision, but would probably come back with the contract at a later time.

Update on Energy
Conservation

Carolyn Webb, Executive Director of Business Services, presented the
2001-02 Budget Update. She noted that the budget was built with a 0.9%
enrollment increase, salary COLA of 3.7%, medical benefits increase of
6.5%, reduction of employer contribution to state retirement of 28%,
mandatory increases in utilities, insurance, WSIPC fees, and maintenance
agreements, maintaining current program levels, and that traffic safety
would be self-supporting. She also reviewed the differences between the
three budgets currently before the legislature (Governor’s, House and

2001-02 Budget Update
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Senate). The consensus of the Board was to schedule a work session to
continue this discussion.
Jim Peters, Executive Director of Secondary Operations, presented the
Student Director Selection Update, noting that there were four candidates
each from Kamiak and Mariner. The Board needs to interview the
candidates. Successful candidates will visit at the May 29th Board meeting
and will be seated at the June 11th meeting.

Student Director
Selection Update

Miss Fridell reported that the Board Dialogue was held at Mariner that
evening. Mrs. Schwab had visited the Outdoor Wildlife Learning Center at
Serene Lake and noted that it was very impressive and was great to see this
effort come to fruition.  

Board Comments

The Board recessed into Executive session at 8:45 p.m. to discuss legal
matters.

Executive Session

The Board convened a closed session at 9:05 p.m. to discuss collective
bargaining matters.

Closed Session

Following the closed session, the Board reconvened into regular session at
9:20 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:20 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
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Regular Board Meeting Agenda
Tuesday, May 29, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
IV. Communications to the Board - 6:45 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
C. Student Director Recognition (15 minutes)
D. Director Reports (5 minutes)
V. Consent Agenda Items for Board Decision - 7:20 p.m.
A. Personnel Report
B. Approval of Value Engineering Study - New Elementary School on Gibson Road
C. Final Acceptance - Voyager Traffic Signal
D. Purchase and Sale Agreement - Glenwood Property
VI. Agenda Items for Board Discussion - 6:55 p.m.
A. Update on District Goal Activities (20 minutes)
B. Interagency Cooperative Program with the YMCA (10 minutes)
C. Completion of the Design Development Phase - Mariner High School (10 minutes)
D. Proposed 2001-2002 Board Meeting Schedule (10 minutes)
E. Redistricting of Director Districts (10 minutes)
F. Timelines for Implementation of Senior/Culminating Exhibitions {Secondary Reinvention} (10
minutes)
G. Board Retreat (5 minutes)
VII. Board Comments - 8:45 p.m.
VIII. Adjournment - 8:50 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of May 29, 2001
At 6:35 p.m. President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit
and Miss Fridell present.  

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for changes to the agenda. There were none.

Review of Agenda

Susan Sullivan expressed concern about the Certificate of Mastery and her
understanding that this would replace a high school diploma. Mrs. Schwab
clarified that students meeting all requirements for graduation, including
the Certificate of Mastery, would receive diplomas. Mrs. Schwab asked
Ms. Sullivan to detail her concerns in writing so that a response could be
prepared. Chip Adams chose not to address the Board. George Annillo,
former Board member, addressed the Board concerning the recent
agreement with the Public Disclosure Commission regarding the 2000 levy
and bond elections, stating he would take further steps with state and
federal authorities, would file charges against Ron Woldeit as a former
Board member, and that the administration should be fired and Mrs.
Schwab and Mr. Miller should resign.

Communications to the
Board: Audience
Members

Miss Fridell reported that the previous Friday at Mariner, the first finalist
group meeting was held for the Bill Gates Scholarships. The studentfaculty basketball game was planned for the following Friday, Salty Sea
Days Parade on Saturday, and the Senior Awards Assembly on
Wednesday. Mrs. Schwab noted that Miss Zhou was not in attendance.

Student Director
Reports

On behalf of the Board and District, Mrs. Schwab recognized the
contributions of the Student Directors, noting their outstanding ability to
express opinions on behalf of students. Dr. Toothaker presented Miss
Fridell with an organizer on behalf of the District.

Student Director
Recognition

Jim Peters, Executive Director of Secondary Operations, introduced the
new Student Directors: James Wiker from Kamiak and Kristine Greaby
from Mariner. They will be seated at the June 11th meeting.  

Introduction of 20012002 Student Directors

Mrs. Schwab called for a break from 6:48 p.m. until 6:57 p.m.

Break

Dr. Toothaker introduced Rick Robbins, new Executive Director of
Secondary Education effective July 1, 2001. Mr. Robbins previously taught
at Mariner High School and later was principal in the Shoreline School
District.

Introduction of Rick
Robbins

http://www.mukilteo.wednet.edu/board/Minutes/2000_01/01_05_29.html[10/16/2014 10:50:52 AM]

May 29, 2001 Board Meeting Minutes

Mr. Short reported that the Legislature ended the first special session with
little accomplished and would start the second session the following week.
Of the nine local legislators he contacted, he had received a call from Joe
Marine.

Director Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (5) elections, (4)
resignations, (1) leave, (1) co-curricular election, (2) transfers
and (8) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (6) elections, (1)
resignation, (1) leave, and (2) informational items.

Classified Personnel
Report

3.         Administrative Personnel Report – (1) resignation, Laurence
Francios – Sno Isle Skills Center Assistant Director.

Administrative
Personnel Report

B.        Approval of Value Engineering Study – New Elementary School on
Gibson Road

Value Engineering
Study – New
Elementary School on
Gibson Road

C.        Final Acceptance – Voyager Traffic Signal

Final Acceptance –
Voyager Traffic Signal

D.        Purchase and Sale Agreement – Glenwood Property

Purchase and Sale
Agreement – Glenwood
Property

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Jon Evavold, Principal at Columbia, introduced Michelle Soelling, halftime Educational Support Teacher. They discussed various activities to
enhance math and reading skills. Mr. Short asked how much time a
student would spend with Mrs. Soelling. Mrs. Soelling responded that
students spend an hour with her. Mrs. Schwab asked about coordination
with the regular teacher. Dr. Evavold stated that coordination is difficult
given all the programs: Enrichment, Learning Support Center, Primary
Support Teacher, and Extended Day programs. A greatest needs list was
formed from the ITBS test results to determine which students the Primary
Support Teacher would serve. She worked with approximately 60 of the
120 5th graders at Columbia.

Update on District Goal
Activities

Dr. Evavold showed a video of students from various schools participating
in Extended Day activities. He discussed what each school focused on, the
number of students served and the number of days.   In response to a
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question by Mr. Short, Dr. Evavold stated that the Extended Day program
is funded through the Better Schools Funds. He also noted that the Oral
Reading Fluency scores are showing gains from these activities.
Dr. Toothaker introduced Jeff Dunleavy, Executive Director of the
Mukilteo YMCA. Mr. Dunleavy explained some of the programs the
YMCA provides to students in the District, including providing no-cost
child watch for parent conferences and parenting classes at Lake Stickney,
Friday Late Nights at Mariner High School, Club Explorer with over 60
students enrolled, a request for a similar program at Voyager, and
providing care for four infants at ACES daycare. He said the YMCA
wants to be accessible to everyone in the community and to involve teens.
He also noted that Family University would return this fall.

Interagency
Cooperative with the
YMCA

Debra Fulton, Executive Director of District Services, presented the design
development for Mariner High School, displaying the proposed interior and
exterior color schemes. She noted that they tried to create a design that
celebrated the building and that the Board would be asked for approval at
the next meeting.

Completion of Design
Development Phase Mariner High School

Dr. Toothaker presented the proposed 2001-2002 Board meeting schedule,
noting that the School Dialogues are proposed to be moved to the second
meeting of the month to allow him more time between the end of the
School Dialogue and the beginning of the meeting. Mr. Laverty asked that
any known special meetings be scheduled in advance. It was also
recommended to move the School Dialogue for Picnic Point from the
Monday following Thanksgiving to June 10th .

Proposed 2001-2002
Board Meeting
Schedule

Dr. Toothaker reported on the redistricting of Director Districts, noting that
it was interesting information about how the population of the Director
Districts had changed. Carolyn Webb, Executive Director of Business
Services, reported that the District has contracted with Sammamish Data
Systems and they have completed the preliminary report and have been
given permission to proceed. Ideally, they would like the Districts to be
within 1%, but realize communities and natural geographic lines exist. She
was unsure when the final report would be received. The District is
required to have a plan in place eight months after the census data is
received. The census data was received in April. Board Policy says a
public hearing must be held one week prior to adoption of a new plan, and
if the plan is adopted after the fourth week in June in an odd numbered
year, it would not take effect until the following year. Therefore, it was
probably not feasible for this to be completed prior to the end of June.

Redistricting of
Director Districts

Marci Larsen, Executive Director of Teaching and Learning, reported that
the State has developed new graduation requirements, including a senior
culminating project for the graduating class of 2008 (current 5th grade
students.) In the best interest of students, planning is beginning now so
that the process can be refined before it is a requirement. It is very
important to determine the desired outcomes of the project. Project-based
lessons will be implemented in the elementary grades and staff will attend
workshops this summer. A team also visited New Tech High and High
Tech High, which are project-based schools. Dr. Toothaker stated that it
was important that this be designed with care to capture the potential

Timelines for
Implementation of
Senior/Culminating
Exhibitions
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learning experiences and it needs to be clear what the desired outcomes
are.
Mrs. Schwab asked if the final projects done at High Tech High were
collaborative. Dr. Larsen was not sure but was checking on this. She noted
that students were very comfortable giving presentations. Dr. Toothaker
stated that a digital transcript of their work over time existed to help with
the process. Mr. Short expressed that it was important to have a project to
showcase what students have learned over the final four years. He had
recently attended senior project exhibitions in a neighboring district and
there was no relationship between the scholarly paper and the final project.
Miss Fridell thought that a checkpoint each year during high school would
be beneficial.   Mrs. Schwab was concerned about piling on responsibilities
for seniors and expressed that this needed to be thought through carefully.
Miss Fridell stated that there should be something similar in the 8th grade.
Mr. Laverty requested that the project start sooner, and with the next year
of planning, it could be ready for the 10th graders. Dr. Toothaker wanted
this to be an exhibition of the student’s work throughout their educational
career. Mrs. Woldeit expressed that the project needed to serve some
purpose other than adding more work onto seniors.
Mrs. Schwab stated that the Board’s goal was to have a Board Retreat four
times a year. She hoped to schedule one for the end of June to discuss
mutual concerns and perhaps the Carver Model of governance.

Board Retreat

Mr. Laverty noted that he could not attend the special Board meeting
scheduled for June 4th . Mr. Miller expressed his appreciation to Dr.
Toothaker regarding the Public Disclosure Commission situation for taking
responsibility and saving the District a great deal of money. He noted the
Board was informed that the minimum cost to defend the District was
$50,000. Mrs. Schwab attended her son’s graduation from college the
previous day and wanted to publicly thank all the staff for their hard work
in preparing her son for college.

Board Comments

There was no further business. Mr. Miller moved, seconded by Mr. Short,
to adjourn. There were no objections to the motion and the meeting
adjourned at 8:25 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
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Regular Board Meeting Agenda
Monday, June 11, 2001
I. Call to Order by President of the Board, Judy Schwab - 5:00 p.m.
II. School Dialogue - Challenger Elementary School - 5:00 p.m.
III. Recess - 6:00 p.m.
IV. Reconvene - 6:30 p.m.
V. Pledge of Allegiance - 6:35 p.m.
VI. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of May 14 and May 29, and Special Meeting of June 4, 2001
VII. Appointment of New Student Directors - 6:45 p.m.
VIII. Oath of Office to New Student Directors - 6:50 p.m.
IX. Review of Agenda - 6:55 p.m.
A. Review and Revision of Agenda
X. Communications to the Board - 7:00 p.m.
A. Student Recognition (5 minutes)
B. Audience Members (5 minutes)
C. Second Semester Lighthouse Awards (10 minutes)
D. Superintendent’s Report (20 minutes)
XI. Consent Agenda Items for Board Decision - 7:40 p.m.
A. Personnel Report
B. Award of Bids: 2001-2002 Yearbooks
C. Equipment Donations
D. Acceptance of the Design Development Phase - Mariner High School
E. 2001-2002 Board Meeting Schedule
F. Call for Bids: Mariner Portable Relocation
G. Extended Field Trip Summary
H. Financial Report, April, 2001
I. Payment of Bills and Payroll
XII. Agenda Items for Board Decision - 7:45 p.m.
A. Approval of Mukilteo Education Association Collective Bargaining Agreement Amendments #3 and
#4 (10 minutes)
XIII. Agenda Items for Board Discussion - 7:55 p.m.
A. Proposed Revision to Board Policy 3141 - Release and Admission for Students to Attend School in a
Non-Resident District (5 minutes)
B. Proposed Revision to Board Policy 8360 - Property Records (5 minutes)
C. Superintendent's Goals, 2001-2003 (10 minutes)
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XIV. Board Comments - 8:15 p.m.
XV. Adjournment - 8:20 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of June 11, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Challenger Elementary School to order with Mr. Short, Mr. Woldeit, and
Miss Greaby present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Challenger Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:36 p.m. Mr. Laverty and
Miss Greaby joined the meeting at this time. There was an audience of
approximately 50.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of May 14 and 29, 2001, and the
Special Meeting of June 4, 2001, were approved as presented.

Approval of Minutes

Mr. Short moved to appoint Kristine Greaby, Student Director from
Mariner for the 2001-2002 school year and James Wiker, Student Director
from Kamiak for the 2001-2002 school year. Mr. Laverty, Mr. Short, Mrs.
Woldeit and Mrs. Schwab voted yes.   Motion carried.

Appointment of New
Student Directors

Dr. Toothaker administered the Oath of Office to Kristine Greaby. Mr.
Wiker was representing his school at a national debate tournament.

Oath of Office - New
Student Director

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker
requested an Executive Session to discuss a personnel matter. There were
no objections to this addition.

Review of Agenda

The achievements of two students were recognized: Zachery Welch, a third
grader at Mukilteo Elementary, and Jerry Washington, a senior at Kamiak
High School.

Communications to the
Board: Student
Recognitions

Andy Muntz, Manager of Communications and Public Relations,
announced the nominees for the Second Semester Lighthouse Awards:
Izabela Lapinski, Special Education teacher at Voyager; George Taylor,
Custodian at Mukilteo Elementary; Bonnie Miller, Network Server
Administrator for the School District; Michael Grover, Special Education
teacher at Mariner High School. Izabela Lapinski was the recipient of the

Second Semester
Lighthouse Awards
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award.
Mr. Miller arrived at 6:57 p.m.

Mr. Miller Arrived

Dr. Toothaker shared the success of the Victory 1000 program. He also
demonstrated Eduportal, a program developed by TransAct, which is a
document sharing network designed to enhance information exchange. The
Eduportal currently has statutes, education and administrative codes,
agency rules, legislative proposals, bills, and other District-specific
materials.

Superintendent’s Report

There were no audience communications to the Board.  

Audience Members

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (18) elections, (19)
summer school elections, (7) resignations, (1) retirement, (6)
transfers and (3) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (2) resignations, (1)
retirement, and (6) informational items.

Classified Personnel
Report

B.        Award of Bids: 2001-02 Yearbooks
Explorer Middle School

Jostens Publishing Co.

$7,920

Harbour Pointe Middle
School

Jostens Publishing Co.

$10,284

Olympic View Middle
School

Herff-Jones Publishing
Co.

$12,948

Voyager Middle School

Jostens Publishing Co.

$8,419

Kamiak High School

Herff-Jones Publishing
Co.

$41,921

Mariner High School

Herff-Jones Publishing
Co.

$26,253

Award of Bids: 200102 Yearbooks

C.        Equipment Donations; Microsoft Corporation donated 17
computers, keyboards and mice for a total contribution of
approximately $12,650.

Equipment Donations

D.        Acceptance of Design Development Phase – Mariner High School

Acceptance of Design
Development Phase –
Mariner High School

E.                 2001-2002 Board Meeting Schedule

2001-2002 Board
Meeting Schedule
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F.         Call for Bids: Mariner Portable Relocation

Call for Bids: Mariner
Portable Relocation

G.        Extended Field Trip Summary

Extended Field Trip
Summary

H.        Financial Reports, April, 2001

Financial Reports,
April, 2001

I.          Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $467,397.07
            General Fund                    $669,207.41
            Capital Projects Fund        $147,647.07
            Capital Projects Fund        $296,301.22
            ASB Fund                          $61,368.46
            ASB Fund                          $64,631.35
            Payroll                           $1,247,007.05
            Payroll                                       $73.00
            Payroll                           $4,438,674.48
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Laverty moved, seconded by Mr. Miller, to approve amendments #3
and #4 to the Collective Bargaining Agreement with the Mukilteo
Education Association. Mrs. Schwab thanked everyone involved for the
hard work.   All Directors voted yes. Motion carried.

Approval of MEA
Collective Bargaining
Agreement Amendment
#3 and #4

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Dr. Toothaker stated that the proposed revision to Board Policy 3141 was
necessary because of the needs of the District relating to I-728 and class
size reductions. Fred Poss, Deputy Superintendent, stated that the law had
changed slightly since the policy was adopted in 1998. Also, the District
did not want the policy to work against the District’s attempts to reduce
class size. Non-resident students will still be accepted, but applications
will be more closely reviewed prior to acceptance. Another recommended
changed was the addition of the following language, “Further, the District
will honor any expulsion or long term suspension from another public
school district.”

Proposed Revision to
Board Policy 3141 –
Release and Admission
for Students to Attend
School in a NonResident District.

Mr. Miller expressed concern with the proposed language (Applicants and
the releasing district will be queried as to serious and/or persistent
discipline problems, a history of convictions for offensives or crimes or
gang membership.) as being too restrictive for various ethnic groups. Mr.
Poss responded that this language is in the RCW and is strictly defined. He
noted that it would be very difficult to determine gang membership, and
suggested that the definition of ‘gang’ be placed in the procedures. Mrs.
Schwab stated it would be sufficient for her to leave out the reference to
gangs and include the portion about criminal activity. Mr. Miller was
concerned about the statement being too broad, but was not sure if it should
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be removed.
Mr. Laverty asked if there was a policy or procedure about not allowing
certain types of dress. Mr. Poss responded that was contained in the
Student Rights and Responsibilities Handbook. He added that this policy
deals just with non-resident students and the reasons to deny acceptance.
Mr. Short asked about honoring long-term suspensions. Mr. Poss
responded that the District will honor suspensions, but could admit students
on an admission contract. He suggested the addition of a statement noting
that the District's policy for readmission would be applied to both resident
and nonresident students.
Carolyn Webb, Executive Director of Business Services, reported that a
complete physical inventory of all assets would be completed this summer
and a definition of ‘fixed assets’ was needed.   Revisions to Board Policy
8360 – Property Records were needed to define criteria to determine which
items to barcode and include in the inventory database. The revised policy
defines capitalized fixed assets as non-consumable equipment or
machinery with an acquisition cost of $1,000 or more. The current practice
among school districts is to set the capitalization level between $1,000 and
$5,000. The auditor recommended that theft-sensitive items, regardless of
cost, be included in the inventory.

Proposed Revision to
Board Policy 8360 –
Property Records

Dr. Toothaker reported that the Superintendent Goals were two-year goals,
in concert with the two-year District goals. He hoped that the goals could
be adopted at the next meeting so that specific, targeted objectives could be
established and used to determine performance and any related
compensation. The Board would receive a mid-year report, which would
include indicators of attainment of the goals.

Superintendent’s Goals,
2001-2003

Mr. Miller stated that he wanted to know what was going to be done to
reach these goals. Dr. Toothaker responded that if it were the Board’s
pleasure, he would provide individual items for each of the goals. Mrs.
Woldeit stated she was expecting something a little more specific. Dr.
Toothaker clarified that his plan was to produce specific objectives once
the goals were defined. Mrs. Woldeit noted she would like to see
something about the first three grades meeting standards and something
about below-grade-level students. Mr. Laverty suggested that this be a
topic at the Board retreat.
Mr. Laverty reported that he had met with the WSSDA committee on
Closing the Achievement Gap and would discuss this further at the August
meeting. Mr. Short reported that the legislature was still struggling with
the budget, that he had sent an email to the District’s legislators and
education committee members and had received no responses to date. He
noted the MEA newsletter had an article about myths concerning education
and he would share that with the legislators as well.

Board Comments

The Board recessed into Executive Session at 8:04 p.m. to discuss
personnel matters.

Executive Session

Following the Executive Session, the Board reconvened into regular
session at 8:43 p.m.

Reconvene
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There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:43 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District Board Meeting Agenda - June 26, 2001

Regular Board Meeting Agenda
Tuesday, June 26, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Review of Agenda - 6:40 p.m.
A. Review and Revision of Agenda
IV. Communications to the Board - 6:45 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
C. Director Reports (10 minutes)
V. Consent Agenda Items for Board Decision - 7:05 p.m.
A. Personnel Report
B. Award Bid: Kamiak Band Room Addition
C. Award Bid: Portable Relocation at Mariner High School
D. Approval of Change Order: Mechanical Improvements at Fairmount and
Serene Lake Change Order #1
E. Approval of Value Engineering Study - Mariner High School Addition
and Remodel
F. Student Accident Insurance, FY 2001-2002
G. Proposed Revision to Board Policy 8360 - Property Records
H. Interdistrict Agreement with Edmonds School District for Special
Education Services
I. Two-Year Extension of Superintendent's Contract
VI. Agenda Items for Board Decision - 7:10 p.m.
A. Proposed Revision to Board Policy 3141 - Release and Admission for
Students to Attend School in a Non-Resident District (5 minutes)
VII. Agenda Items for Board Discussion - 6:55 p.m.
A. Update on District Goal Activities (20 minutes)
B. Annual Review of Technology Plan (15 minutes)
C. Update on Food Service Program and Renewal of Contract with Sodexho
(10 minutes)
D. Proposed Revisions to Student Rights and Responsibilities Handbook (10
minutes)
E. Traffic Safety Program Proposal (10 minutes)
VIII. Board Comments - 8:20 p.m.
IX. Recess - 8:25 p.m.
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X. Executive Session for the purposes of discussing personnel matters - 8:25 p.m.
XI. Reconvene into Regular Session - 9:00 p.m.
XII. Adjournment - 9:00 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of June 26, 2001
At 6:35 p.m. President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit
present.   There was an audience of 20.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for changes to the agenda. Dr. Toothaker noted that
there was an Addendum to the Personnel Report, requested that the
Consent Agenda item on the Kamiak Band Room be moved to Decision,
and that an addition of Superintendent Goals, 2001-2003 be added for
Decision based on the work done at the Board Retreat. There was no
objection to these changes.

Review of Agenda

Shirley Andrews, MEA President, addressed the Board concerning the I728 funds. She noted that the Better Schools Funding had been restored,
and that I-728 was not to supplant existing funds. Dr. Toothaker responded
that given the limited classroom space at the elementary, I-728 provides
alternatives for use and the District’s plan includes both teachers and
paraeducators. He noted that a comprehensive response would be prepared
on this issue.

Communications to the
Board: Audience
Members

There were no Student Directors present to report.

Student Director
Reports

Mr. Short reported that the legislators did pass a budget, which was better
than the bare bones budget previously discussed. The Retire/Rehire bill
was also passed so that the Plan 1 certificated staff can retire and be rehired
by the Districts thus decreasing the teacher/administrator shortage.

Director Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
revised and amended.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (27) elections, (9)
Summer Jump Start elections, (5) Extended School Year
Program elections, (17) resignations, (4) leaves, and (22)
transfers.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (7) elections, (6)

Classified Personnel
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temporary custodian elections, (5) temporary grounds elections,
(7) temporary general labor elections, (3) Extended School
Year elections, (16) Jump Start paraeducator elections, (6)
resignations, and (3) informational items.
3.         Administrative Personnel Report – (3) recommendations,
Meryl Keim, Coordinator of Special Programs, Wesley J.
Bailey, Assistant Principal of Voyager Middle School; Linda
Garbo, Assistant Director of Sno Isle Skills Center; (1)
resignation, Sharon Lehwalder, Associate Principal of Kamiak
High School; 2001-2002 Central Office Salary Schedule; and
2001-2002 Building Administrative Salary Schedule.

Report

Administrative
Personnel Report

C.        Award Bid: Portable Relocation at Mariner High School to Allied
in the amount of $339,000.

Award Bid: Portable
Relocation at Mariner
High School

D.        Approval of Change Order: Mechanical Improvements at
Fairmount and Serene Lake, Change Order #1 in the amount of
$24,067.74.

Mechanical
Improvements at
Fairmount and Serene
Lake, Change Order #1

E.                 Approval of Value Engineering Study – Mariner High School
Addition and Remodel

Approval of Value
Engineering Study –
Mariner High School
Addition and Remodel

F.         Student Accident Insurance, FY 2001-2002; Excel Serv

Student Accident
Insurance, FY 20012002

G.        Proposed Revision to Board Policy 8360 – Property Records

Revision to Board
Policy 8360 – Property
Records

H.        Interdistrict Agreement with Edmonds School District for Special
Education Services for 2001-2006

Interdistrict Agreement
with Edmonds for
Special Education
Services

F.         Two-Year Extension of Superintendent’s Contract through June 30,
2004.

Two-Year Extension of
Superintendent’s
Contract

Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mrs. Woldeit, to approve the proposed
revision to Board Policy 3141 - Release and Admission for Students to
Attend School in a Non-Resident District. All Directors voted yes.
Motion carried

Board Policy 3141

Debra Fulton, Executive Director of District Services, reported that the
Kamiak Bandroom project had been one of the more difficult jobs to

Award Bid: Kamiak
Band Room Addition
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estimate. The Mechanical portion of the bids came in approximately
$60,000 over budget. She recommended increasing the project budget by
$250,000, awarding the bid to the low bidder of Steele-Corp and including
alternates 1 and 3 for a contract amount of $829,942. In response to a
question, they determined that only a major redesign would result in a
facility within the current budget, and that many savings would be lost to
cost inflation during the delay. The Mechanical engineer estimate was
$20/square foot and the actual was closer to $32/square foot.
Mr. Laverty asked what happens to other projects when one is increased.
Ms. Fulton responded they had reviewed available capital funds and have
approximately $3.1 million available from various sources. Mr. Miller
asked why the alternatives were recommended when the base bid was over
budget. Ms. Fulton responded that the interior corridor should have been
included in the base bid and the cabinets would improve the overall storage
for the project. The alternative not recommended is the new entryway.
Mr. Laverty moved to award the bid for the Kamiak Band room addition to
Steele-Corp including alternates 1 and 3, and increasing the project budget
by $250,000. All Directors voted yes. Motion carried. Mr. Laverty asked
that the Kamiak Performing Arts department be made aware of this action
taken by the Board.

Motion Carried

Dr. Toothaker reported that the Board had an opportunity to discuss the
proposed Superintendent’s Goals for 2001-2003 at the Board Retreat. A
goal had been added about reading at the third grade. The public library
goal was changed to focus on information technology; moving the
elementary libraries toward becoming information centers. There also was
an organizational development goal about climate. The levy goal was
removed due to PDC concerns. An additional goal was created stating,
“Provide leadership support for the program planning and design of the
new elementary school to develop directions related to the use of time and
the school calendar meeting the District’s obligation to offer a single track,
year-round school calendar.”

Superintendent Goals,
2001-2003

Mrs. Woldeit moved, seconded by Mr. Miller, to approve the
Superintendent Goals for 2001-2003 as presented. All Directors voted
yes. Motion carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Dr. Toothaker was pleased to ask Debbie Truax, Technology
Implementation Manager; Don Schmitz, Director of Assessment and
Instructional Technology; and Jeff Donley, Director of Information
Services; to present an update on technology. They had been working hard
to develop better communication between staff and hope to improve
efficiencies by doing so. Standards for hardware and software have been
implemented and staff development modules and competencies have been
developed. The Level I staff development module includes basic computer
literacy, OS basics, Word, Outlook and Internet Explorer 5.0. Level II
includes application literacy on Office, graphics and presentation
applications. Level III is still under development but is the integration of
technology into the curriculum. There is basic competency testing as an

Update on District Goal
Activities
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assessment for Level I, Level II requires student evidence of technology
integration and Level III will have grade level projects.
Nearly 1,500 new multi-media computers have been installed in libraries,
student labs and classrooms since November 2000, an increase of almost
20%. There have been 61 “Rollout” training sessions for 526 certificated
staff, 33 “More” training staff for 287 cert staff, and 18 “Basic” training
sessions for 125 class staff.   More than 50 staff members have passed all
four Level I competencies.
Mrs. Truax continued with the Annual Review of the Technology Plan,
stating that the plan was developed in 1997. The Board asked that a group
be formed to brainstorm and develop focus and vision for technology for
the District. Until the technology bond passed last year, there was not much
funding for technology, and therefore, not a lot of action. The Board
approved a short-term tech plan in 1998-99. Bond funds will continue
until 2003. The review committee felt that the plan was good, that they
should investigate the need to refresh the tech plan, focus on staff
development, extend use to after hours, focus on student use, and research
annual funding options.

Annual Review of
Technology Plan

Mr. Laverty asked about allowing parents access to student information.
Mr. Schmitz responded that they were making headway in opening access.
The website and calendar have been improved and the homework hotline
should be greatly expanded in the coming year. They were hopeful that the
WSIPC upgrade would allow parents to view specific parts of their
student’s records. Mr. Miller asked about the new student system recently
purchased. Mr. Donley responded that the District was currently using
SchoolNet, which was recently sold and renamed to Zangle. He noted that
it had been a struggle as the software had many holes in it and caused
frustration for the user. They were not abandoning this product, but were
looking at what WSIPC was doing that might better fit our needs. He
noted that it would be a big decision because of staff retraining. He noted
that prior to opening information to outside users, things such as how much
information to share, security of information and students, and training of
parents by staff to use need to be considered. WSIPC was expecting to
have a new product in 18 months, and already had 200+ schools to
convert. He noted that it would be wise to watch others go through the
change. With the current system, there are compliance issues because only
Mukilteo and Bellingham School District utilize the product in the state.
Ms. Fulton introduced Kevin Comeaux, Food Service Manager, who
presented the update on the food service program. He reported that food
service had a very good year with increased participation in lunch,
breakfast and equivalent meals (ala carte items, catering, etc.) Of the
meals, 45% are paid, 42% Free, and 13% Reduced. For breakfast, 75% are
Free and 13% Reduced. The Point of Sale system will standardize cashier
procedures in the 19 schools. Mr. Miller asked if lunch prices could be
reduced since there have been reimbursable increases. Ms. Fulton
responded that the program lost money last year, and they believe the will
be able to hold costs this year. Sodexho reimbursed the District for the
loss.
Mrs. Schwab asked about the timeline for implementation of the Point of
http://www.mukilteo.wednet.edu/board/Minutes/2000_01/01_06_26.html[10/16/2014 10:50:56 AM]

Update on Food Service
Program and Renewal
of Contract with
Sodexho

June 26, 2001 Minutes

Sale system. Mr. Comeaux responded that they thought the elementary
would be easiest; so six schools were brought on line this year. They found
that the greatest need was at the secondary and will focus on Mariner this
year. It was noted that the District pays Sodexho on meals served, and
lunch revenue comes to the District. Costs must be balanced so that kids
will eat. With the new pizza offering at Mariner and Explorer, qualified
Free and Reduced students began eating that were not participating
previously.
Jim Peters, Executive Director of Secondary Operations, reported that each
year the District was reviewed the Student Rights and Responsibilities
Handbook, particularly the Exceptional Misconduct section under which
students can be expelled immediately. There were no recommended
changes to Exceptional Misconduct this year, and only two changes
recommended overall.

Proposed Revisions to
Student Rights and
Responsibilities
Handbook

Paula Martin, Program Administrator, reported that Traffic Safety funding
had been eliminated from the State budget except for Free and Reduced
students. If the District did not raise fees for the coming year, there would
be a $71,000 shortfall. This year ended with a $7,000 deficit due to some
accidents, gasoline price increase, maintenance costs, and a textbook
charge. She noted one consideration for having the program is that it was
convenient for parents. In order for the program to be self-supporting, the
following fee increase would be necessary: Low-income increased from
$70 to $175, and regular from $140 to $390.

Traffic Safety Program
Proposal

Mr. Short stated that the $390 fee assumes that enrollment would be at the
current level. Ms. Martin affirmed noting that enrollment for the fall
would be known soon. She also noted that drivers getting a license after
July 1st would have a restricted license. Mr. Short asked what the public
reaction had been. Ms. Martin responded that the legislators were taking
most of the heat. Mrs. Schwab asked how many students already were
currently taking the course from private providers. Ms. Martin responded
that those students who were involved in extra-curricular activities and/or
needed to schedule the training at their convenience were generally the
ones taking traffic safety from private agencies. The consensus of the
Board was to have Dr. Toothaker prepare a recommendation to offer the
program at the higher, self-supporting rates.  
Mr. Laverty requested that a link be placed on the District’s web site to the
County and WSSDA for the Board election. He also thought it would be
good to engage the Student Directors and have interaction with students at
the schools an open mic event or other such forum.

Board Comments

Mr. Miller asked Dr. Toothaker for information about Sodexho’s fees and
profit and loss. He also noted that after discussing the Carver Model, he
appreciated the respect he was given, and although not comfortable with
the model, would like to pursue it further.
The Board recessed into Executive Session at 8:08 p.m. to discuss
personnel matters.

Executive Session

Following the Executive Session session, the Board reconvened into

Reconvene
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regular session at 8:40 p.m.
There was no further business. Mrs. Woldeit moved to adjourn. There
were no objections to the motion and the meeting adjourned at 8:40 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District Board Meeting Agenda - July 16, 2001

Regular Board Meeting Agenda
Monday, July 16, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of June 11 and June 26, and Special Meetings of June 21 and June 29, 2001
IV. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
V. Communications to the Board - 6:50 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports (5 minutes)
C. Director Reports (10 minutes)
D. Superintendent's Report (20 minutes)
VI. Consent Agenda Items for Board Decision - 7:30 p.m.
A. Personnel Report
B. Proposed Revisions to Student Rights and Responsibilities Handbook
C. Extended Field Trip Summary
D. Financial Reports, May, 2001
E. Payment of Bills and Payroll
VII. Agenda Items for Board Decision - 7:35 p.m.
A. Food Service Contract With Sodexho (5 minutes)
B. Traffic Safety Fee Proposal (10 minutes)
VIII. Agenda Items for Board Discussion - 7:50 p.m.
A. Board of Education Election, Director Districts 2, 4 and 5 (10 minutes)
B. ECEAP Program Update (10 minutes)
C. Budget Status-Preliminary Recommendations (15 minutes)
D. Quarterly Financial Report (March, April & May) (10 minutes)
E. ITED Results Report (10 minutes)
F. Graduate Survey Report (10 minutes)
G. Proposed Revision to Board Policy 2166 - Gifted and Talented Programs (10 minutes)
H. School Improvement Plans (10 minutes)
IX.
X.
XI.
XII.
XIII.

Board Comments - 9:15 p.m.
Recess - 9:20 p.m.
Closed Session to discuss collective bargaining matters - 9:20 p.m.
Reconvene into Regular Session - 9:45 p.m.
Adjournment - 9:45 p.m.
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of July 16, 2001
At 6:34 p.m. president of the Board Judy Schwab called the Board meeting
at Mariner High School to order with Mr. Laverty, Mr. Miller, Mrs.
Woldeit and Miss Greaby present. There was an audience of approximately
20.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of June 11 and 26, and Special
Meetings of June 21 and 29, 2001, were approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker
requested to remove the closed session. There were no objections.

Review of Agenda

There were no audience communications to the Board.  

Communications to the
Board: Audience
Members

Miss Greaby reported that she had attended a leadership training held on
Whidbey Island. Mariner will have a half-day of school on the first day
for sophomores, juniors and some seniors so that selected seniors can
orient freshman.

Student Director
Reports

Mr. Miller asked if anyone had items for him to bring to the Citizen's Bond
Issue Review Committee meeting on the following Thursday. Mrs.
Schwab noted that Ms. Fulton had noted a need for a new student
representative on the committee.  

Board Reports

Dr. Toothaker introduced David Broadhead, a teacher at Mariner. He
reported that 81 Mariner students received the Gates Foundation Achievers
Scholarships. As part of the Gates Foundation grant, Mariner had been
organized into academies and teachers will have an extra day this fall to
spend together in their academies. Have organized teachers into academies
so when come back this fall will have an extra day for academy members
to spend together.   

Superintendent’s Report

Marci Larsen, Executive Director of Teaching and Learning, introduced
Lloy Schaaf, new Director of Curriculum Planning.  
Consent Agenda
There were no objections and the Consent Agenda was approved as
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presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (18) elections, (5)
resignations, (2) transfers and (1) informational item.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (5) elections,
(3) resignations, (1) transfer and the 2001-2002 nonrepresented employee salary schedule.

Classified Personnel
Report

3.         Administrative Personnel Report – (1) recommendation, Lloy
M. Schaaf, Director of Curriculum and Instruction; and (1)
retirement, Paula Martin, Program Administrator, Secondary
Operations.

Administrative
Personnel Report

B.        Proposed Revisions to Student Rights and Responsibilities
Handbook

Proposed Revisions to
Student Rights and
Responsibilities
Handbook

C.        Extended Field Trip Summary

Extended Field Trip
Summary

D.        Financial Reports, May, 2001

Financial Reports

E.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $604,041.88
            General Fund                    $442,299.51
            Capital Projects Fund        $260,044.89
            Capital Projects Fund        $154,560.64
            ASB Fund                          $66,282.66
            ASB Fund                          $74,789.57
            Payroll                           $4,536,992.35
            Payroll                                  $1,776.23
            Payroll                                  $1,139.00
            Payroll                              $377,977.71
            Payroll                              $371,530.84
            Payroll                           $1,296,823.74
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to accept the food service
agreement with Sodexho as presented. Mr. Laverty, Mr. Miller, Mrs.
Woldeit and Mrs. Schwab voted yes. Motion carried.

Food Service Contract
with Sodexho

Mrs. Woldeit moved, seconded by Mr. Miller, to accept the Traffic Safety
fee proposal as presented. Mr. Miller asked about the possibility of
bringing in an agency to provide services.   Dr. Toothaker responded that
this was an option previously discussed and agencies could request to use
District facilities under the facility use policy. However, the District was
legally prohibited from contracting with outside agencies to provide traffic

Traffic Safety Fee
Proposal
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safety services. Fred Poss, Deputy Superintendent, stated further that this
currently was union work and the District would be subject to an unfair
labor practice. He noted that the item could be bargained with the union,
but then the District would also assume some liability and would not be the
best course of action. If an agency were interested, they would be charged
the regular rate to use the facilities.
There was no further discussion. Mr. Laverty, Mr. Miller, Mrs. Woldeit
and Mrs. Schwab voted yes. Motion carried.
Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Dr. Toothaker announced there were three Director District elections to
take place this fall: Districts 2, 4 and 5. Districts 2 and 4 will be for a
four-year term and District 5, which was vacated in January by Mr.
Woldeit and currently filled by Mrs. Woldeit, would be for the remaining
two years of the unexpired term.

Board of Education
Election, Director
Districts 2, 4, and 5

Marcia Morrison, Executive Director of Elementary Education, reported on
the Early Childhood Education and Assistance Program (ECEAP), noting
that it is a State program that began in 1985 for four year olds. Across the
State, 35 different contractors serve 7,000 students. To participate in the
program, students must be 4 years old by August 31st and qualify for free
lunch. The program provides preschool education, health and nutrition
information and dental screenings and referrals. The program also
provides family support for the development of parenting and self sufficiency skills. It is staffed with one supervisor, four lead teachers, four
assistant teachers, four family service workers, and a secretary.
There was a small budget increase for the coming year and the student
numbers were reduced across the State. There were 19 fewer State-funded
slots for Mukilteo, and these 19 positions were opened to any nonqualifying child in the community at a cost of $1,500. The program will be
held on two full days a week instead of four half-days. This program
change will reduce transitions, provide more field trip opportunities, and
greater parent contact. Transportation has also been eliminated. A parttime bilingual family service worker has also been hired.
Mrs. Schwab asked why the program was so much larger in Mukilteo. Dr.
Morrison replied that the District has space and has given strong support to
the program. Mrs. Schwab asked how the program compared to other early
childhood programs such as Head Start and Parents as Teachers. Dr.
Morrison responded that ECEAP is a State program whereas Head Start is
federally funded. She noted that it is good for students to be in a
structured, caring learning environment.
The curriculum is determined by the State and Dr. Morrison did not have
many concerns about it, as it is a strong early childhood program. Mr.
Miller asked if the program could be expanded and how the $1,500 was
determined. Dr. Morrison stated that the State determines the number of
paid positions. The shortfall from the 19-student decrease was the
determiner for the $1,500.   Mrs. Woldeit asked if the ECEAP teachers
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communicated with the Kindergarten teachers.   She responded that the
files are forwarded to the Kindergarten teachers, and this year they may
begin meeting face-to-face.
Dr. Toothaker reported that last year the District had the second lowest
percentage of administrators. He had just learned that this year, Mukilteo
was the lowest and noted this was both good and bad, depending upon the
viewpoint.

Mukilteo Lowest
Percentage of
Administrators

Carolyn Webb, Executive Director of Business Services, reported that the
legislature did adopt a budget in late June. The 2001-2002 budget includes
salary and benefit increases at the state level or as bargained, Student
Achievement Funds for class size reductions, staff development and
extended learning opportunities, additional 2.2 K-4 classroom teachers per
1,000 students, mandatory increases in utilities, insurance, WSIPC fees,
maintenance agreements, regulatory compliance requirements, maintenance
of most current program levels, a Traffic safety program fee increase, and
the match for Gates Grant.

Budget Status Preliminary

The following enhancements are also included: an additional security
monitor for Mariner, increase of elementary paraeducator hours at five
schools, increase Audio Visual repair budget, provide training for
transportation personnel, and increase the elementary budget allocation $3
per student.
The following reductions were also made: reduce number of Intervention
Specialists, eliminate MECI contract, reduce PRIDE Recognition, reduce
funding for library standards, reduce co-curricular offerings with low
participation, reduce paraeducator hours at Mariner and Kamiak, reduce
Block Grant to equal state revenue, reduce Security Grant to equal state
revenue
She noted that over $313,000 would be carried over for curriculum
adoptions that were not completed this year.
Mr. Miller asked about the reduction of turnout buses. Ms. Webb
responded after the State revenue projections were received and an analysis
done, the elimination of turnout buses was removed from the reductions.
The District’s average enrollment through May was up about 1.5% over
budgeted enrollment. Overall, the projected ending unreserved fund
balance increased to $4 million or 4.6 % of revenue. The recommended
budget for 2001-02 includes use of unreserved fund balance of $435,000,
which leaves about $3.6 million or a 3.9% unreserved fund balance for the
next fiscal year.

Quarterly Financial
Reports

Don Schmitz, Director of Assessment and Technology reported that the
ITED was administered to the 9th and 11th grades. It is required by the
State at the 9th grade. In all subjects reported, Mukilteo students continued
to score above the national average in grades 9 and 11. All 2001 grade 9
results are 2 to 4 NPR points above 2000 and 1999 results. In general,
buildings made equal contributions to these gains. All 2001, grade 11
results are 2 to 7 NPR points below 2000 results. Grade 11 results for 2001

ITED
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match or exceed 1999 results. Mariner’s 2001 results were within 3 points
of the 2000 results in all subjects. Kamiak’s 2001 results were 7 to 11
NPR points below 2000 results but similar to 1999 results.
Dr. Toothaker found the 11th grade results disturbing, particularly at
Kamiak. The scores needed to be more carefully reviewed but were
disappointing on the surface. Mr. Laverty asked to what extent the results
were used as a tool for curriculum and instructional practice. Dr.
Toothaker responded that the results were used to determine what was
strong and what was weak. The most powerful usage is at the schools, but
the results were received so late that the schools didn’t have a chance to
review before summer. He noted that the larger the school, the more
difficult to use the data effectively. There is a great deal of work to be
done.
Miss Greaby stated that they spent so much time preparing for the WASL,
but this test came, and without much preparation they took it.
Dr. Toothaker expressed that part of the concern was the acceptance of the
need for change. He had not witnessed a welcoming attitude from Kamiak
for reinvention and what improvements could be made. Improvements to
enhance the performance of students needed to be addressed.
Mr. Schmitz reported on the survey of graduating class of 2000. The
survey is done through stratified random sampling by gender,
ethnicity/racial and GPA. Each category is over-sampled to assure
representation. Of the graduating class of 2000, 63% were continuing their
education in some way, 55% are employed full or part time.

Graduate Survey Report

The data is distributed to the schools and provides feedback on how
students perceive their services. Mrs. Woldeit asked if those attending
college say that high school classes were not difficult enough. Mr.
Schmitz responded that there was no way to break out the data that way.
Mrs. Woldeit also noted that there is some degree of cynicism by students
their first year out of high school.
Marci Larsen, Executive Director of Teaching and Learning, presented the
proposed revision to Board Policy 2166 – Gifted and Talented Education
Programs. She noted that the current policy did not reflect the middle
school program and much of the policy was really procedures.

Proposed Revision to
Board Policy 2166 Gifted and Talented
Programs

Dr. Toothaker presented the first drafts of the School Improvement Plans
for 2001-2003 noting that the final copies would contain measurable
results.

School Improvement
Plans

Mr. Laverty noted that one school talked about 3-5 percentage point gains,
and to be within 10% of the top ten performing schools of the same
demographic group. Dr. Toothaker responded that the minimum target was
to be within 10% and was an ambitious goal for some of them. Mr. Miller
asked when the final copies would be published. Dr. Toothaker responded
that a final copy would be delivered to the Board in late August.   Mr.
Laverty asked to what extent principals are asked to engage in community
partnerships. Dr. Toothaker responded that principals are encouraged to
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develop and nurture those programs. Dr. Morrison noted that all
elementary schools have broad community partnerships, but the indicators
in the School Improvement Plans did not draw particular attention to that
item.
There were no Board comments.

Board Comments

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:27 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Regular Board Meeting Agenda
Monday, August 13, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Approval of Minutes - 6:40 p.m.
Minutes of Regular Meetings of July 16, 2001
IV. Review of Agenda - 6:45 p.m.
A. Review and Revision of Agenda
V. Public Hearing - 2001-2002 District Budget, All Funds - 6:50 p.m.
VI. Communications to the Board - 6:55 p.m.
A. Audience Members (5 minutes)
B. Superintendent's Report (20 minutes)
VII. Consent Agenda Items for Board Decision - 7:20 p.m.
A. Personnel Report
B. Categorical Program Applications
C. Proposed Revision to Board Policy 2166 - Gifted and Talented Programs
D. 2001-02 InterDistrict/Interlocal Agreements - Special Education Services
E. Approval of Change Order: Mariner Portables Relocation Change Order #1
F. Financial Reports, June, 2001
G. Payment of Bills and Payroll
VIII. Agenda Items for Board Decision - 7:25 p.m.
A. Resolution 18/2000-01 Unlimited Tax General Obligation Refunding Bonds, 2001 (5 minutes)
B. Resolution #19/2000-01, Refunding Limited General Obligation Bonds, 1991 (10 minutes)
C. Resolution #20/2000-01, Budget Adoption, All Funds, FY 2001-02 (10 minutes)
D. Resolution #21/2000-01, Authorizing the Transfer of Funds from the Transportation Vehicle Fund
to the Debt Service Fund (10 minutes)
E. Resolution #22/2000-01, Authorizing County Treasurer to Deposit Interest Earned on the Debt
Service Fund and Capital Projects Fund to the General Fund in FY 2001-02 (10 minutes)
F. Performance Contracting (5 minutes)
IX. Agenda Items for Board Discussion - 8:05 p.m.
A. Proposed Revision to Board Policy 2314 - Electronic Information System (Networks) (10 minutes)
B. Proposed Revisions to Director District Boundaries (10 minutes)
C. Capital Projects Change Order Procedure (10 minutes)
X. Board Comments - 8:35 p.m.
XI. Recess - 8:40 p.m.
XII. Closed Session to discuss collective bargaining matters - 8:40 p.m.
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XIII. Executive Session to discuss personnel matters - 9:00 p.m.
XIV. Reconvene into Regular Session - 9:20 p.m.
XV. Adjournment - 9:20 p.m.
Robert's Rules Guidelines
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of August 13, 2001
At 6:35 p.m. president of the Board Judy Schwab called the Board meeting
to order with Mr. Laverty, Mr. Short, Mr. Miller and Mrs. Woldeit present.
There was an audience of 15.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions
and the minutes of the Regular Meeting of July 16, 2001, were approved as
presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker noted
there was an addendum to the Personnel Report. There was no objection to
this change.

Review of Agenda

Mrs. Schwab opened the public hearing on the 2001-2002 District Budget,
All Funds at 6:37 p.m. There were no comments. Mrs. Schwab closed the
public hearing at 6:38 p.m.

Public Hearing - 20012002 District Budget,
All Funds

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Dr. Toothaker reported that he had sent out a request for proposals late in
the school year for secondary reinvention, with particular attention to best
practices, elements of size, student-adult relationships and time. After
careful review of the proposals submitted, only Voyager’s proposal was
funded. The expectations for funding proposals were very high and while
some components of the others were excellent, on the whole, the other
proposals did not meet criteria. He met with the principals of unsuccessful
proposals to discuss what would make the proposal successful. Revised
plans are due by October 1st and hopefully more proposals can be funded.

Superintendent’s Report

Dr. Toothaker introduced Alison Brynelson, Principal at Voyager. Mrs.
Brynelson was very proud of how her staff worked on the proposal. Ten
committee members identified areas of concern relating to student
achievement, generated ideas to address those concerns and created the
proposal based on the Secondary Reinvention Report. The proposal deals
with teaming and re-structuring time during the school day. The
committee met in curricular teams to present the program to the staff and
gain feedback. After changes were made, the proposal was given to the
staff in survey form. The proposal is to incorporate multi-disciplinary
collaboration (teaming) with cross-curricular integration using an
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alternative schedule that best support student achievement. The primary
focus would be on reading/writing across the curriculum, as well as a
strong emphasis on organization and study skills. She discussed
implementation, accountability and budget issues. Staff development is the
key, change needs to occur in the classroom, and research needs to be done
on the best form of an alternative day schedule.
Mrs. Schwab commended Mrs. Brynelson for her leadership that
encouraged staff buy-in and staff development. The common goal of
everyone is improving student achievement and she thought that the
proposal was great.
Rick Robbins, Executive Director of Secondary Education, introduced
Retta Main, new Assistant Principal at Kamiak.

Introduction of Retta
Main

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
addended.
A.        Personnel Report as addended:

Personnel Report

1.         Certificated Personnel Report as amended - (47) elections, (6)
resignations, (13) transfers and (2) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report - (5) elections,
(3) resignations, (2) transfers, (1) retirement and (3)
informational items.

Classified Personnel
Report

3.         Administrative Personnel Report as amended – (2)
recommendations, Paula Martin, Director of Staff
Development and Lauretta Main, Assistant Principal, Kamiak
High School.

Administrative
Personnel Report

B.        Categorical Program Applications
           
            Program                                                     Allocation for 2001-02
            Title I                                                                             $836,863
            Title VI – Innovative Education Program                           $55,570
            Emergency Immigrant                                                       $66,444
            Learning Assistance Program (LAP)                               $883,231
            State Transitional Bilingual Program (TBL)                      $496,783
            Highly Capable Program                                                  $91,487

Categorical Program
Applications

C.        Proposed Revision to Board Policy 2166 – Gifted and Talented
Programs

Proposed Revision to
Board Policy 2166 –
Gifted and Talented
Programs

D.        2001-02 InterDistrict/Interlocal Agreements with Little Red School
House and Snohomish School District for Special Education
Services

2001-02
InterDistrict/Interlocal
Agreements
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E.         Change Order No. 1 – Mariner Portable Relocation

Change Order No. 1 –
Mariner Portable
Relocation

F.         Financial Reports, June, 2001

Financial Reports, June,
2001

G.        Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $459,131.73
            General Fund                    $526,729.95
            Capital Projects Fund        $821,331.06
            Capital Projects Fund        $135,486.34
            ASB Fund                          $76,550.03
            ASB Fund                          $10,534.88
            Payroll                           $4,418,855.79
            Payroll                           $1,284,355.72
            Payroll                                  $2,967.12
            Payroll                              $377,001.15
            Payroll                                     $176.00
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Short moved, seconded by Mr. Laverty, to approve Resolution
18/2000-01 Unlimited Tax General Obligation Refunding Bonds, 2001.
Carolyn Webb, Executive Director of Business Services, noted that the
favorable market conditions for refunding had been discussed earlier with
the Board. Jack Eaton, Banc of America, reported that $15.9M bonds were
to be sold with net savings of $1.9M or 10.455%. He stated that a
minimum of 3% savings was desired. Moody’s had also confirmed the
District AA3 rating.

Resolution 18/2000-01
Unlimited Tax General
Obligation Refunding
Bonds, 2001

Bob Yeasting, Independent Advisor to the Board, stated that the bond
refunding was a good idea and this was good timing. It was the first
opportunity to do a current refunding, which is the best kind. He
recommended awarding the sale of the bonds.
There was no further discussion. Mrs. Schwab called for the question. All
Directors voted yes. Motion carried.

Motion Carried

Mr. Laverty moved, seconded by Mr. Miller, to approve Resolution
#19/2000-01, Redemption of Limited General Obligation Bonds, 1991 Ms.
Webb noted that this was a redemption, not a refunding and will pay off all
the remaining bonds from 1991. Investment earnings have fallen off and it
was best to pay off the bonds. All Directors voted yes. Motion carried.

Resolution #19/200001, Redemption of
Limited General
Obligation Bonds, 1991

Mr. Miller moved, seconded by Mr. Laverty, to approve Resolution
#20/2000-01, Budget Adoption, All Funds, Fiscal Year 2001-02. Mrs.
Schwab thanked everyone involved for the work that went into this budget.
All Directors voted yes. Motion carried.

Resolution #20/200001, Budget Adoption,
All Funds, FY 2001-02

Mrs. Woldeit moved, seconded by Mr. Short, to approve Resolution
#21/2000-01, Authorizing the Transfer of Funds from the Transportation

Resolution #21/200001, Authorizing the
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Vehicle Fund to the Debt Service Fund. All Directors voted yes. Motion
carried.

Transfer of Funds from
Transportation Vehicle
Fund to the Debt
Service Fund

Mr. Miller moved, seconded by Mr. Laverty to approve Resolution
#22/2000-01, Authorizing County Treasurer to Deposit Interest Earned on
the Debt Service Fund and Capital Projects Fund to the General Fund in
FY 2001-02. All Directors voted yes. Motion carried.

Resolution #22/200001, Authorizing Deposit
of Interest Earned on
Debt Service and
Capital Projects to
General Fund

Mr. Miller moved to approve the interagency agreement with the State of
Washington to participate in energy savings performance contracts. Debra
Fulton, Executive Director of District Services, recommended this action to
allow the further exploration of options. She noted that the District is
required to investigate potential savings. Mrs. Schwab asked where the
funds came from. Ms. Fulton responded that there were a number of ways
to fund these projects. The District could enter into low-interest loans that
are paid by utility savings and are monitored by the State, smaller projects
could be front-funded from the general fund or levy dollars could possibly
be used.

Performance
Contracting

There was no further discussion. Mrs. Schwab called for the question. All
Directors voted yes. Motion carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Ms. Webb presented the proposed revision to Board Policy 2314 Electronic Information System (Networks), noting that last December
Congress passed the Children’s Internet Protect Act, which requires
Districts participating in E-rate savings to certify that they have adopted
and enforce an Internet safety policy. The District has annually saved
approximately $60,000 to $70,000 through E-rate. The proposed policy
revision aligns the policy with the E-rate regulations.

Proposed Revision to
Board Policy 2314 Electronic Information
System (Networks)

Dr. Toothaker reported that the Director District Boundary revision was an
interesting process. It was important to balance the population as closely
as possible. An attempt was made to keep the Districts fairly close to what
they were. Ms. Webb stated the District was required to have a public
hearing prior to adoption of the new boundaries. Following approval,
Sammamish Data Systems will complete the narratives for the Director
Districts. These will not take effect until the primary election in 2003. All
current Directors reside within their director district.

Proposed Revisions to
Director District
Boundaries

Ms. Fulton presented the proposed revision to the Capital Projects Change
Order Procedure, noting that her department needed to be able to respond
in a timely manner to meet project needs. Currently, the Manager of
Construction and Planning is approving Change Orders in the field with
official Board approval coming after the fact. She requested approval of
Change Orders of up to $25,000 be approved by the Manager of
Construction and Planning, up to $50,000 approved by Executive Director
of District Services, and up to $100,000 approved by the Superintendent.

Capital Projects Change
Order Procedure
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Change Orders over $100,000 would be presented to the Board. When
total change orders for a project exceed one-half of the budgeted project
contingencies, the Board would be kept regularly advised of all change
orders issued.
Referring to the background material provided by Ms. Fulton, Mr. Miller
expressed concern that the Port of Seattle was much larger than the
District. Dr. Toothaker also expressed apprehension about accepting that
kind of responsibility without Board approval and was still struggling with
the amounts. Mr. Miller wanted the department to be able to do their job
effectively, but didn’t want to give away authority. Mr. Short stated the
control was half of budgeted contingency. Mr. Laverty asked if there were
typical guidelines that other Districts followed. Ms. Fulton would contact
some of the larger districts for their procedures.
Mr. Laverty distributed handouts about the “Just for The Kids data” from a
meeting that he attended. He noted that one of the interesting things said
was that Texas had established with data that a student who was not able to
read by the end of the 3rd grade would continue to be behind grade level
throughout the 9th grade and most likely high school. The “Closing the
Achievement Gap” workshop was planned for the coming Thursday and
still had space available. He had also attended the WSSDA Board
meeting, which included discussion about the Carver Model of
governance. Puget Sound ESD has been transitioning to the Carver Model
for two years now and will give a presentation on what worked for them
and what didn’t. There will be an early bird session on October 4th on
Strategic Planning that may be helpful in researching governance. He also
would be chairing an advisory committee on Academic Achievement.
Mr. Miller expressed concerns about the Kamiak Football field, noting that
football starts August 15th and the field was promised for the start of
school. The “Promises Kept” document said the field would be ready in
mid or late August. Dr. Toothaker explained that machine that perforates
drainage holes in the rug for the football field burnt up and the supplier is
challenged to be able to deliver the product for installation. Ms. Fulton
stated that the contractor was still aiming for September 1st, and the rug
was supposed to be shipped on August 15th . When “Promises Kept” was
written, the project was on time. The field should be ready no later than
mid-September. Kamiak football practice will with three days off site and
two more pre-school days.
Mr. Miller had also read in the Beacon about the “New Lake Stickney”
elementary school committee and cautioned that everyone needed to be
better communicators about the names of the various committees. He
noted that the school may be a modified calendar school and all Lake
Stickney students might not attend the new school on Gibson Road. Dr.
Toothaker responded that the next phase would require significant
communication, part of which concerned the modified calendar and part
concerned new boundaries.
Mr. Laverty recommended having photographs of Board members and the
Superintendent on the web page. Mrs. Schwab noted the original concern
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about doing that was to use this office for a further political career. She
didn’t think that anyone had those aspirations.
Dr. Toothaker introduced Meryl Keim, new Coordinator of Special
Services.

Introduction of Meryl
Keim

Mrs. Schwab reported that she had received the report from the Citizen’s
Bond Issue Advisory Committee and recommended that the report be
placed on the web page. She also wanted to recognize the committee for
their hard work.
The Board recessed into closed session at 7:59 p.m. to discuss collective
bargaining matters.

Closed Session

The Board convened an Executive Session at 8:15 p.m. to discuss
personnel matters.

Executive Session

Following the closed session, the Board reconvened into regular session at
8:25 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:25 p.m.

Adjournment
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Regular Board Meeting Agenda
Monday, August 27, 2001
I. Call to Order by President of the Board, Judy Schwab - 6:30 p.m.
II. Pledge of Allegiance - 6:35 p.m.
III. Public Hearing - Proposed Revisions to Director District Boundaries (Map, Details Page 1 and Page 2) 6:40 p.m.
IV. Oath of Office to New Student Director - 6:45 p.m.
V. Review of Agenda - 6:50 p.m.
A. Review and Revision of Agenda
VI. Communications to the Board - 6:55 p.m.
A. Audience Members (5 minutes)
B. Student Director Reports(5 minutes)
C. Director Reports(10 minutes)
VII. Consent Agenda Items for Board Decision - 7:15 p.m.
A. Personnel Report
B. Proposed Revision to Board Policy 2314 - Electronic Information Systems (Networks)
C. Appointment of Agent to Receive Notices of Claims
D. Interlocal Agreement with NW School for Innovative Learning
VIII. Agenda Items for Board Decision - 7:20 p.m.
A. Capital Projects Change Order Procedure (10 minutes)
IX. Agenda Items for Board Discussion - 7:30 p.m.
A. Update on District Goal Activities (20 minutes)
B. Proposed Revision to Board Policy 1410 - Executive or Closed Sessions (5 minutes)
X.
XI.
XII.
XIII.
XIV.
XV.

Board Comments - 7:55 p.m.
Recess - 8:00 p.m.
Closed Session to discuss collective bargaining matters - 8:00 p.m.
Executive Session to discuss personnel matters - 8:20 p.m.
Reconvene into Regular Session - 8:40 p.m.
Adjournment - 8:40 p.m.

Robert's Rules Guidelines
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of August 27, 2001
At 6:38 p.m. President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mr. Miller and Miss Greaby
present. There was an audience of 13.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab opened the Public Hearing at 6:39 p.m. There were no
comments. Mrs. Schwab closed the Public Hearing at 6:40 p.m.

Public Hearing –
Proposed Revisions to
Director District
Boundaries

Dr. Toothaker noted that there was an addendum to Personnel report.
There was no objection to this change.

Review of Agenda

There were no audience member communications to the Board.

Communications to the
Board: Audience
Members

Miss Greaby reported that school started in a week and a half. ROTC
camp was held the previous week at Mariner with 120 enrolled in the
program.

Student Director
Reports

Mr. Short reported that he would be attending the Legislative Assembly
September 21 & 22 in Yakima. Issues relating to finance and funding
would be addressed and he asked for Board input prior to his attendance.

Director Reports

Mr. Laverty reported that he would also attend the Legislative Assembly.
Communities In Schools will host a back-to-school night again at Lake
Stickney. He is on the Board of Trustees of Communities In Schools and
they are looking for ways to help support some of the social services and
family needs at schools. Initially, schools chosen for support were confined
to the City of Everett (Horizon) but have been expanded to include Lake
Stickney and Fairmount.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
addended.
A.        Personnel Report as addended:
1.         Certificated Personnel Report as addended - (20) elections, (11)
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resignations, (4) transfers and (2) informational items.
2.         Classified Personnel Report - (20) elections,
(7) resignations, (3) transfers and (1) informational item.

Report
Classified Personnel
Report

B.        Proposed Revision to Board Policy 2314 – Electronic Information
System (Networks)

Proposed Revision to
Board Policy 2314

C.        Appointment of Fred Poss, Deputy Superintendent, as Agent to
Receive Notices of Claims

2001/2002 WIAA
School Enrollment
Form

D.        Interlocal Agreement with NW School for Innovative Learning

Interlocal Agreement
with NW School for
Innovative Learning

Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to approve the Capital
Projects Change Order Procedures as presented. Mr. Miller expressed his
appreciation for the changes to the recommendation. Mr. Laverty, Mr.
Short, Mr. Miller and Mrs. Schwab voted yes. Motion carried.

Capital Projects Change
Order Procedures

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Debra Fulton, Executive Director of District Services, reported on summer
maintenance projects. Dr. Toothaker stated that he was pleased to see the
artificial turf at Kamiak. Summer maintenance projects included
earthquake repairs to the portables at Challenger, changing exit signs to
more energy conserving models, re-waterproofing the showers at Mariner,
adding doors to the portables at Horizon, installing handicapped access to
the Kamiak commons, and installing block heaters for school buses to
alleviate air quality concerns around the bus garage in winter.

Update on District Goal
Activities

Projects funded through bond funds included the Mariner portable
relocation, providing handicapped seating and restrooms on the Visitor’s
side of Goddard Stadium, adding lighting and paving at Goddard Stadium.
The Kamiak Bandroom project is also underway. The rug for the Kamiak
football field arrived the previous Thursday. Crews worked all weekend
and still have to make the hash marks, which is weather sensitive work.
Crews will continue to work to get the rubber in the field. The field is
expected to be available September 4th . The boiler at Fairmount is
completed and being tested. At Serene Lake, five of the nine units have
been installed and tested.
Regular maintenance projects included the replacement of upper gym
windows at Columbia with lexan, cleaning of all gutters, playground
inspections, and bleacher inspections. Mariner’s neon sign in their
commons had been broken for some time but the school didn’t have
enough money to have a lexan shield in front. Maintenance will fund this
and the sign has been repaired. The summer feeding program fed 40%
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more students. Publication services is busy getting ready for school.
Dr. Toothaker gave the oath of office to James Wiker, Student Director
from Kamiak. Mr. Wiker reported that students were working hard to
produce an issue of The Gauntlet for the first day of school.

Oath of Office to New
Student Director

Fred Poss, Deputy Superintendent, presented the proposed revision to
Board Policy 1410 – Executive or Closed Session noting that the changes
were required by the legislature.

Proposed Revision to
Board Policy 1410 Executive or Closed
Session

Dr. Toothaker introduced Anna Rice, candidate for Director District #5.

Introduction of Anna
Rice

Mr. Short reported that he attended the New Staff orientation. Mrs.
Schwab wanted to thank Carol Klein and everyone involved for all the
work in hiring the staff.

Board Comments

The Board recessed into closed session at 7:18 p.m. to discuss collective
bargaining matters.

Closed Session

The Board convened an Executive Session at 7:40 to discuss personnel
matters.

Executive Session

Following the closed session, the Board reconvened into regular session at
7:50 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 7:50 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
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School Board Dialogue

School Board Dialogue
Discovery Elementary School
Library
September 11, 2000
5:00 - 6:00 p.m.

Agenda
1. Welcome - Jean Boris, Principal

2. Dialogue with School Board about District Goals, 2000-2001

3. Discovery Staff Questions Concerning Technology, Environment, Organizational Development and
Communication

4. Discovery Unit Management Plan, specifically Student Learning
5. Closing
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Mukilteo School District No. 6
Regular Board Meeting of August 14, 2000
At 6:00 p.m. president of the Board Ron Woldeit called the Board meeting
to order with Mrs. Schwab, Mr. Short and Mr. Miller present.

Call to Order

The Board recessed into Executive Session for the purpose of discussing
personnel matters.

Recess

The Board reconvened into regular session at 6:33 p.m. Miss Zhou and Miss
Fridell joined the meeting at this time. There was an audience of
approximately 20.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions and
the minutes of the Regular Meeting of July 17 and Special Board meeting of
July 24, 2000, were approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. There were none.

Review of Agenda

At 6:32 p.m., Mr. Woldeit opened the Public Hearing for the 2000-01
Public Hearing:
District Budget, All Funds. There were no comments. Mr. Woldeit closed the 2000-01 District
hearing at 6:33 p.m.
Budget, All Funds
There were no audience communications to the Board.

Communications to
the Board:
Audience Members

Dr. Toothaker asked Fred Poss, Deputy Superintendent, to introduce Ed
Young, interim Assistant Principal at Kamiak High School, who previously
worked for Northshore School District.

Superintendent’s
Report

Dr. Toothaker reported he had received a letter from Gail Rauch, County
Assessor, stating she would prepare answers to the District's questions about
the Boeing Tax Assessment issue and that they should be received within
two weeks.
Recruiting has begun for the vacancy of the Manager of Construction and
Planning. The Mariner and Lake Stickney Education Specification
committees have begun their work. Denny Armstrong is the new Manager of
Transportation and one of his first challenges will be to deal with the
shortage of bus drivers.
The general-purpose surplus property sale will be held at Serene Lake on
August 18th .
The District received notification that it can participate in the Tobacco
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Settlement, which will provide funding of approximately $1,200 plus $3-4
per FTE.
Dr. Toothaker listed the numerous inservice events taking place in the next
several weeks. The focus of the Administrative Work Sessions to be held the
next two days would be decision-making.
Dr. Toothaker shared an article from Education Week about Rochester, New
York's program where students can choose three-, four- or five-year tracks
to graduate from high school. Personnel is facing challenges in hiring special
education teaching staff. He noted that another article in Education Week
spoke about districts offering signing bonuses and relocation expense
reimbursement. He noted that the answer to this problem is more resources
for public education.
The Board and Dr. Toothaker also discussed the Canadian geese problem at
Mariner High School.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report - (28) elections, (1) change of
contract status, (1) leave, (1) retirement, (5) transfers, (16)
resignations, and (2) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (11) elections, (3) resignations, (1)
leave, (3) informational items and (1) retirement.

Classified
Personnel Report

3. Administrative Personnel Report - Recommendations: Ed
Young, Interim Assistant Principal at Kamiak, Gary E.
Toothaker, Superintendent, amend contract of employment, (1)
resignation, Mike Scott, Assistant Principal at Mariner, (1)
information item, Sharon Lehwalder, Interim Teaching and
Learning Program Administrator effective July 1, 2000 through
June 30, 2001.

Administrative
Personnel Report

B. Extended Field Trip Summary

Field Trip
Summary

C. Interdistrict Agreements - Special Education Services; Little Red
SchoolHouse, Listen and Talk, and Snohomish School District.

Interdist
Agreements - Spec
Ed Services

D. Kamiak Addition Final Acceptance

KA Final
Acceptance

E. Interlocal Agreement for Cooperative Education Services for
Vocational-Technical and Basic Education with the Lake Washington
School District

Interlocal
Agreement for
Cooperative
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Education Services
F. Resolution No. 19/99-00, Authorizing School District Personnel to
Sign OSPI Construction Documentation

Res No. 9/99-00,
Personnel to Sign
Documentation

G. Adoption of 2000 State Study and Survey

Adoption of 2000
State Study &
Survey

H. Financial Reports, June, 2000

Financial Reports

I. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $377,760.76
General Fund - $246,979.94
Capital Projects Fund - $104,769.43
Capital Projects Fund - $48,956.69
Transportation Vehicle Fund - $6,653.95
ASB Fund - $62,442.17
Payroll - $4,164,662.73
Payroll - $323,251.53
Payroll - $76.00
Payroll - $1,237,158.38
Payroll - $182,857.57
Agenda Items for Board Decision

Agenda Items for
Board Decision

Mrs. Schwab moved to approve Resolution #16/99-00, Budget Adoption, All Res #16/99-00,
Funds 2000-01. Mr. Short asked about funding for Program 74 - Highly
Budget Adoption,
Capable. Carolyn Webb, Executive Director of Business Services, responded All Funds 2000-01
that Program 74 is the amount funded by the State for the highly capable
program. The District funds the remainder of the program. There was no
other discussion. Mr. Woldeit called for the question. Mrs. Schwab, Mr.
Short, Mr. Miller and Mr. Woldeit voted yes. Motion carried
Mr. Miller moved to approve Resolution #17/99-00, authorizing the transfer
of funds from the Transportation Vehicle Fund to the Debt Service Fund.
Mrs. Schwab, Mr. Short, Mr. Miller and Mr. Woldeit voted yes. Motion
carried

Res #17/99-00,
Transfer of Funds
from TVF to Debt
Service Fund

Mr. Short moved to approve Resolution #18/99-00, authorizing the County
Treasurer to deposit interest earned on the Debt Service Fund and Capital
Projects Fund to the General Fund in FY 2000-01. Mrs. Schwab, Mr. Short,
Mr. Miller and Mr. Woldeit voted yes. Motion carried

Res #18/99-00,
Authorizing
Treasurer to
Deposit Interest
Earned

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Renae Porter, Coordinator of Special Services, reported that earlier this
spring a policy revision for Board Policy 2161 - Education of Students with
Disabilities, had been prepared by WSSDA and presented to the Board. It

Proposed Revision
to Board Policy
2161 - Education of
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was determined that a different revision of the policy would better meet the
needs of the District. OSPI had requested that all Districts adopt a revised
policy reflecting the changes with the Individuals with Disabilities Act
(IDEA). The new proposed revision was presented to the Board. She noted
that there are many unfunded mandates and special services staff are
required to complete an inordinate amount of paperwork to meet the
requirements of the law.

Students with
Disabilities

Dr. Toothaker reported that the District uses a lot of paper. He proposed
E-Board Meeting
trying to move to a more electronic way of sharing information. He noted
Materials
that the Board Policies speak of a printed agenda and would need to be
clarified that they could be sent electronically. A process for the Board to
manage information at the meeting would need to be developed such as
displaying items via overhead. Mrs. Schwab noted that Board members could
print relevant materials at home. The consensus of the Board was that Dr.
Toothaker pursue sending Board materials electronically.
Mr. Woldeit reported that several teachers had approached him about high
Graduation Strategy
school graduation. They had received invitations but no tickets and were not
sure they could attend. The impact that Kindergarten to 8th grade teachers
have on students lives is the same as high school teachers. He also asked
when the tradition of holding graduation in Seattle began. Mr. Miller noted
that 5:00 p.m. on Friday in Seattle was the worst possible time. Mr. Poss
responded that Mercer Arena and Hec Ed are scheduled one to three years in
advance, and are highly desired by many larger high schools and community
colleges in the area. The dates are determined by availability. The 2001
graduation will be held on Sunday afternoon because that was the only date
available. He noted that the big issue for parents and students is that
everyone should be able to attend the ceremony. Seating is needed for
approximately 5,000 people. Tracy VanWinkle, Principal of Mariner, stated
that students control graduation and make decisions about such things as
what can be worn under the gowns, with staff enforcement of their decisions.
The Senior Party will follow graduation and is a parent-planned activity.
Dr. Toothaker thought it was a good idea to have an open invitation to all
District staff for graduation. Dr. Toothaker was requested to develop a policy
with the concept of inclusion of all school district personnel.
Mr. Miller expressed interest in beginning the field improvements at Kamiak
sooner, hopefully to be completed by the start of the 2001 football season, or
perhaps soccer. Mrs. Schwab noted that the type of surface had not yet been
decided. Debra Fulton, Executive Director of District Services, stated that
they received applications from landscape architects in anticipation of the
consultant's report. Who will be selected will depend on the type of surface
desired. Kamiak staff need to be involved. The goal is to be on-line before
football next year. Fencing is included although she noted that the District
receives criticism at Mariner for lack of access. With a million-dollar
facility, the investment needs to be protected. She noted that the Kamiak site
is very remote. They will be working with the site council at Kamiak.

Fast-Tracking Field
Improvements at
Kamiak

Mr. Woldeit reported that this topic was generated as a result of an article in Update on All-Day
The Herald. Dr. Toothaker responded that the article also caught his attention Kindergarten
and was another example of needing to read between the lines. One would
conclude that the research was clear that full-day Kindergarten has a positive
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impact on student learning. However, that is not what the research says. First
grade teachers would say that All-Day Kindergarten has a positive impact on
student learning, but fourth or fifth grade teachers would not agree. There
might be a slight benefit of full-day, but it could not be clearly concluded.
He noted benefits of socialization.
Dr. Toothaker had spoken with the Superintendent of the Edmonds School
District, who agreed that there was no research supporting a long-term
academic advantage. Edmonds has been providing a full day program on a
cost basis for a number of years. Mukilteo made the decision to pilot the
program this year. Edmonds uses Title I funding, while Mukilteo uses that
funding for before/after school remediation, Jump-Start and other activities
that are research supported. Also, there are only two schools that have space
for the program. Fairmount is fully enrolled with 25 students. Olivia Park
currently has 15 signed up. They were waiting to see if other participants
come forward. Information was distributed identically to both schools, and
also with District-wide flyers. He may request funding to make run the
program at Olivia Park if the 24 target is not reached.
There was no further business. Mr. Miller moved, seconded by Mr. Short, to
adjourn. There were no objections to the motion and the meeting adjourned
at 8:10 p.m.

Adjournment
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Mukilteo School District No. 6
Regular Board Meeting of August 28, 2000
At 6:31 p.m. president of the Board Ron Woldeit called the Board meeting
to order with Mr. Laverty, Mrs. Schwab, Mr. Short, Mr. Miller, Miss Zhou
and Miss Fridell present. There was an audience of approximately 20.

Call to Order

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for changes to the agenda. There were none.

Review of Agenda

There were no audience communications to the Board.

Communications to
the Board:
Audience Members

Miss Zhou reported she had been featured in the Mukilteo Beacon for her
artwork and that her artwork would be on display in Seattle for two months.
Miss Fridell reported that registration went well at Mariner, but no one
received class schedules due to a computer error.

Student Director
Reports

Board Reports
Mr. Short reported that the WSSDA Legislative Assembly would be held
September 22-23. There were 30-40 items to be reviewed for possible
inclusion in the package to be presented to the legislature. Mr. Laverty noted
he would attend as part of the WSSDA Board of Directors. Mrs. Schwab
reported that the Governor's Juvenile Justice Advisory Committee (GJJAC)
was writing it's final report. Mr. Miller believed that a Board member should
attend the National Conference on Secondary School Principals in March, as
the focus was school reform. Mr. Laverty reported that Communities in
Schools of Snohomish County would offer dinner at Lake Stickney on
Tuesday, September 5th. Mrs. Schwab noted that KCTS Channel 9 had two
upcoming programs that were of interest: Workplace Essential Skills for PreGED Learners and Saving our Schools from Hate and Violence. Mr. Woldeit
hoped everyone had an opportunity to read the Seattle Times article on
WASL test scoring.
Mr. Woldeit asked Dr. Toothaker for a report prior to the start of school. Dr.
Toothaker stated that parents were pitching in at different schools to spruce
up the schools and the parents at Mariner did an especially nice job on the
grounds. The new teacher workshop was held on the previous Friday. Like
all Districts, Mukilteo is facing a shortage of teachers and is in a very
competitive environment. He noted that all positions would not be filled for
the start of school, and that at least one area school district was offering
incentives to special education staff. Dr. Tony Wagner would present to the
staff the next day on School Reform. It was noted that incentives are a
contractual item.
Consent Agenda

Consent Agenda
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There are no objections, and the Consent Agenda was approved as presented.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report - (33) elections, (2) change of
contract status, (11) resignations, (1) retirement and (4)
transfers.

Certificated
Personnel Report

2. Classified Personnel Report - (3) elections, (5) resignations, (1)
leave, (4) informational items and (1) transfer.

Classified
Personnel Report

B. Categorical Program Applications (Title I Part A, Learning Assistance
Program, State Transitional Bilingual Program, Title VI, and Special
Education: IDEA-B (ages 3-21), Section 619 (ages 3-5) and Capacity
Building and Improvement)

Categorical
Program
Applications

C. Interagency Agreement - Special Education Services - Northwest
School for Hearing Impaired Children

Interagency
Agreement - NW
School for Hearing
Impaired Children

D. Interlocal Agreement with Lake Washington School District for the
purchase of computer equipment.

Interlocal
Agreement with
Lake Washington

E. Equipment Donations: playground equipment, TV & computer
Equipment
accessories and music equipment from a PTA and a camera system for Donations
indoor concession stand from a Booster Club.
Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Miller move to accept the proposed revision to Board Policy 2161 Board Policy 2161 Education of Students with Disabilities as presented. All Directors voted yes. Education of
Motion carried.
Students with
Disabilities
Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Marci Larsen, Executive Director of Teaching and Learning, provided an
Update on District
update on District Goal #5 (The Mukilteo School District will provide the
Goal Activities
opportunity for every child to experience success in learning. Educational
programs and activities will be designed to engage and challenge children at
their appropriate levels of ability.) and District Goal #7 (The Mukilteo
School District will endeavor to provide resources and services so that all
students may achieve grade level skills in reading. The District will maintain
existing programs to ensure that every child is a reader by the third grade
and continues to read at grade level in accordance with the student’s
ability.)
The focus of the presentation was summer programs. Dr. Larsen noted that
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summer was a very active time for the School District. She introduced Sue
Doud, Learning Support Teacher at Fairmount Elementary. Mrs. Doud
coordinated Jump-Start, which is a federally funded program for primaryage students. Fifty Kindergarten through second grade students were targeted
in the spring and 31 of those participated in the program this summer.
Dr. Dennis Haddock, Director of Special Services, spoke about the Extended
School Year (ESY) program, which provides services to special education
students who are likely to have or already have documented previous year's
regression. He noted it was an unfunded mandate. Of the 1,340 students on
IEPs, 75 were referred, 55 of those found eligible, and 49 students
participated.
Wally Stier, CyberNight program coordinator at ACES, reported that 39
students participated in CyberSummer. They were able to recover enrollment
funding for 20 students. Students had access to 21 different courses.
Steve Burch, Director of Sno Isle Skills Center, reported that Sno Isle
offered free summer school to 1,115 students from the 14 member Districts.
Of those, 261 students were from Mukilteo. Skills Centers receive special
funding from the legislature to fund the summer program.
Kathrin Carr, Vocational Director, introduced Ginny Shirk who coordinates
the Summer Work Experience program. Ms. Shirk noted this was the 5th
year they participated in the federally funded program, which provides
funding for about 30 students. They served 27 students who met the
requirements (behind in credits, below reading level, and at federal family
income guidelines) and turned away another 30. All 27 students had a
positive experience over the summer and will have continued support
throughout the school year.
Mary Beth Crowder-Meier, Summer School Coordinator, reported that
summer school was held at Voyager. A total of 102 elementary students, 154
middle school and 118 high school students participated. There were 39 outof-district students participating and 34 Transitional Bilingual scholarships
were offered.
Debra Fulton, Executive Director of District Services, reported on the
support activities for summer programs. Buses traveled 2,600 miles for the
ESY and fieldtrips were provided for Sno Isle and other miscellaneous trips.
At the two summer food service sites, Horizon averaged 225 lunches per day
and Lake Stickney averaged 50. She was proud of her employees, especially
Food Service staff, who were willing to work small portions of every day or
split shifts to offer these services to children.
Mr. Miller asked how many students attended Summer School on
scholarships. Ms. Crowder-Meier responded that approximately 50,
including those on TBL scholarships. He also asked about continued
employment for those students in Summer Work Experience. Ms. Shirk
responded that most would not continue because the focus of the students
during the school year should be their studies. Some were offered
employment from their bosses. Students were turned away because the
funding is federal and had about a 10% cut this year. They also paid for
students to go to summer school.
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Dr. Haddock and Marilyn Harkins, School Nurse, reported about low- and
no-cost health insurance for students and their families. Dr. Haddock
displayed a flyer regarding eligibility for low- or no-cost health insurance
that will be sent to all students with first day packets. Also contained in the
first day packet is a multi-use form that indicates interest in Free and
Reduced lunch as well as interest in pursuing health care options. Secretaries
and registrars will continue to work with low-income families directing them
to the services they need.

Health Insurance
for Students

Mrs. Harkins noted that use of the multi-use form would be fine-tuned.
Outreach to needy families has always happened, as has networking with the
Snohomish Health Department. Through the Health Department, interpreters
are available for Spanish and Ukrainian languages. Mrs. Schwab asked if the
multi-use form was available in other languages. Dr. Haddock responded that
it was, but work needed to be done to make sure the families received the
appropriate language form. Mr. Woldeit asked about vision care. Mrs.
Harkins responded that School Nurses do vision screening in the Fall and
vision care, which includes both an eye exam and glasses, is part of the
Medicaid program. Students not qualifying for Medicaid can have these
needs provided by the Lions Club.
Dr. Toothaker noted that electronic transmission of the Board packet was
tested this time, and was a work in progress. Mr. Woldeit suggested that the
Board materials be placed on the website. Mrs. Schwab suggested that a
comprehensive list of attachments be sent.

Proposed Revisions
to Board Policy and
Procedure 1400 Meetings and
Board Policy 1420 Agenda

Mr. Woldeit called for a break from 7:47 p.m. until 7:57 p.m.

Break

Fred Poss, Deputy Superintendent, reported that a joint MEA-District
committee met last year about the evaluation process. They had hoped to
complete their work in a year, but were doing a thorough review and would
not complete their work until January 2001. Discussions have been held on
the concepts of support and mentoring related to the evaluation process and
on improving performance. They have met with other school districts
regarding peer mentoring. Shirley Andrews, MEA President, said it had been
a wonderful process and that the mentoring portion was a very important
piece.

Teacher Evaluation
Task Force

Mr. Laverty asked if the process used by Bellevue School District becomes
onerous. Mr. Poss responded that some people believed that it did. Marcia
Morrison, Executive Director of Elementary Operations, responded that they
were in support of peer assistance, but not of peer review, as was contained
in the Bellevue model. They were interested in helping teachers become
better teachers. The evaluation process also covers librarians, nurses,
counselors and many other specialists that are included by the MEA
Collective Bargaining Agreement. Peer review was beyond coaching and
teaching, but asked staff to make decisions about placing others on a plan of
assistance or non-renewal of their contract.
Dr. Toothaker stated that they wanted to have a joint team of building
representatives, principals, and central office staff build an understanding of
the process. He noted further that there were very few teachers that need this
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assistance. Mr. Woldeit asked how the distinction was made between
teaching styles and poor teachers. Dr. Toothaker noted there were teachers
that have styles that are not compatible with a particular building, and
provisions need to be made for this. Teaching styles must fit the needs of
students.
Mr. Woldeit stated the topic was his idea and wanted to change the title to
"Significant Teaching Moments." He was still very interested in tracking the
Significant Teaching Moments Reductions to fully comprehend the loss. Dr.
Toothaker expressed concern about the definition of "Significant Teaching
Moments" and noted that the record keeping could be very burdensome for
staff to do. He wondered how to collect the data without further hindering
instruction.

Instruction
Opportunity Time

Mr. Miller stated that senior week testing was obvious lost time, but
wondered who would define what was lost instruction as he considered
assemblies, field trips and fire drills important to a well-rounded education.
Mr. Short stated it would be difficult to determine the appropriate use of time
school-by-school and grade-level-by-grade-level and that the Board should
set the goals and let the individual schools determine the best use of the day.
He stated the time to complete an IEP could be measured and the legislature
could be told it is excessive.
Miss Fridell thought it was a great idea to gather the data. Mrs. Schwab
thought that the definition was the critical piece, and then what the Board
could agree on. She heard consensus on time spent on IEPs. She then
suggested that the Board determine what they were trying to define and what
points they could agree upon.
Miss Zhou noted that different students learn differently, so varying learning
opportunities was important. The long-term goal should be how to effect
more learning time for students. Mr. Laverty stated that attempting to
quantify what is happening in the schools was a huge job. One man’s wasted
time is another’s significant instructional experience.
Mr. Woldeit stated that the schools were originally given 180 days. But the
State, Federal government and others keep adding things to be done.
Scoliosis testing isn’t bad, but there wasn't a day added on to the school year
to accomplish it. Schools aren't given extra time for drug and alcohol abuse
teaching. He appreciated that the WASL was raising the bar, but schools
were not given any extra time. He noted that reading scores could be
significantly improved if there were 220 days of school. He was not
suggesting to eliminate all assemblies, but to keep track of them. Mr. Short
stated it could be very useful to pass information on to legislators on the
legal requirements as part of the instructional day to prove additional funding
is needed.
Dr. Toothaker asked to spend time with the management team to determine
what information is currently available and to brainstorm data-collecting
vehicles, noting that there may be an easier way to gather the data. He stated
that the special education problem would not be able to be solved because
the District does not have the authority to implement the obvious solution.
Mr. Woldeit stated his opinion that every student was special and should
have an IEP.
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There was no further business. Mr. Laverty moved to adjourn. There were no Adjournment
objections and the meeting adjourned at 8:52 p.m.

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/00_08_28Minutes.html[10/16/2014 10:51:02 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Personnel Report
Originating Department: Human Resources

Item Submitted For:

Contact Person: Carol Klein
X

Decision

Phone: 356-1325

Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information about elections, resignations, leaves and other information for certificated and
classified employees for the period ending September 5, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated and Classified Reports.

List Attachments:
Certificated and Classified Personnel Reports
Certificated Personnel Addendum
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Proposed Revisions to Board Policy and Procedure 1400 - Meetings and Board Policy
1420 - Agenda
Originating Department: Supt/Board

Item Submitted For:

Contact Person: Gary E. Toothaker
X

Decision

Phone: 356-1220
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The attached revisions are submitted for review to allow for electronic transmission of Board materials.

Superintendent's Recommendation:
The Superintendent supports the proposed revisions as presented.

List Attachments:
Board Policy 1400 - Meetings
Procedure 1400-P - Meetings
Board Policy 1420 - Agenda
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Extended Field Trip Summary
Originating Department: Operations

Item Submitted For:

Contact Person: Jim Peters
X

Decision

Phone: 356-1293
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips, which have been approved for August 2000 and the 2000-2001
school year. Dates of the requested extended field trips range from August 8, 2000, to April 20, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of extended field trips as presented.

List Attachments:
Extended Field Trips 2000-2001 (September 11, 2000 Board Meeting)
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: July 2000 Financial Reports Budget Status
Originating Department: Business Office

Item Submitted For:

Contact Person: Glenda Klein
X

Decision

Phone: 356-1285
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the July 2000 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Reports:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Vandalism Rates and Their Impact
Originating Department: DSSC

Contact Person: Debra Fulton

Item Submitted For:

Decision

X

Phone: 356-1330
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Department will present an overview of the current cost of vandalism to the District. Maintenance practices being
used to curb vandalism at our sites and additional strategies that might be employed in constructing bond projects will
be discussed.

Superintendent's Recommendation:

List Attachments:
1999-2000 Vandalism Report
Ron Woldeit Email Dated August 22, 2000
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Proposed Board Policy 2412 - Inclusive Graduation Ceremonies
Originating Department: Supt/Board

Item Submitted For:

Contact Person: Gary E. Toothaker
Decision

X

Phone: 356-1220
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The following proposed Board Policy was drafted to reflect discussions held earlier by the Board of Directors
regarding invitation of all staff to high school graduations.

Superintendent's Recommendation:

List Attachments:
Proposed Board Policy 2412 - Inclusive Graduation Ceremonies
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: WASL Scores and Implications - Part 1
Originating Department: Assessment

Item Submitted For:

Contact Person: Don Schmitz
Decision

X

Phone: 356-1218
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The WASL Test results will be released to the public on Tuesday, September 12th. This discussion item will focus on
background information concerning the District's performance on the WASL tests. Preliminary information will be
discussed.

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Secondary Reinvention
Originating Department: Teaching &
Learning

Item Submitted For:

Contact Person: Marci
Larsen
Decision

X

Phone: 3561202
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
On August 29, Dr. Tony Wagner, Co-Director of the Change Leadership Group at Harvard University Graduate School
of Education and senior advisor to the Bill and Melinda Gates Foundation, spoke to Mariner, Kamiak and ACES staff
about the need for high schools to be "reinvented." He stressed that schools and teachers have not failed, but rather the
present curriculum and teaching methods are obsolete.
Additional motivation for reinvention in the state of Washington comes from proposed changes to graduation
requirements, recommendations from the Academic Achievement and Accountability Commission, and the Certificate
of Mastery requirement.

Superintendent's Recommendation:

List Attachments:
Dr. Tony Wagner Presentation
State Board of Education: Graduation Requirements
Academic Achievement and Accountability Commission Status Letter and Report
Introduction: The State Testing Program
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 11, 2000

Item Title: Agenda Setting for School Dialogues
Originating Department: Board/Supt

Item Submitted For:

Contact Person: Gary E. Toothaker
Decision

X

Phone: 356-1220
Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A discussion will be held on development of a Board plan for agenda setting with school sites for School Board
Dialogues.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information about elections, resignations, leaves and other information for certificated and
classified employees for the period ending September 19, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated and Classified Reports.

List Attachments:
Certificated and Classified Personnel Reports
Addendum to Certificated and Classified Personnel Reports
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: InterDistrict Agreement for Alcohol/Drug Prevention and Intervention
Originating Department: Secondary
Operations

Contact Person: Paula
Martin

Phone: 3561293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The annual Drug Omnibus Grant Agreement is submitted for approval by the Board of Directors. This $28,500 grant is
added to local and other state grant dollars to fund payment of Intervention Specialists in our Middle and High
Schools.

Superintendent's Recommendation:
The Superintendent supports participation in this program.

List Attachments:
Northwest Drug Omnibus Cooperative Agreement
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: Mukilteo and Sno Isle Skills Center District-Wide Vocational Assurance Plans
Originating Department:

Contact Person:

Phone:

Career & Technical Education

Kathrin Carr/Steve Burch

356-1272/348-2220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Each year, according to the requirements of the Superintendent of Public Instruction, the Sno Isle Skills Center and
Mukilteo School District submit separate District Vocational Plans. The Assurance Pages from both plans provide
assurance that the District will have a Vocational Technical Education program consistent with state and federal law
and also outline what will be done to improve the quality of the programs. The Assurance Pages have been reviewed
by vocational staff and technical advisory members.

Superintendent's Recommendation:
The Superintendent supports approval of the Mukilteo & Sno-Isle Skills Center District Wide Vocational Assurance
Plans.

List Attachments:
Assurance Pages for Mukilteo School District
Assurance Pages for Sno Isle Skills Center
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: PUD Easement at Serene Lake
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Snohomish PUD has a need to obtain a 5' by 20' easement for the extension of a down guy off the existing pole in
the property frontage. There is existing electrical service at this site, and the granting of this easement will not impair
the District's use of the facility.

Superintendent's Recommendation:
The Superintendent supports approval of the easement at Serene Lake Elementary.

List Attachments:
Letter Requesting Easement
Easement Agreement
Map
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: Update on District Goal Activities: Review of District Staff Development
Originating Department: Elementary
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
One of our goals for this school year was to provide professional development through our staff development program.
The presentation will outline the major activities that will be coordinated at the District level this year. Those activities
include the Teaching and Learning Institutes, First Aid/CRP classes and required HIV/HBV training, the
implementation of the Accelerated Reader program, grade level meetings, and the Teacher Assistance Program.

Superintendent's Recommendation:

List Attachments:
Review of District Staff Development
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: WASL Scores and Implications - Part 2
Originating Department: Assessment

Contact Person: Don Schmitz

Phone: 356-1218

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Part II of the WASL presentation will review how the Mukilteo School District compares to districts around the state.
The predictive value of oral reading fluency in grade 3 of the Victory 1000 program to the WASL grade 4 reading will
also be reviewed.
In summary:
The Mukilteo 4th & 7th grade scores were higher than the state average in all four subjects
The scores for 10th graders improved in two areas, but were below the state average in all subjects
Oral reading fluency is strongly predictive of WASL reading

Superintendent's Recommendation:

List Attachments:
WASL PowerPoint Show
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: Secondary Reinvention
Originating Department: Teaching &
Learning

Contact Person: Marci
Larsen

Phone: 3561202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This is a continuation of the discussion from the September 11, 2000 Board Meeting regarding secondary programs
and student achievement. The discussion will include information about what secondary schools are currently doing to
improve student achievement and the readiness of staff to make further changes.

Superintendent's Recommendation:

List Attachments:
Washington Alternative Assessment
Resolution No. 1/00-01, Committing Resources to Academic Achievement of All Secondary Students
Dr. Tony Wagner Presentation
State Board of Education: Graduation Requirements
Academic Achievement and Accountability Commission Status Letter and Report
Introduction: The State Testing Program

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_25Packet/SecondaryReinvention2_BriefingPaper.html[10/16/2014 10:52:45 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: Elementary Deans
Originating Department: Elementary
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The elementary deans provide direct and indirect services to elementary students. The general services they provide
include providing remediation and/or enrichment opportunities for students, providing student support for behavior and
transportation, coordinating student assessment, providing special projects for students, providing intermittent
classroom instruction, and facilitating school committees. Individual elementary deans also provide staff development
in their areas of expertise, coordinate school pride projects, handle emergency preparedness, monitor student
attendance, coordinate support services for families, handle the career fair, and coordinate the Lunch Buddy program.
The deans, and their assignments for this year are: Lynnette Jordan (Picnic Point and Endeavour), Diane Golob (Serene
Lake and Lake Stickney), Jeff McCormick (Discovery and Olivia Park), Kathrin Carr (Columbia), Wendy Eidbo
(Horizon), Lloyd Brodniak (Fairmount), and Christy Johnson (Challenger).

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: September 25, 2000

Item Title: Mission Statement Development
Originating Department:
Communications/PR

Contact Person: Andy
Muntz

Phone: 356-1219

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Last January 24, the Board adopted a Long-Range Planning Process that included the development of District goals on
a two-year cycle. Under that process, the goals adopted last spring will be in place for the 2000-01 school year, and
goals developed this year will be in place for the 2001-02 and 2002-03 school years. The first step in the Long-Range
Planning Process is to develop a "clear, succinct" Mission Statement.
The attached plan has been developed to solicit the input from site councils and other shared decision-making bodies
at the schools, the community, staff, and students. The presentation will outline how that plan would work and will
offer a proposed timeline for the adoption of the Mission Statement.

Superintendent's Recommendation:

List Attachments:
Development of Mukilteo School District's Mission Statement
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School Board Dialogue Agenda

School Board Dialogue
Harbour Pointe Middle School Library
October 9, 2000
5:00 - 6:00 p.m.
Agenda
1. Welcome - Frank Atkinson, Principal
Participation in study of middle schools -- "Standards and Validation"
2. Academic Accountability (Question from Harbour Pointe Staff to Board
Do the increasing demands for greater academic accountability create a need to revisit our curricular
priorities, use of instructional time and the structure of the instructional day?
What is the view of the Board on balancing the need to focus on the WASL and essential learnings with
other curricular/instructional programs and approaches to learning?
How does the Board view the issue of middle school accountability for meeting state standard on the
WASL?
3. Shared Decision-Making (Question from Board to Harbour Pointe Community)
How has the shared decision-making model evolved? What kinds of issues are addressed by HP site
council?
What is the Board's concept of the role of site councils?
4. Role of Technology (Question of Harbour Pointe Staff to Board)
What is the Board's vision of use of technology in the middle school classroom?
5. Development of the Mukilteo School District Mission Statement - Geoff Short
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Mukilteo School District No. 6
Regular Board Meeting of September 11, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Discovery Elementary School to order with Mr. Laverty, Mrs. Schwab, Mr.
Short and Mr. Miller present.
The Board participated in a school dialogue with members of the staff and
parents at Discovery Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:35 p.m. Miss Zhou joined the Reconvene
meeting at this time. There was an audience of approximately 15.
Mr. Laverty led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions. The
minutes of the Regular Meetings of August 14 and 28, 2000, were approved
as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. Dr. Toothaker noted
that there was an addendum to the Personnel Report. There were no other
changes.

Review of Agenda

Debra Fulton, Executive Director of District Services, announced that the
Kamiak East Campus project had been chosen for two awards. The first was
the 2000 Architectural Portfolio awarded for dramatic use of environmental
elements in concert with compact and efficient design. The second was the
Golden Apple Award from the Council of Educational Facility Planners.

Communications to
the Board:
Recognitions

Ann Adams addressed the Board concerning the gate closure on St. Andrews Audience Members
Drive, stating the School District should be concerned about all students. She
requested that the St. Andrews gate be an agenda item at the next meeting.
Letty Owings, grandmother of a Kamiak student, stated that the St. Andrews
Drive gate closure had increased the distance for them to reach Kamiak from
2 miles to 6 miles. Their family was faced with the frustrating job of two
round trips a day. She hoped that the gate could come down and they could
have a safe neighborhood.
Dr. Toothaker reported it had been an extremely positive opening of school.
Communities in Schools sponsored an event at Lake Stickney where 250
backpacks filled with school supplies were donated to needy students. Mr.
Woldeit noted that every student attending the function received a book to
take home. It had been a struggle to fill the teaching vacancies this year, but
it had been accomplished prior to the opening of school. The Human
Resources department was now working to fill the paraeducator, elementary

Superintendent’s
Report
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support teacher and other classified positions.
Dr. Toothaker reported that enrollment at the elementary was 130 FTE
higher than anticipated and had exceeded the high projection in the Kendrick
report. He noted that the high projections were suspected to be low due to
the large number of building permits. Middle school enrollment was also
above the high projection, while high school enrollment was lower. Mr.
Woldeit asked about the impact of high school course selection. Dr.
Toothaker responded that there was nothing at the present time. He said the
enrollment was most fluid at the high school and they would wait to make
personnel and other adjustment decisions. There were some transfers of staff
at the elementary and a few students were moved to other buildings.
The secondary inservice by Dr. Tony Wagner on secondary reform was not
well received by staff. The team building and resolution of conflict activities,
however, were considered useful. The elementary schools had their own
Learning Improvement Day activities.
SAT scores had been received for the high schools. A perfect score is 800 on
both tests. Kamiak averaged 536 and 546, which was the highest in the
history of the school. Mariner reversed the trend of the last few years. Both
schools scored above the national average. He noted that more students were
taking the SAT.
The Assessment Office anticipated having a new student testing data system
in place by October, which will provide information to the classroom teacher
about student performance on various assessments. They are also working to
update the Macro Evaluation data.
Business Services are working to develop a cash flow process for
cooperative purchasing agreements to make efficient purchasing decisions.
Staff were busy closing the 1999-2000 fiscal year and opening the 20002001 year.
Information Services is working with staff on the implementation of the
Zangle Student Information software program. Debbie Truax is transitioning
to her new position as Technology Implementation Manager. There were
1194 hits on the website calendar in August.
Building, Grounds, Food Service and Maintenance is in the process of filling
the position of the Construction and Planning Manager. Ms. Fulton was also
negotiating architect contracts. The Ed Spec committees for bond projects are
underway and are taking tours and visiting other schools.
The recent school bus brake recall indicated that six buses were affected.
They were pulled from service. The Department had just received
information of another recall but had no specifics.
Mr. Woldeit asked when the 4th Avenue traffic light would be complete. Ms.
Fulton responded that the county caused delays and the estimated completion
date was unknown.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as addended.
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A. Personnel Report as addended:

Personnel Report

1. Certificated Personnel Report - (41) elections, (9) resignations,
(3) transfers and 7) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (34) elections, (7) resignations, (2)
leaves, (2) informational items and (6) transfers.

Classified
Personnel Report

B. Proposed Revisions to Board Policy and Procedure 1400 - Meetings
and Board Policy 1420 - Agenda

Revisions to BP
1400 and 1420

C. Extended Field Trip Summary

Field Trip
Summary

D. Financial Reports, July, 2000

Financial Reports

E. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $539,259.66
Capital Projects Fund - $16,026.04
Capital Projects Fund - $164,845.31
Trans Vehicle Fund - $3,200.00
Trans Vehicle Fund - $292,842.18
Payroll - $1,180,195.62
Payroll - $4,026,127.70
Payroll - $309,415.68
Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Ms. Fulton presented a report on vandalism rates and their impact, stating
Vandalism Rates
that the District was lucky compared with other districts that have had
and Their Impact
extreme acts of vandalism. She attributed this to pride in our schools and
relationships built with outside agencies. She noted that the information did
not include damage to employee's personal property and vehicles, Sonitrol
costs (approximately $72,000 per year), overhead or benefits for hourly
wages expended. The buildings need to be educationally appealing as well as
secure. She explained the various vandalism prevention activities, including
adding staff at volatile times such as Halloween and the 4th of July,
immediately removing vandalism to lessen the 'reward' for the damage and
signage. She noted that signage is not effective unless the District is willing
to prosecute. The District tries to create a warm and friendly place for
learning while being cost effective to maintain. Mr. Miller asked why
Explorer was so often vandalized. Ms. Fulton responded that it was on a
fairly remote site. Mr. Woldeit asked whether the athletic facility at Kamiak
would be gated and locked. Ms. Fulton noted that decision had not been
made. There are some facilities that were not locked and they would be
consulted regarding their experiences.
Mr. Woldeit stated that the proposed policy on inclusive graduation

Proposed Board
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ceremonies was drafted following prior Board discussion. Dr. Toothaker
noted that the proposed policy evolved in the pursuit of the celebration of
graduation and the Board wanting to make a statement about all educational
staff having the opportunity to be involved in graduation.

Policy 2412 Inclusive
Graduation
Ceremonies

Mr. Laverty thought the concept was good, and perhaps a resolution should
be drafted. He did not feel this should be added to the Board Policy book.
Mr. Short agreed, as did Mrs. Schwab. Mr. Woldeit wanted to see more
student involvement in graduation planning, noting that it should be a
celebration of the seniors, with the students actively involved in the process.
Miss Zhou thought it was better for students to invite the teachers to make it
special for them. Dr. Toothaker noted the institutional interest in the
ceremony. A discussion followed concerning what should constitute the
graduation ceremony. Dr. Toothaker summarized the concern that students
have superficial but not substantive involvement, noting that he believed they
should have an active role. Mrs. Schwab stated that parents wanted to be
involved as well. Dr. Toothaker will prepare a memo to high school
principals relaying the discussion.
Mr. Woldeit called for a break between 7:55 and 8:05 p.m.

Break

Don Schmitz, Director of Assessment and Technology, noted that the State
results would not be made public until the following day and also that the
State averages had not been released. Mr. Schmitz proceeded to review the
results of the 4th , 7th and 10th grade WASL tests, noting that the results were
generally mixed. The largest increase was in 4th grade writing (10.6%
increase following a decline last year.) The greatest decline was in 10th
grade writing (17.7%). The State requirement was to reduce the number of
students not meeting competency by 25% over three years. The target was
63.9%, and this was exceeded with the 2000 results of 70.8% in 4th grade
reading.

WASL Scores and
Implications - Part
1

Mr. Woldeit noted that some kind of intervention was necessary to increase
the number of students who will pass the Certificate of Mastery. Dr.
Toothaker responded that the District had a lot of work to do in order to have
80% or 90% or 100% of students meeting standard. Mr. Schmitz noted that
the State was looking at alternative assessments for special education
students. Dr. Toothaker noted there would always be a certain number of
students that would not be able to meet standard. He noted that the standard
may be unrealistic and the test may lack validity, but clearly, there was much
work to be done. Mr. Schmitz noted that there was no statistical procedure to
equate the developmental level of the WASL items to the grade levels. More
information will be presented at the next meeting.
Dr. Toothaker noted that this was a broad look at secondary education. Marci Secondary
Larsen, Executive Director of Teaching and Learning, related that there are
Reinvention
multiple pressures coming to bear on public schools that will force them to
make some changes. The world and the workplace have changed, and
education needs to change. The Certificate of Mastery will be noted on
transcripts beginning in 2003 and will be required for graduation in 2008.
Mrs. Schwab believed that the Board needed to take some steps to insure the
success of students, especially given that the two high schools were very
large, with fewer guidance counselors per student and less attention given to
individual students. The discussion will be continued at the next Board
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meeting. Mrs. Schwab stated that patrons needed to be made aware of the
decisions made by State Board of Education regarding new graduation
requirements and the Certificate of Mastery.
Mr. Woldeit stated that a volunteer was needed to coordinate the School
Dialogues with the principals and that Mr. Laverty did this last year. Mrs.
Schwab volunteered. There were no objections. Dr. Toothaker complimented
the Board on the dialogue session held earlier that evening and expressed
appreciation for the open communication.

Agenda Setting for
School Dialogues

The Board recessed into Executive Session at 9:03 p.m. for the purposes of
discussing personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:30 p.m.

Reconvene

There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 9:30 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Regular Board Meeting of September 25, 2000
At 6:35 p.m. president of the Board Ron Woldeit called the Board meeting
to order with Mr. Laverty, Mrs. Schwab, Mr. Short, Mr. Miller, Miss Zhou
and Miss Fridell present.

Call to Order

The Mariner Navy Junior ROTC Unit led the flag salute. There are 95 cadets
enrolled in the program, one-third of which are girls. There are different
physical training requirements for each age level as well as different
requirements for male and female members. Tyler Chelone, commander,
presented Dr. Toothaker with a NJROTC hat and shirt.

Flag Salute

Mr. Woldeit asked for changes to the agenda. It was noted there was an
addendum to the Personnel Report and Audience Comments should also be
added. There were no objections to these changes.

Review of Agenda

Christina Olausen, Mariner High School student, stated the students felt the
staffing cuts were made based on incomprehensible terms. Calculation of the
student-teacher ratio needed further review beyond just numbers. Since 1.6
teachers were cut from the school, many student schedules were affected.
There was no one to fill the yearbook advisory position and they would miss
that teacher.

Communications to
the Board:
Audience Members

Sam Frank, Mariner High School student, hoped that cuts would not be
made again at the semester. Mariner needed a different kind of evaluation for
special programs. She is the yearbook editor and they were going to move
yearbook production onto the computer this year. Now they are not sure.
Andrea Dabir, Mariner High School student, stated that students were
getting the message that they are not good enough because they lack the
resources or money needed. She had lost her biology teacher, who was the
reason she was passing classes, and was emotionally distraught.
Shawn Wheeler, Mariner High School student, stated that the teacher who
was transferred to Olympic View Middle School was the reason he stayed in
school and asked that the student-teacher ratio be finalized prior to the start
of school.
Miss Fridell reported that she understood why the staffing cuts were made at
Mariner but that it was a very stressful time. School is underway and sports
were going well. The Homecoming Coronation is October 10th and the game
is October 13th .

Student Director
Reports

Miss Zhou reported that Kamiak won the football game and all sports teams
were doing well. Selection of the Homecoming Court would be later that
week.
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Mr. Laverty reported that the Washington State School Directors Association
(WSSDA) conference was very informative and the presenters stressed the
importance of getting legislators into the schools and classrooms. He
reviewed the various bills and requests for funding at the State and federal
level.

Board Reports

Mr. Short asked for Board positions on the initiatives on the WSSDA ballot.
Mr. Woldeit announced that he was running for Position #2 on the State
Board of Education and had found out he was the only candidate for the
position. As a requirement of membership on the State Board, he would be
resigning his position on the Mukilteo School District Board.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as addended.
A. Personnel Report as addended:

Personnel Report

1. Certificated Personnel Report - (6) elections, (4) resignations,
(1) transfer and (5) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (20) elections, (9) resignations, (2)
transfers, (11) informational items, and () extra-curricular
elections.

Classified
Personnel Report

B. Interdistrict Agreement for Alcohol/Drug Prevention and Intervention

Alcohol/Drug
Prevention and
Intervention

C. Mukilteo and Sno Isle Skills Center District Wide Vocational
Assurance Plans

Vocational
Assurance Plans

D. PUD Easement at Serene Lake

PUD Easement at
Serene Lake

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Marcia Morrison, Executive Director of Elementary Operations, reviewed
the various staff development offerings available during the past year. There
were 78 two and a half-hour modules taught by District staff, with 500 staff
participating. The emphasis of these sessions was technology. Three
CPR/First Aid classes, two refresher CPR/First Aid classes and
HIV/Hepatitis B training were also offered. Fifteen buildings instructed
teams of four on the use of Accelerated Reader. There were numerous other
offerings. The budget is about $40,000 this year, with the funding used
primarily to pay for instructors. Courses are offered outside of school hours
and staff can earn credit or clock hours. Dr. Morrison noted that 8-10 years
ago, there was much more funding for staff development. Funding has since
been redirected to such things as the TRI schedule. The District previously
had a full-time staff member overseeing staff development and now it is just
a small piece of the workload.

Update on District
Goal Activities:
Staff Development
Offerings
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Don Schmitz, Director of Assessment and Technology, reported that the last
presentation on the WASL was on the eve of the release of the 2000 results.
They now had the State results and were ahead in all areas at 4th and 7th
grades, but were below state averages in all areas at the 10th grade. This
year’s 5th graders will be required to pass all sections of the WASL in 2006
to graduate in 2008.

WASL Scores and
Implications - Part
2

Mr. Short stated that while it was good to be ahead of the state scores,
Northshore and Lake Washington were 10 to 20 points higher. He
recommended expanding the comparison to other school districts. Mr.
Woldeit suggested sending a letter to all students informing them of the
requirement to pass all portions of the WASL in 2006 in order to graduate in
2008. He would expect many phone calls from parents about why their child
would not be graduating.
Dr. Toothaker thought it was a good idea to send a letter to the parents of
this year’s 5th graders and to focus on the partnership of what parents,
teachers and administrators can do together to improve performance. Mr.
Miller asked if the 5th graders who had not passed portions of the WASL
were in special classes. Dr. Toothaker responded there wasn't as much
additional instruction being offered as there needed to be. Miss Zhou
expressed that the test should have an impact on a student's classroom grade
to make it more meaningful. Miss Fridell stated this was a new program at
the high school and students hadn’t been trained on how to take the WASL.
Mr. Woldeit noted that the next Board Dialogue would be held at Harbour
Pointe and there may be questions the Board wanted to ask. Dr. Toothaker
will compose a letter to parents and will present a draft at the next meeting.
Also at the next meeting there will be a presentation on male/female results
on the WASL.
Mr. Woldeit called for a break between 8:03 and 8:11 p.m.

Break

Dr. Toothaker noted that there were many forces and many dynamics
Secondary
involved with secondary reinvention. The changes necessary to make sure
Reinvention
th
the 5 graders graduate is sobering. He had asked all secondary principals to
write an essay regarding Essential Learning Requirements and where their
school stands presently, where they had come from, and what they have
planned for the future. His concern was that all the plans were small, micro
suggestions for improvement when there was a mountain to climb to meet
the standards. The magnitude of the challenge ahead is very large.
Mrs. Schwab noted that the State seemed to be giving greater flexibility in
7th to 12th grades. Dr. Toothaker concurred that the shift was away from seat
time to performance. Mrs. Schwab noted that rethinking was necessary on
how students spend time at school, from a time and credit system to
developmental progress. Mr. Short was interested in what could be done in
accordance with Washington Administrative Code. Miss Fridell stated that
an ungraded school would be excellent for fast-moving students, but hard on
slower-learning students. Mr. Short noted that all students must be
encouraged to reach their capabilities, and there must be alternatives for
students who are not capable of meeting certain standards. Miss Zhou noted
that some students don't test well, but know the material. Elementary
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students need the guidance of an instructor, but older students could work at
their own pace. Miss Fridell noted that having one blanket test (WASL) goes
against this philosophy. Mrs. Schwab responded that the State Board of
Education has said many conflicting things. Miss Zhou noted that for
admission, colleges look at more than just GPA, but also at SAT scores,
community involvement and for well-rounded students.
Mrs. Schwab noted she had prepared a resolution. The State is
recommending that each student have an academic plan and a connection
between students and adults was needed to begin the process of secondary
reform. Mr. Woldeit stated the resolution would give the Superintendent and
his team the challenge and go-ahead to proceed. Mr. Short agreed that the
size of the two high schools may be a barrier, but did not want to imply that
the Board was planning on building more high schools. Dr. Toothaker noted
that portions of the plan could be presented along the way prior to the final
plan's submission in April 2001.
Mr. Short wanted to be sure that all parties involved had time to comment
and interact and noted potential impacts on the collective bargaining
agreement. Mr. Miller was concerned about the April 2001 timeline, noting
that if plans were not in place by April, they would not get done during
2001-2002. Dr. Toothaker responded that there would be steps that could be
taken immediately and that the resolution would not slow down plans to
make changes. He was meeting with every secondary principal regarding
immediate intervention. Mr. Miller didn't want another group of students to
get lost.
Dr. Morrison reported that the elementary deans provide direct and indirect
services to elementary students. The general services they provide include
remediation and/or enrichment opportunities for students, providing student
support for behavior and transportation, coordinating student assessment,
providing special projects for students, providing intermittent classroom
instruction, and facilitating school committees. Individual elementary deans
also provide staff development in their areas of expertise, coordinate school
pride projects, handle emergency preparedness, monitor student attendance,
coordinate support services for families, handle the career fair, and
coordinate the Lunch Buddy program. She noted that deans were another
resource in the building to support programs and students, without a great
expenditure. It is also an opportunity to provide internship experience for
prospective elementary principals.

Elementary Deans

Dr. Toothaker reported they had devised a process to develop a different
Mission Statement. Andy Muntz, Manager of Communications and Public
Relations, will facilitate the meetings. Mr. Muntz reported the Mission
Statement should be a very short, easily remembered, concise statement that
focuses on the core mission of the School District. Information will be
gathered from the site councils/shared decision making body in each
building by November 1st. Several statements will be presented to the Board
at the November 13th meeting with the final Mission Statement presented for
adoption at the December 18th meeting.

Mission Statement
Development

There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 9:05 p.m.

Adjournment
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information about elections, resignations, leaves and other information for certificated, classified
and administrative employees for the period ending October 3, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated, Classified and Administrative Reports.

List Attachments:
Certificated, Classified and Administrative Personnel Reports as Amended
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Authorization to Purchase Paper on Bid Awarded by Northshore School District
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Northshore School District formally awarded their district paper bid on September 12, 2000 for the 2000-01 school
year. The bid included a reference to RCW 39.34, which allows for cooperative purchasing between public agencies.
The Mukilteo School District, along with four other school districts, was named within the bid as a district interested in
cooperative purchasing. The vendor, Unisource Corporation, agreed to extend to the school districts named the pricing
and availability of all items included in their bid.

Superintendent's Recommendation:
The Superintendent supports authorization to purchase paper products from Unisource Corporation under the terms of
the bid awarded September 12, 2000 for the 2000-01 school year.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Resolution No. 2/00-01, Recertification of the 2001 Levy
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The maximum dollar amount that may be levied by any school district for maintenance and operation support is limited
by state statute. OSPI has calculated the district's maximum levy authority for 2001under RCW 84.52.0531 to be
$15,857,932. This is the maximum amount that can be certified to the county for collection in 2001.
Resolution 2/00-01 rolls back the 2001 M&O Levy from the voter approved amount of $16,900,000 to the district's
maximum levy authority of $15,857,932. The 2001 levy authority used in the 2000-01 budget was $16,000,000. The
impact of the roll back on the 2000-01 budget is estimated to be $75,000.
Levies must be certified to the county on or before November 15, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of Resolution 2/00-01, Certification of 2001 Maintenance and Operation Levy

List Attachments:
Resolution 2/00-01, Certification of 2001 Maintenance and Operation Levy
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Snohomish County Health District Dental Sealant Program
Originating Department: Elementary
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Snohomish Health District will offer their Dental Sealant Program for Horizon, Challenger and Lake Stickney
schools. The Dental Sealant Program will provide, at no charge to the selected school or family, dental sealants for all
eligible second grade children that return a positive consent form. The Dental Sealant Program brings a dental office to
the school to apply sealants for eligible children. (A sealant is a plastic paint that is applied to the chewing surface of
the molar teeth.)
The Dental Sealant Program is offered to only nine schools in Snohomish County based upon the highest proportion of
at-risk students. Risk for tooth decay is highest in schools with the largest number of children with low family
incomes, Hispanic or Native American children, recent immigrants and communities with few dental resources.
Locally, less than 35% of children in identified high-risk schools have received dental sealants. Studies of children that
have had dental sealants applied soon after molars erupt show 75% were cavity-free 15 years later, versus only 15%
when sealants were not applied.
The Dental Sealant Program provides:
Oral health education for staff
Classroom presentations for 2nd grade students
Dental sealants for 2nd grade student
Dental screen and referrals of second graders to dental providers, particularly low income families
Toothbrushes for all 2nd grade students
Materials for obtaining free Medicaid dental insurance

Superintendent's Recommendation:
The Superintendent supports participation in this program.
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List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Snohomish County Public Schools Information Cooperative Agreement for 2000-01
Originating Department:

Contact Person:

Phone:

Communications & Public Relations

Andy Muntz

356-1219

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The agreement between the Mukilteo School District and the Northwest ESD 189 continues our participation in the
Snohomish County Public Schools Information Cooperative. Members of the Cooperative meet monthly to help
improve the communications program and services of school districts in Snohomish County. The operation of the
Cooperative is supported by a fee of 25 cents per FTE based on October 1999 enrollment data. In our case, the fee
would be $3,204. The membership fee is used to conduct research on behalf of the county school districts and to
support communications programs developed by the cooperative.

Superintendent's Recommendation:
The Superintendent supports continued membership in the Snohomish County Public Schools Information
Cooperative.

List Attachments:
Agreement for Cooperative Service
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Resolution No. 4/00-01, Certifying the Lack of Unused or Underutilized School
Facilities in Neighboring Districts
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
WAC 180-25-025 (13) requires that, as a part of the State Study and Survey, districts inventory accessible unused or
underutilized school facilities in neighboring school districts, and ascertain the physical condition of such facilities. As
a part of the investigation for the completion of the Study and Survey, the Construction and Planning Department
surveyed neighboring districts, and they responded that there are no accessible unused or underutilized facilities
available.

Superintendent's Recommendation:
The Superintendent supports adoption of the resolution.

List Attachments:
Resolution No. 4/00-01, Certifying the Lack of Unused or Underutilized School Facilities in Neighboring
Districts
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Resolution No. 5/00-01, Adoption of State Study and Survey Report
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Board of Directors accepted the State Study and Survey Report at their regularly scheduled meeting on August 14,
2000. This resolution formalizes that acceptance for filing with the Office of the Superintendent of Public Instruction
and the State Board of Education.

Superintendent's Recommendation:
The Superintendent supports adoption of the resolution.

List Attachments:
Resolution No. 5/00-01, Adoption of State Study and Survey Report
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Extended Field Trip Summary
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips for the 2000-2001 school year, which have been approved during
the month of September 2000. Dates of the requested extended field trips range from October 13, 2000 to May 25,
2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of extended field trips as presented.

List Attachments:
Extended Field Trips 2000-2001 (October 9, 2000 Board Meeting)
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Resolution No. 1/00-01, Academic Achievement of All Secondary Students
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
As was discussed at the September 25th Regular Board meeting, a revised version of Resolution No. 1/00-01 is
presented for Board consideration.

Superintendent's Recommendation:
The Superintendent supports adoption of Resolution No. 1/00-01, Academic Achievement of All Secondary Students

List Attachments:
Resolution 1/00-01, Academic Achievement of All Secondary Students
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: WASL Scores and Implications - Part 3
Originating Department: Assessment

Contact Person: Don Schmitz

Phone: 356-1218

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
WASL Gender Differences will compare male and female performance on the WASL. It will include 3-year trends for
Washington State and a comparison of MSD 2000 results to state results.
Male/female scores were very similar in math in state and district results
The most pronounced difference was in writing where females scored higher than males by a large margin
Females also scored higher than males in reading at all grade levels in the state and district and in most levels in
listening
District results are similar to state trends

Superintendent's Recommendation:

List Attachments:
Powerpoint Presentation
Draft Letter to 5th Grade Parents
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Resolution No. 3/00-01, Supporting Initiative 728, the K-12 2000 Initiative
Originating Department: Board

Contact Person: Geoff Short

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Short asked that this be included for Board consideration.

Superintendent's Recommendation:

List Attachments:
Resolution No. 3/00-01, Supporting Initiative 728, the K-12 2000 Initiative
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: National School Boards Association Affiliation
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit asked last fall that this be included for Board consideration. The billing for 2000-01 has not yet been
received. The National Affliate Enrollment fees for 1999-2000, for 13,000 students, were $3,400.

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 9, 2000

Item Title: Connections with Youth Conference
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Schwab will report on the Connecting with Youth conference held in Everett on September 29th.

Superintendent's Recommendation:

List Attachments:
Bullying in Schools Report by Fred Poss dated June 5, 2000
Board Policy 5025 - Sexual Harassment/Employee Policy
Procedure 5025- Sexual Harassment/Employee Procedures
Policy 3445 - Sexual Harassment/Student Policy
Procedure 3445 - Sexual Harassment/Student Procedures
Board Policy 2020 - Cultural Diversity Code of Conduct
Excerpt for Student Rights and Responsibilities Handbook Section on Exception Misconduct on Physical or
Verbal Harassment
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information about elections, resignations, leaves and other information for certificated and
classified employees for the period ending October 17, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated and Classified Reports.

List Attachments:
Certificated and Classified Personnel Reports
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Minimum Basic Education Requirement Compliance Form (SPI Form 1497)
Originating Department: Teaching &
Learning

Contact Person: Marci
Larsen

Phone: 3561202

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Attached is the Minimum Basic Education Requirement Compliance form (Form SPI 1497). This two-page form
replaces the 23-page Application for Entitlement to Basic Education Funding (Form SPI M-808). Reporting on Form
SPI 1497 gives assurance to the State Board of Education that school districts are in compliance with the minimum
requirements of the Basic Education Act.
For the purposes of this report, on Page 2 the early release day count does not include waiver, conference or LID days.
On the next question, waiver days are considered contracted non-school days. (High School, Middle School and
Elementary - October 30; Middle School only - January 29.)

Superintendent's Recommendation:
The Superintendent supports submission of this form.

List Attachments:
Minimum Basic Education Requirement Compliance Form (SPI Form 1497)
Page 1
Page 2
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Safe and Drug-Free Schools Cooperative
Originating Department: Secondary
Operations

Contact Person: Paula
Martin

Phone: 3561293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The annual Safe and Drug-Free Grant Agreement is submitted for approval by the Board. This $27,701 grant is added
to local funds and state Drug Omnibus Grant funds to fund payment of Intervention Specialists in our Middle and
High Schools. In addition, these funds will be used in our Lunch Buddy and Mentorship programs, as well as events in
middle and high schools to address substance abuse prevention programs/activities, and violence prevention.

Superintendent's Recommendation:
The Superintendent supports participating in this program.

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Equipment Donations
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Columbia Athletic Club in Mill Creek, WA, has donated four pieces of nautilus equipment for the weight training
room at Mariner High School. Value is worth $12,000.
Mukilteo School District agrees to:
1. Accept ownership of the above-described equipment.
2. Accept responsibility for the installation, operation and maintenance of the above-described equipment.
3. Hold the donating organization harmless from any claim or lawsuit arising from any damages caused by or from
the use of said equipment.
4. Keep the above described items at the specific school where the equipment was donated for a period of no less
than ten (10) years, or until the equipment is no longer usable, whichever is shorter.

Superintendent's Recommendation:
The Superintendent supports acceptance of the donations as presented.

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Update on District Goal Activities
Originating Department: Teaching &
Learning

Contact Person: Marci
Larsen

Phone: 3561202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Explorer Middle School staff will share how the writing process is taught at their school, and how this prepares
students for meeting the standard in writing on the WASL.
A. Student Learning
Provide resources and programs to ensure that all students attain grade level skills and meet or exceed standard as
measured by the Washington Assessment of Student Learning (WASL).

Superintendent's Recommendation:

List Attachments:
Powerpoint Show
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Proposed Revision to Board Policy 1420 - Agenda
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit asked that these revisions be presented for consideration.

Superintendent's Recommendation:

List Attachments:
Proposed Revisions to Board Policy 1420 - Agenda
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Teacher Expectations and Student Performance
Originating Department: Supt/Board

Contact Person: Gary Toothaker

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A discussion will be held on the Harvard Educational Review Article entitled, "Student Social Class and Teacher
Expectations: The Self-Fulfilling Prophecy in Ghetto Education. Copies are available at the District Office.

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Alternative National Organizations
Originating Department: Supt/Board

Contact Person: Gary Toothaker

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Following the discussion at the October 9th Board meeting concerning National School Boards Association Affliation,
the following other national organizations exist:
Association for Supervision and Curriculum Development (ASCD)
American Educational Research Association (AERA)

Superintendent's Recommendation:

List Attachments:
Association for Supervision and Curriculum Development (ASCD)
American Educational Research Association (AERA)
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: October 23, 2000

Item Title: Performance Pay for Superintendent
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A discussion will be held on performance pay for the Superintendent.

Superintendent's Recommendation:

List Attachments:
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School Board Dialogue

School Board Dialogue
Olivia Park Elementary
November 13, 2000
5:00 p.m.
1. Welcome and Introductions- Karen Skaare, Principal
2. Dialogue- Olivia Park Staff, facilitated by Jeff McCormick, Dean of Students
Environment- One focus of the bond was school safety. Would you share with us some of the ways
this money will be used to address the Board focus area, "maintain and equip schools in a manner
that increases safety and security for staff and students?"
Student Learning and Environment- Would you help us brainstorm some ideas about how to better
communicate between the elementary school and middle school vis-à-vis our students successfully
transitioning from elementary to middle school?
Student Learning- As parents, what kinds of information from your child’s school and district do
you find most helpful in understanding the state standards and everyone’s role in meeting those
challenges?
3. Question from the Board: The Board is interested in examples of strategies/interventions for students who
have not met standards on the 4th grade WASL. What impact does meeting/not meeting standards have
on the school community?
4. Closing
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Draft Minutes -- October 9, 2000

Mukilteo School District No. 6
Regular Board Meeting of October 9, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Harbour Pointe Middle School to order with Mr. Laverty, Mrs. Schwab and
Mr. Short present.
The Board participated in a school dialogue with members of the staff and
parents at Harbour Pointe Middle School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:37 p.m. Mr. Miller and Miss
Zhou joined the meeting at this time. There was an audience of
approximately 20.

Reconvene

Mr. Laverty led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions. The
minutes of the Regular Meetings of September 11 and 25, 2000, were
approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. Dr. Toothaker noted
that the Personnel Report had been amended.

Review of Agenda

Sam Frank, Mariner student, spoke about improving the process for
enrollment projections and that the students who met with Mr. Woldeit and
Dr. Toothaker at Mariner did not represent her issues. She was surprised that
she could not attend the meeting and requested another meeting. Dr.
Toothaker responded that Mariner Principal Tracy VanWinkle was requested
to select a representative group. She determined that all elected class and
ASB officers would best serve this purpose.

Communications to
the Board:
Audience Members

Dr. Toothaker shared information concerning the recent staffing reductions at Superintendent’s
Mariner. He had previously met with Sam Frank and shared important
Report
information. He and Mr. Woldeit had met with 25-30 students in an
opportunity to speak to the issues, clarify roles and explain the procedure
that was followed. The students heard that the Board sets policy and the
Superintendent is responsible for the management of the school district. The
student leaders responded respectfully to answers they did not necessarily
agree with.
Dr. Toothaker had also met with other staff from Mariner. One staff member
came in with the Association President and they had a long, detailed
discussion. They did not necessarily agree, but both left better informed. Dr.
Toothaker learned of some serious communication problems. He had met
with another staff member who presented concerns in writing. The data had
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been put together quickly, so not all issues were included on the list. In
addition to their discussion, Dr. Toothaker requested to be able to respond to
each item in writing. Some of the issues raised were student movement,
Becca Bill students, ESL students, special education population and upperlevel course opportunities. He noted the conversation yielded some important
information. He was able to share that the direction of the Board was to
move away from the 'cookie cutter' approach to schools and to make each
school serve the needs of its constituency and not to offer classes simply
because another school offered them. He noted the question was where is the
line drawn between needs and fiscal responsibility. Mariner has many
categorical programs, but funding is at the mercy of the state and federal
government. Mariner is also provided with higher levels of resources per
student from the District than Kamiak because of the challenges the school
faces. Another concept, expectations for student achievement in the
classroom, was also discussed. Teachers need high expectations for all
students. The problem is much bigger and broader than simple resource
allocation; a review of actual learning going on in the classroom was needed.
Mr. Laverty asked if there were strategies to encourage student attendance at
the high school level. Dr. Toothaker responded that there are no simple
answers and the larger question was what are we going to do to make our
high schools meet the challenges of the Essential Learnings. Mr. Short asked
if there was a better model for estimating enrollment. Dr. Toothaker
responded that they were always refining the method. There was a 46student increase at Mariner, which sounds good. However, he noted that
after 20 consecutive days of absence, a student must be dropped. The
October count took place on the 18th school day this year. Last year, the
October count took place after the 20th day and therefore there was not an
enrollment increase at Mariner. Dr. Toothaker noted that enrollment was up
in the District in comparison to the budget and to last year. The projection
model was only off 191 students District-wide. He noted that projections to
the specific grade level or school were much harder to predict.
Mr. Woldeit noted that a Cascade High School student had been attacked
close to the District boundary. Dr. Toothaker responded that parents would
be alerted about being more vigilant about safety.
Mr. Short and Mr. Laverty plan to attend the Washington State School
Directors Association Board meeting in Spokane. Dr. Toothaker noted that
he probably would not attend. He was planning to attend the
Technology+Learning Conference held on October 24-29, 2000, in Denver.
Other upcoming events were the Washington Alliance for Better Schools
meeting on November 15th in Tukwila. They will showcase some exemplary
programs, which are part of the work of the Alliance.
The previous day Dr. Toothaker participated in a workshop presented by
Smart Tools Academy with over 1,900 principals and superintendents
attending. He invited Board members to attend a Smart Tools Academy
presentation on November 8th at SeaTac.
Dr. Toothaker reported that John Warner from Boeing had been kind enough
to meet with members of staff. Mr. Warner is very active in the Partnership
for Learning. He visited Challenger Elementary, saw the breakfast program,
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science classroom, extended day program, Accelerated Reader program and
was shown the District's macro evaluation data. He invited staff to submit a
proposal for funding. It was noted that Mr. Warner was particularly
interested in science and a portion of the proposal may be written to enhance
science instruction.
The Shared Decision Making meeting to elect parents to District Standing
committees was held the previous week. Eighteen parents participated. Dr.
Toothaker expressed concern about the effectiveness of the process.
Mr. Woldeit announced that youth forums would be held throughout the
county between October 23 and 30th to give local community leaders and
policy makers the opportunity to hear about the challenges facing youth. The
South County forum will be held on Monday, October 30th in Edmonds. A
countywide summit is scheduled for November 15th in Everett.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
amended.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report as amended - (8) elections, (113)
Co-curricular Elections and (5) informational items.

Certificated
Personnel Report

2. Classified Personnel Report as amended - (24) elections, (7)
resignations, (3) transfers, (7) informational items, and (260)
extra-curricular elections.

Classified
Personnel Report

3. Administrative Personnel Report - Retirement of Frank Foster
effective January 1, 2001.

Administrative
Personnel Report

B. Authorization to Purchase Paper on Bid Awarded by Northshore
School District

Auth to Purchase
Paper on Bid

C. Resolution No. 2/00-01, Recertification of 2001 Levy

Res No. 2/00-01

D. Snohomish County Health District Dental Sealant Program

Sno County Dental
Sealant Program

E. Snohomish County Public Schools Information Cooperative
Agreement for 2000-01

Public Schools Info
Cooperative

F. Resolution No. 4/00-01, Certifying the Lack of Unused or
Underutilized School Facilities in Neighboring Districts

Res No. 4/00-01

G. Resolution No. 5/00-01, Adoption of State Study and Survey Report

Res No. 5/00-01
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H. Extended Field Trip Summary
I. Payment of Bills and Payroll

Field Trip
Summary
Payment of Bills
and Payroll

General Fund - $517,054.12
General Fund - $177,912.92
General Fund - $289,125.70
General Fund - $9,727.01
General Fund - $391,765.32
General Fund - $351,061.61
General Fund - $10,600.00
Capital Projects Fund - $119.40
Capital Projects Fund - $37,193.42
Capital Projects Fund - $55,429.99
Capital Projects Fund - $273,169.38
ASB Fund - $4,789.50
ASB Fund - $31,534.38
ASB Fund - $21,297.63
ASB Fund - $23,378.91
ASB Fund - $104,849.75
ASB Fund - $7,707.02
Payroll - $1,707.97
Payroll - $376,324.71
Payroll - $1,252,578.83
Payroll - $186,726.46
Payroll - $4,284,907.85
Agenda Items for Board Decision

Agenda Items for
Board Decision

Dr. Toothaker supported the resolution and appreciated the commitment
made to meet the challenge that lies ahead. Mr. Miller moved to adopt
Resolution No. 1/00-01, Academic Achievement for All Secondary Students.
All Directors voted yes. Motion carried.

Resolution No.
1/00-01, Academic
Achievement for
All Secondary
Students

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Don Schmitz, Director of Assessment and Technology, presented the WASL
scores by gender and ethnicity. He noted male/female scores were very
similar in math in state and district results. The most pronounced difference
was in writing, where females scored higher than males by a large margin
(16-22 points). Females also scored higher than males in reading at all grade
levels in the state and district, and in most levels in listening. Ethnic groups
are making the same gains as the students as a whole. Questions were asked
about how the state was analyzing the data, what the gender difference in
writing meant to our District, and whether it was just the test or if there were
other factors that affect results.

WASL Scores and
Implications - Part
3

Mr. Short announced that Initiative 728, the K-12 2000 Initiative, would be
on the November ballot. The Initiative provides that School Boards, which
are accountable to their local constituencies, have the option of determining

Resolution No.
3/00-01, Supporting
Initiative 728, the

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/00_10_09Minutes.html[10/16/2014 10:54:30 AM]

Draft Minutes -- October 9, 2000

where to spend the funds. Funding would come from existing State surplus
funds and would require no new taxes, with no supplanting of existing
education funds. The initiative calls for a portion of the surplus to be
earmarked each year until funding is at 90% of the national spending per
student. The long-term goal should be to have class sizes of no more than 18
in kindergarten to 4th grade. He asked for Board input about placing this on
the next agenda for decision.

K-12 2000
Initiative

Mr. Woldeit responded that there are a number of other initiatives on the
ballot as well and wondered if resolutions should be entertained on all. Mr.
Short stated he chose the least controversial and most influential measure.
Mrs. Schwab expressed concern with setting a precedent. Mr. Laverty
though it was reasonable to consider a resolution on the issue. Mr. Miller
noted this was by far the least controversial initiative and would have the
greatest impact on students. He asked Mr. Poss to review the item. Mr.
Laverty was not worried about a precedent being set.
A discussion was held on the draft letter to 5th grade parents contained with
the WASL information. Mr. Woldeit thought it was a great letter and
suggested printing it in as many languages as necessary for non-English
reading parents. Mrs. Schwab suggested placing phone numbers on the letter
where people can call to stay involved and to note the parent involvement
ideas and other parent help contained on the web site.

Draft Letter to 5th
Grade Parents

Mr. Woldeit reported that the Board had voted last year to align themselves
National School
again as a National Affiliate of the National School Board's Association. Mr. Boards Association
Miller stated that he received zero benefit, noting that the NSBA pays for
Affiliation
lobbyists that don't accomplish much in Washington. Mr. Short was in favor
of membership with NSBA, noting that Mukilteo School District is one, tiny
element that doesn't have an effective voice by itself. He felt a fee of $3,500
toward national legislation lobbying was a very small amount to lobby for
principles we hold. He didn't know of a better organization. Mrs. Schwab
expressed ambivalence because she didn’t know how effective the lobbying
had been. Mr. Laverty had attended a WSSDA meeting with a NSBA
lobbyist who was lobbying for increased educational funding. He noted that
it would be hard to gather data on the effectiveness of lobbying, and that this
organization represented the nature of how our democratic system works. He
didn't have time to follow all the legislation or research on the latest best
practices. He thought that $3,500 was a reasonable amount. Miss Zhou
thought it was good to be affiliated with a national organization. She noted
that many states don’t even know where Mukilteo is, and it was great to be
represented on a national level. Mr. Short asked the administration to provide
information about the effectiveness of their lobbying activities. Dr.
Toothaker responded that he would gather information about alternative
organizations.
Mrs. Schwab had attended a conference in Everett on Connecting with
Connecting with
Youth. Topics such as isolation, taunting and bullying and the media-created Youth, Depression,
indifference to violence were discussed. It was noted that schools were not to ...
blame, but were key players in providing assistance. Other students are some
of the best resources for students. She recommended a review of Board
policies and the Student Rights and Responsibilities Handbook to be sure all
aspects were addressed. Fred Poss, Deputy Superintendent, reported that
students have been suspended for harassment and bullying. The Student
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Rights and Responsibilities Handbook placed an extra focus on bullying by
including it under Exceptional Misconduct. They were proceeding to fulfill
all the recommendations in the June 5th Bullying in Schools Report. Mrs.
Schwab reported that the Attorney General had said much of the violence is
from kids who were taunted. The Attorney General has assembled a task
force that goes to schools to tell students about taunting. They also have a
movie to show and will bring in psychologists to manage the effects of the
film.
The Board recessed into Closed Session at 8:22 p.m. for the purposes of
discussing collective bargaining matters.

Closed Session

The Board recessed into Executive Session at 9:00 p.m. for the purposes of
discussing personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:15 p.m.

Reconvene

There was no further business. There were no objections to the motion and
the meeting adjourned at 9:15 p.m.

Adjournment
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Mukilteo School District No. 6
Regular Board Meeting of October 23, 2000
At 4:41 p.m. president of the Board Ron Woldeit called the Board meeting
to order with Mrs. Schwab, Mr. Short, Miss Zhou and Miss Fridell present.

Call to Order

The Board participated in a work session on secondary reinvention. Wayne
Work Session:
Sweeney, ESD, presented information on what tomorrow’s high school could Secondary
look like to prepare students for employment and for life-long learning. Mr.
Reinvention
Laverty joined the meeting during the presentation.
The Board recessed at 6:20 p.m.

Recess

At 6:40 p.m., the Board reconvened into Regular Session. There was an
audience of approximately 25.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mr. Woldeit asked for changes to the agenda. Dr. Toothaker noted that there
would be no Executive Session.

Review of Agenda

Shirley Andrews, MEA President, read the letter she received from the
Board, followed by the MEA Executive Board's response. She stated the
Executive Board wholeheartedly endorsed open communication, and the
School Board would accomplish more by hearing the concerns expressed.
The actions of parents and staff were independent of the MEA. Mrs.
Andrews stated she tried to maintain professional integrity and has always
believed solutions could be found through discussion. The teachers at
Mariner want change, not rhetoric.

Communications to
the Board:
Audience Members

Student Director
Miss Zhou stated that the previous week at Kamiak was Homecoming and
the DramaFest was recently held. Miss Fridell noted that Mariner also had its Reports
Homecoming and the first issue of the school newspaper was out. Students at
Mariner met with Senator Slade Gorton that day about school safety and his
plans for education. Dr. Toothaker noted that the students were perceptive
and direct in their questions for Senator Gorton.
Mr. Laverty reported that the Washington State School Directors Association
(WSSDA) had prepared a preliminary 2001 budget which included a dues
increase.

Board Reports

Mr. Miller joined the meeting at this time.

Mr. Miller Arrived

Mr. Woldeit asked how the budget and dues increase were decided upon.
Mr. Laverty responded that generally one Board member voiced the wishes
of the Board at the annual WSSDA meeting. Mr. Woldeit noted several
inefficiencies by WSSDA, such as mailing items when they could be
available on-line, and using large envelopes for items that could be mailed in
smaller, less postage required envelopes. Mr. Laverty noted that WSSDA has
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had a cost consultant working with them for the last three years and much of
the printing has been reduced. WSSDA admits they still have a way to go.
Mr. Woldeit asked that this be placed on the November 13th agenda for
decision.
Mr. Short reported that the initiatives would determine the outcome of many
issues. He also attended the presentation by Slade Gorton and thought the
students were attentive, asked insightful questions, and the event provided a
great opportunity for students to witness someone in the political arena firsthand.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as presented.
Mr. Miller wanted to be sure to thank the Columbia Athletic Club for their
generous donation.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report - (5) informational items.

Certificated
Personnel Report

2. Classified Personnel Report - (4) elections, (1) resignation, (4)
informational items, (3) extra-curricular elections, (4) extracurricular resignations

Classified
Personnel Report

B. Minimum Basic Education Requirement Compliance Form (SPI Form
1497) which replaces the Basic Education Allocation Report (M-808)

Minimum Basic
Education
Requirement
Compliance

C. Safe and Drug Free Schools Cooperative, grant amount of $27,701
used to help fund intervention specialists in the middle and high
schools, Lunch Buddy and Mentorship programs, and other events in
the middle and high schools to address substance abuse prevention
programs, activities and violence prevention.

Safe and Drug Free
Schools
Cooperative

D. Equipment Donations: four pieces of nautilus equipment donated by
Columbia Athletic Club in Mill Creek to Mariner High School.

Equipment
Donations

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Dr. Marci Larsen, Executive Director of Teaching and Learning, reported
that the presentation would be on student writing. Mark Flotlin, Principal at
Explorer, noted that while Explorer students score well on tests compared to
schools of similar demographics, the teachers were disappointed students
didn’t do even better. Mary Beth Crowder-Meier, Holly Van Eaton and
Abbey Crooks, teachers at Explorer, prepared a presentation on the writing
process. They noted that students needed an organizer to get their thoughts
on paper. The process that was used to help students do this was then
explained.
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Mr. Woldeit presented proposed revisions to Board Policy 1420 - Agenda,
Proposed Revision
noting that how additional items are placed on the agenda, the purpose of the To Board Policy
Consent Agenda, and that public testimony is not required on initial
1420 - Agenda
discussion items have not been addressed in policy. Concerning the proposed
revision, Dr. Toothaker stated it would be wise to cite the statute, but not to
quote only a portion of it. He was also concerned about the power of the
Board President addressed in the statement "Public testimony on initial
discussion items is not required, but possible at the discretion of the
President," noting, however, that the full Board could counter-act the action
of the Board President. Mr. Woldeit stated there were certain times the
Board President would want to ask a question of an audience member. Mrs.
Schwab suggested it could be at the discretion of the Board. Mr. Woldeit
replied that the President managed the meeting. Mr. Miller concurred with
Mrs. Schwab and asked Mr. Woldeit for his reasoning. Mr. Woldeit
responded that this was his experience, and these viewpoints have been
exercised but not put into policy.
Mr. Woldeit began the discussion on the article, "Harvard Educational
Review Classic: Student Social Class and Teacher Expectations: The SelfFulfilling Prophecy in Ghetto Education," which was originally published
thirty years ago. He asked if how a teacher stratifies the classroom was
included in their evaluation. Dr. Toothaker responded that it was not part of
the formal evaluation, but the topic might come up during discussion. Dr.
Toothaker continued that there are ways to help teachers become more aware
of how their expectations affect student outcomes, noting the teacher
handbook created by Phi Delta Kappa. Teachers shouldn't stifle expectations
of student achievement based on outward appearance or other factors.
Teachers and administrators need to be aware of what expectations can
accomplish. Mr. Miller asked how such expectations were corrected when a
teacher didn't know it was happening. Dr. Toothaker responded that this was
addressed in the handbook. Mr. Miller asked how the needs of slower
learners are balanced with the needs of faster learners, noting that all students
need to be challenged. Dr. Toothaker noted it was a balancing act. Dr.
Toothaker stated that another reason he distributed this article was the
situation at Mariner High School, noting that the issues of equity, color and
class can be addressed. The training had not yet been started, but these items
were being addressed in some form, but not in terms of teacher expectations
of student achievement. Mrs. Schwab noted that student weighting was not
effective in Seattle. She had taken a class the previous weekend and learned
that raising every teacher's salary did not work to attract teachers to needier,
urban schools.

Teacher
Expectations and
Student
Performance

Mr. Woldeit stated that at the last Board meeting, the Board discussed the
National School Boards Association (NSBA). Dr. Toothaker reported that
other national organizations focusing on educational issues include
Association for Supervision and Curriculum Development (ASCD) and
American Educational Research Association (AERA). Mr. Laverty asked if
ASCD was a professional organization. Dr. Toothaker responded
affirmatively, noting that it focuses on teaching and learning, and
professional development. AERA focuses on quality educational research
and is more of a researcher's association.

Alternative
National
Organizations

Mr. Short had looked at both web sites. AERA didn’t meet his desires for a
national organization. He could be very happy with ASCD, although it was a
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little narrower in focus than NSBA. After reviewing the web sites, he came
back to the original need to have a link with a national organization with ties
to school boards that has access to some of the best research and techniques.
He had viewed the Education and Talking Points portion of NSBA’s website
on how to approach individual legislators and found it very helpful on how
to influence elected representatives on important issues. He believed NSBA
was well worth the investment.
Mr. Miller stated that the few times he had tried to use NSBA, he was
disappointed. He attempted to contact them concerning the summer feeding
program and received no response. He did receive a response from WSSDA.
He noted that it was not a big expense, but wondered if the money was being
well spent. If Board members were using it as a resource, then it was a
valuable tool, but if Board members had to dig to find out what NSBA did
for them, it was not worth the investment.
Mr. Short responded that he had found information about voucher programs
and mission statement development that was useful. The Board had asked
Dr. Toothaker to bring back alternatives, and based on what he had seen so
far, NSBA was the best. Mrs. Schwab noted there was some value in
belonging to a larger organization that represents all school boards. She
viewed membership as a positive. Mr. Laverty stated he had found value in
the conferences and training. Part of the value was hearing what others
districts were struggling with and ideas on how to deal with issues that could
be useful. He noted that membership was voluntary and that he believed
voluntary status would also come for WSSDA. Mr. Woldeit hoped NSBA
would come down to the "kid level" instead of staying at the political level.
Dr. Toothaker noted the Board stipulation last year that further discussion
was necessary prior to joining again this year.
Mr. Woldeit reported that the Board had asked Mr. Short and himself to
Performance Pay
discuss remuneration with Dr. Toothaker. After these discussions, they
for Superintendent
concluded that it was not Mr. Short or Mr. Woldeit’s role to decide the
specific items for performance pay. He noted there was an interest, but first
additional language needed to be placed in Dr. Toothaker's contract. Then the
Board needed to act on how it wishes to effect that clause. He noted there
was no provision currently in Dr. Toothaker's contract for "above and
beyond." Mr. Laverty wanted to see other research that exists to hopefully
forewarn of problem areas and to provide a basis from which to work. Mr.
Woldeit requested Board direction. The consensus was that Mr. Miller would
work with Dr. Toothaker to prepare the paragraph to add to his contract, and
in the meantime, research would be done. Mr. Woldeit noted that adding the
paragraph to Dr. Toothaker's contract did not mean that those provisions
would have to be invoked. Following this addition, the specific areas to be
considered for additional remuneration would be determined and what that
remuneration would be. A legal opinion will be received prior to bringing
the paragraph to the Board for approval. Dr. Toothaker will present current
best practices on the subject.
There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 8:40 p.m.

Adjournment
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Mukilteo School District No. 6
Special Board Meeting of November 1, 2000
Call to Order: At 4:05 p.m. president of the Board Ron Woldeit called the Special Board meeting to order with Mr.
Laverty, Mrs. Schwab, Mr. Short and Mr. Miller present.
Review of Agenda: Mr. Woldeit asked for revisions to the Board agenda. Mr. Laverty asked to add a brief Board
report. Dr. Toothaker requested that the selection of engineers be postponed to a future meeting. There were no
objections to these changes.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Board Reports: Mr. Laverty reported that Verizon had the privilege of having 25 Mariner High School students in their
department that day for a job shadow.
Mrs. Schwab reported that she and Mr. Laverty had attended a student forum at Edmonds School District about issues
important to students. Many of those students would be at the November 15th county-wide forum and she
recommended attendance.
Mr. Woldeit noted that a Secondary Reinvention group was being formed and one or two Board members were
requested to participate. Mrs. Schwab, Mr. Short, Mr. Miller and Mr. Laverty all expressed interest. Mr. Woldeit stated
that a decision would be made at the next Board meeting.
Mrs. Schwab had a question about the committee meeting regarding the athletic fields at Kamiak. Debbie Fulton,
Executive Director of District Services, responded that she had met once with the committee. The committee wanted
more information about different field types and requested that an engineer work with them to help determine the best
field type given the site and potential usage.
Agenda Items for Board Discussion - Update on Bond Projects: Debbie Truax, Manager of Technology
Implementation, provided background on technology in the District. The mission of the technology portion of the bond
is to update critically aging technology in the District, from teacher desktops to network infrastructure. Decisions have
been made about hardware and software. Dell has been chosen for hardware and Microsoft Office Premium Suite for
software. Part of the tasks ahead include helping schools develop a vision and plan for implementing new technology
in their building, creating suitable staff development components for rollout, staff support and on-going training, and
supporting staff so they will be able to reach for higher goals. Staff must first learn how to use technology before being
able to teach students. They must also learn how to integrate technology into curriculum based projects.
Mrs. Truax continued by stating the goals for the next three years. During the first year, ten computers will be placed
in each library, a computer for each teacher, and the labs will be upgraded. Mr. Woldeit asked who would do the
installation. Mrs. Truax responded that installation would be contracted out with the District's repair technicians on
site. Mr. Woldeit suggested using the students in the Microsoft program. Mrs. Truax will research this option.
Years 2 and 3 will be used to develop more school-based technology solutions. Mr. Miller asked if the administration's
computers would be updated. Mrs. Truax responded that there was some funding available and this would be done as
time permitted, generally in Year 2 or 3.
Mr. Laverty asked if wireless LANs were being considered. Mrs. Truax responded that the current wireless technology
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was ten times slower than wired, but that the speed should improve in the future.
Ms. Fulton then reported on the construction projects noting that the Mariner and new elementary projects were close
to being ready for schematic design.
At Mariner, the hope for the project was to improve the school as a community asset and enhance the learning
environment. The building will be painted and bandroom constructed as part of the whole project. Ms. Fulton noted
that the band parents were happy about the enhanced design available by waiting to be included with the remodel and
new construction. Storage on the west end (street front side) of the building will be relocated and a new entrance
created to enhance street appeal. The new bandroom will be placed in this area to provide easy access for band
students. Classrooms will be designed in clusters with at least one classroom with a removable wall. At least one
classroom will be designed with space for projects, cooking, arts and crafts, etc. to provide flexibility in instructional
delivery. Students at Mariner really like the light in the building and were concerned about creating areas where
students can gather. The science classrooms are an asset and value will be added to what was already there.
In response to a question by Mr. Miller, Ms. Fulton stated that one new lighted field would be added at Mariner. It will
likely be located near the fire station, behind the current portables. Mr. Laverty asked about other areas potentially
needing remodeling such as the locker rooms and cafeteria. Ms. Fulton responded that the only other rooms that were
included in the bond are rooms impacted by the move or remodel.
Mr. Miller asked about the prior plans to utilize the sundeck space. Ms. Fulton responded that remodeling that space
would incur many costs including new seismic and other new code requirements. It would also block the light. Mrs.
Schwab had heard concern expressed by the science teachers about lack of light in their rooms. Ms. Fulton responded
that there was not natural light in the science rooms, but they were such large rooms, it was a trade off. Ms. Fulton also
noted that the location of The Dock was not yet decided.
Regarding the Kamiak bandroom, Ms. Fulton reported that the ed spec committee had met three or four times. The
project has a very aggressive timeline to be completed prior to the start of school. A full conditional use permit process
will have to be followed, although the City of Mukilteo has agreed to allow this to run concurrently with the building
permit process. She noted that Snohomish County would not allow these to run concurrently for the new elementary
project.
Mr. Miller relayed the concerns expressed by the Citizen’s Bond Issue Review Committee. That group met for first
time the previous Thursday, and he complimented Ms. Fulton on the meeting. All of the committee members present
were concerned that it was political suicide to build the Kamiak bandroom and practice field before the bandroom was
completed at Mariner. The Committee members expressed the need for a huge communications effort to explain why
the projects were being completed in the order they were.
Regarding the new elementary school, Ms. Fulton reported that the ed spec committee had met eight times in August.
The committee was excited about how the facility could improve education for students and wanted to create a special
place for children. Ms. Fulton noted that 66% of the students at Lake Stickney were on free or reduced lunch, and the
school has a high turnover rate. It was very important that the various rooms in the building were easy to find and
good signage was vital.
Cheryl Boze, Principal at Lake Stickney, stated that one of the core beliefs driving the project was that school belongs
to the community. The school should be built to maximize both school and community use. The grounds will serve as
a park area for the community. The plan was to build the building with one side for instructional use and one side for
community use, including a parent center. During the school day, the entire facility would be in use, but would have
the option of closing off the classroom side for evening and weekend use. The community side would also house the
gym and a multi-purpose room. She noted that it was beneficial to have two spaces for use during the school day for
lunch and instructional purposes. The hope is to offer extended day programs to meet academic and other needs, and
to provide space for after school child care.
Ms. Fulton noted that the concept for this building provided the same flexibility as the Mariner project. It would be
built in pods and have small spaces for one-on-one instruction. Students at this school use special services frequently
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and need additional small spaces.
Mr. Woldeit asked about sewer services. Ms. Fulton responded that she had been told there was sewer available at the
lot. Ms. Fulton reviewed the site for the new elementary school. The County has said there can be no vehicular access
off Gibson Road. There are wetlands located in the middle of the site. A 25-foot buffer around the wetlands will be
required and may be increased to 50 feet. There will be extensive grade work. Ms. Fulton noted that the timeline was
to have the building completed by July 2003. If the project were delayed much longer, the earthwork would have to be
completed during the rainy season and would be much more expensive. The Conditional Use Permit process was six
months, followed by the county building process. Ms. Boze noted that the architect had developed at least three
concepts that were workable on this site. Ms. Fulton noted that when the project was first discussed in 1997, they were
told an elementary school could be constructed for $13 to $16 million. There were $13M in bond funds. Given the site
work and inflation, the project would cost closer to $16M. It will be a two-story school.
Carolyn Webb, Executive Director of Business Services, reviewed the estimated resources from the bond and match
funds. She noted there should be approximately $2M remaining from bond projects and matching funds of
approximately $500,000. Mitigation fees are currently $2.1M, and according to counsel, can be used for the Mariner
project thus freeing up some bond funds for other uses. Overall, she estimated there was approximately $5.1M to direct
to other projects.
Adjournment: Mr. Laverty moved to adjourn. There were no objections and the meeting adjourned at 5:30 p.m.
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for certificated,
classified and administrative employees for the period ending November 7, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated, Classified and Administrative Reports.

List Attachments:
Certificated, Classified and Administrative Personnel Reports
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Interdistrict Agreements with Sno Isle Skills Center
Originating Department: Skills Center

Contact Person: Steve Burch

Phone: 348-2220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Each year the District has entered into interdistrict agreements with Sno-Isle non-cooperative member schools to
provide technical education services in compliance with the 1998-2008 contractual Agreement for the financing and
operation of Sno-Isle Skills Center between Mukilteo School District No. 6, the host district, and the following
districts:
Northshore School District No. 417, King County
Shoreline School District No. 412, King County
Stanwood School District No. 401, Snohomish County
(The 14 Cooperative Districts [Arlington, Darrington, Edmonds, Everett, Granite Falls, Lake Stevens, Lakewood,
Marysville, Monroe, Mukilteo, Skykomish, Snohomish, South Whidbey, and Sultan] were approved by the Mukilteo
School District Board in October of 1998 for a ten-year period from 1998 to 2008.)

Superintendent's Recommendation:
The Superintendent supports approval for continued participation for the 2000-2001 school year between the three
Districts, Mukilteo School District, and Sno-Isle Skills Center.

List Attachments:
Sample Interdistrict Agreement

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/InterDist_BriefingPaper.html[10/16/2014 10:54:32 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Application For Funding Tobacco Prevention Services and Assurance Agreement Form
Originating Department: Operations

Contact Person: Paula Martin

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This new grant from the State of Washington is disbursed to Mukilteo Schools based on our grades 5-9 FTE count, and
is in the amount of $17,743. It funds programs and activities to prevent tobacco use in that age group. As part of the
assurances, our District will continue to participate in the Washington State Survey of Adolescent Health Behavior,
develop a tobacco prevention plan which involves parents, the community, teachers, youth, and area agencies.

Superintendent's Recommendation:
The Superintendent supports participation in this program.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Appointment of Engineers for Field Bond Projects
Originating Department: DSSC

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Kamiak Field Committee met in October and requested more information about artificial turf products currently
on the market and installed in the Pacific Northwest. In order to provide information without bias toward one surface
or another, it was recommended that the District appoint a design team with experience in designing a variety of
surfaces to research and design the practice field.
D.A. Hogan and Associates, Seattle, are specialists in the design of outdoor athletic fields. They have experience in
designing over 100 natural turf sports fields including the Henry Merlo Soccer Field at the University of Portland and
Safeco Field for the Seattle Mariners. They have designed more than 50 running tracks including all types of
rubberized surfacing and over 50 synthetic field turf fields including Astroturf and all types of the new soccer friendly
infilled systems. They designed the field at Goddard Stadium, and the softball and utility field at Mariner High School.
Given the District's desire to implement design standards and maintenance protocols for new and renovated fields, and
the additional complication of scheduling and coordinating field work with play activities, it is further recommended
that the District appoint D.A. Hogan and Associates for the master planning and design work for the remaining bond
field projects.

Superintendent's Recommendation:
The Superintendent supports Board authorization of the administration to negotiate a contract with D.A. Hogan and
Associates for the master planning and design of bond field projects.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Resolution No. 8/00-01, Authorization to File FY 2001-2002 Impact Aid Application
Originating Department: Business Office

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The statute (Section 8003 of the Elementary and Secondary Education Act) and regulations (34 CFR Part 222) provide
eligibility requirements for local educational agencies to apply for federal Impact Aid funds to help support basic
education programs.
Each school year the District conducts a district-wide survey of students who have parents on active duty in the
Uniformed Services of the United States of America. An application is filed with the Department of Education that
may entitle the District to federal Impact Aid funds based on the survey results.
A resolution is required to designate an authorized representative of the Board of Directors to sign the application.

Superintendent's Recommendation:
The Superintendent supports adoption of Resolution No. 8/00-01 authorizing the Board Secretary and the Executive
Director of Business Services to serve as representative of the Board of Directors to sign the District's Impact Aid
application for funds to be received in the 2001-2002 school year.

List Attachments:
Resolution No. 8/00-01, Authorization to File FY 2001-2002 Impact Aid Application
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: August 2000 Financial Reports Budget Status
Originating Department: Business Office

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the August 2000 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Reports:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/FinancialReportsAug_BriefingPaper.html[10/16/2014 10:54:34 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: September 2000 Financial Reports Budget Status
Originating Department: Business Office

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the September 2000 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Reports:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/FinancialReportsSept_BriefingPaper.html[10/16/2014 10:54:35 AM]

MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Extended Field Trip Summary
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips for the 2000-2001 school year, which have been approved during
the month of September 2000. Dates of the requested extended field trips range from October 6, 2000 to June 8, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of extended field trips as presented.

List Attachments:
Extended Field Trips 2000-2001 (November 13, 2000 Board Meeting)

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/ExtendedFieldTrip_BriefingPaper.html[10/16/2014 10:54:35 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: WSSDA Proposed 2001 Budget and Dues Increase
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
At the last meeting, Director Woldeit asked that this topic be presented for decision.

Superintendent's Recommendation:
The Superintendent offers no recommendation because this question should be determined by the pleasure of the
Board.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/WSSDA_BriefingPaper.html[10/16/2014 10:54:36 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Proposed Revision to Board Policy 1420 - Agenda
Originating Department: Board/Supt

Contact Person: Gary Toothaker

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit's proposed revisions were discussed at the last meeting.

Superintendent's Recommendation:
The Superintendent has reviewed the proposed changes and makes the following suggestions:
1. The first paragraph, first sentence be deleted as it is addressed in Board Policy 1440 - Meeting Conduct and
Order of Business and Board Procedure 1400-P - Meetings - Procedures.
2. The first paragraph, second sentence of proposed changes end after the RCW reference.
3. The second paragraph of proposed changes be deleted as it is already included in Board Policy 1421 - Consent
Agenda
4. The Board determines if it desires to give this authority to the President, to the Board, or to remain an option by
suspending the rules.

List Attachments:
Proposed Revisions to Board Policy 1420 - Agenda (Revised by Dr. Toothaker)
Board Procedure 1400-P - Meetings - Procedures
Board Policy 1410 - Executive or Closed Sessions
Board Policy 1421 - Consent Agenda
Board Policy 1440 - Meeting Conduct and Order of Business

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/BP1420_BriefingPaper.html[10/16/2014 10:54:36 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Resolution No. 6/00-01, Educational Specifications for New Elementary School on
Gibson Road
Originating Department: DSSC

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Educational Specifications for the New Elementary School on Gibson Road are submitted to the Board for
approval prior to beginning the design phase of the project.

Superintendent's Recommendation:
The Superintendent supports adoption of Resolution No. 6/00-01 approving the Educational Specifications for the New
Elementary School on Gibson Road.

List Attachments:
Resolution No. 6/00-01, Educational Specifications for New Elementary School on Gibson Road

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/Res6_BriefingPaper.html[10/16/2014 10:54:37 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Resolution No. 7/00-01, Educational Specifications for Mariner High School Addition
and Remodel
Originating Department: DSSC

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Educational Specifications for the Mariner High School Additional and Remodel are submitted to the Board for
approval prior to beginning the design phase of the project.

Superintendent's Recommendation:
The Superintendent supports adoption of Resolution No. 7/00-01 approving the Educational Specification for the
Mariner High School Additional and Remodel.

List Attachments:
Resolution No. 7/00-01, Educational Specification for the Mariner High School Additional and Remodel

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/Res7_BriefingPaper.html[10/16/2014 10:54:38 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Year-End Financial Report
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A brief overview of the financial status as of August 31, 2000 for each of the six funds is attached
The District's year-end Budget Status Report in the official format required by the Superintendent of Public Instruction
is included under the consent agenda.

Superintendent's Recommendation:

List Attachments:
Quarterly Financial Report
Unreserved Fund Balance Graph

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/QuarterlyFinancialReport_BriefingPaper.html[10/16/2014 10:54:38 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: October 30, 2000 Waiver Day Activities
Originating Department:
Operations

Contact Person: Peters/Morrison Phone: 356-1293/1209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A Board member has requested a review of the October 30th Waiver Day activities.

Superintendent's Recommendation:

List Attachments:
Elementary and Secondary Waiver Day Activities

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/WaiverDay_BriefingPaper.html[10/16/2014 10:54:39 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Review of Extra Curricular Activities, Procedures, Policies, Contract and Practices
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A Board member has requested a review dealing with extra-curricular activities, procedures, policies, contract and
practices. For review, please see the attachments listed below. Another resource for review is the 2000-2001 WIAA
Handbook which may be found at http://wiaa.com/ (publications).

Superintendent's Recommendation:

List Attachments:
WIAA Handbook (Under Publications)
Board Policy 2150 - Co/Extra-Curricular Program
Parent/Student Guide for Athletics
Student Rights & Responsibilities Handbook
High School Athletic Coaches Handbook
Middle School Athletic Coaches Handbook
Collective Bargaining Agreement for the Mukilteo Extracurricular Classified Unit (MECU)

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/ExtraCurr_BriefingPaper.html[10/16/2014 10:54:39 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Board Participation on Secondary Reinvention Committee
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit asked that this topic be included for discussion.

Superintendent's Recommendation:

List Attachments:
Board Policy 1130 - Committees
Board Policy 4240 - Shared Decision Making
Board Procedure 4240-P - Shared Decision Making - Procedures

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/SecReinvention_BriefingPaper.html[10/16/2014 10:54:39 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Mission Statement Development
Originating Department:
Communications/PR

Contact Person: Andy
Muntz

Phone: 356-1219

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
On January 24, 2000, the Board adopted a Long-Range Planning Process that included the development of District
goals on a two-year cycle. Under that process, the goals adopted last spring will be in place for the 2000-01 school
year, and the goals developed this year will be in place for the 2001-02 and 2002-03 school years. The first step in the
Long-Range Planning Process is to develop a "clear, succinct" Mission Statement.
On September 25, the Board was presented with the plan to develop that Mission Statement. The goal was to develop a
brief statement that describes the core function of the Mukilteo School District in a way that provides focus and
understanding of what the school district is here to do. Also, so teachers, administrators and staff members could
carry-out the mission, we indicated that we would be seeking a Mission Statement that was simple and easy to
remember. The plan for developing that statement called for the participation of site councils and other shared
decision-making bodies, staff, parents and the community.
The school district received 58 different suggestions for a Mission Statement through this process. Those suggestions
are attached for Board discussion. To make it easier to deal with the long list, the suggestions are lumped into five
general categories: Developing skills/preparing for success, better future, quality education for all, life-long learning,
and highest potential. A few that meet the criteria of being simple and easy to remember have been bolded for Board
consideration.

Superintendent's Recommendation:

List Attachments:
Mission Statement Suggestions

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/MissionStatement_BriefingPaper.html[10/16/2014 10:54:40 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: WAC 180-51-050 - Recognizing Credit From Students Coming Into The District
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The State Board of Education adopted a new rule which requires school boards to adopt policies establishing a process
for recognizing credits of students who have been enrolled elsewhere.
This new rule recognizes the many paths students take to end up enrolling part-way through the high school program.
The policy adopted under the new rule should address students enrolling from in-state programs (other public schools,
approved private schools and homeschools), students enrolling from out-of-state, students enrolling from out-ofcountry, and students coming to the District from legally unrecognized programs.
WSDDA has proposed the following language for Policy 2410:
H. Determining which courses satisfy particular subject area requirements and whether a particular course may
satisfy more than one subject area requirement including a process for determining the credits the district will
recognize for courses taken through another program recognized by the state (another public school district, an
approved private school or a homeschooling experience) or those courses taken by students moving into the
state from another state or country. Decisions regarding the recognition of credits earned before enrolling in the
district will be based on the professional judgement of the high school principal or designee based on an
evaluation of the student’s former program and demonstrated knowledge and skills in the discipline for which
credit is sought. The decision of the principal may be appealed to the Superintendent within fifteen school days.
The above is WSDDA’s suggestion only. The paragraph would be placed in Mukilteo Board Policy 2410 paragraph
(h). It is a starting point for our discussion. In any case WAC 180-51-050 compels us to address the subject.

Superintendent's Recommendation:

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/WAC_BriefingPaper.html[10/16/2014 10:54:40 AM]
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WAC 180-51-050
Board Policy 2410 - High School Graduation Requirements

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/WAC_BriefingPaper.html[10/16/2014 10:54:40 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 13, 2000

Item Title: Director Woldeit's Resignation
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit has asked that this topic be included for discussion.

Superintendent's Recommendation:

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/Woldeit_BriefingPaper.html[10/16/2014 10:54:41 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Resolution No. 9/00-01, Substitute Eligibility for Retired Teachers and Principals
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Retired certificated employees are limited to 525 hours of substitute service annually before retirement benefits are
affected. A shortage of substitute teachers in our area means an even greater demand upon those retired teachers and
principals on our substitute roster for additional days of service.
The purpose of this resolution is to allow retired teachers and principals to work another 315 hours, for a total of 840
hours, in the 2000-2001 school year leaving retirement benefits intact. This provision means those retired teachers and
principals who are willing may continue to share their expertise and experience with students and staff while filling an
increased need for qualified substitute teachers.

Superintendent's Recommendation:
The Superintendent supports Board approval of Resolution No. 9/00-01.

List Attachments:
Resolution No. 9/00-01, Substitute Eligibility for Retired Teachers and Principals
Retired Teachers and Principals on Substitute Roster

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/Res9_BriefingPaper.html[10/16/2014 10:54:41 AM]

MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Acceptance of Contracts for Architectural Services
Originating Department: Support Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
At the July 24, 2000, Board meeting, the Board of Directors appointed Bassetti Architects to design the New
Elementary School at Gibson Road, and the DLR Group to design the Mariner project. The Superintendent was
authorized to negotiate contracts with the selected firms. Negotiations have been completed. The proposed contracts
are MSD modifications to the standard AIA Document B141, providing project timelines and payment schedules and
outlining the responsibilities of the parties for project oversight. The architect fees are based upon project percentages
established by OSPI using a Maximum Allowable Construction Cost (MACC) for each project. The MACC for the
new elementary school is set at $10,600,000; the MACC for the Mariner project is $13,200,000.
Due to the length of the Architectural Services Agreements, they are not included in this meeting packet. Interested
parties can obtain copies of the complete packages by contacting DSSC. A reference copy will be available at the
Board meeting.

Superintendent's Recommendation:
The Superintendent supports Board approval of the architectural service agreements with Bassetti Architects for the
New Elementary School at Gibson Road and DLR Group for the Mariner project.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/ArchCon_BriefingPaper.html[10/16/2014 10:54:42 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Call for Bids: Publication Services Remodel
Originating Department: Support Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Estimates for the construction of the Publication Services remodel exceed the $50,000 threshold for formal bidding of
school district projects. The Construction and Planning Department requests authorization to advertise the project for
bid award in December.

Superintendent's Recommendation:
The Superintendent supports Board approval for the call for bids for the Publication Services remodel.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/PubServ_BriefingPaper.html[10/16/2014 10:54:42 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Selection of Appraisers
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
RCW 28A.335.090 requires that any purchase of real property by a school district shall be preceded by a market value
appraisal by a professionally designated real estate appraiser who is selected by the Board of Directors. The Board has
asked the Superintendent to explore the possible purchase of additional land adjacent to the District owned property on
Gibson Road. In order to expedite the process, should the Board wish to pursue the purchase of this land, the Board is
requested to select three professional appraisers to perform real estate appraisals on an as needed basis for the current
fiscal year. All three appraisers are qualified and have provided satisfactory service to the District in the past. The
administration will contract one of the selected appraisers, based on proposed price, availability and delivery date for
specific appraisals, as required.

Superintendent's Recommendation:
The Superintendent supports Board authorization of the selection of McCauley and Associates, Bruce Allen and
Associates and Northwest Valuation Services to perform appraisal services, as needed by the District, during the
current fiscal year.

List Attachments:
RCW 28A.335.090 Conveyance and acquisition of property -- Management -- Appraisal

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/Appraiser_BriefingPaper.html[10/16/2014 10:54:43 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Director Woldeit's Resignation
Originating Department: Board/Supt

Contact Person: Dr. Toothaker

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
At the November 13th Board meeting, Director Woldeit announced his intention to resign effective the second Monday
in January, 2001.

Superintendent's Recommendation:
The Superintendent supports Board acceptance of Director Woldeit's resignation from the Board.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/WoldeitRes_BriefingPaper.html[10/16/2014 10:54:43 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Performance Pay for Superintendent
Originating Department: Board/Supt

Contact Person: Dr. Toothaker

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
At the October 23rd Board meeting, the Board discussed performance pay for the Superintendent. Mr. Miller and Dr.
Toothaker have reviewed suggested language to be included in Dr. Toothaker's contract. WASA provided the
following suggestions for contract language:
The Board shall provide the Superintendent _____ week(s) paid study leave plus necessary expenses in order to
visit schools, attend an in-depth conference or research a specific topic or goal. The Superintendent shall submit
a brief report on the study leave to the Board.
[OR]
The District shall reimburse the Superintendent for all reasonable expenses incurred for successfully completed
academic university courses including: tuition, textbooks, mileage, meals and other necessary costs.
[OR]
To encourage professional growth, the Superintendent shall receive additional per diem pay for attendance at
conferences and other professional development activities outside the district, not to exceed ____ days per year.
ADDITIONAL EXPENSES
The Board shall provide to the Superintendent a stipend of $________, in addition to wages, fringes and other
compensation. This stipend is to assist the Superintendent with expenses such as contributions made for School
District employee dinners, receptions, and miscellaneous expenses; fund-raising solicitations; service club
related costs; expenses for his/her spouse at school-related dinners, receptions, etc.; and other costs associated
with performance of duties connected with state and national professional association(s) and community service
functions. The stipend shall be paid annually at the beginning of each fiscal year.
PAY FOR PERFORMANCE/MERIT
In addition to the aforedescribed salary, the Superintendent shall be eligible for a salary adjustment based upon
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/Perfpay_BriefingPaper.html[10/16/2014 10:54:44 AM]
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the successful completion of the goals and/or performance objectives to be agreed upon within ninety (90) days
of the signing of this agreement and subsequently prior to each designated school year.
The amount awarded to the Superintendent as pay for performance compensation shall/shall not be a permanent
adjustment to the base salary.
[OR]
Upon successful completion of the following goals, the Superintendent's salary shall be increased by the
accompanying amounts stipulated below: (see examples below)
Goal 1 - $5,000
Student achievement will increase by _____ percent as measured by performance of the district's students on the
4th and 7th grade MEAP.
Goal 2 - $5,000
The district's audit of its financial records will show an excess of current revenues over expenditures at the close
of the fiscal year.
Goal 3 - $5,000
The Superintendent and his/her staff shall develop a comprehensive professional development program for the
instructional staff.
Goal 4 - $_______
For each category in which the Board awards a mean score of eight or better, on a 10-point scale, on the annual
evaluation of the Superintendent, the Superintendent shall receive an additional $_______.
PAY FOR PERFORMANCE OR MERIT: The Board may provide an upward salary adjustment for successful
achievement of the annual goals agreed to as required in this contract. This salary increase is to apply to the
current contract year only and may not exceed $10,000. The amount, if any, is to be discussed by the Board in
Executive Session then acted upon in open session by official Board motion.
[OR]
The Board may provide an upward salary adjustment for an increase in student achievement of
______________% as measured by the Washington Assessment for Student Learning tests at the required grade
levels. The salary increase is to apply to the current contract year only and may not exceed $10,000. The
amount, if any, is to be discussed by the Board in Executive Session then acted upon in open session by official
Board motion.

Superintendent's Recommendation:
The Superintendent supports Board authorization to add the following to his contract:
In addition to the base salary, the Superintendent shall be eligible for a performance pay increase each year up to
five percent (5%) of the Superintendent's annual salary.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/Perfpay_BriefingPaper.html[10/16/2014 10:54:44 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Plan to Fill Director District #5
Originating Department:
Superintendent

Contact Person: Gary E.
Toothaker

Phone: 3561220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Following Director Woldeit's resignation, the following recommended plan to fill the Director District #5 vacancy has
been developed.

Superintendent's Recommendation:

List Attachments:
Procedure for Filling School Board Vacancy - Director District #5
Procedure for Filling School Board Vacancy - Director District #5 (Revised November 27, 2000)
Board Policy 1113 - Vacancies
Board Procedure 1113 - Vacancies- Procedures
Board Policy 1140 - Director District Boundaries

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/DirDist5_BriefingPaper.html[10/16/2014 10:54:45 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Update on District Goal Activities - Summary of How Better Schools State Funding is
Being Used to Support MSD District Goals
Originating Department: Elem.
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
District Goal A: Student Learning
Provides resources and programs to insure that all students attain grade level skills and meet or exceed
standard as measured by the WASL Assessment of Student Learning.
Focus Areas:
Extend opportunities for extended and enriched learning.
Increase the percentage of general and special education students meeting standards as measured by the WASL.
See the attached briefing.

Superintendent's Recommendation:

List Attachments:
Better Schools Funds

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/DistGoal_BriefingPaper.html[10/16/2014 10:55:03 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Proposed Revision to Board Policy and Procedure 3416 - Medication at School
Originating Department: Special
Services

Contact Person: Dennis
Haddock

Phone: 356-1277

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
During the 2000 Regular Session of the Legislature, Substitute Senate Bill 5590 was passed. The bill amended the oral
medication statute RCW 28A.210.260 and 28A.210.270 to permit schools to accept requests and instructions from
licensed health professionals presenting within the scope of their prescriptive authority. The amendment became
effective June 8, 2000. The effect of the Amendment is to allow districts to accept request forms signed by "licensed
health professionals prescribing within the scope of their prescriptive authority" in addition to MD, DO and dentists'
requests (as previously permitted).
Physician assistants, nurse practitioners, and others having prescriptive authority under their respective practice acts
can now sign our school Form (H-144), authorizing medication to be administered at school.
Districts are no longer required to have an ARNP order co-signed by an MD. The present submittal represents a
proposed revision to Policy 3416 -- Medication at School, and Procedures 3416-P -- Medication at School.

Superintendent's Recommendation:

List Attachments:
Proposed Revisions to Board Policy 3416 - Medication at School
Proposed Revisions to Procedure 3416-P - Medication at School - Procedures
Substitute Senate Bill 5590 SL

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/BP3416_BriefingPaper.html[10/16/2014 10:55:04 AM]
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: Mission Statement Development
Originating Department:
Communications/PR

Contact Person: Andy
Muntz

Phone: 356-1219

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
During the last Board meeting, 58 different suggestions for a new Mission Statement were presented for consideration.
The suggestions were submitted by staff, parents, the community, and by site-based decision making groups at the
schools. The Board wanted to set aside time for discussing the suggestions during the November 27 meeting.
The development of a new Mission Statement is part of a Long-Range Planning Process that was established last
January when the Board adopted a plan for the development of District goals on a two-year cycle. Under that process,
the goals adopted last spring will be in place for the 2000-01 school year, and the goals developed this year will be in
place for the 2001-02 and 2002-03 school years. The first step in the Long-Range Planning Process is to develop a
"clear, succinct" Mission Statement.
The timeline for the Long-Range Planning Process would call for the Board to adopt a Mission Statement during its
December 18 meeting. The Management Team and the Superintendent would then develop proposals for goals that
would be presented to the Board on January 22. Under that schedule, the Board would adopt goals for the 2001-02 and
2002-03 school years on February 26.

Superintendent's Recommendation:

List Attachments:
Board and Superintendent Suggestions for Mission Statement
Mission Statement Suggestions
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: November 27, 2000

Item Title: District Web Site
Originating Department:
Communications/PR

Contact Person: Andy
Muntz

Phone: 356-1215

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
President Ron Woldeit has requested that the District Web Site be a topic of discussion during the November 27
meeting.
The District's Web site is currently under renovation. In September, the Manager of Communications and Public
Relations was assigned to oversee the design and content of the site. Since then, the site has been redesigned. It is
easier to navigate. Headlines placed on the front page are current and can be updated daily. The calendar has been
improved to provide better information about events. A new section providing General Information has been developed
and placed on the site. A Site Map also has been made available and processes have been installed so that the content
is data-driven wherever possible, which allows for the content to be updated automatically. A future application of that
process would be a Staff Directory, for example.
Many improvements are yet to come. For example, a generic front page for school sites will be developed that will
allow us to provide basic data-driven information about a school that is not maintaining its link to the District's Web
site. This problem occurs because the maintenance of school sites is being done by volunteers, which means many are
not kept as current as possible. We also hope to improve existing content over time and introduce a Search
mechanism.
Andy Muntz will be available to discuss these improvements, as well as future plans for the site.

Superintendent's Recommendation:

List Attachments:
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SCHOOL BOARD DIALOGUE

SCHOOL BOARD DIALOGUE
Voyager Middle School Library
December 18, 2000
5:00 p.m.
1. Welcome and introductions
2. Dialogue questions
A. CLASS SIZE
Research shows small class size enhances student learning. With Voyager’s diverse population and
multiple learning levels, the class cap of 30 is not meeting all of our students’ needs. What is the Board’s
philosophy of class size and how is it customized to fit the unique needs of individual buildings?
B. STAFF DEVELOPMENT/STUDENT LEARNING
Given the implementation of new science and math curriculum, technology, and the focus on raising
student test scores, what is the Board’s vision for staff development in this District in reference to
teaming, training and teacher release time?
C. BUILDING MAINTENANCE/USE
Talk about your priority of building maintenance and the response of work orders.
Because Voyager is frequently used by the public and for summer school, what can the Board do to
offset the effects of the extended use of our facility?
D. STUDENT INVOLVEMENT
What is the Board’s responsibility for funding after school activities for students?
3. Discussion of Voyager’s new alternative program
4. Refreshments
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Mukilteo School District No. 6
Regular Board Meeting of November 13, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Olivia Park Elementary School to order with Mr. Laverty, Mrs. Schwab, Mr.
Short and Mr. Miller present.
The Board participated in a school dialogue with members of the staff and
parents at Olivia Park School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:37 p.m. Miss Zhou and Miss
Fridell joined the meeting at this time. There was an audience of
approximately 20.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions and
the minutes of the Regular Meetings of October 9 and 23, and Special
Meeting of November 1, 2000, were approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda. There were no
changes.

Review of Agenda

Dr. Jerry Jenkins, NW ESD 189 Superintendent, gave a presentation on the
ESD and its services, noting that it serves 35 school districts. These included
current partnerships and services, future possibilities, and services that
Mukilteo utilizes.

Communications to
the Board:

There were no audience communications to the Board.

Audience Members

Recognitions

Regarding District Services activities, Dr. Toothaker reported that work had
Superintendent’s
been completed on the education specifications for the Elementary and
Report
Mariner projects and were on the agenda for Board approval later in the
meeting. The Kamiak band room specifications were a work in progress, as
were the field bond projects. There were upcoming meetings scheduled to
determine the type of field surface for the Kamiak practice field. He noted, at
the beginning of the year, staffing for food services was very difficult but
had been stabilized and had a strong substitute pool. Analysis was underway
of those students qualifying for free or reduced meals and why some are not
participating in the program. A campaign to encourage use of the program
will be run. Two groundskeepers were recently hired and new schedules
were being developed in coordination with school athletic directors. Planning
for improvement of the playgrounds under the bond was underway.
Electrical modifications were in progress for the Publication Services
remodel. Transportation was serving extended day programs at nine
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elementary schools with the other two schools starting in the near future. He
noted that it was a complex process for transportation to accommodate these
needs given other routes and schedules. According to the recent ridership
report, the District should see additional transportation reimbursement in the
future. Dennis Armstrong, Transportation Manager, was meeting with the
principals at Columbia and Endeavour about pick-up and drop-off concerns.
Cyberschool at ACES was continuing to provide choices to students and was
receiving attention from outside agencies. The Second Step program, which
addresses concerns about bullying, harassment, etc., was in the process of
being expanded and training for bus drivers and food service workers will
hopefully be offered.
Secondary reinvention work is continuing and Dr. Toothaker is working with
other superintendents toward possible funding for the reinvention of the
secondary schools. The Victory 1000 reading program has evolved into a
math facts fluency program. The secondary language arts and reading
materials adoption, which was not fully funded last year, is being considered
for supplemental materials this year.
Debbie Truax, Manager of Technology Implementation, and her staff have
done a fantastic job providing technology classes for our staff with some
additional class offerings needed because of high demand.
The State Board of Education has changed graduation requirements. The
number of credits required for graduation remains the same, but new
minimum requirements will be implemented with the freshman class of
2004. Every student will be required to have to have a culminating project.
Dr. Toothaker noted there was much work to be done in this area.
Dr. Toothaker was cautiously optimistic about the passage of I-728. This will
bring approximately $1.7-1.8M to the District next year and he hoped that
the rules and regulations would not be too cumbersome. Clearly the purposes
of the initiative are worthy: hiring classroom teachers, reducing class sizes,
provide extended learning opportunities, professional development for
educators, early childhood programs, and facility upgrades to support these
activities. The cost of living increases passed with I-732 are much needed to
help attract and keep the best teachers. Mr. Woldeit asked how much it
would cost the District due to the additional staffing funded through levy
dollars. Dr. Toothaker could not answer until the regulations behind the
initiatives were known.
The letter to all 5th grade parents alerting them that they are the Class of
2008 and will be required to pass the Certificate of Mastery would be going
out shortly.
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as presented.
A. Personnel Report:
1. Certificated Personnel Report - (4) elections, (3) co-curricular
elections, (1) transfer, (1) resignation and (9) informational

Personnel Report
Certificated
Personnel Report
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items.
2. Classified Personnel Report - (18) elections, (5) resignations, (1)
leave, 6) informational items, (7) extra-curricular elections, (5)
extra-curricular resignations and (2) transfers.

Classified
Personnel Report

3. Administrative Personnel Report - Leslie Clauson on leave from Administrative
October 27 through November 3, 2000.
Personnel Report
B. Interdistrict Agreements with Sno Isle Skills Center: Northshore,
Shoreline and Stanwood School Districts

Interdistrict
Agreements with
Sno Isle Skills
Center

C. Application for Funding Tobacco Prevention Services and Assurance
Agreement Form

Application for
Funding Tobacco
Prevention Services

D. Appointment of Engineers for Field Bond Projects, D.A. Hogan and
Associates for the master planning and design of bond field projects

Appointment of
Engineers for Field
Bond Projects

E. Resolution No. 8/00-01, Authorization to File FY 2001-2002 Impact
Aid Application

Res No. 8/00-01

F. Financial Reports, August, 2000

Financial Reports

G. Financial Reports, September, 2000

Financial Reports

H. Extended Field Trip Summary

Field Trip
Summary

I. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $822,830.16
General Fund - $919,101.70
Capital Projects Fund - $32,045.26
Capital Projects Fund - $35,642.48
ASB Fund - $86,337.17
ASB Fund - $90,266.59
Payroll - $4,307,848.14
Payroll - $28,050.92
Payroll - $549.65
Payroll - $1,240,276.49
Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Miller moved, seconded by Mrs. Schwab, not to support the WSSDA
proposed 2001 budget and dues increase. Mr. Laverty noted that individual

WSSDA Proposed
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Board members attending the WSSDA convention would vote on the actual
budget. Mr. Short stated he would not arrive at the convention until after this
had happened, but would vote for it if he could. Mr. Laverty stated WSSDA
had just undergone reorganization on how they do business and ways to
reduce costs, and that the actual increase may be less.
There was no further discussion. Mrs. Schwab, Mr. Miller and Mr. Woldeit
voted yes. Mr. Short voted no. Mr. Laverty abstained. Motion carried.

Motion Carried

Mr. Laverty moved to approve the proposed revision to Board Policy 1420 Agenda as presented. All Directors voted yes. Motion carried.

Proposed Revision
to Board Policy
1420

Mr. Miller moved, seconded by Mrs. Schwab, to approve Resolution No.
6/00-01 - Educational Specifications for New Elementary School on Gibson
Road. All Directors voted yes. Motion carried.

Res No. 6/00-01

Mr. Short moved to approve Resolution No. 7/00-01 - Educational
Specifications for the Mariner High School Addition and Remodel. All
Directors voted yes. Motion carried.

Res No. 7/00-01

Mr. Woldeit called for a break between 7:46 and 7:56 p.m.

Break

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Carolyn Webb, Executive Director of Business Services, reported on the
Year-End Financial Report. The District ended the year with a larger than
anticipated ending funding balance; increased by $151,430.

Year-End Financial
Report

Mr. Woldeit asked about the ending fund balances for ASB accounts. Ms.
Webb noted that the ASB used $52,000 of total fund balance and the ending
fund balance for all accounts was $930,000. She noted that typically the total
is around $1M. She reminded the Board that full expenditure of funds is
budgeted so the ending fund balance should always be higher than projected.
Mr. Miller commended Dr. Toothaker and his staff for a job well done,
noting they have the lowest administrative costs, thus placing more money in
the classrooms.
Mr. Woldeit asked how the Inservice Days were scheduled and who
determined the agenda. Dr. Toothaker responded that it was very important
to have staff development opportunities as the District looks at changes in
instruction and delivery. He expressed a fundamental belief in the need to
provide opportunities to staff. Staff Development had been assigned to
Marcia Morrison, Executive Director of Elementary Operations. She noted
that staff development was a very complex process, partly because of
funding. When funding is directed to the building, centralized decisionmaking does not happen.

October 30, 2000
Waiver Day
Activities

Dr. Morrison reviewed the elementary offerings on the October 30th Waiver
Day. Principals made decisions on what should be covered with their staff.
Several schools worked on writing, while others devoted time to technology,
TBL instruction or operating principles, and refining site-based decisionmaking processes. Paraeducators K-12 were trained on the first competencies
with 205 staff members in attendance. Mr. Woldeit asked how it would be
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communicated to the public that we were using this time for things that
benefit students. Dr. Morrison responded that follow-up will be provided to
all principals to include this information in their newsletters.
Jim Peters, Executive Director of Secondary Operations, reported on the
activities on October 30th at the secondary level. Dr. Terry Bergeson
presented to all the middle school and high school staff on the morning of
October 30th . Secondary principals and staff went back to their buildings to
participate in various activities that were previously determined by the
principal and staff. All math teachers attended math training. Mariner
continued with their team building. Olympic View worked on the WASL.
Voyager staff viewed a video about schools that have increased their test
scores. Mr. Short asked about the Kamiak presentation on "Colors." Bill
Sarvis, Kamiak Principal, noted that in the past, Kamiak staff have worked
on reading and writing and felt that communication was now important as
part of the WASL. There was also a presentation on developing a positive
relationship between teachers and students. Kamiak staff felt the presentation
was very positive. Mrs. Schwab expressed concern over the State-mandated
changes and the staff disconnect about the need for the changes. Staff need
to be moving toward secondary reform.
Carol Klein, Director of Human Resources, reported that she facilitated the
inservice for the building secretaries. Topics were determined based on needs
expressed by secretaries and information felt they should have. Fred Poss,
Deputy Superintendent, reported for Debbie Fulton, who was ill. Support
Services formed a committee representing all DSSC employees. Staff
members heard a presentation on bullying at Mariner High School. In the
afternoon, each group (mechanics, food service, etc.) discussed concerns
specific to their group. He noted the waiver day is tremendously valuable to
Support Staff because these employees don’t have many staff development
opportunities. Mr. Woldeit noted that Support Staff have tremendous impact
on student success.
Miss Fridell announced that the coming Friday, Mariner students would
perform "The Mouse Trap" in the Little Theatre. There would also be other
performances after Thanksgiving.

Mariner
Presentation of
"Mouse Trap"

Mr. Woldeit reported that there had been much discussion about extra
curricular activities and that he desired to keep this discussion at the policy
level. He had invited Jerry Fraser, parent at Mariner, to discuss work Mr.
Fraser had done in this area. Mr. Woldeit asked what the selection policy
was for coaches, were the athletic handbooks adhered to, and if there was
accountability.

Review of Extra
Curricular
Activities,
Procedures,
Policies, Contract
and Practices

Dr. Toothaker noted there were seven attachments for this agenda item. Mr.
Peters responded that in the spring, all coaches are reviewed for successful
completion of the activity. He meets with all athletic directors and discusses
every coach. A determination is made on which positions should be posted,
either for vacancy, coaching weakness or other reasons. Coaches must be
notified by June 1st if they are not going to be rehired. The position is then
posted for a minimum of five days, with some staying open for several
months. Candidates are interviewed and recommendations are made to Mr.
Peters. He noted that filling positions is very time consuming and a laborintensive process. Consistency in coaches provides stability to the program
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and posting every position every year could be viewed as an affront to
coaches.
Mr. Miller stated that he was under the impression from participation on the
Extra Curricular Advisory Team that all positions were one-year positions
and were available each year. Mr. Peters did not recall this discussion. Mr.
Woldeit stated that was also his recollection, but had asked for a review of
the Board minutes and it was not discussed. He wanted to be sure that
coaches were working to improve themselves. Mr. Peters stated that when
hiring coaches, both outside and inside candidates are considered. If two
applicants were equal, the inside person would typically be hired. Mr. Miller
stated that since most seasons are three months, at the end of the season, the
contract is over and his understanding was the position was open. Mr.
Laverty stated there is an evaluation process that occurs every year, and if a
coach is continuing year after year, there is a presumption that the person is
performing at a satisfactory level. He noted it would be very difficult to
rehire every position each year.
Dr. Toothaker expressed concern about the interpretation of words of others.
This topic was discussed in a variety of different forms including
negotiations of the MECU contract. The contract language may not be clear.
Mr. Woldeit expressed the need to have a policy expressing the will of the
Board. He noted that parents and students in the past had been surveyed at
the end of the season, and parents were concerned about expressing
complaints for fear of repercussions to their athletes. Mr. Miller thought
evaluation forms were completed at the end of every season. Mr. Peters
stated that evaluation forms were done and submitted directly to the coach
for his/her personal growth. He was sure that this was done for the last two
years, but was not sure if it was in place for the current school year. These
forms were not given to the Athletic Director nor used as part of the
evaluation process.
Mr. Miller stated he had sent extremely qualified applicants to the District
Office to apply for positions and later found out that the positions never were
posted. He believed that students were missing out on some very qualified
coaches and the openings were not being marketed well. Mrs. Schwab noted
the need for a balance, taking into account the time and cost of posting every
position every year. Mr. Woldeit stated that not every position should be
posted every year, but that he knew of coaches that were not improving
themselves.
Mrs. Schwab asked how closely coaches were required to adhere to the
WIAA standard. Mr. Peters responded that Mukilteo's coaches were closer to
the standard than any other district. New coaches must accumulate 30 clock
hours in their first two years. Continuing coaches must have 15 clock hours
per year. Classes can be taken in five categories including safety, first aid
and CPR. Mr. Laverty stated there was consistency in the process and in
standards for coaches. Mr. Peters concurred and noted that it was extremely
difficult to fill positions. He cautioned about the negative impact on coaching
morale of opening all positions every year. Mr. Woldeit stated he was not as
concerned about opening each position as he was about getting the best
possible coach for each position. He was not sure that every coach was
following the principles. Mr. Short stated he was satisfied in knowing that
after the sport was completed, the athletic director and Mr. Peters reviewed
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the coach's performance. He believed the discussion had reached the 40-foot
level of management.
Mr. Woldeit stated the need to have a policy about on-site/off-site situation.
He noted that coaching positions were automatically given to staff, without
consideration that the District person was the best coach available from all
candidates. During his tenure on the Board, he recalled an athletic director
who had selected a coach who was not the best for the students. Mr. Peters
responded that this incident was 3-4 years previous, and in every instance he
was aware of, all candidates had been interviewed and felt confident that the
best person was chosen. In prior years, there was a very small percentage of
non-staff coaches. This percentage had grown to four to five times what it
was and he estimated that 35-40% were outside candidates. Mrs. Schwab
noted that the WIAA handbook had a policy addressing the issue of inside
and outside candidates.
Jerry Fraser, parent, stated he was not concerned about hiring every coach
every year, but that the best person for the position was hired. The handbook
says that the purpose of the athletic program is to enhance the student
experience and to serve the students. He was quite satisfied that the policy of
the administration was to serve the needs of the students.
Mrs. Schwab noted that one concern was communication and the relationship
of students and parents. Often the issue of playing time is not made clear.
Mr. Peters stated that athletic directors are directed to talk to every coach
regarding the syllabus given to parents and a copy is kept in the athletic
director's office. While not every parent attends the meeting and not
everything gets home with students, there is a concerted effort to make sure
a syllabus is given to all parents and students.
Mr. Woldeit mentioned that the committee on Secondary Reinvention
requested Board participation. He noted that Board members are not
included in the shared decision making policy and wondered whether Board
members could wear two hats. Dr. Toothaker stated that historically there has
been a wide variety of involvement by Board members on committees. The
request for Board member involvement was based on the need for awareness
and communication. He noted that problems could occur. Whether intended
or unintended, Board members could pressure the committee in the direction
they wanted. The intention was to make sure the Board was informed.

Board Participation
on Secondary
Reinvention
Committee

Mr. Short stated this definitely was not a Board committee and did not
believe the Board wanted to take control of the committee. Their role could
be as observer, participant in discussions, and as a non-voting member. This
could be used as a learning experience and to lend support to the process.
Mrs. Schwab and Mr. Laverty agreed, hoping that they would get periodic
updates on the committee's process. Mr. Laverty recommended Board
workshops to share information. Mrs. Schwab stated that Board participation
would also allow the Board's point of view to be shared. Mr. Miller
expressed concern that months of work could be done by the committee in
vain if the outcome varied too greatly from the desire of the Board. He
would like to see a Board member as a liaison between the Board and the
Committee and report back to the Board on the progress. Dr. Toothaker
noted that a benefit of having a Board member involved was a validity check
for the committee.
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Mr. Woldeit noted that two Board members were asked to participate, and
this automatically precluded any other members from sitting in on meetings
because of the Open Public Meetings Act. He preferred not to assign two
members so other Board members could attend as their schedule permitted.
Dr. Toothaker noted that the idea could work with the Secondary
Reinvention, but other areas really needed direct Board involvement, such as
negotiations and other topics. He was not sure it would be a violation of the
Open Public Meetings Act. Mr. Poss stated the Open Public Meetings Act
has to do with action, and would do research to determine if this could be a
violation. Mrs. Schwab stated that regular reports to the Board were a critical
part of this process.
Dr. Toothaker wanted to focus on the importance on this issue noting that it
was very central to the direction of the District. Mr. Short stated that Andy
Muntz, Manager of Communications and Public Relations, had collected and
grouped suggestions from staff. Mr. Short was hoping that a succinct
statement could be developed by which all action could be measured. There
were 58 suggestions, with the clearest and most succinct in bold. A
statement that could be remembered was desired. He noted that the schedule
called for adoption at the December meeting.

Mission Statement
Development

Mr. Woldeit recommended that each Director take the information collected
and prepare a mission statement for discussion at the next meeting. Board
members were to submit their recommendation by Monday or Tuesday of
the next week.
Mr. Woldeit reported that a new WAC had been adopted requiring policy
language about students entering the District. Mr. Poss noted that the new
requirement of WAC 180-51-050 had actually been commonplace in schools
for years because students transfer from other districts, out-of-state or
country and from home schooling. He would attempt to prepare language to
add to Board Policy 2410 - High School Graduation Requirements. Pieces of
this are found in other policies such as 2416 - Correspondence and College
Courses and 3114 - Part-time, Home-based, or Off-campus Students.
Counselors deal with overseas transfers.

WAC 180-51-050 Recognizing Credit

Mr. Woldeit presented his letter of resignation from the School Board
effective the second Monday in January 2001, to take a State Board of
Education position. The State does not allow an individual to be a member
of the State Board and a local Board at the same time.

Director Woldeit’s
Resignation

There was no further business. Mr. Miller moved to adjourn. There were no
objections to the motion and the meeting adjourned at 9:44 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Regular Board Meeting of November 27, 2000
At 6:20 p.m., president of the Board Ron Woldeit called the Board meeting
to order with Mrs. Schwab, Mr. Short and Mr. Miller present.

Call to Order

The Board recessed to a closed session for the purpose of discussing
collective bargaining matters.

Recess to Closed
Session

Following the Closed Session, the Board reconvened into Regular Session at
6:36 p.m. Mr. Laverty and Miss Fridell joined the meeting at this time.
There was an audience of approximately 25.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for changes to the agenda. There were none.

Review of Agenda

Three students were recognized for outstanding achievement: Cecilio
Martinez of Mariner, Genevieve Forde of Kamiak, and Kristine Napper of
Kamiak. The Board also recognized Becky Norman, a paraeducator in the
special education program at Explorer, for being a mentor to Cecilio
Martinez and for her dedication to the success of students.

Communications to
the Board:

There were no audience communications to the Board.

Audience Members

Recognition

Miss Fridell reported that at Mariner the play, "The Mousetrap" was reaching Student Director
its last performance. Dr. Toothaker noted that Miss Zhou was out ill.
Reports
Mr. Laverty reported that he had watched the Kamiak football team play in
the State semi-finals. He also distributed items from the WSSDA conference
held in Spokane, which he recently attended. The Gates Foundation has
$30M for smaller schools. He learned that in addition to the typical
disciplinary items, the Student Rights and Responsibilities Handbook should
also include EALR's and other positive items. Mr. Short reported that he had
also attended the WSSDA Conference and attended sessions on successful
remediation programs and creative use of time to enhance student
achievement. Mr. Laverty reported that the Delegate assembly had voted
overwhelmingly to pass the WSSDA budget and fee increase. Mrs. Schwab
reported that she and Mr. Woldeit had attended a student forum and heard
important issues from the students.

Board Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A. Resolution No. 9/00-01, Substitute Eligibility for Retired Teachers and Resolution No.
Principals
9/00-01
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B. Acceptance of Contracts for Architectural Services: Bassetti Architects
for the New Elementary School on Gibson Road and DLR Group for
the Mariner project.

Acceptance of
Contracts for
Architectural
Services

C. Call for Bids: Publications Services Remodel

Call for Bids

D. Selection of Appraisers: McCauley and Associates, Bruce Allen and
Associates and Northwest Valuation Services to perform appraisal
services, as needed by the District, during the current fiscal year.

Selection of
Appraisers

Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Miller moved, seconded by Mrs. Schwab, to accept Director Woldeit’s
resignation effective midnight on January 8, 2001. Mr. Laverty, Mrs.
Schwab, Mr. Short and Mr. Miller voted yes. Mr. Woldeit abstained. Motion
carried.

Director Woldeit's
Resignation

As requested, Dr. Toothaker presented suggestions from other districts and
received a legal opinion from Doug Ferguson of Anderson Hunter that the
language proposed in the recommendation does comply with legal statutes.
This language stated, "In addition to the base salary, the Superintendent
shall be eligible for a performance pay increase each year up to five percent
(5%) of the Superintendent's annual salary." Dr. Toothaker noted that this
language gives the Board authority to grant performance pay, but does not
require it to do so. Without this language, it can not be done.

Performance Pay
for Superintendent

Mr. Miller moved to approve the placement of the proposed wording into Dr. Motion
Toothaker’s current contract. He noted that if this motion was approved, the
Board could then begin negotiating items and amounts. Mr. Short asked if
this would be a permanent increase to Dr. Toothaker's base pay. Mr. Woldeit
clarified that it would not increase his base pay, but would be a one-time
increase.
Mr. Short moved to amend the maximum from 5% to 10% to provide more
flexibility in a given year. After a brief discussion, Mr. Short withdrew the
amendment.

Amendment;
Amendment
Withdrawn

Mr. Miller moved to amend the motion to delete the percentage and to allow
for the Board to determine the percentage each year. Fred Poss, Deputy
Superintendent, did not think there could be a clause that broad. He
suggested that a limit be set. Mr. Miller withdrew the amendment.

Amendment;
Amendment
Withdrawn

Mr. Short moved to amend the percentage from 5% to 10%. All Directors
voted yes. Amendment carried.

Amendment
Carried

On the amended main motion, all Directors voted yes. Motion carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Mr. Woldeit asked Mrs. Schwab to lead the discussion on this issue. Mrs.
Schwab stated that Board Policy 1113 - Vacancies provides for a 90 day

Plan to Fill Director
District #5
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time period to fill the vacancy, which begins at midnight on January 8, 2001.
The announcement has already been made to the public, with the deadline
for applications being December 15th . Application screening is scheduled
from December 16th until January 5th , with announcement of the successful
applicant on January 8th . Seating of the new Director would be on January
22nd. She noted that the dates are subject to change. The schools served by
District #5 include parts of Lake Stickney, Picnic Point, Serene Lake,
Mariner, Kamiak, Olympic View, Voyager, Discovery and ACES. She had
seen articles in the Beacon and The Herald and recommended that notice of
the vacancy be posted at every public place possible. Mr. Woldeit stated the
Board had challenged the Superintendent to employ staff reflecting the
cultural make-up of the community. It would be nice to have a single-parent
on the Board, senior citizen representative or an ethnically diverse person.
Mr. Woldeit called for a break between 7:40 and 7:50 p.m.

Break

Marcia Morrison, Executive Director of Elementary Operations, reported on
the Better Schools funding. She had met with the elementary principals to
review unmet student needs. It was determined that the highest need was to
provide an extended learning opportunity for third through fifth graders,
comparable to the program for the primary grades. A new half-time position,
Elementary Support Teacher, was created for each elementary, and classified
support was supplied to provide services from 3:30 to 4:30 p.m., with
transportation home after the program. Enrollments are high and classes are
full. Through this funding, they were then able to provide a full-time
alternative teacher and paraeducator at Voyager and reading remediation
classes at the four middle schools. The other component of the Better
Schools funding is professional development. Dr. Morrison reviewed each
school's use of the funds.

Update on District
Goal Activities

Mr. Short asked how the Elementary Support Teacher (EST) related to the
Primary Support Teacher (PST). Dr. Morrison responded that the PST does
not have responsibilities for the extended session and the EST's .5 contract is
from 1-5 p.m. During the day, the EST provided additional assistance in
areas that are not supported by the PST.
Mr. Woldeit asked what percentage of students needing remediation were
having their needs met. Dr. Morrison responded that the Better Schools
Funds serve between 15 and 20 students at each school and students were
selected based on highest need. Mr. Woldeit noted that students were being
remediated during the school year, but also needed activity during the
summer months. Dr. Morrison responded that funds had been reserved for
expanded summer school offerings, although details of the program have not
been worked out.
Mr. Short noted that I-728 funds would replace the Better Schools funds for
the next few years, and would hopefully increase. He requested data by
January about how many students this type of program served and how
many more students could be served with additional funds.
Dennis Haddock, Director of Special Services, reported that the legislature
had made changes in June to allow prescriptions from a wider scope of
health professionals. Specifically, Physician Assistants can now prescribe.
This policy would allow the District to recognize those prescriptions without

Proposed Revision
to Board Policy and
Procedure 3416 Medication at
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co-signatures of physicians.

School

Mr. Short reported that he and Andy Muntz, Manager of Communications
and Public Relations, had been working on the Mission Statement. From the
58 suggestions received from staff and community members, Board member
and Dr. Toothaker had submitted six options. They were:

Mission Statement
Development

1. To educate successful, life-long learners for the 21st century.
2. We are committed to the highest academic achievement by all
students.
3. To help students achieve their highest potential through a creative,
caring environment that promotes life-long learning.
4. To educate all District students to their highest potential.
5. MSD will provide learning opportunities that enhance a successful
future.
6. To provide for the educational well-being of all students.
Mr. Short submitted Option 4 and wanted a succinct and easily memorized
statement that was impactful and diamond-hard in its clarity. It should be
something that anyone could look at an action and ask if it was meeting the
Mission Statement. It was important to include the word 'all.'
Mr. Miller submitted Option 1 and desired a brief statement that was not
limited to just students but would include staff, parents, and community as
everyone needs to continue to learn.
Mrs. Schwab submitted Option 2 and noted that the "We" is the entire
community. "Committed" is used because this is our most important
endeavor, "highest academic achievement" provides for individual learning
differences and "students" because the bottom line is that we are here for
students.
Mr. Laverty submitted Option 3 and desired to correct it to "We help
students…." The Mission Statement sets the tone for the District. The
student-teacher relationship is primary and creativity has to be a hallmark of
what teaching is.
Mr. Woldeit submitted Option 5 and stated the role of the District is to
provide educational opportunities, and the role of others is to accept that
opportunity. It is not our role to decide what a successful future was, but to
provide the necessary tools and allow students to determine the outcome. He
noted it was not his intent to change the direction of the District with a new
Mission Statement, but to clarify in a shorter form, what was currently
happening and what the District's charge is.
Dr. Toothaker submitted Option 6 and focused on the concept of educational
well-being. Education is our primary mission and "educational well-being"
is broader than education. He also used the word, "provide" which implicitly
communicates that it is a two-way street and others are also responsible.
"Educational well-being" also includes life-long learning.
Following a brief discussion, it was determined that the Board would send
their recommendation to Mr. Short. Mr. Woldeit requested to have one
recommended statement, with the opportunity for amendments. Mr. Short
and Miss Fridell will work together to craft the proposed new statement.
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_12_18Packet/00_11_27Minutes.html[10/16/2014 10:55:07 AM]
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Mr. Woldeit reported that he has visited one high school’s web site, and
found the information about the administration was out of date, along with
other incorrect and outdated information. He suggested that a policy be
written stating that material placed on the web must be kept current and
correct. No information is better than bad information. He had seen some
positive changes on some of the sites.

District Web Site

Dr. Toothaker stated that he and Mr. Woldeit had discussed this issue and he
believed the points Mr. Woldeit made were valuable. He did not dispute the
need for web site maintenance, but noted that the District was in a transition
between one set of hardware to another. He recommended that the
Management Team review this issue and also consider development of a
high school class on web design.
Mr. Laverty asked if there currently were guidelines. Dr. Toothaker
responded that minimum standards for all schools were currently being
developed. Mr. Muntz stated that the Web Committee was meeting the
following day to discuss the revised guidelines. They were attempting to
make the information more data driven. Dr. Toothaker suggested that he and
Mr. Woldeit work on the policy development and that Dr. Toothaker be
responsible for the curriculum portion.
There was no further business. Mr. Miller moved to adjourn. There were no
objections and the meeting adjourned at 8:56 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for certificated,
classified and administrative employees for the period ending December 12, 2000.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated, Classified and Administrative Reports.

List Attachments:
Certificated, Classified and Administrative Personnel Reports
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Equipment Donations
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A PTA has donated the following:
Sony Digital Camera MVCF083 - $649.19
Sony Camcorder DCRTRV103 - $789.85
ABC Promo Camcorder V5592 - $21.64
Computer Accessories & Blank Tape - $88.69
Scanner - $280.00
Mukilteo School District agrees to:
1. Accept ownership of the above-described equipment.
2. Accept responsibility for the installation, operation and maintenance of the above-described equipment.
3. Hold the donating organization harmless from any claim or lawsuit arising from any damages caused by or from
the use of said equipment.
4. Keep the above described items at the specific school where the equipment was donated for a period of no less
than ten (10) years, or until the equipment is no longer usable, whichever is shorter.

Superintendent's Recommendation:
The Superintendent supports acceptance of the donations as presented.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Approve Programming for Kamiak Band Room
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The building committee has met several times and the music teacher and the project architects visited three area band
rooms as a part of the program development process. The main elements of the program are:
Maintain the architectural integrity of the existing building;
Use the remodel to improve all performance classes if possible;
Design the project with flexible acoustical properties;
Create adequate and appropriately shaped classroom space for band to accommodate up to 120 band students
(app. 2500 square feet in a room more square than rectangular);
Develop a design with good traffic flow that avoids classroom disruption;
Provide for loading and unloading of instruments; and
Stay within the budget.
A copy of the programming document will be available for reference at the Board meeting.

Superintendent's Recommendation:
The Superintendent supports approval of the programming for the Kamiak Band Room.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Award Contracts for Remodel at Publication Services
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Bids for the Publication Services remodel will be opened on Friday, December 15, 2000. A bid recap will be presented
at the time of the Board meeting.

Superintendent's Recommendation:
Recommendation to follow, pending receipt of the project bids.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: October 2000 Financial Reports Budget Status
Originating Department: Business Office

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the October 2000 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Reports:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Extended Field Trip Summary
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips, which have been approved for the 2000-2001 school year. Dates of
the requested extended field trips range from March 15 to June 13, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of extended field trips as presented.

List Attachments:
Extended Field Trips 2000-2001 (December 18, 2000 Board Meeting)
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: National School Boards Association Affiliation
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit asked that this be included for Board decision. The billing for 2000-01 has not yet been received.
The National Affliate Enrollment fees for 1999-2000, for 13,000 students, were $3,400.

Superintendent's Recommendation:
The Superintendent offers no recommendation.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_12_18Packet/NSBA_BriefingPaper.html[10/16/2014 10:55:13 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Mission Statement Development
Originating Department: Board

Contact Person: Geoff Short

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Short attempted to consolidate recent discussions regarding the District Mission Statement into the following
recommendation:

"Creating A Community of Educational Excellence"
(Sample) Values/Guiding Principles:
All students can learn/be successful
All District staff, students and parents treat each other with respect
The education of students is a team effort of students, staff and parents
The Board and staff desire to have all students achieve to their potential
(Sample) Visions
MSD graduates are well prepared to be successful, contributing workers, learners, parents, voters, and citizens.
MSD is regarded as one of the best school districts in Washington ( e.g. in terms of % of students graduating, grade
point or degree completion in college, WASL scores, etc…..)
Mission Statement
" CREATING A COMMUNITY OF EDUCATIONAL EXCELLENCE"
Recent alternatives drawn from submittals of staff and community
1. To provide for [committed to] the educational well-being of all students
2. To create a learning community that educates all students to their highest [academic and social] potential -- or -Create a learning community that (encourages, brings, results in) academic excellence
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3. Creating [to educate] successful life-long learners
4. Educating [to educate] all District students to their highest potential, prepared for change and diversity

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Proposed Revision to Board Policy and Procedure 3416 - Medication at School
Originating Department: Special
Services

Contact Person: Dennis
Haddock

Phone: 356-1277

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
During the 2000 Regular Session of the Legislature, Substitute Senate Bill 5590 was passed. The bill amended the oral
medication statute RCW 28A.210.260 and 28A.210.270 to permit schools to accept requests and instructions from
licensed health professionals presenting within the scope of their prescriptive authority. The amendment became
effective June 8, 2000. The effect of the Amendment is to allow districts to accept request forms signed by "licensed
health professionals prescribing within the scope of their prescriptive authority" in addition to MD, DO and dentists'
requests (as previously permitted).
Physician assistants, nurse practitioners, and others having prescriptive authority under their respective practice acts
can now sign our school Form (H-144), authorizing medication to be administered at school.
Districts are no longer required to have an ARNP order co-signed by a MD. The present submittal represents a
proposed revision to Policy 3416 -- Medication at School, and Procedures 3416-P -- Medication at School.

Superintendent's Recommendation:
The Superintendent supports the proposed revisions.

List Attachments:
Proposed Revisions to Board Policy 3416 - Medication at School
Proposed Revisions to Procedure 3416-P - Medication at School - Procedures
Substitute Senate Bill 5590 SL
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Update on District Goal Activities
Originating Department: Teaching &
Learning

Contact Person: Marci
Larsen

Phone: 3561202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Update on District Goals will address ways that staff members at ACES and Mariner high schools provide a
positive environment that is safe, inviting and nurturing for all staff, students and community. ACES will focus on new
ASB officers, their projects that relate to school environment, and class service projects. Mariner will focus on conflict
mediation--a proactive, educational approach to teaching students about respect and pride

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Proposed Revision to Board Policy 2410 - High School Graduation Requirements:
WAC 180-51-050 - Recognizing Credit From Students Coming Into The District
Originating Department: Deputy Supt

Contact Person: Fred Poss

Phone: 356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The State Board of Education adopted a new rule which requires school boards to adopt policies establishing a process
for recognizing credits of students who have been enrolled elsewhere.
The following language is proposed for Board Policy 2410 - High School Graduation Requirements:
H. (i) The high school principal or designee is responsible for determining which credits will be recognized by
the District for students enrolling from another Washington state approved public or private school, or from outof-state or out-of-country public or private school programs. Credits shall be accepted to the extent the credit
matches a District graduation requirement, or may be counted as an elective credit. Decisions of the principal or
designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15) school days of
the credit decision.
(ii) The high school principal is responsible for determining which credits will be recognized by the District for
students taking correspondence and/or college courses in accordance with Policy 2416 and its procedures.
Decisions of the principal may be appealed to the Executive Director of Teaching and Learning within fifteen
(15) school days of the credit decision.
(iii) The high school principal is responsible for determining appropriate grade level and course placement for
students enrolling from home-based instruction in accordance with Policy 3114 and its procedures. Decisions of
the principal or designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15)
school days of the grade level and/or course placement decision.

Superintendent's Recommendation:

List Attachments:
WAC 180-51-050
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Board Policy 2410 - High School Graduation Requirements
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Proposed Revision to Board Policy 4120 - Public Information Program
Originating Department:
Superintendent

Contact Person: Gary E.
Toothaker

Phone: 3561220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
At the November 27th Board meeting, the need for policy language regarding maintenance of the web site was
discussed. The following proposed revision reflects this need.

Superintendent's Recommendation:

List Attachments:
Proposed Revision to Board Policy 4120 - Public Information Program
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Proposed Revision to Board Policies 3442 - Student Drug & Alcohol; 5258 - Drug-Free
Schools, Community and Workplace; and 5336 - Use of Tobacco on School Property
Originating Department: Deputy Supt

Contact Person: Fred Poss

Phone: 356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Minor revision in these policies is suggested in order to bring them into compliance with state and federal guidelines.

Superintendent's Recommendation:

List Attachments:
Proposed Revision to Board Policy 3442 - Student Drug & Alcohol
Proposed Revision to Board Policy 5258 -Drug-Free Schools, Community and Workplace
Proposed Revision to Board Policy 5336 - Use of Tobacco on School Property
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Board Policy 1140 - Director District Boundaries
Originating Department: Board/Supt

Contact Person: Gary E. Toothaker

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Laverty asked that revision of the Director District Boundaries be included for Board discussion. The
boundaries were last revised June 14, 1993, effective beginning with the 1995 election.
According to RCW 29.70.100 - Redistricting by counties, municipal corporations, and special purpose districts, "No
later than eight months after its receipt of federal decennial census data, the governing body of the municipal
corporation, county, or district shall prepare a plan for redistricting its internal or director districts."
According to the Census web site, the data is planned to be released between March and April 1, 2001. Therefore,
following release of the data, the District will compile a plan on redistricting.

Superintendent's Recommendation:

List Attachments:
Board Policy 1140- Director District Boundaries
RCW 29.70.100 - Redistricting by counties, municipal corporations, and special purpose districts.
Census 2000 Data Products
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Board Liaison Work
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit asked that this be included for Board consideration.
An area that seems to cause board directional problems comes in the area of committees. When the subject comes up
we immediately turn to Board Policy 1130 where it states:
“Recommendations for the formation of committees shall be made to the President for presentation to the Board.
Committees of the Board may be formed by a majority of the Board. The President shall appoint Board members to
serve on such committees. The committee’s charge (purpose and duration) shall be determined by a majority vote of
the Board. There shall not be more than two Board members on any committee. All committees are advisory to the
Board.”
This works in the cases directly applicable to the purpose of the policy. Outside this policy there is no policy to handle
those cases where the board member will not be an active voting representative. As a result I would like to establish a
policy where board members could turn to the policy and know how to handle the other situations that arise. This is
especially true for committees that are more administrative or tactical in nature.
What I am proposing is Board Policy on Liaison activities. Here is a draft to start the discussion and deliberation. The
policy would be eventually adopted by this board to give it direction.
“Recommendations for the formation of liaisons with committees shall be made to the President for presentation to the
Board. Liaison representation with committees by board members may be established by a majority of the Board. The
President shall appoint Board members to serve as a liaison with such committees. There shall not be more than two
Board members as a liaison with any committee.”
“Committees falling into this category of liaison work shall include but not be limited to:
PTA
Board Policy 4240 Site Decision Committees
Standing Committees
Committees established by the Superintendent
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_12_18Packet/Boardliaison_BriefingPaper.html[10/16/2014 10:55:16 AM]

Briefing Paper

Bond and Levy Support committees”
Board Policy 1120 mentions another area where the work, legislative representative, is actually liaison in nature. The
Board may wish to take a look at adding this function to the Liaison policy. I would suggest the Board consider adding
liaisons with WSSDA, ESD, SBE, etc. to this list.
All of this brings me to a attendant issue. I would recommend that if you consider reaffirming the resolution you
passed last year regarding boardsmanship that you think about adding to it:
“Each Board member contributes their fair share to the Board work load(i.e. bears their fair share of the load).”
Consider this email as a request for discussion at our December 18 board meeting.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: December 18, 2000

Item Title: Review of District Goals
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Schwab requested a discussion of the current District Goals and a review of the process to develop future
goals.

Superintendent's Recommendation:

List Attachments:
2000-2001 District Goals
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School Board Dialogue
Serene Lake Elementary School Library
January 8, 2001
5:00 p.m.
1. Welcome and Introductions
2. Dialogue Questions
A. What are the plans for providing more tech support for our classrooms? We are currently using computers
daily to the extent that it makes it very difficult to teach when they don't work. When technology is an
integral part of our curriculum, we can't teach without it.(staff)
B. Is our District making any plans to provide a certificate of completion or some other title for students who
cannot pass the WASL tests for the certificate of mastery, but who do pass all of their classes? (staff)
C. Please explain the maintenance and facility plan improvements and timeline for SL? i.e.: playground, grass
field, heating, etc.(from PTA)
D. The Board is interested in learning how Shared Decision Making works at Serene Lake.
3. Closing
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Mukilteo School District No. 6
Regular Board Meeting of December 18, 2000
At 5:00 p.m. president of the Board Ron Woldeit called the Board meeting at Call to Order
Voyager Middle School to order with Mr. Laverty, Mrs. Schwab, Mr. Short,
Mr. Miller and Miss Fridell present.
The Board participated in a school dialogue with members of the staff and
parents at Voyager Middle School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:37 p.m. with an audience of
approximately 60.

Reconvene

Dr. Toothaker led the flag salute.

Flag Salute

Mr. Woldeit asked for revisions to the minutes. There were no revisions. The
minutes of the Regular Meetings of November 13 and 27, 2000, were
approved as presented.

Approval of
Minutes

Mr. Woldeit asked for revisions to the Board agenda and noted that a
number of students were there to present later in the agenda. Mr. Miller
requested that the Update on District Goal Activities be moved on the
agenda to just prior to Board decision items. There was no objection to this
change.

Review of Agenda

Mr. Woldeit called for nominations for president of the Board. Mr. Miller
nominated Mrs. Schwab, seconded by Mr. Short. There were no other
nominations. Mr. Woldeit closed the nominations. Mr. Laverty, Mrs.
Schwab, Mr. Short, Mr. Miller and Mr. Woldeit voted yes. Nomination
carried.

Call for
Nominations for
Board President

Mrs. Schwab assumed the Chair and thanked Mr. Woldeit for his guidance
during the past year and for his leadership over the past two years. Dr.
Toothaker expressed his deep appreciation for Mr. Woldeit’s service to the
Board and for serving as President for two full years.

Assumption of
Chair

Mrs. Schwab called for nominations for the position of Vice-President of the Call for
Board. Mr. Short nominated Mr. Laverty. Mr. Woldeit nominated Mr. Miller. Nominations for
There were no other nominations, and Mrs. Schwab closed the nominations. Board VicePresident
Mrs. Schwab stated that selection of a Vice-President was difficult because
both Board members were equally qualified, the only difference was one had
already held the office, while the other had not yet had the opportunity. Mr.
Woldeit stated that leadership was an interesting process as various entities
selected their leadership in different ways. He noted that Board Policy did
not speak of ascendancy and that choosing a person for a leadership role
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required much thought because Board Policy was silent. He had based his
nomination on leadership qualities, not on whether a person had served
previously.
Mrs. Schwab called for the question on the nomination of Mr. Miller. Mr.
Woldeit and Mr. Miller voted yes, and Mr. Laverty, Mr. Short and Mrs.
Schwab voted no. Nomination failed.

Roll Call Vote for
Vice-President

Mrs. Schwab called for the question on the nomination of Mr. Laverty. Mr.
Laverty, Mr. Short and Mrs. Schwab voted yes. Mr. Miller and Mr. Woldeit
voted no. Nomination carried.

Nomination Carried

Andy Muntz, Manager of Communications and Public Relations, introduced
Paul Church and Melissa Larsen, teachers from Challenger Elementary, who
had received national certification. There were 44 teachers receiving
certification this year in the State of Washington, bringing the total in the
state to 68. Mrs. Schwab, on behalf of the Board, presented each with a
certificate of appreciation, noting that the certification requires a great deal
of work and will provide many benefits to the students.

Communications to
the Board:
Recognitions

Mr. Muntz introduced Tracy VanWinkle, Principal at Mariner High School.
Mrs. VanWinkle recognized Carmen Fridell for her superior writing skills.
Out of 3000+ applicants, Miss Fridell was selected as one of 654 students to
be recognized by the National Council of Teachers of English for her
submission of prose or verse.
Dr. Toothaker introduced Fred Steiner, Mariner High School teacher, who
was recognized for creating a unique program meeting the needs of his
students. He coordinates a program that provides music lessons for students
at Mariner and Voyager. The program does not use District funds, but is
supported by the Mariner Music Boosters. Eight instructors provide a 1/2hour of instruction each week to 65 students. Students pay $15 per lesson,
with additional costs picked up by the Boosters Club.
Pearl Woldeit, patron, addressed the Board about their decision to extend the
deadline for the Director District #5 vacancy. She noted she was a candidate
for the position, currently the only applicant, and that this decision had
placed her in an awkward position as well as the District.

Audience Members

Gail Gretencourt from Mukilteo Schools Foundation announced the
Foundation grant award winners. They were: Teresa Traner of Serene Lake;
Danielle LaVilla, Jon Evavold and Vicky Ragan of Columbia; Scott Irwin,
Rosa Torres, Tambi Wille, Sarah Lowe, Joanne Burkett, Julie Delaney,
Christy Johnson, Suzi Little, Lori Sinning, Susan Johnson, Jeni Ward and
Jamie Meisner of Challenger; Janet Wheeler of Mariner; Cheryl Phillips of
Olympic View; Lynnette Jordan and Marsha Schroeder of Picnic Point;
Laura Reidt and Shelly Desmond of Endeavour; Nancy Timson of Horizon;
Adam Brauch of Voyager; Margetta Perry of the Mukilteo Behavior Support
Center; and Suzanne Patton of the Community-Based Transition Center.

Mukilteo Schools
Foundation Grants

Dr. Toothaker reported that he had recently traveled to Philadelphia and New Superintendent’s
York to see national model high schools that have successfully implemented Report
reinvention. He had contacted Thomas Vander Ark, Executive Director of
Gates Foundation, who was planning to visit four high schools that were of
interest and joined him on the trip. Dr. Toothaker also noted that he had just
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received a letter for Senator John Glenn, US Department of Education,
entitled, "Before It’s Too Late." He noted that times had changed, and while
educators weren’t doing a bad job, they were operating a hundred-year-old
model at the high school level. They needed to look at what could be done to
meet the demands of the new world.
Dr. Toothaker highlighted the programs of each of the four high schools; two
in Philadelphia and two in New York. He also met with a representative
from Johns Hopkins University who provided support to some of the
schools. To become involved with a John Hopkins model, among other
things, there must be 80% faculty approval.
Dr. Toothaker stated that reform was a huge, complex and difficult process.
But, it can be done. Mrs. Schwab asked who instigated the reform in the
schools he had visited. Dr. Toothaker responded the teachers. Mr. Woldeit
noted that Mariner High School was a blue ribbon school 25 years ago and
that it would be interesting to see who had visited the school at that time and
if they were utilizing Mariner's model at the time.
Consent Agenda

Consent Agenda

Mr. Woldeit stated he felt it was important to know where equipment
donations were going. He also noted that two persons were teaching outside
their endorsement. He wanted assurance that there would be a follow-up to
the written plan to provide the practical measures necessary for success and
to insure that these students would not be disadvantaged by having another
teacher who was teaching out of endorsement area. Dr. Toothaker noted that
with the teacher shortage, this would be happening more and more. Fred
Poss, Deputy Superintendent, noted that such practical measures were
included in the written plan and that both teachers were filling special
education positions.
There were no objections, and the Consent Agenda was approved as
presented.
A. Personnel Report:

Personnel Report

1. Certificated Personnel Report as amended - (5) elections, 3) cocurricular elections, (2) teacher assignment exemption approval
and (9) informational items.

Certificated
Personnel Report

2. Classified Personnel Report as amended - (19) elections, (5)
resignations, (6) transfers, (17) informational items, (10) extracurricular elections, (4) extra-curricular resignations and (1)
leave.

Classified
Personnel Report

3. Administrative Personnel Report - (2) information items

Administrative
Personnel Report

B. Equipment Donations: Digital and computer equipment donations
from a PTA.

Equipment
Donations
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C. Approve Programming for Kamiak Band Room Remodel

Approve
Programming for
Kamiak Band
Room Remodel

D. Award Contracts for Remodel at Publication Services: to KWM
Construction of Bellevue in the amount of $61,450.

Award Contracts
for Remodel at
Publication
Services

E. Financial Reports, October, 2000

Financial Reports,
October, 2000

F. Extended Field Trip Summary

Field Trip
Summary

G. Payment of Bills and Payroll

Payment of Bills
and Payroll

General Fund - $452,694.89
General Fund - $499,933.75
Capital Projects Fund - $125,855.39
Capital Projects Fund - $108,452.44
ASB Fund - $46,355.67
ASB Fund - $80,587.78
Payroll - $1,239,663.53
Payroll - $4,449,150.46
Payroll - $277.89
Payroll - $1,502.93
Payroll - $1,191.92
Payroll - $381,145.03
Payroll - $382,479.98
Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Marci Larsen, Executive Director of Teaching and Learning, introduced
Linda Mueller, Principal at ACES. Ms. Mueller explained that they had
established a 50-minute Focus Class in which all students were required to
participate. Three students attending the Board meeting explained the Focus
Class events, which included the October Fest for first graders, adopt-afamily program, assist Challenger students with reading, organized a canned
food drive, and sang Christmas Carols at a senior center. One student
expressed appreciation for having an alternative school to attend.

Update on District
Goal Activities

Brent Kline, Mariner High School Dean of Students, along with students
from the mediator conflict group, showed a video about the Mariner Respect
Policy. The students spoke on how the Respect Policy works, Pride Week
where they will celebrate Mariner’s 30th anniversary, and on a video
presentation planned during the Martin Luther King assembly. They
averaged two mediations a day and planned to go to the middle schools in
the spring to work on empathy and conflict resolution skills. The students
noted that staff and administration were very supportive of the program. In
response to a question, it was noted that staff would be present for the video
presentation and were present for presentations to the classes.
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Mrs. Schwab called for a break between 8:20 and 8:25 p.m.

Break

Agenda Items for Board Decision

Agenda Items for
Board Decision

Mr. Woldeit moved, seconded by Mr. Miller, to not continue membership
with the National School Boards Association (NSBA).

National School
Boards Association
Affiliation

Mr. Miller noted they were already paying fees to the Washington State
School Boards Association (WSSDA) and were a member of NSBA through
membership in WSSDA. He did not feel they should also pay NSBA fees.
Mr. Laverty felt there was sufficient reason to be an affiliate of NSBA and
that there were other benefits such as training that he had taken advantage of.
It was also an avenue to have items heard at a national level. Mr. Short was
not as concerned about being an affiliate once he learned they were
automatically members through WSSDA. Mrs. Schwab concurred and noted
she had not found any services provided by membership that could not be
found elsewhere.
Mrs. Schwab called for the question. Mr. Short, Mr. Miller, Mr. Woldeit and
Mrs. Schwab voted yes. Mr. Laverty voted no. Motion to not renew
membership in NSBA carried.

Motion Carried

Mr. Short moved, seconded by Mr. Laverty, to adopt "Creating a Community Mission Statement
of Educational Excellence" as the District Mission Statement. Mr. Short
Development
noted there were a number of excellent ideas submitted and he had
consolidated the most recent submissions. The statement is succinct, has
some pizzazz, present tense, future tense, and a sense of community. Dr.
Toothaker concurred that it was a good, healthy, positive statement. Mr.
Woldeit proposed creating lapel buttons that read, MSD = C2 E2 .
Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried

Mr. Woldeit moved, seconded by Mr. Short, to approve the proposed
revisions to Board Policy and Procedure 3416 - Medication at School. All
Directors voted yes. Motion carried.

Proposed Revision
to Board Policy and
Procedure 3416 Medication at
School

Agenda Items for Board Discussion

Agenda Items for
Board Discussion

Mr. Poss stated that the proposed changes to Board Policy 2410 – High
School Graduation Requirements were generated by Mr. Woldeit’s alert to
the new RCW. He noted that these provisions have been in effect for some
time, but were not captured in policy.

Proposed Revision
to Board Policy
2410 - High School
Graduation
Requirements

Mr. Woldeit asked about the 15 school days allowed for appeal after a
decision was made and if there was any recourse after 15 days. Mr. Poss
stated that the language came from the WSSDA proposal and that credit
issues should be resolved quickly so that students know what they need for
graduation. Mr. Woldeit then asked if the Executive Director of Teaching
and Learning was the final step for an appeal. Mr. Poss responded that the
Executive Director would be in the best position to determine the final
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outcome.
Dr. Toothaker presented the proposed revision to Board Policy 4120 - Public
Information Program, noting that the revision concerned maintenance of the
website information. Mr. Laverty asked if the District had a webmaster that
maintains the District’s website. Dr. Toothaker responded that there is a
"web-king," who was assigned these duties as well as a multitude of other
responsibilities. He noted that the web pages were dependent upon many
people.

Proposed Revision
to Board Policy
4120 - Public
Information
Program

Mr. Woldeit asked for the definition of "current" regarding website
information. Dr. Toothaker responded that it was a reasonable definition of
timeliness, not up to the minute, but weekly. Clearly, information about
school schedules should be timely.
Mr. Woldeit stated that the proposed language dealt only with the District
home page and not with the school sites. It was equally important that the
school sites have current information. Dr. Toothaker stated that the intent of
the language was to encompass the schools as well. Mrs. Schwab asked if
there should be some language about taking sites off that were not kept
current. Mr. Woldeit responded that this would be part of the procedures.
Mr. Laverty noted this would also require Dr. Toothaker to review
administrative costs associated with maintaining the site. Dr. Toothaker
clarified that there would always be a wide range of information on the
school sites depending on the web master. Minimum standards and required
baseline information will be adopted for all sites.
Mr. Poss reported that the Management Team had recently conducted an
audit review. Paula Martin, Program Administrator for Secondary
Operations, had reviewed policy language and determined that some of
policies needed minor changes to comply with federal regulations.
Mr. Woldeit questioned the use of mouthwash, which contains alcohol, and
the current language of Board Policy 5258, which states, "For these
purposes, the Board declares that the following behaviors will not be
tolerated:
A. Reporting to work under the influence of or having consumed any
amount of alcohol, illegal chemical substances or opiates."

Proposed Revision
to Board Policies
3442 - Student
Drug & Alcohol;
5258 - Drug-Free
Schools,
Community and
Workplace; and
5336 - Use of
Tobacco on School
Property

Mr. Poss responded that mouthwash was not a beverage and the policy
would not cover such use. Mrs. Schwab asked what would happen if Midol
or some other drugs were shared. Mr. Poss responded that over-the-counter
substances would not be covered by this policy.
A discussion followed about the phrase, "any amount of alcohol." Mr. Poss
noted that discipline would be commensurate with the severity of the
infraction.
Mr. Woldeit was concerned about a portion of the proposed revision to
Board Policy 5336 which states, "Notices advising district employees and
patrons of this policy shall be posted in appropriate locations distributed
yearly in all district buildings and at other District facilities as determined by
the Superintendent." Mr. Poss noted that the signage would remain, but that
that information must be distributed annually.
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_01_08Packet/00_12_18Minutes.html[10/16/2014 10:55:18 AM]

Draft Minutes -- December 18, 2000

Mr. Laverty noted that as the census was just completed, the Director
Districts should be reviewed for equality in population. He also noted that
there was only one school located in Director District 5. He recommended
reviewing this closely with a redesign prior to the next election, following
legal guidelines. Mr. Woldeit stated that he did not represent only Lake
Stickney, but every school in the District. Each Board member represents the
entire District. Dr. Toothaker will review the requirements of the process.

Board Policy 1140 Director District
Boundaries

Mr. Woldeit noted that the Board had struggled with its association with
committees, and suggested that a Board Liaison be created to communicate
both directions. He cited the need to communicate with PTA’s and other
Shared Decision Making bodies.

Board Liaison
Work

Dr. Toothaker stated that initially this idea was very appealing to him, but he
had concerns about the application. There is a danger if the Board develops
some hierarchy of assignments that could get into the way of the Board’s
work. Some committees may deem more power or perceived importance
depending on the strength of the Board member attending. In his previous
experience, there was a hierarchy of power associated with specific
committees. The Superintendent establishes various committees and Board
members would be very busy if they had to attend all of these meetings.
Mr. Woldeit stated that Board members would not necessarily be committee
members, but a contact point. He cited the Secondary Reform Committee,
noting that all Board members wanted to be involved with that committee.
He didn’t want Board members to serve as members on that committee but
as communication points to and from the Board.
Dr. Toothaker noted there were six standing 4240 committees, many
Superintendent committees, and numerous school-based committees.
Possibly 60 or more. Mrs. Schwab suggested that a policy could state when it
was necessary to have Board members on committees, such as policy
recommending committees, and that they would be in a liaison-observer role.
Mr. Short suggested having the first paragraph state that when the need
arises, this is the action the Board might take. The second paragraph could
include examples of types of committees. He desired to attend committee
meetings to gain information. Mr. Woldeit will work with Mr. Short on such
a policy.
Mrs. Schwab noted the District now had a new the Mission Statement. Dr.
Toothaker stated that a revised timeline would be needed to develop new
goals. Input was needed from the site councils and Management Team and
would be gathered in January. Draft two-year goals will be presented to the
Board in February. Two-year Unit Management Plans would then be
developed. Mr. Woldeit wanted to make sure that reading was a goal.

Review of District
Goals

There was no further business. Mr. Woldeit moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:53 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Special Board Meeting of December 14, 2000
Call to Order: At 4:10 p.m. president of the Board Ron Woldeit called the Special Board meeting to order with Mr.
Laverty, Mrs. Schwab, Mr. Short and Mr. Miller present. There was an audience of one.
Review of Agenda: Mr. Woldeit asked for revisions to the Board agenda. There were none.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Agenda Items for Board Discussion - Director District #5 Vacancy: The Board discussed potential questions for the
Director District #5 vacancy interviews.
Mr. Miller moved, seconded by Mr. Laverty, to extend the deadline for Director District #5 applications until January
12, 2001. Mr. Laverty, Mrs. Schwab, Mr. Short and Mr. Miller voted yes. Mr. Woldeit abstained. Motion carried.
Recess to Executive Session: The Board recessed to Executive Session to discuss personnel matters at 4:55 p.m.
Reconvene into Regular Session: The Board reconvened into Regular Session at 5:45 p.m.
Adjournment: There were no objections and the meeting adjourned at 5:45 p.m.

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Enrollment Projections

Enrollment Projections
As of December, 2000
Nov 1999
Projection

October
2000
Actual

November
1999
Projection
(LOW)

December
2000
Projection
(LOW)

November
1999
Projection
(LOW)

December
2000
Projection
(LOW)

Oct 2000

Oct 2000

Oct 2001

Oct 2001

Oct 2005

Oct 2005

K-5

6,283

6,471

6,130

6,366

6,115

6,530

6-8

3,127

3,183

3,288

3,363

3,177

3,332

9-12

3,864

3,861

3,830

3,902

4,353

4,447

13,515

13,248

13,631

13,645

14,309

November
1999
Projection
(MED)

December
2000
Projection
(MED)

November
1999
Projection
(MED)

December
2000
Projection
(MED)

Oct 2001

Oct 2001

Oct 2005

Oct 2005

Total 13,274

6,151

6,430

6,286

6,750

3,301

3,390

3,254

3,488

3,845

3,933

4,458

4,630

13,297

13,753

13,998

14,868

November
1999
Projection
(HIGH)

December
2000
Projection
(HIGH)

November
1999
Projection
(HIGH)

December
2000
Projection
(HIGH)

Oct 2001

Oct 2001

Oct 2005

Oct 2005
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6,267

6,494

6,572

6,976

3,327

3,417

3,372

3,650

3,876

3,964

4,620

4,819

13,470

13,875

14,564

15,445
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for certificated and
classified employees for the period ending January 3, 2001.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated and Classified Reports.

List Attachments:
Certificated and Classified Personnel Reports
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MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Required Technology Plan Update for E-Rate Funds
Originating Department:
Technology

Contact Person:
Schmitz/Donley/Truax

Phone: 3561218

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
In order to satisfy the State requirement for eligibility for the Universal Service Program (E-Rate) Discount and the
Technology Literacy Challenge Fund (TLCF) grant, our five-year Technology Plan must be re-formatted to fit their
requirements.
Our District has previously received approval of our comprehensive Technology Plan; however we are required to
change or update the following areas:
School Board Approval (NEW item needing signature)
Network and Telecommunications Plan (Update plan and complete the building technology inventory on-line
between December 1, 2000 and January 31, 2001)
Benchmarks and Timelines (Update plan)
Long-term Funding Strategy and 3-Year Budget (Update plan)
The revised plan will be available at the Board meeting on January 8th.

Superintendent's Recommendation:
The Superintendent supports revision of the Technology Plan.

List Attachments:
Revised Technology Plan for Mukilteo School District No. 6
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: November 2000 Financial Reports Budget Status
Originating Department: Business Office

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the November 2000 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Reports:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Proposed Revision to Board Policy 2410 - High School Graduation Requirements:
WAC 180-51-050 - Recognizing Credit From Students Coming Into The District
Originating Department: Deputy Supt

Contact Person: Fred Poss

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The State Board of Education adopted a new rule which requires school boards to adopt policies establishing a process
for recognizing credits of students who have been enrolled elsewhere.
The following language is proposed for Board Policy 2410 - High School Graduation Requirements:
H. (i) The high school principal or designee is responsible for determining which credits will be recognized by
the District for students enrolling from another Washington state approved public or private school, or from outof-state or out-of-country public or private school programs. Credits shall be accepted to the extent the credit
matches a District graduation requirement, or may be counted as an elective credit. Decisions of the principal or
designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15) school days of
the credit decision.
(ii) The high school principal is responsible for determining which credits will be recognized by the District for
students taking correspondence and/or college courses in accordance with Policy 2416 and its procedures.
Decisions of the principal may be appealed to the Executive Director of Teaching and Learning within fifteen
(15) school days of the credit decision.
(iii) The high school principal is responsible for determining appropriate grade level and course placement for
students enrolling from home-based instruction in accordance with Policy 3114 and its procedures. Decisions of
the principal or designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15)
school days of the grade level and/or course placement decision.

Superintendent's Recommendation:
The Superintendent supports the proprosed revision to Board Policy 2410.

List Attachments:
WAC 180-51-050
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Briefing Paper

Board Policy 2410 - High School Graduation Requirements
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Proposed Revision to Board Policy 4120 - Public Information Program
Originating Department:
Superintendent

Contact Person: Gary E.
Toothaker

Phone: 3561220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
At the November 27th Board meeting, the need for policy language regarding maintenance of the web site was
discussed. The following proposed revision reflects this need. Following discussion at the December 18th meeting, the
proposed language was clarified to include all sites on the District web page.

Superintendent's Recommendation:
The Superintendent supports the recommended changes to Board Policy 4120 - Public Information Program

List Attachments:
Proposed Revision to Board Policy 4120 - Public Information Program
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Proposed Revision to Board Policies 3442 - Student Drug & Alcohol; 5258 - Drug-Free
Schools, Community and Workplace; and 5336 - Use of Tobacco on School Property
Originating Department: Deputy Supt

Contact Person: Fred Poss

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Minor revision in these policies is suggested in order to bring them into compliance with state and federal guidelines.
Following discussion at the December 18th meeting, additional revisions are recommended to Board Policy 5336 - Use
of Tobacco on School Property.

Superintendent's Recommendation:
The Superintendent supports the changes in Board Policies 3442, 5258 and 5336 as recommended.

List Attachments:
Proposed Revision to Board Policy 3442 - Student Drug & Alcohol
Proposed Revision to Board Policy 5258 -Drug-Free Schools, Community and Workplace
Proposed Revision to Board Policy 5336 - Use of Tobacco on School Property
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MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Resolution No. 10/00-01, In Celebration of Mariner High School's 30th Anniversary
Originating Department: Board/Supt

Contact Person: Gary E. Toothaker

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Mariner High School will be celebrating it's 30th Anniversary next week.

Superintendent's Recommendation:
The Superintendent supports Board approval of Resolution No. 10/00-01.

List Attachments:
Resolution No. 10/00-01, In Celebration of Mariner High School's 30th Anniversary
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MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Mariner and Kamiak Accreditation
Originating Department: Secondary Operations Contact Person: Jim Peters Phone: 356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
High school accreditation is accomplished through the Northwest Association of Schools and Colleges at Mariner High
School. This is a yearly process that is accomplished through compliance with very specific criteria. Additionally,
Mariner is required to do a self-study every seven years. Their last self-study was completed May 1999. Kamiak High
School chose to be accredited through the OSPI self-study process. Kamiak's accreditation was granted in the fall of
1998 and is good for seven years. Kamiak is also required to exercise annual reviews of the self-study improvement
plan. Representatives from both schools will be available to elaborate on the processes, answer questions and provide
current reports.

Superintendent's Recommendation:

List Attachments:
Kamiak High School Self Study Improvement Plan 1999-2000
Mariner High School National Association of Schools and Colleges Survey 2000 (Is available if requested from
the Superintendent's Office)
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Board Policy on Board Liaison
Originating Department: Board

Contact Person: Ron Woldeit

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Woldeit asked for continuing discussion on this subject.
An area that seems to cause board directional problems comes in the area of committees. When the subject comes up
we immediately turn to Board Policy 1130 where it states:
“Recommendations for the formation of committees shall be made to the President for presentation to the Board.
Committees of the Board may be formed by a majority of the Board. The President shall appoint Board members to
serve on such committees. The committee’s charge (purpose and duration) shall be determined by a majority vote of
the Board. There shall not be more than two Board members on any committee. All committees are advisory to the
Board.”
This works in the cases directly applicable to the purpose of the policy. Outside this policy there is no policy to handle
those cases where the board member will not be an active voting representative. As a result I would like to establish a
policy where board members could turn to the policy and know how to handle the other situations that arise. This is
especially true for committees that are more administrative or tactical in nature.
What I am proposing is Board Policy on Liaison activities. Here is a draft to start the discussion and deliberation. The
policy would be eventually adopted by this board to give it direction.
“Recommendations for the formation of liaisons with committees shall be made to the President for presentation to the
Board. Liaison representation with committees by board members may be established by a majority of the Board. The
President shall appoint Board members to serve as a liaison with such committees. There shall not be more than two
Board members as a liaison with any committee.”
“Committees falling into this category of liaison work shall include but not be limited to:
PTA
Board Policy 4240 Site Decision Committees
Standing Committees
Committees established by the Superintendent
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_01_08Packet/BoardLiaison_BriefingPaper.html[10/16/2014 10:55:24 AM]

Briefing Paper

Bond and Levy Support committees”
Board Policy 1120 mentions another area where the work, legislative representative, is actually liaison in nature. The
Board may wish to take a look at adding this function to the Liaison policy. I would suggest the Board consider adding
liaisons with WSSDA, ESD, SBE, etc. to this list.
All of this brings me to a attendant issue. I would recommend that if you consider reaffirming the resolution you
passed last year regarding boardsmanship that you think about adding to it:
“Each Board member contributes their fair share to the Board work load(i.e. bears their fair share of the load).”
Consider this email as a request for discussion at our December 18 board meeting.

Superintendent's Recommendation:

List Attachments:
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MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 8, 2001

Item Title: Board Retreat
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Schwab would like to schedule a Board Retreat and will be polling the Board and Dr. Toothaker for available
dates.

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for certificated,
classified and administrative employees for the period ending January 17, 2001.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated, Classified and Administrative Reports.

List Attachments:
Certificated, Classified and Administrative Personnel Reports
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Update on District Goal Activities
Originating Department: Elem
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Principals from Fairmount and Lake Stickney Elementaries will highlight activities provided by the Communities in
Schools partnership as a part of District Goal #D. Ms. Cathy Hoffman and Ms. Cheryl Boze, along with students, will
share some of the many benefits this partnership has provided to students.
District Goal #D states:
D. Organizational Development and Communication
3. Seek partnerships that will increase student, family, community, business and agency participation in
promoting the social, emotional, and academic growth of children.

Superintendent's Recommendation:

List Attachments:
PowerPoint Show
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: All Day Kindergarten Program Update
Originating Department: Elem
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This year has been a pilot year for All-Day Kindergarten at Fairmount and Olivia Park Elementaries. The programs
run from 8:55 a.m. to 2:30 p.m. with kindergartners riding home on the primary buses. The District curriculum has
been used.
Our tuition of $1,500 has covered expenses with some, but manageable, difficulty in receiving payment.
Our enrollment has remained steady with 25 students at both schools.
Our all-day kindergarten teachers are supportive of the program citing the opportunity to go into greater depth on
concepts with more time for writing, science, art, and health.
A parent survey of all-day kindergarten families has been completed that supports all-day kindergarten and
recommends its continuation. Survey results will be presented at the meeting.
After reviewing the program, recommendations are:
1.
2.
3.
4.

continue all-day kindergarten programs at Fairmount and Olivia Park.
expand all-day kindergarten to Endeavour as there is space available next year.
review forms and procedures for registration.
move up kindergarten enrollment timeline to better accommodate family decision-making.

Superintendent's Recommendation:

List Attachments:
PowerPoint Show
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Kamiak Field Recommendation
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District-wide Fields Committee has met two times and spent a full day in December visiting artificial turf fields in
the Seattle area to review the issues raised in the Kuhn report, Kamiak High School Field Cost/Benefit Analysis, July
12, 2000. They have provided input to the District that has resulted in a recommendation to install an "In-fill Synthetic
Turf" at Kamiak rather than the "AstroTurf" recommended in the Kuhn report.
Representatives of the District and DA Hogan, Field Consultants, will discuss the committee findings and present a
new layout for the practice field at Kamiak.

Superintendent's Recommendation:

List Attachments:
PowerPoint Show
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Kamiak Band Room Schematic Design
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Andy Hall and Associates, Architects, will present the proposed schematic design for the Kamiak Band Room Addition
for Board review and discussion.

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Update on Bond Projects
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Debra Fulton will update the Board on the progress of the bond construction projects.

Superintendent's Recommendation:

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Dealing with Energy Issues
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Board President Judy Schwab has requested a continuation of the energy discussion from the January 8th Board
meeting. Staff is evaluating a variety of options for reducing energy costs in the District and will provide information
on alternatives at the meeting.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Quarterly Financial Report (September, October, November)
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Attached is a briefing on financial performance for the first quarter of the current fiscal year.

Superintendent's Recommendation:

List Attachments:
Quarterly Financial Report
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: January 22, 2001

Item Title: Proposed Revision to Board Policy 1130 - Committees, Addressing Board Liaison Issue
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Discussion

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Schwab proposes adding the following language to Board Policy 1130 - Committees:
Board members may occasionally serve as liaisons to District or site committees for the purpose of reciprocal
communication. These liaisons will be appointed by the President with Board approval. As above, there shall be
no more than two Board members assigned to any one committee.

Superintendent's Recommendation:

List Attachments:
Proposed Board Policy 1130 - Committees
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SCHOOL BOARD DIALOGUE

School Board Dialogue
Horizon Elementary School Library
February 12, 2001
5:00 p.m.
1. Welcome and Introductions
2. Dialogue Questions
A. How do you see the structure of instructional time changing to meet the increasing demands for greater
academic accountability? What are some of the ways we can work together to ensure the academic success
of a student population with higher needs?
B. Please share with us your vision of schools that are safe & secure for its school community. How will the
board make decisions regarding the use of dollars to address this area of the board's focus?
C. How can we address the size, high needs, and diversity of Horizon's learning community and the issue of
limited instructional spaces?
D. The Board is interested in learning about the impact of high student mobility at Horizon.

3. Closing
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Draft Minutes -- January 8, 2001

Mukilteo School District No. 6
Everett, Washington
Board Meeting of January 8, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Serene Lake Elementary School to order with Mr. Laverty, Mr. Short,
Mr. Miller and Mr. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Serene Lake School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:35 p.m. Miss Zhou and
Miss Fridell joined the meeting at this time. There was an audience of
approximately 15.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of December 14 and 18, 2000, were
approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Mr. Woldeit
requested to add a discussion item regarding Energy Conservation. There
was no objection to this addition. Mrs. Schwab requested that the Board
Retreat item remain last on the agenda. Dr. Toothaker requested an
Executive Session to discuss personnel issues. There was no objection to
this addition.

Review of Agenda

Dr. Toothaker reported that January was School Board Recognition
Month. Each Board member was presented with a certificate of
appreciation and recognized for his or her contributions.

Communications to the
Board: School Board
Recognition Month

Mrs. Schwab reported that at midnight that night, Mr. Woldeit’s resignation
from the Board would be effective. He would then begin representing all
students on the State Board of Education. Cheryl Boze, Principal at Lake
Stickney, spoke of her interactions with Mr. Woldeit and all the time he
has donated to schools.   She thanked him for the difference he has made
for students. Ann Jordan, teacher at Lake Stickney, said Mr. Woldeit was a
teacher’s ‘dream’ parent, volunteered often in the classroom, attended
events, and that students loved to work with him. The Board members and
Dr. Toothaker expressed appreciation as well for the positive influence he
had on the District and Board.

Mr. Woldeit’s Last
Meeting
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Mr. Woldeit reflected on his five years on the Board and hoped that use of
the Action Item List would be reconsidered, and that the savings from not
joining NSBA would be used for second language development for
students or to help with ASB funding inequity. He also stated that the Site
Decision Making model needed additional support. Mrs. Schwab presented
Mr. Woldeit with a gift and a plaque commemorating his service.
Mrs. Schwab called for a break from 7:08 - 7:22 p.m. in honor of School
Board Appreciation Month and Mr. Woldeit.

Break

There were no audience communications to the Board.

Audience Members

Dr. Toothaker began his Superintendent’s report by stating the Diversity
Committee met in December and developed ideas to pursue, including the
implementation of a teaching academy to encourage our own students to
become teachers and therefore grow diversity from within the District. He
noted that this was a successful program in Spokane. He also noted that
regular diversity training was needed for all staff.

Superintendent’s Report

A general publication would be designed to inform all Mariner and Kamiak
students that they may have to attend ACES if they are behind on credits in
their junior or senior year.
A school blueprint map has been developed for Mariner High School as a
result of the Snohomish County Sheriff Department’s work. The map will
be housed on Crisismap.com. In a crisis, this would enable emergency
personnel to know exactly where doors, power supply, chlorine supplies
for pools, etc. are located. This may become the prototype for a crisis
management system in the county.
The roll-out of new PC computers began at Discovery Elementary. The
District has also made application to the Intel “Teach to the Future” grant.
Library Media staff are working to increase their computer skills.
The Math Teacher On Special Assignment (TOSA) has been working with
middle school teachers to help them become comfortable with the new
math program.
Approximately 560 students are being served by the Better Schools
Funding, with at least that many additional students that could be served
with increased funding.
Dr. Toothaker reviewed the December 2000 enrollment projections. He
noted that the October 2000 actual enrollment was approximately 241
students higher than the November 1999 projection, with the change
primarily at the elementary level.   If the enrollment projections are
accurate, plans will need to be made for additional student housing needs.  
Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report
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1.         Certificated Personnel Report as amended - (2) elections, (1)
co-curricular election, (1) transfer, (3) resignations and (7)
informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (5) elections, (4)
resignations, (2) transfers, (5) informational items, (4) extracurricular elections, (3) leaves, and (3) extra curricular
resignations.

Classified Personnel
Report

B.        Required Technology Plan Update for E-Rate Funds

Required Technology
Plan Update

C.        Financial Reports, November, 2000

Financial Reports

D.        Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $416,099.29
            General Fund                    $464,518.86
            Capital Projects Fund          $13,251.44
            Capital Projects Fund          $71,547.22
            ASB Fund                          $40,215.39
            ASB Fund                        $119,015.98
            Payroll                                  $6,082.00
            Payroll                           $1,199,236.74
            Payroll                           $4,316,142.37
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to accept the proposed
revision to Board Policy 2410, High School Graduation Requirements. The
following language was proposed to be added:

Revision to Board
Policy 2410

     H. (i) The high school principal or designee is responsible for
determining which credits will be recognized by the District for students
enrolling from another Washington state approved public or private
school, or from out-of-state or out-of-country public or private school
programs. Credits shall be accepted to the extent the credit matches a
District graduation requirement, or may be counted as an elective credit.
Decisions of the principal or designee may be appealed to the Executive
Director of Teaching and Learning within fifteen (15) school days of the
credit decision.
     (ii) The high school principal is responsible for determining which
credits will be recognized by the District for students taking
correspondence and/or college courses in accordance with Policy 2416
and its procedures. Decisions of the principal may be appealed to the
Executive Director of Teaching and Learning within fifteen (15) school
days of the credit decision.
     (iii) The high school principal is responsible for determining
appropriate grade level and course placement for students enrolling from
home-based instruction in accordance with Policy 3114 and its procedures.
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Decisions of the principal or designee may be appealed to the Executive
Director of Teaching and Learning within fifteen (15) school days of the
grade level and/or course placement decision.
Mr. Woldeit moved to amend the motion to replace the last sentence of H
(i) and (ii) to read, “Decisions of the principal are final unless appealed to
the Executive Director of Teaching and Learning within fifteen (15) school
days of communication to the parent/guardian of the credit decision.”
And, also that the last sentence of H (iii) be replaced with, “Decisions of
the principal or designee are final unless appealed to the Executive
Director of Teaching and Learning within fifteen (15) school days of
communication to the parent/guardian of the grade level and/or course
placement decision.”

Amendment Carried

Mr. Woldeit stated that the main motion protected the District, but that he
was most concerned with protecting the students. Mrs. Schwab called for
the question. All Directors voted yes on the amendment. Amendment
carried.
Mrs. Schwab called for the question on the amended main motion. All
Directors voted yes. Motion carried.

Motion Carried

Mr. Short moved, seconded by Mr. Miller, to approve the proposed
revision to Board Policy 4120 – Public Information Program.

Revision to Board
Policy 4120 – Public
Information Program

Mr. Woldeit expressed his support for the recommended change, but
believed there was still a need to address the type of information on the
website. Each school site should have their shared decision making model,
student handbook information, coaches handbook, cut policy, etc. on their
website. Mr. Miller asked Dr. Toothaker if a standard would be
developed. Dr. Toothaker responded that each school site would contain at
least a minimum amount of information.
Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried

Mr. Laverty moved to approve the proposed revision to Board Policies
3442 - Student Drug & Alcohol; 5258 - Drug-Free Schools, Community
and Workplace; and 5336 - Use of Tobacco on School Property as
presented. All Directors voted yes. Motion carried.

Proposed Revision to
Board Policies 3442,
5258 and 5336

Mr. Miller moved, seconded by Mr. Short, to approve Resolution No.
10/00-01, In Celebration of Mariner High School's 30th Anniversary, in the
best interest of the District. Miss Fridell read the proposed resolution.

Resolution No. 10/0001, In Celebration of
Mariner High School's
30th Anniversary

Dr. Toothaker reported that the celebration would be held on January 10th
and would be a re-enactment of the original dedication ceremony.
Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for Board
Discussion
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Dr. Toothaker reported there had been interest in discussing the
accreditation process at Mariner and Kamiak. Bill Sarvis, Kamiak
Principal, reported that Kamiak received accreditation in fall of 1998
through the State accreditation process. The other accreditation process is
through the Northwest Association of Schools and Colleges (NWASC).
Since receiving accreditation, committees have met annually to determine
an action plan for improvement. Mrs. Schwab noted that there was a
consultant used to develop the original plan, which included a survey given
to the community on the focus areas.

Mariner and Kamiak
Accreditation

Mr. Woldeit stated it was his impression that the State Board was moving
away from the self-study (State) process and toward the NWASC. Mr.
Sarvis responded that the self-study process could be tailored to meet the
needs of individual schools. However, he would recommend that the
process have more structure. Mrs. Schwab noted that the State Board was
impressed with Kamiak’s intensity of work, outcomes, and the number of
people who were drawn into the process. Mr. Sarvis stated that each of the
seven areas will be re-examined each year and individualized to the current
needs of the building.
Tracy Van Winkle, Principal at Mariner, reported on Mariner’s
accreditations process through the Northwest Association of Schools and
Colleges. Mariner last went through the accreditation process in 1998-99
and it is valid for seven years. The process requires a site visit from other
schools of comparable size and she estimated that the team used one-half
day a month for approximately two years compiling the necessary
information. To update the report annually requires about a day of time.
The Unit Management Plan and Better Schools Funding plan are used.
Dr. Toothaker stated that in his 25 years as a Superintendent, this was the
first time a Board has discussed the accreditation process. He had written
his dissertation on the subject and noted that these processes don’t contain
output measures, but process measures. The processes are the same as 25
years ago.
Mr. Woldeit stated that he firmly believed that a liaison structure was
needed for committees. Mrs. Schwab suggested the following language,
"Board members may occasionally serve as liaisons to District or site
committees for the purpose of reciprocal communication. These liaisons
will be appointed by the President with Board approval. As above, there
shall be no more than two Board members assigned to any one committee."

Board Policy on Board
Liaison

Mr. Woldeit noted his intent was for a point of contact on the Board to
bring issues to the table. Mr. Miller stated that by being a Board member
he did not give up his right to be a citizen and participate on a PTA or a
Levy Committee. Mr. Woldeit responded that the policy could be invoked
only if the Board felt the need to set up a liaison with specific groups. This
would not preclude a Board member from attending a meeting, but would
designate a liaison. Mrs. Schwab will continue to work on this issue.
Dr. Toothaker had asked Carolyn Webb, Executive Director of Business
Services, to prepare a report about utility cost increases. She reported that
Puget Sound Energy (natural gas) had already increased its rates by 33%

Energy Conservation
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and effective January 1st, the PUD (electricity) would increase its rates by
approximately 39%. The estimated annual cost increase based on
utilization rates of last year, was $425,000 for electricity and $240,000 for
natural gas. She also noted that Puget Sound Energy had made application
for an additional increase of 29%, effective January 12th . If this increase
was approved, it would cost the District an additional $170,000, for a
combined total of approximately $850,000. She noted that there were a
couple of revenue items that were over projection. Salaries were slightly
below projections. She anticipated an overall impact of $130,000 to
$200,000 on the ending fund balance.
Debra Fulton, Executive Director of District Services, reported that the
Board policy on conservation was adopted in 1998. Eleven of the District’s
buildings are controlled electronically for heat, cooling and certain lighting
systems, while the others are much more complex to reduce heat during
non-school hours. She discussed various conservation measures and noted
that it was difficult to monitor energy savings. Use of electrical consuming
devices is constantly increasing, while heating and cooling use is
decreasing. The HVAC at Serene Lake and the boiler at Fairmount will be
replaced with much more efficient models. She noted there were things
that they did not want to do such as reducing the heat in the buildings or
eliminating facility use.
Mr. Woldeit asked if an energy surcharge could be placed on facility use.
Dr. Toothaker responded affirmatively. Mr. Laverty concurred as long as
adequate notice was given. Mr. Short asked if there was a standard for
room temperature. Ms. Fulton responded it was between 68-72 degrees in
electronically controlled buildings. She stated that the District would be
hiring a consultant to help make decisions prior to the next heating season.
Mr. Woldeit asked for consideration of a mandate to turn off computer
equipment each night.
Mrs. Schwab reported that it had been approximately six months since the
last Board retreat. One would be scheduled soon and it was anticipated
that the new Board member would be included.

Board Retreat

The Board recessed into Executive Session at 8:47 p.m. for the purposes of
discussing personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:15 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:15 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of January 22, 2001
At 6:41 p.m. president of the Board Judy Schwab called the Board meeting
to order with Mr. Laverty, Mr. Short, and Mr. Miller present. There was
an audience of approximately 30.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mr. Short moved, seconded by Mr. Miller, to appoint Pearl Woldeit to fill
the Director District #5 vacancy. Mr. Laverty, Mr. Short, Mr. Miller and
Mrs. Schwab voted yes. Appointment carried.

Appointment of
Director District #5
Candidate

Dr. Toothaker administered the oath of office to Mrs. Woldeit. She was
immediately seated at the Board table.

Oath of Office

Mrs. Schwab asked for changes to the agenda. Mr. Miller suggested
moving the Discussion Items on the Kamiak Band Room Schematic Design
(VIII D) and Kamiak Field Recommendation to Items B and C. There
were no objections.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

The Student Directors were not present to report. Mrs. Schwab noted that
Miss Fridell had called her and that PRIDE week at Mariner was very
successful. Dr. Toothaker noted that Miss Zhou was injured and unable to
attend.

Student Director
Reports

Mr. Short reported that he had attended the Mariner Martin Luther King,
Jr. assembly and the students put on a fantastic presentation. He also
reported that the legislative session had begun and very few bills had been
introduced.

Board Reports

Consent Agenda

Consent Agenda

There are no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:
1.         Certificated Personnel Report as amended - (3) elections, (2)
co-curricular elections, (1) co-curricular resignation, (1)
transfer, and (8) informational items.

Personnel Report
Certificated Personnel
Report
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2.         Classified Personnel Report as amended - (4) elections, (2)
resignations, (6) informational items, (2) resignations, (4) extracurricular elections, (2) extra-curricular resignations and (1)
leave.

Classified Personnel
Report

3.         Administrative Personnel Report - Retirement of Jean Boris
effective June 30, 2001 and Catherine Hoffman effective June
30, 2001.

Administrative
Personnel Report

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Marcia Morrison, Executive Director of Elementary Operations, introduced
Cathy Hoffman, Principal at Fairmount, and Cheryl Boze, Principal at Lake
Stickney. Mrs. Hoffman reported that Communities in Schools had
accepted proposals from Lake Stickney and Fairmount. Fairmount
currently had partnerships with outside agencies such as the Navy and
Boeing, but are always struggling to get other agencies interested in the
school. Communities in Schools supplies the people who are ready to
volunteer. She noted that the two schools were selected in part because of
the high needs of the students. Sometimes family income makes it difficult
to meet basic needs. Many families are ethnically diverse and English is
not always the primary language. Both schools also serve special needs
populations, with Fairmount serving the gifted as well. Mrs. Hoffman and
Ms. Boze highlighted some of the many activities made possible through
their affiliation with Communities in Schools, including the “Back to
School Night” at Lake Stickney, where needy students received backpacks
filled with school supplies, and the “Buddy Program” at Fairmount.

Update on District Goal
Activities

Ms. Boze introduced Aaron Rice, top reader at Lake Stickney, who spoke
about how Accelerated Reader motivated him and other students. Mr. Rice
told the Board he was motivated to read more and varying types of books
by the prizes made available through Communities in Schools support.  
Mrs. Hoffman introduced Natalie Kim, Kindergartner, and Jermar
Smallwood, 5th grader, who were paired as part of the “Buddy Program,”
which helps Kindergartners with the transition to school, eating in the
lunchroom and playground activities.   It was noted that the relationship
with Communities in Schools is intended to be long-term, and that Mr.
Laverty and Dr. Morrison were both on the Communities in Schools
Board.
Debbie Fulton, Executive Director of District Services, reported that the
schematic design for the Kamiak Band room had been completed and that
the concept needed approval by the Board. The City of Mukilteo had
granted the Conditional Use Permit. Andy Hall, B&H Architects, displayed
the schematic design, noting that the main priorities were to create a larger
bandroom, more instrument storage and office space, and provide access to
the restrooms, to the rest of the Performing Arts Center and to
transportation. It was also important to blend the design with the existing
school facilities. The current band room will become an orchestra and
guitar room. The new room will hold up to 100 students. It was noted that
currently there are between 200 and 250 students who participate in four

Kamiak Band Room
Schematic Design
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bands. If the design is approved, they hoped to have completion of the
addition by January 2002.
Ms. Fulton presented the Kamiak Field recommendation, noting that the
administration would be recommending to competitively bid in-fill
synthetic turf for the field. She believed that it could be constructed for
less money than for Astroturf, noting there were a number of options that,
if implemented, would raise the cost. However, their concerns about the
cost differential were alleviated given the quality of the material, the eightyear warranty, and reduced replacement costs for in-filled fields. A tour of
other fields in the area indicated that maintenance personnel have not had
problems with cleaning and sterilization of the field. She noted that infilled is the standard for football today and would also be able to be used
for soccer. Fewer injuries occur because of the sliding factor.   There are
vandalism concerns, as in-filled is more vulnerable to damage by
automobiles, but less to fire than Astroturf.  

Kamiak Field
Recommendation

Ms. Fulton introduced Dave Anderson from DA Hogan and Associates.
Mr. Anderson noted that the current configuration of the field was for
football, while a soccer field is wider. The #1 cause for wear on an infilled system was UV rays. The Gmax rating is a test procedure measuring
how well the surface of the field absorbs impact measured in units of
gravity. This would be specified for the life of the field. Some in-filled
fields have pads underneath them, and some do not. Husky stadium does
not. He noted there is padding in the system in form of the in-filled.
Mrs. Schwab asked how the new track would differ from the current one.
Mr. Anderson said the current track had a latex binder, which is
susceptible to damage by moisture. The new track would be polyurethane,
which has a lower rate of failure than latex binder. Mr. Miller asked about
replacement costs of the in-filled system. Mr. Anderson estimated it to be
between 50% and 75% of the replacement cost of Astroturf. Mrs. Schwab
asked about maintenance costs. Astroturf is just like carpet and requires
cleaning. On an in-filled surface, small foreign articles can fall between
the fibers. Periodic brushing is required to even out the in-filled particles,
but over time the fibers spread out and lock the in-filled substance in place.
Dr. Toothaker expressed concern over the statement of ‘budget allowing.”
Ms. Fulton responded that there was funding to do all of the project, but
decisions have to be made whether to do all or only part. Mr. Laverty
asked if increased security would be necessary at the site. Ms. Fulton
stated that vehicles would have to be prevented from driving on the field.
At Goddard stadium, the field is fenced, preventing walkers from accessing
the field. This may need to be done at Kamiak as well. The band, soccer
and football teams would all be able to use this field.
Mrs. Schwab called for a ten-minute break at 8:03 p.m.

Break

Dr. Morrison reported that late last spring the Board authorized the piloting
of an all-day Kindergarten program. The two sites with room for the
program, Olivia Park and Fairmount, have had full enrollment all year (25
students) with 20-22 from their local attendance areas. Fairmount filled
their spots in the spring during registration while Olivia Park filled just
prior to the start of school. There are a few students on a waiting list

All Day Kindergarten
Program Update
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should any students leave the program. The teachers are enthusiastic for
the program, noting increased time for greater depth of instruction and
improved attendance. Parent feedback was received via a survey, with the
parents noting that they selected the program primarily because of less
daily disruptions to their child’s schedule. One hundred percent of the
parent surveys recommended continuation of the program. The $1,500
tuition is adequate to fund the program and allow enough money back to
the classroom for special supplies and other items. The administration
recommended continuing All Day Kindergarten at Fairmount and Olivia
Park, and to expand the program to include Endeavour, as there was space
anticipated at those sites next year. It was noted that 20 of the 33 new 1st
graders at Endeavour came from private All Day Kindergarten programs.
Dr. Morrison also recommended updating the forms and moving the
enrollment timelines to February, as this is when private schools enroll for
fall.
Mr. Short asked about academic benefits. Dr. Morrison responded that the
program is only in the middle of the first year of operation. Parents
compare this to their other option, daycare. Mrs. Schwab stated that these
children could be followed to see if the program made a difference over
time. Superintendent of Public Instruction Terry Bergeson is promoting
All Day Kindergarten. Dr. Morrison noted that the largest obstacle was
classroom space. Endeavour was selected based on available space.
Columbia would also be interested, but space was in question. Enrollment
is based on first-come, first-served for those students living in the school’s
attendance area, and opened up to others after that. Dr. Toothaker stated
there are ways to address the space issue, such as year-round or modified
calendar schools, and other creative uses of space.
Ms. Fulton distributed a handout detailing bond project funding. She
introduced Steve Young, temporary Manager of Construction and Planning,
who was retired from Northshore and is helping temporarily. Next month
the Mariner schematic design would be presented to the Board and the
elementary school schematic design would be presented at the second
meeting in March. Approval for the designs will be requested after
presentation. The Fairmount boiler and Serene Lake HVAC system should
be in place by next fall. They were working on a master plan for all fields
affected by the bond. She asked if special meetings were necessary prior to
submitting the schematic designs for approval.

Update on Bond
Projects

Mr. Laverty asked for the amount of interest earned on the bonds. Ms.
Fulton estimated that $2M of the $5.65M in Capital Projects fund was
from interest on bonds. Regarding security issues, a consultant was needed
and had not yet been secured. A master plan for security needed to be
developed as well. She explained that the fence around the new Kamiak
field would be part of the field project, while a camera would be part of
security.
Dr. Toothaker reported there had been some discussion at the last Board
meeting about the energy crisis and this was a continuation of that
discussion. Ms. Fulton recommended assessing a surcharge for lighting for
facility use. She recommended an additional $5 an hour for gyms (except
for Groups A and B), $20 surcharge per hour at Goddard Stadium and

Dealing with Energy
Issues
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PAC.
Dan Foster, Manager of Facility Operations, stated that long-term solutions
needed to be considered. They were targeting after-hours and weekends
for the greatest savings. Energy conservation measures were being
discussed with all staff encouraged to participate. These items include
turning off lights, computers and space heaters and other appliances, when
not in use.   Temperatures in classrooms and commons areas would be
reduced from 70 to 68 degrees and in gyms and hallways from 68 to 65.
He estimated approximate 3% savings for each degree reduced. Tune-ups
of all boilers around the District were being completed and campus lighting
was being reprogrammed to be off from midnight to 6:00 a.m. They were
also pursing PUD funding for potential retrofit projects.
Mr. Miller questioned heating the pools. Mr. Foster responded that this
was a complex issue as the boiler that heats the pool heats the building as
well. He also noted that changing the temperature of the pool water
changes the chemical balance.
Dr. Toothaker stated that the report would be presented of the measures
taken over the next month. Mrs. Schwab expressed the need to apply gentle
pressure on the sites to be more aware of turning off computers and
appliances.
Carolyn Webb, Executive Director of Business Services, reported that
enrollment was 1.4% over budget with 173 additional FTE at elementary
and middle school, and down at the high school. However, she also noted
the revenue decrease of $232,000 for the property tax refund to Boeing.
Salaries and benefits were projected to be $740,000 below budget, but
worker’s comp costs were expected to increase $148,000 over budget. The
budget projected a $600,000 use of fund balance, and based on these
projections, $900,000 would be used. However, she noted that the year
began with a higher than expected fund balance and the year should close
with an approximate ending fund balance of 3.4% of revenue.

Quarterly Financial
Report

Mr. Miller questioned the additional costs for worker’s comp, as the Board
had received a presentation from the new company. Ms. Webb responded
that they were probably spending less than they would have through the
State plan and that there was a technical problem with the translation of
data and calculating the costs.
Mrs. Schwab proposed to the following sentence to Board Policy 1130 –
Committees: “Board members may occasionally serve as liaisons to
District or site committees for the purpose of reciprocal communication.
These liaisons will be appointed by the President with Board approval. As
above, there shall be no more than two Board members assigned to any
one committee.” After a discussion, the words “District or site” were
recommended to be deleted. The policy revision will be submitted at the
next meeting for approval.

Proposed Revision to
Board Policy 1130 Committees

The Board recessed into Closed Session at 9:17 p.m. for the purpose of
discussing collective bargaining matters.

Closed Session

The Board recessed into Executive Session at 9:25 p.m. for the purposes of

Executive Session
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discussing personnel and real estate matters.
Following the executive session, the Board reconvened into regular session
at 10:15 p.m.

Reconvene

There was no further business. Mr. Miller moved to adjourn. There were
no objections to the motion and the meeting adjourned at 10:15 p.m.
MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of January 4, 2001
Call to Order: At 4:50 p.m. president of the Board Judy Schwab called the Special Board meeting to order with Mr.
Laverty, Mr. Short, Mr. Miller and Mr. Woldeit present.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. There were none.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Recess to Executive Session: The Board recessed to Executive Session at 4:52 p.m. for the purposes of discussing
personnel matters.
Reconvene into Regular Session: The Board reconvened into Regular Session at 6:15 p.m.
Adjournment: Mr. Laverty moved to adjourn. There were no objections and the meeting adjourned at 6:15 p.m.
MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of January 16, 2001
Call to Order: At 4:20 p.m. president of the Board Judy Schwab called the Special Board meeting to order with Mr.
Laverty, Mr. Short, and Mr. Miller present.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. There were none.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Item for Board Action: The Board discussed the appointment of a Board representative for the Mukilteo Association
of Classified Personnel (MACP) negotiations. Mr. Miller volunteered. Mr. Laverty moved, seconded by Mr. Short,
that Mr. Miller represent the Board for MACP negotiations. There were no objections. Motion carried.
Item for Board Discussion: The Board conducted Director District #5 Candidate Interviews. The sole candidate was
Pearl Woldeit.
Recess to Executive Session: The Board recessed to Executive Session at 5:15 p.m. for the purposes of discussing
personnel matters and the evaluation of qualifications of Director District #5 candidates.
Reconvene into Regular Session: The Board reconvened into Regular Session at 5:35 p.m.
Adjournment: Mr. Laverty moved to adjourn. There were no objections and the meeting adjourned at 5:35 p.m.
MSD Board Pages maintained by Kim Anderson.
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of February 1, 2001
Call to Order: At 6:05 p.m. President of the Board Judy Schwab called the Special Board meeting to order with Mr.
Short, Mr. Miller, and Mrs. Woldeit present. Mr. Laverty joined the meeting at 6:10 p.m.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. Mrs. Schwab requested the addition of an
Executive Session to discuss personnel matters. There were no objections to this addition.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Recess to Executive Session: The Board recessed into Executive Session for the purpose of discussing personnel
matters at 6:13 p.m.
Reconvene into Regular Session: The Board reconvened into regular session at 6:20 p.m.
Board Retreat: The Board discussed items of mutual interest.
Adjournment: Mr. Laverty moved to adjourn. There were no objections and the meeting adjourned at 9:15 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of February 7, 2001
Call to Order: At 6:00 p.m. president of the Board Judy Schwab called the Special Board meeting to order with Mr.
Short, Mr. Miller, and Mrs. Woldeit present. Mr. Laverty was unable to attend.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker, Superintendent, made the
recommendation to add the issue of safety for the new Kamiak High School field. There were no objections to this
addition.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Kamiak Field Security Provisions: Debra Fulton, Executive Director of District Services, discussed with the Board the
challenges for providing security for the new field at Kamiak High School.
Study Session: Carolyn Webb, Executive Director of Business Services, reviewed school finance.
Adjournment: Mr. Short moved to adjourn. There were no objections and the meeting adjourned at 8:15 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6
Date on Board Agenda ___2/12/01
ITEM TITLE
Personnel Report

Originating            HR                   Contact   Klein/Lyle                     Ext. 1322
Department_________            Person ___________ Phone:   _________
ITEM SUBMITTED FOR:
            ___x__ Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC: (Attach detailed briefing, if necessary)

This report provides information regarding elections, resignations, leaves and other information for certificated and
classified employees for the period ending February 7, 2001.

SUPERINTENDENT’S RECOMMENDATION:
Approval of the Certificated/Classified Reports.

LIST ATTACHMENTS:
Certificated/Classified Reports
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Mukilteo School District No. 6

Date on Board Agenda:   February 12, 2001

ITEM TITLE
EXTENDED FIELD TRIP SUMMARY

Originating                                                        Contact
Department:    Secondary Operations                   Person:    Jim Peters                     Phone:   425-356-1293
ITEM SUBMITTED FOR:
            X     Decision                       __   Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent

SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

This field trip summary shows extended field trips for the 2000-2001 school year which have been approved since
January 12, 2001. Dates of the requested extended field trips range from February 15 through May 18, 2001.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent recommends Board approval of extended field trips as presented.

LIST ATTACHMENTS:
· Extended Field Trips (Board Meeting – February 12, 2001)

JP:ksh
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Date on Board Agenda _____2/12/2001____________________
ITEM TITLE

Acceptance of Contract for Architectural Services
Originating                                Contact
Department_DSSC________            Person _Debra Fulton            __________ Phone:   __356-1330_______
ITEM SUBMITTED FOR:
            ___X__ Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. __df___ Executive Director                        4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors appointed the firm of Botesch, Nash and Hall of Everett, to design the Kamiak Band Room
Addition. The Superintendent was authorized to negotiate a contract with the firm and negotiations have been
completed. The proposed contracts are MSD modifications to the standard AIA Document B141, providing project
timelines and payment schedules and outlining the responsibilities of the parties for project oversight. The architect
fees are based upon project percentages established by OSPI using a Maximum Allowable Construction Cost (MACC)
for each project. The MACC for this project is $612,000.
Due to the length of the Architectural Services Agreement, it is not included in this meeting packet. Interested parties
can obtain copies of the complete package by contacting DSSC. A reference copy will be available at the Board
meeting.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the architectural service agreement with the firm of Botesch, Nash and Hall.
           

LIST ATTACHMENTS:
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Date on Board Agenda ___2/12/2001______________________
ITEM TITLE

Appointment of Engineers for HVAC Bond Projects
Originating                                Contact
Department__DSSC_______            Person __Debra Fulton_________ Phone:   __356-1330_______
ITEM SUBMITTED FOR:
            _X___ Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. __df___ Executive Director                        4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

HVAC upgrades at Fairmount and Serene Lake elementary schools are included in the capital bond passed by Mukilteo
voters last spring.
Halvorson, Beach and Bower, Inc. of Seattle are experienced mechanical engineers with a record of positive dealings
with the District. They are the mechanical design engineers on the new elementary school project and will be
reviewing the HVAC design for the Mariner addition as well. Given the District’s desire to implement design
standards and maintenance protocols for new and renovated HVAC projects, it is recommended that the Board
authorize the appointment of HBB as the mechanical engineers for the HVAC upgrades at Fairmount and Serene Lake
elementary schools

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the recommendation that the Board authorize the administration to negotiate a contract
with Halvorson Beach and Bower, Inc. for the design of the HVAC upgrades at Fairmount and Serene Lake
elementary schools.

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/AppointmentOfEngineers_BriefingPaper.html[10/16/2014 10:55:36 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda February 12, 2001
ITEM TITLE        DECEMBER 2000 FINANCIAL REPORTS
                             BUDGET STATUS

Originating                                Contact
Department Business Office Person Glenda Klein Phone:   356-1285
ITEM SUBMITTED FOR:
            X Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The District monthly financial reports are submitted for Board approval

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the December 2000 Financial Reports

LIST ATTACHMENTS:
1. Graphs:     Program Expenditure YTD Comparisons
                        Program Percent of Budget Expended
                        Object of Expenditure YTD Comparisons
                        Object of Expenditure Percent Expended
2.Budget Status Reports:   General Fund
                                                Capital Projects Fund
                                                Debt Service Fund
                                                Associated Student Body Fund
                                                Transportation Vehicle Fund

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/Financial_BriefingPaper.html[10/16/2014 10:55:36 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: February 12, 2001

Item Title: Proposed Revision to Board Policy 1130 - Committees, Addressing Board Liaison Issue
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Decision

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Schwab proposes adding the following language to Board Policy 1130 - Committees:
Board members may occasionally serve as liaisons to committees for the purpose of reciprocal communication.
These liaisons will be appointed by the President with Board approval. As above, there shall be no more than
two Board members assigned to any one committee.

Superintendent's Recommendation:
The Superintendent supports the proposed revision to Board Policy 1130 - Committees.

List Attachments:
Proposed Board Policy 1130 - Committees

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/BP1130_BriefingPaper.html[10/16/2014 10:55:37 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda ___2/12/2001_____________________
ITEM TITLE

Kamiak Band Room Schematic Design
Originating                                Contact
Department_DSSC________            Person _Debra Fulton__________ Phone:   _356-1330________
ITEM SUBMITTED FOR:
            ___X__ Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. __df___ Executive Director                        4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

A committee of parents, teachers, administrators and architects has been meeting for several months to develop
educational specifications for an addition to the Performing Arts Center at Kamiak. The proposed schematic design
presented at the January 22, 2001, Board meeting is intended to support that educational programming. The design
includes a new band room of approximately 2600 square feet and adds internal circulation, storage and office space to
support the program. Approval of the schematic design will allow the project to advance into design and document
development for bidding in early summer.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the schematic design for the Kamiak Band Room.

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/KABandRoom_BriefingPaper.html[10/16/2014 10:55:37 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda __2/12/2001_______________________
ITEM TITLE

Kamiak Field Recommendation
Originating                                Contact
Department__DSSC_______            Person __Debra Fulton_________ Phone: __356-1330_______
ITEM SUBMITTED FOR:
            __X___ Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. __df___ Executive Director                        4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

A committee of parents, administrators and teachers has been meeting to study the issues surrounding the installation
of a new football practice field at Kamiak High School. Their deliberations have led to the recommendation that the
District install an “In-fill Synthetic Turf” field. Approval of this recommendation will allow the design engineers to
develop bid documents for the installation of the field this summer.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the recommendation to install an “In-fill Synthetic Turf” field at Kamiak.

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/KAFieldRecommd_BriefingPaper.html[10/16/2014 10:55:37 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda                                   2/12/01                       
ITEM TITLE

All-Day Kindergarten
Originating                                                       Contact
Department Elementary Operations                   Person   Marcia Morrison          Phone: 356-1209  
ITEM SUBMITTED FOR:
            _____ Decision        X     Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

This year has been a pilot year for All-Day Kindergarten at Fairmount and Olivia Park elementaries. The programs
run from 8:55 a.m. to 2:30 p.m., with kindergartners riding home on the primary buses. The District curriculum has
been used.
·         Our tuition of $1,500 has covered expenses with some, but manageable, difficulty in receiving payment.
·         Our enrollment has remained steady, with 25 students at both schools.
·         Our all-day kindergarten teachers are supportive of the program, citing the opportunity to go into greater depth on
concepts with more time for writing, science, art, and health.
·         A parent survey of all-day kindergarten families has been completed that supports all-day kindergarten and
recommends its continuation. Survey results will be presented at the meeting.

SUPERINTENDENT’S RECOMMENDATION:
After reviewing the program, recommendations are:
1.                  Continue all-day kindergarten programs at Fairmount and Olivia Park.
2.                  Expand all-day kindergarten to schools where space is available next year
3.                  Review forms and procedures for registration
4.                  Move up kindergarten enrollment timeline to better accommodate family decision-making.

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/AllDayKind_BriefingPaper.html[10/16/2014 10:55:38 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:   February 12, 2001
ITEM TITLE
DRAFT OF DISTRICT GOALS
2001-2003 SCHOOL YEARS

Originating                                                        Contact
Department:     Deputy Superintendent            Person:     Fred J. Poss            Phone: 425-356-1293
ITEM SUBMITTED FOR:
                Decision                       x      Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent

SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Attached is a DRAFT of District Goals for the 2001 – 2003 school years. The District’s current goals and focus areas
were utilized as a starting point. For ease of reference, modifications, deletions and additions are noted on the draft.
The draft represents a synthesis of comments/input received from the Leadership Team and respective building
decision-making groups.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Draft of District Goals for 2001 – 2003.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/DistGoal_BriefingPaper.html[10/16/2014 10:55:38 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda    February 12, 2001
ITEM TITLE

                                            LIBRARY EQUALIZATION

Originating                    Contact
Department C&I     Person Sharon Lehwalder        Phone:   425.356.1233
ITEM SUBMITTED FOR:
            _____ Decision    X    Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Background
Acting upon information from a district study of school library holdings presented in June of 1999, the Mukilteo School
District increased library funding with the goal of gradually bringing all schools up to a standard of 15 books per student
FTE. Combined building and district budgets for libraries this year amounted to $323,389.   See attachment.

________________________________________________________________________________
SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Library matching funds 2000-2001 and library collection analysis October 1, 2000.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/LibraryEqualization_BriefingPaper.html[10/16/2014 10:55:39 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda February 12, 2001

ITEM TITLE    Initiative 728 Discussion

Originating                                Contact
Department T&L, Business            Person C. Webb            Phone:   356-1281
ITEM SUBMITTED FOR:
            _____ Decision        X   Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The district has begun the planning process for developing a recommendation for the use of the Student Achievement
Funds made available by the passage of Initiative 728. The initiative requires that local school boards hold public
hearings on the proposed use of these funds before May 1 of each year.
The superintendent has formed a planning team with representatives from elementary and secondary schools, Teaching
and Learning and the Mukilteo Education Association.   The team has developed an information package and an input
and review process. After input has been received the team will draft a proposed Student Achievement Fund plan for
2001-02 that will be taken to the District Budget Committee for review and recommendation.
The attached documents include the Student Achievement Fund Information Package and a description of the input
and plan development process.
SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Student Achievement Fund Planning Team Purpose and Timeline
PowerPoint Show
Student Achievement Funds Information Package

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/Initiative728_BriefingPaper.html[10/16/2014 10:55:39 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda February 26, 2001
ITEM TITLE

Update on District Goal Activities
Originating                                Contact
Department___T&L______            Person __Marci Larsen_________ Phone:   __356-1263_______
ITEM SUBMITTED FOR:
            _____ Decision     __X__Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Update on District Goal Activities will address Student Learning in the areas of math and science at Voyager
Middle School. Ms. Alison Brynelson, Principal, will make the presentation with the help of staff and students.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/UpdateGoalActivities_BriefingPaper.html[10/16/2014 10:55:39 AM]

Ethan Frome

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda ____February 26, 2001_________________
ITEM TITLE
Interagency Cooperative Agreement with the Boys & Girls Club and the City of Everett

Originating                                                        Contact
Department _Comm/PR______________            Person __Andy Muntz_________ Phone: _x1219____
ITEM SUBMITTED FOR:
            ______ Decision            __X___ Discussion                
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Bill Tsoukalas, Executive Director of Boys & Girls Clubs of Snohomish County, will give a brief presentation to the
Board about the organization’s newest club, which was developed at the site of the MSD‘s former bus barn on Casino
Road. He will report on the progress of the facility and will introduce the Board to the unit’s director, Brent Anderson.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
None

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/CooperativeAgreement_BriefingPaper.html[10/16/2014 10:55:40 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda _____2/26/2001____________________
ITEM TITLE

Mariner High School Schematic Design
Originating                                Contact
Department__DSSC_______            Person _Debra Fulton__________ Phone:   _356-1330________
ITEM SUBMITTED FOR:
            _____ Decision     __X__Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. __df___ Executive Director                        4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors approved the Educational Specifications for the Mariner High School addition and renovation
bond project on November 13, 2000. The Design Review Team for the project, composed of the project architectural
team, central administrators, building administrators, teachers, students and parents, has completed its
recommendations for implementing the Educational Specifications through building design. Craig Mason and Lisa
Johnson of DLR Group, Project Architects will present the proposed Schematic Design for subsequent Board approval.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/MASchematicDesign_BriefingPaper.html[10/16/2014 10:55:40 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda: February 26, 2001
ITEM TITLE
Proposed Board Policy 5321 – Attendance Incentive Program

Originating                                            Contact
Department: Business Services            Person : C. Webb        Phone: 356-1281
ITEM SUBMITTED FOR:
            _____ Decision       X        Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

This proposed policy implements a change in the attendance incentive statute approved by the 2000 legislature. The
change in the statute expands school district authority to adopt attendance incentive plans to cover employees who
separate from employment for any reason at age fifty-five and older, provided sufficient years of school district service
have been met.
The attendance incentive plan allows employees to convert unused sick leave to compensation at the time of separation
from employment. The prior law allowed conversion of unused sick leave only upon death or retirement.
Based on the number of employees who are or will become eligible over the next three years, the potential three-year
cost impact would be about $200,000, assuming 50% of eligible employees exercise this option.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Proposed Board Policy 5321 - Attendance Incentive Program

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/BP5321_BriefingPaper.html[10/16/2014 10:55:40 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda    February 26, 2001
ITEM TITLE

                    Report on Activities of the Teaching and Learning Committee

Originating                    Contact
Department C&I     Person Sharon Lehwalder        Phone:   425.356.1205
ITEM SUBMITTED FOR:
            _____ Decision    X    Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The following individuals are members of the Teaching and Learning Committee:
Parents – Maya Ojalehto, Don Moe, David Bailey, Erik Lucas
Teachers – JoAnne Klise, Teresa Murphy, Mary Beth Crowder, Fran Hiemstra
Administrators – Jean Boris, Linda Garbo, Bruce Boyer
Chair – Sharon Lehwalder
The Teaching and Learning Committee has met three times this year; a brief presentation will highlight the following
topics:
·            Supplemental Secondary Language Arts/6th and 7th Grade Social Studies Materials
·            Math Adoption/TOSA
·            New Course Proposals
·            Curriculum Planning for 2001-2002
·            Review of Instructional Projects

________________________________________________________________________________
SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/TeachingLearning_BriefingPaper.html[10/16/2014 10:55:41 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda                  2/26/2001
ITEM TITLE

Small Works Resolution No. 11/00-01
Originating                                Contact
Department:   DSSC             Person:     Debra Fulton        Phone:   356-1330
ITEM SUBMITTED FOR:
            _____ Decision           X    Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The District’s Construction and Planning and Maintenance and Grounds Departments have traditionally completed
maintenance and construction projects under $50,000 through the use of a small works roster, as defined in statute.
The roster allowed for the efficient implementation of smaller projects while still guaranteeing that the District
received competitive pricing for the work. Over the years, the usefulness of this process has declined because so few
projects now fall within the $50,000 limit in today’s costly construction market.
The 2000 Legislature eliminated the former small works roster provisions in state law and replaced them with ESSB
6347, codified at Chapter 138, Laws of 2000. This new process increases project dollars limits to more reasonable
levels, insures competitive pricing for projects and improves accountability through reporting requirements. The law
requires that districts wishing to use the new procedures adopt the changes through resolution and direct the
administration to develop procedures for implementation.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
RCW 39.04.155
Proposed Board Resolution 11/00-01
Draft Small Works Procedures

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/SmallWorksRes110001_BriefingPaper.html[10/16/2014 10:55:41 AM]

COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda           February 26, 2001
ITEM TITLE
Proposed Revision to Board Policy 1240 – Duties of Individual Board Members

Originating                         Contact
Department   Board            Person      Judy Schwab       Phone:   356-1220
ITEM SUBMITTED FOR:
            _____ Decision    X   Discussion                    
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Director Schwab proposes adding the following language to Board Policy 1240- Duties of Individual Board Members:
Board members may occasionally serve as liaisons to committees or organizations for the purpose of reciprocal
communication. These liaisons will be appointed by the President with Board approval.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Proposed Revision to Board Policy 1240 - Duties of Individual Board Members

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_26Packet/BP1240_BriefingPaper.html[10/16/2014 10:55:42 AM]

SCHOOL BOARD DIALOGUE

School Board Dialogue
Fairmount Elementary School Library
March 12, 2001
5:00 p.m.
1. Welcome and Introductions, Cathy Hoffman, Principal
2. Fairmount Staff Questions to the Board:
A. Is there any plan in the works to develop extended school year programs beyond the summer school and
Jump Start programs already in existence?
B. How can we better address the needs of the diverse cultures and language barriers of students in our
school? Does the Board support the development of a more comprehensive program for ESL students?
3. Board Questions to Fairmount Staff:
A. Given the unique programs served by Fairmount, what kind of integration among Summit, special
education (Lighthouse) and the general student population is there in school activities?
B. The District is currently hiring substitutes with emergency certification. How is it working out at
Fairmount? Do you have ideas for improving the program?
4. Closing

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/SchoolDialogue.html[10/16/2014 10:55:42 AM]

Draft Minutes -- February 12, 2001

Mukilteo School District No. 6
Everett, Washington
Board Meeting of February 12, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Horizon Elementary School to order with Mr. Laverty, Mr. Short, Mr.
Miller and Mrs. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Horizon Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:30 p.m. Miss Zhou and
Miss Fridell joined the meeting at this time. There was an audience of
approximately 50.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of January 8 and 22, and the Special
Meetings of January 4 and 16, and February 1 and 7, 2001, were approved
as presented. Mr. Laverty abstained from approval of the February 7
minutes.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Mr. Short requested
to add a brief Legislative Report under Communications to the Board.
There was no objection to this addition.

Review of Agenda

At this time, Mrs. Schwab took the opportunity to welcome Arlene
Bringmann, and thanked her for filling in for Kim Anderson, Recording
Secretary to the Board, while she is on maternity leave.

Arlene Bringmann,
Board Recording
Secretary

Kassandra Bargfrede, 8th grade block teacher at Explorer Middle School,
recognized Joel Holyan for his remarkable diligence and perseverance. She
commended Joel for working hard both academically and in sports and
noted he was an “awesome role model.” Mrs. Schwab presented an award
and the Board congratulated Joel.

Communications to the
Board:

Andy Muntz, Manager of Communications and Public Relations, reported
that five Mukilteo School District staff members had been nominated by
fellow employees to receive the Lighthouse Award for the first semester.
Mr. Muntz introduced the nominees and briefly described the reason for
their nomination. Each nominee was presented with a certificate and
congratulated by the Board. Those nominated were Julie Bivins, fifth

First Semester
Lighthouse Awards

Student Recognition

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/01_02_12Minutes.html[10/16/2014 10:55:43 AM]

Draft Minutes -- February 12, 2001

grade teacher at Serene Lake Elementary; Leslie Ivelia, teacher and
Activities Coordinator at Olympic View Middle School; Ruth Comstock,
ASB Coordinator at Mariner High School; Teri Hall, Special Education
Teacher at Serene Lake Elementary School; and Amy Frank, fifth grade
Summit teacher at Fairmount Elementary School. Mr. Muntz explained
that the Lighthouse Award is given twice a year at the end of each school
semester and is the highest honor given to Mukilteo School District
employees. The Lighthouse Award was established in 1990 to recognize
the exceptional contributions of time, talent and effort given by Mukilteo
School District employees to students and the community. Nominations
are made by fellow employees and are judged by a team of staff members
representing all areas of the School District. The winner of the First
Semester Lighthouse Award was Leslie Ivelia.
There were no audience communications to the Board.

Audience Members

Mr. Short gave brief overview of current legislative session activity
outlining some of the bills introduced.  

Legislative Report

Dr. Toothaker began his Superintendent Report with the American Teacher
Awards video. He stated that education is all about “magic” in the
classroom.

Superintendent’s Report

The mid-year review of the Unit Management Plan was just completed and
he was impressed with the work on student learning and technology. A
copy of the report will be sent to the Board. He reviewed several schools’
activities.
Regarding the Certificate of Mastery, he noted that the challenge was
working with fifth graders and middle school students. The classes of
2006 and 2008 need to become aware of the challenge. Staff development
activities will focus on this. All middle school staff attended the training
day at Explorer on January 29. Five sessions were offered including
creating and using rubrics and were very successful.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (5) elections, (1)
co-curricular election, (1) resignation and (4) informational
items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (12) elections, (4)
resignations, (1) transfer, (8) informational items, (9) extracurricular elections, (3) extra-curricular resignations and (2)
retirements.

Classified Personnel
Report

B.        Extended Field Trip Summary

Extended Field Trip
Summary

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/01_02_12Minutes.html[10/16/2014 10:55:43 AM]

Draft Minutes -- February 12, 2001

C.                Acceptance of Contract for Architectural Services with the firm of
Botesch, Nash and Hall of Everett for the Kamiak Band Room
Addition.

Contract for
Architectural Services

D.                Appointment of Engineers for HVAC Bond Projects with
Halvorson Beach and Bower, Inc. for the design of the HVAC
upgrades at Fairmount and Serene Lake Elementary schools.

Engineers for HVAC
Bond Projects

E.         Financial Reports, December, 2000

Financial Reports

F.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $767,850.31
            General Fund                    $456,705.11
            Capital Projects Fund        $309,912.37
            Capital Projects Fund        $287,404.92
            ASB Fund                          $49,185.14
            ASB Fund                            $2,751.00
            ASB Fund                        $103,294.54
            Payroll                              $381,471.13
            Payroll                           $1,243,090.49
            Payroll                                  $1,057.74
            Payroll                              $377,680.04
            Payroll                           $4,395,388.16
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to approve the proposed
revision to Board Policy 1130, Committees. The following was the
proposed addition; “Board members may occasionally serve as liaisons to
committees for the purpose of reciprocal communication. These liaisons
will be appointed by the President with Board approval. As above, there
shall be no more than two Board members assigned to any one
committee.”

Proposed Revision to
Board Policy 1130 –
Committees,
Addressing Board
Liaison Issue

Mrs. Woldeit asked if the last two sentences were referring to two types of
committees. Mrs. Schwab responded that it referred to any committee the
Board appointed or a District-wide committee. Mrs. Woldeit asked why
the policy needed to be amended. Mrs. Schwab responded that
occasionally Board members needed to make reports to a committee. Mr.
Miller asked if a Board Member could participate on a committee as a
citizen. Mrs. Schwab responded any Board Member can participate as a
member of the community, but to serve as a liaison to the Board, direction
must be made by the Board.  
After further discussion, it was determined that the revision should not be
made to the policy.
Mr. Miller moved to table the motion. There was no objection to the
motion. Motion carried.

Motion Tabled

Mr. Miller moved to accept the Kamiak Band Room Schematic Design as
presented. All Directors voted yes. Motion carried.

Kamiak Band Room
Schematic Design
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Mr. Laverty moved, seconded by Mr. Miller to accept the Kamiak Field
recommendation to install an “In-fill Synthetic Turf” field.

Kamiak Field
Recommendation

Mr. Miller asked if the recommendation would be revised to include
security and if fencing would be included as part of the engineering
design. Mrs. Schwab stated there would be controlled access to the field.
Mr. Miller asked if the fence would be locked with pedestrian access or a
vehicle gate. Dr. Toothaker commented there was no problem with a gate
and fences as a Board decision, but questioned if it was an appropriate
attachment to the bid for the field surface. Mr. Miller desired that the bid
include security.   Dr. Toothaker also noted that the group working on the
project should be given the opportunity to discuss particulars concerning
the fence and security. Mr. Miller stated that this was a decision the Board
should make. Mr. Laverty concurred, noting that pedestrian access could
be built in as an option. Mr. Miller commented that Goddard Stadium was
locked and that he was not trying to limit access at Kamiak, but to protect
the field.
Miss Zhou said this information should be relayed back to the school. Mr.
Miller commented he didn’t want the field closed to students and was not
concerned as to whom and when the field was used, but security. If the
District was spending $1.7 million, the facility needed to be locked. Miss
Fridell asked if the amendment included fencing, what the specifics would
be. Miss Zhou also wanted to know the plan and stated that if there was
damage to the existing field, there should be protection. Mrs. Woldeit
concurred with Mr. Miller.
Mr. Short asked what this would do to the design process. Debra Fulton,
Executive Director of District Services, stated that this would not impact
the timing or budget. At this meeting, they were only requesting approval
for the type of field surface. Fencing would be determined later after other
schools are visited. It was already budgeted. The project would be
presented to the Board again, prior to bidding. Mr. Miller wanted to know
why the fencing was not being approved now.
Ms. Fulton responded that the District-wide committee would need to
review this need, which may require the addition of staff or money. There
were many questions to be asked. Mrs. Schwab noted that no one was
aware the Board would be making a decision at this meeting about fencing
and that they had an obligation to let the public know. She preferred to
wait for an intermediate report.
Mr. Miller moved to amend the motion that the bid documents include
security fencing.

Amendment

Mr. Short commented that it was premature to do this, but he agreed with
the concept. Mrs. Woldeit asked if the type of track had bearing on the
type of fence. Ms. Fulton responded there was no debate on the type of
track, just the type of field. Ms. Fulton stated that she could work with the
committee on this issue.
Mrs. Schwab called for the question on the amendment. All Directors
voted yes. Amendment carried.

Amendment Carried
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Mrs. Schwab called for the question on the motion. All Directors voted
yes. Motion carried.

Motion Carried

Mr. Short moved to approve the All Day Kindergarten program as
presented.

All Day Kindergarten

Mrs. Woldeit asked if the All Day Kindergarten would be available at all
schools where space was available. Dr. Marcia Morrison, Executive
Director of Elementary Operations, responded that a review of available
space would be completed this spring. Mrs. Schwab called for the
question. All Directors voted yes. Motion carried.
Mrs. Schwab called for a ten-minute break at 8:00 p.m.

Break

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Fred Poss, Deputy Superintendent, referred to the draft copy of the 20012003 District Goals and noted that the goals were for two years. Once the
Mission Statement was completed, District Goals were drafted for the next
two years. Each school takes a District goal, adopts specifics for their
school and includes that in their Unit Management Plan. Student Learning
continues to be a focus, as is improvement of the Washington Assessment
of Student Learning (WASL) scores.

Proposed District Goals

A discussion followed. Mr. Miller stated that this was a fabulous start.
Funding for staff development activities, particularly reimbursement and
incentives, were discussed.   Mr. Poss stated that I-728 funding may be
able to pay for components of staff development. However, involving
money with a union employee needed to be discussed.
Mr. Laverty commented that the Mission Statement was a good starting
point for the goals to be built upon. The Strategic Plan and Unit
Management Plans should also incorporate the Mission Statement and
District Goals. Dr. Toothaker noted that the District did have a Strategic
Plan in place and the Board had adopted it. The Long Range Planning
Committee considered the process and recommended two-year goals. The
first Strategic Plan was developed in 1994 and was a 5-6 year plan. Since
that time, it has been determined that the Strategic Planning model does not
adequately address the needs of the District, and that the District
Goals/Unit Management Plan model worked better.
Mr. Laverty asked how the Board puts new concepts into place, such as
alternative scheduling and foreign language at elementary schools. Dr.
Toothaker stated that the District Goals should be broad statements and that
new conceptual ideas should be discussed with the Board/Superintendent
Team to determine feasibility and priority.
Mr. Miller asked if any additions should be sent to Mrs. Schwab. Mr. Poss
stated that the proposed goals would be discussed further with the
Leadership Team to gain additional input. If individual Board members
had comments or questions, he suggested that Dr. Toothaker, himself and
two Board members could discuss these further and bring a
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recommendation for adoption to the first meeting in March. Mr. Miller and
Mrs. Woldeit volunteered to work on this. Any comments should be given
to Mr. Poss, Mr. Miller or Mrs. Woldeit.
Sharon Lehwalder, Teaching and Learning Program Administrator,
reported on Library Equalization. Two years ago, a committee was formed
to update library equalization and report to the Board in June, 1999. The
Board approved a blended funding model for the libraries and set a
minimum of 15 books per student and a special disbursement of $100,000.
Mariner, ACES and Olympic View were below the 15-book- per-student
minimum. Initially, ACES was not included because there was no library
or librarian at the school.

Library Equalization
Report

With additional funding available during 2000-2001, Mariner would still be
deficient, Olympic view would receive $3,000 in additional funding to
bring it up to standard, and ACES would receive approximately $10,000 to
help bring it to standard and to provide a librarian later this year.
Mr. Laverty asked if more funding was needed. It was noted that a large
portion of Mariner’s books are old and needed to be weeded. In response
to a question, it was noted that no funding was allowed for library materials
with the bond project at Mariner. Dr. Toothaker stated that the library at
Mariner needed to be a budget priority, but the budget process needed to
continue before actual dollar amounts were determined.
Mr. Miller asked if ACES students could check out books from the Kamiak
library and have them brought over to ACES. Ms. Lehwalder responded
affirmatively. Mr. Laverty asked if arrangements could be made with the
Sno-Isle Library System to have schools, particularly Mariner, Voyager
and ACES, make requests through their librarians to utilize Sno-Isle
resources. Miss Fridell stated that students at Mariner either use the library
to access the Internet or free time. There are horrible blank spots on the
shelves.
Dr. Toothaker stated planning and consideration were needed to purchase
the full collection of 6,700 books and recommended that this be spread
over two years in order to purchase the best books possible.
Mrs. Schwab stated there was frustration in accessing the public libraries
without paying an annual fee. Relationships with the Everett Public
Library and Sno-Isle Library System need to be pursued. She noted there
was a fee for students residing in unincorporated Snohomish County.
Access to the Bookmobile is hard. Mrs. Woldeit noted that the
Bookmobile was not set up for research materials.
Mrs. Woldeit asked when Mariner and Kamiak exchange books if the
school where the book was located was noted on the search. Miss Fridell
said that it was not and students had to ask. Mrs. Woldeit suggested setting
up software for this situation.
Dr. Toothaker stated he would look into the library information and
partnering with the public libraries.
Carolyn Webb, Executive Director of Business Services, stated that she

Initiative 728
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and Dr. Marci Larsen, Executive Director of Teaching and Learning, were
the co-captains for the planning team on Initiative 728. She reported that
the District had begun the planning process for developing a
recommendation for the use of the Student Achievement Funds made
available by the passage of Initiative 728. The initiative requires that local
school boards hold public hearings on the proposed use of these funds
before May 1 of each year. The Superintendent has formed a planning
team with representatives from elementary and secondary schools,
Teaching and Learning and the Mukilteo Education Association. The team
has developed an information package and an input and review process.
After input has been received, the team will draft a proposed Student
Achievement Fund plan for 2001-02 that will be taken to the District
Budget Committee for review and recommendation. An information
package will be presented at the last Board Meeting in April.
The Board recessed into Closed Session at 9:00 p.m. for discussing
collective bargaining matters.

Closed Session

Following the Closed Session, the Board reconvened into regular session at
9:25 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:25 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of February 26, 2001
At 6:30 p.m. president of the Board Judy Schwab called the Board meeting
to order with Mr. Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit and Miss
Fridell present.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for changes to the agenda. It was requested to add
Recognition under Communications to the Board. There was no objection
to this change. For the next meeting, it was requested to add a Discussion
Item regarding Board Comments. It was noted that Bill Tsoukalas of the
Boys and Girls Club was unable to attend the meeting and the agenda item
would be postponed until the next meeting.

Review of Agenda

Dr. Toothaker recognized Carolyn Webb, Executive Director of Business
Services, for excellent performance benefiting students. Ms. Webb is in
charge of financial matters in the District and was recognized for being
instrumental in protecting the District’s assets. Dr. Toothaker read a
portion of an e-mail he received noting Ms. Webb’s action. In recognition
of her outstanding performance, Mrs. Schwab presented Ms. Webb with a
bouquet of flowers.

Communications to the
Board:
Recognition

Ron Woldeit, patron, presented Carolyn Webb with a Certificate of
Appreciation on behalf of the taxpayers for her efforts in solving the
financial error noted earlier.

Audience Members

Miss Fridell reported that all was well coming back to school after a week
off and a snow day. Mrs. Van Winkle, Principal of Mariner High School,
would spend the following day being “student for the day” while Samantha
Frank, student, would be “Principal for the day.” The Big Man on Campus
competition would be held the coming Friday.

Student Director
Reports

Mrs. Schwab noted that Miss Zhou could not attend the meeting due to a
recent surgery. Miss Zhou was reported doing well and Mrs. Schwab
wished Kamiak High School well in the basketball playoff games.
Mr. Short stated that he, Andy Muntz, Manager of Communications &
Public Relations, Mr. Laverty and Dr. Toothaker attended the Legislative
Conference in Olympia on Sunday and Monday. School Directors relayed
information to the Legislators and met with many of them during the day
in short sessions. The Secondary Reinvention flyer compiled by Mr.
Muntz was given to the Legislators. He noted, that overall, the meetings
were productive.

Board Comments
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Mrs. Schwab asked what would happen if I-732 went to court. Mr. Short
responded that it was not clearly defined at this time. The expectation of
the Legislature was to be called back into session in the fall. Mr. Laverty
commented that some smaller school districts were telling the Legislators
that they would use I-728 money if I-732 were found unconstitutional.
Dr. Toothaker commented about the Board Members spending time in
Olympia, noting that while the fruits of their visit were not apparent at the
time, there were opportunities to articulate our School District’s interest
and that made the trip worthwhile. Mr. Laverty stated that some additional
flexibility may come from the meetings with Legislators.
Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Marci Larsen, Executive Director of Teaching and Learning, stated the
Update on District Goal Activities would focus on student learning,
particularly in the areas of math and science. She introduced Alison
Brynelson, Principal of Voyager Middle School. Mrs. Brynelson
introduced four students who gave a presentation of an investigation
lesson.

Update On District
Goal Activities

Mrs. Brynelson introduced Isabela Lapinski, Special Education Teacher.
Ms. Lapinski introduced several students who took part in creating a
multimedia science project of “Unusual Aircraft.” The slide show was
shown to the Board.
Debra Fulton, Executive Director of District Services, introduced Craig
Mason and Lisa Johnson, Project Architects of DLR Group, who presented
the proposed Schematic Design for Mariner High School. The scope of the
project was to build additional classrooms, to eliminate some portables and
create an improved space for band and other miscellaneous improvements.
The review committee designed the goals and objectives.

Mariner High School
Schematic Design

Mr. Miller asked where The Dock went. Ms. Fulton responded that it
would be moved to a portable. Six of the portables would be moved to
accommodate future growth and would be utilized during construction.
They were being arranged so they wouldn’t have to be moved a second
time. Color copies of the design were distributed to the Board Members.
At 7:50, Mrs. Schwab called for a ten-minute break.

Break

Carolyn Webb, Executive Director of Business Services, presented
proposed Board Policy 5321 – Attendance Incentive Program. She noted
that when the policies were being re-adopted, the District was waiting for a
new WAC to be adopted and some how the policy was left out.

Proposed Board Policy
5321 – Attendance
Incentive Program

She explained employees could annually cash out a portion of their sick
leave if certain criteria are met. The attendance incentive plan allows
employees to convert unused sick leave to compensation at the time of
separation from employment. The prior law allowed conversion of unused
sick leave only upon death or retirement. Based on the number of
employees who are or will become eligible over the next three years, the
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potential three-year cost impact would be about $200,000, assuming 50%
of eligible employees exercise this option.
Sharon Lehwalder, Program Administrator for Curriculum, reported that
the Teaching & Learning Committee had met three times this year and
would meet again in March. The Committee consists of 12 members
represented by parents, teachers, and administers.

Report On Activities of
the Teaching and
Learning Committee

This year, WASL writing was simulated, committee members were
appraised of secondary reinvention, updated on math, language arts,
elementary curriculum needs, how to access the District website and what
tools were available, ITBS and WASL scores and many other items.
Curriculum mapping was completed in the middle schools this past year.
Debra Fulton, Executive Director of District Services, presented Resolution
No. 11/00-01 regarding Small Works Rosters. The District’s Construction
and Planning, and Maintenance and Grounds Departments traditionally had
completed maintenance and construction projects under $50,000 using a
small works roster, as defined in statute. The roster allowed for the
efficient implementation of smaller projects while still guaranteeing that
the District received competitive pricing for the work. Over the years, the
usefulness of this process has declined because so few projects now fall
within the $50,000 limit in today’s costly construction market.

Small Works
Resolution No.
11/00-01

The 2000 Legislature eliminated the former small works roster provisions
in state law and replaced them with ESSB 6347, codified at Chapter 138,
Laws of 2000. This new process increases project dollar limits to more
reasonable levels, insures competitive pricing for projects and improves
accountability through reporting requirements. The law requires that
districts wishing to use the new procedures adopt the changes through
resolution and direct the administration to develop procedures for
implementation. Electronic bids would allow for more opportunity and
more competitive bids.
Mr. Short asked if the State had changed this provision just for schools.
Ms. Fulton responded that it had changed for everyone.
Mrs. Schwab noted that in closely examining Board Policy, Policy 1240
seemed to be a logical place in which to address the proposal. Mrs.
Schwab proposed the revision to Board Policy 1240 – Duties of Individual
Board Members to add the following paragraph: “Board members may
occasionally serve as liaisons to committees or organizations for the
purpose of reciprocal communication. These liaisons will be appointed by
the President with Board approval.”

Proposed Revision to
Board Policy 1240 –
Duties of Individual
Board Members

In the best interest of the District, Mr. Laverty moved, seconded by Mr.
Miller, to approve the revision as submitted. Mr. Miller asked Fred Poss,
Deputy Superintendent, if approval was OK since the revision has not been
discussed under this policy. Mr. Poss responded affirmatively. Mr.
Laverty stated this was in respect to discussion held at the last meeting.

Motion

Mrs. Schwab called for the question. All Directors voted yes. Motion
carried.

Motion Carried
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There was no further business. Mr. Miller moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:20 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6
Date on Board Agenda       3/12/01
ITEM TITLE

Personnel Report
Originating                                Contact                            
Department: HR                       Person:   Klein/Lyle               Phone: Ext. 1322
ITEM SUBMITTED FOR:
            X   Decision     ____Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC: (Attach detailed briefing, if necessary)

This report provides information regarding elections, resignations, leaves and other information for
certificated/classified/administrative employees for the period ending March 6, 2001.

SUPERINTENDENT’S RECOMMENDATION:
Approval of the Certificated/Classified/Administrative Reports.
LIST ATTACHMENTS:
Certificated/Classified/Administrative Reports
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COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:   March 12, 2001

ITEM TITLE
EXTENDED FIELD TRIP SUMMARY

Originating                                                        Contact
Department:    Secondary Operations                   Person:    Jim Peters                     Phone:   425-356-1293
ITEM SUBMITTED FOR:
            X     Decision                       __   Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent

SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

This field trip summary shows extended field trips for the 2000-2001 school year, which have been approved since
February 9, 2001. Dates of the requested extended field trips range from February 15 through May 21, 2001.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent recommends Board approval of extended field trips as presented.

LIST ATTACHMENTS:
·            Extended Field Trips
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Mukilteo School District No. 6

Date on Board Agenda: March 12, 2001
ITEM TITLE

Proposed Board Policy 5321 - Attendance Incentive Program

Originating                                            Contact
Department: Business Services Person:    C. Webb       Phone:    356-1281
ITEM SUBMITTED FOR:
            X   Decision               Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

This proposed policy implements a change in the attendance incentive statute approved by the 2000 legislature. The
change expands school district authority to adopt attendance incentive plans to cover employees who separate from
employment for any reason at age fifty-five and older provided sufficient years of school district service have been
met.
The attendance incentive plan allows employees to convert unused sick leave to compensation at the time of separation
from employment. The prior law allowed conversion of unused sick leave only upon death or retirement.
Based on the number of employees who are or will become eligible over the next three years, in potential three year
cost impact would be about $200,000, assuming 50% of eligible employees exercise this option.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the adoption of Policy 5321.

LIST ATTACHMENTS:
Proposed Policy 5321
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Mukilteo School District No. 6

Date on Board Agenda        3/12/2001
ITEM TITLE

Resolution No. 12/00-01, City of Mukilteo Impact Fees
Originating                                Contact
Department:   DSSC                 Person:   Debra Fulton    Phone:   356-1330
ITEM SUBMITTED FOR:
            X     Decision     ____Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

As required by the Growth Management Act, the Mukilteo School District has revised its Capital Facilities Plan. In
that plan, we have updated the impact fee formula to include revisions recommended by the Snohomish County
Council School Mitigation Advisory Committee and subsequently adopted into ordinance by the Snohomish County
Council.   The attached resolution encourages the Mukilteo City Council to amend the Mukilteo Growth Management
Act School Impact Fee Ordinance to remove the caps and to adopt the school impact fees contained in the Mukilteo
School District No. 6 Capital Facilities Plan 2000-2005.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approving the Resolution to encourage the Mukilteo City Council to amend the Mukilteo
Growth Management Act School Impact Fee Ordinance to remove the caps and to adopt the school impact fees
contained in the Mukilteo School District No. 6 Capital Facilities Plan, 2000-2005.

LIST ATTACHMENTS:
City of Mukilteo Impact Fees Resolution No. 12/00-01
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Mukilteo School District No. 6

Date on Board Agenda         March 12, 2001
ITEM TITLE

Resolution No.13/00-01, Substitute Administrator
Originating                                Contact
Department:    DSSC                Person:    Debra Fulton     Phone:    356-1330
ITEM SUBMITTED FOR:
            __X___ Decision     ____Discussion               
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

District Support Services has been unable to fill the position of Manager of Construction and Planning. We continue
to aggressively recruit for the position, but in the meantime, it is important that we have support in the office. Steve
Young, a retired administrator, is currently fulfilling this role. The proposed resolution will allow him to work for the
District for an additional 105 hours in the current school year.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the Substitute Administrator Resolution.

LIST ATTACHMENTS:
Resolution No. 13/00-01, Substitute Administrator
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COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda       3/12/2001
ITEM TITLE

Acceptance of Engineering Contract for Kamiak Athletic Field
Originating                                Contact
Department:     DSSC Person:    Debra Fulton Phone:   356-1330
ITEM SUBMITTED FOR:
            X   Decision     ____Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors has appointed DA Hogan and Associates to design the Kamiak Athletic Field. The
Superintendent was authorized to negotiate a contract with DA Hogan. Negotiations have been completed. The
proposed contract is an MSD short form modification of standard AIA Engineering contracts providing project
timelines and payment schedules and outlining the responsibilities of the parties for project oversight. The MACC for
this project is $1,090,000 with design fees of $92,400.
Interested parties can obtain a copy of the contract by contacting DSSC. A reference copy will be available at the
Board meeting.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports acceptance of the engineering contract with DA Hogan and Associates.

LIST ATTACHMENTS:
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Mukilteo School District No. 6

Date on Board Agenda       3/12/2001
ITEM TITLE

Acceptance of Engineering Contract for Fairmount Boiler and Serene Lake HVAC System
Originating                                Contact
Department:    DSSC                Person:    Debra Fulton Phone:   356-1330
ITEM SUBMITTED FOR:
            X    Decision      ____Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors has appointed HBB Mechanical Engineers to design replacement of the Fairmount boiler and
the Serene Lake HVAC upgrade. The Superintendent was authorized to negotiate a contract with HBB. Negotiations
have been completed. The proposed contract is an MSD short form modification of standard AIA Engineering
contracts providing project timelines and payment schedules and outlining the responsibilities of the parties for project
oversight. The MACC for these projects is $550,000 with design fees of $63,195.
Interested parties can obtain a copy of the contract by contacting DSSC. A reference copy will be available at the
Board meeting.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports acceptance of the engineering contract with HBB Mechanical Engineers

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda                3/12/2001
ITEM TITLE

Call for Bids: Fairmount Boiler; Serene Lake HVAC
Originating                                Contact
Department:   DSSC                Person:     Debra Fulton            Phone:   356-1330
ITEM SUBMITTED FOR:
            X   Decision     ____Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Estimates for the replacement boiler for Fairmount Elementary School and the HVAC upgrade at Serene Lake
Elementary exceed the $50,000 threshold for formal bidding of school district projects. These projects have been fasttracked due to lengthy lead times for equipment manufacture to ensure that the work can be completed this summer.
The Construction and Planning Department requests authorization to advertise the projects for bid award in April.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of a call for bids for the Fairmount Elementary School boiler replacement
project and the Serene Lake Elementary HVAC upgrade.

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda March 12, 2001
ITEM TITLE        JANUARY 2001 FINANCIAL REPORTS
                             BUDGET STATUS

Originating                                Contact
Department Business Office   Person Glenda Klein Phone: 356-1285
ITEM SUBMITTED FOR:
            X Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The District monthly financial reports are submitted for Board approval

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the January 2001 Financial Reports

LIST ATTACHMENTS:
1. Graphs:      Program Expenditure YTD Comparisons
                        Program Percent of Budget Expended
                        Object of Expenditure YTD Comparisons
                        Object of Expenditure Percent Expended
2. Budget Status Reports:    General Fund
                                                Capital Projects Fund
                                                Debt Service Fund
                                                Associated Student Body Fund
                                                Transportation Vehicle Fund
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Ethan Frome

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda              March 12, 2001
ITEM TITLE
Resolution 14/00-01, Classified Employees Week

Originating                                          Contact
Department;    Comm/PR                   Person: Andy Muntz               Phone:    356-1219
ITEM SUBMITTED FOR:
            X   Decision               ____ Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The attached resolution recognizes the contribution of classified school employees to the successful education of
students in the Mukilteo School District, and declares the week of March 12 to 16, 2001, to be Classified School
Employees Week in the Mukilteo School District.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent endorses the approval of this resolution.
LIST ATTACHMENTS:
Resolution No. 14/00-01
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:   March 12, 2001
ITEM TITLE
PROPOSED DISTRICT GOALS
2001-2003 SCHOOL YEARS

Originating                                                        Contact
Department:     Deputy Superintendent Person:     Fred J. Poss Phone: 425-356-1293
ITEM SUBMITTED FOR:
            X   Decision                         Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent

SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Attached is a final draft of District Goals for the 2001 – 2003 school years.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports adoption of the goals.
LIST ATTACHMENTS:
District Goals for 2001 – 2003.
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda                  3/12/2001
ITEM TITLE

Resolution No.11/00-01, Small Works
Originating                                Contact
Department:   DSSC                 Person :     Debra Fulton            Phone: 356-1330
ITEM SUBMITTED FOR:
            X    Decision     ____Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____   Executive Director                           4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The District’s Construction and Planning and Maintenance and Grounds Departments have traditionally completed
maintenance and construction projects under $50,000 through the use of a small works roster as defined in statute. The
roster allowed for the efficient implementation of smaller projects while still guaranteeing that the District received
competitive pricing for the work. Over the years, the usefulness of this process has declined because so few projects
now fall within the $50,000 limit in today’s costly construction market.
The 2000 Legislature eliminated the former small works roster provisions in state law and replaced them with ESSB
6347, codified at Chapter 138, Laws of 2000. This new process increases project dollars limits to more reasonable
levels, insures competitive pricing for projects and improves accountability through reporting requirements. The law
requires that districts wishing to use the new procedures adopt the changes through resolution and direct the
administration to develop procedures for implementation.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports adoption of Board Resolution 11/00-01 allowing for the use of a small works roster.
LIST ATTACHMENTS:
Resolution 11/00-01 – Small Works Roster
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda                  3/12/2001
ITEM TITLE

Mariner High School Schematic Design
Originating                                Contact
Department:   DSSC                 Person :   Debra Fulton         Phone:   356-1330
ITEM SUBMITTED FOR:
            X   Decision     ____Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                            4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors approved the Educational Specifications for the Mariner High School addition and renovation
bond project on November 13, 2000. The Design Review Team for the project, composed of the project architectural
team, central administrators, building administrators, teachers, students and parents, has completed its
recommendations for implementing the Educational Specifications through building design.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the Mariner High School Addition Schematic Design as presented at the
February 26, 2001 meeting of the Board of Directors.

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda: March 12, 2001
ITEM TITLE

Customer Friendly Survey

Originating                                Contact
Department    T & L               Person      Don Schmitz            Phone:   356-1218
ITEM SUBMITTED FOR:
            _____ Decision            X             Discussion              
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The third annual Customer Friendly Survey was completed in February 2001. The telephone survey was conducted
through Voice Poll. 670 parents completed the poll. The results are generally positive. Significant gains are
demonstrated in the following areas: courteous phone answering, convenient visitor parking, staff helpful and staff
courteous.
Attached is a summary of the results compared to the 2000 survey.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Power Point Presentation
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda          March 12, 2001
ITEM TITLE

Secondary Reinvention
Originating                              Contact
Department:    T&L                  Person:    Marci Larsen         Phone:   356-1263
ITEM SUBMITTED FOR:
            _____ Decision      X Discussion                    
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

There are a number of reasons why secondary reinvention, i.e, change at the secondary level, is so important at this
time. Statewide, higher standards have been adopted in the form of Essential Academic Learning Requirements
(EALRs). Reaching “standard” on the 10th grade Washington Assessment of Student Learning (WASL) will soon be a
requirement for attaining a Certificate of Mastery that, in turn, will be a requirement for graduation. The State Board
of Education (SBE) has adopted new graduation requirements for high schools, including a culminating project and an
education plan. Current assessment data for the Mukilteo School District shows that our present school system is
educating only a portion of our students well. And, of course, the Board passed a Resolution in October directing the
Superintendent to present a plan for meeting these challenges.
The Secondary Reinvention Committee was created in response to this combination of challenges. This District-wide
committee began its work in November and will present a completed report to the Board on April 23, 2001.
Tonight’s presentation is a Secondary Reinvention Committee progress report. A facilitator from each of the
subcommittee groups (Certificate of Mastery, Best Instructional Practices, Size, Time) will provide an overview of
their work to date. As part of the report, presenters will also share information about other related activities.
SUPERINTENDENT’S RECOMMENDATION:
LIST ATTACHMENTS
WASL 2000 Comparison Schools: Kamiak High School
WASL 2000 Comparison Schools: Mariner High School
UW First Year GPA: 1995-1999
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda         March 12, 2001
ITEM TITLE

Area Library Availability
Originating                                                       Contact
Department:     Superintendent                      Person:   P Martin   Phone:   356- 1327
ITEM SUBMITTED FOR:
            _____ Decision     X Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors requested information on access to area libraries, for student use.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent is aware of the research. See attached documents.

LIST ATTACHMENTS:
RESEARCH ON AREA LIBRARY AVAILABILITY FEBRUARY 15, 2001
WEBSITE INFORMATION: EVERETT PUBLIC and SNOISLE REGIONAL LIBRARIES and SNOISLE

LOAN POLICY

LETTER: MARK NESSE, EVERETT PUBLIC LIBRARY DIRECTOR Page 1 , Page 2 and Page 3
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda      March 12, 2001
ITEM TITLE

Board Reports or Comments as a Regular Part of the Meeting
Originating                                Contact
Department: Board/Supt.         Person:   Judy Schwab      Phone:   356-1220
ITEM SUBMITTED FOR:
            _____ Decision     X Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

1. To report back to the Board on Director Comments on the Everett School Board agenda.
      2.   Agenda Setting

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Board Policy 1240 – Duties of Individual Board Members
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda                     March 12, 2001
ITEM TITLE

System for Regular Reports and Updates on District Activities
Originating                                    Contact
Department: Superintendent         Person:   Dr. Toothaker       Phone:   356-1220
ITEM SUBMITTED FOR:
            _____ Decision       X Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

In order to keep the Board informed about what activities are taking place in the District, a proposal to report to the
Board on a monthly basis will be suggested.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda         March 12, 2001
ITEM TITLE

Second March Board Meeting
Originating                                       Contact
Department:   Superintendent       Person:    Dr. Toothaker       Phone:   356-1220
ITEM SUBMITTED FOR:
            _____ Decision     X   Discussion                    
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Several Board members and the Superintendent may not be able to attend the second
meeting of the month in March.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda         March 12, 2001
ITEM TITLE

Meeting with MEA Executive Committee
Originating                                           Contact
Department:   Superintendent            Person: G. Toothaker      Phone:   356-1220
ITEM SUBMITTED FOR:
            _____ Decision     X   Discussion                    
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The MEA Executive Committee has requested an opportunity to meet with the Board in a Work Session to continue
efforts directed toward maintaining a healthy relationship.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda            3/26/2001
ITEM TITLE

Update on District Goal Activities
Technology Rollout Implementation

Originating                                                        Contact          
Department:   Elementary Schools                        Person: Marcia Morrison                      Phone: 356-1209  
ITEM SUBMITTED FOR:
            _____ Decision       X Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Jean Boris, principal at Discovery Elementary, will share information on the Technology Rollout Implementation that
took place at Discovery in January. Information to be shared will include the staff development plan and
implementation, current use on the new equipment by the staff, and vision for student use.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Power Point Presentation
Power Point Presentation (student)
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda          3/26/2001
ITEM TITLE

Proposed Revisions to Board Policy7321 – Purchasing: Bids and Contracts
Originating                                Contact
Department:   DSSC             Person:     Debra Fulton         Phone:   356-1330
ITEM SUBMITTED FOR:
            _____ Decision       X   Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

On March 12, 2001, the Board of Directors adopted Resolution 11/00-01 allowing for the use of a small works roster
in awarding public works contracts for less than $200,000. This Board Policy revision aligns the policy with the
resolution and updates the remainder of the policy to reflect minor changes in statute.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Proposed Revision to Board Policy 7321
Proposed Revision to Board Policy 7321-
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:   March 26, 2001
ITEM TITLE
2001 – 2002 Waiver Days

Originating                                                        Contact
Department:     Deputy Superintendent            Person:     Fred J. Poss            Phone: 425-356-1293
ITEM SUBMITTED FOR:
                Decision                          X     Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent

SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The LMC requests the Board approve a District proposal to the State Board of Education for 2 waiver days for the
2001-02 school year.
There is an ongoing need to continue activities focused on improving student performance on the Washington
Assessment of Student Learning.    For the last 4 years, this was accomplished by seeking a waiver from the State of
Board of Education from the 180-day student calendar: 1997-98 and 1998-99 school years - 4 waiver days; 19992000 school year - 3 waiver days; 2000-01 – 1 waiver day for K-5 & 9-12 and 2 waiver days for 6 - 8.
Elementary: As a result of a comprehensive elementary curriculum survey in January 2001, teachers and principals
identified, as their top priority, the need to provide professional development in the teaching of writing.   The WASL
writing scores also establish the need for K-5 continuity and clarity of instruction. There is a great need to provide
uniform training, establish scoring exemplars, and grade level areas of emphasis. This spring a group of teachers,
principals, and Marcia Morrison will begin work to establish a training program.   This teacher training will be
delivered using 2 waiver days during the 2001-2002 school year.  
Secondary: As you are aware, a secondary reinvention committee has been in place for months and school staff will
need time next year to work on these issues. We anticipate each school will also be reviewing their new WASL
scores and planning additional activities related thereto.
____________________________
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School Board Dialogue

School Board Dialogue
Lake Stickney Elementary School
Library
April 9, 2001
5:00 p.m.
1. Welcome and Introductions, Cheryl Boze, Principal
Questions From the Lake Stickney Community to the Board
2. Is there a Board vision for the District regarding modified calendar? How would you envision the decision being
made at the new elementary school or other schools in the District?
3. How does the Board view the concept of providing additional or differentiated support to schools based on
student needs? (Our primary concerns are TBL students and students who are performing below grade-level
standard.)
4. One of our new School District goals is to support flexible scheduling/programs within budgetary parameters to
meet individual/community needs. Currently, after-school transportation is limited to those who participate in
the academic extended day program. Would the Board support the expanded use of extended day buses to
provide transportation for additional extended day opportunities, providing no additional costs are incurred?
5. What are District plans for supporting, maintaining and replacing technology systems, software and hardware?
Question From the Board to the School

6.      How does the Lake Stickney school community envision the use of I-728 funds? What are your priorities?
7.      Closing
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Draft Minutes -- March 12, 2001

Mukilteo School District No. 6
Everett, Washington
Board Meeting of March 12, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Fairmount Elementary School to order with Mr. Laverty, Mr. Short, Mr.
Miller and Mrs. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Fairmount Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:30 p.m. Miss Zhou joined
the meeting at this time. There was an audience of approximately 40.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. Mr. Short referred to the
minutes of February 26, Board Comments, page 2. The paragraph
describes “smaller school districts were telling the Legislators that they
would use I-728 money if I-732 were found unconstitutional.” Mr. Short
noted that he believed the language should read “if it was not fully funded”
they would use the I-728 money. There were no further changes. The
minutes of the Regular Meeting of February 12 were approved as presented
and the minutes of the Regular Meeting of February 26 were approved
with the change as noted above.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker
requested the addition of a brief Executive Session to discuss personnel
matters. There was no objection to these changes. Mrs. Schwab stated the
Executive Session would follow the Closed Session. There were no further
revisions.

Review of Agenda

There were no audience communications to the Board.  

Audience Members

Dr. Toothaker reported in the area of Secondary Operations, the Transition
Committee started a series of meetings to look at student transitions from
the 5th to 6th grade and the 8th to 9th grade. The committee is comprised of
parents, students, counselors, deans, teachers, Marcia Morrison and Jim
Peters. Surveys will be conducted to help determine effective procedures
and activities.

Superintendent’s Report

The earthquake on February 28th did not cause significant damage and Dr.
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Draft Minutes -- March 12, 2001

Toothaker was happy to say that our students and staff were extraordinarily
competent in exercising earthquake drills. All schools evacuated and did
not re-enter until a thorough check of their building was complete. Parents
were deeply concerned about the safety of their children.
Teaching & Learning held two public meetings with approximately 150
people in attendance on student achievement and implementation. The
Student Achievement Funds Planning Team will present its
recommendation before the Board is asked to act. This may not occur until
the budget is adopted in August.
Mariner High School was one of 40 schools across the State to receive the
Advanced Placement Incentive Program Grant by OSPI. The grant will
fund seven teachers to attend a summer institute and help encourage more
students to take AP classes.
The State Patrol performed a surprise inspection on our school busses and
we received an excellent rating. Three busses had minor infractions and
were removed from service. A copy of the committee’s report would be
sent to the Board the following day.
Three publications have been prepared for distribution: Student
Achievement Funds, Secondary Reinvention and a special publication for
State Legislators.
Dr. Toothaker was pleased to announce that Mariner was the recipient of a
Gates Foundation Grant. Mariner is one of sixteen schools to receive the
million-dollar award to restructure the school over the next five years.
Copies of the grant were sent to the Board in the Thursday Memo. Tracy
Van Winkle, Principal, stated there was much work to do, but they were
ready for it. Dr. Toothaker presented Ms. Van Winkle with a bouquet of
flowers. Mrs. Schwab commented how appropriate for Mariner High
School to receive this award. It is a tribute to Mariner under the leadership
of Mrs. Van Winkle and Dr. Toothaker.
Consent Agenda

Consent Agenda

There were no objections and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report - (7) elections, (4) resignations,
(19) informational items and (1) retirement.

Certificated Personnel
Report

2.         Classified Personnel Report - (2) elections, (3) transfers, (10)
informational items, (6) extra-curricular elections, (4) extracurricular resignations, (1) leave, (1) termination and (2)
retirements.

Classified Personnel
Report

3.     Administrative Personnel Report – (2) recommendations,
Richard Gustafson, Temporary Principal, Voyager Middle
School, and Brent Kline, Assistant Principal at Mariner High
School, and (1) informational item.
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B.        Extended Field Trip Summary

Extended Field Trip
Summary

C.        Proposed Board Policy 5321 – Attendance Incentive Program

Proposed Board Policy
5321

D.        Resolution No. 12/00-01, City of Mukilteo Impact Fees

Res No. 12/00-01

E.         Resolution No. 13/00-01, Substitute Administrator

Res No. 13/00-01

F.         Acceptance of Engineering Contract for Kamiak Athletic Field with
DA Hogan and Associates

Engineering Contract
for Kamiak Athletic
Field

G.        Acceptance of Engineering Contract for Fairmount Boiler and
Serene Lake HVAC System with HBB Mechanical Engineers

Engineering Contract
for Fairmount Boiler
and Serene Lake HVAC
System

H.        Call for Bids: Fairmount Boiler; Serene Lake HVAC

Call for Bids:
Fairmount Boiler;
Serene Lake HVAC

I.          Financial Reports, January, 2001

Financial Reports

F.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $450,787.20
            General Fund                   $387,219.14
            Capital Projects Fund        $263,999.51
            Capital Projects Fund        $212,124.63
            ASB Fund                          $22,881.82
            ASB Fund                          $46,061.43
            Payroll                                    $481.00
            Payroll                              $376,898.10
            Payroll                                     $177.00
            Payroll                                     $345.96
            Payroll                           $1,266,700.87
            Payroll                          $4,463,272.83
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Short moved, seconded by Mr. Laverty, to approve Resolution No.
14/00-01, recognizing Classified Employees Week. Mrs. Schwab then read
the resolution aloud. She commented that classified employees make such
a commitment to the District in ways that go beyond the performance of
their jobs. She thanked all classified personnel. Julie Irwin, MACP
President, expressed appreciation on behalf of classified employees. Mrs.
Schwab called for the question. All Directors voted yes. Motion carried.  

Resolution No. 14/0001, Classified
Employees Week

Mr. Miller moved, seconded by Mr. Laverty, to accept the proposed
District Goals for the 2001-2002 and 2002-2003 Fiscal Years.

Proposed District Goals
(2001-2002 and 2002-
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2003 Fiscal Years)
Mr. Short referred to A. Student Learning, the opening sentence, which
reads: “Provide resources and programs to ensure that all students meet
or exceed standard as measured by the Washington Assessment of Student
Learning (WASL).” Mr. Short asked if this goal would be achieved in two
years. Mr. Miller commented that should be a goal, but would probably
not be obtained. The challenge would be to make sure everything possible
is done to help all students. Mr. Short commented that this was a strong
goal. Dr. Toothaker stated that the District should strive to go beyond the
standard. It is wise to expect more than simply meet the standard.
Mr. Laverty commented that the proposed goals were good and worthy. If
the goals could be achieved that would be great. If not, there would be
more work to do. Dr. Toothaker extended appreciation to Fred Poss,
Deputy Superintendent, in the work done on the document.
Ron Woldeit, patron, commented that he appreciated the discussion about
all students and thought that the word “all” should be added to focus areas
one and three. He also requested that a specific percentage increase be
added to the goal.
Mrs. Schwab commented the word “all” was included in the major goal
and did not feel it was important to add it under the focus areas. A
discussion followed about a specific percentage for the goal. Dr. Toothaker
stated that the Unit Management Plans would break down further
objectives and while he had no objection to a specific percentage, he did
not know what a reasonable number would be. Mr. Miller commented that
each school was unique and had different situations. Dr. Toothaker stated
that data needed to be looked at first. The consensus of the Board was that
no specific percentage or benchmark was necessary, as the Unit
Management Plans would identify each school’s plan for improvement.
Mrs. Schwab stated she had a high level of confidence in the meet or
exceed in the first sentence of the District Goals.
There being no further discussion, Mrs. Schwab called for the question.
All Directors voted yes. Motion carried.

Motion Carried

Mr. Laverty moved, seconded by Mr. Short, to approve Resolution 11/0001, Small Works. Mrs. Schwab called for the question. All Directors
voted yes. Motion carried.

Resolution 11/00-01,
Small Works

Mr. Miller moved, seconded by Mr. Laverty, to approve the Mariner High
School Schematic Design. Mrs. Schwab called for the question. All
Directors voted yes. Motion carried.

Mariner High School
Schematic Design

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Don Schmitz, Director of Instructional Technology and Assessment, said
the third annual Customer Friendly Survey was completed in February
2001. The telephone survey was conducted through Voice Poll and was
identical to the past two years. There were 670 parents that completed the
poll. The results were generally positive. Significant gains were
demonstrated in the areas of courteous phone answering, convenient visitor

Update on Customer
Friendly Index
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parking, staff helpfulness and staff courtesy. There were declines in how
well schools informed parents.
Mr. Poss introduced Mr. Brent Kline, Assistant Principal of Mariner High
School, effective July 1, 2001. Mr. Kline previously served as Dean of
Students at Mariner for the 2000-2001 school year.

Introduction of Brent
Kline

Dr. Toothaker introduced Dr. Marci Larsen, Executive Director of
Teaching & Learning, who was facilitating the presentation of the
Secondary Reinvention Committee’s progress report. Statewide, higher
standards have been adopted in the form of Essential Academic Learning
Requirements. This District-wide committee began its work in November
and will present a completed report to the Board on April 23, 2001.

Progress Report on
Secondary Reinvention

Dr. Larsen introduced Don Schmitz, who presented information on WASL
scores. WASL scores for 10th graders were below average based on peer
groups across the State. Both Kamiak and Mariner High Schools were
below peer groups in all four areas of reading, math, writing and listening.  
The University of Washington study looks at a five-year average of
incoming freshman, comparing grade point averages with others in the
State. Mariner & Kamiak are below the other freshman.   Within the 16
subject areas, some exceeded and some were below.
Dr. Larsen introduced Tracy Van Winkle, Principal of Mariner High
School, as the facilitator of the Certificate of Mastery subcommittee.
There are four components to new graduation requirements applicable to
the current fifth graders, including a Personal Educational Plan (PEP) and
a culminating project (senior project). The graduating class of 2008 must
complete all four components. The subcommittee will present its research
recommendations and timeline for implementation.  
Dr. Larsen introduced Sharon Lehwalder, Program Administrator,
Curriculum, as the facilitator for the Best Instructional Practices
subcommittee. Ms. Lehwalder noted several books and articles that have
been read and videos viewed by the subcommittee. Activities should be
related to real life with students working as they would on the job. All
students do not learn at the same age or age level. True reform requires
systematic focus.   
Dr. Larsen introduced Paula Martin, Program Administrator, Secondary
Operations, as the facilitator for the Size subcommittee. This committee
consists of administrators, principals, teachers, students and community
members. Work is progressing on how to attain the results that small
schools achieve. Looping is common in elementary schools and could
possibly be utilized at the secondary level. Other methods discussed were
assigning an advisory staff member who would follow the students through
the grades, creating schools within schools, and a year-round calendar,
multiple track systems or single track. There are pros and cons to all
options.
Dr. Larsen introduced Mark Flotlin, Principal of Explorer Middle School,
as the facilitator for the Time subcommittee. This subcommittee is looking
at two basic areas, time used during the day and how to best use it. They
are looking beyond start and end times and time used during the year, to
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changing the calendar to make time more beneficial for kids; traditional
calendar or a year-round calendar. A multi-track, year-round might have
three-fourths of the kids in the building while one quarter were on
vacation. Another area might be block scheduling, which extends the
length of classroom periods so teachers have the flexibility to devote more
time to one course or split the time between different courses.
Dr. Larsen introduced Cheryl Boze, Principal, Lake Stickney Elementary
School, with a presentation about year-round school, K-12. Ms. Boze had
recently attended a conference and compared the advantages and
disadvantages of a single-track, year-round education, mentioning if
summer learning loss was reduced then less review would be necessary at
the beginning of the school year. Ms. Boze also mentioned some potential
disadvantages including families with children on different schedules,
school staff schedules conflicting with their own children and conflicts
with community-based activities.
Mr. Short asked if there was a discipline reduction in the year-round
education. Ms. Boze responded that the stress level was reduced on
students and staff.
Mrs. Schwab called for a ten-minute break at 8:20 p.m.

Break

Dr. Toothaker introduced Paula Martin, Program Administrator for
Secondary Operations, who reported on area library availability. Everett
and Edmonds Community Colleges allow students in the community to use
the library at no cost, but can borrow books if they are college students or
pay a fee. The Everett Public Library has two branches. If a person does
not live within the city limits, books can not be checked out of the library,
but in-building use is permitted. Sno-Isle is a county system, serving all
residents of Snohomish and Island counties without charge, with the
capability to borrow and use interlibrary loans. Every library in
Snohomish county, except the Everett Public Library, is part of the SnoIsle Library system, and is available to all. The Everett Public Library is
the crux of the issue. Borrowing privileges are limited to “resident” cardholders (living in the city limits) or those who purchase a household card
($100 annually or $25 quarterly). Ms. Martin spoke to Mark Nesse of the
Everett Public Library to see whether an interagency agreement could be
reached, under which the District could arrange for a rate less than the
prevailing household rate of $100. Mr. Nesse was very clear that no such
interagency agreement for a lower rate was possible, with the rationale that
the cost is related to costs to the library.

Area Library
Availability

Ms. Martin noted that at the elementary age, students primarily use the
library to read books and attend programs, but not at the secondary level.
Dr. Toothaker commented that we must add the importance of cultural
impact of where students read and take consideration of different uses of
the libraries at different levels.
Mrs. Schwab reported she had spoken with Karen Madsen, Everett School
Board Vice President. The Everett School Board has an opportunity for
informal Board comments or reports, which occurs at the end of the
agenda. These comments or reports are a result of attending a meeting,
talking to a parent or teacher, etc. and relay positive feedback and possible

Board Reports or
Comments as a Regular
Part of the Meeting
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future agenda discussion. This would not replace the Director Reports for
such items as the Legislative report, which is important to have at the first
of the meeting.
Mr. Miller stated his concern about Board Comments would be surprises.
There could be a surprise and recourse for rebuttal. Dr. Toothaker stated
that the idea of an open comment period for the Board should take the
form of comments for the good of education, ideas of education in the
positive sense. It should not be a time when an individual Board member
would use it as a forum of constructive criticism. Board Comments should
be limited to positive thoughts, readings and conversations.   The
Superintendent should still be contacted with concerns. Mrs. Schwab will
try to put together a policy to address this.
Dr. Toothaker commented about the importance of the Board receiving
information on what is happening in the schools and that the current
methods were not working as planned. He wanted to use the monthly
Superintendent’s Report as a primary vehicle to give the Board
information, with Board members receiving a detailed report the following
day. All Board members agreed to this change.

System for Regular
Reports and Updates on
District Activities

Mrs. Schwab informed the Board she would not be available for the next
Regular Board Meeting of March 26, 2001, as well as Mrs. Woldeit and
Dr. Toothaker. Dr. Toothaker noted that Mr. Poss would fill in during his
absence.  

Second March Board
Meeting

Dr. Toothaker noted that on several occasions the Board has met with the
Mukilteo Education Association (MEA) with mixed results. As long as
everyone understood the intent, there was potential for healthy discussion.
The MEA, through Shirley Andrews, MEA President, would like the Board
to identify a time to meet. Mrs. Schwab commented that after talking with
Mrs. Andrews, her understanding was to talk about the vision of the
District and mutual concerns. An agenda will be developed.

Meeting With MEA
Executive Committee

The Board recessed into Closed Session at 9:05 p.m. for the purpose of
discussing collective bargaining matters.

Closed Session

Following Closed Session, the Board recessed into Executive Session at
9:25 p.m. for the purpose of discussing personnel matters.

Executive Session

Following Executive Session, the Board reconvened into Regular Session at
9:45 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections and the meeting adjourned at 9:45 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of March 26, 2001
At 6:33 p.m., Vice President of the Board, Kevin Laverty called the Board
meeting to order with Mr. Short, Mr. Miller, Miss Zhou and Miss Fridell
present. Mr. Poss, Deputy Superintendent, was present in Dr. Toothaker’s
absence. There was an audience of approximately ten.

Call to Order

Mr. Laverty led the flag salute.

Flag Salute

Mr. Laverty noted that Mrs. Woldeit was attending a family event and Mrs.
Schwab was attending the National School Boards Association
Conference. There were no changes to the agenda.

Review of Agenda

Julie Irwin, MACP President, expressed appreciation for the dinner held
for classified staff the previous week.

Communications to the
Board: Audience
Members

Miss Fridell reported that everyone was excited at Mariner because of the
Gates grant and the scholarships available. A sandwich bar had been
added to the lunch selections. The Spring play would begin the coming
weekend. Parent night for incoming 8th grade students was recently held.
Miss Zhou reported that the Kamiak Academic Awards ceremony would be
held that evening and she would be leaving to attend. Spring sports and
teams were doing well and the Spring Fashion Show was coming up.

Student Director
Reports

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Mr. Poss introduced Jean Boris, Principal at Discovery, and Jeff
McCormick, Dean at Olivia Park and Discovery. Ms. Boris reported that
Discovery was the first school for the rollout of new computers funded by
the bond. Following the rollout, an initial 1.5 hour training was held for
staff. This was followed by Outlook email training and three additional
training opportunities with 35% of staff attending all three extra sessions.
Initial use by teachers included taking attendance on the web, report cards,
sharing files, Accelerated Reader report cards, math and reading fluency
scores online, and updated school website. Mr. McCormick detailed some
first steps taken by teachers to integrate technology into the curriculum and
possibilities for future use.

Update on District Goal
Activities

Mr. Poss reported that at the last meeting, a resolution was passed enabling
the District to better utilize a small works roster. The proposed revision to
Board Policy 7321 conforms the policy to the resolution.

Proposed Revision to
Board Policy 7321 Purchasing: Bids and
Contracts
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Mr. Poss reported that the Labor Management Council would be requesting
two waiver days for the 2001-2002 school year. At the elementary, the
focus would be on writing skills while secondary staff would work on
reinvention. They would be seeking Board approval at the next meeting.
Following Board approval, the request would be submitted to the State
Board of Education.

Waiver Day Proposal

Mr. Short reported that he had seen a former Kamiak student while
attending the Legislative Conference and she had favorable comments
about the school system. He also had attended the Kamiak feeder schools
band concert held at Olympic View and the Mariner Orchestra. Both were
outstanding.

Board Comments

Mr. Miller had met with some parents from the Bellevue School District
where block scheduling is utilized. Block scheduling is not good for band,
as students can not play instruments for over an hour straight. He would
prepare a report about this dissatisfaction with block scheduling.
Miss Fridell reported that Peggy Nystrom, school librarian at Mariner, had
showed her all the new books at the Mariner library, and noted that more
were on the way. She also learned that students can order books from
others schools, even those outside the District.
There was no further business. There were no objections and the meeting
adjourned at 7:12 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for certificated,
classified and administrative employees for the period ending April 3, 2001.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated, Classified and Administrative Reports.

List Attachments:
Certificated, Classified and Administrative Personnel Reports
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Extended Field Trip Summary
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips for the 2000-2001 school year that have been approved since March
7, 2001. Dates of the requested extended field trips range from March 23 through May 27, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of extended field trips as presented.

List Attachments:
Extended Field Trips 2000-2001 (April 9, 2001 Board Meeting)
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Proposed Revision to Board Policy 7321 - Purchasing: Bids and Contracts
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
On March 12, 2001, the Board of Directors adopted Resolution No. 11/00-01 allowing for the use of a small works
roster in awarding public works contracts for less than $200,000. This Board Policy revision aligns the policy with the
resolution and updates the remainder of the policy to reflect minor changes in statute.

Superintendent's Recommendation:
The Superintendent supports adoption of the proposed revisions to Board Policy 7321.

List Attachments:
Proposed Revision to Board Policy 7321
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: February 2001 Financial Reports Budget Status
Originating Department: Business Office

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the February 2001 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Reports:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Award Contracts: Serene Lake and Fairmount HVAC Improvements
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Construction and Planning Department advertised the Serene Lake and Fairmount HVAC Improvements on March
20 and March 27 for an April 5, 2001, bid opening date. A bid recap sheet and Superintendent's recommendation will
be presented at the Board meeting.

Superintendent's Recommendation:
The Superintendent will prepare a recommendation for bid award after the bid opening on April 5, 2001.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Resolution No. 15/00-01, 2001-2002 Waiver Day Request
Originating Department: Deputy
Superintendent

Contact Person: Fred Poss Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The LMC requests the Board approve a District proposal to the State Board of Education for 2 waiver days for the
2001-02 school year and authorize the attached Resolution.
There is a ongoing need to continue activities focused on improving student performance on the Washington
Assessment of Student Learning.
Elementary: As a result of a comprehensive elementary curriculum survey in January 2001, teachers and principals
identified, as their top priority, the need to provide professional development in the teaching of writing. The WASL
writing scores also establish the need for K-5 continuity and clarity of instruction. There is a great need to provide
uniform training, establish scoring exemplars, and grade level areas of emphasis. This spring a group of teachers,
principals, and Marcia Morrison will begin work to establish a training program. This teacher training will be delivered
using 2 waiver days during the 2001-2002 school year.
Secondary: As you are aware, a secondary reinvention committee has been in place for months and school staff will
need time next year to work on these issues. We anticipate each school will also be reviewing their new WASL scores
and planning additional activities related thereto

Superintendent's Recommendation:
The Superintendent supports the request for two waiver days and the attached Resolution.

List Attachments:
Resolution 15/00-01, 2001-2002 Waiver Day Request
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Kamiak Field Improvements: Call for Bids
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Board of Directors approved the District's intent to install a competitively bid "In-fill" synthetic turf field at the
Kamiak field complex at its February 12, 2001 meeting. The Construction and Planning Department is requesting
permission to bid this field installation for installation this summer. The bid specifications include fencing for the field
with pedestrian access that can be locked.

Superintendent's Recommendation:
The Superintendent supports the call for bids for the Kamiak Field Improvements.

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_04_09Packet/KamiakBids_BriefingPaper.html[10/16/2014 10:56:00 AM]

MSD Board Policy Manual

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Resolution No. 16/00-01, Designating Authorized Representatives for FEMA Emergency
of Disaster Assistance Funds
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
District personnel have identified approximately $80,000 in damage to District facilities attributable to the recent
earthquake. FEMA will match up to 75% of the cost of approved repairs and the State is likely to provide another
12.5% of the cost, pending legislative action. The District must designate authorized representatives to execute
contracts, certify completion of projects, request payments, and prepare all required documentation for funding
requirements in order to obtain the available federal and/or state emergency or disaster assistance funds.
The attached resolution designates Debra Fulton, Executive Director of Support Services, as the authorized
representative and Carolyn Webb, Executive Director of Business Services, as the alternate representative for the
District in applying for these funds.

Superintendent's Recommendation:
The Superintendent supports the designation of Debra Fulton, Executive Director of Support Services, as the
authorized representative and Carolyn Webb, Executive Director of Business Services, as the alternate representative
for the District in applying for emergency or disaster assistance funds.

List Attachments:
Resolution 16/00-01 Designation of Applicant's Agent
Damage Estimates for District Facilities
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: New Elementary School on Gibson Road Schematic Design
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Board of Directors approved the Educational Specifications for the New Elementary School on Gibson Road on
November 13, 2000. The Design Review Team for the project, composed of the project architectural team, central
administrators, the building principal, teachers, staff and parents, has completed its recommendations for implementing
the Educational Specifications through building design. Representatives of Bassetti Architects will present the
proposed Schematic Design for subsequent Board approval.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Quarterly Financial Report (December, January & February)
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Attached is a briefing on financial performance for the second quarter of the current fiscal year.

Superintendent's Recommendation:

List Attachments:
Quarterly Financial Report
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Student Achievement Fund (I-728) Plan for School Year 2001-02
Originating Department: Business
Services

Contact Person:
Webb/Larsen

Phone: 3561281/1202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The voters approved Initiative 728 in November 2000. The initiative provides that the State allocate funds, called
Student Achievement Funds, to school districts each year for improving student achievement. The State is required to
set aside funds from State property taxes, lottery proceeds and State surpluses to fund activities defined in the initiative.
The initiative provides that each year, local school boards must hold a public hearing no later than May 1 to consider
the proposed use of these funds for the following school year. The public hearing is scheduled for April 23.
The attachment describes the steps in the planning process and the strategies that are being proposed for next school
year. The District Budget Committee has reviewed the proposal and has recommended that the Board approve the plan
as part of the 2001-02 budget adoption.

Superintendent's Recommendation:

List Attachments:
Student Achievement Fund Planning Process and Recommendation
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: April 9, 2001

Item Title: Proposed Revision to Board Policy 1240 - Duties of Individual Board Members
Originating Department: Board

Contact Person: Judy Schwab

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Mrs. Schwab has requested the following revision to Board Policy 1240 - Duties of Individual Board Members to
reflect recent Board discussion about the purpose of the agenda topic, Board Comments.

Superintendent's Recommendation:
List Attachments:
Proposed Revision to Board Policy 1240 - Duties of Individual Board Members
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda      April 23, 2001
ITEM TITLE

Final Acceptance: Remodel at Publication Services
Originating                                Contact
Department:   DSSC                 Person:   Debra Fulton Phone:   356-1330
ITEM SUBMITTED FOR:
            X   Decision     ____Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. __df___ Executive Director              4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The remodel at Publication Services is complete and the work has been inspected and found to be satisfactory.
Acceptance of the project by the Board of Directors will allow us to begin the process to release the Contractor’s
retainage.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports final acceptance of the remodel at Publication Service

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda       April 23, 2001
ITEM TITLE

Non-Public Agency Contract: Paladin Academy
Originating                                            Contact
Department:    Special Services Person:   Dennis Haddock      Phone:   356-1277
ITEM SUBMITTED FOR:
            X    Decision      ___ Discussion                     
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

            The Department is pursuing placement for a student with a severe behavioral and emotional disability. Prior
enrollment in the Snohomish Discovery program was unsuccessful, prompting a request from ESD 189 for a change in
educational placement. Our Mukilteo Behavioral Support Center (MBSC) is no longer an option, as this student is of
high school age/grade.
            An Interlocal Agreement with Paladin Academy (a Non-Public Agency located in Lynnwood) is being
requested. Paladin provides a therapeutic day school for students with emotional and behavioral disabilities and
services to learning disabled students.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent recommends the approval of the Interlocal Agreement with Paladin Academy.

LIST ATTACHMENTS:
Contract for Educational Services Between Mukilteo School District #6 and Paladin Academy
Memo of Understanding
Paladin Academy Tuition Schedule
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda: April 23, 2001         
ITEM TITLE

Award “Cost Per Copy” Contract
Originating                                Contact
Department:             DSSC             Person:    Debra Fulton        Phone:   356-1330
ITEM SUBMITTED FOR:
            X   Decision          Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The District Copy Committee with representatives from the Central Office and each building level, has been meeting
for over a year to evaluate our current cost per copy contract with IKON and recommend changes designed to reduce
costs and direct more printing to the print shop. The committee evaluated the number and capacity of printers in the
schools and District Offices and made the following recommendations:
·         reduce the number of copiers on the contract from 69 to 63;
·         reduce the capacity of some of the machines to reduce costs; and
·         reduce the number of guaranteed copies from 24.4 million to 15 million convenience copies per year to
drive copying to the print center.
An RFP for copy services was developed and the committee evaluated responses and tested equipment prior to
recommending a vendor for contract award. Best and Final Offers have been evaluated and the Committee
recommends that the District negotiate final terms with IKON for the delivery of “Cost per Copy” services for the
period of July 1, 2001 through June 30, 2006.
SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the selection of IKON to provide the District’s five-year “Cost per Copy” services and
recommends that the Board authorize staff to complete contract negotiations with the firm.

LIST ATTACHMENTS:
Evaluation of the IKON proposal - April 20, 2001
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:     April 23, 2001
ITEM TITLE

Approval of Schematic Design for New Elementary School on Gibson Road
Originating                                Contact
Department:      DSSC              Person:    Debra Fulton Phone:   356-1330
ITEM SUBMITTED FOR:
            X         Decision          Discussion                    
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Board of Directors approved the Educational Specifications for the New Elementary School on Gibson Road on
November 13, 2000. The Design Review Team for the project, composed of the project architectural team, central
administrators, the building principal, teachers, staff and parents, has completed its recommendations for implementing
the Educational Specifications through building design. A representative of Bassetti Architects presented the proposed
Schematic Design at the April 9, 2001, Board Meeting.
Approval of the Schematic Design will allow the architectural team to proceed with design development.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the approval of the schematic design for the new elementary school on Gibson Road.

LIST ATTACHMENTS:
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:    April 23, 2001
ITEM TITLE

Proposed Revision to Board Policy 1240 – Duties of Individual Board Members
Originating                                Contact
Department:      Board               Person:   Judy Schwab              Phone: 348-3999
ITEM SUBMITTED FOR:
                  X   Decision          Discussion                    
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Mrs. Schwab has requested the following revision to Board Policy 1240 – Duties of Individual Board Members to
reflect recent Board discussion about the purpose of the agenda topic, Board Comments.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the proposed revision to Board Policy 1240.

LIST ATTACHMENTS:
Proposed Revision to Board Policy 1240 – Duties of Individual Board Members
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Ethan Frome

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda        April 23, 2001
ITEM TITLE
Interagency Cooperative Agreement with the Boys & Girls Club and the City of Everett

Originating                                Contact
Department:    Comm/PR          Person: Andy Muntz       Phone: 356-1219
ITEM SUBMITTED FOR:
                  Decision         X Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Bill Tsoukalas, executive director of Boys & Girls Clubs of Snohomish County, will give a brief presentation to the
Board about the organization’s newest club, which was developed at the site of the MSD‘s former bus barn on Casino
Road.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
None
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:      April 23, 2001
ITEM TITLE

Update on District Goal Activities
Originating                                Contact
Department:      T&L                 Person:    M. Larsen                 Phone:    356-1202
ITEM SUBMITTED FOR:
                        Decision          X Discussion               
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. __X___ Executive Director              4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Student Learning and Technology will be addressed in Harbor Pointe’s Update on District Goal Activities. Frank
Atkinson, Principal, and staff will demonstrate how technology has enhanced their ability to map their curriculum and
how the curriculum map is related to teacher instruction and student learning.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
PowerPoint Show
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:      April 23, 2001                   
ITEM TITLE

Safety Bond Projects
Originating                                Contact
Department:      DSSC              Person:    Debra Fulton     Phone:   356-1330
ITEM SUBMITTED FOR:
                        Decision        X   Discussion                
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Debra Fulton will update the Board on the progress toward implementing the safety projects to be funded through bond
proceeds.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Bond Safety/Security Project Update - April 23, 2001
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School Board Dialogue

School Board Dialogue
Mariner High School
Library
May 14, 2001
5:00 p.m.
1.      Welcome – Aaron Klang, ASB President

2.      Presentation of Academies:
Introduction of grant writing team – Tracy Van Winkle
Overview of Academy model – Adrienne Chamberlain
Communications – Robert Storrs
“Where do we go from here?” – Erin McPeek

3.      Questions and general discussion

4.      Closing
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Draft Minutes -- April 9, 2001

Mukilteo School District No. 6
Everett, Washington
Board Meeting of April 9, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Lake Stickney Elementary School to order with Mr. Laverty, Mr. Short,
Mr. Miller and Mrs. Woldeit present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Lake Stickney Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6: 38p.m. Miss Fridell joined
the meeting at this time. There was an audience of approximately 30.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of March 12 and 26, 2001, were
approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. There were none.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Diane Kelly, a preschool teacher at Columbia, nominated Melissa
Richardson, a student at Kamiak, for her outstanding contributions while
working in her kindergarten class. Pat and Deborah McKenna nominated
their daughter, Tana McKenna, a Mukilteo Elementary student for her
outstanding effort to raise her reading level.

Student Recognition

Dr. Toothaker asked Marcia Morrison, Executive Director of Elementary
Operations, to introduce the two new elementary school principals. She
introduced Timothy Redmond, new Principal at Fairmount Elementary;
and Rosalynn Schott, Discovery Elementary Principal.

Superintendent’s Report

Dr. Toothaker then presented highlights from his Superintendent’s Report.
Summer School would be held at Challenger and Explorer this year. Over
450 students took part in the Career Day. The Skills Center was currently
interviewing prospective students. At Harbour Pointe, students who failed
two or more classes were being paired with a mentor to help them meet
academic standards. Olympic View set up ten parent evenings for parents
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_14Packet/01_04_09Minutes.html[10/16/2014 10:56:06 AM]
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of incoming 5th grades. Kindergarten registration was taking place. Olivia
Park, Fairmount, Mukilteo Elementary and Endeavour will offer full-day
Kindergarten next fall. Energy savings continue to be enacted and the
District is reaping the benefits of efforts to conserve. The Kamiak band
room construction drawings were nearing completion with the football field
to be bid in early May. Dr. Toothaker then played an audiotape of a recent
presentation he had attended earlier this year by Frosty Troy.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report - (5) elections, (11) resignations,
(5) leaves, (2) retirements and (10) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report - (3) elections, (3) resignations, (4)
transfers, (8) informational items and (6) extra-curricular
elections.

Classified Personnel
Report

3.         Administrative Personnel Report – (2) recommendations,
Timothy Redmond, Principal of Fairmount Elementary, and
Rosalynn Schott, Principal of Discovery Elementary.

Administrative
Personnel Report

B.        Extended Field Trip Summary

Extended Field Trip
Summary

C.        Proposed Revision to Board Policy 7321 – Purchasing: Bids and
Contracts

Proposed Revision to
Board Policy 7321

D.        Financial Reports, February, 2001

Financial Reports

E.         Award Contracts: Serene Lake and Fairmount HVAC
Improvements to Ramsett Mechanical in the amount of $498,000.

Award Contracts:
Serene Lake and
Fairmount HVAC
Improvements

F.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $479,477.94
            General Fund                    $722,725.16
            Capital Projects Fund        $386,018.64
            Capital Projects Fund        $380,081.36
            ASB Fund                          $33,817.14
            ASB Fund                          $57,349.44
            Payroll                              $376,283.51
            Payroll                                     $806.05
            Payroll                                     $904.10
            Payroll                           $1,230,632.41
            Payroll                           $4,397,584.11
Agenda Items for Board Decision

Agenda Items for Board
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Decision
Mr. Short moved, seconded by Mr. Laverty, to adopt Resolution No.
15/00-01 - 2001-02 Waiver Day Request. All Directors voted yes. Motion
carried.

Res No. 15 - 2001-02
Waiver Day Request

Mr. Laverty moved, seconded by Mr. Short, to approve the call for bids for
the Kamiak Field improvements. All Directors voted yes. Motion carried.

Kamiak Field
Improvements: Call for
Bids

Mr. Miller moved, seconded by Mrs. Woldeit, to adopt Resolution No.
16/00-01 – Designating Authorized Representatives for FEMA Emergency
Disaster Assistance Funds in the best interest of the District. Dr. Toothaker
noted that this was to cover earthquake damage discovered after thorough
inspection of District facilities from the February 28th Earthquake and that
action was needed to make timelines. Debra Fulton, Executive Director of
District Services, stated that many of the cracks were in newer buildings.
All Directors voted yes. Motion carried.

Res No. 16 Designating
Representative for
FEMA Funds

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Ms. Fulton introduced a representative from Bassetti Architects who
displayed the schematic design for the new elementary school on Gibson
Road. It was noted that the county allowed no vehicle access off of Gibson
Road. The site has a slope and the proposed school design is a two-story
with almost every room having an exit on grade. The required two
detention ponds will be natural, not concrete ponds. The administration
office was located in the center of the building. The Commons was off of
the gym with the Parent Center located nearby. The school was divided
into pods of five or six classrooms, each having a project area and
restrooms. Some of the rooms will be designed with a folding wall so that
the room can be used for large group instruction. The wetlands would be
accessible for science projects. Mr. Short asked about the sound proofing
ability of the adjoining walls. It was noted that soundproofing was very
good if the walls were installed correctly. Ms. Fulton also stated that a
value engineering study had been done on the project and as much natural
lighting as possible had been incorporated into the design.

New Elementary School
on Gibson Road
Schematic Design

Carolyn Webb, Executive Director of Business Services, presented the
second quarter financial report. Salaries and benefits were less than
projected, partially due to lower substitute costs. Utility expenditures were
projected to be $50,000 less than projected although third quarter data
would better estimate the annual cost. Overall, a 3.9% ending fund balance
was projected.

Quarterly Financial
Report

Ms. Webb and Marci Larsen, Executive Director of Teaching and
Learning, presented the draft proposal for expenditures of student
achievement funds. The planning team received input from a variety of
sources including parents, community and others. Two District-wide
meetings were held. From the input received, a draft plan was developed
and submitted to the Cabinet and Superintendent. The revised plan was
submitted to the District Budget Committee. A public hearing was

Student Achievement
Fund (I-728) Plan for
School Year 2001-02

rd
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scheduled for April 23 .  
Copies of the plan were distributed. It focused on three areas: Extended
Learning Opportunities, Targeted Class Size Reductions and Professional
Development. The Extended Learning Opportunities would fund summer
school and elementary extended day programs at their current levels.
Targeted Class Size Reductions would fund full-time elementary support
teachers at each building, specialists at all levels, middle school reading
teachers, alternative teacher and para-educators. The Professional
Development component would consist of a comprehensive program that
included administrative staff, teachers on special assignment, workshops,
planning time and other staff development and curriculum support.
Mrs. Schwab asked how the program would be evaluated. Dr. Toothaker
responded that new programs would be evaluated according to Board
Policy. Planning for 2001-02 and 2002-03 would begin in October or
November.
Mrs. Schwab presented the following addition to Board Policy 1240 –
Duties of Individual Board Members for consideration: “Each agenda will
provide an opportunity for Board members to make positive/constructive
remarks on District activities and/or educational issues. These comments
may become topics for future Board discussions. This is not, however, a
time to relay rumors, negative information, personal allegations or
surprises. Such information is addressed in Board Policy 1711-Board
Code of Conduct and 1720-Board-Superintendent Operating Principles.”

Proposed Revision to
Board Policy 1240 Duties of Individual
Board Members

Mr. Laverty recommended deleting the words, “positive/constructive” and
it was further recommended to strike the final two sentences. Mrs. Schwab
stated that she had considered placing this language in Board Policy 1420 –
Agenda, but felt this was the responsibility of each member. The proposed
revisions will be made and submitted for approval at the next meeting.
Mr. Short reported on legislative activity that the budget was still being
worked on and most bills relating to education were dead. Miss Fridell
was named a Washington State Scholar, one of only three in this legislative
district. Mr. Laverty noted that he had participated in the WSSDA
workshop on Closing the Achievement Gap, which was looking at the
socioeconomic and ethnic impact on the WASL. He noted that Districts
needed to reach out to these groups. Mrs. Schwab reported that she had
attended the NSBA meeting in San Diego, and would give a full report at
the next meeting including what she learned about the Carver Model of
governance.

Board Comments

The Board recessed into closed session at 8:19 p.m. to discuss collective
bargaining matters.

Closed Session

The Board convened an Executive Session to discuss personnel matters at
8:50 p.m.

Executive Session

Following the Executive session, the Board reconvened into regular session
at 9:40 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were

Adjournment
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no objections to the motion and the meeting adjourned at 9:40 p.m.
                                                                                                _____________________________
______________________________                                    Secretary of the Board
President of the Board
kea:U:\Worddoc\Board\Minutes\2000-01\01-04-09 Reg Board
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of April 23, 2001
At 6:04 p.m., President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mrs. Woldeit and Miss
Fridell present. There was an audience of ten.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab stated that a public hearing on the proposed uses of the
Student Achievement Funds, which were authorized by the passage of
Initiative 728, would be held to provide anyone who wished the
opportunity to comment on the proposed plan. She gave background
information about the process thus far. The Public Hearing was opened at
6:07 p.m.

Public Hearing: Student
Achievement Funds (I728)

Shirley Andrews, Mukilteo Education Association President, expressed
appreciation that she was allowed to serve on the committee. She had
surveyed MEA’s members and they wanted the funds used to reduce class
size K-12, provide staff development funding to support new teachers and
make them successful in the classroom. They also wanted the opportunity
to make choices on staff development topics that fit their needs at their
level, with not offerings specifically tied to the WASL. She requested to
bargain the impact of these funds, how staff development is paid for and
how it will impact the workday.
There were no other comments. Mrs. Schwab closed the hearing at 6:12
p.m.
Mrs. Schwab asked for changes to the agenda. Dr. Toothaker requested
moving the report on the Interagency Cooperative Program with the Boys
& Girls Club and City of Everett to #B under Communications to the
Board, as Bill Tsoukalas of the Boys & Girls Club had another
engagement. Mrs. Schwab also requested that Director Reports be added
as #C. There were no objections to these changes.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Bill Tsoukalas, Executive Director of Boys & Girls Clubs of Snohomish
County, addressed the Board about the organization’s newest club located
on School District property at the former bus garage on Casino Road. He
reported that Fairmount, Endeavour and Olivia Park offer after school child
care, Teen Night is held at Mariner and other programs are held at the

Interagency
Cooperative Program
with the Boys & Girls
Club and City of
Everett
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Mukilteo Club site.
The new facility on Casino Road opened on October 11th and was funded
through grants from various sources.
Brent Anderson, director of the Casino Road site, reported that the site
gained over 400 members since October. It is open from 2:30 p.m. until
8:30 p.m. Of the 409 members, 325 are from Mukilteo School District,
with the majority from Horizon Elementary. Middle schoolers come from
Explorer and Olympic View. They averaged 115 students per day in
March with four to five adults.
Mr. Miller joined the meeting at 6:20 p.m.

Mr. Miller Arrives

Mr. Short reported on Legislative activity, noting that the accountability
bill was held up between the House and the Senate. The bill allowing
retirees to work more days appeared to be dead. The bill requiring
executive session minutes was awaiting the Governor’s signature. The
school safety bill was expected to die and the alternative teacher
certification was awaiting the Governor’s signature. The phrase “certificate
of mastery” was been removed from the law, but the requirements remain.

Director Reports

Miss Fridell reported that students from Mariner were just back from
spring break. WASL testing began the next day. The Boys Track team
placed 6th out of 30 teams and the school had competed in the
TechnoBowl. Mrs. Schwab noted that Miss Zhou was unable to attend the
meeting.  

Student Director
Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.     Final Acceptance: Remodel at Publication Services

Final Acceptance:
Remodel at Publication
Services

B.     Non Public Agency Contract: Paladin Academy for a special education
student.

Non Public Agency
Contract: Paladin
Academy

C.     Award “Cost Per Copy” Contract to IKON.

Award “Cost Per Copy”
Contract

Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved to accept the schematic design for the New Elementary
School on Gibson Road, as presented. Mrs. Woldeit expressed concerns
about the proposed asphalt roofing and need for additional natural lighting.
Overall, she liked the design, except for the lack of natural lighting. Debra
Fulton, Executive Director of District Services, reported that the large trees
around the perimeter of the site would be left, but the remainder would be

Approval of Schematic
Design for New
Elementary School on
Gibson Road
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removed and the wetlands rebuilt. Asphalt shingles are slightly less
durable than a seamed metal roof, but because of the amount of roof on the
building, they are more aesthetically pleasing and cost approximately
$600,000 less than a metal roof. The expected life for asphalt shingles is
20-25 years.
JoAnn Klise, Lake Stickney Elementary Teacher, expressed concerns about
limited storage space and that the lack of windows may create dark
corners.   Ms. Fulton responded that storage space was less than the
original design but was greater than commonly provided in elementary
schools. The Value Engineering study questioned the storage space. She
noted that some programming decisions made by staff caused trade-offs.
The Administration was asking the Board to approve the concept of the
basic layout of the facility, with changes made as the project progresses as
needed. She noted that the same fixtures and windows would be used in
the lighting lab and that the Design team had reviewed the windows, but
they were limited by the conservation code. The Design team did see a
school with these same windows and configuration.
Dr. Toothaker stated that he was not sure there would ever be unanimity on
the design without additional funding. The moveable walls were very
expensive. He was not sure they would ever be able to solve individual
preferences and that there would always be differences of opinion. He
asked the Board to utilize the committee’s recommendation that had
designed this noting, that they had worked with community, staff and
architects. Ms. Fulton noted that, following schematic design approval and
until the process is completely through design development, there would be
little changes in many of the rooms. This was a general schematic design.
Dr. Toothaker was comfortable with the proposal being a schematic design.
Ann Jordan, teacher at Lake Stickney and member of the Design Team,
wanted to reiterate that the Committee loved the design and worked very
hard on it.
There was no further discussion, and Ms. Schwab called for the question.
All Directors voted yes. Motion carried.

Motion Carried

Mr. Short moved to adopt the proposed revision to Board Policy 1240 –
Duties of Individual Board Members as presented. Mr. Laverty, Mr. Short,
Mr. Miller and Mrs. Schwab voted yes. Mrs. Woldeit abstained. Motion
carried.

Proposed Board Policy
1240 Revision

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Regarding the Update of District Goal Activities, some of the presenters
were not present, and the agenda was continued on.

Update on District Goal
Activities

Ms. Fulton presented the report on Bond Safety Projects, noting that
facility safety surveys and parking lot safety reviews would be completed
for the elementary and middle schools. The key recommendations at
Kamiak include increased signage, parking lot lighting, passive
surveillance and fencing. At Mariner, recommendations include increasing
the building security zones from two to four, installing card readers at key

Bond Safety Projects
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building access points, fencing the portable area and green house, installing
a decorative gate between administration and existing classroom wing,
providing lighting in parking lots, and increasing exterior passive
surveillance. Mr. Miller expressed the need for increased lighting between
Goddard Stadium and the parking lot.
Mrs. Schwab reported on the workshop on Carver Model of Governance
that she attended during the NSBA conference. The Carver Model is a
plan in which a Board acts only by setting policy. The policy book is
broken into four sections: Governance Process (How the Board will do its
job), Board-Superintendent Relations (How the Board and Superintendent
will work with each other), Executive Limitations (What the
Superintendent is not permitted to do in day-to-day operations), and Ends
Policies (What good, for whom and at what cost.) Ends Policies are
District goals developed by the Board after connecting with constituent
communities. All policies are monitored and evaluated systematically
allowing for the development of an annual agenda. There are still
administrative policies to meet the legal requirements. The consensus was
to add as a discussion topic to the next retreat agenda.    

Board Comments

Jim Peters, Executive Director of Secondary Operations, introduced Frank
Atkinson, Principal at Harbour Pointe Middle School, who addressed
District Goal #A on how technology enhanced staff’s ability to map
curriculum and how the curriculum map was related to teacher instruction
and student learning. Mr. Atkinson expressed appreciation for the
multiple-year goals, allowing the schools time to plan. Curriculum
mapping is a database of the operational curriculum of the school, recorded
in a common, calendar-based format. Maps are created by teachers and
revised after a series of readings. Sixth grade teachers Pat Morgan and
Deanne Findlay explained how curriculum mapping worked. Essential
questions allow students to know exactly what they should be learning.
They hoped to have this information on the website soon and it was noted
that a curriculum map is a dynamic document, constantly being improved
and changed.

Update on District Goal
Activities

The Board recessed to Closed Session at 7:43 p.m. to discuss collective
bargaining matters.

Closed Session

The Board recessed into Executive Session at 8:25 p.m. to discuss
personnel matters.

Executive Session

Following the executive session, the Board reconvened into regular session
at 9:25 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:25 p.m.

Adjournment

                                                                                                _____________________________
______________________________                                    Secretary of the Board
President of the Board
kea:U:\Worddoc\Board\Minutes\2000-01\01-04-23 Reg Board
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of April 25, 2001
Call to Order: At 5:02 p.m. president of the Board Judy Schwab called the Special Board meeting to order with Mr.
Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit and Miss Fridell present. There was an audience of approximately 30.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. There were none.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Final Report, Secondary Reinvention: Mrs. Schwab thanked everyone for their hard work, noting the committee had
worked under a short timeline. Dr. Toothaker echoed appreciation for the committee’s work stating they had exceeded
his expectations. He introduced Paula Martin, Program Administrator, who would facilitate the presentation. The
Committee was divided into four parts: Certificate of Mastery and Beyond, Best Instructional Practices, Time and
Size. The final report was available at the meeting.
Certificate of Mastery and Beyond was facilitated by Frank Atkinson and Tracy Van Winkle. Mr. Atkinson reported
that the group focused on two things: the new high school graduation requirements and the shift from a time and
credit model to a standards or competency-based system.
Mrs. Van Winkle reported that a third component was the Personalized Education Plan, which is a tool meant to help
students and their parents focus on a future goal. It was noted that the credit component still exists for specific
coursework in the new graduation requirements.
Mr. Laverty asked about the timing of the culminating project. Mrs. Van Winkle responded that other school districts
began such projects before the senior year, and the group recommended beginning planning in the 8th grade. Mrs.
Schwab asked about credit for remedial classes. Mrs. Van Winkle responded that credit is not given in a mastery
system. Ms. Martin stated that this was a change and that currently students could graduate having taken only general
math and algebra. The State, by these new mandates, has said this is not adequate. The culminating project is a
portfolio of standards attained beginning in the 8th grade. It will be easier to accumulate if an electronic portfolio can
be used. Regarding credit for the culminating project, currently students can take a class such as research that receives
credit and helps prepare the project. It was noted that there are many project-based activities currently taking place at
the elementary and middle school levels. Mr. Miller asked whether a discussion about no grade levels was held. It
would be the natural progression that some students would be ready to take the WASL at 9th grade, and others would
not be ready at 10th . Ms. Martin hoped that this was the start of communication about this subject as there was much
more work to do.
Best Instructional Practices was facilitated by Sharon Lehwalder and Linda Garbo. Mrs. Lehwalder stated that best
instructional practices begin with the relationship between teachers and students, and what was appropriate for each
child. The emphasis of learning is on depth of knowledge rather than breadth of content. Students are actively
involved with their education. There is a need to prepare students for the workplace, which is not being done today.
Teachers also need time to spend together in a coaching, collaborative fashion. Staff training is also very important.  
Current literature on best instructional practices focuses on student-centered, project-oriented, applied, groupprocessed, student-driven, discovery/inquiry classroom settings with teachers facilitating and students processing,
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producing and presenting. There are six structures in exemplary classrooms: integrative units, small-group activities,
representing-to-learn, classroom workshop, authentic experiences, and reflective assessment. Applied learning ties
strands of content learning through a larger project and the outcome of the project has authentic value. Three guiding
ideas for curriculum design are challenging, authentic and collaborative curriculum. Professional development must
occur before change can occur. Staff development should reflect the same changes desired in the classroom. It should
be voluntary, peer-led, curriculum-centered, standards-oriented, lengthy, active, practical, open-ended, long-term,
supported by the principal, and part of a building-wide change process.
Mr. Short stated this section was one of the key areas of the whole report. He asked what the expectation was for
bringing about the powerful change seen here on a large scale. Shirley Andrews, MEA President, responded that if the
time necessary and appropriate staff development with the data that supports this, the teachers really want to make
these changes but just can not do it in the situation they are currently in. She noted that Japanese teachers created
templates of the best methodologies and all teachers learned these. Everyone followed the same structure, and was
relieved of the stress of creating unique lessons. Dialogue between teachers to insure that all areas were covered and
not duplicated was imperative.
Mrs. Schwab asked how the colleges were embracing this. Mrs. Andrews responded that the colleges always hear
about change last and it takes them quite awhile to make changes. She noted that the professors’ model was based on
the teachers they had. Education professors are more up to date on changes than content-area professors are. Dr.
Toothaker noted that conversations had begun between colleges and public school superintendents. Change at the
collegiate level is slow, and they are the last in the chain.
A question was asked about how colleges will look at student transcripts in the move from credits to standards. Don
Schmitz, Director of Instructional Technology and Assessment, responded that this was one of the reasons for having
dual systems. Dr. Toothaker noted that Mrs. Lehwalder had put together a document on what the toughest colleges
look at. They look at quality, not at GPA or classes taken, but the quality of the work the student did and the extent
that the study was challenging and meaningful. Mrs. Lehwalder noted that teachers in Japan taught about half a day
and had time to practice and refine. Students spent less time in class in Japan than in United States, but went to school
more days.
Time was facilitated by Bill Sarvis and Mark Flotlin. This group addressed how time was used during the day and
during the year. They did not find any empirical research directly linking any particular school calendar or schedule to
improved student achievement. The group reviewed the traditional schedule with six or seven periods a day and block
scheduling noting that there are benefits and consequences of both. With the traditional schedule, have continuity of
instruction and actually have more minutes per course per year. It is highly impersonal and hectic, more transitions
exacerbate discipline problems, and is hard for students to form supportive relationships with peers and teachers. With
a Block schedule there is a calmer feel to the school, students can concentrate on fewer subjects during a semester,
class size may be lower, teachers have no more than 75-90 students per day, and there are fewer transitions. However,
total time in class is less than with the traditional schedule, being absent for one day is like two days in the traditional
schedule, there is no evidence linking block scheduling to academic improvement and six-period-day schools would
have to add staff. Students that are failing need to be helped immediately and Music and PE teachers have concerns
because students would not be able to take their classes every semester.
The A/B Day schedule where students attend half of their classes on one day and half the next was also discussed.
With this schedule, teachers only have planning every other day, the number of transitions is reduced, itinerant teacher
schedules can be simplified, teachers feel more stress in relation to classroom management, potential for increased
class size and Running Start and Sno-Isle would be affected.
It was noted that studies show that teenagers need more sleep than they get with the 7:20 a.m. start time at Mariner and
Kamiak.
Regarding time use during the year, three options were studied: Traditional Calendar, Single-Track Modified
Calendar, and Multi-Track Modified Calendar. Multi-track is used to provide more seat space at schools in lieu of
building additional schools. Single-Track shortens the summer recess and adds other breaks during the year. During
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the intercession, there are re-teaching opportunities for students needing help, and time for teachers to earn extra
income. Less summer learning loss occurs, and there is less burn out of staff and students. School communities who
have used single-track for a period of time report very strong support for that calendar. However, it would be an uphill
battle getting such a calendar into place. There could be daycare problems for some parents.
Size was facilitated by Linda Mueller and Alison Brynelson. Research says that smaller schools are better for both
students and teachers. “Small” is defined as ranging from 100 to 900 students. The consensus of the group was 400
students or less per grouping was the best number with models varying between schools depending upon individual
needs. Mr. Laverty stated that the capability existed in the current system for making smaller schools within a school,
each having their own counselors and administrators. Bruce Boyer, Mariner Assistant Principal, responded the greatest
need wasn’t with the counselors and the administrators, but with teachers and students. At Mariner, students could
have more than 30 different teachers during high school. Mrs. Schwab noted that smaller schools also offer collegiality
of staff. Mrs. Woldeit asked if there was some disadvantage having a student tied to the same ten teachers for his high
school career. Ms. Martin responded that when Mariner developed strategies for its learning academies, there would
be a plan for moving from one academy to another.
Adjournment: Mr. Miller moved to adjourn. There were no objections and the meeting adjourned at 6:44 p.m.
                                                                                                _____________________________
______________________________                                    Secretary of the Board
President of the Board
kea:U:\Worddoc\Board\Minutes\2000-01\01-04-25 Spec Board
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6
Date on Board Agenda              May 14, 2001
ITEM TITLE

Personnel Report
Originating                                Contact                       
Department:   HR                     Person:   Klein/Lyle                  Phone:   Ext. 1322
ITEM SUBMITTED FOR:
            X   Decision     ____Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC: (Attach detailed briefing, if necessary)

This report provides information regarding elections, resignations, leaves and other information for
certificated/classified/administrative employees for the period ending May 9, 2001.

SUPERINTENDENT’S RECOMMENDATION:
Approval of the Certificated/Classified/Administrative Reports.

LIST ATTACHMENTS:
Certificated/Classified/Administrative Reports
Addendum
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COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:   May 14, 2001

ITEM TITLE
EXTENDED FIELD TRIP SUMMARY

Originating                                                        Contact
Department:    Secondary Operations                Person:    Jim Peters               Phone:   425-356-1293
ITEM SUBMITTED FOR:
            X     Decision              __   Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent

SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

This field trip summary shows extended field trips for the 2000-2001 and 2001-2002 school years that have been
approved since April 3, 2001. Dates of the requested extended field trips range from April 27, 2001 through August
26, 2002.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent recommends Board approval of extended field trips as presented.

LIST ATTACHMENTS:
Extended Field Trips
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Mukilteo School District No. 6

Date on Board Agenda:      May 14, 2001
ITEM TITLE:

AUTHORIZATION TO BID 2001-02 YEARBOOKS        
Originating                                            Contact
Department: Business Office Person:   Glenda Klein            Phone: 356-1285
ITEM SUBMITTED FOR:
                 X    Decision             Discussion                 
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

RCW28A.335.190 requires, when in the opinion of the Board of Directors of any school district, the cost of any
purchase, except books, will equal or exceed the sum of fifty thousand dollars, specifications for the purchase
shall be prepared and notice by publication given in at least one newspaper of general circulation within the
district.
Secondary schools annually go out for bid for the publication of their respective yearbooks. Each school
prepares its own specifications and these are submitted to the various firms that publish yearbooks.
It is proposed upon Board authorization, bid requests be sent to vendors for the 2001-02 yearbook.
Following a review of the bids, a recommendation will be made to the board at a regularly scheduled meeting.
SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the authorization to advertise for bids for the FY2001-02 yearbooks.

LIST ATTACHMENTS:
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Mukilteo School District No. 6

Date on Board Agenda: May 14, 2001
ITEM TITLE

Award Bid: Kamiak High School Field Improvements
Originating                                Contact
Department:             DSSC             Person:   Debra Fulton            Phone:   356-1330
ITEM SUBMITTED FOR:
            X            Decision             Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The bid opening for the Kamiak High School athletic field improvements was held on Thursday May 10, 2001 at 10
a.m. The low bidder for both the base bid and the combined alternates is Ohno Construction of Seattle.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the award of the base bid and both alternates to Ohno Construction of Seattle in the
amount of $996,566.

LIST ATTACHMENTS:
Bid Tabulation, May 10, 2001
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Mukilteo School District No. 6

Date on Board Agenda:    May 14, 2001
ITEM TITLE

Approval of Purchase of High Speed Networked Copy Equipment from KCDA
Originating                                Contact
Department:      DSSC              Person:   Debra Fulton Phone:   356-1330
ITEM SUBMITTED FOR:
            X   Decision             Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Publication Services copy center bond project included the purchase of a high-speed, networked copier. After
evaluating available options for price, value, and durability, Eddie McGehee selected the Xerox DT6100 to best meet
the long-term needs of the District. The Xerox DT6100 is on the KCDA contract, and the District is able to purchase
off the contract without additional bidding. It is advantageous for us to order the equipment at this time because there
is a 5-year promotional discount on service for KCDA orders received in May and delivered in June of this year.
Costs include a production scanner, training, and five years of analyst/trainer support.
Balance of Bond Funds for Publication Services           
before the purchase of the DT6100                               $219,034
DT6100 plus analyst/trainer support and taxes   - 201,958
Funds remaining                                                            $ 17,076        

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports the purchase of the Xerox DT6100 from budgeted bond proceeds.

LIST ATTACHMENTS:
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Mukilteo School District No. 6

Date on Board Agenda:   May 14, 2001
ITEM TITLE
DISTRICT ENROLLMENT IN WIAA 2001-2002

Originating                                                        Contact
Department:    Secondary Operations                Person:    Jim Peters               Phone:    425-356-1293
ITEM SUBMITTED FOR:
              X   Decision                                Discussion                      
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

By action of the 1976 Legislature, each School District Board of Directors may delegate control, supervision, and regulation
of any extracurricular activity to the Washington Interscholastic Activities Association and compensate such entity for
services provided.
The following schools are recommended for enrollment with WIAA for the 2001-2002 school year:
Kamiak High School
Mariner High School
Explorer Middle School
Harbour Pointe Middle School
Olympic View Middle School
Voyager Middle School

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent recommends that the Board approve membership for the above schools in WIAA for the 2001-2002
school year.

LIST ATTACHMENTS:
Washington Interscholastic Activities Association District Enrollment Form for Middle Level Senior High Schools – 20012002.

(page 2)This form must be signed by the School Board President and School Board Secretary.
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Mukilteo School District No. 6

Date on Board Agenda: May 14, 2001
ITEM TITLE:

Interagency Agreement – Special Education Services – Northwest School for HearingImpaired Children

Originating                                            Contact
Department:   Special Services            Person:   Dennis Haddock            Phone:   356-1277
ITEM SUBMITTED FOR:
            XX            Decision             Discussion                   
REVIEWED BY (Initial):
            1. _____ Communications/PR                 3. _____ Deputy Superintendent
            2. _____ Executive Director                                    4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

Attached is the Interagency Agreement for Special Services for Northwest School for Hearing-Impaired Children.
This is an on-going agreement with a school that provides special education and related services for some of our
resident students with significant hearing impairments.

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of this agreement.

LIST ATTACHMENTS:
Agreement for: Northwest School for Hearing-Impaired Children
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COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:     May 14, 2001
ITEM TITLE:
MARCH 2001 FINANCIAL REPORTS
BUDGET STATUS

Originating                                            Contact
Department: Business Office            Person:    Glenda Klein     Phone:   356-1285
ITEM SUBMITTED FOR:
            X Decision     ____Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The District monthly financial reports are submitted for Board approval

SUPERINTENDENT’S RECOMMENDATION:
The Superintendent supports approval of the March 2001 Financial Reports

LIST ATTACHMENTS:
1. Graphs:      Program Expenditure YTD Comparisons
                        Program Percent of Budget Expended
                        Object of Expenditure YTD Comparisons
                        Object of Expenditure Percent Expended
2. Budget Status Reports:   General Fund
                                                Capital Projects Fund
                                                Debt Service Fund
                                                Associated Student Body Fund
                                                Transportation Vehicle Fund
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Mukilteo School District No. 6

Date on Board Agenda       May 14, 2001
ITEM TITLE

Resolution 17/00-01, Refinancing of Bonds
Originating     Business              Contact
Department:   Services              Person:    C. Webb              Phone:   1281
ITEM SUBMITTED FOR:
            X   Decision       ___Discussion                       
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The district has an opportunity to refund the callable portion of the 1991 bonds.
We plan to do the refunding in September 2001. The callable portion of the 1991 bonds is $15.9 million. At current
market rates, the refunding will result in a gross savings to the taxpayers of about $1.5 million.
This resolution authorizes the superintendent to submit an application to the State Treasurer requesting the State of
Washington to guarantee the refunding bonds. The state guarantee eliminates the need to purchase insurance for
the bonds, thus saving about $20,000. The state charges a $100 fee to issue a certificate of eligibility to the district.
SUPERINTENDENT’S RECOMMENDATION
The Superintendent supports the approval of the resolution.
LIST ATTACHMENTS:
Resolution 17/00-01
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Mukilteo School District No. 6

Date on Board Agenda:     May 14, 2001
ITEM TITLE

Iowa Test of Basic Skills: Spring 2001, Grades 2, 3, 5, 6, & 8

Originating                                Contact
Department:   T & L                 Person:   Don Schmitz                           Phone:   425-356-1218
ITEM SUBMITTED FOR:
                        Decision             Discussion      X
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The Iowa Test of Basic Skills (ITBS), a standardized achievement test, was conducted during February and March for
grades 2, 3, 5, 6, & 8. For all scores reported, the mean national percentile rank was used. As a general rule, a onepoint difference at the district level is considered significant, whereas a 3-point difference is required for significance
at the building level due to population sizes measured
The highlights include:
·         In all subjects reported, Mukilteo students continued to score above the national average in
grades 2, 3, 5, 6 and 8.
·         The highest score was observed in grade 2 in math (73 rd percentile), the highest score ever
achieved in second grade math.
·         All schools contributed to the increase in math scores.
Complete report attached
SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Power Point presentation
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Mukilteo School District No. 6

Date on Board Agenda: May 14, 2001
ITEM TITLE

Update on Energy Conservation
Originating                                Contact
Department:      DSSC              Person:   Debra Fulton Phone:   356-1330
ITEM SUBMITTED FOR:
                        Decision         X    Discussion              
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

39.35A RCW and 39.35C RCW have been expanded in recent years to allow school districts to enter into energy
savings performance contracts. Performance contracting is a method of identifying, constructing and financing energy
and utility conservation projects using energy cost savings to defray project costs.   DSSC will present information
regarding the performance contracting process for future Board consideration.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
Power Point Show: Performance Contracting
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COVER SHEET FOR BUSINESS OF THE BOARD

COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:   May 14, 2001
ITEM TITLE

                         2001-02 Budget Update       
Originating                                            Contact
Department: Business Office Person: Carolyn Webb           Phone: 356-1281
ITEM SUBMITTED FOR:
                        Decision             X Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

The legislature has not yet finalized the 2001-03 Biennial budget, but each chamber has passed its own version. The
District has been reviewing needs for the 2001-02 fiscal year, based on the potentially worst case scenario of the House
budget. The update tonight includes a comparison of both legislative budgets and the Governor’s budget. The update
also includes a summary of the work of the Executive Budget Committee on preliminary recommendations for next
year’s budget.

SUPERINTENDENT’S RECOMMENDATION:
This item is for information only

LIST ATTACHMENTS:
Power Point Presentation: 2001-02 Budget Update
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COVER SHEET FOR BUSINESS OF THE BOARD
Mukilteo School District No. 6

Date on Board Agenda:      May 14, 2001
ITEM TITLE

Student Director Selection Update
Originating                                                        Contact
Department:      Secondary Operations              Person:   J. Peters            Phone:   356-1293
ITEM SUBMITTED FOR:
                        Decision             X Discussion                        
REVIEWED BY (Initial):
            1. _____ Communications/PR              3. _____ Deputy Superintendent
            2. _____ Executive Director                             4. _____ Superintendent
SUMMARY OF ISSUE OR TOPIC:

(Attach detailed briefing, if necessary)

An update on the process of selecting student directors to the school board will be provided. There are four candidates
each from Mariner and Kamiak High School. We will need to select board members for the interview team(s). This
process needs to be completed so that the successful candidates can visit the last board meeting in the month of May.

SUPERINTENDENT’S RECOMMENDATION:

LIST ATTACHMENTS:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for
certificated/classified/administrative employees for the period ending May 23, 2001.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated, Classified and Administrative Reports.

List Attachments:
Certificated, Classified and Administrative Personnel Reports
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Approval of Value Engineering Study - New Elementary School on Gibson Road
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District contracted with MENG Analysis for a value engineering study independent from the architects assigned to
the new elementary school construction project. An architect; a project cost estimator; and civil, structural, mechanical
and electrical engineers performed the 40-hour workshop. The study occurred during the late schematic and early
design development phases of the project when major cost and value decisions were being made. A summary of the
VE findings and the District's responses for implementation is attached.

Superintendent's Recommendation:
The Superintendent supports approval of the Value Engineering Study for the New Elementary School on Gibson
Road.

List Attachments:
Value Analysis Implementation
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Final Acceptance - Voyager Traffic Signal
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Voyager Traffic Signal has been in operation since early last fall and all aspects of the project are satisfactory and
complete. All that remains for project closure is for the District to approve final acceptance of the project.

Superintendent's Recommendation:
The Superintendent supports final acceptance of the Voyager Traffic Signal.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Purchase and Sale Agreement - Glenwood Property
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Negotiations are currently in process. If the purchaser signs the Purchase and Sale Agreement by the Board meeting, it
will be presented to the Board for approval.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Update on District Goal Activities
Originating Department: Elem
Operations

Contact Person: Marcia
Morrison

Phone: 3561209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
"Time on Task" is a powerful variable in student achievement. Many students need additional learning time to be
successful learners.
Our elementary support teachers and primary support teachers use variable schedules to provide extended learning
time. They provide before-school and after-school instruction. Additionally, we have extended kindergarten. These
options are funded by our Better Schools dollars and provide staffing and transportation. Each school tailored its
program to best address the student needs at its building.
Jon Evavold will present how Mukilteo elementary schools have been able to extend student instructional time.

Superintendent's Recommendation:

List Attachments:
PowerPoint Presentation on ESTs
PowerPoint Presentation on Extended Day
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Interagency Cooperative Program with the YMCA
Originating Department: Operations

Contact Person: Jim Peters

Phone: 356-1209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Jeff Dunleavy, Executive Director of the Mukilteo YMCA, will give a brief presentation to the Board regarding the
before and after school child care program at our elementary schools and the ACES child care program for infants and
toddlers.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Completion of the Design Development Phase - Mariner High School
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Mariner Design Team has completed the development of the schematic design for the building addition and
renovation. This presentation will summarize the Design Review Committee's recommendations for final design
development.

Superintendent's Recommendation:

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Proposed 2001-2002 Board Meeting Schedule
Originating Department: Superintendent

Contact Person: Dr. Toothaker

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The 2001-2002 Proposed Meeting Schedule contains the recommended Board meeting dates. The Board visited ten
schools last year, and nine schools remain to be visited this year. The Dialogues are proposed to be moved to the
second meeting of the month.

Superintendent's Recommendation:

List Attachments:
Proposed 2001-2002 Board Meeting Schedule
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Redistricting of Director Districts
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District is required by RCW 29.70.100 to periodically redistrict its internal director districts based on population
information from the most recent decennial census. We have engaged Sammamish Data Systems to assist us in this
process. Their initial report, which is attached, compares the population in each district with the ideal population. The
ideal population is an equal distribution of population among the five districts. From this analysis, it appears that all
five districts will require redistricting to balance the population in each.
Sammamish Data Systems can prepare new configurations that will bring us into compliance with the statute. Per the
statute, no later than eight months after the receipt of the data, the Board must prepare a plan for the redistricting of the
internal director districts. Board Policy 1140 specifies that the plan shall meet the following criteria:
1.
2.
3.
4.

The districts shall be as nearly as possible equal in population;
The districts shall be as compact as possible and consist of geographically contiguous areas;
The districts shall not favor or disfavor any racial group or political party; and
The districts shall as much as possible coincide with natural boundaries and existing communities

The policy also includes a requirement to hold a public hearing on the plan at least one week before the Board
considers adoption of the plan. If the plan is submitted to the county auditor later than the fourth Monday in June of an
odd-numbered year, the plan will not take effect until the following year. A copy of the policy is also attached.

Superintendent's Recommendation:

List Attachments:
Board Policy 1140 - Director District Boundaries
Analysis of Current Board Districts by Sammamish Data Systems
Page 2
District Summary Report

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_29Packet/Redistricting_BriefingPaper.html[10/16/2014 10:56:18 AM]
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Summary of Population by Race and Hispanic Origin
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Timelines for Implementation of Senior/Culminating Exhibitions [Secondary
Reinvention]
Originating Department: Teaching &
Learning

Contact Person: Marci
Larsen

Phone: 3561202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Last October 2000, the State Board of Education adopted revised state minimum high school graduation requirements.
The study that lead to this decision focused on the need to modify current state minimum graduation requirements to
align with the education reform effort in our state. The fundamental question was, "What do all students, statewide, at
a minimum, need to know and be able to do in order to graduate from high school?"
The revised requirements include a Culminating Project, a High School + Education Plan, modifications to what
courses may satisfy credit requirements, and discretion at the district level on defining and awarding credit for
demonstrated performance.
The Secondary Reinvention Committee recommendations suggest that planning and development of the Culminating
Project and Education Plan occur during the 2001-2002 school years with implementation beginning in 2002-2003 (see
attached Certificate of Mastery and Beyond from the Secondary Reinvention Committee report). As a more detailed
timeline is developed, consideration must be given to the prerequisite skills needed for students to be successful in
meeting these new graduation requirements. Additionally, it is expected that the elementary, middle and high school
staff all play a role in preparing students for these activities.

Superintendent's Recommendation:

List Attachments:
Certificate of Mastery and Beyond from the Secondary Reinvention Committee report
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: May 29, 2001

Item Title: Board Retreat
Originating Department:
Board/Supt

Contact Person: J. Schwab/Dr.
Toothaker

Phone: 3561220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Director Schwab would like to schedule a Board Retreat. Please be prepared to select a date at the meeting.

Superintendent's Recommendation:

List Attachments:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_29Packet/BoardRetreat_BriefingPaper.html[10/16/2014 10:56:19 AM]

School Board Dialogue

School Board Dialogue
Challenger Elementary School
Library
June 11, 2001
5:00 p.m.
1.       Welcome and introductions, Chris Hoiby, Principal
Questions from the Challenger Community to the Board
2.       How does the Board perceive the challenges of the growing TBL/ESL population in the District?
3.       How does the recent earthquake impact District plans for safety/security upgrades?
4.       How might the Board like to see District and school web pages used to promote student learning?
Questions from the Board to the school
5.       What are some of the areas of science that the Challenger staff includes in science instruction? What
programs do you use that support the Essential Academic Learning Requirements?
Tour of Challenger
6. Tour of the community-built Challenger Plant Trail
7. Closing

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_11Packet/Dialogue.htm[10/16/2014 10:56:20 AM]
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of May 14, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Mariner High School to order with Mr. Laverty, Mr. Short, Mr. Woldeit
and Miss Fridell present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Mariner High School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6: 35 p.m. Mr. Miller and
Miss Zhou joined the meeting at this time. There was an audience of
approximately twenty.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions
and the minutes of the Regular Meetings of April 9 and April 23, 2001, and
the Special Meeting of April 25, 2001, were approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Mr. Short asked to
add a Legislative Report. There was no objection to this change.

Review of Agenda

There were no audience communications to the Board.

Communications to the
Board: Audience
Members

Dr. Toothaker asked Carol Klein, Director of Human Resources, to
introduce the newest members of the management team: Kelly Sheppard,
Assistant Principal at Explorer Middle School, and Judith Murdock,
Principal at Olympic View Middle School. Debra Fulton, Executive
Director of District Services, introduced Bob Miulli, Manager of
Construction and Planning.

Superintendent’s Report

Dr. Toothaker reported that for the sixth consecutive year there were no
audit findings for the 1999-2002 budget. The Management Team had
toured the Museum of Flight and he distributed a brochure and outlined the
educational opportunities available at the Museum. He has also recently
visited two schools in California. The first was Technology High School,
governed by the Napa City School District, which was funded by a
foundation whose sole purpose was to provide a revenue stream for the
school. One such business of the foundation was providing video
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_11Packet/01_05_14Minutes.html[10/16/2014 10:56:20 AM]
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conferencing services for the community. There were no books in the
library, only web access.
The second high school was called New Technology High School in San
Diego, a charter school in its first year of operation currently serving 9th
and 10th grade students. The curriculum was based upon project learning.
In response to a question, Dr. Toothaker noted that at one of the schools
there was greater diversity than found in the school district.   
Mr. Short reported on the Teacher Certification bill, which was signed into
law, which provides alternative methods for some classified employees and
non-employees to become certified in shortage areas. There is funding
available for training and mentoring.

Legislative Report

Mr. Laverty noted that the School Director’s association recommended that
Districts make a resolution stating that the Better Schools Funding should
not be supplanted by the I-728 Student Achievement funds. It was the
consensus of the Board that Mr. Short should talk to the legislators instead.
Mr. Short reported the accountability legislation was being hindered by
other legislation that had been added pertaining to personnel. It was the
consensus of the Board that Mr. Short send an email on the subject to the
nine area legislators.   
Mr. Miller asked which legislators actually responded to previous emails
and phone calls. Mr. Short will convey this information to the Board.
Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
amended.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (33) elections, (28)
Sno-Isle Skills Center Summer School elections, 2001-2002
Certificated Staffing Recommendations, (31) resignations, (2)
leaves, (5) retirements, (3) co-curricular (2) reduction in force
(5) transfers and (36) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (14) elections, (7)
resignations, (4) transfers, (15) informational items, (1)
retirement and (7) extra-curricular elections.

Classified Personnel
Report

3.         Administrative Personnel Report – (4) recommendations,
Sonya Sue Cary, Director of Curriculum Planning; Judith
Murdock, Principal of Olympic View Middle School; Richard
Robbins, Executive Director of Secondary Education; and
Kelly Sheppard, Assistant Principal of Explorer Middle
School; Certificated Administrator Staffing Recommendations;
(2) resignations, Janelle Phinney-Mill, Assistant Principal of
Explorer Middle School; and Amy Stay, Coordinator of
Special Services and (3) informational items.

Administrative
Personnel Report
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B.        Extended Field Trip Summary

Extended Field Trip
Summary

C.        Approval of Call for Bids: 2001-02 Yearbooks

Approval of Call for
Bids: 2001-02
Yearbooks

D.        Award Bid: Kamiak High School Field Improvements: awarding
the base bid and both alternates to Ohno Construction of Seattle in
the amount of $996,566.

Award Bid: Kamiak
High School Field
Improvements

E.         Approval of Purchase of High Speed Networked Copy Equipment
from KCDA

Approval of Purchase
of High Speed
Networked Copy
Equipment from KCDA

F.         2001/2002 WIAA School Enrollment Form

2001/2002 WIAA
School Enrollment

G.        Interagency Agreement-Special Education Services-Northwest
School for Hearing Impaired Children

Interagency AgreementSpecial Education
Services-Northwest
School for Hearing
Impaired Children

H.        Financial Reports, March, 2001

Financial Reports,
March, 2001

I.          Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $406,152.92
            General Fund                    $484,467.52
            Capital Projects Fund        $355,693.55
            Capital Projects Fund          $56,146.71
            ASB Fund                          $84,902.26
            ASB Fund                          $34,746.67
            Payroll                           $4,443,291.07
            Payroll                           $1,253,617.85
            Payroll                              $370,815.32
            Payroll                                  $1,063.66
            Payroll                                       $72.54
Agenda Items for Board Decision

Agenda Items for Board
Decision

Dr. Toothaker introduced Jack Eaton of Banc of America regarding
Resolution No. 17/00-01, Refinancing of Bonds. Mr. Eaton reported that
refunding the bonds originally sold in 1991 would save the District in
excess of $1,500,000 over the remaining 6-½ years because of lower
interest rates. He noted that approval of the resolution would allow the
District to apply for bond refunding.

Resolution No. 17/0001, Refinancing of
Bonds

Mr. Laverty moved to approve Resolution No. 17/2000-01, Refinancing of

Motion Carried
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Bonds. All Directors voted yes.   Motion carried.
Fred Poss, Deputy Superintendent, clarified that the Personnel Report was
addended. Mrs. Schwab stated that each member had received a copy of
the addendum

Personnel Report
Addended

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Don Schmitz, Director of Assessment and Instructional Technology,
presented the ITBS Results. In all subjects reported, Mukilteo students
continued to score above the national average in grades 2, 3, 5, 6 and 8.
The highest score was observed in grade 2 in math (73 rd percentile) the
highest score ever achieved in second grade math. All schools contributed
to the increase in math scores. Third grade language and math scores were
the highest scores achieved over the last five years. Fifth grade scores
continue to show an upward trend in math while reading and language
scores were similar to previous ITBS results. Sixth grade scores were
generally similar to 1999 and 2000 ITBS results. After an increase in all
subjects in 8th grade last year, 2001 results are comparable to 1999 results.

ITBS Results

Of the third graders, 80% reported having computers in the home, 27%
used computers for schoolwork, and 61% read for fun during free time.
These statistics positively correlated with the students’ achievement. Sixth
graders reported that 80% had computers in the home and 13% use
computers for schoolwork. Of third graders, 45% have been in the district
since Kindergarten and 36% have been in the same school since
Kindergarten. Of sixth graders, 31% have been in the District since 2nd
grade or before.
Mrs. Woldeit requested a school by school listing of reading scores.
Debra Fulton, Executive Director of District Services, presented the update
on energy conservation, noting that they had been updating the Board
regularly on conservation measures and now wanted to discuss
performance-based contracting. RCW 39.35A and RCW 39.35C had been
expanded in recent years to allow school districts to enter into energy
savings performance contracts. Performance contracting is a method of
identifying, constructing and financing energy and utility conservation
projects using energy cost savings to defray project costs. Problems facing
the District include high energy costs, inadequate indoor air quality,
unknown energy use, inefficient and outdated systems, ongoing
maintenance costs and limited capital budget. She was not asking for a
decision, but would probably come back with the contract at a later time.

Update on Energy
Conservation

Carolyn Webb, Executive Director of Business Services, presented the
2001-02 Budget Update. She noted that the budget was built with a 0.9%
enrollment increase, salary COLA of 3.7%, medical benefits increase of
6.5%, reduction of employer contribution to state retirement of 28%,
mandatory increases in utilities, insurance, WSIPC fees, and maintenance
agreements, maintaining current program levels, and that traffic safety
would be self-supporting. She also reviewed the differences between the
three budgets currently before the legislature (Governor’s, House and

2001-02 Budget Update
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Senate). The consensus of the Board was to schedule a work session to
continue this discussion.
Jim Peters, Executive Director of Secondary Operations, presented the
Student Director Selection Update, noting that there were four candidates
each from Kamiak and Mariner. The Board needs to interview the
candidates. Successful candidates will visit at the May 29th Board meeting
and will be seated at the June 11th meeting.

Student Director
Selection Update

Miss Fridell reported that the Board Dialogue was held at Mariner that
evening. Mrs. Schwab had visited the Outdoor Wildlife Learning Center at
Serene Lake and noted that it was very impressive and was great to see this
effort come to fruition.  

Board Comments

The Board recessed into Executive session at 8:45 p.m. to discuss legal
matters.

Executive Session

The Board convened a closed session at 9:05 p.m. to discuss collective
bargaining matters.

Closed Session

Following the closed session, the Board reconvened into regular session at
9:20 p.m.

Reconvene

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 9:20 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_11Packet/01_05_14Minutes.html[10/16/2014 10:56:20 AM]

Draft May 29, 2001 Board Meeting Minutes

Mukilteo School District No. 6
Everett, Washington
Board Meeting of May 29, 2001
At 6:35 p.m. President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit
and Miss Fridell present.  

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for changes to the agenda. There were none.

Review of Agenda

Susan Sullivan expressed concern about the Certificate of Mastery and her
understanding that this would replace a high school diploma. Mrs. Schwab
clarified that students meeting all requirements for graduation, including
the Certificate of Mastery, would receive diplomas. Mrs. Schwab asked
Ms. Sullivan to detail her concerns in writing so that a response could be
prepared. Chip Adams chose not to address the Board. George Annillo,
former Board member, addressed the Board concerning the recent
agreement with the Public Disclosure Commission regarding the 2000 levy
and bond elections, stating he would take further steps with state and
federal authorities, would file charges against Ron Woldeit as a former
Board member, and that the administration should be fired and Mrs.
Schwab and Mr. Miller should resign.

Communications to the
Board: Audience
Members

Miss Fridell reported that the previous Friday at Mariner, the first finalist
group meeting was held for the Bill Gates Scholarships. The studentfaculty basketball game was planned for the following Friday, Salty Sea
Days Parade on Saturday, and the Senior Awards Assembly on
Wednesday. Mrs. Schwab noted that Miss Zhou was not in attendance.

Student Director
Reports

On behalf of the Board and District, Mrs. Schwab recognized the
contributions of the Student Directors, noting their outstanding ability to
express opinions on behalf of students. Dr. Toothaker presented Miss
Fridell with an organizer on behalf of the District.

Student Director
Recognition

Jim Peters, Executive Director of Secondary Operations, introduced the
new Student Directors: James Wiker from Kamiak and Kristine Greaby
from Mariner. They will be seated at the June 11th meeting.  

Introduction of 20012002 Student Directors

Mrs. Schwab called for a break from 6:48 p.m. until 6:57 p.m.

Break

Dr. Toothaker introduced Rick Robbins, new Executive Director of
Secondary Education effective July 1, 2001. Mr. Robbins previously taught
at Mariner High School and later was principal in the Shoreline School
District.

Introduction of Rick
Robbins
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Mr. Short reported that the Legislature ended the first special session with
little accomplished and would start the second session the following week.
Of the nine local legislators he contacted, he had received a call from Joe
Marine.

Director Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (5) elections, (4)
resignations, (1) leave, (1) co-curricular election, (2) transfers
and (8) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (6) elections, (1)
resignation, (1) leave, and (2) informational items.

Classified Personnel
Report

3.         Administrative Personnel Report – (1) resignation, Laurence
Francios – Sno Isle Skills Center Assistant Director.

Administrative
Personnel Report

B.        Approval of Value Engineering Study – New Elementary School on
Gibson Road

Value Engineering
Study – New
Elementary School on
Gibson Road

C.        Final Acceptance – Voyager Traffic Signal

Final Acceptance –
Voyager Traffic Signal

D.        Purchase and Sale Agreement – Glenwood Property

Purchase and Sale
Agreement – Glenwood
Property

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Jon Evavold, Principal at Columbia, introduced Michelle Soelling, halftime Educational Support Teacher. They discussed various activities to
enhance math and reading skills. Mr. Short asked how much time a
student would spend with Mrs. Soelling. Mrs. Soelling responded that
students spend an hour with her. Mrs. Schwab asked about coordination
with the regular teacher. Dr. Evavold stated that coordination is difficult
given all the programs: Enrichment, Learning Support Center, Primary
Support Teacher, and Extended Day programs. A greatest needs list was
formed from the ITBS test results to determine which students the Primary
Support Teacher would serve. She worked with approximately 60 of the
120 5th graders at Columbia.

Update on District Goal
Activities

Dr. Evavold showed a video of students from various schools participating
in Extended Day activities. He discussed what each school focused on, the
number of students served and the number of days.   In response to a
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question by Mr. Short, Dr. Evavold stated that the Extended Day program
is funded through the Better Schools Funds. He also noted that the Oral
Reading Fluency scores are showing gains from these activities.
Dr. Toothaker introduced Jeff Dunleavy, Executive Director of the
Mukilteo YMCA. Mr. Dunleavy explained some of the programs the
YMCA provides to students in the District, including providing no-cost
child watch for parent conferences and parenting classes at Lake Stickney,
Friday Late Nights at Mariner High School, Club Explorer with over 60
students enrolled, a request for a similar program at Voyager, and
providing care for four infants at ACES daycare. He said the YMCA
wants to be accessible to everyone in the community and to involve teens.
He also noted that Family University would return this fall.

Interagency
Cooperative with the
YMCA

Debra Fulton, Executive Director of District Services, presented the design
development for Mariner High School, displaying the proposed interior and
exterior color schemes. She noted that they tried to create a design that
celebrated the building and that the Board would be asked for approval at
the next meeting.

Completion of Design
Development Phase Mariner High School

Dr. Toothaker presented the proposed 2001-2002 Board meeting schedule,
noting that the School Dialogues are proposed to be moved to the second
meeting of the month to allow him more time between the end of the
School Dialogue and the beginning of the meeting. Mr. Laverty asked that
any known special meetings be scheduled in advance. It was also
recommended to move the School Dialogue for Picnic Point from the
Monday following Thanksgiving to June 10th .

Proposed 2001-2002
Board Meeting
Schedule

Dr. Toothaker reported on the redistricting of Director Districts, noting that
it was interesting information about how the population of the Director
Districts had changed. Carolyn Webb, Executive Director of Business
Services, reported that the District has contracted with Sammamish Data
Systems and they have completed the preliminary report and have been
given permission to proceed. Ideally, they would like the Districts to be
within 1%, but realize communities and natural geographic lines exist. She
was unsure when the final report would be received. The District is
required to have a plan in place eight months after the census data is
received. The census data was received in April. Board Policy says a
public hearing must be held one week prior to adoption of a new plan, and
if the plan is adopted after the fourth week in June in an odd numbered
year, it would not take effect until the following year. Therefore, it was
probably not feasible for this to be completed prior to the end of June.

Redistricting of
Director Districts

Marci Larsen, Executive Director of Teaching and Learning, reported that
the State has developed new graduation requirements, including a senior
culminating project for the graduating class of 2008 (current 5th grade
students.) In the best interest of students, planning is beginning now so
that the process can be refined before it is a requirement. It is very
important to determine the desired outcomes of the project. Project-based
lessons will be implemented in the elementary grades and staff will attend
workshops this summer. A team also visited New Tech High and High
Tech High, which are project-based schools. Dr. Toothaker stated that it
was important that this be designed with care to capture the potential

Timelines for
Implementation of
Senior/Culminating
Exhibitions
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learning experiences and it needs to be clear what the desired outcomes
are.
Mrs. Schwab asked if the final projects done at High Tech High were
collaborative. Dr. Larsen was not sure but was checking on this. She noted
that students were very comfortable giving presentations. Dr. Toothaker
stated that a digital transcript of their work over time existed to help with
the process. Mr. Short expressed that it was important to have a project to
showcase what students have learned over the final four years. He had
recently attended senior project exhibitions in a neighboring district and
there was no relationship between the scholarly paper and the final project.
Miss Fridell thought that a checkpoint each year during high school would
be beneficial.   Mrs. Schwab was concerned about piling on responsibilities
for seniors and expressed that this needed to be thought through carefully.
Miss Fridell stated that there should be something similar in the 8th grade.
Mr. Laverty requested that the project start sooner, and with the next year
of planning, it could be ready for the 10th graders. Dr. Toothaker wanted
this to be an exhibition of the student’s work throughout their educational
career. Mrs. Woldeit expressed that the project needed to serve some
purpose other than adding more work onto seniors.
Mrs. Schwab stated that the Board’s goal was to have a Board Retreat four
times a year. She hoped to schedule one for the end of June to discuss
mutual concerns and perhaps the Carver Model of governance.

Board Retreat

Mr. Laverty noted that he could not attend the special Board meeting
scheduled for June 4th . Mr. Miller expressed his appreciation to Dr.
Toothaker regarding the Public Disclosure Commission situation for taking
responsibility and saving the District a great deal of money. He noted the
Board was informed that the minimum cost to defend the District was
$50,000. Mrs. Schwab attended her son’s graduation from college the
previous day and wanted to publicly thank all the staff for their hard work
in preparing her son for college.

Board Comments

There was no further business. Mr. Miller moved, seconded by Mr. Short,
to adjourn. There were no objections to the motion and the meeting
adjourned at 8:25 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of June 4, 2001
Call to Order: At 4:05 p.m. president of the Board Judy Schwab called the Special Board meeting to order with Mr.
Short, Mr. Miller and Mrs. Woldeit present. There was an audience of approximately 20.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. There were none.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Review 2001-2002 Budget: Dr. Toothaker stated that the 2001-2002 budget was a work in progress, especially since
the State had not adopted a budget for the coming year. Carolyn Webb, Executive Director of Business Services,
reported the State hoped to have a budget by the end of the following week. The same three budgets still exist (Senate,
House and Governor’s) that have been previously discussed.
Ms. Webb reviewed the budget process to date. The Executive Directors reviewed the mandatory increases, areas of
savings, recommended potential reductions, and budget requests. They reduced the number of requested budget
enhancements from 38 to 8. The District Budget committee reviewed and endorsed the recommended Student
Achievement Funds Plan and reviewed and provided feedback on potential reductions and priority budget requests
recommended by the Executive Directors.
The April-May revenue projections and the proposed House budget were used in developing the budget. The
following assumptions were used: enrollment increase of 0.9%, salary COLA of 3.7%, all other bargained salary
increases, mandatory increments, medical benefits increase of 6.5%, employer contribution to State retirement
reduction of 28%, mandatory increases in utilities, insurance, WSIPC fees, and maintenance agreements and that traffic
safety would be self-supporting. After further review, additional funds were budgeted for utilities, athletic
transportation, WSIPC fee increase, regulatory compliance, matching funds required for the Gates grant, and revenue
lost due to lost funding for the Medicaid Administrative Match program.
Ms. Webb noted that the Gates grant required matching funds of approximately $150,000 over five years, with $66,000
needed for 2001-02. Medicaid Administrative Match funding is being cut and this revenue has funded NOVA Net
which serves all three high schools and three middle schools.
The potential reductions are:   reduce secondary intervention specialists, eliminate MECI contract, eliminate PRIDE
recognition, eliminate co-curricular areas with little or no participation, scale back the additional funds for library
standards, reduce Mariner and Kamiak Paraeducator hours by five per day, reduce the current cost of turnout buses by
$30,000, reduce the block grant funds by $77,000, and reduce the security grant by $46,000.
Mr. Short asked if consideration had been given to Summit parents picking up more of the costs of the program.
Debra Fulton, Executive Director of District Services, clarified that the additional funds were for the middle school
program. Ms. Webb stated that transportation was the only item parents could be charged for since transportation is
not a requirement. Fees are not usually very productive and generally are only levied after a levy loss. Ms. Fulton
stated that District Policy says students must be transported if they reside over 1-½ miles from their middle school.  
With these mandatory increases and potential reductions, this leaves the District with a $435,000 shortfall. Ms. Webb
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recommended utilizing part of the fund balance to make up this difference.
The eight proposed enhancements (in rank order) are (and are not included in the $435,000 deficit):
1.                  Add one security monitor to Mariner ($26,000). Mariner currently has one security monitor and a
Sheriff’s deputy, which the county will no longer provide. Kamiak has two monitors.
2.                  Additional Paraeducator hours – elementary ($38,000). Adding a total of 10.75 hours to five elementary
schools to provide supervision before, during lunch, after school and for kindergarten receiving.
3.                  Audiovisual equipment repair ($5,000). The existing equipment repair budget has been $10,000 for
several years and has exceeded the amount for the past two.
4.                  Transportation Training ($3,000). Training for mechanics in new automotive equipment technology to
ensure efficient and proper maintenance of the school bus fleet.
5.                  Increase elementary discretionary allocations ($21,000). This would help to keep elementary schools up
with inflationary increases as well as some new costs incurred for the last years. The increase is
approximately $3 per student.
6.                  Add elementary library clerk hours ($118,000). This would provide clerical assistance to elementary
school librarians. Circulation in the schools has increased significantly due in large part to the success
of the Accelerated Reader program.
7.                  Add half-time administrator for ACES ($40,000). This would help with student discipline and when the
Principal goes to court over BECCA cases.
8.                  Add half-time personnel assistant ($26,000). This is requested to provide assistance in the
administration of employee leaves and coordination of the light duty return-to-work program.
Regarding Traffic Safety, Paula Martin, Program Administrator, explained that funding in both the House and Senate
budget has been eliminated. Three options remain: raise fees for low-income from $70 to $175, regular from $140 to
$390; drop program for fall; or work with private agencies to provide services on District facilities. Mrs. Schwab
asked how many low-income students participate in the program. Ms. Martin responded that 104 low-income students
participated this year. Private schools offer no sliding fees. Ms. Fulton noted that the District has had trouble
maintaining the driver’s education cars and, because of the fee increase, there may not be as many students
participating.
Ms. Webb stated she would prepare the preliminary recommended budget based on the House budget, and include the
K-4 enhancement. She anticipated presenting the preliminary budget at the July 16th Board meeting, with a draft
available on July 10th . Following that, adjustments would be made with adoption in August. Unless the Board
directed otherwise, $435,000 of fund balance will be used to balance the budget and the enhancements will not be
funded unless the budget from the State improves.
Mr. Miller asked about the L&I programs. Ms. Webb responded that the District moved from the State to the Trust
and has a guaranteed rate for the next three years. The $40,000 contract for L&I administration listed on the cost
savings should have been taken off of the current budget. The District needs to get its claims history under control or
else it will experience large increases when the three-year lid is removed. Ms. Fulton noted that coordination of the
return to work program would have to be provided regardless of which Worker’s Comp program the District utilized.
Ms. Webb recommended that if the K-4 funding is in the State budget, that half would be used to reduce the fund
balance expenditure and the other half used to fund the enhancements, in priority order.
Mr. Miller asked about the disparity of paraeducator hours at the elementary. Marcia Morrison, Executive Director of
Elementary Operations, stated that the enhancement would provide additional time for staff to supervise the
lunchroom, recess and meeting buses.  
Ms. Webb asked if the Board had any concerns about the reductions. The consensus was that there were no major
concerns. It was suggested that Traffic Safety be a topic for a future Board meeting.
Adjournment: There were no objections and the meeting adjourned at 5:42 p.m.
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Oral Reading Fluency Report

Victory 1000
Oral Reading Fluency

National and District Averages
GRADE 1
Number of letters/words correct per minute

National Target
District Average*                  2000-2001
1999-2000
1998-1999

September
Letters
n/a
46

Oct/Nov.
Words
38
34

February
Words
56
50

May
Words
67
81

51
43

34
31

64
***

72
87

September
Words
64

Oct/Nov.
Words
66

February
Words
75

May
Words
80

GRADE 2
Number of words correct per minute

National Target
District Average*                  2000-2001
1999-2000
1998-1999

74

89

101

128

72
58

83
76

99
***

122
103

September
Words
99

Oct/Nov.
Words
101

February
Words
109

May
Words
113

101

109

131

141

99
84

92
89

114
***

135
118

GRADE 3
Number of words correct per minute

National Target
District Average*                  2000-2001
1999-2000
1998-1999

*District Averages were calculated using code 0-Gen. Ed. 1-SL P, & 2-LSC
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Briefing Paper - June 11, 2001

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Personnel Report
Originating Department: Human Resources

Contact Person: Carol Klein

Phone: 356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information for certificated and
classified employees for the period ending June 5, 2001.

Superintendent's Recommendation:
The Superintendent supports approval of the Certificated and Classified Reports.

List Attachments:
Certificated and Classified Personnel Reports
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Award of Bids: 2001-2002 Yearbooks
Originating Department: Secondary Operations Contact Person: Jim Peters Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The bid process has been completed. School yearbook advisors have reviewed the bids and the following yearbook
vendors with the lowest bids are recommended for the 2001-2002 school year.
Explorer Middle School

Jostens Publishing Co.

$7,920

Harbour Pointe Middle
School

Jostens Publishing Co.

$10,284

Olympic View Middle
School

Herff-Jones Publishing
Co.

$12,948

Voyager Middle School

Jostens Publishing Co.

$8,419

Kamiak High School

Herff-Jones Publishing
Co.

$41,921

Mariner High School

Herff-Jones Publishing
Co.

$26,253

Both Jostens and Herff-Jones have a reputable history with the District.

Superintendent's Recommendation:
The Superintendent supports approval as submitted.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Equipment Donations
Originating Department: Secondary Operations Contact Person: Jim Peters Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Microsoft Corporation has donated the following:
17 Misc. PC's

Approximately $12,000.00

17 Misc. Keyboards

Approximately $500.00

17 Misc. Mice

Approximately $150.00

Mukilteo School District agrees to:
1. Accept ownership of the above-described equipment.
2. Accept responsibility for the installation, operation and maintenance of the above-described equipment.
3. Hold the donating organization harmless from any claim or lawsuit arising from any damages caused by or from
the use of said equipment.
4. Keep the above described items at the specific school where the equipment was donated for a period of no less
than ten (10) years, or until the equipment is no longer usable, whichever is shorter.

Superintendent's Recommendation:
The Superintendent supports acceptance.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Acceptance of the Design Development Phase - Mariner High School
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Mariner Design Team has completed the design development phase for the building addition and renovation. A
presentation of this phase of development was presented for discussion at the May 29, 2001, Board meeting.

Superintendent's Recommendation:
The Superintendent supports acceptance of the Design Development planning for the Mariner addition and remodel.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Proposed 2001-2002 Board Meeting Schedule
Originating Department: Superintendent

Contact Person: Dr. Toothaker

Phone: 356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The 2001-2002 Proposed Meeting Schedule contains the recommended Board meeting dates. The Board visited ten
schools last year, and nine schools remain to be visited this year. The Dialogues are proposed to be moved to the
second meeting of the month. As discussed at the May 29th meeting, the School Board Dialogue for Picnic Point has
been moved to June 10th.

Superintendent's Recommendation:
The Superintendent supports adoption of the proposed 2001-2002 Board meeting schedule.

List Attachments:
Proposed 2001-2002 Board Meeting Schedule
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Call for Bids: Mariner Portable Relocation
Originating Department: District Services

Contact Person: Debra Fulton

Phone: 356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
It is necessary to relocate the portable classrooms at Mariner to allow construction to begin in the spring of 2002. The
estimated cost of relocating the portables exceeds $200,000 and therefore the District must formally bid the project.

Superintendent's Recommendation:
The Superintendent supports the call for bids to relocate the Mariner portables.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Extended Field Trip Summary
Originating Department: Secondary Operations Contact Person: Jim Peters Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips for the 2000-2001 school year that have been approved in May
2001. Dates of the requested extended field trips range from May 20, 2001, through July 3, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of the extended field trips as presented.

List Attachments:
Extended Field Trips (Board Meeting - June 11, 2001)
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Financial Reports, April, 2001
Originating Department: Business Services

Contact Person: Glenda Klein

Phone: 356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for Board approval.

Superintendent's Recommendation:
The Superintendent supports approval of the April 2001 Financial Reports.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Report:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_11Packet/Financial_BriefingPaper.html[10/16/2014 10:56:27 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Approval of Mukilteo Education Association Collective Bargaining Agreement
Amendments #3 and #4
Originating Department: Deputy
Superintendent

Contact Person: Fred Poss Phone: 356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The MEA has ratified Amendments #3 and #4 to the current Collective Bargaining Agreement.
a. Collective Bargaining Agreement Amendment #3 deals with specific revisions to the Agreement that must be
made to incorporate modifications made to special education class size and extended day provisions.
b. Collective Bargaining Agreement Amendment #4 is the result of the evaluation subcommittee created in our last
negotiation session. The recommendations from the Evaluation Subcommittee were reviewed by the LMC and
further modified. The result is the current amendment. It deletes the old evaluation criteria in the Agreement and
includes updated evaluation criteria under each performance indicated. Significant changes have occurred in this
area and it was important to update the criteria.
Additionally, the Amendment includes a new section titled "Mentor Program." The terms of the Mentor Program
are incorporated into a Memorandum of Understanding, copy of which is attached for your reference also.

Superintendent's Recommendation:
The Superintendent supports approval of MEA Collective Bargaining Agreement Amendments #3 and Amendment #4.

List Attachments:
Collective Bargaining Agreement Amendment #3
Collective Bargaining Agreement Amendment #4
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Proposed Revision to Board Policy 3141 - Release and Admission for Students to
Attend School in a Non-Resident District
Originating Department: Deputy
Superintendent

Contact Person: Fred J.
Poss

Phone: 3561293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
In light of the passage of Initiative 728 and the desired outcome of utilizing staff to reduce class size, we have
examined Policy #3141 dealing specifically with the admittance of nonresident students to our school district. The
current policy has a clause that defines available space for allowing students to be admitted to a class based on the
class size limitations of the MEA agreement. By way of example, in grades 1-5, the class size limit is 30 students with
overload relief triggered above 25 for K-2 and 26 for grades 3-5.
We do not believe this current provision is appropriate, as it works contrary to our attempts to limit class size with
additional staffing. Accepting nonresident students defeats our efforts to control class size at all levels. We have
suggested broader language in the revised policy.
We have also edited and updated the general language of the policy and formatted it in a more readable fashion.

Superintendent's Recommendation:

List Attachments:
Proposed Revision to Board Policy 3141 - Release and Admission for Students to Attend School in a NonResident District
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Proposed Revision to Board Policy 8360 - Property Records
Originating Department: Business Services Contact Person: Carolyn Webb Phone: 356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
In order to provide better accountability and control over District equipment, we have purchased a computerized fixed
assets management system. We are planning to conduct a complete physical inventory of District property from July 5
through July 15. The changes in the policy will provide the criteria to determine which items to barcode and include in
the inventory database.
The revised policy defines capitalized fixed assets as non-consumable equipment or machinery with an acquisition cost
of $1,000 or more. The current practice among school districts is to set the capitalization level between $1,000 and
$5,000. The auditor recommends that we also develop a list of theft-sensitive items that, regardless of cost, will be
included in the inventory. A copy of the list is attached.
Detailed procedures are being developed by the Business Office to be included in the 2001-02 revision of the School
Inventory Procedures.

Superintendent's Recommendation:

List Attachments:
Proposed Revision to Board Policy 8360 - Property Records
Definition of Theft Sensitive Assets
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 11, 2001

Item Title: Superintendent's Goals, 2001-2003
Originating Department: Superintendent

Contact Person: Dr. Toothaker

Phone: 356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Superintendent Goals for 2001-2003 are presented for your review and discussion. They will be presented for
adoption at the June 26th Board Meeting.

Superintendent's Recommendation:

List Attachments:
Proposed Superintendent's Goals for 2001-2003
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Award Bid: Personnel Report
Originating Department:
Human Resources

Contact Person:
Carol Klein

Phone:
356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other
information for certificated/classified employees for the period ending June 19, 2001.

Superintendent's Recommendation:
The Superintendent supports approval of the Personnel report as presented.

List Attachments:
Personnel Report
Addendum as of June 26, 2001
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Award Bid: Kamiak Band Room Addition
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The bid opening for the Kamiak Band Room Addition is scheduled for Monday, June 25,
2001, at 10 a.m. A bid recap and the Superintendent's recommendation for bid award will
be available prior to the June 26, 2001, Board Meeting.

Superintendent's Recommendation:
The recommendation will follow the June 25th bid opening.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Award Bid: Portable Relocation at Mariner High School
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
It is necessary to relocate the portable classrooms at Mariner to allow construction to
begin in the spring of 2002. The estimated cost of relocating the portables exceeds
$200,000 and, therefore, the District must formally bid the project. The bid opening for the
portable is scheduled for Monday, June 25, 2001, at 2 p.m. A bid recap and the
Superintendent's recommendation for bid award will be available prior to the June 26,
2001, Board Meeting.

Superintendent's Recommendation:
The recommendation will follow the June 25th bid opening.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Approval of Change Order: Mechanical Improvements at
Fairmount and Serene Lake Change Order #1
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
For cost savings, the original project design for the Serene Lake heating improvements
only dealt with supply side improvements - that is, a new heat plant, fans and duct
cleaning. The exhaust fans in this system are also original and, given the favorable bids
received on the project, it makes sense to replace them as well to ensure system integrity
and lower future maintenance costs. This change order does not result in any change in the
contract completion date.
Original contract sum: - $498,000.00
Proposed change order: - $ 24,067.74
New Total: - $522,067.74
% Change: - 4.8%

Superintendent's Recommendation:
The Superintendent supports approval of Change Order #1 to the mechanical
improvements at Fairmount and Serene Lake.

List Attachments:
Contract Change Order
Ramsett Mechanical change order request
Change order worksheet
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Approval of Value Engineering Study -- Mariner High School
Addition and Remodel
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District contracted with MENG Analysis for a value engineering study independent
from the architects assigned to the Mariner High School addition and remodel project. An
architect; a project cost estimator; and civil, structural, mechanical and electrical engineers
performed the 40-hour workshop. The study occurred during the late schematic and early
design development phases of the project when major cost and value decisions were being
made. A summary of the VE findings and the District's responses for implementation are
attached.

Superintendent's Recommendation:
The Superintendent supports approval of the Value Engineering study for the Mariner
High School addition and remodel.

List Attachments:
Mariner High School Addition/Remodel: Value Engineering Recommendations
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Student Accident Insurance, FY 2001-2002
Originating Department:
Business Office

Contact Person:
Josette Baines

Phone:
356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District offers student accident insurance that can be purchased by parents to cover
their students for medical expenses incurred as a result of an accident. Various benefit
levels can be purchased to cover the student full-time or during school time only. Other
options for dental and football coverage are also offered.
The District has received a quote from Excel Serv, Bellevue.
Excel Serv is the District's current insurance carrier and has demonstrated excellent
service to the District over the past several years. Excel Serv continues to offer three
options to meet individual student needs and offers these plans with no increase to
premiums for the 2001-2002 school year.
The Excel Serv plan is underwritten by The Mega Life and Health Insurance Company,
rated "A-" Excellent by the A.M. Best Company.

Superintendent's Recommendation:
The Superintendent supports authorization of Excel Serv to serve as the District's Student
Accident Insurance carrier for 2001-2002.

List Attachments:
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Proposed Revision to Board Policy 8360 - Property Records
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
In order to provide better accountability and control over District equipment, we have
purchased a computerized fixed assets management system. We are planning to conduct a
complete physical inventory of District property from July 5 through July 15. The changes
in the policy will provide the criteria to determine which items to barcode and include in
the inventory database.
The revised policy defines capitalized fixed assets as non-consumable equipment or
machinery with an acquisition cost of $1,000 or more. The current practice among school
districts is to set the capitalization level between $1,000 and $5,000. The auditor
recommends that we also develop a list of theft-sensitive items that, regardless of cost, and
will be included in the inventory. A copy of the list is attached.
Detailed procedures are being developed by the Business Office to be included in the
2001-02 revision of the School Inventory Procedures.

Superintendent's Recommendation:
The Superintendent supports the revision of the policy.

List Attachments:
Proposed Revision to Board Policy 8360 - Property Records
Definition of Theft Sensitive Assets
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Interdistrict Agreement with Edmonds School District for
Special Education Services
Originating Department:
Special Services

Contact Person:
Dennis Haddock

Phone:
356-1277

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
We have reached the end of our previous 5-year agreement with Edmonds School District.
This new interdistrict agreement allows services to be provided to some of our students
with hearing impairments and other unique needs. The new agreement is also for five years
(2001-2002 through 2005-2006).

Superintendent's Recommendation:
The Superintendent supports approval of the agreement.

List Attachments:
Proposed Interdistrict Cooperative Agreement
Fee Schedule
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Two-Year Extension of Superintendent's Contract
Originating Department:
Board/Supt

Contact Person:
Judy Schwab/Dr. Toothaker

Phone:
356-1220

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Extension of Dr. Toothaker's contract for two additional years through June 30, 2004. By
law, the Board has the authority to employ a superintendent for a term not to exceed three
years.

Superintendent's Recommendation:

List Attachments:
Superintendent's Employment Contract Extension Agreement
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Proposed Revision to Board Policy 3141 - Release and
Admission for Students to Attend School in a Non-Resident District
Originating Department:
Deputy Superintendent

Contact Person:
Fred Poss

Phone:
356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
2nd Reading:
In light of the passage of Initiative 728 and the desired outcome of utilizing staff to reduce
class size as well as other legislative changes since the last date of revision in 1998, we
have revised Policy #3141 dealing specifically with the admittance of nonresident students
to our School District.
We have also edited and updated the Procedures, attached for your reference.

Superintendent's Recommendation:
The Superintendent supports adoption of the revised policy and its procedures.

List Attachments:
Proposed Revision to Board Policy 3141 - Release and Admission for Students to
Attend School in a Non-Resident District
Revised Procedures to Board Policy 3141-P - Release and Admission for Students
to Attend School in a Non-Resident District
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Superintendent’s Goals

Superintendent’s Goals
2001 –2003
A.    Student Learning

Revised as of June 25, 2001

Provide resources and programs to ensure that all students meet or exceed standard as measured by the
Washington Assessment of Student Learning (WASL).

Superintendent Goals:
§         Continue to support schools in implementing best practice programs that contribute to higher numbers
of students meeting or exceeding standards in reading, mathematics, writing and listening.
§         Evaluate and implement K-3 reading curriculum and instructional delivery improvements that will
increase the number of students reading at grade level by 3 rd grade.
§         Enhance information and methods of providing student performance information to teachers and
principals to inform them about the quality of instruction and contribute to improving teaching and
learning.
§         Work with the Secondary Leadership Team to provide strategies that support Secondary Reinvention
projects at the individual schools.
§         Implement an evaluation system for assessing the Secondary Reinvention Projects and report both
progress and outcomes to the Board.
§         Continue to model and reinforce accountability and continuous improvement with a focus on student
outcomes through the School Improvement Plan process.
B.    Environment
Provide a safe, positive, flexible learning environment that is supportive of staff, students and
community.
Superintendent Goals:
§         Implement and evaluate safety projects funded through bond proceeds.
§         Implement and evaluate strategies from the Student Transitions Committee and make program and
support service recommendations as appropriate.
§         Increase the alignment of professional development with individual school and District improvement
needs.
§         Explore collaborative projects with our public libraries that support student learning.
§         Investigate design models, staff development and resource needs for enhancing the role of information
technology in the school library program
§         Expand community involvement and support of all students in achieving standards.
§           Investigate means of providing transportation to support more students in summer and extended day
learning programs.
§           Enhance crisis response readiness at all sites.
C.    Technology
Increase the use of technology by District staff and students to improve organizational efficiencies
and promote student learning.
Superintendent Goals:
§         Continue to monitor and evaluate the use of technology by staff including staff proficiency in the use of
technology and the use of technology in teaching and learning.
§         Increase the use of technology in communicating with staff and the community
           Increase the number of schools receiving out of District support and resources for integrating
technology in the teaching and learning process.
D.     Organizational Development
Provide opportunities for continuous professional growth and development so that all staff has the skills
and information necessary to achieve high levels of performance.
§

Superintendent Goals:
§         Maintain positive labor-management relations that result in the effective adoption of labor-management
contracts.
§         Continue aggressive staff development on the standards and improving teaching and learning.
§         Increase the capacity of the whole organization to create and maintain a positive learning and working
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environment that reinforces trust, respect and support among staff.

E.     Communication, Business and Support Services

Communicate effectively to all constituents and deliver cost efficient business and support services.

Superintendent Goals:
§         Provide leadership for the passage of levies.
§         Provide leadership support for the program planning and design of the new elementary school to
develop directions related to the use of time and the school calendar meeting the District’s obligation to
offer a single track, year-round school calendar.
§         Continuously review changes in the Superintendent’s Report to the Board to ensure that changes have
improved communications and make modifications as needed.
§         Implement a process for evaluating the impact of I-728 funds for 2001-2002 school year and for using
that data and involving community and staff in decision-making regarding I-728 funds for 2002-2003
school year.
§         Oversee and monitor time line and budgets of capital projects; report to the Board and community on
progress of capital projects.
§         Monitor the financial position of the District on a monthly basis.
§         Implement methods of gathering feedback from the community on their satisfaction with administration
and Board and their perceptions that the District manages the budget and facilities wisely.
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Update on District Goal Activities
Originating Department:
TIC/Instructional Tech

Contact Person:
Debbie Truax/Don Schmitz

Phone:
356-1245

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Update on the implementation of the Bond as it pertains to the District goal for
technology. A focus on staff development for integrating technology into teaching and
learning, and a summary of training completed is included.

Superintendent's Recommendation:

List Attachments:
Powerpoint Presentation or as a webpage
Technology Competency Handbook
Basic Training Manual
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Annual Review of Technology Plan
Originating Department:
TIC/Instructional Tech

Contact Person:
Debbie Truax/Don Schmitz

Phone:
356-1245

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Annual review and feedback from the Technology Review Committee are presented.

Superintendent's Recommendation:

List Attachments:
Powerpoint Presentation or as a webpage
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Update on Food Service Program and Renewal of Contract with
Sodexho
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District's contract with Sodexho for the provision of the management of food services
is due to be renewed for the fourth of five years this summer. Lisa Failing, Manager of
Food Services, will present the annual progress report for the food services program and
discuss any proposed changes to the contract for next year.

Superintendent's Recommendation:

List Attachments:
Powerpoint Presentation or as a webpage
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Proposed Revisions to Student Rights and Responsibilities
Handbook
Originating Department:
Secondary Operations

Contact Person:
Jim Peters

Phone:
356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Proposed revisions for the Student Rights & Responsibilities Handbook are presented
annually. Parents have had the opportunity for input at the school level. Opportunities for
input have also been provided to District administrators and staff, and an ad hoc
committee that examined the "Exceptional Misconduct" section.
Proposed changes for 2001-2002:
Page 2: "Student Grievance Procedure" - Delete entire section and replace with new
section.
Page 12: "Guidelines for Co/Extra-Curricular Activities Participation"- Academic
Eligibility Section -- Miscellaneous word clarifications and new wording to reflect
change in high school graduation requirements for P.E./athletic credit.

Superintendent's Recommendation:

List Attachments:
Proposed Revisions to Student Rights and Responsibilities Handbook
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: June 26, 2001

Item Title: Traffic Safety Program Proposal
Originating Department:
Secondary Operations

Contact Person:
Paula Martin

Phone:
356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Funding for Traffic Safety Education has been severely cut back by the Legislature,
forcing a decision on the future of our local program. In a previous Board meeting,
options for continuing or discontinuing our program were presented and discussed.
See the attached briefing on those options.

Superintendent's Recommendation:

List Attachments:
Traffic Safety Program Projections, 2001-2002 and Beyond
Traffic Safety Options
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of June 11, 2001
At 5:00 p.m. president of the Board Judy Schwab called the Board meeting
at Challenger Elementary School to order with Mr. Short, Mr. Woldeit, and
Miss Greaby present.

Call to Order

The Board participated in a school dialogue with members of the staff and
parents at Challenger Elementary School.

School Dialogue

Following the School Dialogue, the Board recessed at 6:00 p.m. to travel to
the District Office.

Recess

The Board reconvened into regular session at 6:36 p.m. Mr. Laverty and
Miss Greaby joined the meeting at this time. There was an audience of
approximately 50.

Reconvene

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of May 14 and 29, 2001, and the
Special Meeting of June 4, 2001, were approved as presented.

Approval of Minutes

Mr. Short moved to appoint Kristine Greaby, Student Director from
Mariner for the 2001-2002 school year and James Wiker, Student Director
from Kamiak for the 2001-2002 school year. Mr. Laverty, Mr. Short, Mrs.
Woldeit and Mrs. Schwab voted yes.   Motion carried.

Appointment of New
Student Directors

Dr. Toothaker administered the Oath of Office to Kristine Greaby. Mr.
Wiker was representing his school at a national debate tournament.

Oath of Office - New
Student Director

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker
requested an Executive Session to discuss a personnel matter. There were
no objections to this addition.

Review of Agenda

The achievements of two students were recognized: Zachery Welch, a third
grader at Mukilteo Elementary, and Jerry Washington, a senior at Kamiak
High School.

Communications to the
Board: Student
Recognitions

Andy Muntz, Manager of Communications and Public Relations,
announced the nominees for the Second Semester Lighthouse Awards:
Izabela Lapinski, Special Education teacher at Voyager; George Taylor,
Custodian at Mukilteo Elementary; Bonnie Miller, Network Server
Administrator for the School District; Michael Grover, Special Education
teacher at Mariner High School. Izabela Lapinski was the recipient of the

Second Semester
Lighthouse Awards
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award.
Mr. Miller arrived at 6:57 p.m.

Mr. Miller Arrived

Dr. Toothaker shared the success of the Victory 1000 program. He also
demonstrated Eduportal, a program developed by TransAct, which is a
document sharing network designed to enhance information exchange. The
Eduportal currently has statutes, education and administrative codes,
agency rules, legislative proposals, bills, and other District-specific
materials.

Superintendent’s Report

There were no audience communications to the Board.  

Audience Members

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (18) elections, (19)
summer school elections, (7) resignations, (1) retirement, (6)
transfers and (3) informational items.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (2) resignations, (1)
retirement, and (6) informational items.

Classified Personnel
Report

B.        Award of Bids: 2001-02 Yearbooks
Explorer Middle School

Jostens Publishing Co.

$7,920

Harbour Pointe Middle
School

Jostens Publishing Co.

$10,284

Olympic View Middle
School

Herff-Jones Publishing
Co.

$12,948

Voyager Middle School

Jostens Publishing Co.

$8,419

Kamiak High School

Herff-Jones Publishing
Co.

$41,921

Mariner High School

Herff-Jones Publishing
Co.

$26,253

Award of Bids: 200102 Yearbooks

C.        Equipment Donations; Microsoft Corporation donated 17
computers, keyboards and mice for a total contribution of
approximately $12,650.

Equipment Donations

D.        Acceptance of Design Development Phase – Mariner High School

Acceptance of Design
Development Phase –
Mariner High School

E.                 2001-2002 Board Meeting Schedule

2001-2002 Board
Meeting Schedule
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F.         Call for Bids: Mariner Portable Relocation

Call for Bids: Mariner
Portable Relocation

G.        Extended Field Trip Summary

Extended Field Trip
Summary

H.        Financial Reports, April, 2001

Financial Reports,
April, 2001

I.          Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $467,397.07
            General Fund                    $669,207.41
            Capital Projects Fund        $147,647.07
            Capital Projects Fund        $296,301.22
            ASB Fund                          $61,368.46
            ASB Fund                          $64,631.35
            Payroll                           $1,247,007.05
            Payroll                                       $73.00
            Payroll                           $4,438,674.48
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Laverty moved, seconded by Mr. Miller, to approve amendments #3
and #4 to the Collective Bargaining Agreement with the Mukilteo
Education Association. Mrs. Schwab thanked everyone involved for the
hard work.   All Directors voted yes. Motion carried.

Approval of MEA
Collective Bargaining
Agreement Amendment
#3 and #4

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Dr. Toothaker stated that the proposed revision to Board Policy 3141 was
necessary because of the needs of the District relating to I-728 and class
size reductions. Fred Poss, Deputy Superintendent, stated that the law had
changed slightly since the policy was adopted in 1998. Also, the District
did not want the policy to work against the District’s attempts to reduce
class size. Non-resident students will still be accepted, but applications
will be more closely reviewed prior to acceptance. Another recommended
changed was the addition of the following language, “Further, the District
will honor any expulsion or long term suspension from another public
school district.”

Proposed Revision to
Board Policy 3141 –
Release and Admission
for Students to Attend
School in a NonResident District.

Mr. Miller expressed concern with the proposed language (Applicants and
the releasing district will be queried as to serious and/or persistent
discipline problems, a history of convictions for offensives or crimes or
gang membership.) as being too restrictive for various ethnic groups. Mr.
Poss responded that this language is in the RCW and is strictly defined. He
noted that it would be very difficult to determine gang membership, and
suggested that the definition of ‘gang’ be placed in the procedures. Mrs.
Schwab stated it would be sufficient for her to leave out the reference to
gangs and include the portion about criminal activity. Mr. Miller was
concerned about the statement being too broad, but was not sure if it should
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be removed.
Mr. Laverty asked if there was a policy or procedure about not allowing
certain types of dress. Mr. Poss responded that was contained in the
Student Rights and Responsibilities Handbook. He added that this policy
deals just with non-resident students and the reasons to deny acceptance.
Mr. Short asked about honoring long-term suspensions. Mr. Poss
responded that the District will honor suspensions, but could admit students
on an admission contract. He suggested the addition of a statement noting
that the District's policy for readmission would be applied to both resident
and nonresident students.
Carolyn Webb, Executive Director of Business Services, reported that a
complete physical inventory of all assets would be completed this summer
and a definition of ‘fixed assets’ was needed.   Revisions to Board Policy
8360 – Property Records were needed to define criteria to determine which
items to barcode and include in the inventory database. The revised policy
defines capitalized fixed assets as non-consumable equipment or
machinery with an acquisition cost of $1,000 or more. The current practice
among school districts is to set the capitalization level between $1,000 and
$5,000. The auditor recommended that theft-sensitive items, regardless of
cost, be included in the inventory.

Proposed Revision to
Board Policy 8360 –
Property Records

Dr. Toothaker reported that the Superintendent Goals were two-year goals,
in concert with the two-year District goals. He hoped that the goals could
be adopted at the next meeting so that specific, targeted objectives could be
established and used to determine performance and any related
compensation. The Board would receive a mid-year report, which would
include indicators of attainment of the goals.

Superintendent’s Goals,
2001-2003

Mr. Miller stated that he wanted to know what was going to be done to
reach these goals. Dr. Toothaker responded that if it were the Board’s
pleasure, he would provide individual items for each of the goals. Mrs.
Woldeit stated she was expecting something a little more specific. Dr.
Toothaker clarified that his plan was to produce specific objectives once
the goals were defined. Mrs. Woldeit noted she would like to see
something about the first three grades meeting standards and something
about below-grade-level students. Mr. Laverty suggested that this be a
topic at the Board retreat.
Mr. Laverty reported that he had met with the WSSDA committee on
Closing the Achievement Gap and would discuss this further at the August
meeting. Mr. Short reported that the legislature was still struggling with
the budget, that he had sent an email to the District’s legislators and
education committee members and had received no responses to date. He
noted the MEA newsletter had an article about myths concerning education
and he would share that with the legislators as well.

Board Comments

The Board recessed into Executive Session at 8:04 p.m. to discuss
personnel matters.

Executive Session

Following the Executive Session, the Board reconvened into regular
session at 8:43 p.m.

Reconvene
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There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:43 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of June 26, 2001
At 6:35 p.m. President of the Board, Judy Schwab, called the Board
meeting to order with Mr. Laverty, Mr. Short, Mr. Miller, Mrs. Woldeit
present.   There was an audience of 20.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for changes to the agenda. Dr. Toothaker noted that
there was an Addendum to the Personnel Report, requested that the
Consent Agenda item on the Kamiak Band Room be moved to Decision,
and that an addition of Superintendent Goals, 2001-2003 be added for
Decision based on the work done at the Board Retreat. There was no
objection to these changes.

Review of Agenda

Shirley Andrews, MEA President, addressed the Board concerning the I728 funds. She noted that the Better Schools Funding had been restored,
and that I-728 was not to supplant existing funds. Dr. Toothaker responded
that given the limited classroom space at the elementary, I-728 provides
alternatives for use and the District’s plan includes both teachers and
paraeducators. He noted that a comprehensive response would be prepared
on this issue.

Communications to the
Board: Audience
Members

There were no Student Directors present to report.

Student Director
Reports

Mr. Short reported that the legislators did pass a budget, which was better
than the bare bones budget previously discussed. The Retire/Rehire bill
was also passed so that the Plan 1 certificated staff can retire and be rehired
by the Districts thus decreasing the teacher/administrator shortage.

Director Reports

Consent Agenda

Consent Agenda

There were no objections, and the Consent Agenda was approved as
revised and amended.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (27) elections, (9)
Summer Jump Start elections, (5) Extended School Year
Program elections, (17) resignations, (4) leaves, and (22)
transfers.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (7) elections, (6)

Classified Personnel
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temporary custodian elections, (5) temporary grounds elections,
(7) temporary general labor elections, (3) Extended School
Year elections, (16) Jump Start paraeducator elections, (6)
resignations, and (3) informational items.
3.         Administrative Personnel Report – (3) recommendations,
Meryl Keim, Coordinator of Special Programs, Wesley J.
Bailey, Assistant Principal of Voyager Middle School; Linda
Garbo, Assistant Director of Sno Isle Skills Center; (1)
resignation, Sharon Lehwalder, Associate Principal of Kamiak
High School; 2001-2002 Central Office Salary Schedule; and
2001-2002 Building Administrative Salary Schedule.

Report

Administrative
Personnel Report

C.        Award Bid: Portable Relocation at Mariner High School to Allied
in the amount of $339,000.

Award Bid: Portable
Relocation at Mariner
High School

D.        Approval of Change Order: Mechanical Improvements at
Fairmount and Serene Lake, Change Order #1 in the amount of
$24,067.74.

Mechanical
Improvements at
Fairmount and Serene
Lake, Change Order #1

E.                 Approval of Value Engineering Study – Mariner High School
Addition and Remodel

Approval of Value
Engineering Study –
Mariner High School
Addition and Remodel

F.         Student Accident Insurance, FY 2001-2002; Excel Serv

Student Accident
Insurance, FY 20012002

G.        Proposed Revision to Board Policy 8360 – Property Records

Revision to Board
Policy 8360 – Property
Records

H.        Interdistrict Agreement with Edmonds School District for Special
Education Services for 2001-2006

Interdistrict Agreement
with Edmonds for
Special Education
Services

F.         Two-Year Extension of Superintendent’s Contract through June 30,
2004.

Two-Year Extension of
Superintendent’s
Contract

Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mrs. Woldeit, to approve the proposed
revision to Board Policy 3141 - Release and Admission for Students to
Attend School in a Non-Resident District. All Directors voted yes.
Motion carried

Board Policy 3141

Debra Fulton, Executive Director of District Services, reported that the
Kamiak Bandroom project had been one of the more difficult jobs to

Award Bid: Kamiak
Band Room Addition
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estimate. The Mechanical portion of the bids came in approximately
$60,000 over budget. She recommended increasing the project budget by
$250,000, awarding the bid to the low bidder of Steele-Corp and including
alternates 1 and 3 for a contract amount of $829,942. In response to a
question, they determined that only a major redesign would result in a
facility within the current budget, and that many savings would be lost to
cost inflation during the delay. The Mechanical engineer estimate was
$20/square foot and the actual was closer to $32/square foot.
Mr. Laverty asked what happens to other projects when one is increased.
Ms. Fulton responded they had reviewed available capital funds and have
approximately $3.1 million available from various sources. Mr. Miller
asked why the alternatives were recommended when the base bid was over
budget. Ms. Fulton responded that the interior corridor should have been
included in the base bid and the cabinets would improve the overall storage
for the project. The alternative not recommended is the new entryway.
Mr. Laverty moved to award the bid for the Kamiak Band room addition to
Steele-Corp including alternates 1 and 3, and increasing the project budget
by $250,000. All Directors voted yes. Motion carried. Mr. Laverty asked
that the Kamiak Performing Arts department be made aware of this action
taken by the Board.

Motion Carried

Dr. Toothaker reported that the Board had an opportunity to discuss the
proposed Superintendent’s Goals for 2001-2003 at the Board Retreat. A
goal had been added about reading at the third grade. The public library
goal was changed to focus on information technology; moving the
elementary libraries toward becoming information centers. There also was
an organizational development goal about climate. The levy goal was
removed due to PDC concerns. An additional goal was created stating,
“Provide leadership support for the program planning and design of the
new elementary school to develop directions related to the use of time and
the school calendar meeting the District’s obligation to offer a single track,
year-round school calendar.”

Superintendent Goals,
2001-2003

Mrs. Woldeit moved, seconded by Mr. Miller, to approve the
Superintendent Goals for 2001-2003 as presented. All Directors voted
yes. Motion carried.

Motion Carried

Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Dr. Toothaker was pleased to ask Debbie Truax, Technology
Implementation Manager; Don Schmitz, Director of Assessment and
Instructional Technology; and Jeff Donley, Director of Information
Services; to present an update on technology. They had been working hard
to develop better communication between staff and hope to improve
efficiencies by doing so. Standards for hardware and software have been
implemented and staff development modules and competencies have been
developed. The Level I staff development module includes basic computer
literacy, OS basics, Word, Outlook and Internet Explorer 5.0. Level II
includes application literacy on Office, graphics and presentation
applications. Level III is still under development but is the integration of
technology into the curriculum. There is basic competency testing as an

Update on District Goal
Activities
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assessment for Level I, Level II requires student evidence of technology
integration and Level III will have grade level projects.
Nearly 1,500 new multi-media computers have been installed in libraries,
student labs and classrooms since November 2000, an increase of almost
20%. There have been 61 “Rollout” training sessions for 526 certificated
staff, 33 “More” training staff for 287 cert staff, and 18 “Basic” training
sessions for 125 class staff.   More than 50 staff members have passed all
four Level I competencies.
Mrs. Truax continued with the Annual Review of the Technology Plan,
stating that the plan was developed in 1997. The Board asked that a group
be formed to brainstorm and develop focus and vision for technology for
the District. Until the technology bond passed last year, there was not much
funding for technology, and therefore, not a lot of action. The Board
approved a short-term tech plan in 1998-99. Bond funds will continue
until 2003. The review committee felt that the plan was good, that they
should investigate the need to refresh the tech plan, focus on staff
development, extend use to after hours, focus on student use, and research
annual funding options.

Annual Review of
Technology Plan

Mr. Laverty asked about allowing parents access to student information.
Mr. Schmitz responded that they were making headway in opening access.
The website and calendar have been improved and the homework hotline
should be greatly expanded in the coming year. They were hopeful that the
WSIPC upgrade would allow parents to view specific parts of their
student’s records. Mr. Miller asked about the new student system recently
purchased. Mr. Donley responded that the District was currently using
SchoolNet, which was recently sold and renamed to Zangle. He noted that
it had been a struggle as the software had many holes in it and caused
frustration for the user. They were not abandoning this product, but were
looking at what WSIPC was doing that might better fit our needs. He
noted that it would be a big decision because of staff retraining. He noted
that prior to opening information to outside users, things such as how much
information to share, security of information and students, and training of
parents by staff to use need to be considered. WSIPC was expecting to
have a new product in 18 months, and already had 200+ schools to
convert. He noted that it would be wise to watch others go through the
change. With the current system, there are compliance issues because only
Mukilteo and Bellingham School District utilize the product in the state.
Ms. Fulton introduced Kevin Comeaux, Food Service Manager, who
presented the update on the food service program. He reported that food
service had a very good year with increased participation in lunch,
breakfast and equivalent meals (ala carte items, catering, etc.) Of the
meals, 45% are paid, 42% Free, and 13% Reduced. For breakfast, 75% are
Free and 13% Reduced. The Point of Sale system will standardize cashier
procedures in the 19 schools. Mr. Miller asked if lunch prices could be
reduced since there have been reimbursable increases. Ms. Fulton
responded that the program lost money last year, and they believe the will
be able to hold costs this year. Sodexho reimbursed the District for the
loss.

Update on Food Service
Program and Renewal
of Contract with
Sodexho

Mrs. Schwab asked about the timeline for implementation of the Point of
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Sale system. Mr. Comeaux responded that they thought the elementary
would be easiest; so six schools were brought on line this year. They found
that the greatest need was at the secondary and will focus on Mariner this
year. It was noted that the District pays Sodexho on meals served, and
lunch revenue comes to the District. Costs must be balanced so that kids
will eat. With the new pizza offering at Mariner and Explorer, qualified
Free and Reduced students began eating that were not participating
previously.
Jim Peters, Executive Director of Secondary Operations, reported that each
year the District was reviewed the Student Rights and Responsibilities
Handbook, particularly the Exceptional Misconduct section under which
students can be expelled immediately. There were no recommended
changes to Exceptional Misconduct this year, and only two changes
recommended overall.

Proposed Revisions to
Student Rights and
Responsibilities
Handbook

Paula Martin, Program Administrator, reported that Traffic Safety funding
had been eliminated from the State budget except for Free and Reduced
students. If the District did not raise fees for the coming year, there would
be a $71,000 shortfall. This year ended with a $7,000 deficit due to some
accidents, gasoline price increase, maintenance costs, and a textbook
charge. She noted one consideration for having the program is that it was
convenient for parents. In order for the program to be self-supporting, the
following fee increase would be necessary: Low-income increased from
$70 to $175, and regular from $140 to $390.

Traffic Safety Program
Proposal

Mr. Short stated that the $390 fee assumes that enrollment would be at the
current level. Ms. Martin affirmed noting that enrollment for the fall
would be known soon. She also noted that drivers getting a license after
July 1st would have a restricted license. Mr. Short asked what the public
reaction had been. Ms. Martin responded that the legislators were taking
most of the heat. Mrs. Schwab asked how many students already were
currently taking the course from private providers. Ms. Martin responded
that those students who were involved in extra-curricular activities and/or
needed to schedule the training at their convenience were generally the
ones taking traffic safety from private agencies. The consensus of the
Board was to have Dr. Toothaker prepare a recommendation to offer the
program at the higher, self-supporting rates.  
Mr. Laverty requested that a link be placed on the District’s web site to the
County and WSSDA for the Board election. He also thought it would be
good to engage the Student Directors and have interaction with students at
the schools an open mic event or other such forum.

Board Comments

Mr. Miller asked Dr. Toothaker for information about Sodexho’s fees and
profit and loss. He also noted that after discussing the Carver Model, he
appreciated the respect he was given, and although not comfortable with
the model, would like to pursue it further.
The Board recessed into Executive Session at 8:08 p.m. to discuss
personnel matters.

Executive Session

Following the Executive Session session, the Board reconvened into

Reconvene
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regular session at 8:40 p.m.
There was no further business. Mrs. Woldeit moved to adjourn. There
were no objections to the motion and the meeting adjourned at 8:40 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of June 21, 2001
Call to Order: At 5:35 p.m. President of the Board Judy Schwab called the Special Board meeting to order with Mr.
Laverty, Mr. Short, Mr. Miller, and Mrs. Woldeit present.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. There were no changes.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Board Retreat: The Board discussed items of mutual interest.
Adjournment: Mr. Laverty moved to adjourn. There were no objections and the meeting adjourned at 8:45 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Mukilteo School District No. 6
Everett, Washington
Special Board Meeting of June 29, 2001
Call to Order: At 3:35 p.m. President of the Board Judy Schwab called the Special Board meeting to order with Mr.
Miller and Mrs. Woldeit present. There was an audience of five.
Review of Agenda: Mrs. Schwab asked for revisions to the Board agenda. There were no changes.
Communications to the Board: Audience Members: There were no audience communications to the Board.
Agenda Item for Board Decision: Grant Easement to PUD at Mariner High School: Debra Fulton, Executive Director
of District Services, and Bob Miulli, Manager of Construction and Planning, reported that to relocate the portables at
Mariner, the PUD needed an easement to move the electrical power.
Mr. Laverty arrived at 3:36 p.m.
Mr. Miller moved, in the best interest of the District, to grant an easement to the PUD at Mariner High School. Mr.
Laverty, Mr. Miller, Mrs. Woldeit, and Mrs. Schwab voted yes. Motion carried.
Adjournment: Mr. Laverty moved to adjourn. There were no objections and the meeting adjourned at 3:38 p.m.
MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Personnel Report
Originating Department:
Human Resources

Contact Person:
Carol Klein

Phone:
356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information
for certificated/classified/administrative employees for the period ending July 10, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of the personnel report as presented.

List Attachments:
Personnel Report
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Proposed Revision to Student Rights and Responsibilities Handbook
Originating Department:
Secondary Operations

Contact Person:
Jim Peters

Phone:
356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Proposed revisions for the Student Rights & Responsibilities Handbook are presented annually. Parents have had the
opportunity for input at the school level. Opportunities for input have also been provided to District administrators and
staff, and an ad hoc committee that examined the "Exceptional Misconduct" section.
Proposed changes for 2001-2002:
Page 2: "Student Grievance Procedure" - Delete entire section and replace with new section.
Page 12: "Guidelines for Co/Extra-Curricular Activities Participation"- Academic Eligibility Section -Miscellaneous word clarifications and new wording to reflect change in high school graduation requirements for
P.E./athletic credit.

Superintendent's Recommendation:
The Superintendent supports Board approval of the proposed changes to the Student Rights and Responsibilities
Handbook as presented..

List Attachments:
Proposed Revisions for 2001-2002 Student Rights and Responsibilities Handbook
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Extended Field Trip Summary
Originating Department:
Secondary Operations

Contact Person:
Jim Peters

Phone:
356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This field trip summary shows extended field trips for the 2000-2001 and 2001-2002 school years that have been
approved since June 8, 2001. Dates of the requested extended field trips range from June 10, 2001, through April 21,
2002.

Superintendent's Recommendation:
The Superintendent supports Board approval of extended field trips as presented.

List Attachments:
Extended Field Trip Summary
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Financial Reports, May, 2001
Originating Department:
Business Office

Contact Person:
Glenda Klein

Phone:
356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for approval.

Superintendent's Recommendation:
The Superintendent supports approval of the Financial reports as presented.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Report:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Food Service Contract with Sodexho
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District's contract with Sodexho for the provision of the management of food services is due to be renewed for the
fourth of five years this summer. The contract renewal does not require an increase in meal prices for the 2001 - 2002
school year.

Superintendent's Recommendation:
The Superintendent supports renewing the Sodexho contract for food services for the 2001-2002 school year.

List Attachments:
Contract Amendment to Renew for Year Four of five years (Copies Available Updon Request)
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Traffic Safety Fee Proposal
Originating Department:
Secondary Operations

Contact Person:
Jim Peters

Phone:
356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Funding for Traffic Safety Education has been severely cut back by the Legislature, forcing a decision on the future of
our local program. In a previous Board meeting, options for continuing or discontinuing our program were presented
and discussed. See the attached briefing on those options.

Superintendent's Recommendation:
The Superintendent recommends that we implement a cost increase to students to make the program self-supporting.
The recommendation includes the proviso that, should costs begin to exceed projections, or should sign-ups not meet
projections, or should some otherwise unanticipated economic impact occur, the program be suspended or cancelled to
indemnify the District from substantial economic loss.
Use of District facilities to house private driving schools would be considered if requested under the terms of the
District's Facility Use Procedures.

List Attachments:
Traffic Safety Options
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Board of Education Election, Director Districts 2, 4, and 5
Originating Department:
Superintendent

Contact Person:
Dr. Toothaker

Phone:
356-1220

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Three positions on the Mukilteo School Board will be up for election this fall. Those interested in being candidates can
file for a place on the primary ballot at the Snohomish County Auditor’s Office between Monday, July 23 and Friday,
July 27. The Auditor’s Office is located at 3000 Rockefeller Avenue in downtown Everett.
School Board seats to be contested this fall include the position representing Director District No. 2, currently held by
Judy Schwab; Director District No. 4, currently held by Bruce Miller; and Director District No. 5, currently held by
Pearl Woldeit. The first two positions will be full four-year terms, while the seat for District 5 will be to complete the
final two years of an unexpired term.
Ron Woldeit was elected to represent District 5 in 1999, but resigned his seat earlier this year to take a position on the
State Board of Education. Pearl Woldeit was appointed to hold the position until this fall’s election.
To be eligible for the Mukilteo School Board, a candidate must be a registered voter who lives within the Director
District he or she would represent. All three positions will be elected at-large by voters within the entire school district
area.
Director District No. 2 is located in the northeast portion of the school district area and is roughly bordered by the
Mukilteo city limits on the west, by 100th Street SW to the south, and by Evergreen Way, Meridian Avenue, and
Glenwood Blvd. on the east.
Director District No. 4 is located in the area that surrounds Mariner High School. The district is bordered by Evergreen
Way on the west, Everett Mall Blvd. to the north, 7th Avenue SE and Interstate 5 on the east, and 128th Street SW and
Airport Road to the south.
Director District No. 5 is located in the southeast corner of the school district. It is bordered on the south by 148th
Street SW; on the west by Beverly Park Road, 132nd Street SW and Russell Way; on the north by Highway 99,
Airport Road, 128th Street SW and Interstate 5; and on the east by the extensions of 10th Drive SE, 132nd Street SW
and 7th Drive SE.
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The Washington State School Directors’ Association (WSSDA) is holding evening workshops for school board
candidates in Mount Vernon on Tuesday, August 21 and in Shoreline on Wednesday, August 22. Additional
information about running for the school board and being a school board member is available from the WSSDA by
calling 360-493-9231, or can be accessed from the WSSDA website.

Superintendent's Recommendation:

List Attachments:
Director District Map
Board Policy 1140 - Director District Boundaries
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: ECEAP Program Update
Originating Department:
Elementary Education

Contact Person:
Marcia Morrison

Phone:
356-1209

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Attached is the update on the Early Childhood Education and Assistance Program.

Superintendent's Recommendation:

List Attachments:
Early Childhood Education and Assistance Program Update
Powerpoint Presentation or as a webpage
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Budget Status - Preliminary Recommendations
Originating Department:
Business Office

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The recommended budget for fiscal year 2001-02 is complete and available for review. The public hearing and
adoption of the 2001-02 budget is scheduled for August 13, 2001.

Superintendent's Recommendation:

List Attachments:
Powerpoint Show or as a Webpage
2001-02 Budget in State Budget Form, F-195, Copies Available Upon Request
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Quarterly Financial Report (March, April & May)
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
A brief overview of the financial status as of May 31, 2001, for each of the six funds is attached, as well as projected
ending fund balance for the general fund.

Superintendent's Recommendation:

List Attachments:
Quarterly Financial Report
Unreserved Fund Balance Graph

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/3rdQ_BriefingPaper.html[10/16/2014 10:56:47 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: ITED Results, Grade 9 and 11
Originating Department:
Teaching & Learning

Contact Person:
Don Schmitz

Phone:
356-1218

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Results of the 2001 Iowa Test of Educational Development (ITED) for grades 9 and 11 are compared to previous
years. In general, comparison of 2001 to 2000 results show increases for 9th grade and decreases for 11th grade.
Details for building results are attached.

Superintendent's Recommendation:

List Attachments:
Power Point Presentation or as a webpage

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/ITED_BriefingPaper.html[10/16/2014 10:56:48 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Graduate Survey Report
Originating Department:
Teaching & Learning

Contact Person:
Don Schmitz

Phone:
356-1218

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Results from the TRACE Graduate Follow-up survey for the graduating class of 2000 are compared to previous years.
The most obvious trend is an increase in the number of students attending a 4-year college. Percent of students
working full or part time is the lowest in 5 years. Community College attendance is generally increasing over the last
five years. A description of the graduating class of 2000 is attached.

Superintendent's Recommendation:

List Attachments:
Power Point Presentation or as a webpage

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/Graduate_BriefingPaper.html[10/16/2014 10:56:49 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: Proposed Revision to Board Policy 2166 - Gifted and Talented Programs
Originating Department:
Teaching and Learning

Contact Person:
Marci Larsen

Phone:
356-1202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Board Policy 2166 - Gifted and Talented Programs has been revised to recognize that both elementary and middle
level services are provided for highly capable students in the Mukilteo School District. The procedures for nominating,
assessing and selecting students for the program that are currently outlined in Board Policy 2166 have been moved to
Gifted and Talented Programs - Procedures - 2166-P. The proposed Policy and Procedures are attached for your
review.

Superintendent's Recommendation:

List Attachments:
Proposed Revision to Board Policy 2166 - Gifted and Talented Programs
Proposed Revision to Board Policy 2166-P - Gifted and Talented Programs Procedures

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/BP2166_BriefingPaper.html[10/16/2014 10:56:49 AM]

Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: July 16, 2001

Item Title: School Improvement Plans
Originating Department:
Teaching and Learning

Contact Person:
Marci Larsen

Phone:
356-1202

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Each school site develops a School Improvement Plan (SIP) each year based on the District-adopted goals. These
Plans, which include action plans and indicators of goal achievement, guide the work at the buildings for the year.
Progress is reported bi-annually to the Superintendent. The Plans are attached for your review.

Superintendent's Recommendation:

List Attachments:
School Improvement Plans, 2001-2003 (1st Draft)
Challenger

Columbia

Discovery

Endeavour

Fairmount

Lake Stickney

Mukilteo Elementary

Olivia Park

Picnic Point

Serene Lake

Explorer

Harbour Pointe

Olympic View

Voyager

ACES

Kamiak

Mariner

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/SIP_BriefingPaper.html[10/16/2014 10:56:50 AM]
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Mukilteo School District No. 6
Everett, Washington
Board Meeting of July 16, 2001
At 6:34 p.m. president of the Board Judy Schwab called the Board meeting
at Mariner High School to order with Mr. Laverty, Mr. Miller, Mrs.
Woldeit and Miss Greaby present. There was an audience of approximately
20.

Call to Order

Mrs. Schwab led the flag salute.

Flag Salute

Mrs. Schwab asked for revisions to the minutes. There were no revisions.
The minutes of the Regular Meetings of June 11 and 26, and Special
Meetings of June 21 and 29, 2001, were approved as presented.

Approval of Minutes

Mrs. Schwab asked for revisions to the Board agenda. Dr. Toothaker
requested to remove the closed session. There were no objections.

Review of Agenda

There were no audience communications to the Board.  

Communications to the
Board: Audience
Members

Miss Greaby reported that she had attended a leadership training held on
Whidbey Island. Mariner will have a half-day of school on the first day
for sophomores, juniors and some seniors so that selected seniors can
orient freshman.

Student Director
Reports

Mr. Miller asked if anyone had items for him to bring to the Citizen's Bond
Issue Review Committee meeting on the following Thursday. Mrs.
Schwab noted that Ms. Fulton had noted a need for a new student
representative on the committee.  

Board Reports

Dr. Toothaker introduced David Broadhead, a teacher at Mariner. He
reported that 81 Mariner students received the Gates Foundation Achievers
Scholarships. As part of the Gates Foundation grant, Mariner had been
organized into academies and teachers will have an extra day this fall to
spend together in their academies. Have organized teachers into academies
so when come back this fall will have an extra day for academy members
to spend together.   

Superintendent’s Report

Marci Larsen, Executive Director of Teaching and Learning, introduced
Lloy Schaaf, new Director of Curriculum Planning.  
Consent Agenda

Consent Agenda

There were no objections and the Consent Agenda was approved as
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_08_13Packet/01_07_16Minutes.html[10/16/2014 10:56:50 AM]
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presented.
A.        Personnel Report:

Personnel Report

1.         Certificated Personnel Report as amended - (18) elections, (5)
resignations, (2) transfers and (1) informational item.

Certificated Personnel
Report

2.         Classified Personnel Report as amended - (5) elections,
(3) resignations, (1) transfer and the 2001-2002 nonrepresented employee salary schedule.

Classified Personnel
Report

3.         Administrative Personnel Report – (1) recommendation, Lloy
M. Schaaf, Director of Curriculum and Instruction; and (1)
retirement, Paula Martin, Program Administrator, Secondary
Operations.

Administrative
Personnel Report

B.        Proposed Revisions to Student Rights and Responsibilities
Handbook

Proposed Revisions to
Student Rights and
Responsibilities
Handbook

C.        Extended Field Trip Summary

Extended Field Trip
Summary

D.        Financial Reports, May, 2001

Financial Reports

E.         Payment of Bills and Payroll

Payment of Bills and
Payroll

            General Fund                    $604,041.88
            General Fund                    $442,299.51
            Capital Projects Fund        $260,044.89
            Capital Projects Fund        $154,560.64
            ASB Fund                          $66,282.66
            ASB Fund                          $74,789.57
            Payroll                           $4,536,992.35
            Payroll                                  $1,776.23
            Payroll                                  $1,139.00
            Payroll                              $377,977.71
            Payroll                              $371,530.84
            Payroll                           $1,296,823.74
Agenda Items for Board Decision

Agenda Items for Board
Decision

Mr. Miller moved, seconded by Mr. Laverty, to accept the food service
agreement with Sodexho as presented. Mr. Laverty, Mr. Miller, Mrs.
Woldeit and Mrs. Schwab voted yes. Motion carried.

Food Service Contract
with Sodexho

Mrs. Woldeit moved, seconded by Mr. Miller, to accept the Traffic Safety
fee proposal as presented. Mr. Miller asked about the possibility of
bringing in an agency to provide services.   Dr. Toothaker responded that
this was an option previously discussed and agencies could request to use
District facilities under the facility use policy. However, the District was
legally prohibited from contracting with outside agencies to provide traffic

Traffic Safety Fee
Proposal

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_08_13Packet/01_07_16Minutes.html[10/16/2014 10:56:50 AM]

Draft July 16, 2001 Minutes

safety services. Fred Poss, Deputy Superintendent, stated further that this
currently was union work and the District would be subject to an unfair
labor practice. He noted that the item could be bargained with the union,
but then the District would also assume some liability and would not be the
best course of action. If an agency were interested, they would be charged
the regular rate to use the facilities.
There was no further discussion. Mr. Laverty, Mr. Miller, Mrs. Woldeit
and Mrs. Schwab voted yes. Motion carried.
Agenda Items for Board Discussion

Agenda Items for Board
Discussion

Dr. Toothaker announced there were three Director District elections to
take place this fall: Districts 2, 4 and 5. Districts 2 and 4 will be for a
four-year term and District 5, which was vacated in January by Mr.
Woldeit and currently filled by Mrs. Woldeit, would be for the remaining
two years of the unexpired term.

Board of Education
Election, Director
Districts 2, 4, and 5

Marcia Morrison, Executive Director of Elementary Education, reported on
the Early Childhood Education and Assistance Program (ECEAP), noting
that it is a State program that began in 1985 for four year olds. Across the
State, 35 different contractors serve 7,000 students. To participate in the
program, students must be 4 years old by August 31st and qualify for free
lunch. The program provides preschool education, health and nutrition
information and dental screenings and referrals. The program also
provides family support for the development of parenting and self sufficiency skills. It is staffed with one supervisor, four lead teachers, four
assistant teachers, four family service workers, and a secretary.
There was a small budget increase for the coming year and the student
numbers were reduced across the State. There were 19 fewer State-funded
slots for Mukilteo, and these 19 positions were opened to any nonqualifying child in the community at a cost of $1,500. The program will be
held on two full days a week instead of four half-days. This program
change will reduce transitions, provide more field trip opportunities, and
greater parent contact. Transportation has also been eliminated. A parttime bilingual family service worker has also been hired.
Mrs. Schwab asked why the program was so much larger in Mukilteo. Dr.
Morrison replied that the District has space and has given strong support to
the program. Mrs. Schwab asked how the program compared to other early
childhood programs such as Head Start and Parents as Teachers. Dr.
Morrison responded that ECEAP is a State program whereas Head Start is
federally funded. She noted that it is good for students to be in a
structured, caring learning environment.
The curriculum is determined by the State and Dr. Morrison did not have
many concerns about it, as it is a strong early childhood program. Mr.
Miller asked if the program could be expanded and how the $1,500 was
determined. Dr. Morrison stated that the State determines the number of
paid positions. The shortfall from the 19-student decrease was the
determiner for the $1,500.   Mrs. Woldeit asked if the ECEAP teachers
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communicated with the Kindergarten teachers.   She responded that the
files are forwarded to the Kindergarten teachers, and this year they may
begin meeting face-to-face.
Dr. Toothaker reported that last year the District had the second lowest
percentage of administrators. He had just learned that this year, Mukilteo
was the lowest and noted this was both good and bad, depending upon the
viewpoint.

Mukilteo Lowest
Percentage of
Administrators

Carolyn Webb, Executive Director of Business Services, reported that the
legislature did adopt a budget in late June. The 2001-2002 budget includes
salary and benefit increases at the state level or as bargained, Student
Achievement Funds for class size reductions, staff development and
extended learning opportunities, additional 2.2 K-4 classroom teachers per
1,000 students, mandatory increases in utilities, insurance, WSIPC fees,
maintenance agreements, regulatory compliance requirements, maintenance
of most current program levels, a Traffic safety program fee increase, and
the match for Gates Grant.

Budget Status Preliminary

The following enhancements are also included: an additional security
monitor for Mariner, increase of elementary paraeducator hours at five
schools, increase Audio Visual repair budget, provide training for
transportation personnel, and increase the elementary budget allocation $3
per student.
The following reductions were also made: reduce number of Intervention
Specialists, eliminate MECI contract, reduce PRIDE Recognition, reduce
funding for library standards, reduce co-curricular offerings with low
participation, reduce paraeducator hours at Mariner and Kamiak, reduce
Block Grant to equal state revenue, reduce Security Grant to equal state
revenue
She noted that over $313,000 would be carried over for curriculum
adoptions that were not completed this year.
Mr. Miller asked about the reduction of turnout buses. Ms. Webb
responded after the State revenue projections were received and an analysis
done, the elimination of turnout buses was removed from the reductions.
The District’s average enrollment through May was up about 1.5% over
budgeted enrollment. Overall, the projected ending unreserved fund
balance increased to $4 million or 4.6 % of revenue. The recommended
budget for 2001-02 includes use of unreserved fund balance of $435,000,
which leaves about $3.6 million or a 3.9% unreserved fund balance for the
next fiscal year.

Quarterly Financial
Reports

Don Schmitz, Director of Assessment and Technology reported that the
ITED was administered to the 9th and 11th grades. It is required by the
State at the 9th grade. In all subjects reported, Mukilteo students continued
to score above the national average in grades 9 and 11. All 2001 grade 9
results are 2 to 4 NPR points above 2000 and 1999 results. In general,
buildings made equal contributions to these gains. All 2001, grade 11
results are 2 to 7 NPR points below 2000 results. Grade 11 results for 2001

ITED
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match or exceed 1999 results. Mariner’s 2001 results were within 3 points
of the 2000 results in all subjects. Kamiak’s 2001 results were 7 to 11
NPR points below 2000 results but similar to 1999 results.
Dr. Toothaker found the 11th grade results disturbing, particularly at
Kamiak. The scores needed to be more carefully reviewed but were
disappointing on the surface. Mr. Laverty asked to what extent the results
were used as a tool for curriculum and instructional practice. Dr.
Toothaker responded that the results were used to determine what was
strong and what was weak. The most powerful usage is at the schools, but
the results were received so late that the schools didn’t have a chance to
review before summer. He noted that the larger the school, the more
difficult to use the data effectively. There is a great deal of work to be
done.
Miss Greaby stated that they spent so much time preparing for the WASL,
but this test came, and without much preparation they took it.
Dr. Toothaker expressed that part of the concern was the acceptance of the
need for change. He had not witnessed a welcoming attitude from Kamiak
for reinvention and what improvements could be made. Improvements to
enhance the performance of students needed to be addressed.
Mr. Schmitz reported on the survey of graduating class of 2000. The
survey is done through stratified random sampling by gender,
ethnicity/racial and GPA. Each category is over-sampled to assure
representation. Of the graduating class of 2000, 63% were continuing their
education in some way, 55% are employed full or part time.

Graduate Survey Report

The data is distributed to the schools and provides feedback on how
students perceive their services. Mrs. Woldeit asked if those attending
college say that high school classes were not difficult enough. Mr.
Schmitz responded that there was no way to break out the data that way.
Mrs. Woldeit also noted that there is some degree of cynicism by students
their first year out of high school.
Marci Larsen, Executive Director of Teaching and Learning, presented the
proposed revision to Board Policy 2166 – Gifted and Talented Education
Programs. She noted that the current policy did not reflect the middle
school program and much of the policy was really procedures.

Proposed Revision to
Board Policy 2166 Gifted and Talented
Programs

Dr. Toothaker presented the first drafts of the School Improvement Plans
for 2001-2003 noting that the final copies would contain measurable
results.

School Improvement
Plans

Mr. Laverty noted that one school talked about 3-5 percentage point gains,
and to be within 10% of the top ten performing schools of the same
demographic group. Dr. Toothaker responded that the minimum target was
to be within 10% and was an ambitious goal for some of them. Mr. Miller
asked when the final copies would be published. Dr. Toothaker responded
that a final copy would be delivered to the Board in late August.   Mr.
Laverty asked to what extent principals are asked to engage in community
partnerships. Dr. Toothaker responded that principals are encouraged to
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develop and nurture those programs. Dr. Morrison noted that all
elementary schools have broad community partnerships, but the indicators
in the School Improvement Plans did not draw particular attention to that
item.
There were no Board comments.

Board Comments

There was no further business. Mr. Laverty moved to adjourn. There were
no objections to the motion and the meeting adjourned at 8:27 p.m.

Adjournment

MSD Board Pages maintained by Kim Anderson.
Andersonke@mukilteo.wednet.edu
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Personnel Report
Originating Department:
Human Resources

Contact Person:
Carol Klein

Phone:
356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information
for certificated/classified/administrative employees for the period ending August 7, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of the personnel report as presented.

List Attachments:
Personnel Report
Addendum
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Categorical Program Applications
Originating Department:
Teaching and Learning

Contact Person:
Marci Larsen

Phone:
356-1202

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Board approval of the following federal and state grant applications is requested:
Title I, Title VI-Innovative Education Program, Emergency Immigrant, Learning Assistance
Program (LAP), State Transitional Bilingual Program (TBL), and Highly Capable Students
Program. A brief description of each program is attached.

Superintendent's Recommendation:
The Superintendent supports approval of the federal and state applications as presented.

List Attachments:
Categorical Program Descriptions
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Proposed Revision to Board Policy 2166 - Gifted and Talented
Programs
Originating Department:
Teaching and Learning

Contact Person:
Marci Larsen

Phone:
356-1202

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Board Policy 2166 - Gifted and Talented Programs has been revised to recognize that elementary
and middle level services are provided for highly capable students in the Mukilteo School
District. The procedures for nominating, assessing and selecting students for the program have
been moved from the Policy and moved to Gifted and Talented Programs - Procedures - 2166-P.
The proposed revised policy is attached for your review.

Superintendent's Recommendation:
The Superintendent supports approval of the revision to Board Policy 2166 - Gifted and Talented
Programs.

List Attachments:
Proposed Revision to Board Policy 2166 - Gifted and Talented Programs
Proposed Revision to Board Policy 2166-P - Gifted and Talented Programs
Procedures
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: 2001-02 InterDistrict/Interlocal Agreements - Special Education
Services
Originating Department:
Special Services

Contact Person:
Dennis Haddock

Phone:
356-1277

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
These are on-going agreements with Little Red School House and Snohomish School District
that provide special education and related services for some resident students.

Superintendent's Recommendation:
The Superintendent supports approval of the agreements as presented.

List Attachments:
Interlocal Agreement with Little Red School House
InterDistrict Agreement with Snohomish School District
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Approval of Change Order: Mariner Portables Relocation Change
Order #1
Originating Department:
Construction & Planning

Contact Person:
Bob Miulli

Phone:
356-1216

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This project entails relocating the existing portable buildings at Mariner High School in
preparation for the start of the Addition project in 2002. Because of the nature of the work, there
are many unknown conditions that will only be discovered after demolition has been
accomplished. Change order #1 includes: additional costs for electrical equipment to increase the
service size from 60 amps per building to 100 amps; additional footings and pier supports that
were missing or are now required to meet code; and some minor repairs on the underside
structure of two of the buildings in order to enable the mover to safely lift the buildings. All of
this work is necessary to complete the relocation and allow for occupancy of the buildings by the
start of school.
Original Contract Sum: $339,000.00
Proposed Change Order: $12,204.00
New Total: $351,204.00
% Change: - 3.5%

Superintendent's Recommendation:
The Superintendent supports approval of Change Order #1 to the Mariner Portables Relocation
project.

List Attachments:
Change Order #1
Change Order Cost Recap
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Financial Reports, June 2001
Originating Department:
Business Office

Contact Person:
Glenda Klein

Phone:
356-1285

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The District monthly financial reports are submitted for approval.

Superintendent's Recommendation:
The Superintendent supports approval of the Financial reports as presented.

List Attachments:
1. Graphs:
Program Expenditure YTD Comparisons
Program Percent of Budget Expended
Object of Expenditure YTD Comparisons
Object of Expenditure Percent Expended
2. Budget Status Report:
General Fund
Capital Projects Fund
Debt Service Fund
Associated Student Body Fund
Transportation Vehicle Fund
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Resolution 18/00-01 Unlimited Tax General Obligation Refunding
Bonds, 2001
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
As a result of changed market conditions, it appears that substantial debt service savings may be
obtained by refunding the callable portion of the bonds issued in 1991. Resolution 18/2000-01
authorizes the sale of the refunding bonds and the redemption of the callable 1991 bonds. The
estimated savings on interest is $1.5 million over six years.

Superintendent's Recommendation:
The Superintendent supports the approval of Resolution 18/2000-01.

List Attachments:
Resolution 18/00-01 Unlimited Tax General Obligation Refunding Bonds, 2001
Additional Information
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Resolution 19/00-01 Redemption of Limited General Obligation
Bonds, 1991
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The 1991 Limited General Obligation bond resolution provides that the District may call such
bonds maturing on and after December 1, 2001. There is a sufficient uncommitted balance in the
Transportation Vehicle Fund to redeem the callable bonds, thereby saving about $40,000 in
interest over the next five years.

Superintendent's Recommendation:
The Superintendent supports the approval of Resolution 19/2000-01.

List Attachments:
Resolution 19/2000-01 Redemption of Limited General Obligation Bonds, 1991
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Briefing Paper

Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Resolution #20/2000-01, Budget Adoption, All Funds, FY 2001-02
and Establishment of 2002 Excess Levies for the General Fund, Capital Projects
Fund and Debt Service Fund
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Board of Directors must adopt the budget for the following fiscal year no later than August
31. Resolution 20/2000-01 includes adoption of the 2001-02 budget as summarized by fund:
FUND
EXPENDITURES
A. General Fund
$93,367,329
B. Transportation Vehicle Fund $100,000
C. Capital Projects
$44,201,339
D. Debt Service Fund
$19,850,592
E. Associated Student Body Fund $2,113,280
The resolution also establishes the 2002 excess levies as follows:
The General Fund Maintenance and Operation Excess Levy for 2002 collection is established at
$16,586,608,
The Capital Projects Fund Excess Levy for 2002 collection is established at $550,000,
The Debt Service Fund Excess Levy for 2002 collection is established at $19,700,000.

Superintendent's Recommendation:
The Superintendent supports the approval of Resolution 20/2000-01.

List Attachments:
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Resolution #20/2000-01, Budget Adoption, All Funds, FY 2001-02 and Establishment
of 2002 Excess Levies for the General Fund, Capital Projects Fund and Debt Service
Fund
Fiscal Year 2001-02 Form F-195 Budget (Available Upon Request)
2001-02 General Fund Budget Summary
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Resolution #21/2000-01, Authorizing the Transfer of Funds from the
Transportation Vehicle Fund to the Debt Service Fund
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Resolution 21/2000-01 authorizes the transfer of $1,050,000 from the Transportation Vehicle
Fund to the Debt Service Fund for the redemption of all outstanding principal and interest on
Limited General Obligation Bonds issued in 1991 for the purchase of buses.

Superintendent's Recommendation:
The Superintendent supports the approval of Resolution 21/2000-01.

List Attachments:
Resolution #21/2000-01, Authorizing the Transfer of Funds from the Transportation
Vehicle Fund to the Debt Service Fund
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Resolution #22/2000-01, Authorizing County Treasurer to Deposit
Interest Earned on the Debt Service Fund and Capital Projects Fund to the
General Fund in FY 2001-02
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision

Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Resolution 22/2000-01 authorizes the deposit of $50,000 investment earnings on the Capital
Projects Fund and $200,000 investment earnings on the Debt Service Fund into the General Fund
during the 2001-02 fiscal year.

Superintendent's Recommendation:
The Superintendent supports the approval of Resolution 22/2000-01.

List Attachments:
Resolution #22/2000-01, Authorizing County Treasurer to Deposit Interest Earned on
the Debt Service Fund and Capital Projects Fund to the General Fund in FY 2001-02
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Performance Contracting
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
RCW 39.35A and RCW 39.35C have been expanded in recent years to allow school districts to
enter into energy savings performance contracts. Performance contracting is a method of
identifying, constructing and financing energy and utility conservation projects using energy cost
savings to defray project costs.
To use the State-guaranteed program for performance contract management and monitoring, the
District must enter into an interagency agreement with the State. This agreement allows us to
further define cost-effective projects. Decisions regarding implementation will be made at a later
date.

Superintendent's Recommendation:
The Superintendent supports approval of the interagency agreement with the State of Washington
to participate in energy savings performance contracts.

List Attachments:
Interagency agreement available for review at the meeting
RCW 39.35A - Performance-Based Contracts For Energy Equipment
RCW 39.35C - Energy Conservation Projects
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Proposed Revision to Board Policy 2314 - Electronic Information
System (Networks)
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Children's Internet Protection Act (CIPA) was signed into law on December 21, 2000. Under
CIPA, no school or library may receive discounts under the federal E-Rate program unless it
certifies that it has adopted and is enforcing an Internet safety policy. This policy must include
measures to block or filter access to content that is obscene, pornographic or harmful to minors
on Internet-connected computers used by minors. Over the past three years, Mukilteo School
District has applied for and received discounts on telecommunication costs under the E-Rate
program, with an average savings of $60,000 to $70,000 each year.
The District already has filtering software in place that meets the requirements of the new law.
The proposed revisions to current Policy 2314 will ensure that our District's policy meets all the
requirements of the CIPA. A copy of the revised procedures, 2314-P to implement the revised
policy is also attached for your information.

Superintendent's Recommendation:

List Attachments:
Proposed Revision to Board Policy 2314 - Electronic Information System (Networks)
Proposed Revision to Board Policy 2314-P - Electronic Information System
(Networks) Procedures
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Proposed Revisions to Director District Boundaries
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
In order to comply with the requirements of RCW 29.70.100 and Board Policy 1140, we have
engaged Sammamish Data Systems to analyze and propose adjustments to internal Director
districts based on population information from the most recent decennial census. Their report,
which is attached, shows the distribution of population based on new District boundaries. The
proposed boundary adjustments achieve nearly equal distribution of the total population.
Deviations from the ideal population in individual districts are minor.
Sammamish Data Systems prepared the new configurations to conform as closely as possible
with the requirements of statute and Board policy:
1. The districts shall be as nearly as possible equal in population;
2. The districts shall be as compact as possible and consist of geographically contiguous
areas;
3. The districts shall not favor or disfavor any racial group or political party; and
4. The districts shall as much as possible coincide with natural boundaries and existing
communities
Board policy includes a requirement to hold a public hearing on the plan at least one week
before the Board considers adoption of the plan. If the plan meets Board approval, a hearing will
be scheduled for the August 27, 2001, Board meeting and adoption will be scheduled for the
meeting of September 10, 2001. If adopted, these changes will not take effect until the next
Primary Election, June 2003.
Once no further changes are required to the proposed Director Districts, Sammamish Data
Systems will prepare the narrative descriptions of each district.
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Superintendent's Recommendation:

List Attachments:
District Summary Report from Sammamish Data Systems Page 1 and Page 2
Map of adjusted Director Districts provided by Sammamish Data Systems
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 13, 2001

Item Title: Capital Projects Change Order Procedure
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Current change order practices limit the department's ability to effectively manage construction
projects. Since past practice involves Board action, we are presenting the suggested new
procedures for discussion.
Current thresholds for change order approval are:
Up to $5,000 - Manager of Construction and Planning
Up to $10,000 - Superintendent
Over $10,000 - Board of Directors
It is not our practice to seek Board approval to initiate change orders, but we then ask for
approval after the fact.

Superintendent's Recommendation:

List Attachments:
Miulli Memorandum to Fulton
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Personnel Report
Originating Department:
Human Resources

Contact Person:
Carol Klein

Phone:
356-1325

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
This report provides information regarding elections, resignations, leaves and other information
for certificated/classified employees for the period ending August 21, 2001.

Superintendent's Recommendation:
The Superintendent supports Board approval of the personnel report as presented.

List Attachments:
Personnel Report
Addendum
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Proposed Revision to Board Policy 2314 - Electronic Information
System (Networks)
Originating Department:
Business Services

Contact Person:
Carolyn Webb

Phone:
356-1281

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The Children's Internet Protection Act (CIPA) was signed into law on December 21, 2000. Under
CIPA, no school or library may receive discounts under the federal E-Rate program unless it
certifies that it has adopted and is enforcing an Internet safety policy. This policy must include
measures to block or filter access to content that is obscene, pornographic or harmful to minors
on Internet-connected computers used by minors. Over the past three years, Mukilteo School
District has applied for and received discounts on telecommunication costs under the E-Rate
program, with an average savings of $60,000 to $70,000 each year.
The District already has filtering software in place that meets the requirements of the new law.
The proposed revisions to current Policy 2314 will ensure that our District's policy meets all the
requirements of the CIPA. A copy of the revised procedures, 2314-P to implement the revised
policy is also attached for your information.

Superintendent's Recommendation:
The Superintendent supports the proposed revisions to the policy.

List Attachments:
Proposed Revision to Board Policy 2314 - Electronic Information System (Networks)
Proposed Revision to Board Policy 2314-P - Electronic Information System
(Networks) Procedures
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Appointment of Agent to Receive Notices of Claims
Originating Department:
Deputy Superintendent

Contact Person:
Fred Poss

Phone:
356-1293

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
Washington State Legislature amended State law in the last session to require that the Board of
Directors of a school district appoint an agent to receive notices of claims. The School District
must send a letter to the County Auditor identifying the agent's name and address.
By way of background it has been the law for many years that before a person can file a tort
claim against a local governmental entity, the person must notify the entity by filing a claim at
least sixty days before filing the actual lawsuit. The Legislature did not change this portion of
the law, only the procedure referenced above for serving notice of the claim.
It would be appropriate for Fred Poss, Deputy Superintendent, to be named the District's agent
for receipt of claim notices.

Superintendent's Recommendation:
The Superintendent recommends Fred Poss, Deputy Superintendent, be appointed the District's
agent to receive all Notices of Claims.

List Attachments:
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Interlocal Agreement with NW School for Innovative Learning
Originating Department:
Special Services

Contact Person:
Dennis Haddock

Phone:
356-1277

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The department is pursuing placement for a student with multiple severe behavioral and
emotional disabilities. Prior enrollment in other programs have been unsuccessful. An interlocal
agreement with NW School for Innovative Learning (a Non-Public Agency located in Kirkland)
is being requested. NW School for Innovative Learning provides a therapeutic day school for
students with emotional and behavioral disabilities and services to learning disabled students.

Superintendent's Recommendation:
The Superintendent supports Board approval of the interlocal agreement as presented.

List Attachments:
Proposed Interlocal Agreement with NW School for Innovative Learning
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Capital Projects Change Order Procedure
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Decision
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
After discussions with the Board of Directors, the Department is recommending the following
modifications to the draft procedures presented at the August 13, 2001 Board meeting.
"The Board will approve all construction change orders that exceed the established project
budget and any elective construction change orders that exceed $25,000.
The Board delegates authority to the Superintendent and the Executive Director of Support
Services to authorize construction change orders under the following conditions:
For change orders within the overall approved budget (including contingencies):
The Executive Director of Support Services may approve elective change orders up to
$25,000.
The Executive Director of Support Services may approve change orders that are time
sensitive and necessary to maintain project progress up to $50,000.
The Superintendent may approve change orders that are time sensitive and necessary to
maintain project progress up to $75,000.
Updates on all change order will be included in reports to the Superintendent's Bond Advisory
Committee and, at a minimum, the Board will be advised of all change orders at their regularly
scheduled meetings when total change orders for a project exceed ½ of the budgeted project
contingencies."

Superintendent's Recommendation:
The Superintendent supports the proposed modification to change order procedures and the
delegation of authority for change order approval to the Superintendent and the Executive
Director of Support Services.
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List Attachments:
Survey of Local School District Change Order Practices
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Update on District Goal Activities
Originating Department:
District Services

Contact Person:
Debra Fulton

Phone:
356-1330

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
ENVIRONMENT
"Provide a positive environment that is safe, inviting and nurturing for all staff, students and the
community."
This presentation will highlight summer maintenance efforts focusing on accessibility, safety,
improving instructional space and overall building improvements.

Superintendent's Recommendation:
List Attachments:
Capital Improvements - Summer 2001
PowerPoint Presentation
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Cover Sheet for Business Of the Board
Mukilteo School District No. 6
Date on Board Agenda: August 27, 2001

Item Title: Proposed Revision to Board Policy 1410 - Executive or Closed
Sessions
Originating Department:
Deputy Superintendent

Contact Person:
Fred Poss

Phone:
356-1293

Item Submitted For: Discussion
Summary of Issue or Topic: (Attach detailed briefing, if necessary)
The 2001 Washington Legislature passed a law providing for additional definitions to portions of
the Open Public Meetings Act that addresses executive or closed meetings. The new law
provides an expanded definition and clarification to the concept of "potential litigation."
The changes are reflected in the revised policy.

Superintendent's Recommendation:
List Attachments:
Proposed Revision to Board Policy 1410 - Executive or Closed Sessions
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Robert's Rules Reference
NOTE: In school districts with over 1,000 students, the chair is called the President

Motion
Takes action
Mr. President, I move that . . .

Amend
Changes the motion (requires majority)
Mr. President, I move to amend the motion and [strike, add, or substitute] . . .

Postpone
Puts off a decision until a set time (requires majority)
Mr. President, I move to postpone consideration of the question until . . .

Table
Puts off a decision until it is taken from the table (both require majority)
Mr. President, I move to table the question.
Mr. President, I move to take [name of item] from the table.

Previous Question
Close Debate and Vote (requires 2/3)
Mr. President, I call for the previous question on the motion.

Orders of the Day
Abide by the Agenda (requires a decision by the chair)
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Mr. President, I call for the Orders of the Day.

Appeal
Reverses the president's ruling (requires majority)
Mr. President, I appeal the decision of the Chair.

Suspend
Ignore the rules to allow a specific action (requires 2/3)
Mr. President, I move to suspend the rules to allow
[name of motion or action]
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CERTIFICATED PERSONNEL REPORT
September 11, 2000
ELECTIONS:
Abernethy, Charles, Instructor, Sno-Isle Skills Center, .5 FTE continuing contract in addition to his
current .5 FTE continuing contract, for a total 1.0 FTE effective September 1, 2000. Position created by
increased student enrollment.
Acosta, Ann, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 5, 2000.
Ms. Acosta received her BA from Western Washington University in 2000. Position created by
resignation of Carrie Almli.
Basse, Sandra, Teacher, Picnic Point Elementary, .5 FTE continuing contract effective September 1, 2000.
Ms. Basse received her BA from Washington State University in 1977. Position created by redistribution
of kindergarten students.
Cookus, Kelly E., Teacher, 1.0 FTE non-continuing contract, effective September 1, 2000 through the
2000-2001 school year. Ms. Cookus received her BA from Seattle Pacific University in 2000. Position
created by teacher on leave.
Davis, Andrew J., Learning Support Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract
effective September 1, 2000. Mr. Davis received his BA from Central Washington University in 1990.
Position created by transfer of Shelly McCune.
Dick, Robert "Jason", Teacher, Olivia Park Elementary, 1.0 FTE non-continuing contract effective
September 1, 2000 through the 2000-2001 school year. Mr. Dick received his BA from Washington State
University in 1991. Position created by teachers on job share leaves.
Douglas-Naylor, Frances, Learning Support Specialist, .4 FTE continuing and .4 FTE non-continuing,
for a total .8 FTE, effective September 1, 2000. Ms. Douglas-Naylor received her BA from the University
of North Carolina in 1971, her MA from the University of Washington in 1988 and her Ph.D. from the
UW in 1995. Position created by Anne Tibbetts leave and resignation of James Hayden.
Downey, Jane M., Teacher, Voyager Middle School, 1.0 FTE continuing contract effective September 1,
2000. Ms. Downey received her BA from the University of Washington in 1990 and her MA from
Western Washington University in 2000. Position created by withdrawal of Arlando Lara.
Duke, Lorrey, Special Education Teacher, Mariner High School, 1.0 FTE continuing contract effective
September 1, 2000. Ms. Duke received her BA from Central Washington University in 1983 and her MA
from CWU in 1990. Position created by resignation of Susan Sullivan-Proctor.
Galbraith, Melinda, Teacher, Discovery Elementary, 1.0 FTE non-continuing contract effective
September 5, 2000 through the 2000-2001 school year. Ms. Galbraith received her BA from Whitworth
College in 2000. Position created by Cheryl Hewitt leave.
Hauser-Miller, Shireen, Physical Therapist, .5 FTE non-continuing contract, September effective date to
be determined. Ms. Hauser-Miller received her BS and MA from Medical University of South Carolina in
1992. Position created by partial leave and special funding.
Hawley, Melissa, Teacher, Horizon Elementary, 1.0 FTE non-continuing contract effective September 5,
2000 through the 2000-2001 school year. Ms. Hawley received her BA from Central Queensland
University in 1999. Position created by Robin DuBois leave.
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Hazelbrook, Christopher, Teacher, Olympic View Middle School, 1.0 FTE non-continuing contract
effective September 5, 2000. Mr. Hazelbrook received his BA from Pacific Lutheran University in 1996.
Position created by Erin Quinn leave.
Herradura, Phoebe, Teacher, Olivia Park Elementary, 1.0 FTE continuing contract effective September 1,
2000. Ms. Herradura received her BA from the University of Guam in 1997. Position created by
resignation of Kristi Ascani.
Huggins, Mary Ellen, Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract effective
September 1, 2000. Ms. Huggins received her BA from the University of California in 1982 and her MA
from Azusa Pacific University in 1988. Position created by transfer of Barb Shinn.
Ingle, Amy, Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective September 1, 2000.
Ms. Ingle was employed as a non-continuing contract teacher for the 1999-2000 school year. Position
created by reassignment of Lloyd Brodniak.
Jordan-Squires, Nancy, Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract effective
September 1, 2000. Ms. Jordan-Squires received her BA from the University of California in 1975.
Position created by resignation of Kathy Comeau.
Kimball, Michael, Teacher, Horizon Elementary, 1.0 FTE continuing contract effective September 1,
2000. Mr. Kimball received his BA from Central Washington University in 1987 and his MA from
Western Washington University in 1994. Position created by reassignment of Wendy Eidbo.
Larson, Margaret A., Temporary Teacher, Challenger Elementary, 1.0 FTE temporary contract effective
September 1, 2000 through December 20, 2000. Ms. Larson received her BS from the University of
Pittsburgh in 1961. Position created by Shelly Oraze leave.
Lumsden, Lee Anne, Instructor, Sno-Isle Skills Center, .5 FTE continuing contract in addition to her
current .5 FTE continuing contract, for a total 1.0 FTE effective September 1, 2000. Position created by
increased student enrollment.
Marcell, Sandra, Teacher, Mariner High School, 1.0 FTE continuing contract effective September 5,
2000. Ms. Marcell received her BA from the University of Texas in 1988. Position created by teacher
reassignment.
Mason, Amy, Teaacher, Harbour Pointe Middle School, 1.0 FTE continuing contract effective September
1, 2000. Ms. Mason received her BA from Western Washington University in 2000. Position created by
retirement of Delrease Bethel.
McDonald, Debra, Teacher, Columbia Elementary, 1.0 FTE continuing contract effective September 1,
2000. Ms. McDonald received her BA from Washington State University in 1997 and her MA from City
University in 2000. Position created by resignation of Allison Hintz.
McPherson, Joah A., Speech/Language Pathologist, .5 FTE non-continuing contract effective September
1, 2000 through the 2000-2001 school year. Ms. McPherson received a BA from the University of
Rochester in 1995 and her MS from the University of Washington in 2000. Position created by Cathy
Westerbrook leave and special grant.
Moyer, Mary, Special Education Teacher, Discovery Elementary, 1.0 FTE continuing contract effective
September 1, 2000. Ms. Moyer received her BA from Western Washington University in 1991. Position
created by reassignment of Shannon Smith.
Nacke, Kim K., Teacher, ACES High School, 1.0 FTE continuing contract effective September 1, 2000.
Ms. Nacke received her BS from Central Washington University in 1993 and her MA from City
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University in 1997. Position created by transfer of Sandra Pearse.
Neel, Heather, Teacher, Columbia Elementary, 1.0 FTE non-continuing contract effective September 1,
2000. Ms. Neel received her BA from Western Washington University in 2000. Position created by
teacher on leave.
Rose, Brynn, Speech/Language Pathologist, .1 FTE in addition to her current .8 FTE for a total .9 FTE
continuing contract effective September 1, 2000.
Schilbach, Sylvi, Teacher, Mariner High School, 1.0 FTE non-continuing contract effective September 5,
2000 through the 2000-2001 school year. Ms. Schilbach received her BA from Seattle Pacific University
in 1986. Position created by teacher on leave.
Sloan, Elysia G., Special Education Teacher, Olivia Park Elementary, 1.0 FTE continuing contract
effective September 1, 2000. Ms. Sloan received her BA from the University of Arizona in 1992 and her
MA from City University in 1995. Position created by resignation of Katrina Fetrow.
Smith, Amy, Teacher, Olympic View Middle School, .67 FTE continuing contract effective September 1,
2000. Ms. Smith received her BA from Central Washington University in 1996 and her MA from the
University of Washington in 2000.
Songstad, Susan, Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1,
2000. Ms. Songstad received her BA from the University of Washington in 1993.
Suplin, Steve, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2000. Mr. Suplin received his BA from the University of Southern California in 1969. Position created by
transfer of Susan Farrar.
Thiem, Matthew, Teacher, Mariner High School, 1.0 FTE non-continuing contract effective September 5,
2000. Mr. Thiem received his BA from Central Washington University in 1999. Position created by
resignation of Jared Kink.
Tolson, Sharon ‘Penny’, Special Education Teacher, Challenger Elementary, 1.0 FTE non-continuing
teacher effective September 1, 2000 through the 2000-2001 school year. Ms. Tolson received her BA from
the University of California in 1969 and her MS from Northeastern State University in 1992. Position
created by Cheryl Erickson leave.
Winnick, Sara B., Teacher, Discovery Elementary, 1.0 FTE non-continuing contract effective September
1, 2000 through the 2000-2001 school year. Ms. Winnick received her BA from Seattle Pacific University
in 1997. Position created by teacher on leave.
Wright, Esther, Teacher, Olivia Park Elementary, 1.0 FTE non-continuing contract effective September 1,
2000 through the 2000-2001 school year. Ms. Wright received her BA from Northwest College in 1999.
Position created by resignation of Susan Solemsaas.

RESIGNATIONS:
Bethel, Delrease, Teacher, currently on leave, requests the Board accept her resignation effective August
31, 2000.
Calbreath, Michelle, Speech/Language Pathologist, requests the Board accept her resignation of .1 FTE
from her current .9 FTE continuing contract, for a total .8 FTE effective September 1, 2000.
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Comeau, Kathy, Teacher, Harbour Pointe Middle School, requests the Board accept her resignation
effective August 31, 2000.
Harkins, Marilyn, Nurse, requests the Board accept her resignation upon hire of a suitable replacement
on, or before, September 20, 2000.
Kink, Jared, Teacher, Mariner High School, requests the Board accept his resignation effective
September 1, 2000.
Northcraft-Sexton, Julie, Teacher, Discovery Elementary, requests the Board accept her resignation
effective August 25, 2000.
Nuetzmann, Diane, Teacher, Challenger Elementary, requests the Board accept her resignation effective
June 22, 2000.
Solemsaas, Susan, Teacher, Olivia Park Elementary, requests the Board accept her resignation effective
August 31, 2000.
Walt, Marilyn, Teacher, Columbia Elementary, requests the Board accept her resignation effective
September 1, 2000.

TRANSFERS:
Weatherbie, Sharon, from Dean, FA/CH to Summit Teacher, Fairmount Elementary, effective September
1, 2000.

INFORMATION:
Almli, Carrie, Teacher, Explorer Middle School, released from contract effective September 5, 2000.
Eidbo, Wendy, Horizon Elementary, reassigned from Grade 1 teacher to Elementary Dean effective
September 1, 2000.
Hintz (Trask), Allison, Teacher, Columbia Elementary, released from contract August 31, 2000.
Sullivan-Proctor, Susan, Special Education Teacher, Mariner High School, released from contract
August 30, 2000.

CLASSIFIED PERSONNEL REPORT

September 11, 2000
ELECTIONS:
Ataman, Sevim, Food Service I, Olympic View Middle School, effective September 6, 2000. Position
created by resignation of Sheryl Dossett.
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Bare, Irene, Clerk II, 180 days, Mukilteo Elementary School, effective September 6, 2000. Position
created by growth.
Barnett, Linda, Conditional Paraeducator, Discovery Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Bernardi, Anita, Conditional Paraeducator, Harbour Pointe Middle School, effective September 6, 2000.
Position created by needs of special education student.
Bowen, Bob, Conditional Paraeducator, Challenger Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Boyd, Renee, Conditional Paraeducator, Challenger Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Burdett, Patricia, Bus Driver, Transportation, effective September 11, 2000. Position created by
retirement of Frances Stover.
Chase, Sandra, Food Service I, Olympic View Middle School, effective September 6, 2000. Position
created by transfer of Nancy Neuman.
Cushman, Sherri, Paraeducator, 180 days, Lake Stickney Elementary School, effective September 6,
2000. Position created by retirement of Lilla Ames.
Elven, Joyce, Conditional Paraeducator, Fairmount Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Evavold, Carol, Conditional Paraeducator, Kamiak High School, effective September 6, 2000. Position
created by needs of special education student.
Hansen, Deborah, Bus Driver, Transportation, effective September 12, 2000. Position created by transfer
of Senad Cano.
Hoffer, Jennifer, Conditional Paraeducator, Fairmount Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Hower, Trudy, Paraeducator, 180 days, Lake Stickney Elementary School, effective September 6, 2000.
Position created by retirement of Jeanne Visscher.
Jordan, Lori, Conditional Paraeducator, Columbia Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Knight, Deborah, Conditional Paraeducator, Harbour Pointe Middle School, effective September 6, 2000.
Position created by needs of special education student.
Kreitle, Lisa, Food Service I, Olympic View Middle School, effective September 6, 2000. Position created
by transfer of Pam Cox.
Larson, Cary, Conditional Paraeducator, Mariner High School, effective September 6, 2000. Position
created by needs of special education student.
Lee, Richard, Manager of Systems and Applications, exempt, 260 days, Information Services, effective
October 2, 2000. Position created by transfer of Debbie Truax.
Luckovich, John, Conditional Paraeducator, Kamiak High School, effective September 6, 2000. Position
created by needs of special education student.
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Lloyd, Debbie, Bus Driver, Transportation, effective September 7, 2000. Position created by termination
of Glenda Estrada.
MacArthur, Jennifer, Bus Driver, Transportation, effective September 6, 2000. Position created by
resignation of Susan Musseau.
Malland, Yvonne, Conditional Paraeducator, Columbia Elementary School, effective September 6, 2000.
Position created by needs of special education student.
McHugh, Cathy, Conditional Paraeducator, Harbour Pointe Middle School, effective September 6, 2000.
Position created by needs of special education student.
McShane, Theresa, Conditional Paraeducator, Challenger Elementary School, effective September 6,
2000. Position created by needs of special education student.
Mitchell, Tammy, Bus Driver, Transportation, effective September 8, 2000. Position created by retirement
of Lori Stark.
Nazifpour, Kelly, Conditional Professional/Technical Paraeducator, Kamiak High School, effective
September 6, 2000. Position created by needs of special education student.
Parisot, Rebecca, Food Service I-Lead, Explorer Middle School, effective September 6, 2000. Position
created by transfer of Nancy Miller.
Quam, Diane, Paraeducator, 180 day, Discovery Elementary School, effective September 6, 2000.
Position created by growth.
Sayes, Helen, Leave Replacement Paraeducator, Harbour Pointe Middle School, effective September 6,
2000. Position created by Karen Constant leave.
Sood, Nalini, Conditional Paraeducator, Fairmount Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Suth, Bonyoeun, Custodian III, 200 day, swing shift, Fairmount Elementary School, effective September
1, 2000. Position created by transfer of Jackson Quan.
Welch, Laverne, Conditional Paraeducator, Columbia Elementary School, effective September 6, 2000.
Position created by needs of special education student.
Whitley, Deborah, Paraeducator, 180 days, Discovery Elementary School, effective September 6, 2000.
Position created by resignation of Sharon Broadway.

LEAVES:
Constant, Karen, Paraeducator, Harbour Pointe Middle School, requests an educational leave of absence
for the 2000-2001 school year.
Featherstone, Judy, Paraeducator, Challenger Elementary School, requests a leave of absence for the
2000-2001 school year.
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RESIGNATIONS:
Adams, Lelane, Bus Driver, Transportation, requests the Board accept her resignation effective August
31, 2000.
Hoeschen, Karen, Paraeducator, Challenger Elementary School, requests the Board accept her resignation
effective August 31, 2000.
Loeckher, Launi, Paraeducator, Olympic View Middle School, requests the Board accept her resignation
effective August 31, 2000.
Means, Sharon, Paraeducator, Discovery Elementary School, requests the Board accept her resignation
effective September 6, 2000.
Peters, Lance, Paraeducator, Mukilteo Elementary School, correct date of resignation to August 19, 2000.
Phillips, Sheryl, Lead Food Service Worker, ACES High School, requests the Board accept her
resignation effective August 31, 2000.
Torgerson, Susan, Paraeducator, Fairmount Elementary School, requests the Board accept her resignation
effective September 13, 2000.

TRANSFERS:
Deutsch, Joyce, Paraeducator from Mukilteo Behavior Support Center (MBSC), to Conditional
Paraeducator at Harbour Pointe Middle School, effective September 6, 2000.
Heminger, Judy, Paraeducator from Serene Lake Elementary, to Mukilteo Elementary School, effective
September 6, 2000.
Herrick, Craig, Custodian III, transferred from 220 day, swing shift at Harbour Pointe Middle School to
200 day, swing shift, Custodian III at Columbia Elementary School, effective August 28, 2000.
Jones, Carly, Paraeducator from Olympic View Middle School, to Voyager Middle School, effective
September 6, 2000.
Smith, James, Custodian V, from Explorer Middle School to 260 day, Custodian VIII at Kamiak High
School, effective September 1, 2000. Position created by resignation of Keith Neibuhr.
Spelger, Geri, Paraeducator from Discovery Elementary, to Olivia Park Elementary School, effective
September 6, 2000.

INFORMATION:
Ek, Barbara, Secretary III, Olivia Park Elementary School, on leave from August 28, 2000 through
October 31, 2000.
Stansfield, Diana, Registrar, Kamiak High School, position upgrade from Secretary I to Secretary II
effective September 1, 2000.
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Personnel Addendum

CERTIFICATED PERSONNEL REPORT
A D D E N D U M:

September 11, 2000
ELECTIONS:
Basse, Sandra, Teacher, Picnic Point and Olivia Park Elementary, .5 FTE continuing contract in addition
to her current .5 FTE, for a total 1.0 FTE effective September 6, 2000. Position created by increased
kindergarten enrollment at Olivia Park.
Finrow, Debra, Teacher, Serene Lake Elementary, .5 FTE continuing contract in addition to her current .5
FTE, for a total 1.0 FTE effective September 6, 2000. Position created by increased kindergarten
enrollment.
Hess, Tori, Temporary Teacher, Fairmount Elementary, effective September 14, 2000 through December
18, 2000 per schedule on file. Ms. Hess received her BA from Western Washington University in 1996.
Position created by Connie Ravenel leave.
Larson, Margaret A., Temporary Teacher, Challenger Elementary, 1.0 FTE temporary contract effective
September 11, 2000 through December 18, 2000. Ms. Larson received her BS from the University of
Pittsburgh in 1961. Position created by Shelly Oraze leave.
Morga, Kristen, Teacher, Mariner High School, 1.0 FTE continuing contract effective September 14,
2000. Ms. Morga received her BA from Washington State University in 1993. Position created by
resignation of Mary Buckner.

TRANSFERS:
Govertsen, Cindy, Teacher, involuntary transfer from Picnic Point to Columbia Elementary effective
September 11, 2000. Transfer due to enrollment needs.
Wright, Esther, Teacher, involuntary transfer from Olivia Park to Horizon Elementary effective
September 11, 2000. Transfer due to enrollment needs.

INFORMATION:
Buckner, Mary, Teacher, Mariner High School, released from contract effective September 15, 2000.
Kimball, Michael, Teacher, start date amended to September 18, 2000. Location from Horizon to
Fairmount Elementary.
Lumsden, Lee Anne, Instructor, Sno-Isle Skills Center, on judicial leave effective October 9, 2000 for a
period of time to be determined.
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MSD Board Policy Manual - Policy 1400 -- DRAFT

The Board of Directors - Series 1000
Meetings - 1400
Board meetings will be scheduled in compliance with the law and as deemed by the Board to be in the best interests of
the district and community. The Board will function through (1) regular meetings, (2) special meetings, and (3)
emergency meetings.
Regular meetings shall be held at 6:30 p.m. on the second and fourth Mondays of each month in the Board Room or at
other times and places as determined by the presiding officer or by majority vote of the Board. If regular meetings are
to be held at places other than the Board Room or are adjourned to times other than a regular meeting time, notice of
the meeting shall be made in the same manner as provided for special meetings. All regular meetings of the Board
shall be held within the district boundaries. When a regular meeting date falls on a legal holiday, the meeting shall be
held on the next business day.
Special meetings may be called by the president or on a petition of a majority of the Board members. A written notice
of a special meeting, stating the purpose of the meeting, shall be delivered to each Board member not less than twentyfour (24) hours prior to the time of the meeting. Written notice shall also be sent not less than twenty-four (24) hours
prior to the meeting to each newspaper and radio or television station that has filed a written request for such notices.
Final disposition shall not be taken on any matter other than those items stated in the meeting notice. Written notice
includes, but is not limited to, electronically transmitted materials via fax or computer.
In the event of an emergency involving fire, flood, earthquake, possible personal injury or property damage, the Board
may meet immediately and take official action without prior notification.
All meetings shall be open to the public with the exception of executive sessions authorized by law. Final action
resulting from executive session discussions will be taken during a meeting open to the public as required by law.
Individuals with disabilities who may need a modification to participate in a meeting should contact the
Superintendent's office no later than three days before a regular meeting and as soon as possible in advance of a
special meeting so that special arrangements can be made.
During the interim between meetings, the office of the Superintendent, as Board secretary, shall be the office of the
Board. The district's public records shall be open for inspection in the manner provided by and subject to the limitation
of the law.

Cross Reference:
Board Policy 1410 Executive or Closed Sessions
Legal References:
RCW 28A.343.380 Meetings
RCW 28A.330.070 Office of Board--Records available for public inspection
RCW 42.30 Open Public Meetings Act
42 U.S.C. §§ 12101 - 12213 Americans with Disabilities Act
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Adoption Date: October 13, 1997
Revised: November 10, 1997
Revised: July 20, 1998
Revised: August 23, 1999
Revised: _____________________
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MSD Board Policy Manual - 1400-P -- DRAFT

The Board of Directors - Series 1000
Meetings - Procedures - 1400-P
Open Meetings. All meetings, including study sessions and retreats, must be advertised as meetings that are open to
the public. If a Board wishes to devote all or most of a special meeting to an issue(s) to be discussed in executive
session (Policy #1410), the special meeting should be called to order and recessed to an executive session. The
purpose of the executive session should be announced and recorded in the minutes (e.g., real estate matters, litigation).
All regular meetings must be held within the district boundaries. Special meetings may be held outside the district with
proper notice of the time and location.
Meeting Notices. A regular meeting does not require a public notice if held at the time and place provided by Board
policy. If the Board does not meet at its regular location, the meeting should be treated as a special meeting with
proper notice to the press stating the time, place and purpose of the meeting. A district is required to notify newspapers
and radio and television stations which have filed a request for such notification. Each director should receive a
printed agenda twenty-four hours in advance of the meeting. Such printed agendas may be electronically transmitted to
each Director. All public notices of Board meetings should inform persons with disabilities that they may contact the
Superintendent's office so that arrangements can be made for them to participate in Board meetings.
While other items of business may be discussed at a special meeting, no final action can be taken on topics which
have not been identified on the printed agenda. If an item is to be discussed in executive session in accordance with
policy #1410, the item of business must also appear on the agenda if final action is to be taken following the executive
session.
No meeting notice is required when the Board is acting as a quasi-judicial body in a matter between named parties
(e.g., hearing on discharge, nonrenewal or discipline of an employee, unless the employee requests a public meeting;
hearing regarding suspension or expulsion of a student, unless the student requests a public meeting); or for the
purpose of planning or adopting strategy or positions to be taken in collective bargaining, grievance or mediation
proceedings, or reviewing such proposals made by a bargaining unit.
Meeting Recess and Continuation. The Board may recess a regular, special or recessed meeting to a specific future
time. Notice of such a recess and continuation must be posted at or near the door of the meeting room. Notification to
the press is not required.
October 13, 1997
Revised: ____________________
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The Board of Directors - Series 1000
Agenda - 1420
The Board secretary shall be responsible for preparing the agenda for each meeting, in accordance with the President.
Copies of the agenda, a one-page reference guide to Robert's Rules and relevant supplementary information will be
delivered to each Board member, including Student Directors, at least three (3) days in advance of the meeting and
will be available to any interested citizen at the Superintendent's office at least twenty-four (24) hours prior to the
meeting. Such material may be electronically delivered.
Individual Board members may request specific topics for discussion and decision at Board meetings. The topics need
to be brought to the attention of the Board Secretary or President at least 72 hours before copies of the agenda are
delivered to each Board member. In order that appropriate analysis can take place, the intent of the agenda topic, all
relevant supplementary information must be submitted at the time of the agenda topic request. The individual Board
member, or as appropriate, the Superintendent should be contacted immediately if more information is needed.
Legal References:
RCW 28A.320.040 Directors--Bylaws
RCW 28A.400.030 Superintendent's duties

Adoption Date: October 13, 1997
Revised: January 11, 1999
Revised: ____________________
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Extended Field Trips

Mukilteo School District No. 6

EXTENDED FIELD TRIPS 2000-2001
Board Meeting – September 11, 2000

Kamiak High School

Key Club – Approximately 6 students participated in an
overnight social and business gathering of divisional Key
Clubs at Lake Stevens, WA. August 8-9, 2000. No school
days missed.
Football – Approximately 70 students attended Kamiak’s
Football Retreat at the Warm Beach Conference Center.
August 21-23, 2000. No school days missed.
Cross Country – Approximately 40 students participated in
their team retreat at South Whidbey State Park. August 2325, 2000. No school days missed.
Choir – Approximately 80 students will travel to Austria
and Germany to perform, experience a different culture,
learn about European history, and visit the birthplace of
Mozart. April 12-20, 2001. Two school days missed.

Mariner High School

Conflict Mediator – Approximately 40 students will attend
a training of conflict mediators for the 2000-2001 school
year at Warm Beach Camp. September 17-18, 2000. One
school day missed.

JP:ksh
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      1     General Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year 07/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances Balance
Percent
=============================== =========== ========== ========== ===================== ========
Revenues/Other Financing Sources
1000   LOCAL TAXES
2000   LOCAL NONTAX
3000   STATE, GENERAL PURPOSE
4000   State, Special Purpose
5000   FEDERAL, GENERAL PURPOSE
6000   FEDERAL, SPECIAL PURPOSE
7000   REVENUES FR OTH SCH DIST
8000   REVENUES FR OTH AGENCIES
9000   OTHER FINANCING SOURCES

14,894,764
68,426.66 14,530,457.90
2,861,245
117,477.58 2,649,536.30
52,039,159 5,215,082.13 45,848,488.95
8,805,913
897,570.69 8,017,848.79
132,098
0
123,501.78
4,995,402
401,010.36 3,356,623.09
103,350
2,624.00
109,680.00
0
0
0
0
0
0

364,306.10
211,708.70
6,190,670.05
788,064.21
8,596.22
1,638,778.91
6,330.000
0

97.55
92.6
88.1
91.05
93.49
67.19
106.12
0
0

A. Total Revenues/Other Fin Sources

83,831,931 6,702,191.42 74,636,136.81

9,195,794.19

89.03

Expenditures
00     Regular Instruction
20     Special Ed Instruction
30     Vocational Instruction
40     Skills Center Instruction
50&60 Compensatory Education
70     Other Instructional Pgms
80     Community Services
90     Support Services

43,042,728 3,214,107.58 37,418,933.47 3,550,123.45 2,073,671.08
7,038,345
638,596.50 6,394,736.80
548,086.19
95,522.01
2,122,722
184,721.59 1,980,975.06
139,557.24
2,189.70
2,885,076
315,970.63 2,538,277.50
219,746.44 127,052.06
2,387,021
187,963.37 2,109,785.55
226,620.62
50,614.83
2,457,301
148,664.72 1,360,011.18
131,536.65 965,753.17
0
0
0
0
0
24,467,966 1,833,292.28 22,982,320.72 1,789,687.31 304,042.03-

95.18
98.64
99.9
95.6
97.88
60.7
0
101.24

B. Total Expenditures

84,401,159 6,523,316.67 74,785,040.28 6,605,357.90 3,010,760.82

96.43

C. Operating Transfers
Out To TVF & DSF & CPF
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance
F. GL 898 Prior Year Adjust (+OR-)
G. GL 899 Residual Equity Transfers
In From CPF And DSF (+)
H. Total Ending Fund Balance
I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate

0

0

0

569,228-

178,874.75

148,903.47-

4,184,228

4,365,340.43

XXXXXXXXXXX

0

0

0

3,615,000

4,216,436.96

0
0
0

0
0
0
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420,324.53

73.840-

GL 840 Reserved For Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd, Dsgntd-Oth Itms
GL 875 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fnd Bal

200,000
0
265,000
0
3,150,000

109,044.34
0
516,899.00
0
3,590,493.62

TOTAL

3,615,000

4,216,436.96
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      2     Capital Projects
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year 07/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances Balance
Percent
========================== ========= ========== ========== =========== =====================
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
4000   State, Special Purpose
5000   Federal, General Purpose
6000   Federal, Special Purpose
7000   Revenues Fr Oth Sch Dist
8000   Other Agencies & Assoc.
9000   Other Financing Sources

524,140
320,000
0
3,073,984
0
0
0
0
44,455,000

2,294.77 512,768.73
262,983.20 2,242,086.87
0
0
81,544.96 1,298,675.55
0
0
0
0
0
0
0
0
0
0

11,371.27
1,922,086.870
1,775,308.45
0
0
0
0
44,455,000.00

97.83
700.65
0
42.25
0
0
0
0
0

A. Total Revenues/Other Fin Sources 48,373,124

346,822.93 4,053,531.15

44,319,592.85

8.38

Expenditures
10     Sites
20     Buildings
30     Equipment
40     Energy
50     Sales & Lease Expenditure
60     Bond Issuance Expenditure
90     Debt

941,039
11,673,616
199,176
0
0
0
0

10,100.77
44,245.52
45,070.10 1,376,522.78
26,341.75 135,094.38
0
0
0
0
0
0
0
0

25,185.66
871,607.82
385,540.40 9,911,552.82
85,448.53
21,366.910
0
0
0
0
0
0
0

7.38
15.09
110.73
0
0
0
0

B. Total Expenditures

12,813,831

81,512.62 1,555,862.68

496,174.59 10,761,793.73

16.01

33,061,624.53-

92.980-

C. Operating Transfers
Out To DSF

0

D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
35,559,293
E. Total Beginning Fund Balance

0

0

265,310.31 2,497,668.47

5,435,707

3,842,180.96

F. GL 898 Prior Year Adjust (+OR-) XXXXXXXXXXX

0

G. GL 899 Residual Equity Transfers
Out To The DSF And GF (-)

0

0

40,995,000

6,339,849.43

H. Total Ending Fund Balance
I. Ending Fund Balance Accounts
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GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 850 Rsrvd Uninsured Risks
GL 861 Reserve Of Bond Proceeds
GL 862 Reserve Of Levy Proceeds
GL 863 Reserve Of State Proceeds
GL 864 Rsrv Of Fed Proceeds
GL 865 Reserve Of Other Proceeds
GL 869 Rsrvd UnDistib Proceeds
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
39,995,000
0
0
0
0
0
1,000,000
0

0
0
0
0
2,619.52588,233.01
2,271,439.53
0
2,482,796.41
0
1,000,000.00
0

TOTAL

40,995,000

6,339,849.43
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      3     Debt Service Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year 07/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
EncumbrancesBalance
Percent
=========================== ============ ============ ============ ========== ========== ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
5000   Federal, General Purpose
6000   Federal, Special Purpose
9000   Other Financing Sources

14,435,574
0
0
0
0
275,723

62,938.30
15,431.06
0
0
0
0

14,265,653.20
31,321.72
0
0
0
275,722.50

169,920.80
31,321.720
0
0
0.5

98.82
0
0
0
0
100

A. Total Revenues/Other Fin Sources

14,711,297

78,369.36

14,572,697.42

138,599.58

99.06

6,115,000
8,450,516
0
50,000
0
0

0
0
0
0
0
0

6,115,000.00
8,450,513.75
0
1,290.07
0
0

0
0
0
0
0
0

0
2.25
0
48,709.93
0
0

100
100
0
2.58
0
0

14,615,516

0

14,566,803.82

0

48,712.18

99.67

0

0

0

95,781

78,369.36

5,893.60

89,887.40-

93.850-

Expenditures
Matured Bond Expenditures
Interest On Bonds
Interfund Loan Interest
Bond Transfer Fees
Arbitrage Rebate
Underwriter's Fees
B. Total Expenditures

C. Other Financing Uses
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance

5,600,000

5,563,454.07

F. GL 898 Prior Year Adjust (+OR-) XXXXXXXXXXX

0

G. GL 899 Residual Equity Transfers
In From CPF And Out To GF (+OR-)

0

0

H. Total Ending Fund Balance

5,695,781

5,569,347.67

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 890 UnRsrvd Undsgntd Fnd Bal

0
0
0
5,695,781

0
0
0
5,569,347.67

TOTAL

5,695,781

5,569,347.67

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/debtservice.htm[10/16/2014 10:57:15 AM]

Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID     4     Associated Student Body Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year 07/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances Balance
Percent
========================= =========== =========== ========== ========== =========== =========
Revenues
1000   General Student Body
2000   Athletics
3000   Classes
4000   Clubs
6000   Private Moneys

1,267,822
111,887
64,300
446,510
12,100

40,476.81 1,034,012.14
931.92
118,788.14
1,238.00
57,908.34
3,520.82
190,261.46
253.27
8,169.36

233,809.86
6,901.146,391.66
256,248.54
3,930.64

81.56
106.17
90.06
42.61
67.52

A. Total Revenues

1,902,619

46,420.82 1,409,139.44

493,479.56

74.06

Expenditures
1000   General Student Body
2000   Athletics
3000   Classes
4000   Clubs
6000   Private Moneys

1,135,336
195,141
69,650
544,318
11,650

62,829.12
11,541.44
7,428.68
12,754.81
300

762,420.79
218,250.16
52,549.14
244,541.42
8,505.43

131,228.92
5,551.08
252.35
27,341.06
0

241,686.29
28,660.2416,848.51
272,435.52
3,144.57

78.71
114.69
75.81
49.95
73.01

B. Total Expenditures

1,956,095

94,854.05 1,286,266.94

164,373.41

505,454.65

74.16

C. Excess Revenues
Over(Under) Expenditures

53,476- 48,433.23-

122,872.50

D. Total Beginning Fund Balance

634,474

982,853.72

E. GL 898 Prior Year Adjust (+OR-)
XXXXXXXXXXX

0

F. Total Ending Fund Balance

580,998

1,105,726.22

G. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 840 Reserved For Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
580,998

0
0
0
0
1,105,726.22

TOTAL

580,998

1,105,726.22

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/asb.htm[10/16/2014 10:57:16 AM]

176,348.50 329.770-

Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID     9     Transportation Vehicle Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year 07/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month For Year
Encumbrances Balance
Percent
==================================== ========= ====================== ========== ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
4000   State, Special Purpose
5000   Federal, General Purpose
8000   Other Agencies & Assoc
9000   Other Financing Sources

0
90,000
0
317,335
0
0
0

0
8,743.46
0
5,017.26
0
0
0

0
94,473.74
0
320,498.55
0
0
0

0
4,473.740
3,163.550
0
0

0
104.97
0
101
0
0
0

A. Total Rev/Other Fin (Less Trans)

407,335

13,760.72

414,972.29

7,637.29-

101.87

0

0

0

0

0

407,335

13,760.72

414,972.29

7,637.29-

101.87

B. 9900 Operating Transfers In
From The General Fund
C. Total Revenues/Other Fin Sources

Expenditures
Program 92 DEBT SERVICE
Act 82 Warrant Interest
0
Act 83 Other Interest
0
Act 84 Debt
0
Act 85 Arbitrage Rebate
0
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
900,000
Act 58 Contract Purchase/Rebuild
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

6,653.95
0

509,288.53
0

292,786.69
0

97,924.78
0

89.12
0

D. Total Expenditures

900,000

6,653.95

509,288.53

292,786.69

97,924.78

89.12

E. Operating Transfers
Out To DSF

275,723

0

275,722.50

768,388-

7,106.77

370,038.74-

398,349.26

51.840-

F. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
G. Total Beginning Fund Balance
I. Total Ending Fund Balance
J. Ending Fund Balance Accounts
GL 810 Reserved For Other Items

1,767,400

1,767,380.62

999,012

1,397,341.88

0

795,365.77

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/transvehiclefund.htm[10/16/2014 10:57:16 AM]

GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 UnRsrvd Undsgntd Fnd Bal

0
0
0
999,012

190,000.00
0
0
411,976.11

TOTAL

999,012

1,397,341.88

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/transvehiclefund.htm[10/16/2014 10:57:16 AM]

Vandalism Report

Maintenance Department
Vandalism Report 1999-2000
School
AC

Date
11/19

WO Number
8509

CH

9/27

CO
CO

Hours
2.00

Hourly Rate
18.00

Labor
36.00

Material
16.00

7581

2.50

18.00

45.00

50.00

3/16
7/18

9510
10328

1.00
3.00

18.00
18.00

18.00
54.00

65.47
80.00

DI
DI
DI
DI
DI
DI

9/28
1/27
3/19
8/29
8/24
8/30

7618
9103
Sonitrol Call
10454
10457
10465

4.00
2.50
2.00
9.50
7.00
4.00

18.00
18.00
27.00
18.00
18.00
18.00

72.00
45.00
54.00
171.00
126.00
72.00

0.00
80.00
0.00
400.00
250.00
200.00

EN
EN
EN

5/15
5/23
5/23

9941
10060
10066

3.00
2.00
3.50

18.00
18.00
18.00

54.00
36.00
63.00

80.00
0.00
85.00

EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX
EX

10/8
10/11
10/21
12/1
2/21
2/24
2/28
3/10
3/13
3/23
3/31
4/1
4/1
4/2
4/3
4/11
4/11
4/27
4/27
5/1
5/4
5/15
5/15
5/30
6/15
6/15
6/17
6/17
6/26
7/14
7/20
8/3
8/12
8/17
9/11
9/12

8134
8141
8251
8570
Sonitrol Call
9361
9376
9427
9484
9583
9635
9652
Sonitrol Call
Sonitrol Call
9664
9722
9726
9854
9855
9871
9899
9985
9988
10092
10206
10209
Sonitrol Call
Sonitrol Call
Sonitrol Call
Sonitrol Call
10352
10390
Sonitrol Call
10427
Sonitrol Call
Sonitrol Call

3.00
7.00
3.00
4.00
2.00
3.00
3.00
4.00
7.00
4.00
2.00
6.00
2.00
2.00
2.00
4.00
3.00
4.00
2.50
3.00
6.00
3.00
2.50
3.00
3.00
3.00
2.00
2.00
2.00
2.00
6.00
4.50
2.00
4.00
2.00
2.00

18.00
18.00
18.00
18.00
27.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
27.00
27.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
27.00
27.00
27.00
27.00
18.00
18.00
27.00
18.00
27.00
27.00

54.00
126.00
54.00
72.00
54.00
54.00
54.00
72.00
126.00
72.00
36.00
108.00
54.00
54.00
36.00
72.00
54.00
72.00
45.00
54.00
108.00
54.00
45.00
54.00
54.00
54.00
54.00
54.00
54.00
54.00
108.00
81.00
54.00
72.00
54.00
54.00

75.00
250.00
125.00
120.00
0.00
0.00
50.00
149.13
149.13
0.00
83.34
336.39
0.00
0.00
0.00
0.00
0.00
0.00
15.04
18.00
0.00
20.00
15.00
0.00
0.00
0.00
0.00
0.00
0.00
21.00
180.00
135.00
0.00
237.06
0.00
0.00

FA
FA
FA
FA
School

5/12
7/19
8/6
10/6
Date

9926
10364
Sonitrol Call
7884
WO Number

3.50
3.50
2.00
3.00

18.00
18.00
27.00
18.00
Hourly Rate

63.00
63.00
54.00
54.00
Labor

120.00
80.00
0.00
35.00
Material

Hours

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/VandalismReport.html[10/16/2014 10:57:17 AM]

Vandalism Report
HO
HO
HO
HO
HO
HO
HO
HO
HO
HO
HO
HO

9/1
9/13
9/13
10/3
10/4
11/12
11/16
12/20
1/8
2/22
6/5
7/25

7277
6880
7174
Sonitrol Call
7707
8434
8452
8756
Sonitrol Call
9352
10120
6881

9.00
5.50
4.50
2.00
3.00
2.00
2.00
3.50
2.00
3.00
5.50
5.50

18.00
18.00
18.00
27.00
18.00
18.00
18.00
18.00
27.00
18.00
18.00
18.00

162.00
99.00
81.00
54.00
54.00
36.00
36.00
63.00
54.00
54.00
99.00
99.00

900.00
150.00
200.00
0.00
85.00
0.00
0.00
180.00
0.00
0.00
140.00
150.00

HP
HP
HP
HP

9/30
12/14
5/12
8/31

7288
8711
9924
10509

4.50
3.00
3.50
6.00

18.00
18.00
18.00
18.00

81.00
54.00
63.00
108.00

25.00
45.00
50.00
0.00

KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA
KA

10/3
10/4
10/19
11/3
11/10
11/18
12/13
12/28
2/18
2/29
3/1
3/28
4/12
4/26
5/5
5/27
5/30
5/30
7/18
8/31

Sonitrol Call
7802
8214
8372
8422
8478
8685
8767
9339
9384
9390
9593
9725
9833
9861
Sonitrol Call
10083
10093
10312
10532

2.00
0.00
4.00
3.00
3.00
3.50
3.00
3.50
3.50
3.00
3.00
2.50
4.00
6.00
3.00
2.00
3.50
4.00
5.00
4.00

27.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
27.00
18.00
18.00
18.00
18.00

54.00
0.00
72.00
54.00
54.00
63.00
54.00
63.00
63.00
54.00
54.00
45.00
72.00
108.00
54.00
54.00
63.00
72.00
90.00
72.00

0.00
4,024.72
38.00
55.00
40.00
105.00
75.00
20.00
20.00
30.00
35.00
20.00
36.00
20.00
37.26
0.00
56.00
0.00
85.00
0.00

LS
LS
LS

5/5
7/27
12/14

9878
10327
8715

4.00
11.00
3.00

18.00
18.00
18.00

72.00
198.00
54.00

0.00
75.00
60.00

MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA
MA

9/27
9/28
10/26
11/4
12/8
12/21
12/28
2/15
3/20
5/5
5/17
8/28

7613
7221
8292
8380
8657
8759
8769
9280
9523
9874
9986
10498

4.00
5.00
2.50
3.00
3.50
3.50
3.00
3.00
3.00
4.00
4.00
2.00

18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00

72.00
90.00
45.00
54.00
63.00
63.00
54.00
54.00
54.00
72.00
72.00
36.00

75.00
384.57
15.00
75.00
80.00
55.00
55.00
85.00
40.00
114.85
5.00
0.00

School
ME
ME
ME
ME
ME

Date
10/20
2/20
2/22
3/18
3/19

WO Number
7646
Sonitrol Call
9342
Sonitrol Call
Sonitrol Call

5.50
2.00
5.00
2.00
2.00

Hourly Rate
18.00
27.00
18.00
27.00
27.00

Labor
99.00
54.00
90.00
54.00
54.00

Material
160.00
0.00
100.00
0.00
0.00

Hours
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Vandalism Report
ME
ME
ME

3/20
12/16
8/3

9521
Sonitrol Call
10393

4.00
2.00
5.00

18.00
27.00
18.00

72.00
54.00
90.00

194.65
0.00
443.76

OP
OP
OP
OP
OP
OP

11/18
12/22
1/30
5/24
6/13
8/21

8486
Sonitrol Call
Sonitrol Call
10056
10203
10441

4.00
2.00
2.00
3.50
2.00
3.00

18.00
27.00
27.00
18.00
18.00
18.00

72.00
54.00
54.00
63.00
36.00
54.00

110.00
0.00
0.00
50.00
0.00
0.00

OV
OV
OV
OV
OV
OV
OV
OV
OV
OV
OV

10/18
12/4
12/8
12/15
2/20
2/22
3/20
3/21
4/19
7/19
8/18

8207
Sonitrol Call
8652
8730
Sonitrol Call
9341
9517
9524
9736
10359
10438

3.00
2.00
2.50
10.00
2.00
6.00
8.00
3.00
5.50
6.50
2.00

18.00
27.00
18.00
18.00
27.00
18.00
18.00
18.00
18.00
18.00
18.00

54.00
54.00
45.00
180.00
54.00
108.00
144.00
54.00
99.00
117.00
36.00

35.00
0.00
75.00
350.00
0.00
95.00
400.00
85.00
63.08
100.00
0.00

SL
SL
SL
SL

2/22
2/24
3/25
6/5

9351
9363
9587
10132

2.50
14.50
25.00
4.00

18.00
18.00
18.00
18.00

45.00
261.00
450.00
72.00

95.00
370.00
514.49
0.00

VO
VO
VO
VO
VO
VO
VO
VO
VO
VO

9/18
9/28
10/13
5/12
6/6
6/16
8/21
8/24
8/29
8/29

7548
7300
8169
9981
10134
10212
10430
10464
10489
10497
TOTAL

2.00
3.00
0.00
3.50
3.50
3.00
3.50
3.00
2.00
2.00
532.00

18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00
18.00

36.00
54.00
0.00
63.00
63.00
54.00
63.00
54.00
36.00
36.00
10,008.00

0.00
0.00
0.00
35.00
85.00
0.00
70.00
75.00
0.00
0.00
14,767.94

GRAND TOTAL (Labor & Materials)

$24,775.94
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Vandalism Rates and their Impact

From: rwoldeit@uswestmail.net
Sent: Tuesday, August 22, 2000 9:19 PM
To: GeoffS8685@aol.com; lavertykr@mukilteo.wednet.edu; bmnc61@aol.com; jschwab@gte.net;
studirac@a1.mukilteo.wednet.edu; studirka@a1.mukilteo.wednet.edu; studirma@a1.mukilteo.wednet.edu;
toothakerge@mukilteo.wednet.edu; studirac@a1.mukilteo.wednet.edu
Subject: Vandalism Rates and their Impact
We touched briefly on the subject of security last meeting in our discussions on the fields at KA and Goddard Stadium. I would be
very interested in hearing a report on the vandalism rates at our schools and the financial impct of those acts. For instance, KA has
many different customized or specialized bulbs in the lighting systems. A contractor has told me that these are a high expense
item. Some schools may not have any acts of vandalism. Some schools may have significant amounts. All of these acts cost the
district money. These dollars, depending on the quantity, could be spent on helping our children how to read.
We are getting ready to build a new school and make significant changes to another. One of the factors to be considered should be
the maintneance costs of specialized lighting. If the costs are truely high at KA, we should learn from that lesson. We may also
want to find ways to reduce those costs.
Just a short presentation on the vandalism rates and the costs associated with those acts should be sufficient to get the discussion
started. It is important that the presentation include salient issues on the topic. By salient issues I mean thse that are operational in
nature that a strategic decision may have some influence on. Things like specialized lighting, landscaping topics, signage, etc.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/Vandalism_Woldeit_Email.html[10/16/2014 10:57:18 AM]

MSD Board Policy Manual - Policy 2412 -- DRAFT

Instruction - Series 2000
Inclusive Graduation Ceremonies - 2412
While acknowledging that high school graduation marks a student’s successful completion of high school academic
requirements, the Board of Directors wishes to recognize the many caring people who at different points ushered each
graduate through growth stages.
Therefore, space sufficient, the Board encourages high school graduation committees to extend a personal invitation to
all Mukilteo school staff, certificated and classified, who mentored graduates during their years in the Mukilteo School
District.

Adoption Date: __________________

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/BP2412.html[10/16/2014 10:57:18 AM]

Tony Wagner Presentation

MAKING THE CASE FOR
"REINVENTION"
A Presentation
Prepared and Presented by
Tony Wagner, Ed.D.
Programs in Professional Education
Harvard Graduate School of Education
617 – 495 – 9713
tony_wagner@harvard.edu

WHY CHANGE?

Do we really need
fundamental systemic
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/SecondaryReformTonyWagner.html[10/16/2014 10:57:19 AM]

Tony Wagner Presentation

educational change?
MAKING THE CASE FOR
"REINVENTION"
1. CHANGES IN THE WORK PLACE:
What does the new "techno-service" economy mean?
There is no such thing as unskilled work!
Most jobs now require at least two years of college and/or the
ability to master and apply new technologies
All employees need new kinds of skills
Learning how to learn
Problemsolving
Teamwork
Respect for differences
Ability to communicate and listen

MAKING THE CASE FOR
"REINVENTION"
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/SecondaryReformTonyWagner.html[10/16/2014 10:57:19 AM]

Tony Wagner Presentation

2. CHANGES IN THE REQUIREMENTS OF CITIZENSHIP:
CRITICAL THINKING, CIVIC ENGAGEMENT, CIVILITY
Critical Thinking: Increasing complexity of issues
Civic Engagement: Need for active and informed citizens
Civility: An increasingly diverse society and global village
Understanding different perspectives and cultures
A more respectful dialogue

MAKING THE CASE FOR
"REINVENTION"
3. CHANGES IN OUR UNDERSTANDING OF THE LEARNING
PROCESS
Exponential growth of information:
Memorizing facts
Versus
Learning how to find, use and apply
knowledge

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/SecondaryReformTonyWagner.html[10/16/2014 10:57:19 AM]

Tony Wagner Presentation

Active Learning: "To understand is to invent"
Diverse Learning Styles

MAKING THE CASE FOR
"REINVENTION"
4. CHANGES IN STUDENTS’ LIFE CIRCUMSTANCES:
Diminished motivation to learn
Less fear and respect for authority
Adults less of a presence in students’ lives
Fewer believe hard work = success = happiness
Diminished capacity for learning
"Shopping Mall" culture = passive consumption &
instant gratification
Less of an adult presence = coming to school emotionally
needy

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_09_11Packet/SecondaryReformTonyWagner.html[10/16/2014 10:57:19 AM]

Tony Wagner Presentation

"No shame, no blame, no
excuses!"
SCHOOLS (TEACHERS AND PARENTS)
HAVE NOT FAILED.
WE DON’T NEED REFORMS.
***
WE NEED TO REINVENT THE
SYSTEM BECAUSE OUR PRESENT
CURRICULUM & TEACHING
METHODS ARE OBSOLETE.

SOME LESSONS FROM THE
EDUCATION "MARKETPLACE"
QUALITIES MANY SUCCESSFUL INDEPENDENT,
MAGNET, & CHARTER SCHOOLS HAVE IN COMMON:
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Tony Wagner Presentation

A clear and limited curricular focus
Small size
An organizationally "flat" structure = more
opportunities for teacher leadership & collaboration
A strong sense of community
A clear focus on explicit values

THE FIVE "C’S":
Principles for ‘Redesign’
Competencies, not "coverage"
What can students do with knowledge

Coherence, not comprehensiveness
A few goals with clear outcomes; alignment of curriculum
& assessment; focused use of resources

Core Values (EQ) for students and adults
Relationships matter: there is no learning and no change without trust and
respect

Community of learners
You can’t motivate a student you don’t know

Collaboration with colleagues & community
You can’t do it alone

THE NEW BASICS
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Tony Wagner Presentation

Four Competencies in a Changing World:
1.
2.
3.
4.

Workplace
Citizenship
Life-Long Learning
Personal Growth and Health
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Major Highlights of Changes Adopted by the State Board of Education on August 25, 2000, Relating
to: Current Graduation Requirements, Course Offerings, and the State Standardized High School
Transcript

Education Reform Vision Expressed by the State Board of Education (see attached copy of WAC 18051-001)
Board Declaration of Intent of Graduation Requirements (see attached copy of WAC 180-51-003)
Chapter 180-51 WAC – High School Graduation Requirements
The current definition of high school credit (i.e., 150 hours of planned instructional activities approved by the district)
is tied to one or more of the learning goals and EALRs.
Occupational education redefined: "means credits resulting from a series of learning experiences
designed to assist the student to acquire and demonstrate competency of skills under student learning
goal three, student learning goal four, and the vocational-technical education program approval
standards adopted by the superintendent of public instruction and which skills are required for success
in current and emerging occupations." [Student Learning Goal 3: (3) Think analytically, logically, and creatively, and
to integrate experience and knowledge to form reasoned judgments and solve problems. Student Learning Goal 4:
Understand the importance of work and how performance, effort, and decisions directly affect future career and educational
opportunities.]

Districts are required to adopt a written policy that applies uniformly to all high schools in the district
pertaining to the recognition and acceptance of high school credits earned elsewhere. The policy may
provide for reliance on the professional judgment of the building principal.
"Electronically mediated" courses are added to the list of alternative learning experiences for which
equivalency credit can be earned.
Chapter 180-50 WAC – Mandatory Course Offerings and Equivalencies
Planned learning experiences conducted away from school or by persons not employed by the school
district must be linked to one or more of the learning goals and related EALRs.
The planned learning experience proposal must indicate how and by whom the student will be
supervised.
Chapter 180-57 WAC – State Standardized High School Transcript
Beginning with the Class of 2003, the state standardized transcript shall note if the student passes any
subject assessed by the WASL 10, and shall note if the student earns the Certificate of Mastery. The
notation will be limited to indicating that the student met the standard -- the student’s actual WASL 10
score(s) will not be recorded on the transcript.
The transcript will note the student’s attendance record on the basis of unexcused absences, defined
as: "means that a child: (a) Has failed to attend the majority of hours or periods in an average school
day or has failed to comply with a more restrictive school district policy; and (b) Has failed to meet the
school district's policy for excused absences." (This definition is the same as used under the Becca Law.)
Remaining Issues and Questions for Continued Public Hearing at the State Board of Education Meeting on
October 25-27, 2000, at the North Thurston School District Administrative Center (Lacey)

Washington State is on a journey to move the entire system of public education to a performance-based,
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standards-based system. This journey will continue to take time and will necessarily cover many issues.
State minimum graduation requirements are one part of and one step on the journey. The period between
now and the October 2000 State Board meeting is a continued opportunity for public input on proposed
changes to the state’s minimum high school graduation requirements. ALL options for changes -- pertaining
to the issues and questions listed below -- remain on the table. The State Board will continue to listen
carefully and take the time necessary before it acts to adopt revised rules. Whatever the State Board
decides, school districts will retain their authority to establish additional local graduation requirements.
The State Board of Education started its review process about two years ago. The aim, then and now, is:
How should the current state minimum graduation requirements be changed to align with the state’s
on-going education reform effort? The fundamental question is: What do all students statewide need to
know and be able to do, at a minimum, in order to graduate from high school? This will require and
challenge the State Board to adopt new requirements that balance statewide expectations for all graduating
students and setting high, meaningful, and fair graduation requirements every student can meet.
The State Board is looking at the remaining issues and questions in the following context:
Align the statewide minimum high school graduation requirements with the goal of the basic education
act under RCW 28A.150.210 – "provide students with the opportunity to become responsible citizens,
to contribute to their own economic well-being and to that of their families and communities, and to
enjoy productive and satisfying lives."
Assure that all the Essential Academic Learning Requirements (EALRs) are taught in the high school
curriculum.
Assure that students are aware of the connection between their education and possible career
opportunities.
Remaining Issues and Questions for Continued Public Hearing
at the October 25-27 State Board Meeting in Lacey North Thurston SD)

Should new state minimum high school graduation requirements include a culminating project
requirement? If yes, what should be the state standards for such a requirement? If yes, how much
detail should the State Board establish in directing school districts to implement such a requirement?
Should new state minimum high school graduation requirements include a high school+ education plan
for every student (covering the student’s high school years and the year immediately following
graduation)? If yes, how much detail should the State Board establish in directing school districts to
implement such a requirement?
Currently, art is a restricted state elective that can be replaced with a credit in English, math, science,
social studies, occupational education, or physical education. Should new state minimum high school
graduation requirements include an Arts requirement that cannot be substituted by a credit in another
required subject? If yes, should it be one credit or two credits?
A new definition for occupational education has been adopted by the State Board of Education. The
current state graduation requirement is one credit. Should this requirement be increased to two credits?
Under current State Board rules, the specific content of courses is determined at the local level. Also,
the Certificate of Mastery graduation requirement is met through passing the WASL 10, signifying
achievement of the third level benchmark of the EALRs. There is more content beyond grade ten that
must be satisfied before a student can meet state graduation requirements. The State Board is
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proposing that the high school curriculum has to include coverage of all the EALRs at the third
benchmark level, plus content that goes beyond the third benchmark level of the EALRs. [Example:
Many districts require advanced study in government and economics that is above the benchmark
three level of the Social Studies EALRs.] Do you support this proposed content coverage requirement
by the State Board?
Currently, a high school credit is awarded for 150 hours of planned instructional activities approved by
the school district. Should districts be given the optional authority to award high school credit based on
competencies that are locally determined and not tied to a specific number of hours of instruction? If
yes, to what level of detail, if any, should parameters be set by the State Board in granting districts this
optional authority?
The current State Board PE requirement is: Grades 1-8, an average of 20 minutes per day is required
of all students; Grades 9-12, a one year course or its equivalent has to be offered at each grade level.
Should the State Board change the current PE requirements from time-based to competency-based?
Should an offered course that is not tied to one or more of the learning goals and related EALRs be
allowed to qualify for credit toward state minimum graduation requirements? Should this be a local
school district decision?
Should remediation or reinstruction courses be allowed to qualify for credit toward state minimum
graduation requirements? Should this be a local school district decision?
The State Board currently requires high schools to offer courses that will allow students to meet
graduation requirements, as well as the following courses: art; career education;
computer education; consumer education; economics; a language other than English which may
include American Indian languages; health education; home and family life (i.e., family and consumer
science); music; and remedial education, including at least, remedial education in reading, language
arts, and mathematics. Should the State Board continue to identify mandatory course offerings for the
high school curriculum? ? If no, are there any unintended consequences that would result from
repealing the list of mandatory course offerings? If yes, what courses should be included on the list?
Should media literacy be added to the list? Should at least three years of one foreign language be
added to the list? Should the family and consumer science offering be required to include a work and
family foundation course and a consumer and family resources course (i.e., life skills courses)? If yes,
and the list is expanded, what are the potential impacts on districts?
Among the 19 credits required by the State Board of Education for high school graduation are 5.5
elective credits. These credits are defined at the local level as determined by student interest and
course offerings. Should state minimum graduation requirements include elective credits? If yes, how
many credits?
Should the current state minimum high school graduation requirement of 19 credits be redistributed
among the identified subject areas? If yes, how would you redistribute the credits?
Should the current state minimum high school graduation requirement of 19 credits be increased? If
yes, what should the statewide minimum number of credits be and in what areas would you assign the
additional credits?
Should the current state minimum high school graduation requirement of 19 credits be decreased? If
yes, what should the statewide minimum number of credits be and in what areas would you assign the
additional credits?
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NEW SECTION (as amended and adopted by the Board on August 25, 2000)
WAC 180-51-001  Education reform vision. (1) The state is shifting from a time
and credit-based system. Certain ways of thinking about time must shift in
order to support the on-going implementation of school reform. The board's
long-term vision of a performance-based education system includes:
(a) No references to grade levels or linking a student's educational progress
to a particular age. Instead, learning is viewed in terms of developmental
progress, academically and vocationally, so that while the curriculum may be
sequential the student moves through it at her or his developmental pace,
regardless of age;
(b) An understanding that in the absence of other important information, a
student's grade point average and performance on the Washington assessment of
student learning do not provide a complete picture of the student's abilities
and accomplishments;
(c) An understanding that our concept of school needs to expand and take into
account that education and learning are about connected learning experiences,
which can and do occur inside and outside the physical boundaries of a school
building; and
(d) An understanding that students do not all learn in the same way (there are
multiple learning styles), that teachers do not all instruct in the same way
(there are multiple teaching styles and strategies), and these facts suggest
that it should be possible to assess students' performance and achievement in
multiple ways while maintaining common, high expectations and standards for
learning.
(2) Long-term, as the performance-based education system continues to evolve,
the state board of education believes that there should be an on-going review
of assessment administration issues. The state board believes envisions a time
when state assessments are administered during one or more assessment windows
annually. During these times, students are allowed to take the appropriate
norm-referenced or criterion-referenced state assessment based upon the
collective determination by the student, the student's parent(s), teacher(s),
and counselor that the student is developmentally ready to take the assessment,
instead of because the student is a particular age or is in a particular
grade.

NEW SECTION (as amended and adopted by the Board on August 25, 2000)
WAC 180-51-003  Intent of graduation requirements. (1) The state board of
education is responsible for establishing minimum high school graduation
requirements that appropriately balance:
(a) State-wide public expectations for all graduating students;
(b) High, meaningful, and fair requirements every student can meet;
(c) The unique characteristics of and differing resources among the two hundred
ninety-six school districts and over three hundred high schools in Washington;
and
(d) Recognition that some students' educational plans may not include college
or may include application for admission to a postsecondary institution one
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year or more after being granted a high school diploma.
(2) In order to facilitate the transition, encourage local innovation, and
realize the vision under WAC 180-51-001, it is the intent of the state board
of education to enact changes to the current state minimum graduation
requirements, standardized transcript, and course of study and equivalency
provisions to:
(a) Align the state-wide minimum high school graduation requirements with the
goal of the basic education act under RCW 28A.150.210 and the mission of the
common school system under WAC 180-40-210;
(b) Allow districts the optional discretion to define and award high school
credit based on demonstrated performance that is not tied to a state minimum
number of hours of instruction or instructional activities;
(c) Assure that all the essential academic learning requirements developed
under RCW 28A.655.060 (3)(a) and 28A.655.070(2) are taught in the high school
curriculum;
(d) Assure that students are aware of the connection between their education
and possible career opportunities as referenced in RCW 28A.150.210(4) and WAC
180-57-090;
(e) Assure that students are provided the opportunity to effectively prepare
for the secondary Washington assessment of student learning and earn the
certificate of mastery required under RCW 28A.655.060 (3)(c), recognizing that
the certificate of mastery represents demonstrated foundation knowledge and
skills that are important toward, but not sufficient for, high school
graduation; and
(f) Provide greater guidance to school districts in regard to the state board's
obligation under RCW 28A.305.130(8) to ". . . Prepare such outline of study for
the common schools as the board shall deem necessary . . ."
(3) It is the state board's view that the creative development and application
of integrated curriculum within existing resources will significantly
facilitate the implementation of the graduation requirements under WAC 180-51061. The board strongly encourages districts to:
(a) Implement curriculum that includes courses that incorporate the best
applied, theoretical, academic or vocational features as authorized under RCW
28A.230.010;
(b) Emphasize the integration of academic and vocational education in
educational pathways as required under RCW 28A.655.060 (3)(c); and
(c) Consider using the model curriculum integrating vocational and academic
education developed by the superintendent of public instruction under RCW
28A.300.235.

AMENDATORY SECTION (Amending WSR 93-04-115, filed 2/3/93, effective 3/6/93)(as
amended and adopted by the Board on August 25, 2000)
WAC 180-51-050  High school credit--Definition. As used in this chapter the
term "high school credit" shall mean:
(1) Grades nine through twelve or the equivalent of a four-year high school
program((s.)), and grades seven and eight under the provisions of RCW
28A.230.090 (4) and (5): One hundred fifty hours of planned instructional
activities approved by the district and aligned with one or more of the state
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learning goals and related essential academic learning requirements.
(2) College and university course work. At the college or university level,
five quarter or three semester hours shall equal 1.0 high school credit:
Provided, That for the purpose of this subsection, "college and university
course work" means course work that generally is designated 100 level or above
by the college or university.
(3) Community college high school completion program - Diploma awarded by
community college. Five quarter or three semester hours of community college
high school completion course work shall equal 1.0 high school credit:
Provided, That for purposes of awarding equivalency credit under this
subsection, college and university high school completion course work includes
course work that is designated below the 100 level by the college and the
course work is developmental education at grade levels nine through twelve or
the equivalent of a four-year high school program.
(4) Community college high school completion program - Diploma awarded by
school district. A minimum of .5 and a maximum of 1.0 high school credit may be
awarded for every five quarter or three semester hours of community college
high school completion course work: Provided, That for purposes of awarding
equivalency credit under this subsection, college and university high school
completion course work includes course work that is designated below the 100
level by the college and the course work is developmental education at grade
levels nine through twelve or the equivalent of a four-year high school
program.
(5)
for
(4)
the

Each high school district board of directors shall adopt a written policy
determining the awarding of equivalency credit authorized under subsection
of this section. The policy shall apply uniformly to all high schools in
district.

(6) Each high school district board of directors shall adopt a written policy
regarding the recognition and acceptance of earned credits. The policy shall
apply to all high schools in the district. The policy may include reliance on
the professional judgment of the building principal or designee in determining
whether or not a credit meets the district’s standards for recognition and
acceptance of a credit. The policy shall include an appeal procedure to the
district if it includes reliance on the professional judgment of the building
principal or designee.
(7) A student must first obtain a written release from their school district to
enroll in a high school completion program under subsection (3) of this section
if the student has not reached age eighteen or whose class has not graduated.

AMENDATORY SECTION (Amending Order 18-87, filed 12/22/87)(as amended and
adopted by the State Board on August 25, 2000)
WAC 180-51-060  Minimum subject areas for high school graduation. (1) The
minimum subject areas and credits therein shall be:
subject

credit

English

3

Mathematics

2

Science . *

2

Social Studies

2 1/2
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United States History and

(1)

Government
Washington State History

(1/2) . * . *

and Government
Contemporary World

(1) . * . *

History, Geography,
and Problems
Occupational Education. * . * . *

1

Physical Education

2

Restricted Elective

.*.*.*.*

1

. *At

least one credit of the two science credits shall be in a
laboratory science.
. * . *See WAC 180-51-075 for equivalencies.
. * . * . *"Occupational

education" means credits resulting from
a series of learning experiences designed to assist the student
to acquire and demonstrate competency of skills under
student learning goal three, student learning goal four, and
the vocational-technical education program approval
standards adopted by the superintendent of public instruction
and which skills are required for success in current and
emerging occupations.
. * . * . * . *This one credit requirement must be selected from
((fine,)) visual((,)) or performing arts or any of the subject
areas listed above.
Electives
5 1/2
Total

19

(2) The minimum elective credits shall be met by additional courses in the
required subject areas, by specific local district requirements, or by any
course offered pursuant to WAC 180-50-115.

(3) In accordance with WAC 180-51-035, this section shall expire on June 30,
2014, for those students who begin the equivalent of a four-year high school
program prior to July 1, 2004.
(4) The state board of education and superintendent of public instruction are
not authorized by law to issue a high school diploma.

Action Taken By State Board of Education on August 25, 2000
Page 1

Section
180-51-001

Summary of Text
Expresses a State Board of
Education vision for education
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[Education reform vision]

reform.
Encourages thinking differently
about traditional concepts of time
and learning (e.g., student age,
student development, grade levels,
where learning occurs).
Encourages greater use of integrated
curriculum.
Encourages an on-going review of
assessment administration issues.

180-51-003
[Intent of graduation requirements]

180-51-005
[Authority and purpose (for Chapter
180-51 WAC)]

The intent of linking state minimum
graduation requirements to
education reform is clearly stated.

New language to think about the
equivalent of a 4-year high school
program instead of grades 9-12.
Technical editing.

180-51-010

Repealed and incorporated into
WAC 180-51-005.

[Purpose (of chapter)]

Adopted
NOTE: Subsection (2)(b), referencing
allowing districts to award high school
credit based on competency that is not
tied to a minimum number of hours of
instruction, becomes "effective" pending
anticipated action by the State Board at
its October 2000 meeting. (See NOTE
under WAC 180-51-050.)
Adopted
NOTE: Subsection (3), referencing new
graduation requirements, becomes
"effective" pending anticipated action by
the State Board at its October 2000
meeting. (See WAC 180-51-061.)
Continued to October 2000 for further
public hearing and adoption
consideration

Action Taken By State Board of Education on August 25, 2000
Page 2

Section
180-51-025
[Local application of state
requirements]

Summary of Text
Deletes language that potentially
permits differing treatment of
students.

Action
Adopted

Technical editing.
180-51-030

Deletion of language that is
redundant of statutory language

[High school credit for courses
taken before attending high school]

allowing 7 th & 8 th grade students,
under certain conditions, to earn
high school credit.

180-51-035

New language to think about the
equivalent of a 4-year high school
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[Applicable standards for
graduation—Amendments to this
chapter]

program instead of grades 9-12.

180-51-040

Copies of state graduation
requirements to be maintained by
the State Board rather than the State
Superintendent.

[Copies of graduation requirements
for each year]

Adopted

Technical editing.
180-51-045
[Notice to students, parents, and
guardians]
180-51-050
[High school credit—Definition]

New language to think about the
equivalent of a 4-year high school
program instead of grades 9-12.

Adopted

High school credit defined to
include grades 7 & 8 under certain
conditions defined in law.

Adopted

Traditional definition of high
school credit is tied to one or more
of the learning goals and EALRs.

NOTE: Proposed language allowing the
awarding of high school credit based on
locally defined competencies not tied to
minimum hours of instruction was deleted
from the adopted rule. The issue will be
revisited on continued public hearing at the
State Board meeting October 25-27 in the
North Thurston School District, Lacey.

Requiring written local policies
regarding the recognition and
acceptance of earned credits. The
policy may include reliance on the
professional judgment of the
principal.

Action Taken By State Board of Education on August 25, 2000
Page 3

Section
180-51-055

Summary of Text

Action

Repealed and incorporated into
WAC 180-51-060 & 180-51-061.

Adopted

Clarification that one of the science
credits has to be in a laboratory
science.

Adopted

[Minimum credits for high school
graduation]
180-51-060
[Minimum subject areas for high
school graduation]

Occupational education is
redefined.
Technical clarification of when the
pre-July 1, 2004 state graduation
requirements expire (i.e., June 30,
2014)
New language making it clear that
neither the State Board of
Education nor the State
Superintendent have the authority
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to issue a high school diploma.
Technical editing.

Action Taken By State Board of Education on August 25, 2000
Page 4

Section
180-51-061
[Minimum requirements for high
school graduation]

Summary of Text

Action

New graduation requirements
become mandatory on July 1, 2004
for students who enter the ninth
grade or start the equivalent of a 4year high school program that fall.

Amendments Adopted, but the section is
continued to October 2000 for further
public hearing and adoption
consideration

Subject titles aligned with the state
learning goals.
Displaying the WASL 10/CoM
graduation requirement for English,
Mathematics, and Science.
Until state assessments (WASL)
are required, local assessment
policy, if any, will apply to Social
Studies, Arts, Health and Fitness.
Content throughout the high school
program is the high school (10 th
grade) level of the EALRs, plus
content determined by the district
to be beyond the 10th grade level
of the EALRs.
New non-credit requirement of a
culminating project (project
encouraged, but not required, to be
done in a pathway).
Districts are required to adopt
written policies for implementing
the culminating project
requirement, which shall apply
uniformly to all high schools in the
district.
New non-credit requirement of a
high school+ education plan for
each student, including the first
year following graduation.

Action Taken By State Board of Education on August 25, 2000
Page 5
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Section
180-51-061 (continued)
[Minimum requirements for high
school graduation]

Summary of Text
19 state credits required for
graduation.
Arts is a stand-alone 1-credit
requirement (no substitution).

Action
Amendments Adopted, but the section is
continued to October 2000 for further
public hearing and adoption
consideration

State elective requirements are not
tied to the learning goals and
EALRs.
Study in a world language or
culture may satisfy any or all of the
required electives.
The physical portion of the fitness
requirement may be waived, but
not the knowledge portion of the
fitness requirement.
Occupational education redefined.
Cross-subject integration of the
EALRs is encouraged.
180-51-065

Repealed.

Adopted

Repealed and incorporated into
WAC 180-51-060.

Adopted

[Sequential requirement for
English, mathematics, and science
—Exception for transfer students
from without the state, for students
who fail a required course, and
special accommodations]
180-51-070
[Laboratory science requirement]

Action Taken By State Board of Education on August 25, 2000
Page 6

Section
180-51-075
[Social studies requirement—
Mandatory courses—
Equivalencies]

Summary of Text
New language to clarify that after
completion of 10th grade, and prior
to starting 11th grade, high school
juniors and seniors who have
transferred from out of state and
have completed 2 credits of social
studies by graduation, may have the
Washington state history and
government graduation requirement
waived by their principal.
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180-51-080

Repealed, redefined, and
incorporated into 180-51-060.

Adopted

The physical education requirement
may be waived, rather than shall be
waived.

Adopted

[Occupational education
requirement]
180-51-085
[Physical education requirement]

Deletion of requirement that OSPI
has to develop fitness guidelines.
No authority for SBE to order SPI
to do this.
Technical editing.
180-51-100
[Temporary exemption from 1985
course and credit requirements.]
180-51-105

Clarification of language to reflect
actual practice that SBE staff
process the waivers, not SPI staff.

Adopted

Technical editing of outdated
terminology.

Adopted

[Exceptions to Graduation
Requirements for Former
Educational Clinic Students]

Action Taken By State Board of Education on August 25, 2000
Page 7

Section
180-51-110
[Equivalency credit for
alternative learning experiences,
nonhigh school courses, work
experience, and challenges]

Summary of Text
"Electronically mediated" courses
added to the list for which
equivalency credit can be earned.

Action
Adopted

Electronically mediated courses
must meet standards of the district
or one of three identified bodies.
Planned learning experiences must
be linked to one or more of the
learning goals and related EALRs.
Technical editing.

180-51-115
[Procedures for granting high
school graduation credits for
students with special educational
needs]

Clarification that unless prohibited
by state or federal special education
law, the Certificate of Mastery
cannot be waived for special
education students.
Technical editing.
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Action Taken By State Board of Education on August 25, 2000
Page 8

Section
180-50-100

Summary of Text

Action

Incorporation of WAC 180-50105 (Purposes).

Adopted

[Authority]
Technical editing.
180-50-105

Repealed and incorporated into
WAC 180-50-100.

Adopted

[Purposes]
180-50-115
[Mandatory areas of study in the
common school]

The high school program has to
include courses allowing students
to meet minimum college
admissions requirements. The
high school program is
encouraged, not required, to
include courses allowing students
to acquire general work skills,
and/or vocational-technical
certification.

Continued to October 2000 for further public
hearing and adoption consideration

Districts are encouraged to offer
the course of study meeting
college admissions, general work
skills, and vocational-technical
certification through education
pathways.
American Sign Language may
satisfy a foreign language
offering.
Districts are required to offer at
least three years in at least one
foreign language.

Action Taken By State Board of Education on August 25, 2000
Page 9

Section
180-50-115 (continued)
[Mandatory areas of study in the
common school]

Summary of Text

Action

The Family and Consumer
Sciences offering must include a
work and family foundation
course and a consumer and
family resources course.

Continued to October 2000 for further public
hearing and adoption consideration

Media literacy is added to the
list of required course offerings.
The requirement that
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environmental education
instruction be provided in an
interdisciplinary manner is
changed to be an
encouragement.
Education pathways must be
offered effective the 2002-03
school year to align with the
requirement that effective with
the Class of 2003, the
standardized transcript shall note
the attainment of the CoM and/or
having met the standard on any
of the component subjects of the
WASL.
Technical editing.
NOTE: See WAC 180-50-117.
The list of required subjects to
offer in WAC 180-51-115
differs only due to the fact that
the proposed new graduation
requirements would not take
effect until 2004.

Action Taken By State Board of Education on August 25, 2000
Page 10

Section
180-50-117
[Mandatory areas of study in the
common school]

Summary of Text

Action

The high school program has to
include courses allowing
students to meet minimum
college admissions requirements.
The high school program is
encouraged, not required, to
include courses allowing
students to acquire general work
skills and/or earn vocationaltechnical certification.

Continued to October 2000 for further public
hearing and adoption consideration

Subjects otherwise required
under the proposed new
graduation requirements are not
listed to avoid redundancy.
The Family and Consumer
Sciences offering must include a
work and family foundation
course and a consumer and
family resources course.
The high school program must
offer the equivalent of at least
three years of instruction in at
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least one language other than
English.
Environmental education
instruction is encouraged to be
provided in an interdisciplinary
manner.

Action Taken By State Board of Education on August 25, 2000
Page 11

Section
180-50-117 (continued)
[Mandatory areas of study in
the common school]

180-50-120

Summary of Text

Action

Education pathways must be
offered effective the 2002-03
school year to align with the
requirement that effective with
the Class of 2003, the
standardized transcript shall
note the attainment of the CoM
and/or having met the standard
on any of the component
subjects of the WASL.

Continued to October 2000 for further public
hearing and adoption consideration

Technical editing to clarify the
intent of the section.

Adopted

Repealed. (Covered by 180-51060 and 28A.230.170).

Adopted

Repealed. (Covered by 180-51060).

Adopted

[Washington state history and
government requirements]
180-50-125
[United States history—High
school requirement]
180-50-130
[Social studies course—High
school requirement]

Action Taken By State Board of Education on August 25, 2000
Page 12

Section
180-50-135
[Physical education—Grade
school and high school
requirement]

Summary of Text
Grades 1-8 requirement
changed from 20 minutes/day
to an average of 100
minutes/week to provide
flexibility.

Action
Continued to October 2000 for further public
hearing and adoption consideration

Grades 9-12 requirement
changed from one-year course
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to one credit course.
180-50-300
[Equivalency course of study—
Credit for learning experiences
conducted away from school or
by persons not employed by the
school district]

The learning experience must
be linked to one or more of the
learning goals and related
EALRs.

Adopted

The proposal must indicate
how and by whom the student
will be supervised.
Technical editing.

180-50-310

Electronically mediated courses
can qualify for credit.

[Equivalency course of study—
Credit for correspondence
courses and college courses]
180-50-315
[Equivalency course of study—
Credit for work experience]

Adopted

Technical editing.

The work experience must be
linked to one or more of the
learning goals and related
EALRs.

Adopted

Technical editing.

Action Taken By State Board of Education on August 25, 2000
Page 13

Section
180-57-070
[Mandatory high school
transcript contents—Items]

Summary of Text
The state transcript will now
record attendance on the basis
of the number of days of
unexcused absences, which
shall be defined the same as
under the Becca Law.

Action
Adopted

The state transcript will note
when a student has passed any
component subject of the
earned the Certificate of
Mastery; and note attainment of
the CoM if all the component
subjects of the WASL 10 are
passed.
Coding established for credits
earned through Running Start,
College in the High School,
Advanced Placement, TechPrep, International
Baccalaureate.
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Research & Reports

ERSONNEL REPORT

CERTIFICATED PERSONNEL REPORT
September 25, 2000
ELECTIONS:
Bennett, Susan, Elementary Support Teacher, Discovery Elementary, .5 FTE continuing contract effective
September 19, 2000. Ms. Bennett received her BA from Westminster College in 1979.
Hill, Karla, Teacher, Mariner High School, 1.0 FTE continuing contract effective October 2, 2000. Ms. Hill
received her BS from Washington State University in 1996. Position created by resignation of Jacqueline
Esselstrom.
Mitchell, Marina, Elementary Support Teacher, Mukilteo Elementary, .5 FTE continuing contract effective
September 19, 2000. Ms. Mitchell received her BA from Pacific Christian College in 1993.

RESIGNATIONS
Baker, Jon, Teacher, Kamiak High School, requests the Board accept his resignation effective August 31, 2000.
Gustafson, Richard, Teacher, Voyager Middle School, requests the Board accept his resignation of .07 FTE
from his current .4 FTE continuing contract, for a total .33 FTE effective September 1, 2000.

INFORMATION:
Schipper, Sara, Teacher, Mariner High School, on maternity leave on, or before, October 24, 2000 through the
2000-2001 school year.
White, Julie, Teacher, Horizon Elementary, on maternity leave effective January 3, 2001 through February 28,
2001.

CLASSIFIED PERSONNEL REPORT
September 25, 2000
ELECTIONS:
Comley, Kenneth, Security Guard, Kamiak High School, effective September 18, 2000. Position created by
growth.
French, Cindy, Paraeducator/Clerk II, Serene Lake Elementary School, effective September 18, 2000. Position
created by growth.
Gibbs, Leslie, Conditional Paraeducator, Discovery Elementary School, effective September 8, 2000. Position
created by needs of special education student.
Elliott, Anne, Paraeducator/Clerk II, Olivia Park Elementary School, effective September 11, 2000. Position
created by transfer of Leslie Ivans.
Lodholz, Charlene, Paraeducator/Food Service Worker I, Serene Lake Elementary School, effective September
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18, 2000. Position created by transfer of Judy Heminger.
Martin, Michael, Conditional Paraeducator, Kamiak High School, effective September 6, 2000. Position created
by program needs.
McCuistion, Vicki, Secretary II/Registrar, Mariner High School, effective September 19, 2000. Position created
by resignation of Dianna King.
McQuoid, Patricia, Secretary I/Bookkeper I, Voyager Middle School, 208 days effective September 6, 2000.
This position in lieu of her current Clerk II assignment. Position created by resignation of Pam Benson.
Norman, Joanne, Conditional Professional/Technical Paraeducator, Kamiak High School, effective September
6, 2000. Position created by program needs.
Zizak, Bahrudin, Groundskeeper I, District Support Service Center, effective September 18, 2000. Position
created by growth.

RESIGNATIONS:
Benson, Pamela, Bookkeeper I/Secretary I, Voyager Middle School, requests the Board accept her resignation
effective September 5, 2000.
Brusseau, Susan, Paraeducator, Mariner High School, requests the Board accept her resignation effective
September 1, 2000.
Hansen, Tammy, Paraeducator, Mukilteo Elementary School, requests the Board accept her resignation
effective September 15, 2000.
Larson, Jill, Paraeducator, ECEAP, requests the Board accept her resignation effective September 22, 2000.
Owensby, Rebecca, Paraeducator, Challenger Elementary School, requests the Board accept her resignation
effective September 19, 2000.
Snapp, Bill, Paraeducator, Mariner High School, requests the Board accept his resignation effective September
5, 2000.
Surowiec, Sam, Paraeducator, Mukilteo Behavior Support Center, House III, Explorer Middle School, requests
the Board accept his resignation effective September 6, 2000.
Vick, Suzanne, Food Service Worker I, Horizon Elementary School, requests the Board accept her resignation
effective September 11, 2000.

TRANSFERS:
Fritchman, Brandi, from Roving Health Room Paraeducator to Paraeducator, Discovery Elementary School,
effective September 19, 2000. Position created by transfer of Geri Spelger.
Jansen, Dianna, Paraeducator, Early Childhood Education and Assistance Program (ECEAP), to Leave
Replacement Professional/Technical Paraeducator, effective 2000-2001 school year. Position created by Donna
Levin leave.
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INFORMATION:
Bruck, David, Custodian, Kamiak High School, on leave from September 18, 2000 through October 16, 2000.
Chelone, Tammy, Bus Driver, Transportation, on leave from September 8, 2000 through December 4, 2000.
Evans, Robert, upgrade from Custodian I/III, District Support Services Center, to Custodian III, District Support
Services Center, effective September 1, 2000.
Pirwitz, Katherine, Paraeducator, Picnic Point Elementary School, on leave from September 6, 2000 through
October 31, 2000.
Simmons, Cindy, Secretary II, Food Services, on judicial leave October 9, 2000 for a period to be determined.
Vester, Don, Computer Repair Technician, Information Services, on leave from September 6, 2000 through
September 22, 2000.
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CERTIFICATED PERSONNEL REPORT
ADDENDUM:
September 25, 2000
ELECTIONS:
McGilvrey, Tracy, Elementary Support Teacher, Serene Lake Elementary, .5 FTE continuing contract in
addition to her current .5 FTE as a teacher at Endeavour, for a total 1.0 FTE effective September 25, 2000.
Murillo, Amanda, Teacher, Explorer Middle School, .4 FTE non-continuing contract effective September
25, 2000 through the 2000-2001 school year. Ms. Murillo received her BA from Washington State
University in 1999.
Thorsen, Brenda, School Nurse, 1.0 FTE continuing contract, effective September 25, 2000. Ms. Thorsen
received her BA from the University of Washington in 1979. Position created by resignation of Marilyn
Harkins.
TRANSFERS:
Schaefbauer, Tamara, Teacher, from Mariner High School to Olympic View Middle School, involuntary
transfer, effective October 2, 2000.
RESIGNATIONS
Mitchell, Marina, Elementary Support Teacher, Mukilteo Elementary, requests the Board accept her
resignation effective September 21, 2000.
Schaefbauer, Tamara, Teacher, Olympic View Middle School, requests the Board accept her resignation
upon hire of a suitable replacement.
INFORMATION:
Flynn, Lara, Teacher, Explorer Middle School, on maternity leave effective on, or before, October 30,
2000 through the 2000-2001 school year.
Grimes, Margaret, Teacher, Olivia Park Elementary, on judicial leave effective September 25, 2000 for a
period of time to be determined.
Harkins, Marilyn, School Nurse, released from contract effective October 9, 2000.
CLASSIFIED PERSONNEL REPORT
ADDENDUM:
September 25, 2000
ELECTIONS:
Dahl, Dale, Conditional Paraprofessional/Technical Paraeducator, Harbour Pointe Middle School,
effective September 18, 2000. Position created by needs of special education student.
Farmer, Leo, Paraeducator, Mukilteo Behavior Support Center, Explorer Middle School, effective
September 26, 2000. Position created by transfer of Joyce Deutsch.
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Freeman, Kim, Clerk II, in addition to Paraeducator assignment, Horizon Elementary School, effective
September 25, 2000. Position created by Bonnie Somsen election to Secretary III position.
Gipko, Cherie, Conditional Paraeducator, Harbour Pointe Middle School, effective September 25, 2000.
Position created by needs of special education student.
Hine, Beatrice, Paraeducator, Columbia Elementary School, effective September 19, 2000. Position
created by program needs.
Konsmo, Cynthia, Paraeducator/Clerk II, Olympic View Middle School, effective September 22, 2000.
Position created by Helen Little transfer.
Martin, Julie, Paraeducator, Columbia Elementary School, effective September 19, 2000. Position created
by program needs.
McCann, Laura, Paraeducator, Columbia Elementary School, effective September 22, 2000. Position
created by resignation of Dianne Gollhofer.
Russell, Jodie, Leave Replacement Paraeducator, Lake Stickney Elementary School, effective September
18, 2000. Position created by Donelle Shrum leave.
Weimer, Nan, Paraeducator, Discovery Elementary School, effective September 18, 2000. Position
created by resignation of Sharon Means.
INFORMATION:
Bennett, Leon, Custodian III, Picnic Point Elementary School, on amended leave. Amended leave
effective August 14, 2000 through October 15, 2000.
Hannon, Ed, Bus Driver, Transportation, on leave September 6, 2000 through September 22, 2000.
Hanson, Tamara, Paraeducator, Columbia Elementary School, amend resignation to leave, September 26,
2000 through October 26, 2000 due to an on-the-job injury.
Holiman, Kerry, from 218 day Secretary III, to 260 day Secretary III, effective September 1, 2000.
Spencer, Julia, Bus Driver, Transportation, on leave from September 19, 2000 through October 3, 2000
due to an on-the-job injury.
RESIGNATIONS:
Hansen, Janice, Paraeducator, Mukilteo Elementary School, requests the Board accept her resignation
effective September 15, 2000.
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CONTRACT FOR SERVICE
This agreement is entered into between the Lakewood School District No. 306 and Mukilteo School District for
alcohol/drug prevention and intervention to students and families provided by a substance abuse intervention specialist.
WHEREAS, the Lakewood School District has received a grant for substance abuse intervention specialist services,
and
WHEREAS, the Mukilteo School District having the capability to undertake to deliver the needed services, the parties
agree to this contract on the following terms and conditions.
I.
The Lakewood School District will provide funds to the Mukilteo School District in the amount of twenty-eight
thousand five hundred dollars, $28,500.00 to provide alcohol/drug prevention and intervention services for students
and families by a substance abuse intervention specialist.
The Mukilteo School District will provide the required services per this agreement, based on the FTE of students in the
school district.
II.
The Mukilteo School District will provide actual on-site delivery of services, subject to review and approval of the
Lakewood School District. The scope of work is attached to this agreement as Exhibit " A" and is incorporated as an
integral part of this agreement as if fully set forth herein.
III.
The term of this agreement is from July 1, 2000, to June 30, 2001. This contract may be terminated by either party, in
whole or in part, upon thirty (30) days written notice to the other party; provided that, in the event of termination by
the Lakewood School District, the Mukilteo School District shall be entitled to payment of such amounts as may be
necessary to indemnify it against damages of any kind or nature, including, but not limited to, discharge of any
outstanding obligation resulting from such termination.
IV.
The Mukilteo School District shall indemnify and hold harmless the Lakewood School District for any complaints,
arbitration, or litigation that may result from providing services under this agreement and further agrees to defend any
and all litigation that may arise as a result of such actions. In the event the Lakewood School District is placed in the
position of having to defend any legal action based on negligence of the Mukilteo School District, the Mukilteo School
District agrees to pay any attorney fees or costs associated with such defense and further agrees to accept as reasonable
such attorney costs and fees.
V.
This writing constitutes the whole of this agreement and there are no other promises, either oral or written, which form
the basis of either party entering into this agreement. Any modification shall be in writing and signed by both parties
before such modification shall be effective.
LAKEWOOD SCHOOL DISTRICT NO. 306 MUKILTEO SCHOOL DISTRICT
By:__________________________________ By:________________________________
Date:_________________________________ Date:_______________________________
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Exhibit "A"
SCOPE OF WORK
Lakewood School District agrees to provide alcohol/drug prevention and intervention services to students and their
families as described in this Agreement. Services shall be provided by a substance abuse Intervention Specialist.
Activities shall meet RCW 28 A.170. At a minimum the following will be provided:
A.
1. Services consisting of individual and family substance abuse counseling, including preventive counseling.
2. Screening and referral of students for substance abuse assessment and treatment.
3. Referral of students to substance abuse peer support groups.
4. Provision of aftercare to students who have completed inpatient or outpatient substance abuse treatment.
5. Staff training specific to alcohol and drug abuse, including training in the identification of high risk
children and effective interaction with those children in the classroom.
6. Development and coordination of school drug and alcohol core teams, involving staff, parents, students,
and community members.
B. After care, substance abuse counseling, and screening alcohol/drug assessment Services shall be conducted by a
qualified alcohol/drug counselor
C. Students screened as potentially chemically dependent shall be referred for an alcohol/drug assessment and/or
treatment.
D. Seventy percent of hours and services shall be allocated to grades 5 to 9. If allocation is different than this,
submit a plan on how grades 5 to 9 will receive 70% total of students served.
E. The district shall invoice monthly to Lakewood School District. School Districts are required to have claimed
80% of their allocated dollars by April 30,2001. All final claims and backup must be submitted to Lakewood
School District by July 3, 2001.
F. Intervention Specialist must complete and submit monthly paperwork (i.e. presentation activity log, scan sheets,
transmittal form) as required under this agreement for the district to be reimbursed for monthly invoices.
G. Intervention specialists must attend the mandatory orientation program development and network meetings
scheduled for September 21st, March 8th , May 24th and at least one other meeting. Meeting dates are listed
below:
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September 21, 2000 (mandatory)

November 13, 2000

January 10, 2001

March 8, 2001 (mandatory)

April 16, 2000

May 24, 2001 (mandatory)

H. The District shall limit reimbursement to no more than $25.00 per hour of Intervention Specialist services.
I. The District shall provide the Intervention Specialist a lockable file cabinet.
J. The District shall inform the Lakewood School District of all major changes in staffing of District Contacts,
Fiscal Contacts and Intervention Specialists.

If contracting with Agencies the following applies:
K. Contracted staff working with students must be FBI finger printed and proof submitted to Lakewood.
L. Administrative costs for administration, supervision and management of intervention specialist are limited to no
more than 15% of Substance Abuse Awareness Prevention and Intervention Services Program allocation. The
remaining 85% of finding is designated for salary and benefits of Intervention Specialist.
M. A copy of the agreement between the agency and district will be submitted to Lakewood.
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Carl D. Perkins Voc. Assurances
Reference Materials
Carl D. Perkins Vocational & Technical Education Act of 1998
5. ASSURANCES (Section 134, b, 5)
Instructions:
1. Review the following assurance statements.
2. Sign, date and print a copy of the assurances section.
3. Place the hard copy of the printed, signed, and dated assurance section in district files for
monitoring/auditing purposes.
Provide assurances that the district will provide a vocational-technical education program that is of such size, scope,
and quality to bring about improvement in the quality of such programs.
Districts planning to offer vocational-technical programs in secondary schools must, as an operational requisite, do so
in conformity with the State Plan for Vocational- Technical Education (WAC 180- 58-55[7]).
The following assurances provide evidence that the district will offer programs consistent with the state and federal
law.
This district hereby assures compliance with the following requirements:
1. All vocational classes/programs receiving state and/or federal vocational funding are currently approved by the
Office of the Superintendent of Public Instruction (OSPI} and are taught by an instructor who has a current
vocational certification and whose certification matches the instructional area.
2. All vocational instructors of approved applied academic courses have completed approved preparation and
yearly inservice for the course(s} they teach.
3. All vocational teachers in approved vocational programs hold a current first aid and CPR certificate.
4. The local vocational-technical education program has identified goals and objectives that have been developed
in relation to the vocational-technical standards and indicators and are the basis for federal, state, and special
grant funding requirements (Perkins 3, Sec. 113}.
5. The local vocational-technical education plan was developed in consultation with the focal general advisory
council (GAC} required to be established by WAC 180- 58-030.
6. The local vocational-technical education plan was developed in consultation with representatives of the
educational and training resources available in the area to be served by the applicant, such as private business
schools, skills centers, and other public or private agencies.
7. All vocational-technical education programs and activities are conducted in compliance with Title I of the
Perkins Act of 1998 and the provisions of the state plan, including the provision of a financial audit of funds
received under this title which may be included as part of an audit of the federal or state programs (Perkins 3,
Sec. 122}.
8. All funds made available under the Act will be in accordance with this Act (Perkins 3, Sec. 6).
9. The district has conducted an evaluation of vocational-technical education programs using the current standards
and indicators, contracted evaluation services, or other local indicators. (Perkins 3, Sec. 134).
10. Each recipient of financial assistance shall annually evaluate the effectiveness of the program. As part of each
such evaluation, each recipient shall (1) review programs with the full and informed participation of
representatives of individuals who are members of special populations, and (2) evaluate the progress of
vocational-technical education programs assisted under this Act in providing vocational-technical education
students with strong experience in, and understanding of, all aspects of the industry the students are preparing to
enter (Perkins 3, Sec. 135).
11. Students who participate in vocational-technical education programs are taught to the same challenging
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academic proficiencies as are taught to all other students (Perkins 3, Sec. 122, 134).
12. The district will coordinate the non-duplication among programs listed in Section 112 (b) (8) (A) of the
Workforce Investment Act of 1998 (Perkins 3, Sec. 122).
13. Federal vocational funds made available will be used to supplement, and in no case to supplant (replace), such
state or local funds (Perkins 3, Sec. 311).
14. None of the funds expended under Title I of the Perkins Act of 1998 will be used to acquire equipment
(including computer software) in any instance in which such acquisition results in a direct financial benefit to
any organization representing the interests of the purchasing entity, or any affiliate of such an organization
(Perkins 3, Sec. 122).
15. Consortium dollars are not distributed to receiving districts based upon the amount of funds generated by the
Carl D. Perkins formula.
16. Vocational services, programs, and activities relate to state or relate to state or regional occupational
opportunities and prepare students for post secondary opportunities or entry into high skill, high wage jobs in
current and emerging occupations (Perkins 3, Sec. 122).
17. The district will provide vocational-technical education programs that:
a. Strengthen the academic, and vocational-technical skills of students participating in vocational-technical
education programs by strengthening the academic, and vocational-technical components of such
programs through the integration of academics with vocational-technical education programs through a
coherent sequence of courses to ensure learning in the core academic, and vocational-technical subjects.
b. Provide students with strong experience in and understanding of all aspects of an industry.
c. Develop, improve, or expand the use of technology in vocational and technical education, which may
include:
-Training of vocational-technical education personnel to use state-of-the-art technology, which may
include distance learning.
-Providing vocational and technical education students with the academic, and vocational-technical skills
that lead to entry into the high technology and telecommunications field.
-Encouraging schools to work with high technology industries to offer voluntary internships and
mentoring programs.
d. Provide professional development programs to teachers, counselors, and administrators, including:
-Inservice and pre-service training in state-of-the-art vocational-technical education programs and
techniques, in effective teaching skills based on research, and in effective practices to improve parental
and community involvement. -Support of education programs to teachers of vocational-technical
education in public schools who are involved in the direct delivery of educational services to vocationaltechnical education students, to ensure that they stay current with all aspects of an industry.
-Internship programs that provide business experience to teachers.
-Programs designed to train teachers specifically in the use and application of technology.
e. Develop and implement evaluations of the vocational-technical education application programs carried out
with funds under this title, including an assessment of how the needs of special populations are being met.
f. Initiate, Improve, expand, and modernize quality vocational and technical education programs.
g. Provide services and activities that are of sufficient size, scope, and quality to be effective.
h. Link secondary vocational and technical education and post-secondary vocational and technical education,
Including implementing tech-prep programs (Perkins 3, Sec. 135).
18. The district has a policy developed and on file in the school district administration office which ensures that
there will be no discrimination based upon race, color, national origin, sex, or disabling condition in any school
district education program, including vocational-technical education (WAS 392-190-005). Districts are required
to identify a coordinator of federal Title IX regulations (chapter 28A.640 RCW). Identify the following:
Title IX officer: Carol Klein
Section 504 coordinator- Carol Klein
19. The district has developed an affim1ative action plan which is on file in the school district administration office
and at OSPI. The affirmative action plan ensures that there will be no discrimination of staff or students in any
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school district education program, including vocational-technical education (RCW 28A.640.030).
20. Equal access to vocational-technical education programs will be provided to meet the needs of women and men
for training in nontraditional and technological occupations (Perkins 3, Sec. 134, 17 & Sec. 122, 17).
21. Provisions will be made to provide programs and facilitate access and opportunities for all students who desire to
participate in vocational services, programs( and activities regardless of race, color, national origin, sex,
disability, or age (OCR laws).
22. The district has developed a transition plan (which is on file in the school district administration office) for the
removal of any building barriers which may exist which would limit access by students with disabilities to any
school district education program, including vocational-technical education (WAC 392-172-062).
23. Vocational-technical education planning for individuals with disabilities will be coordinated between appropriate
representatives of vocational-technical education and special education (WAC 392-172-062).
24. Each student who is disadvantaged and/or each student with a disability who enrolls in vocational-technical
education programs shall receive:
a. Assessment of the Interests, abilities, and special needs of such students with respect to completing
successfully the vocational education program.
b. Supplementary services, including adaptation of curriculum, instruction, equipment, and facilities designed
to meet the needs of special populations.
c. Guidance, counseling, and career development activities conducted by professionally/technically trained
counselors who are associated with the provision of such special services.
d. Counseling services designated to facilitate the transition from school to post- school employment, career
opportunities, and postsecondary education (WAC 392- 171-160[1][d]).
25. The districts will adequately address the needs of students in alternative education programs, if appropriate
(Perkins 3, Sec. 122, c, 13).
26. Data reported to OSPI under Perkins 3 is complete, accurate, and reliable (Perkins 3, Sec. 122).
27. Reports and other information will be submitted within the dates established, and documentation will be
maintained for five years (EDGAR rules).
28. The accounting system and management process used by the institution must be consistent with generally
accepted accounting and management practices and meet the specific requirements of the Single Audit Act
(EDGAR rules).
29. An inventory record will be maintained for all equipment purchased whole or in part with federal funds. All such
equipment will be available for use by students in the approved vocational program for which purchased
(EDGAR rules).
30. The district will supply information to the Office of Superintendent of Public
Instruction (OSPI) to meet reporting requirements regarding staff, finances, enrollment, completion, and follow
up as mandated in the Carl Perkins Vocational
and Technical Education Act of 1998.
Type in the names requested below. Print a copy of this section of the application. Affix original signatures and
dates and keep the original on file in the district.
Typed name of superintendent Dr. Gary Toothaker
Date printed copy was signed
Typed name of board chair: Ron Woldeit
Date printed copy was signed
Typed name of vocational director/administrator: Kathrin Carr
Date printed copy was signed: 09-14-00
Typed name of general advisory chair Date printed copy was signed: Richard Schlosser 9-14-00
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Carl D. Perkins Voc. Assurances
Reference Materials
Carl D. Perkins Vocational & Technical Education Act of 1998
5. ASSURANCES (Section 134, b, 5)
Instructions:
1. Review the following assurance statements.
2. Sign, date and print a copy of the assurances section.
3. Place the hard copy of the printed, signed, and dated assurance section in district files for
monitoring/auditing purposes.
Provide assurances that the district will provide a vocational-technical education program that is of such size, scope,
and quality to bring about improvement in the quality of such programs.
Districts planning to offer vocational-technical programs in secondary schools must, as an operational requisite, do so
in conformity with the State Plan for Vocational- Technical Education (WAC 180- 58-55[7]).
The following assurances provide evidence that the district will offer programs consistent with the state and federal
law.
This district hereby assures compliance with the following requirements:
1. All vocational classes/programs receiving state and/or federal vocational funding are currently approved by the
Office of the Superintendent of Public Instruction (OSPI} and are taught by an instructor who has a current
vocational certification and whose certification matches the instructional area.
2. All vocational instructors of approved applied academic courses have completed approved preparation and
yearly inservice for the course(s} they teach.
3. All vocational teachers in approved vocational programs hold a current first aid and CPR certificate.
4. The local vocational-technical education program has identified goals and objectives that have been developed
in relation to the vocational-technical standards and indicators and are the basis for federal, state, and special
grant funding requirements (Perkins 3, Sec. 113}.
5. The local vocational-technical education plan was developed in consultation with the focal general advisory
council (GAC} required to be established by WAC 180- 58-030.
6. The local vocational-technical education plan was developed in consultation with representatives of the
educational and training resources available in the area to be served by the applicant, such as private business
schools, skills centers, and other public or private agencies.
7. All vocational-technical education programs and activities are conducted in compliance with Title I of the
Perkins Act of 1998 and the provisions of the state plan, including the provision of a financial audit of funds
received under this title which may be included as part of an audit of the federal or state programs (Perkins 3,
Sec. 122}.
8. All funds made available under the Act will be in accordance with this Act (Perkins 3, Sec. 6).
9. The district has conducted an evaluation of vocational-technical education programs using the current standards
and indicators, contracted evaluation services, or other local indicators. (Perkins 3, Sec. 134).
10. Each recipient of financial assistance shall annually evaluate the effectiveness of the program. As part of each
such evaluation, each recipient shall (1) review programs with the full and informed participation of
representatives of individuals who are members of special populations, and (2) evaluate the progress of
vocational-technical education programs assisted under this Act in providing vocational-technical education
students with strong experience in, and understanding of, all aspects of the industry the students are preparing to
enter (Perkins 3, Sec. 135).
11. Students who participate in vocational-technical education programs are taught to the same challenging
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academic proficiencies as are taught to all other students (Perkins 3, Sec. 122, 134).
12. The district will coordinate the non-duplication among programs listed in Section 112 (b) (8) (A) of the
Workforce Investment Act of 1998 (Perkins 3, Sec. 122).
13. Federal vocational funds made available will be used to supplement, and in no case to supplant (replace), such
state or local funds (Perkins 3, Sec. 311).
14. None of the funds expended under Title I of the Perkins Act of 1998 will be used to acquire equipment
(including computer software) in any instance in which such acquisition results in a direct financial benefit to
any organization representing the interests of the purchasing entity, or any affiliate of such an organization
(Perkins 3, Sec. 122).
15. Consortium dollars are not distributed to receiving districts based upon the amount of funds generated by the
Carl D. Perkins formula.
16. Vocational services, programs, and activities relate to state or relate to state or regional occupational
opportunities and prepare students for post secondary opportunities or entry into high skill, high wage jobs in
current and emerging occupations (Perkins 3, Sec. 122).
17. The district will provide vocational-technical education programs that:
a. Strengthen the academic, and vocational-technical skills of students participating in vocational-technical
education programs by strengthening the academic, and vocational-technical components of such
programs through the integration of academics with vocational-technical education programs through a
coherent sequence of courses to ensure learning in the core academic, and vocational-technical subjects.
b. Provide students with strong experience in and understanding of all aspects of an industry.
c. Develop, improve, or expand the use of technology in vocational and technical education, which may
include:
-Training of vocational-technical education personnel to use state-of-the-art technology, which may
include distance learning.
-Providing vocational and technical education students with the academic, and vocational-technical skills
that lead to entry into the high technology and telecommunications field.
-Encouraging schools to work with high technology industries to offer voluntary internships and
mentoring programs.
d. Provide professional development programs to teachers, counselors, and administrators, including:
-Inservice and pre-service training in state-of-the-art vocational-technical education programs and
techniques, in effective teaching skills based on research, and in effective practices to improve parental
and community involvement. -Support of education programs to teachers of vocational-technical
education in public schools who are involved in the direct delivery of educational services to vocationaltechnical education students, to ensure that they stay current with all aspects of an industry.
-Internship programs that provide business experience to teachers.
-Programs designed to train teachers specifically in the use and application of technology.
e. Develop and implement evaluations of the vocational-technical education application programs carried out
with funds under this title, including an assessment of how the needs of special populations are being met.
f. Initiate, Improve, expand, and modernize quality vocational and technical education programs.
g. Provide services and activities that are of sufficient size, scope, and quality to be effective.
h. Link secondary vocational and technical education and post-secondary vocational and technical education,
Including implementing tech-prep programs (Perkins 3, Sec. 135).
18. The district has a policy developed and on file in the school district administration office which ensures that
there will be no discrimination based upon race, color, national origin, sex, or disabling condition in any school
district education program, including vocational-technical education (WAS 392-190-005). Districts are required
to identify a coordinator of federal Title IX regulations (chapter 28A.640 RCW). Identify the following:
Title IX officer: Carol Klein
Section 504 coordinator- Carol Klein
19. The district has developed an affim1ative action plan which is on file in the school district administration office
and at OSPI. The affirmative action plan ensures that there will be no discrimination of staff or students in any
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school district education program, including vocational-technical education (RCW 28A.640.030).
20. Equal access to vocational-technical education programs will be provided to meet the needs of women and men
for training in nontraditional and technological occupations (Perkins 3, Sec. 134, 17 & Sec. 122, 17).
21. Provisions will be made to provide programs and facilitate access and opportunities for all students who desire to
participate in vocational services, programs( and activities regardless of race, color, national origin, sex,
disability, or age (OCR laws).
22. The district has developed a transition plan (which is on file in the school district administration office) for the
removal of any building barriers which may exist which would limit access by students with disabilities to any
school district education program, including vocational-technical education (WAC 392-172-062).
23. Vocational-technical education planning for individuals with disabilities will be coordinated between appropriate
representatives of vocational-technical education and special education (WAC 392-172-062).
24. Each student who is disadvantaged and/or each student with a disability who enrolls in vocational-technical
education programs shall receive:
a. Assessment of the Interests, abilities, and special needs of such students with respect to completing
successfully the vocational education program.
b. Supplementary services, including adaptation of curriculum, instruction, equipment, and facilities designed
to meet the needs of special populations.
c. Guidance, counseling, and career development activities conducted by professionally/technically trained
counselors who are associated with the provision of such special services.
d. Counseling services designated to facilitate the transition from school to post- school employment, career
opportunities, and postsecondary education (WAC 392- 171-160[1][d]).
25. The districts will adequately address the needs of students in alternative education programs, if appropriate
(Perkins 3, Sec. 122, c, 13).
26. Data reported to OSPI under Perkins 3 is complete, accurate, and reliable (Perkins 3, Sec. 122).
27. Reports and other information will be submitted within the dates established, and documentation will be
maintained for five years (EDGAR rules).
28. The accounting system and management process used by the institution must be consistent with generally
accepted accounting and management practices and meet the specific requirements of the Single Audit Act
(EDGAR rules).
29. An inventory record will be maintained for all equipment purchased whole or in part with federal funds. All such
equipment will be available for use by students in the approved vocational program for which purchased
(EDGAR rules).
30. The district will supply information to the Office of Superintendent of Public
Instruction (OSPI) to meet reporting requirements regarding staff, finances, enrollment, completion, and follow
up as mandated in the Carl Perkins Vocational
and Technical Education Act of 1998.
Type in the names requested below. Print a copy of this section of the application. Affix original signatures and
dates and keep the original on file in the district.
Typed name of superintendent Dr. Gary Toothaker
Date printed copy was signed
Typed name of board chair: Ron Woldeit
Date printed copy was signed
Typed name of vocational director/administrator: Steve Burch
Date printed copy was signed: 09-15-00
Typed name of general advisory chair Date printed copy was signed: Frank Cox 9-15-00
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Review of District Staff Development

Review of District Staff Development
One of our District goals for this school year is providing professional development through our District Staff
Development program. This is a summary of the major Staff Development activities that occurred during the 19992000 school year. Additionally, an outline of major activities that will be coordinated on a District level for this 20002001 school year are also summarized.
1999-2000
Our main areas of emphasis were in the areas of:
1.
2.
3.
4.
5.

The Teaching and Learning Institutes
First Aid/CPR classes and Required HIV/HBV Training
Accelerated Reader program implementation
Grade Level Meetings
Teacher Assistance Program

1. The Teaching and Learning Institute is a staff development class registered with Seattle Pacific University. Its
creative use of instructional modules allows for the Instructor of Record, Dr. Marcia Morrison, to designate
qualified instructors to teach a variety of 2 ½ hour classes. The emphasis is in the area of technology.
Participants can earn one credit for every 10 hours of instruction and nine credits can be earned each school
year. All modules state the leaning objectives, are aligned to the essential academic learning requirements, and
include an assignment. An Intranet online module maker holds all the information in a database on the District
Intranet. Forty instructional technology modules were offered during the school year with 300+ participating.
Summer Institute was also offered the end of June with 160 participating.
2. The First Aid/CPR classes are taught by Mukilteo School District nurses and are 4 hours (if a refresher course)
and 8 hours (if a first-time class). The trainers use the Red Cross training manual and participants vary from
designated first aid providers, who do not pay to attend, to interested staff. Three First Aid/CPR classes were
offered and two refresher classes were offered with 45 participants total.
New employees receive HIV/HBV training within 6 months of their hire date. Last year, due to the substitute
shortage, training was offered after work hours and staff was paid to attend. Substitutes are usually trained in
March with two evening trainings.
The District also provides Hepatitis B vaccine series to each Coach and Designated First Aid Provider. We also
contract with The Everett Clinic to test staff members in case of exposure to Bloodborne Pathogens on the job.
3. The Accelerated Reader Program received substantial support from Staff Development. A team of 4 from each
school, elementary and middle, were provided with fall training, ongoing meeting time, trouble-shooting, and
additional hours for monitoring and implementation. This level of support contributed to the high degree of the
implementation of the program.
4. Grade level Meetings occur in a series of 5 two-hour meetings. Two series were conducted last year, one in the
fall and one in the spring. This was a series of 120 grade level meetings held throughout the school year.
These grade level meetings are facilitated by teachers within our District. They occur after the school day, at
various sites and classrooms. Teachers can receive clock hours or credit from Seattle Pacific University for these
grade level meetings. The main emphasis area last year was math implementation, e.g. math assessment, math
problem-solving, general lesson planning and scheduling, and planning a family math night. Last year
approximately 100 elementary teachers attended these grade level meetings on a regular basis, with 40 receiving
clock hours and 10 receiving credit.
5. The Teacher’s Assistance Program is funded by the State to provide beginning teachers (less then 90 days of
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experience including substituting) with assistance from veteran teachers throughout the year. There is a stipend
for each beginning and mentor teacher. This is to allow time to work with each other; outside training and
observation. The District provides one Saturday training.
2000-2001
For the 2000-2001 school year, Staff Development will be maintained in the aforementioned areas with the following
additional activities.
Accelerated Reader support will continue in a similar fashion to last year.
Grade Level Meetings will continue in a similar fashion to last year.
First Aid/CPR and HIV/HBV instruction will continue as last year.
Teaching and Learning Institutes will continue as last year.
Teacher’s Assistance Program will continue as last year.
District Learning Improvement Day
Over 600 elementary and middle school teachers attended four modules throughout the day. These modules
were taught by Mukilteo School District staff and the topics and the focus were developed by a joint District and
association committee.
Paraeducators
A staff development plan for Paraeds has been developed for this school year. There will be half-day trainings
provided for both elementary and secondary paraeds using waiver and/or conference days. The training will be
provided by Mukilteo School District staff and will focus around competencies that have been suggested by
Washington State, as well as, topics requested by paraeducators in our District. This will be a new area of focus
that we hope will be of benefit to our District paraeducators.
Technology Support For Bond Purchases
Debbie Truax will be providing the leadership for this focus. Teacher competencies have been developed.
Instruction and assessment of these competencies will be provided as new technology is made available from
our Bond. Debbie is working with the association to complete the plan.
Building-Level Staff Development
With the return of Better Schools funds for Professional Development, more staff development will be
determined and delivered at the building level. These building funds range from $10,000-$30,000+ per school.
The District Staff Development Program will provide support or coordination when possible.
Budget
Our budget of $40,000 is used predominately to pay stipends to teachers who provide instruction in our
Teaching and Learning Institutes, L.I.D. classes, AR training, and grade level meeting facilitation.
Our Staff Development program is provided through the efforts of many secretaries, teachers, and administrators
in the Mukilteo School District. It provides targeted support for professional growth.

MMM:9/25/00
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Resolution No. 1/2000-01

MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 1/00-01

A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, seeking to commit District resources, time and staff, to the academic achievement of all
Mukilteo School District secondary students.
WHEREAS, the Mukilteo School District Board acknowledges that all students will be required by the State to meet
rigorous academic standards in 2006 in order to receive a diploma in 2008; and,
WHEREAS, the Mukilteo School District Board believes that a student’s ability to meet these standards will be
critical to future success in post-graduate education and/or work; and,
WHEREAS, the current Washington Assessment of Student Learning (WASL) scores indicate a need to focus
attention on secondary academic performance; and,
WHEREAS, elementary student performance has improved with increased time in the school day; and,
WHEREAS, the Board is aware that increased staff contact and guidance are critical to academic success of all
students, and that the current size of two Mukilteo School District high schools is a barrier to that staff contact; and,
WHEREAS, the Board acknowledges the academic excellence and commitment to students of the Mukilteo School
District secondary staff; and,
NOW THEREFORE, BE IT RESOLVED, by the Board of Directors of Mukilteo School District No. 6, to direct the
Superintendent to present a plan to meet the challenges of the Certificate of Mastery and the concerns related to time
and size of Mukilteo School District’s secondary schools by April 2001
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 9th day of October, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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DEVELOPMENT OF THE MUKILTEO SCHOOL DISTRICT’S
MISSION STATEMENT

Assignment for Site Councils/Shared Decision-Making Bodies:
Please provide the school district with a brief statement (one sentence,
preferably) that describes what your Site Council believes is the CORE function
of the Mukilteo School District. This school district exists to do ... what?
One question to ask that might get you to that answer is this: "When a student
receives his or her diploma at graduation, what is the most important
skill/capability/competence that you would want that student to have?"
Please forward your statement to Andy Muntz before November 1, 2000.

How will this information be used?
The school district is in the process of developing a new Mission Statement. In
carrying out this task, it is soliciting the advice of each school’s site
council, as well as the community and students, to determine what that Mission
Statement should say. The Mission Statement will then be used as a starting
point in developing the school district’s goals for the 2001-02 and 2002-03
school years. Those goals will drive the budget-making process for those years.
But, it all starts with the Mission Statement.

What is the purpose of the Mission Statement?
The Mission Statement communicates to the organization and to the community
what sets the Mukilteo School District apart from all the other school
districts. It is a statement of destination. It’s easier to put a jigsaw puzzle
together if you can see the picture on the box. The Mission Statement provides
the picture of what tomorrow will look like. It provides focus and an
understanding of what we are here to do; and it will enable all those concerned
with the Mukilteo School District to see where the organization is heading.

Why a brief statement?
To be effective, a Mission Statement must be simple and well-focused. The
teachers, administrators and other staff members who must carry-out the mission
of the school district, must be able to remember the mission easily. Ideally,
they should be able to recite the Mission Statement from memory. A long,
complicated Mission Statement would make the task of accomplishing the Mission
that much more difficult.

How will this process work?
The input from the Site Councils, community members, parents and students will
be received by November 1, 2000. From that information, a small committee will
craft several options for draft Mission Statements. Those proposals will be
presented to the Board of Education on November 13. Following Board discussion
at that meeting, and again on November 27, a final proposal will be presented
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to the Board for adoption during its meeting on December 18, 2000.
Last year, the Board of Education adopted a process for preparing the school
district’s long-range plans. That process calls for the Board to adopt goals
on a two-year cycle. The proposed goals for the 2001-02 and 2002-03 school
years will be developed using the new Mission Statement and will be presented
to the Board in January 2001. The Board of Education will then establish the
goals for the school district in February.

ajm:9/25/00
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PERSONNEL REPORT - Amended - October 9, 2000

CERTIFICATED PERSONNEL REPORT as Amended
October 9, 2000
ELECTIONS:
Brickman, Jennifer, Elementary Support Teacher, Mukilteo Elementary, .5 FTE continuing contract effective
October 2, 2000. Ms. Brickman received her BA from Seattle Pacific University in 1993. Position created by
resignation of Marina Mitchell.
Brueggeman, Mary, Temporary, Behind-the-Wheel Traffic Safety Teacher, effective October 9, 2000. Position
created by program growth.
Hill, Karla, Teacher, Mariner High School, 1.0 FTE continuing contract effective October 2, 2000. Ms. Hill
received her BS from Washington State University in 1996. Position created by resignation of Jacqueline
Esselstrom.
Larson-Davis, Susan, Teacher, Fairmount Elementary, .5 FTE continuing contract in addition to her current .5
FTE, for a total 1.0 FTE effective September 1, 2000. Additional contract due to increased kindergarten
enrollment.
Murillo, Amanda, Elementary Support Teacher, Olivia Park Elementary, .5 FTE continuing contract effective
September 29, 2000. This contract is in addition to her current .4 FTE non-continuing contract for a total .9 FTE.
Reed, Kathleen, Elementary Support Teacher, Fairmount Elementary, .5 FTE continuing contract effective
October 2, 2000. Ms. Reed received her BA from the University of Washington in 1996 and her MA from City
University in 2000.
Harrington, Margaret, Teacher, Harbour Pointe Middle School, 1.0 FTE non-continuing contract effective
October 9, 2000. Ms. Harrington received her BA from Western Washington University in 2000. Position
created by growth.
Millard, Jennifer L., Teacher, Olympic View Middle School, .5 FTE non-continuing contract effective October
9, 2000. Ms. Millard received her BA from Eastern Oregon University in 1999. Position created by growth.
CO-CURRICULAR ELECTIONS:
Explorer:
Act/Ath Coord.
Annual

Griffen, Alisa
Shapansky,
Dawn
Band
Valdez, Anita
Band-Jazz
Valdez, Anita
Choir
Ingham, Mark
Choir-Jazz
Ingham, Mark
Class Advisor-6
Eunson, Lela
Class Advisor-7 Gruner, Marietta
Class Advisor-8
TBA
Drama Advisor
TBA
Honor Society
Flynn, Lara
Newspaper
Griffen, Alisa
Orchestra
Valdez, Anita

Olympic View:
Act/Ath Coord.
Annual

Ivelia, Leslie
Smith, Steve

Band
Band-Jazz
Choir
Choir-Jazz
Class Advisor-6
Class Advisor-7
Class Advisor-8
Drama Advisor
Honor Society
Newspaper
Orchestra

Ray, Jeff
Ray, Jeff
Caldwell, Kenneth
TBA
TBA
Skowyra, Babby
Johnson, Jennifer
Wiemers, Melissa
Tawlks, Linda
Smith, Steve
Caldwell, Kenneth
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Peer Helpers

Harbour
Pointe:
Act/Ath Coord.
Annual
Band
Band-Jazz
Choir
Class Advisor-6
Class Advisor-7
Class Advisor-8
Drama Advisor
Honor Society
Newspaper
Newspaper
Orchestra
Peer Helpers

Elem. Orchestra
Elem. Band
Kamiak:
Act/Ath Coord.
Act/Ath Coord.
Annual
Band
Band
Band-Marching
Band-Pep
Band-Pep

TBA

Peer Helpers
Peer Helpers

Price, Sharon (.5)
Smith, Wendy (.5)

Voyager:
Eggers, Todd
Henry, Kris
Moody, Steve
Moody, Steve
Edenfield, Joy
Nelson, Shanna
Keith, Juli
Bradley, Ann
Riccardo, AnnPatrice
Riccardo, AnnPatrice
Huggins, Mary
Ellen (.5)
Riccardo, AnnPatrice(.5)
Livingston,
Midge
Keith, Juli

Act/Ath Coord.
Annual
Band
Band-Jazz
Choir
Class Advisor-6
Class Advisor-7
Class Advisor-8
Drama Advisor

Gustafson, Rich
McCune, Shelly
Clark, Michael
Clark, Michael
Salzman, Jodi
TBA
TBA
TBA
Abney, Juli

Honor Society

TBA

Newspaper

TBA

Orchestra
Peer Helpers
Peer Helpers

Clark, Michael
Carlson, Claude (.5)
Spiller, Elaine (.5)

Wilkinson, Ann
Tindall, Dee
Mariner:
Mack, Dan (.79)
Mead, Tim (.21)
Lowery, Tom
McKinlay, Scott (.33)
Steves, Brian (.66)
Steves, Brian
McKinlay, Scott (.5)
Steves, Brian (.5)

Act/Ath Coord.
Annual
Band
Band-Pep
Band-Marching
Choir
Class Advisor-9

Choir

Jefferson, Nancy (.67)

Class Advisor-10

Choir

McKinlay, Scott (33)

Class Advisor-10

Bergan, Eric

Class Advisor-11

Jackson, Michelle

Class Advisor-12

Class Advisor9
Class Advisor10

Comstock, Ruth
Freemon, Ann
Steiner, Fred
Steiner, Fred
Steiner, Fred
Ludtke, Paula
Dillon,
Katherine
Gallagher, Scott
(.5)
Zoeller, Beth
(.5)
Angelos, Nick
Metzler,
Suzanne
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Class Advisor11
Class Advisor12
Computer Club
Debate
DECA
Drama
FBLA
FFA
Foreign Ex.
Club
Foreign Lang.
Club
Foreign Lang.
Club
Foreign Lang.
Club
Foreign Lang.
Club
Foreign Lang.
Club
Grean
Honor Society
LiterarySandscript
Math/Eng. Club
Newspaper
Orchestra
Science Club
VICA
ACES:
DECA
Class Advisor12
Class Advisor12

Helman, Steve

Computer Club

Bakketun, Nina

Debate

TBA
Helman, Steve
Dixon, Barbara
Levine, Laura
Phillips, Greg
Bakketun, Nina

DECA
Drama
FBLA
FFA
Foreign Ex. Club
Foreign Lang.
Club
Foreign Lang.
Club
Foreign Lang.
Club
Foreign Lang.
Club
Grean

Mead, Alison
Adams, Joy
Inoue, Yoshitaka
Love, Gabriel
Smith, Chris

Honor Society

Watkins, Steve

Literary-Argo

TBA
Morris, Jerry

MESA
Newspaper

Bowker, Bill

Orchestra

Williams, David
Nedell, Tamara
Steves, Brian
TBA
Sawyer, Jim

Science Club
VICA

TBA
Caskey, Rob
Vea, Sandie
Piercy, Jan
TBA
TBA
TBA
Cave, Jaryl
ChamberlainParis, Adrienne
Jackson, Mary
Lyn
Wheeler, Janet
Robertshaw,
Don
Matthews, Linda
Broadhead,
David
Davis, Sue
Simeone,
Kristen
Steiner, Fred
TBA
TBA

Soelling, David
Stier, Wally (.5)
Tune, Shirley (.5)

INFORMATION:
Nelson, Janet, Teacher, Fairmount Elementary, on leave effective September 26 through October 6, 2000.
Schaefbauer, Tamara, Teacher, Olympic View Middle School, released from contract effective October 2,
2000.
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Schipper, Sara, Teacher, Mariner High School, on maternity leave effective September 26, 2000 for a minimum
of six weeks.
Windsor, Anne, Teacher, Mariner High School, on maternity leave effective on, or before, February 26, 2000
through the 2000-2001 school year.
Beck, Nancy, Counselor, Mariner High School, on judicial leave October 10, 2000 for a period of time to be
determined.

CLASSIFIED PERSONNEL REPORT as Amended
October 9, 2000
ELECTIONS:
Axtell, Gina, Paraeducator, Mariner High School, effective September 12, 2000. Position created by resignation
of Susan Brusseau.
Boitano, Tina, Conditional Professional/Technical Paraeducator, Challenger Elementary School, effective
September 25, 2000. Position created by needs of special education student.
Crawford, Blaine, Supervisor, Maintenance and Grounds, 260 days, District Support Services Center, effective
October 2, 2000. Position created by current capital program.
Davidson, Donna, Food Service Worker I, Challenger Elementary School, effective September 18, 2000.
Position created by transfer of Maria Villareal.
Frostad, Sarah, Conditional Paraeducator, Columbia Elementary School, effective September 27, 2000. Position
created by needs of special education student.
Groshong, Mary, Food Service Worker I, Horizon Elementary School, effective September 18, 2000. Position
created by transfer of Alma Madison.
Guest, Gregory, 200 day, Custodian III, Horizon Elementary School, effective September 18, 2000. Position
created by resignation of Rick Seaver.
Hodges, Philip, Paraeducator, Community Based Transition Center, effective September 15, 2000. Position
created by resignation of William Snapp.
Kautzman, Sharon, Conditional Paraeducator, Fairmount Elementary School, effective September 27, 2000.
Position created by needs of special education student.
Newton, Kenneth, Paraeducator, Olympic View Middle School, effective September 26, 2000. Position created
by transfer of Carly Jones.
Ridge, Jennifer, Paraeducator/Clerk II, Discovery Elementary School, effective September 26, 2000. Position
created by transfer of Martha Prince.
Sproule, Lorraine, Paraeducator, Challenger Elementary School, effective September 27, 2000. Position created
by resignation of Becky Owensby.
Anderson, Joni, Paraeducator, Olivia Park Elementary School, effective October 9, 2000. Position created by
growth.
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Bain, DeAira, Bus Driver, Transportation Department, effective October 6, 2000. Position created by growth.
Cetnarowski, Carol, Conditional Paraeducator, Fairmount Elementary School, effective October 10, 2000.
Position created by needs of special education student.
Clendening, Ellen, Paraeducator, Discovery Elementary School, effective October 3, 2000. Position created by
growth.
Cameron, Deanna, Paraeducator, Mukilteo Behavior Support Center, Explorer Middle School campus, effective
September 6, 2000. Position created by Sam Surowiec resignation.
Doyle, Robert, Bus Driver, Transportation Department, effective October 4, 2000. Position created by Lelane
Adams resignation.
McGuire, Hillary, Conditional Paraeducator, Challenger Elementary School, effective September 25, 2000.
Position created by needs of special education student.
McMenamy, Warren, Bus Driver, Transportation Department, effective October 5, 2000. Position created by
growth.
Mitchell, Rod, Conditional Paraeducator, Mariner High School, effective September 6, 2000. Position created by
needs of special education student.
Nolan, Kim, Paraeducator, Picnic Point Elementary School, effective October 5, 2000. Position created by
Lindsey Dunn transfer.
Pfeiffer, Stacey, Temporary Leave Replacement Paraeducator, Challenger Elementary School, effective October
9, 2000. Position created by Judy Featherstone leave.
Prokosch, Susan, Paraeducator, Picnic Point Elementary School, effective October 5, 2000. Position created by
Kim Freeman transfer.
EXTRA-CURRICULAR ELECTIONS:
Elementary Patrol Advisors:
CH
Bierman, Cathleen
CO

TBA

DI

Little, Jane

EN

Fox, Anne (.5)

EN
FA

Norman, Brian (.5)
Schmidt, Gretchen
(.5)
Slotemaker, John
(.5)
O'Brien, Jim
Anderson, Annette
Stevenson, Phyllis
TBA

FA
HO
LS
ME
OP

Explorer:
Basketball-Boys'
Head
Basketball-Boys'
Head
Basketball-Girls'
Head
Basketball-Girls'
Head
Computer Club
Cross Ctry-Head

Robinson, James
Hazelbrook, Cara (.5)

Cross Ctry-Head

Bien, Kassandra (.5)

Football-Ass't
Football-Ass't
Football-Head
Football-Head

Mukai, Aaron
Reinecke, Scott
Gruner, Marietta
Harpster, Terri

Collard, Mike
Cloer, Terrance
Mukai, Aaron
Semeraro, David
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PP
SL

Computer
Specialists:
ACES
ACES
CH
CO
DI

Falk, Philip
Niegemann,
William

Soccer-Boys' Head
Soccer-Girls' Head

KA

Noto, Jodi (.5)
Stier, Wally (.5)
Tessaro, Chuck
Ragan, Vicki
McCormick, Jeff
(.5)
Little, Jane (.5)
Fox, Anne (.25)
Hill, Pam (.25)
Norman, Brian (.25)
Thomas, Crystal
(.25)
Rodriguez, Michael
Brodniak, Lloyd
O'Brien, Jim
TBA
Beckner, Lamont
(.5)
Davis, Charles (.5)

LS

Garrard, Thom

MA

Vester, Michiko

ME
OP

TBA
Henderson, Tess
(.5)
Smith, Brandi (.5)
Smith, Steve
Aalbu, Lynn
Cracchilio, Angie
Clemans, Eugene
(1.0)
Monson, Steve (1.0)
Darimont, T.W.
Skokan, Joe

DI
EN
EN
EN
EN
EX
FA
HO
HP
KA

OP
OV
PP
SL
SC
SC
VO
DO
ACES:
Annual
ASVP

Intramurals
Intramurals

Noto, Jodi
Nacke, Kim

Semeraro, David (.5)
Reinecke, Scott (.5)
Marklund, Michelle
Treadgold, Kent

Softball, Head
Softball-Head
Swimming-Ass't
Swimming-Head
Track-Ass't

Harpster, Terri
McGolden, Mali
TBA
Shapansky, Dawn
Cloer, Terrance

Track-Ass't
Track-Ass't
Track-Head
Volleyball-Head
Volleyball-Head

Berkley, Michelle
Treadgold, Kent
Biehn, Kassandra
Collard, Mike
Eunson, Lela

Wrestling-Ass't
Wrestling-Head

Braaten, Mike
Smith, Jim

Harbour Pointe:
Basketball-Boys'
Head
Basketball-Boys'
Head
Basketball-Girls'
Head
Basketball-Girls'
Head
Cross Ctry-Head
Football-Ass't

TBA
Harrington, Pat
McCarthy, Andrea
Spezialy, Sandy
O'Neill, Jim
Harrington, Pat

Football-Head
Football-Head
Football-Asst
Peer Helpers
Soccer-Boys' Head

Eggers, Todd
Montzingo, Doug
Cannon, Eric
Keith, Juli
TBA

Soccer-Girls' Head
Softball, Head
Softball-Head
Swimming-Ass't
Swimming-Head
Track-Ass't
Track-Ass't

Williams, Alice
Shugar, Jody
Bradley, Ann
Lemmon, Trish
Oehling, Maria
Fell, Katie
McCarthy, Andrea
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Coach
Newspaper
Peer Helper

Nevarez, David
Miller, Joel
Priest, Wendy

SKILLS CENTER:
VICA

Brownell, Chris

Olympic View:
Basketball-Boys'
Head
Basketball-Boys'
Head
Basketball-Girls'
Head
Basketball-Girls'
Head
Cross Ctry-Head
Football-Ass't
Football-Ass't
Football-Head
Football-Head
Intramurals
Peer Helpers
Peer Helpers
Soccer-Boys' Head
Soccer-Girls' Head
Softball, Head
Softball-Head
Swimming-Ass't
Swimming-Head
Track-Ass't
Track-Ass't
Track-Ass't
Track-Head
Volleyball-Head
Volleyball-Head
Wrestling-Ass't
Wrestling-Head
Kamiak:
Athletic Trainer-Fall
Athletic TrainerSpring
Athletic Trainer-Wt

Brynelson, Brian
Leaf, Mark
Brynelson, Brian
Leaf, Mark
Wheeler, Sherri
Smith, Steve
Suplin, Steve
Brynelson, Brian
Cook, Dan
Reed, Ty
Price, Sharon (.5)
Smith, Wendy (.5)
Pitharoulis, Kosta
Stewart, Beth
Burrows, Diana
Anderson, Corey
Sherrer, Rachel
Quinn, Erin
Stewart, Beth
Johnson, Jennifer
TBA
Wheeler, Sherri
Smith, Steve
Wheeler, Sherri
Donnelly, Bill
Bergan, Eric

Zanas, John
Zanas, John
Zanas, John

Track-Ass't
Track-Head
Volleyball-Head
Volleyball-Head
Wrestling-Ass't
Wrestling-Head
Intramurals
Voyager:
Basketball-Boys'
Head
Basketball-Boys'
Head
Basketball-Girls'
Head
Basketball-Girls'
Head
Cross Ctry-Head
Football-Ass't
Football-Ass't
Football-Head
Football-Head
Intramurals
Peer Helpers
Peer Helpers
Soccer-Boys' Head
Soccer-Girls' Head
Softball, Head
Softball-Head
Swimming-Ass't
Swimming-Head
Track-Ass't
Track-Ass't
Track-Ass't
Track-Head
Volleyball-Head
Volleyball-Head
Wrestling-Ass't
Wrestling-Head
Mariner:
Athletic Trainer-Fall
Athletic TrainerSpring
Athletic Trainer-Wt

Mitchell, Cathy
Harrington, Pat
Henry, Kris
Keith, Juli
TBA
TBA
TBA

Robertson, Carl
Breland, Frank
Palko, Kelly
Robertson, Carl
Goodall, Sarah
Bishop, David
Dillinger, Scott
Carr, Chris
Wilkins, Carl
Carlson, Claude
Carlson, Claude (.5)
Spiller, Elaine (.5)
Desimone, Vince
Schulmerich, Wendy
Parker, Brad
Sutton, Kevin
Dixon, Amy
O'Neil, Janet
Carr, Chris
Sutton, Kevin
TBA
TBA
Cantu, Alma
TBA
Carr, Chris
Wilkins, Carl

Agerup, Brad
Agerup, Brad
Agerup, Brad
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Band-Marching Ass't
Martin, Mike
Band-Marching Ass't Etherington, Cary
Baseball-Ass't
Nickerson, Frank
Baseball-Ass't
Bowker, Bill
Baseball-Head
Merkley, Steve
Basketball-Boys'
Lowery, Tom
Ass't
Basketball-Boys'
Low, John
Ass't
Basketball-Boys'
Leary, Jeff
Head
Basketball-Girls'
Lahti, Don
Ass't
Basketball-Girls'
TBA
Ass't
Basketball-Girls'
Montzingo, Doug
Head
Cheer
Fritts, Pam
Chess Club
Hedlund, Dave
Color Guard
Etherington, Shelly
Cross Ctry-Ass't
Lahti, Don
Cross Ctry-Head
LeWarne, Charles
Dance
Noonan, Kathy
Dance Supervisor
Hancock, Stephen
Drama Tech-Fall
Hilburn, Jeff
Drama Tech-Spring
Hilburn, Jeff
Football-Ass't
Bergan, Eric
Football-Ass't
Hanika, Dan
Football-Ass't
Merkley, Steve
Football-Ass't
Roberts, Russ
Football-Ass't
Hadley, Ron
Football-Ass't
Wheat, Mike
Football-Ass't
Leaf, Mark
Football-Ass't
Mead, Tim
Football-Head
Mack, Dan
Golf-Boys' Head
Tobin, Jeff
Golf-Girls' Head
LeWarne, Charles
Hi-Q
Costello, Bill

Band-Marching Ass't
Band-Marching Ass't
Baseball-Ass't
Baseball-Ass't
Baseball-Head
Basketball-Boys'
Ass't
Basketball-Boys'
Ass't
Basketball-Boys'
Head
Basketball-Girls'
Ass't
Basketball-Girls'
Ass't
Basketball-Girls'
Head
Cheer
Chess Club
Color Guard
Cross Ctry-Ass't
Cross Ctry-Head
Dance
Dance Supervisor
Drama Tech-Fall
Drama Tech-Spring
Football-Ass't
Football-Ass't
Football-Ass't
Football-Ass't
Football-Ass't
Football-Ass't
Football-Ass't
Football-Ass't
Football-Head
Golf-Boys' Head
Golf-Girls' Head
Hi-Q

Math/Engineering
Club
Peer Helpers

Hi-Q

Erickson, Barbara

Soccer-Boys' Ass't
Soccer-Boys' Ass't
Soccer-Boys' Head

Weatherbie, Mike
Groomer, Stan
Murray, Shannon

Williams, David

Math/Engineering
Club
Peer Helpers
Peer Helpers
Soccer-Boys' Ass't

Shehorn, John
Howard, Preston
TBA
TBA
Sinning, James
Mitchell, Rod
Lindsey, Gus
Griffen, Dexter
Hansen, Chris
TBA
Dillinger, Scott
Price, Kari
Lamus, Kerry
TBA
Bean, Ray
McFadden, Dave
Kline, Danielle
Comstock, Ruth
Watier, Kevin
Watier, Kevin
Olsen, Jim
Kurz, Webster
Myhre, Tom
Rambo, Tim
Griffen, Dexter
Price, Joel
Smith, Glenn
Sinning, James
Ondriezek, John
Grover, Mike
TBA
Richardson, Beverly
(.5)
Simeone, Kristen (.5)
TBA
Burrows, Sylvia (.5)
Stokes, Elizabeth (.5)
Robinett, Rob
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Soccer-Girls' Ass't
Soccer-Girls' Ass't
Soccer-Girls' Head
Softball-Ass't
Softball-Ass't
Softball-Head
STAAND
Swimming-Boys'
Ass't
Swimming-Boys'
Ass't
Swimming-Boys'
Head
Swimming-Girls'
Ass't
Swimming-Girls'
Ass't
Swimming-Girls'
Head
Tennis-Boys' Ass't
Tennis-Boys' Head
Tennis-Girls' Ass't
Tennis-Girls' Head
Ticket Supervisor
Track-Boys' Ass't
Track-Boys' Head
Track-Girls' Ass't
Track-Girls' Head
Volleyball-Ass't
Volleyball-Ass't
Volleyball-Head
Weight Training
Wrestling-Ass't
Wrestling-Ass't
Wrestling-Head

Groomer, Stan
Bowker, Marci
Weatherbie, Mike
Anderson, Chuck
Phillips, Greg
Robinson, Susie
TBA
Seitz, Kirk
Quinn, Erin
Erickson, Chris
Quinn, Erin
Seitz, Kirk
Erickson, Chris
Binz, Nathan
Bellandi, Carrie
Bowker, Marci
Bloemker, Heidi
Ormiston, Alice
TBA
Kirkpatrick, Paul
Mayer, Jill
Costello, Bill
McCarthy, Andrea
Sketchley, Annelise
Crawford, Debra
Mead, Tim
Donnelly, Bill
Smith, Jim
Hanika, Dan

Soccer-Boys' Ass't
Soccer-Boys' Head
Soccer-Girls' Ass't
Soccer-Girls' Ass't
Soccer-Girls' Head
Softball-Ass't
Softball-Ass't
Softball-Head
STAAND
Swimming-Boys'
Ass't
Swimming-Boys'
Head
Swimming-Girls'
Ass't
Swimming-Girls'
Head
Tennis-Boys' Ass't
Tennis-Boys' Head
Tennis-Girls' Ass't
Tennis-Girls' Head
Ticket Supervisor
Track-Boys' Ass't
Track-Boys' Head
Track-Girls' Ass't
Track-Girls' Head
Volleyball-Ass't
Volleyball-Ass't
Volleyball-Head
Weight Training
Wrestling-Ass't
Wrestling-Ass't
Wrestling-Head

TBA
TBA
Pitharoulis, Kostas
TBA
Stewart, Beth
Corral, Art
TBA
Wheeler, Janet
Storrs, Robert
Seitz, Kirk
Dixon, Amy
Seitz, Kirk
Dixon, Amy
Vuong, Andrew
Kerr, Molly
Kerr, Molly
TBA
Gell, Helen
Bean, Ray
McFadden, Dave
TBA
Gallagher, Scott
Jones, Bridget
Richardson, Beverly
Andrade, Charles
Ondriezek, John
Brodniak, Lloyd
Braaten, Mike
Wilkins, Carl

INFORMATION:
Foster, Daniel, from Manager, Maintenance and Custodial to Manager, Facility Operations, 260 days, District
Support Services Center, effective September 1, 2000.
Haslan, James, position upgrade from 260 day Mechanic I-Mechanic Helper, to 260 day Mechanic IIMechanic Journeyman, effective October 1, 2000.
Kaikala, Lawrence, position upgrade from 200 day Mechanic I- Mechanic Helper, to 200 day Mechanic IIMechanic Journeyman, effective October 1, 2000.
Larson, Jill, Paraeducator, Early Childhood Education Assistance Program (ECEAP), rescinds her resignation
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effective September 22, 2000.
Bennett, Leon, Custodian III, Picnic Point Elementary School, amended leave dates from August 14, 2000
through October 31, 2000.
Lindsey, Tana, Paraeducator, Columbia Elementary School, on leave October 2, 2000 through October 29, 2000
due to an on-the-job injury.
Spencer, Julia, Bus Driver, Transportation Department, amended leave dates from September 19, 2000 through
October 17, 2000 due to an on-the-job injury.
TRANSFERS:
Bachofner, Debbie, Food Service I, Olympic View Middle School to Food Service I-Lead Harbour Pointe
Middle School, effective September 5, 2000. Position created by Kendra Bowdin reassignment.
Marcucci, Rebecca, Paraeducator, Fairmount Elementary to Paraeducator, Challenger Elementary School,
effective October 2, 2000.
Prince, Martha, from Paraeducator, Discovery Elementary School to Healthroom Paraeducator, Special
Services, effective September 27, 2000. Position created by growth.
RESIGNATIONS:
Crawford, Blaine, Maintenance II, requests the Board accept his resignation effective October 2, 2000 to accept
the exempt position as Supervisor, Maintenance and Grounds.
Geddis, Cathy, Health Room Paraeducator, requests the Board accept her resignation effective September 27,
2000.
Morel, Marisa, Food Service Worker I, Voyager Middle School, requests the Board accept her resignation
effective September 29, 2000.
Nazifpour, Kelly, Professional/Technical Paraeducator, Kamiak High School, requests the Board accept her
resignation effective October 6, 2000.
Cappadona, Linda, Clerk II, Mariner High School, requests the Board accept her resignation effective October
12, 2000.
Farmer, Leonard, Paraeducator, Mukilteo Behavior Support Center, Explorer campus, requests the Board
accept his resignation effective September 29, 2000.
Parisot, Rebecca, Food Service I-Lead, Explorer Middle School, requests the Board accept her resignation
effective October 12, 2000.
ADMINISTRATIVE PERSONNEL REPORT
October 9, 2000
RETIREMENT:
Foster, Frank, Assistant Principal, Kamiak High School, requests the Board approve his retirement effective
January 1, 2001. Mr. Foster has been employed in Mukilteo Schools since September 1971 working as a teacher
at Rose Hill, Fairmount and Olympic View. He began his administrative career in 1989 as an Assistant Principal
at Mariner High School transferring to Kamiak High School in 1995.
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Resolution No. 2/2000-01

MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 2/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No 6, Snohomish County, State
of Washington, authorizing a reduction of the General Fund Maintenance and Operation Excess Levy for
2001.
WHEREAS, the 2000 General Fund Maintenance and Operation Excess Levy cannot exceed limitations imposed by
RCW 84.52.0531 and any amount of such excess levy authorized and collectible for 2001 shall be reduced as provided
in RCW 84.52.0531; and,
WHEREAS, the Board of Directors of Mukilteo School District No. 6 shall make recertification to the Board of
County Commissioners on or before November 15, 2000 for the 2001 authorized General Fund Maintenance and
Operation Excess Levy Collection; and,
WHEREAS, the Mukilteo School District authorizes the County Auditor to reduce the 2001 General Fund
Maintenance and Operation Excess Levy for 2001 collection from $16,900,000 by the amount of $1,042,068 to
$15,857,932; and,
NOW, THEREFORE, BE IT RESOLVED, by the Board of Directors of the Mukilteo School District No. 6, that the
County Auditor is hereby authorized to roll back the General Fund Maintenance and Operation Excess Levy for 2001
collection to $15,857,932.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington, at the
regular meeting thereof held this 9th day of October, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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Agreement for Cooperative Services

2000-2001
AGREEMENT FOR COOPERATIVE SERVICE
SNOHOMISH COUNTY PUBLIC SCHOOLS INFORMATION COOPERATIVE
This agreement, dated _____________, is entered into between Northwest Educational Service District 189, Skagit
County, Washington, and Mukilteo School District, Snohomish County, Washington, hereinafter referred to as the
participating district.
I. INTRODUCTION
Whereas, 39.34 RCW and 28A.58.107 RCW together authorize local school districts to join together to form
cooperatives for the purpose of making joint purchases and operating joint programs which will economize for the
participating school district; and,
Whereas, 28A.21.086 RCW directs educational service districts to establish cooperative service programs for school
districts within said educational service district boundaries which will hopefully economize for the participating local
school districts; and,
Whereas, several local school district superintendents from within the boundaries of the Northwest ESD 189 service
area have reviewed the proposed public relations consortium and have requested Northwest ESD 189 to form a
cooperative; thus
A PUBLIC RELATIONS COOPERATIVE is hereby created according to the below described term and conditions.

II. PURPOSE OF AGREEMENT
The general purpose of the Agreement is the formation of a cooperative to provide a program for school public
information to help improve the communications program and services of the Snohomish County school districts. This
cooperative will be known as the Snohomish County Public Schools Information Cooperative.

III. GENERAL PROVISIONS OF THE AGREEMENT
1. The effective date for the beginning of this Agreement shall be September 1, 2000.
2. This agreement is for the 2000-01 school year. A district intending to withdraw from the Cooperative is
encouraged to give tentative notice of such action by April 15 of the year preceding the year of intended
termination.
IV. MEMBERSHIP
Membership in the Cooperative will be limited to school districts within the boundaries of Northwest ESD 189.
All membership applications require submission of two appropriately completed copies of this Agreement,
signed by the local school district superintendent.
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V. TERM OF AGREEMENT
This Agreement will last from the 1st day of September 2000 until the 31st day of August 2001.

VI. FINANCE/BUDGET MAINTENANCE
The potential members of this Cooperative do not want to establish another separate legal entity for its operation.
Rather, it is the desire of the members to have Northwest ESD 189 administer the Cooperative. To this extent,
Northwest ESD 189 will incorporate in its General Fund Budget the dollars required to operate this Cooperative,
will account for the expenditures of this budget as all other expenditures in the General Fund are accounted,
including establishment of the internal controls necessary to protect the funds of this Cooperative, and will
collect the monies from the members of this Cooperative and spend said monies for the operation of the
Cooperative as allowed for by this agreement.
It is recognized that the entire cost of this Cooperative will be supportable by the fees paid by the members. Each
member of the Cooperative is expected to pay 25 cents per FTE based on October 1999 enrollment data.
Payment shall be due September 1.

VII. EXECUTIVE BOARD
An Executive Board consisting of one designated public information representative from each member district is
hereby created. The purpose of such Board is to monitor the performance of this agreement, amend this
agreement, determine the activities of the Cooperative, and approve any disbursement of funds. The Committee
shall be chaired by the member from the district of the current Snohomish County Superintendents Association
Chair or his/her designee.
Decisions of the Executive Committee will be made by a vote of greater than 50% (fifty percent) of a quorum; a
quorum is defined as any number of Executive Board members who attend an advertised Executive Board
meeting.
VIII. DUTIES OF DISTRICTS
In accordance with this agreement:
a. Select a representative to the Executive Board.
b. Pay necessary membership assessments to Northwest ESD 189. Delinquent accounts may be assessed an
interest charge of 1% (one percent) per month.
c. Determine present programs and help plan for future directions.

IX. DUTIES OF NORTHWEST ESD 189
In accordance with this agreement:
a. Collect membership and other fees from the local school districts.
b. Maintain adequate records for the accounting of the costs of this Cooperative including the payment
of bills of the Cooperative and auditing of those bills.
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c. Keep on deposit with the county treasurer all funds attributable to this Cooperative which have not
been used to operate the Cooperative. (No separate fund will be established, but a separate
accounting of these funds will be accomplished.)

X. TERMINATION
Participation in this Cooperative is on a one year basis and will be renewed each year.
XI. DISTRIBUTION OF ASSETS ON TERMINATION/DISSOLUTION
Upon termination of this agreement there will be no redistribution of assets acquired by any local
school district or educational service district under the terms of this agreement. If any district
decides to discontinue participation in this Consortium, no assets will be distributed on such
termination.

XII. ASSIGNMENT/WAIVER/SEVERABILITY/HEADINGS
No rights or responsibilities required or authorized by this agreement can be assigned by any party
hereto.
No provision of this agreement, or right to receive reasonable performance or any act called for by
its terms, shall be deemed waived by breach thereof as to a particular transaction or occurrence.
If any term or condition of this agreement or application thereof to any person or circumstance is
held invalid, such invalidity shall not affect other terms, conditions, or applications of this
agreement which can be given effect without the invalid term, condition, or application: to this
extent the terms and conditions of this agreement are declared severable.
The headings of each of these sections are provided only to guide the reader and shall not be used to
change the meaning of the content of any of said sections.

XII. SIGNATURES/APPROVAL
By signing this agreement, the parties acknowledge that they have read and understood this
agreement, including any supplements or attachments hereto, and do agree thereto to every
particular. The parties further agree to this agreement, together with any appendices, constitutes the
entire agreement between the parties and supersedes all communications, written or oral, heretofore
related to the subject matter of this agreement.
For:

For:

Northwest ESD 189

Mukilteo School District

By:____________________________

By:____________________________

Title:_________________________

Title:_________________________

Date:___________________________

Date:___________________________
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Resolution No. 4/2000-01

MUKILTEO SCHOOL DISTRICT No. 6
RESOLUTION NO. 4/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, certifying the lack of unused or underutilized school facilities in neighboring districts
according to the requirements of Chapter 180-25 WAC.
WHEREAS, the State Board of Education WAC 180-25-070 requires that districts survey available and suitable
school plant facilities in each contiguous school district that meet the needs of the applicant school district and are
either currently vacant or scheduled for vacation in the foreseeable future; and,
WHEREAS, district personnel have surveyed neighboring districts and find that no suitable space is available in any
contiguous district; and,
NOW, THEREFORE, BE IT RESOLVED, in accordance with the provisions of WAC 180-25-80, the Mukilteo
School District No. 6 Board of Directors certifies that there is no suitable space in any contiguous school district that
meet the needs of Mukilteo School District No. 6.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of Washington, at
the regular meeting thereof held this 9th day of October, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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MUKILTEO SCHOOL DISTRICT No. 6
RESOLUTION NO. 5/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, adopting the State Study and Survey Report according the requirements of Chapter 180-25
WAC
WHEREAS, the State Study and Survey was prepared to meet the requirements of the State Board of Education WAC
180-25 and to meet the needs of Mukilteo School District No. 6 for a careful study of school programs and facilities;
and,
WHEREAS, consultants have worked with District personnel to examine school programs and facilities and this
report summarizes their findings and recommendations; and,
NOW, THEREFORE, BE IT RESOLVED, that the Mukilteo School District No. 6 Board of Directors accepts and
adopts the State Study and Survey in accordance with the provisions of WAC Chapter 180-25.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of Washington, at
the regular meeting thereof held this 9th day of October, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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Mukilteo School District No. 6

EXTENDED FIELD TRIPS 2000-2001
Board Meeting – October 9, 2000
Horizon Elementary

Grade 5 – Approximately 100 students will attend an
outdoor education camp at Warm Beach Camp in
Stanwood, WA, to extend and enrich the social studies and
science curriculum. May 23-25, 2001. 3 school days
missed.

Kamiak High School

Boys Basketball – Approximately 12 students will travel to
Phoenix, Arizona, to compete in the Phoenix Cactus Jam
Tournament. December 26-31, 2000. No school days
missed.

Mariner High School

Interhigh/Leadership – Approximately 10 students will
attend the WASC Conference in Auburn, WA. October 1315, 2000. No school days missed.
Band & Orchestra – Approximately 140 students will
participate in a band/orchestra camp at Cedar Springs
Camp in Lake Stevens, WA. October 21-22, 2000. No
school days missed.

JP:ksh
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Resolution No. 1/2000-01

MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 1/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of
Washington, seeking to commit District resources, time and staff, to the academic achievement of all Mukilteo
School District secondary students.
WHEREAS, the Mukilteo School District Board believes that a student’s ability to meet academic standards will be
critical to future success in post high school endeavors; and,
WHEREAS, all Mukilteo School District students will be required to meet rigorous standards in 2006 in order to
receive a high school diploma; and, that those students are District fifth graders, many not meeting standards; and,
WHEREAS, the current WASL scores indicate a need to focus attention on secondary student academic performance
while continuing to promote the acquisition of basic skills by elementary students; and,
WHEREAS, elementary student achievement has improved with increased adult attention and with additional time in
the school day; and,
WHEREAS, the Board is aware that increased staff contact and guidance are critical to academic success of all
students, and that the size of two District high schools may be a barrier to that staff to student contact; and,
WHEREAS, the Board acknowledges the academic excellence and commitment to students of the District secondary
staff; and,
WHEREAS, the Board also realizes that to be successful secondary reform is a cooperative effort and that parental
support and involvement is essential,
NOW THEREFORE, BE IT RESOLVED, by the Board of Directors of Mukilteo School District No. 6, to direct the
Superintendent to present a plan based on best practices to meet the challenges of the Certificate of Mastery and the
concerns related to time and size of Mukilteo School District’s secondary schools by April 2001
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 9th day of October, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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Fifth Grade Parent Letter

Dear Fifth Grade Parent,
Your child will be a member of the Class of 2008. That is a unique distinction
because your child’s class will be the first group required to hold a
Certificate of Mastery in order to graduate from high school. The purpose of
this letter is to prepare you for the requirements your child will face seven
years from now and to invite you to take an active role in making sure that
your child and his or her classmates will be eligible to get that high school
diploma in 2008.
In 1993, the Washington State Legislature adopted the Education Reform Act to
raise academic standards and improve student achievement. As a result of that
law, students are required to take the Washington Assessment for Student
Learning (WASL) tests, which are designed to measure student achievement toward
a set of state standards called Essential Learnings. These standards describe
what a student should know and be able to do in the core subjects of math,
writing, reading and listening. Your son or daughter took the WASL test as a
fourth grader last spring (you probably received the scores within the past
couple of weeks). He or she will take a similar test in the spring of 2003 as
a seventh grader and will take a third WASL test in the spring of 2006 as a
sophomore in high school.
That 10th grade WASL test will be important because, according to rules
established by the Commission of Student Learning, your son or daughter will be
required to meet the state standard in all four subjects in order to qualify
for a Certificate of Mastery. In addition, your child will be required to hold
a Certificate of Mastery in order to be eligible for a high school diploma. In
other words, if your child doesn’t pass the 10th grade WASL test in all four
subjects, he or she cannot receive a diploma in 2008.
Of course, if your child were to fall short of the state standard in a subject
area, he or she will be eligible to retake the test until that standard is
met. For example, if your child passes the reading, writing and listening
tests, but doesn’t meet the standard in the math test, he or she will have
multiple opportunities to retake the math portion of the test.
Our goal is that every student will meet the state standard. But, we can’t do
it alone. The support of parents is critical.
Studies tell us that children do better in school when parents take an active
role in their child’s education. We encourage you to take time to know your
child’s teacher, attend parent/teacher conferences, set aside a time for your
child to study, help with his or her homework, and encourage your son or
daughter to read. They stay involved. Attend school events, monitor grades, and
reinforce the importance of doing well in school.
We also realize that the school district will have to do things differently.
The next several years will be an important time for Mukilteo schools. We are
taking a close look at the way we teach students and what we can do differently
to provide the best opportunities for excellent learning. As a result, there
are likely to be some significant changes in the way our schools are structured
and how they operate.
We invite you to become involved in the effort to change our schools and help
us determine what that future will look like. With your involvement in
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education, your child’s classmates and the students to follow will have a
better chance of getting that high school diploma.

Sincerely,
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Resolution No. 3./2000-01

MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 3/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No 6, Snohomish County, State
of Washington supporting Initiative 728, the K-12 2000 Initiative.
WHEREAS, Washington State’s 1993 Education Reform Act created new, higher standards of academic achievement
for all students and new levels of accountability for students, teachers, schools and school districts; and
WHEREAS, the Mukilteo School District supports the state’s efforts to improve student achievement through
increased standards and accountability; and
WHEREAS, attainment of a Certificate of Mastery will be a student graduation requirement beginning in 2008; and
WHEREAS, the Washington State Constitution says "it is the paramount duty of the state to make ample provision for
the education of all children"; and
WHEREAS, inflation-adjusted per-student state funding has declined since the Legislature adopted the Education
Reform Act, with school districts receiving fewer dollars per student in 2000 than they did in 1993; and
WHEREAS, in lieu of adequate state funding, school districts have increasingly relied on local levies for basic
education funding, which is inconsistent with the state’s constitutional duty; and
WHEREAS, the State of Washington can use existing state revenues to fulfill its constitutional duty to fund basic
education without raising taxes; and
WHEREAS, K-12 2000 has consulted with parents, school directors, teachers, principals, superintendents, levy and
bond committee chairs across the state in developing I-728; and
WHEREAS, I-728 has been endorsed by the Washington State School Directors Education Association, Washington
State PTA, the Association of Washington State School Principals, the Public School Employees, and the Children’s
Alliance; and
WHEREAS, K-12 2000 provides:
A focus on increased student learning;
New, additional funds to make improvements in areas which educators agree are critical to increased learning;
Flexibility to define the best use of the new funds to meet local needs;
Accountable for the use of the new funds to improve student achievement; and
Funds to all school districts, regardless of their size;
NOW, THEREFORE, IT IS HEREBY RESOLVED THAT, the Board of Directors of the Mukilteo School District
do hereby officially endorse the K-12 2000 Education Initiative, numbered I-728, in order to better fund our public
schools and provide for the needs of all students in our community and in our state.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 23rd day of October, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
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ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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MEMORANDUM

TO: Board of Directors
CC: Dr. Gary E. Toothaker, Superintendent
FROM: Bully Committee
DATE: June 5, 2000
RE: Bullying in Schools
________________________________________________________________________
At the request of the Board to review the issue of bullying in the District's schools, a committee was formed to study
the issue. The committee met a number of times throughout the past school year, surveyed students and staff, reviewed
relevant curriculum and researched literature on the topic. This memo is a summary of the major components of the
committee's discussions and contains the committee's recommendations for the 2000-2001 school year.
Depending upon the definition of "bullying," the scope of the problem varies. Generally, bullying can be defined as
verbal behavior such as teasing, taunting, threatening, and ridiculing by one or more students against a victim.
Bullying can also include physical acts of intimidation and assault. The concept of bullying may also include more
indirect action such as social isolation through intentional exclusion. Therefore, dependent upon which of the elements
you include in the definition of bullying, more or less students can be identified as participants.
Research also indicates that boys typically engage in "direct bullying methods" whereas girls are more apt to utilize
more indirect and subtle strategies such as spreading rumors and/or enforcing social isolation. Regardless of whether
the bullying is physical or verbal and/or direct or indirect, a main component of bullying is that it occurs repeatedly
over time to create an on-going pattern of harassment and/or abuse.
Identifying the extent of the "bullying problem" is difficult to do with any degree of certainty. Research generally
indicates that approximately 15% of school students are either bullied regularly or have been the initiators of bullying
behavior Research also supports the following:
Direct bullying appears to increase through elementary years and level off in middle school while declining
during high school years.
Direct physical assault apparently appears to decrease with age, while verbal abuse appears to remain constant.
School size, racial composition, and school setting do not appear to be distinguishing factors in predicting the
occurrence of bullying.
Boys engage in bullying behavior more frequently than girls.
Research further identifies the following characteristics of bullies:
Students who bully need to feel powerful and in control.
Bullies have little empathy for their victims and often say that their victims provoked them in some way.
Students who display bullying behaviors are generally defined as oppositional towards adults, antisocial and apt
to break school rules.
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Bullies appear to lack strong self-esteem.
Bullies are typically anxious, insecure and generally lack social skills
Research indicates that the problem of bullying occurs within the social environment as a whole. The bullying often
occurs in a social context where teachers and parents are really unaware of the extent of the problem and many
children are either reluctant to get involved or simply do not know how to get help. Research indicates that the school
community must focus on the problem as a whole and develop a systems approach to interventions. Schools need to
emphasize that bullying will not be tolerated, implement curriculum measures that may help students to address the
issue, empower students through conflict resolution and peer counseling processes, and create parent awareness of the
issue during events such as parent/teacher conference days, newsletters, or at PTA meetings.
MSD Curriculum & Intervention Programs
There are two curriculum programs that are available to teachers in grades K-6 that deal with norms and behaviors
about bullying and harassment. Both curriculums are ancillary in nature. They were originally purchased with grant
money, and teachers use the programs as the need arises. Second Step is a curriculum designed to reduce impulsive
and aggressive behavior in children, ages 6-9, and to increase their level of social competence. It does this by teaching
skills in empathy, impulse control and anger management. This curriculum is part of the Second Step series, which
includes curricula for Preschool/Kindergarten and grades 4-5 and 6-8.
In the early grades, Second Step is integrated into the health component of the elementary program and is a companion
curriculum to Talking About Touching in Grades 1-3. Second Step teaches children how to avoid becoming victimizers.
In essence, this curriculum constitutes a second step in primary prevention. Because it targets skill deficits which put
children at risk not only for violence, but also for substance abuse, suicide and dropping out of school, Second Step is
used in some classrooms as a basic skills curriculum for prevention education.
In many of our classrooms, we have students who are labeled "high risk." According to the literature from Second
Step, some of these children are characterized by excessively aggressive and impulsive behavior, which is a burden to
all members of their classrooms and a major cause of peer rejection This behavioral pattern emerges as early as three
years of age and early indicators of this high-risk pattern include:
tendency to become involved in poking, pushing and other annoying social behavior.
a tendency to rush into things.
negative and defiant behavior.
Elementary teachers also use the Here's Looking at You 2000 program as part of the health curriculum. Students learn
social skills that help them to get along with others, stay out of trouble, make decisions effectively, and keep their
friends. Students learn to identify problems and learn ways to cope with those problems. They learn the importance of
bonding with their family and appreciating their own strengths as well as the strengths of others. The program focuses
on safe, healthy and legal ways to have fun within their community. Additionally, at the elementary level, schools
utilize paraeducators as behavior intervention specialist as well as the school psychologists.
The Second Step curriculum is offered for grades 6-8 but is not utilized currently in the middle schools other than
Explorer. Other programs in the middle schools include:
Peer/conflict mediation,
Make Your Day,
Harassment training by counselors and administrators at each grade level,
Respect type assemblies including MLK.
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At the high school level, many of the same Second Step components such as appropriate decision making, healthy
choices, and impulse control are dealt with in varied ways in the Health curriculum. The student conflict mediation
model is also used extensively at high school. For example, Mariner student mediators conducted 242 student
mediations. Additionally, interventions by counselors and assistant principals regarding appropriate behavior occur on
a regular basis.

Staff & Student Input re "Bullying"
The committee collected a variety of information from staff and students related to bullying.
Staff
At a recent in-service for custodians, bus drivers, food service and maintenance personnel, Ms. Fulton and Mr. Piano
conducted a facilitated session to gather input regarding student "bullying" observed by these employees outside of the
classroom. The over 200 employees present were divided into groups to discuss the following questions:
1. How frequently do you observe bullying?
2. What have you done when you have observed "bullying" and were your actions effective?
3. What are the things the District could do to help you deal with "bullying"?
4. On a scale of 1 to 5, with 5 being the worst, how bad a problem does your group think "bullying" is in the
Mukilteo School District?
While more than half of the participants said they observed "bullying" behaviors more than twice a week, only 9% of
the groups ranked the severity of the problem as a "5". The remainder of the groups ranked the problem as medium or
high in severity (3 or 4 ).
Most support service employees said they had the skills to deal effectively with "bullying", but felt students could use
more training and information on this topic. There was general agreement that those schools with structured programs
for teaching kids their rights and responsibilities had fewer problems with "bullying" than schools that did not.
Additional building staff input was collected via a broader OSPI School Safety grant survey. This survey included the
following question (with responses):
"If you think your school is unsafe, is it due to:
Alcohol/drugs

-

63

11.5%

Harassment

-

113

20.7%

Bullying/intimidation

-

163

29.9%

Gangs

-

32

5.8%

Weapons

-

38

6.9%

Other

-

135

24.8%

Total

544
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The validity of the responses to this inquiry is questionable because 544 people did not identify their school as being
unsafe. In fact, there were only 34 out of 642 staff responses to a prior question indicating a belief that their school
was unsafe.

Students
5th , 7th & 9th grade students also participated in the OSPI survey and were asked the same question as above.
"If you think your school is unsafe, is it due to:
Alcohol/drugs

-

506

14.3%

Harassment

-

929

26.3%

Bullying/intimidation

-

1036

29.3%

Gangs

-

236

6.6%

Weapons

-

236

6.6%

Other

-

588

24.8%

Total

3531

In order to gain additional student perspective, the committee generated the following questions to discuss with
secondary students.
1. What does bullying mean to you?
2. Raise your hand if you feel you have been bullied at school?
a. Did this happen in elementary school?
b. Did this happen in middle school?
c. Did this happen in high school?
3. What did you do about it?
4. What was the result of your action?
5. Raise your hand if you have observed another student who has been bullied.
a. What did you do about it?
b. What was the result of your actions?
c. In either case, what did you think could have prevented the bullying?
6. Have you learned from programs at school that bullying is not ok? If so, what were the programs?
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7. What would you do today if you were a victim/observer of bullying?
8. How serious a problem do you think bullying is in school? (thumbs up, neutral, down).
9. What do you think school, students, district can do to solve this problem?
For consistency purposes, Ms. Brynelson spoke with students at each secondary school. The students selected for the
discussion were the entire ASB's at each of the middle schools and the leadership classes at the three high schools. In
total, approximately 185 students gave input on these questions.
The results of the questioning are interesting (appendixes A and B). For example, 70 percent of the students had been
a victim of bullying at some time in their schooling although middle school seemed to be more of a concern than
elementary or high school. In addition, 98 percent of the students had observed another student being bullied at one
time or another. When asked what action the observer would take as a witness, the general consensus was that it
depended on the victim. If it were their friend or a physically smaller person, they' d step in to help. If not or if their
own safety was an issue, they would walk away.
Conflict mediation and harassment training were the two programs at school where students learned that bullying was
not okay. Although the general consensus seemed to be that maturity would prevent the bullying there were some
positive ideas generated by the students on how to decrease it. The student ideas are: an increase in hallway/campus
supervision; more consequences for those who go beyond what is "acceptable" harassment; link each freshman to
senior (same concept for 6th and 8th graders) to serve as a mentor.
Student Discipline Records
The District maintains student discipline records for all suspensions and expulsions, At the secondary level, the
disciplinary event justifying an individual's suspension is coded to categories that generally match the "exceptional
misconduct" categories listed in the District's Student Rights and Responsibilities. Due to the lower number of
suspensions at the elementary level, suspension reasons are recorded only. There is no specific coding to categories.
Secondary
There has never been a category for "bullying"; therefore, the student discipline data does not specifically exist. There
is a category for "threats/harassment" and a review of this data (depending on the definition of "bullying") may be the
most relevant.
"Threats/Harassment" Disciplinary Incidents
ACES

KA

MA

OV

EX

HP

VO

98-99 sy

2

13

20

20

16

6

12

99-00 sy

9

13

25

28

4

10

22

Total # of Disciplinary Incidents
ACES

KA

MA

OV

EX

HP

VO

98-99 sy

67

170

335

218

342

68

134

99-00 sy

44

144

295

187

210

67

128

Elementary
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For the 1998-99 school year, there were approximately 72 short-term suspensions, no long-term suspensions and no
expulsions. It appears from a review of the data that approximately 6 incidents would fall within the category of
"threats/harassment".
For the 1999-2000 school year, there were approximately 98 short-term suspensions; no long-term suspensions, no
expulsions and 3 emergency expulsions. It appears from a review of the data that approximately 8 incidents would fall
within the category of "threats/harassment".

Recommendations
The District should take steps to increase awareness and emphasize to students, staff and parents that student bullying
will not be tolerated in our schools.
The Student Rights and Responsibilities Booklet should be amended to include "bullying" under the exceptional
misconduct category. This will allow a school administrator to suspend a student without prior interventions for
such conduct.
All school administrators shall highlight this change to students and parents at the beginning of the school year.
Information should be included in school newsletters and other appropriate materials that are sent home.
The committee will educate staff by creating a "bullying presentation" for review with faculty during a staff
meeting at each school in the Fall of 2000.
The Executive Director of Elementary Operations will discuss with elementary principals the continued use of
the Second Step curriculum (or appropriate components thereof) at specific grade levels.
The District will purchase the Second Step curriculum for 6th graders. Middle school administrators and
counselors will implement the curriculum at that level.
All extra curricular staff and coaches shall be advised that bullying will not be tolerated in these activities and
the District's expectation that they will take necessary steps to prevent such actions.

BULLYING COMMITTEE RESULTS
Middle School Information
Approx. 125 kids

1. A bully is someone who keeps picking on you on a regular basis. It is also someone who makes you, either
verbally or physically, feel worthless. Someone who makes a person feel lower so they can get something out of
it.
2. 70% of the students present had been a victim on bullying. 55% was in elem. and 45% in ms.
3.
A. Beat up the kid, fought back, ignored the bully, told parent, big brother, teacher, counselor, called police,
threatened kid, played along with it, told natural helper.
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B. Got suspended, brother's beat the bully up, nothing, pressed charges, became friends, it stopped.
General consensus was that conflict mediation with a counselor made it worse because the bully lied
during the session. Also, if you told someone at school then you got in trouble too.
4.
A. 97% of the students present had observed another student being bullied.
B. If they were friends of the victim the observer would yell at the bully, minded own business, pretended not
to be watching so they wouldn't get in trouble, depended on who was being picked on, told coach, if they
were younger kids the observer told the bully off, told an adult, and tried to mediate themselves.
C. It stopped if it was a younger kid, revenge, got involved in telling adult.
5.
A. The students in the school need to work together. It is too separated they need to be connected as a school
rather than separated by grade level.
B. More education for the people who "egg it on."
C. More role models and teacher supervision.
D. Nothing can be done about it.
E. Some deserve it - younger kids have an attitude problem so the older ones need to be put in their place.
F. Kids need to be educated on when to stop -but a little bit is still okay.
G. Change the discipline system so the ones who tell won't get in trouble.
H. Teachers need to be more approachable.
I. Educate parents so they can provide better guidance.
6.
A. Harassment training by counselors, but they spend too much time on the sexual rather than the physical
harassment.
B. Conflict mediation.
C. Peer mediation.
7. Tell the person to stop, tell an adult, after this talk would feel more confident to walk away, would just say no.
8. 8% of students gave thumbs up, 86% were neutral, and 6% were down.
9.
A. Focus on parents. If the problem is going to stop it needs to start with the parents.
B. Provide more funding for supervision (safety). Assembly with high school students to come in and talk
about it. They would be good role models to tell students to stop. They could also be a past victim and a
past bully.
C. Posters
D. Natural Helpers for all schools
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E. Educate students on how to tell kids to stop bullying.

BULLYING COMMITTEE RESULTS
High School Information
Approx. 60 kids
1. A bully is someone who physically or emotionally harasses someone else. It can also be repetitive name-calling.
2. 70% of the students present had been a victim of bullying.
3.
A. Police involvement, ignore it, told parent, told older sibling, told teacher (lout of 3 schools). "Find another
way to take care of it (non school related) or let it be."
B. It eventually stopped, suspension from school, charges pressed.
4.
A. 99% of the students present had observed another student being bullied.
B. These students would step in if the person bullied was their friend or if the person was weaker, if not they
would ignore it. Definitely don't get involved if it is a weapon/safety issue.
5. Maturity will prevent the bullying. Freshmen are the worst out of it. It is just a part of growing up.
6. These are programs students have learned from
A. Conflict mediators
B. School rules
7. If they were a victim of bullying they would tell the bully to stop. If they were an observer it would still depend
on the situation.
8. 58% said bullying was not a problem at all.
37% said it was kind of a problem
10% said it was a bad problem
9.
A. LINK - each freshman is linked to a senior. The same concept for the 8th grade.
B. More consequences for those who go beyond what is acceptable harassment.
C. More positive involvement in school and clubs.
D. More hallway/campus supervision.
E. Publicize people coming in and helping.
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Student Rights and Responsibilities

EXCEPTIONAL MISCONDUCT
There are categories of behavior that are considered to be exceptional student misconduct. Behaviors such as those
described below, because of their impact on the school environment, may result in a suspension or expulsion without prior
disciplinary interventions.
...
14. Physical or Verbal Harassment. To include, but not limited to, hazing, harassment of a sexual or racial nature, creating a
sexually "hostile" environment, bullying, or any other exceptional violation of the District’s respect policy. (Board Policies 2020 and
3445) Bullying is defined as repeated verbal threatening, teasing, ridiculing or talking offensively about another student(s).
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CERTIFICATED PERSONNEL REPORT
October 23, 2000
INFORMATION:
Flynn, Lara, Teacher, Explorer Middle School, effective date of maternity leave amended to October 16, 2000.
Gilman, Mary "Patti", Teacher, Challenger Elementary, on leave effective September 21, 2000 through
October 17, 2000.
Johnson, Judy, Learning Support Specialist, Olympic View Middle School, on leave effective October 2, 2000
through October 6, 2000.
Koepp, Matthew, Teacher, Kamiak High School, on judicial leave commencing November 3rd for a period of
time to be determined.
Livingston, Midge, Teacher, Harbour Pointe/Horizon Elementary, on leave effective October 3, 2000 through
October 16, 2000.

CLASSIFIED PERSONNEL REPORT
October 23, 2000
ELECTIONS:
Anderson, Nina, Conditional Paraeducator, Olivia Park Elementary School, effective October 16, 2000. Position
created by needs of Reading Corp Grant.
Todd, Celia, Conditional Paraeducator, Columbia Elementary School, effective September 15, 2000. Position
created by needs of special education student.
True, Jeff, Maintenance II, Journeylevel Carpenter, 260 day, District Support Service Center, effective October
30, 2000. Position created by Blaine Crawford resignation.
Williams, Donna, Conditional Paraeducator, Olivia Park Elementary School, effective October 16, 2000.
Position created by needs of Reading Corp Grant.

RESIGNATIONS:
True, Jeff, Custodian IV, Voyager Middle School, requests the Board accept his resignation to accept
Maintenance II, Journeylevel Carpenter position, effective October 27, 2000.
EXTRA-CURRICULAR ELECTIONS:
Fowler, Janet Rae, Computer Specialist, Mukilteo Elementary, effective the 2000-2001 school year.
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Peters, David, Computer Club, Mariner High School, effective the 2000-2001 school year.
Stokes, Elizabeth, Peer Helpers Advisor, Mariner High School, from .5 to 1.0 effective the 2000-2001 school
year due to the resignation of Sylvia Burrows.
EXTRA-CURRICULAR RESIGNATIONS:
Burrows, Sylvia, (.5) Peer Helpers Advisor, Mariner High School, requests the Board accept her resignation
effective the 2000-2001 school year.
Reinecke, Scott, Head Boys’ Basketball Coach, Explorer Middle School, resigns effective the 2000-2001
season.
Treadgold, Kent, Assistant Track Coach, Explorer Middle School, resigns effective the 2000-2001 season.
Treadgold, Kent, Girls’ Soccer Coach, Explorer Middle School, resigns effective the 2000-2001 season.
INFORMATION:
Anderson, Kimberly, Executive Assistant, Superintendent’s Office, requests maternity leave on or about
February 12, 2001 through May 14, 2001.
Haselow, Mark, Custodian III, Kamiak High School, on amended leave from September 11, 2000 through
November 1, 2000 due to an on-the-job injury.
Vienola, William, Mechanic III, DSSC, on leave from October 10, 2000 through October 25, 2000 due to an onthe-job injury.
Weaver, Robert, Custodian III, Olivia Park Elementary School, on leave from October 5, 2000 through October
12, 2000 due to an on-the-job injury.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_10_23Packet/PersonnelReport.html[10/16/2014 11:03:02 AM]

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_10_23Packet/Page.jpg[10/16/2014 11:03:02 AM]

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_10_23Packet/Page2.jpg[10/16/2014 11:03:03 AM]

MSD Board Policy Manual - Policy 1420 -- DRAFT

The Board of Directors - Series 1000
Agenda - 1420
The Board secretary shall be responsible for preparing the agenda for each meeting, in accordance with the President.
Copies of the agenda, a one-page reference guide to Robert's Rules and relevant supplementary information will be
delivered to each Board member, including Student Directors, at least three (3) days in advance of the meeting and
will be available to any interested citizen at the Superintendent's office at least twenty-four (24) hours prior to the
meeting. Such material may be electronically delivered.
Individual Board members may request specific topics for discussion and decision at Board meetings. The topics need
to be brought to the attention of the Board Secretary or President at least 72 hours before copies of the agenda are
delivered to each Board member. In order that appropriate analysis can take place, the intent of the agenda topic, all
relevant supplementary information must be submitted at the time of the agenda topic request. The individual Board
member, or as appropriate, the Superintendent should be contacted immediately if more information is needed.
Additional action and informational agenda items may be added and acted upon during the course of the meeting in
accordance with the administrative procedures of the Mukilteo Board of Education. Furthermore, the Board may hold
one or more executive sessions during the course of the meeting for any one or more of the purposes set forth at RCW
42.30.110 including, but not limited to: (1) the receipt and evaluation of complaints or charges brought against a public
officer or employee, (2) the evaluation of the qualifications of an applicant for public employment or the review of the
performance of a public employee, (3) the evaluation of the qualifications of a candidate for appointment to an elective
office, and (4) the discussion with legal counsel representing the Board of matters relating to Board enforcement
actions or litigation or potential litigation to which the Board or a Board member in his or her official capacity is, or is
likely to become, a party.
The basic purpose of the consent agenda is to act upon routine matters in an expeditious manner.
Public testimony on initial discussion items is not required, but possible at the discretion of the President.
Legal References:
RCW 28A.320.040 Directors--Bylaws
RCW 28A.400.030 Superintendent's duties
RCW 42.30.110 Executive Sessions

Adoption Date: October 13, 1997
Revised: January 11, 1999
Revised: September 11, 2000
Revised: _______________________
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Join Us
ASCD membership offers more information and ideas about learning and teaching than any
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New Books
ASCD Arias
Examination and Desk Copies
Newsletters
ASCD Inservice Blog
Write for ASCD
Books in Translation

Member Book

Sparking Student Creativity: Practical Ways to Promote Innovative Thinking
and Problem Solving
Author and researcher Patti Drapeau explores and explains research related to creativity and its
relevance in today’s standards-based, critical thinking–focused classroom. More

ASCD iPad App

Easily access e-books purchased from the ASCD store on your iPad. More

Newsletters
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Current Issue

Instruction That Sticks
October 2014
Get ideas for how to promote students' long-term learning.
Table of Contents

EL Resources

Study Guides
Upcoming Themes
Subscribe to the EL RSS Feed

Join the Discussion
Share your feedback with the editors. E-mail us.
Write for Educational Leadership . Read our guidelines.

Subscribe to EL
Subscribe to Educational Leadership and save more than 50% on the cover price or
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Upcoming Conference

2014 ASCD Conference on Educational Leadership
October 31–November 2, 2014, Orlando, Fla.
Learn the secrets to great leadership practices. More

2014 ASCD Educator Effectiveness Professional
Development Institutes
Various dates November–December 2014
Atlanta, Ga. | La Jolla, Calif. | Long Beach, Calif. | Memphis, Tenn.
>> Learn more

69th ASCD Annual Conference
Live Stream Archive
Watch through September 30, 2014
>> Learn more
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70th ASCD Annual Conference & Exhibit Show
March 21–23, 2015
Houston, Tex.
Register through January 21, 2015, to take advantage of discounted rates.
>> Learn more
Professional Development
ASCD Professional Learning Services
PD Online
PD In Focus
PD QuickKit
School Improvement Tool
EduCore
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Videos

ASCD Professional Learning Services

ASCD provides on-site, customized, and sustainable professional development solutions that build
capacity at the school and system level for K–12 educators.
More | ASCD Sales Map

Online Learning
New Online Courses
Assessment and Student Success in a Differentiated Classroom
Common Core Literacy: Grades 3–5
The Common Core: Teaching Argumentative Writing and Speaking (Grades 6–12)
Browse Courses

PD In Focus
Give your entire school or district non stop professional development support with an annual
subscription to ASCD's extensive library of videos. More
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ASCD Webinars
Coming Webinars
Member-Only Webinars
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EduCore™
A free digital tool for educators implementing the Common Core State Standards in mathematics and
literacy.
Programs
Advocacy and Policy
Emerging Leaders
Learning and Health
OYEA
Whole Child

ASCD School Improvement Tool

Designed for use in schools around the world, this online tool offers educators a comprehensive needs
assessment for the school year.
Take the Survey

ASCD Student Chapters

Membership in an ASCD student chapter is a valuable opportunity for preservice educators.
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Learn more

Whole Child State Snapshots

How well are we, as a nation, supporting the whole child?
Learn more
Topics
21st Century Skills
Common Core State Standards
Differentiated Instruction
Effective Teaching and Learning
English Language Learners
Understanding by Design
See All Topics

Featured Topic

Common Core State Standards
Find a solution to help you implement the Common Core in your school or district.
More

iTunes University
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Access ASCD podcasts, videos, and webinars on any Apple device, such as an iPad, iPhone, or iPod
touch, or on a computer equipped with iTunes software.
Go to ASCD on iTunes University.

ASCD Publications
Browse the complete archives of ASCD publications, past and present.

Educational Leadership
(1943–Present)
Education Update
(1993–Present)
Policy Priorities
(2011–Present)
More

Conference on
Educational
Leadership
Learn the secrets to great leadership practices,
and get immediate and practical solutions that
address your needs.
More
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Educator Professional Development
and Learning
Connect with other educators and the resources
that will improve your practice. Check out ASCD’s
free events and resources on the this week's
theme of school culture, and join the discussion.
More

Instruction That Sticks
October 2014
The October issue of Educational Leadership magazine is
filled with strategies to help students retain what they learn.
More

New ASCD DVD: Vocab
in Action
Inspired by the work of educator, author, and
speaker, Marilee Sprenger, this video profiles schools
using smart, fun, and engaging strategies to boost
students' knowledge of vocabulary words and build
their vocabulary as a whole.
More
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ASCD News
Follow

SELECT AND PREMIUM MEMBERS: Choose Your Member Book!
It's time to select your member book for this month. Choose before October 31.
Choose my member book.

JOIN THE ASCD BOARD OF DIRECTORS
Interested in Serving on the Board of Directors?
The ASCD Nominations Committee is seeking individuals to run for a position on the Board of Directors in
next year’s General Membership election. The application process is now open and completed applications
are due by October 31, 2014.
Apply now

From the Blog
More

Newsletters
ASCD Express: The latest information on learning and instruction.
Education Update: The official ASCD member newsletter on instructional and leadership
practices.
Educator Advocates: Weekly updates about education policy issues.
SmartBrief: Daily briefings on top stories in K–12 education.
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ASCD Webinar Series
Upcoming Free Webinars
Pete Hall: Capacity-Building: Linking Professional Development and Practice
October 22, 3:00 p.m. ET
M. Nora Mazzone and Barbara Miglionico: Feel Well, Teach Well: Ways to Gain and Sustain
Wellness In and Out of the Classroom
November 11, 3:00 p.m. ET
Member-Only Webinars
Steven Anderson: The Digital Leader's Tool Kit | This webinar is brought to you by Adobe
Presenter.
November 13, 3:00 p.m. ET
Larissa Pahomov: Teaching and Learning in the Digital Age: A Framework for Inquiry | This webinar
is brought to you by Adobe Presenter.
November 20, 3:00 p.m. ET

Join ASCD's Educator Community
ASCD Affiliates
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CERTIFICATED PERSONNEL REPORT
November 13, 2000
ELECTIONS:
Cargill, Ann E., Speech/Language Pathologist, .1 FTE non-continuing contract effective November 17,
2000 through the 2000-2001 school year. Ms. Cargill received her BS from Illinois State University in
1982 and her MS from Illinois State University in 1989. Position created by SLP on leave.
Marquardt, Rhonda K., Teacher, Kamiak High School, 1.0 FTE non-continuing contract effective
October 27, 2000 through the 2000-2001 school year. Ms. Marquardt received her BA from Northwest
Nazarene College in 1998. Position created by transfer of Kevin Judd.
Riviera, Donna, Teacher, Explorer Middle School, 1.0 FTE non-continuing contract effective October 12,
2000 through the 2000-2001 school year. Ms. Riviera received her BS from Kent State University in 1989
and her MA from the University of Las Vegas in 1997. Position created by Lara Flynn leave.
Simmons, Ryan, Temporary Teacher, Mariner High School, 1.0 FTE temporary contract effective October
24, 2000 through January 5, 2001. Mr. Simmons received his BA from Western Washington University in
1999. Position created by Sara Schipper leave.
CO-CURRICULAR
ELECTIONS:
Pearson, Ron, Grade 7, Class Advisor, Voyager Middle School, effective the 2000-2001 school year.
Schroeder, Kim, Grade 8, Class Advisor, Voyager Middle School, effective the 2000-2001 school year.
Schulmerich, Wendy, Grade 6, Class Advisor, Voyager Middle School, effective the 2000-2001 school
year.
TRANSFERS:
Judd, Kevin, Teacher, from Kamiak to Teacher on Special Assignment, Secondary Math Curriculum,
effective October 30, 2000 through the 2000-2001 school year.
RESIGNATIONS:
Erickson, Cheryl, Teacher, currently on leave, requests the Board accept her resignation effective October
13, 2000.
INFORMATION:
Buller, William, Teacher, Mariner High School, on leave effective October 25, 2000 through November 3,
2000.
Fortney, Maureen, Counselor, Mariner High School, on leave effective September 28, 2000 through
October 20, 2000.
Kapetanov, Carmen, Teacher, Mukilteo Elementary, on maternity leave effective on, or before, January 3,
2001 through June 20, 2001.
Nelson, Janet, Teacher, Fairmount Elementary, on leave effective October 31, 2000 through November 9,
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2000.
Sherman (Coleman), Angela, Teacher, Kamiak High School, on leave effective October 26, 2000 for a
period of time to be determined.
Stangeland, Rhonda, Teacher, Mukilteo Elementary, on maternity leave effective on, or before, January
26, 2001 through June 20, 2001.
Terry, Kim, Teacher, Columbia Elementary, on leave effective October 24, 2000 through November 22,
2000.
Thompson, Jennifer, Teacher, Mukilteo Elementary, on maternity leave effective on, or before, January 3,
2001 through June 20, 2001.
White, Julie, Teacher, Horizon Elementary, on leave effective November 6, 2000 through December 20,
2000 followed by child birth leave from January 3, 2001 through February 28, 2001.

CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Anderson, Jennifer, Conditional Paraeducator, ACES High School, effective October 23, 2000. Position
created by needs of special education student.
Crawford, Shelby, Paraeducator, Challenger Elementary School, effective November 6, 2000. Position
created by Kara Hope reassignment.
Gaynes, Christopher, Food Service I-Lead, 175 days, ACES High School, effective October 30, 2000.
Position created by Sheryl Phillips resignation.
Gibbons, Debra, Food Service I-Lead, 180 day, Horizon Elementary School, effective October 23, 2000.
Position created by Sue Vick resignation.
Herrick, Craig, Groundskeeper I, District Support Services Center, effective November 6, 2000. Position
created by growth.
Johnson, Deena, Paraeducator, Healthroom, Fairmount Elementary, Lake Stickney Elementary and Serene
Lake Elementary School, effective October 23, 2000. Position created by Brandi Fritchman transfer.
Johnson, Elaine, Paraeducator, Mukilteo Behavior Support Center, House I, Explorer Middle School,
effective October 3, 2000. Position created by Leo Farmer resignation.
Johnson, Theresa, Paraeducator/Food Service I, Horizon Elementary School, effective November 13,
2000. Position created by growth.
Lewis, Christine, Conditional Paraeducator, Horizon Elementary School, effective October 31, 2000.
Position created by needs of Reading Corp Grant.
Lewis, Melissa, Clerk II, 180 days, Voyager Middle School, effective November 2, 2000. Position created
by Pat McQuoid transfer.
Lowry, Darla, Paraeducator, Healthroom, Voyager Middle School, Columbia Elementary and Challenger
Elementary, effective October 23, 2000. Position created by Cathy Geddis resignation.
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Marx, Jan-Elizabeth, Conditional Paraeducator, Kamiak High School, effective October 19, 2000.
Position created by program needs.
Mittag-Degala, Kirsti, Conditional Paraeducator, Fairmount Elementary School, effective October 23,
2000. Position created by needs of special education student.
Nahm, Gicela, Temporary Leave Replacement Paraeducator, ECEAP, effective November 13, 2000.
Position created by Dianna Jansen reassignment.
Olson, Kathy, Food Service I, Olivia Park Elementary School, effective October 23, 2000. Position
created by Stephanie Kaminsky resignation.
Slade, Valerie, Conditional Paraeducator, Horizon Elementary School, effective October 30, 2000.
Position created by Reading Corp Grant.
Wilson, Linda, Paraeducator, 180 days, Mariner High School, effective October 23, 2000. Position created
by Deanna Hager transfer.
Young, Julie, Paraeducator, 180 days, Fairmount Elementary School, effective October 16, 2000. Position
created by Sue Torgerson resignation.
EXTRA-CURRICULAR ELECTIONS:
Fernandez (Palko), Kelly, Head Volleyball Coach, Voyager Middle School, effective the 2000-2001
season.
Garrison, Michelle, Dance Team Advisor, Mariner High School, effective the 2000-2001 school year.
Goodall, Sarah, Assistant Track Coach, Voyager Middle School, effective the 2000-2001 season.
Haessler, Jeff, Head Girls’ Golf Coach, Mariner High School, effective the 2000-2001 season.
Kirkpatrick, John, Assistant Girls’ Basketball Coach, Mariner High School, effective the 2000-2001
season.
Leaf, Mark, Assistant Girls’ Basketball Coach, Kamiak High School, effective the 2000-2001 season.
Richardson, Beverly (Susie), Assistant Girls’ Basketball Coach, Mariner High School, effective the 20002001 season.
EXTRA-CURRICULAR RESIGNATIONS:
Fernandez (Palko), Kelly, Head Girls’ Basketball Coach, Voyager Middle School, requests the Board
accept her resignation effective the 2000-2001 season.
Kline, Danielle, Dance Team Advisor, Mariner High School, requests the Board accept her resignation
effective September 1, 2000.
Leaf, Mark, Head Boys’ Basketball Coach, Olympic View Middle School, requests the Board accept his
resignation to accept the position of high school assistant basketball coach.
Leaf, Mark, Head Girls’ Basketball Coach, Olympic View Middle School, requests the Board accept his
resignation effective the 2000-2001 season.
Schulmerich, Wendy, Girls’ Soccer Coach, Voyager Middle School, requests the Board accept her
resignation effective the 2000-2001 season.
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RESIGNATIONS:
Anderson, Joni, Paraeducator, Olivia Park Elementary, requests the Board accept her resignation effective
October 10, 2000.
Christensen, Lisa, Clerk/Paraeducator, Picnic Point Elementary School, requests the Board accept her
resignation effective October 20, 2000.
Herrick, Craig, 200 day, Custodian III, Columbia Elementary School, requests the Board accept his
resignation to accept the position of 260 day, Groundskeeper I.
Keller, Jennifer, Payroll Technician, Business Office, requests the Board accept her resignation effective
November 10, 2000.
Newton, Ken, Paraeducator, Olympic View Middle School, requests the Board accept his resignation
effective October 26, 2000.
LEAVES:
Leonard, Shirley, Paraeducator, Kamiak High School, requests unpaid leave from November 13, 2000
through November 27, 2000.
INFORMATION:
Bennett, Leon, Custodian III, Picnic Point Elementary School, amended leave dates from August 14, 2000
through November 15, 2000.
Hanson, Tamara, Paraeducator, Columbia Elementary School, amended leave dates, September 26, 2000
through November 14, 2000.
Harp, Joan, Paraeducator, Explorer Middle School, on leave from October 31, 2000 through December
13, 2000.
Lindsey, Tana, Paraeducator, Columbia Elementary School, amended leave dates from October 2, 2000
through November 17, 2000.
Pettibone, LeMaye, Bus Driver, Transporation Department, amended leave dates from September 6, 2000
for an undetermined amount of time due to an on-the-job injury.
Pirwitz, Kathy, Paraeducator, Picnic Point Elementary School, amended leave dates from September 6,
2000 through November 27,2000.
TRANSFERS:
Bellman-O’day, Bobbie, from Secretary/Bookkeeper at Explorer Middle School to Clerk II, 180 day,
Mariner High School effective November 2, 2000. Position created by Linda Cappadona resignation.
Munson, Lorraine, from 200 day Custodian III, to 260 day Custodian V, Explorer Middle School,
effective October 16, 2000. Position created by Jim Smith transfer.

ADMINISTRATIVE PERSONNEL REPORT
INFORMATION:
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Clauson, Leslie, Principal, Horizon Elementary, on leave effective October 27, 2000 through
November 3, 2000.
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2000-2001 ADDENDUM TO THE TEN-YEAR (1998-2008) INTERDISTRICT COOPERATIVE AGREEMENT
OF
SNO-ISLE SKILLS CENTER
This agreement is hereby entered into by and between Mukilteo School District No. 6, Snohomish County, Washington, hereinafter
referred to as the "host district" and the following Washington State school district, hereinafter referred to as the "resident district":
Northshore School District No. 417, King County
WITNESSETH
WHEREAS school districts are authorized by RCW 28A.58.245 to implement interdistrict cooperatives for the purpose of providing
educational opportunities including Vocational, not otherwise available.
WHEREAS 13 school districts in Snohomish County have formed a Cooperative, built a facility and developed programs to offer
vocational training to 11th and 12th grade students.
WHEREAS Northshore School District has submitted a formal request to participate in the Skills Center Cooperative.
WHEREAS the Administrative Council for the Sno-Isle Skills Center has granted permission for students from Northshore School
District to attend the Skills Center Training Programs on a tuition basis as space is available.
NOW THEREFORE, BE IT RESOLVED that the parties hereto agree as follows:
1. In compliance with the interdistrict cooperative agreement for the financing and operation of a Secondary Skills Center the
host district will operate the Skills Center Program and be designated as the applicant district to secure approval of this
agreement by the Superintendent of Public Instruction.
2. The administration of the cooperative, including filing such documents and obtaining such approvals as are necessary to
receive all appropriate state and/or appropriate federal funding is vested in the host district and the policies and procedures
established by the Administrative Council and adopted by the district Board of Directors.
3. This agreement is for the above mentioned year/regularly scheduled 180-day school program year, as scheduled by the
Skills Center and may include extensions of the program beyond such regularly scheduled program year.
4. The Skills Center will service ____ student(s) from the resident district.
5. Each student will be enrolled on a half-day basis for a specific training program as space is available.
6. The host district will report all students and claim basic apportionment for the period of time they are attending the Skills
Center.
7. Resident district students will be responsible for providing transportation to and from the place of learning outside student's
resident district.
8. Resident district students agree to pay a fee of $408 per enrolled student.
9. Each party of this agreement acknowledges that their entering into this interdistrict cooperative arrangement may result in
financial commitments by other parties to this agreement, and therefore, agree they will not terminate this agreement without
the consent of the host district and any other party to this agreement that would suffer financially thereby. In the event of
such unilateral termination without consent, the terminating party agrees to indemnify and pay other parties that have not
agreed thereto for any financial loss which results from such termination. Any party to this agreement may request that the
Superintendent of Public Instruction appoint an arbiter, if necessary, to resolve disputes related to premature termination and
all parties agree to accept the findings of such arbitration.
10. All assets acquired by the member districts and placed in service for the cooperative during this period shall remain the
property of the host district. Any asset acquired by a resident district and used in the program, will remain the property of
the resident district unless the value of the asset is applied to the amount owed to the host district, in which case the asset
will become the property of the host district.
11. Each party to this agreement acknowledges that while this agreement is for one school program year only, program
development is continuous and long-range planning a requisite; that their entering into this agreement may carry implications
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for succeeding school years. Therefore, each party agrees to announce their participation intentions for the succeeding
school year no later than the end of May of the current year. While such arrangement is not binding, such notification of
intent is to be considered carefully and not thereafter modified except for good cause.
12. Each of the parties agree that this interdistrict cooperative arrangement is necessary and desirable for the following reasons:
a. The effect on program operations is to provide educational programs not otherwise available.
b. The effect on costs and funding is to avoid unnecessary duplication of specialized of unusually expensive programs or
facilities.
IN WITNESS WHEREOF, the following school districts have executed this agreement pursuant to resolution by each district Board
of Directors as of the day and year set forth below.

NORTHSHORE SCHOOL DISTRICT #417
of King County
_____________________________

_____________________________

BOARD CHAIRPERSON

DATE

_____________________________

_____________________________

SUPERINTENDENT

DATE

MUKILTEO SCHOOL DISTRICT #6
of Snohomish County
_____________________________

_____________________________

BOARD CHAIRPERSON

DATE

_____________________________

_____________________________

SUPERINTENDENT

DATE
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MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 8/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, authorizing the Board Secretary and the Executive Director of Business Services as
representatives of the Board of Directors to sign the District's Impact Aid application for funds to be
received in the 2001-2002 school year.
WHEREAS, this resolution is a requirement for filing applications for Impact Aid to designate the person to file the
application, and to act as the authorized representative of the Mukilteo School District; and
NOW, THEREFORE, IT IS HEREBY RESOLVED THAT, that the Board Secretary and the Executive Director of
Business Services be authorized as representatives of the Board of Directors to sign report forms for the District's
Impact Aid application for the 2001-2002 school year.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 13th day of November, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      1     General Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year EY/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances Balance
Percent
=============================== ========== ========== ============ ========== ========== ==========
Revenues/Other Financing Sources
1000   LOCAL TAXES
2000   LOCAL NONTAX
3000   STATE, GENERAL PURPOSE
4000   State, Special Purpose
5000   FEDERAL, GENERAL PURPOSE
6000   FEDERAL, SPECIAL PURPOSE
7000   REVENUES FR OTH SCH DIST
8000   REVENUES FR OTH AGENCIES
9000   OTHER FINANCING SOURCES

14,894,764
0
2,861,245
202,219.62
52,039,159
0
8,810,666 104,608.56132,098
0
4,990,649
312,812.94
103,350 19,387.000
0
0
0

14,596,104.38
2,941,169.53
51,060,540.98
8,885,235.24
123,501.78
3,985,700.32
107,056.00
0
0

298,659.62
79,924.53978,618.02
74,569.248,596.22
1,004,948.68
3,706.000
0

97.99
102.79
98.12
100.85
93.49
79.86
103.59
0
0

A. Total Revenues/Other Fin Sources

83,831,931

391,037.00

81,699,308.23

2,132,622.77

97.46

Expenditures
00     Regular Instruction
20     Special Ed Instruction
30     Vocational Instruction
40     Skills Center Instruction
50&60 Compensatory Education
70     Other Instructional Pgms
80     Community Services
90     Support Services

43,042,728 7,418.657,038,345
3,194.75
2,122,722
12,259.86
2,885,076
33,334.33
2,392,178
9,597.14
2,452,144
58,636.80
0
0
24,467,966 229,873.04-

40,885,595.92
6,951,181.87
2,139,573.69
2,789,979.37
2,371,813.84
1,627,703.79
0
24,782,029.11

0 2,157,132.08
0
87,163.13
0 16,851.690
95,096.63
0
20,364.16
0 824,440.21
0
0
0 314,063.11-

94.99
98.76
100.79
96.7
99.15
66.38
0
101.28

B. Total Expenditures

84,401,159 120,268.81-

81,547,877.59

0 2,853,281.41

96.62

C. Operating Transfers
Out To TVF & DSF & CPF
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance

0

569,228-

0

0

511,305.81

151,430.64

4,184,228

4,365,340.43

F. GL 898 Prior Year Adjust (+OR-)

XXXXXXXXXXX

G. GL 899 Residual Equity Transfers
In From CPF And DSF (+)
H. Total Ending Fund Balance

0
3,615,000

0
4,516,771.07

0
0
0
200,000

0
0
0
52,952.54

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 840 Reserved For Inventory

0
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720,658.64 126.600-

GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd, Dsgntd-Oth Itms
GL 875 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fnd Bal

0
265,000
0
3,150,000

0
542,500.00
0
3,921,318.53

TOTAL

3,615,000

4,516,771.07
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      2     Capital Projects
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year EY/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances
Balance
Percent
=============================== =========== ========== =========== =========== =========== ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
4000   State, Special Purpose
5000   Federal, General Purpose
6000   Federal, Special Purpose
7000   Revenues Fr Oth Sch Dist
8000   Other Agencies & Assoc.
9000   Other Financing Sources

524,140
0
515,108.90
320,000
309,686.43 2,715,527.21
0
0
0
3,073,984 1,745,140.53 3,043,816.08
0
0
0
0
0
0
0
0
0
0
0
0
44,455,000
0 48,145,000.00

9,031.10
2,395,527.210
30,167.92
0
0
0
0
3,690,000.00-

98.28
848.6
0
99.02
0
0
0
0
108.3

A. Total Revenues/Other Fin Sources

48,373,124 2,054,826.96 54,419,452.19

6,046,328.19-

112.5

Expenditures
10     Sites
20     Buildings
30     Equipment
40     Energy
50     Sales & Lease Expenditure
60     Bond Issuance Expenditure
90     Debt

941,039
11,673,616
199,176
0
0
0
0

0
332,525.02
0
0
0
0
0

66,235.61
2,174,009.92
262,242.83
0
0
60,000.00
0

0
874,803.39
0 9,499,606.08
0 63,066.830
0
0
0
0 60,000.000
0

7.04
18.62
131.66
0
0
0
0

B. Total Expenditures

12,813,831

332,525.02

2,562,488.36

0 10,251,342.64

20

0

0

0

16,297,670.83

45.83

C. Operating Transfers
Out To DSF
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance

35,559,293 1,722,301.94 51,856,963.83
5,435,707

3,842,180.96

F. GL 898 Prior Year Adjust (+OR-)

XXXXXXXXXXX

0

G. GL 899 Residual Equity Transfers
Out To The DSF And GF (-)
H. Total Ending Fund Balance

0
40,995,000

0
55,699,144.79

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 850 Rsrvd Uninsured Risks
GL 861 Reserve Of Bond Proceeds
GL 862 Reserve Of Levy Proceeds

0
0
0
0
39,995,000
0

0
0
0
0
48,207,051.69
438,087.71
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GL 863 Reserve Of State Proceeds
GL 864 Rsrv Of Fed Proceeds
GL 865 Reserve Of Other Proceeds
GL 869 Rsrvd UnDistib Proceeds
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal
TOTAL

0
0
0
0
1,000,000
0

3,717,259.84
0
2,336,745.55
0
1,000,000.00
0

40,995,000

55,699,144.79
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      3     Debt Service Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year EY/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances Balance
Percent
=============================== ========== ========= ====================== ========= ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
5000   Federal, General Purpose
6000   Federal, Special Purpose
9000   Other Financing Sources

14,435,574
0
0
0
0
275,723

0 14,329,203.24
0
63,725.05
0
0
0
0
0
0
0
407,146.55

106,370.76
63,725.050
0
0
131,423.55-

A. Total Revenues/Other Fin Sources

14,711,297

0 14,800,074.84

88,777.84-

6,115,000
8,450,516
0
50,000
0
0

0 6,115,000.00
0 8,450,513.75
0
0
0
1,290.07
0
0
0
0

0
0
0
0
0
0

0
2.25
0
48,709.93
0
0

100
100
0
2.58
0
0

14,615,516

0 14,566,803.82

0

48,712.18

99.67

137,490.02

143.55

Expenditures
Matured Bond Expenditures
Interest On Bonds
Interfund Loan Interest
Bond Transfer Fees
Arbitrage Rebate
Underwriter's Fees
B. Total Expenditures

C. Other Financing Uses
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance
F. GL 898 Prior Year Adjust (+OR-)
G. GL 899 Residual Equity Transfers
In From CPF And Out To GF (+OR-)

0

0

0

95,781

0

233,271.02

5,600,000

5,563,454.07

XXXXXXXXXXX

0

0

0

H. Total Ending Fund Balance

5,695,781

5,796,725.09

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 890 UnRsrvd Undsgntd Fnd Bal

0
0
0
5,695,781

0
0
0
5,796,725.09

TOTAL

5,695,781

5,796,725.09
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99.26
0
0
0
0
147.67
100.6
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      4     Associated Student Body
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year EY/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget For Month
For Year
Encumbrances Balance
Percent
=============================== ======= ======= =========== =========== ========= ==========
Revenues
1000   General Student Body
2000   Athletics
3000   Classes
4000   Clubs
6000   Private Moneys

1,267,822 1,406.47
111,887
0
64,300
0
446,510
310.5
12,100
0

1,043,785.10
118,816.14
57,908.34
193,865.68
8,445.07

224,036.90
6,929.146,391.66
252,644.32
3,654.93

82.33
106.19
90.06
43.42
69.79

A. Total Revenues

1,902,619 1,716.97

1,422,820.33

479,798.67

74.78

Expenditures
1000   General Student Body
2000   Athletics
3000   Classes
4000   Clubs
6000   Private Moneys

1,135,336 99.75195,141
0
69,650
0
544,318
99.75
11,650
0

920,168.83
224,962.24
53,865.86
267,424.46
8,505.43

0 215,167.17
0 29,821.240
15,784.14
0 276,893.54
0
3,144.57

81.05
115.28
77.34
49.13
73.01

B. Total Expenditures

1,956,095

C. Excess Revenues
Over(Under) Expenditures
D. Total Beginning Fund Balance
E. GL 898 Prior Year Adjust (+OR-)

53,476-

0

1,474,926.82

1,716.97 52,106.49-

634,474
XXXXXXXXXXX

0

481,168.18

1,369.51 2.560-

982,853.72
0

F. Total Ending Fund Balance

580,998

930,747.23

G. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 840 Reserved For Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
580,998

0
0
0
0
930,747.23

TOTAL

580,998

930,747.23
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75.4

Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      9     Transportation Vehicle Fund
Fiscal Year 1999 September 1, 1999 - August 31, 2000

Month/Year EY/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances Balance
Percent
============================== ======= =========== ============= ========== ========== ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
4000   State, Special Purpose
5000   Federal, General Purpose
8000   Other Agencies & Assoc
9000   Other Financing Sources

0
90,000
0
317,335
0
0
0

0
2,688.22
0
0
0
0
0

0
149,530.24
0
320,498.55
0
0
0

3,163.55-

A. Total Rev/Other Fin (Less Trans)

407,335

2,688.22

470,028.79

62,693.79-

0

0

0

407,335

2,688.22

470,028.79

B. 9900 Operating Transfers In
From The General Fund
C. Total Revenues/Other Fin Sources

0
59,530.240
0
0
0

0
166.14
0
101
0
0
0
115.39

0
62,693.79-

0
115.39

Expenditures
Program 92 DEBT SERVICE
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

900,000
0

0
0

802,130.71
0

0
0

97,869.29
0

89.13
0

D. Total Expenditures

900,000

0

802,130.71

0

97,869.29

89.13

E. Operating Transfers
Out To DSF

275,723

0

275,722.50

F. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
G. Total Beginning Fund Balance
H. GL 898 Prior Year Adjust (+OR-)
I. Total Ending Fund Balance
J. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate

768,388-

2,688.22 607,824.42-

1,767,400

160,563.58 20.900-

1,767,380.62

XXXXXXXXXXX

0

999,012

1,159,556.20

0
0
0

0
165,000.00
0

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/fnd999.htm[10/16/2014 11:04:25 AM]

GL 850 Rsrvd Uninsured Risks
GL 890 UnRsrvd Undsgntd Fnd Bal

0
999,012

0
994,556.20

TOTAL

999,012

1,159,556.20
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      1     General Fund
Fiscal Year 1999 September 1, 2000 - August 31, 2001

Month/Year 09/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year Encumbrances
Balance
Percent
=============================== ========== ========== ========== =========== =========== ==========
Revenues/Other Financing Sources
1000   LOCAL TAXES
2000   LOCAL NONTAX
3000   STATE, GENERAL PURPOSE
4000   State, Special Purpose
5000   FEDERAL, GENERAL PURPOSE
6000   FEDERAL, SPECIAL PURPOSE
7000   REVENUES FR OTH SCH DIST
8000   REV FR OTH AGNCY * ASSOC
9000   OTHER FINANCING SOURCES

15,690,074 220,110.86 220,110.86
3,396,768 249,468.69 249,468.69
52,423,289 4,699,373.09 4,699,373.09
10,042,905 961,251.86 961,251.86
128,000
0
0
5,004,918
17,938.20
17,938.20
108,740
88,626.00
88,626.00
0
0
0
0
0
0

15,469,963.14
3,147,299.31
47,723,915.91
9,081,653.14
128,000.00
4,986,979.80
20,114.00
0
0

1.4
7.34
8.96
9.57
0
0.36
81.5
0
0

A. Total Revenues/Other Fin Sources

86,794,694 6,236,768.70 6,236,768.70

80,557,925.30

7.19

Expenditures
00     Regular Instruction
20     Special Ed Instruction
30     Voc. Ed Instruction
40     Skills Center Instruction
50&60 Compensatory Ed Instruct.
70     Other Instructional Pgms
80     Community Services
90     Support Services

53,043,740 4,024,565.76 4,024,565.76 39,120,627.45
7,412,302 529,980.06 529,980.06 5,175,632.51
2,069,982 157,656.88 157,656.88 1,503,654.52
2,858,585 217,504.20 217,504.20 1,939,074.60
3,175,777 168,245.92 168,245.92 1,880,606.53
2,379,855
90,236.16
90,236.16
836,906.99
0
0
0
0
16,460,442 1,562,209.07 1,562,209.07 9,652,247.77

9,898,546.79
1,706,689.43
408,670.60
702,006.20
1,126,924.55
1,452,711.85
0
5,245,985.16

81.34
76.97
80.26
75.44
64.51
38.96
0
68.13

B. Total Expenditures

87,400,683 6,750,398.05 6,750,398.05 60,108,750.37 20,541,534.58

76.5

C. Operating Transfers
Out To TVF & DSF & CPF
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance

0

605,989-

0

513,629.35-

4,184,000

0

513,629.35-

92,359.65 15.240-

4,516,771.07

F. GL 898 Prior Year Adjust (+OR-)

XXXXXXXXXXX

G. GL 899 Residual Equity Transfers
In From CPF And DSF (+)
H. Total Ending Fund Balance

0
3,578,011

0
4,003,141.72

0
0
0
200,000

0
0
0
52,952.54

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 840 Reserved For Inventory

0
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GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd, Dsgntd-Oth Itms
GL 875 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fnd Bal

0
482,000
0
2,896,010

0
542,500.00
0
3,407,689.18

TOTAL

3,578,010

4,003,141.72

1

0

Differences
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      2     Capital Projects
Fiscal Year 1999 September 1, 2000 - August 31, 2001

Month/Year 09/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year
Encumbrances
Balance
Percent
=============================== ========= ========= =========== =========== ============ ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
4000   State, Special Purpose
5000   Federal, General Purpose
6000   Federal, Special Purpose
7000   Revenues Fr Oth Sch Dist
8000   Other Agencies & Assoc.
9000   Other Financing Sources

547,030
2,293,315
0
1,777,466
0
0
0
0
0

7,805.93
38,199.69
0
0
0
0
0
0
0

7,805.93
38,199.69
0
0
0
0
0
0
0

539,224.07
2,255,115.31
0
1,777,466.00
0
0
0
0
0

1.43
1.67
0
0
0
0
0
0
0

A. Total Revenues/Other Fin Sources

4,617,811

46,005.62

46,005.62

4,571,805.38

1

Expenditures
10     Sites
20     Buildings
30     Equipment
40     Energy
50     Sales & Lease Expenditure
60     Bond Issuance Expenditure
90     Debt

909,680
23,873,592
154,971
0
0
0
0

0
0
37,299.82
0
0
0
0

0
0
37,299.82
0
0
0
0

19,348.77
890,331.23
132,211.55
23,741,380.45
396,987.15 279,315.970
0
0
0
0
0
0
0

2.13
0.55
280.24
0
0
0
0

B. Total Expenditures

24,938,243

37,299.82

37,299.82

548,547.47

0

0

0

8,705.80

8,705.80

C. Operating Transfers
Out To DSF
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance
F. GL 898 Prior Year Adjust (+OR-)

20,320,43253,896,659

55,699,144.79

XXXXXXXXXXX

0

G. GL 899 Residual Equity Transfers
Out To The DSF And GF (-)
H. Total Ending Fund Balance

0
33,576,227

0
55,707,850.59

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 850 Rsrvd Uninsured Risks
GL 861 Reserve Of Bond Proceeds

0
0
0
0
32,576,227

0
0
0
0
48,170,720.29
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24,352,395.71

2.35

20,329,137.80 100.040-

GL 862 Reserve Of Levy Proceeds
GL 863 Reserve Of State Proceeds
GL 864 Rsrv Of Fed Proceeds
GL 865 Reserve Of Other Proceeds
GL 869 Rsrvd UnDistib Proceeds
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal
TOTAL

0
0
0
0
0
1,000,000
0

438,087.71
3,716,291.42
0
2,336,745.55
0
1,000,000.00
46,005.62

33,576,227

55,707,850.59
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      3     Debt Service Fund
Fiscal Year 1999 September 1, 2000 - August 31, 2001

Month/Year 09/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year Encumbrances
Balance
Percent
=============================== ========== =========== ========= ========== ========== ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
5000   Federal, General Purpose
6000   Federal, Special Purpose
9000   Other Financing Sources

16,788,061
0
0
0
0
239,506

211,972.51
9,954.06
0
0
0
0

211,972.51
9,954.06
0
0
0
0

16,576,088.49
9,954.060
0
0
239,506.00

1.26
0
0
0
0
0

A. Total Revenues/Other Fin Sources

17,027,567

221,926.57

221,926.57

16,805,640.43

1.3

Expenditures
Matured Bond Expenditures
Interest On Bonds
Interfund Loan Interest
Bond Transfer Fees
Arbitrage Rebate
Underwriter's Fees

6,635,000
10,319,146
0
50,000
0
0

0
0
0
0
0
0

0
0
0
0
0
0

0 6,635,000.00
0 10,319,146.00
0
0
0
50,000.00
0
0
0
0

0
0
0
0
0
0

B. Total Expenditures

17,004,146

0

0

0 17,004,146.00

0

0

0

0

23,421

221,926.57

221,926.57

198,505.57

847.55

C. Other Financing Uses
D. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
E. Total Beginning Fund Balance
F. GL 898 Prior Year Adjust (+OR-)
G. GL 899 Residual Equity Transfers
In From CPF And Out To GF (+OR-)

5,700,000

5,796,725.09

XXXXXXXXXXX

0

0

0

H. Total Ending Fund Balance

5,723,421

6,018,651.66

I. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 890 UnRsrvd Undsgntd Fnd Bal

0
0
0
5,723,421

0
0
0
6,018,651.66

TOTAL

5,723,421

6,018,651.66
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Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      4     Associated Student Body Fund
Fiscal Year 1999 September 1, 2000 - August 31, 2001

Month/Year 09/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year Encumbrances
Balance
Percent
=============================== ======= =========== ========== ========== ========== ==========
Revenues
1000   General Student Body
2000   Athletics
3000   Classes
4000   Clubs
6000   Private Moneys

1,226,875
121,692
68,000
490,030
12,000

236,457.77
25,606.18
0
12,859.46
1,616.43

236,457.77
25,606.18
0
12,859.46
1,616.43

990,417.23
96,085.82
68,000.00
477,170.54
10,383.57

19.27
21.04
0
2.62
13.47

A. Total Revenues

1,918,597

276,539.84

276,539.84

1,642,057.16

14.41

Expenditures
1000   General Student Body
2000   Athletics
3000   Classes
4000   Clubs
6000   Private Moneys

1,286,753
238,477
71,815
576,735
12,600

21,351.76
37,051.87
1,850.00
2,533.83
1,500.00

21,351.76
37,051.87
1,850.00
2,533.83
1,500.00

258,380.37 1,007,020.87
67,461.44
133,963.69
10,329.98
59,635.02
53,632.83
520,568.34
3,400.00
7,700.00

21.74
43.83
16.96
9.74
38.89

B. Total Expenditures

2,186,380

64,287.46

64,287.46

393,204.62 1,728,887.92

20.92

212,252.38

212,252.38

C. Excess Revenues
Over(Under) Expenditures
D. Total Beginning Fund Balance
E. GL 898 Prior Year Adjust (+OR-)

267,783815,115

930,747.23

XXXXXXXXXXX

0

F. Total Ending Fund Balance

547,332

1,142,999.61

G. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 840 Reserved For Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
547,332

0
0
0
0
1,142,999.61

TOTAL

547,332

1,142,999.61
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480,035.38 179.260-

Mukilteo School District No. 6
Budget Status - Fund Balance
Fund ID      9     Transportation Vehicle Fund
Fiscal Year 1999 September 1, 2000 - August 31, 2001

Month/Year 09/2000
Budget Balance Type

Agency Accounts
CURRENT BUDGET

Annual
Actual
Actual
Budget
For Month
For Year Encumbrances Balance
Percent
=============================== ======== ========== ========== ========== ========= ==========
Revenues/Other Financing Sources
1000   Local Taxes
2000   Local Nontax
3000   State, General Purpose
4000   State, Special Purpose
5000   Federal, General Purpose
8000   Other Agencies & Assoc
9000   Other Financing Sources

0
79,470
0
318,120
0
0
0

0
6,356.86
0
404,264.65
0
0
0

0
6,356.86
0
404,264.65
0
0
0

0
73,113.14
0
86,144.650
0
0

0
8
0
127.08
0
0
0

A. Total Rev/Other Fin (Less Trans)

397,590

410,621.51

410,621.51

13,031.51-

103.28

0

0

0

397,590

410,621.51

410,621.51

B. 9900 Operating Transfers In
From The General Fund
C. Total Revenues/Other Fin Sources

0
13,031.51-

0
103.28

Expenditures
Program 97 District-Wide Support
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

0
0
0
0

100,000
0

0
0

0
0

0 100,000.00
0
0

0
0

D. Total Expenditures

100,000

0

0

0 100,000.00

0

E. Operating Transfers
Out To DSF

239,506

0

0

58,084

410,621.51

410,621.51

352,537.51

606.94

F. Excess Revenues/Oth Fin Sources
Over(Under) Exp & Oth Fin Uses
G. Total Beginning Fund Balance

1,406,153

1,159,556.20

H. GL 898 Prior Year Adjust (+OR-)
XXXXXXXXXXX
0
ASAMUKILT    31006
M
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l

I. Total Ending Fund Balance

1,464,237

1,570,177.71

J. Ending Fund Balance Accounts
GL 810 Reserved For Other Items
GL 830 Reserved For Debt Service
GL 835 Rsrvd Arb Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 UnRsrvd Undsgntd Fnd Bal

0
0
0
0
1,464,237

0
165,000.00
0
0
1,405,177.71

TOTAL

1,464,237

1,570,177.71
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Mukilteo School District No

Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001
Board Meeting – November 13, 2000
Challenger Elementary

Grade 5 – Approximately 115 students will participate in
an outdoor education program at Camp Waskowitz, North
Bend, WA. June 4-8, 2001. Five school days missed.

Kamiak High School

Cross Country – Approximately 16 students traveled to
Richland, WA, to compete in the Richland Invitational
Cross Country Meet. October 6-7, 2000. No school days
missed.
Show Band – Approximately 175 students competed in the
Tournament of Stars Marching Band Classic in
Vancouver, WA. October 13-14, 2000. No school days
missed.
DECA – Approximately 9 students participated in the
DECA Fall Leadership Conference at Bellevue, WA.
October 19-21, 2000. One school day missed.
Cross Country – Approximately 18 students traveled to
Pasco/Richland, WA, to compete in the State Cross
Country Meet. November 2-4, 2000. One school day
missed.
Swimming – Approximately 15 students are competing in
the State Swimming Championships at the King County
Aquatic Center. November 9-10, 2000. No school days
missed.
Volleyball – Approximately 10 students are competing in
the State Volleyball Tournament at Spokane, WA.
November 9-12, 2000. One-half school day missed.
Debate – Approximately 12 students are competing at the
Western Washington University Debate Tournament at
Western Washington University in Bellingham, WA.
November 10-11, 2000. No school days missed.
Girls Basketball – Approximately 25 students will travel to
Camp Casey for basketball camp. November 17-18, 2000.
No school days missed.
Girls Basketball – Approximately 12 students will
participate in the Surf & Slam Basketball Tournament in
San Diego, California. December 26-31, 2000. No school
days missed.
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Mukilteo School District No

Visual Communication – Approximately 30 students will
tour studios and Chapman College in Los Angeles,
California. March 16-19, 2001. One school day missed.
Russian Language – Approximately 10 students will travel
to St. Petersburg, Russia, to participate in an academic
exchange. April 13-30, 2001. Seven school days missed.

Mariner High School

Cross Country – Approximately 2 students traveled to
Pasco/Richland, WA, to compete in the State Cross
Country Championships. November 2-4, 2000. One school
day missed.
Connections – Approximately 20 students are participating
in the YMCA Connections 2000 at Warm Beach Camp.
November 7-10, 2000. Two school days missed.

Sno-Isle Vocational Skills Center Precision Machining – Approximately 20 students will
travel to Los Angeles, California, to attend the WESTEC
2001 machine tool and manufacturing show. March 24-28,
2001. Three schools days missed.

JP:ksh

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/ExtendedFieldTrips.html[10/16/2014 11:04:31 AM]

MSD Board Policy Manual - Policy 1420 -- DRAFT

The Board of Directors - Series 1000
Agenda - 1420
The Board secretary shall be responsible for preparing the agenda for each meeting, in accordance with the President.
Copies of the agenda, a one-page reference guide to Robert's Rules and relevant supplementary information will be
delivered to each Board member, including Student Directors, at least three (3) days in advance of the meeting and
will be available to any interested citizen at the Superintendent's office at least twenty-four (24) hours prior to the
meeting. Such material may be electronically delivered.
Individual Board members may request specific topics for discussion and decision at Board meetings. The topics need
to be brought to the attention of the Board Secretary or President at least 72 hours before copies of the agenda are
delivered to each Board member. In order that appropriate analysis can take place, the intent of the agenda topic, all
relevant supplementary information must be submitted at the time of the agenda topic request. The individual Board
member, or as appropriate, the Superintendent should be contacted immediately if more information is needed.
Additional action and informational agenda items may be added and acted upon during the course of the meeting in
accordance with the administrative procedures of the Mukilteo Board of Education. Furthermore, The Board may hold
one or more executive sessions during the course of the meeting for any one or more of the purposes set forth at RCW
42.30.110. including, but not limited to: (1) the receipt and evaluation of complaints or charges brought against a
public officer or employee, (2) the evaluation of the qualifications of an applicant for public employment or the review
of the performance of a public employee, (3) the evaluation of the qualifications of a candidate for appointment to an
elective office, and (4) the discussion with legal counsel representing the Board of matters relating to Board
enforcement actions or litigation or potential litigation to which the Board or a Board member in his or her official
capacity is, or is likely to become, a party.
The basic purpose of the consent agenda is to act upon routine matters in an expeditious manner.
Public testimony on initial discussion items is not required, but possible at the discretion of the President.
Legal References:
RCW 28A.320.040 Directors--Bylaws
RCW 28A.400.030 Superintendent's duties
RCW 42.30.110 Executive Sessions

Adoption Date: October 13, 1997
Revised: January 11, 1999
Revised: September 11, 2000
Revised: _______________________
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MUKILTEO SCHOOL DISTRICT NO

MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 6/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, approving the Educational Specifications for the New Elementary School on Gibson Road.
WHEREAS, Mukilteo School District No. 6 plans to construct a new elementary school on property the District owns
on Gibson Road; and
WHEREAS, Educational Specifications have been prepared by Bassetti Architects; and
WHEREAS, the Educational Specifications have been reviewed by District representatives,
NOW, THEREFORE, IT IS HEREBY RESOLVED THAT, by the Board of Directors that the Educational
Specifications for the construction of the New Elementary School on Gibson Road be approved.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 13th day of November, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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MUKILTEO SCHOOL DISTRICT NO

MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 7/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, approving the Educational Specifications for the Mariner High School Addition and
Remodel.
WHEREAS, Mukilteo School District No. 6 plans to build an addition to Mariner High School and remodel some
areas of the existing building; and
WHEREAS, Educational Specifications have been prepared by the DLR Group; and
WHEREAS, the Educational Specifications have been reviewed by District representatives,
NOW, THEREFORE, IT IS HEREBY RESOLVED THAT, by the Board of Directors that the Educational
Specifications for the construction and remodeling of Mariner High School be approved.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 13th day of November, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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Quarterly Financial Report

Mukilteo School District No. 6
Quarterly Financial Report
For the Quarter (and Year) Ended August 31, 2000
November 13, 2000
General Fund
The district ended the year in a favorable position with an increase in ending fund balance of $151, 430. Although
annual average enrollment was 2.3% less than budget, revenues still exceeded expenditures, in part because of a midyear freeze on non-essential expenditures.
The ending fund balance includes Reserves for Inventory and Unreserved, Designated for Other Items of $595,000.
The ending Unreserved Fund Balance is $3.9 million, or 4.8% of revenue.
Historical fund balance information has been updated to reflect 1999-2000 changes and to incorporate 2000-01 budget.
The difference between budgeted and actual fund balances are expected and typically occur because budgets are
prepared conservatively, generating actual ending fund balances which are higher than budget.
Overall the District’s General Fund’s financial health is good. The district’s 1999-00 financial performance met the
requirements in Policy 7110 of maintaining a minimum 3% ending unreserved fund balance. Policy 7110 also requires
the District’s administrative expenditures to stay at or below 12.00% of total expenditures. Administration costs
include the following activities:
Board of Directors

Activity 11

Superintendent’s Office

Activity 12

Human Resources

Activity 14

Business Office

Activity 13

Supervision – Instruction (operations and teaching and learning)

Activity 21

Principals

Activity 23

Supervision – Nutrition Services

Activity 41

Supervision – Pupil Transportation

Activity 51

Supervision - Maintenance and Operation

Activity 61

For 1999-00 these activities totaled $9.2 million, or 11.25% of the total General Fund expenditures. This is down
slightly from 11.32% administrative costs recorded in 1998-99.
Transportation Vehicle Fund
Buses were purchased in 1999-00 for a total cost of $802,131. The Operating Transfer out of $275,722 represents the
principal and interest payments on the Limited General Obligation bond paid in the 1999-00 school year. In accordance
with the State Accounting Manual, all bonds must be paid through the Debt Service Fund. Additional information
regarding these transactions can be found under the Debt Service Fund heading.
Capital Projects Fund
The bonds approved in May by the voters were sold in August and the proceeds deposited in the Capital Projects Fund
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and are reflected in the ending Fund Balance of $55,699,145. Expenditures of these bond proceeds will begin in 200001 and will continue through the completion of the major bond projects in 2003-04.
Debt Service Fund
This fund is for the redemption of outstanding bonds and payment of interest. Revenues are derived from tax
collections, transfers from other funds and investment earnings. During 1999-00 the District retired $5,925,000 in
General Obligation bonds (voted debt) and $190,000 in Limited General Obligations bonds (non-voted debt). The nonvoted debt incurred by the District was used to purchase school buses in 1991-92. The state revenue received in the
Transportation Vehicle Fund for school bus depreciation is transferred to the Debt Service Fund to make these
payments.
Associated Student Body Fund
This fund is established to support extracurricular, social and athletic events. All schools maintained a positive ending
fund balance.
Expendable Trust Fund
This fund is used to hold funds for which the District serves as a trustee. Currently this accounting activity is limited to
activity for the Saul Haas Foundation.
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October 30, 2000 Waiver Day Activities

October 30, 2000 Waiver Day Activities
Elementary Waiver Day Activities: Elementary schools used the October 30th waiver day for quality professional
development.
The areas of focus were:
Olivia Park, Discovery, Serene Lake and Lake Stickney coordinated on TBL instruction. They worked with a
consultant for one half of the day. This occurred at Voyager in the a.m.
Olivia Park spent the afternoon reviewing problem-solving strategies and began work on organizational
dividers. Teachers were released to work in grade levels to discuss strategies for implementation from the
morning's ESL workshop.
Discovery spent the afternoon working with a consultant on modes of writing.
Serene Lake spent the afternoon working on developing operating principles and refining site-based
decision-making processes.
Lake Stickney staff spent the afternoon in writing-related in-service activities, scoring student responses to
grade-level prompts, and identifying exemplary papers.
Columbia had 6-Traits Writing training with Lynn Watson. Windows 98 and Outlook training was provided by
Tom Etchey.
Endeavour had a two-hour PC training with Shelee King, and had WASL reading and listening skills training.
Picnic Point worked on how writing was delivered at each grade level and entering skill expectations for the
academic areas for each grade level. In the afternoon, they had training on the writing process. Ali Williams
from Harbour Pointe was the trainer.
Fairmount worked on grade-level writing prompts and writing benchmarks. They also developed writing rubrics.
Challenger focused on writing with a consultant from Bellingham, Teri Felder. She shared the holistic approach
of scoring writing that is used on the WASL. They also worked on developing rubrics at grade level.
Mukilteo, Serene Lake and Horizon worked on developing operating principles and refining site-based decisionmaking processes.
Secondary Waiver Day Activities: On Monday morning, October 30, Dr. Terry Bergeson, Superintendent of Public
Instruction, presented to secondary staff in the Kamiak Performing Arts Center. Her focus centered on State Essential
Academic Learning Requirements, Washington Assessment of Student Learning, changing graduation requirements
and the Certificate of Mastery. A portion of the presentation was reserved for a spirited question and answer period.
Questions ranged from Dr. Bergeson’s stand on charter schools to challenges with the writing assessment. Dr.
Bergeson was good enough to remain after the presentation to continue dialogue with quite a few staff with additional
questions.
Staff worked on various activities at their building sites in the afternoon. Activities included:
Discussion of Bergeson presentation, rubric/scoring workshop & framework for WASL plan (ACES)
Discussion of Bergeson presentation, inservice relating to students working cooperatively in the classroom using
"Colors" (KA)
Math teachers attended CMP math training, grade level teams prepared WASL reading & writing plans and work
on curriculum mapping (HP)
Math teachers attended CMP math training, discussion of reinvention strategies, WASL 2000 student feedback
survey, WASL improvement strategies and curriculum mapping (EX)
Continuation of team building – Bill Maynard activities (MA)
Eighth grade WASL surveys, assessments, curriculum mapping and grade level curriculum
work/interdisciplinary connections (OV)
15 minute video about three schools who have turned their WASL scores around, discussed 5 common themes to
improve scores, reviewed test data, identified school weaknesses and worked on ways to improve (VO)
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10/17/2014
Fall Academic Achievement Applications Due
11/3/2014
First day for bowling and competitive cheerleading
practice

WIAA, PEMCO INSURANCE, SEATTLE SOUNDERS FC
ANNOUNCE "PRINCIPALS ON THE PITCH" SELECTIONS
Two principals will race against each other in giant hamster balls during the October 25 Sounders match
against the L.A. Galaxy. Winner receives $2,000 for his school, 2nd place receives $1,000.
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Submit rosters, team
photos, schedules
and scores for your
WIAA team

Nov. 8 | Sun Willows
Golf Course (Pasco)

2

3

4

Nov. 14-15 |
Weyerhaeuser King
County Aquatic
Center (Federal Way)

11/10/2014
First day of gymnastics practice
11/14/2014
State Volleyball Championships
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Nov. 14-15 | Yakima
Valley SunDome,
Pierce College-Ft.
Steilacoom
(Lakewood), St.
Martin's Univ. &
Timberline HS

11/8/2014
State Cross Country Championships

November 21-22 |
Sunset Chev
Stadium (Sumner),
Shoreline Stadium
(Shoreline), Sparks
Stadium (Puyallup)

Dec. 5-6 | Tacoma
Dome

Mission, Core
Principles, Vision
Statement and Goals

WIAA Athlete of the Week Winners - WEEK 6
WIAA, PEMCO Insurance, Seattle Sounders FC Announce “Principals on the
Pitch” Selections
LEAP Student Blog: Sabrina Bozich - Hanford HS
LEAP Student Blog: Payton Gunhus - Seattle Christian
Clarifying the 8th Grade Participation Rule (Video)
WIAA Announces Third Annual Smart Choices Scholarship Opportunity
WIAA Mourns the Loss of Bob Shaner
High School Sports Participation Increases for 25th Consecutive Year
WIAA to Offer Full Coverage of ECKC
WIAA Ready for ECVI and ECKC Weekend
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MUKILTEO SCHOOL DISTRICT

SPORTSMANSHIP
Mission Statement
Mukilteo School District views good sportsmanship
as a conscientious effort by students, parents, staff and
participants to maintain a positive environment
during all activities.

Everyone cannot win every contest, but everyone can
BE A GOOD SPORT in every game.

SPORTSMANSHIP BEGINS WITH YOU

REVISED 7/00

PARENT/STUDENT
GUIDE FOR
ATHLETICS

PARENT/STUDENT GUIDE
FOR ATHLETICS
Table of Contents
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The Value of Secondary Athletics . . . . . . . . . . . . . . . . . . . .2

THE ADULT’S ROLE IN ATHLETICS
First, understand why they are playing. Almost every youngster
who has been asked why they play responded by saying
something about the joy or fun of the sport and being part of a
team. Kids play because IT IS FUN. As adults, we need to ask
our sons or daughters why they play and listen to what THEIR
goals are. If our hopes and reasons are different than theirs, our
only choice is to drop our goal and accept theirs.

Philosophy of Athletics . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
Program Goals . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
Sports Seasons . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
District and League Information . . . . . . . . . . . . . . . . . . . . .5
Expectations of Coaches . . . . . . . . . . . . . . . . . . . . . . . . . .6

HELP YOUR ATHLETE
Before Competition
Know their goals, roles and needs and accept them.

How Parents Can Help . . . . . . . . . . . . . . . . . . . . . . . . . . . .7
Steps to Good Communication . . . . . . . . . . . . . . . . . . . . .8

During Competition

Guidelines for Co/Extra-Curricular
Activities Participation . . . . . . . . . . . . . . . . . . . . . . . . . . .9

Model poise, confidence and correct behavior.
Focus on the team.

Mukilteo School District Student Standards for
Interscholastic Eligibility (WIAA Eligibility) . . . . . . . . . . .11

After Competition

Keeping Athletics in Perspective . . . . . . . . . . . . . . . . . . . .12

Give them all the time and space they need.
Be a confidence builder.

SPECIAL THANKS
A special thanks to the members of the "Extra-Curricular Advisory
Committee" who were responsible for developing this publication.

KEEPING ATHLETICS IN PERSPECTIVE
Earning an athletic scholarship is often a goal for student athletes
but, in reality, opportunities for athletic scholarships are limited. Recent
studies suggest that approximately 2 percent of high school athletes in
Washington State receive athletic scholarships.
Interscholastic competition is an arena charged with emotion and
drama. Pressures, including the desire to win, can obscure the lessons
of athletic competition.The outcome of a contest is not as important
as an athlete's growth and effort given in participation.
It is with this knowledge that educators strive to seek meaning and
balance for school athletic programs and the role they play in society's
focus on competition and participation at every level. Mukilteo offers
programs which provide growth opportunities and are educationally
sound.

INTRODUCTION
This publication is designed to provide insight into Mukilteo
School District's athletic programs and to promote a greater
understanding of important issues surrounding secondary school
interscholastic athletics. It is also designed to provide parents
with information to promote the enjoyment of their student’s
participation in athletics.

MIDDLE SCHOOL
Athletic programs before high school are designed to be
developmental and to provide an appropriate level of
participation and competition for the students. Participation and
involvement are stressed. The Mukilteo middle schools provide a
combination of intramurals, as well as interscholastic sports.

HIGH SCHOOL
High school programs focus on more of a performancebased orientation. Scheduled team practices and interscholastic
games limit the opportunities for intramurals and other activities
at high school facilities.
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1

THE VALUE OF
SECONDARY
ATHLETICS
ATHLETICS SUPPORT THE
ACADEMIC MISSION OF
SCHOOLS
• Students in athletics earn
better grades
• Students in athletics have
better daily attendance rates
• Students in athletics have a
lower drop-out rate
• Students in athletics are
seldom a discipline problem

ATHLETICS ARE
INHERENTLY
EDUCATIONAL
•
•
•
•
•

Athletics
Athletics
Athletics
Athletics
Athletics

develops leadership
develops teamwork
fosters citizenship and sportsmanship
develops self-discipline
develops skills to handle competitive situations

ATHLETICS FOSTER SUCCESS IN LATER LIFE
• Participation in secondary athletics is often a predictor of later
success -- in college, a career and becoming a contributing
member of society

ATHLETICS PROVIDES AN OPPORTUNITY
FOR PARENTAL INVOLVEMENT
2

7.

Provisions of the Student Rights and Responsibilities Handbook regarding
exceptional misconduct are grounds for temporary denial of participation
and/or dismissal from co/extra-curricular activities.

8.

An Activities/Athletic Review Board will be established to hear appeals.
The Activities/Athletic Review Board will be chaired by the District
Athletic Director.

WIAA Eligibility
Eligibility for participation in interscholastic activities must conform to WIAA
standards as follows:
1.

High school student(s) shall be under twenty (20) years of age on
September 1 for the fall sports season, on December 1 for the winter
sports season, and on March 1 for the spring sports season. Middle
school students shall not have reached their 15th birthday prior to June
1 of the previous school year.

2.

An individual must be a regular member of the school he/she represents
in order to participate in an interscholastic athletic activity. An
individual is a "regular member" of a school if he/she is enrolled halftime or more, exclusive of interscholastic athletic activities, or homeschooled.

3.

Students participating in interscholastic activities must conform to both
WIAA and Mukilteo School District academic standards as mentioned
in "Guidelines for Co-Extra/Curricular Activities Participation Academic Eligibility" above.

4.

During the thirteen (13) month period prior to the first participation in
interscholastic athletics in a middle level school, and prior to
participation in a high school, a student shall undergo a medical
examination and be approved for interscholastic athletic competition by
a medical authority licensed to perform a physical examination. Prior to
each subsequent year of participation, a student shall turn in a
statement signed by a medical authority licensed to perform a physical
examination which provides clearance for continued athletic
participation. Sport physicals are offered yearly in the spring for
Mukilteo student/athletes at a reduced cost. Check with your school’s
athletic director for specific date.
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3.

Eligibility for probationary students will be determined as follows:
a. Seventh and eighth grade students who do not have a 2.0 GPA
or have failed one or more subjects are placed on a 3 week
probation. If a student does not have a 2.0 GPA or is failing any
subject at the end of the probationary period, he/she may continue to
practice but cannot participate in competitions/games until the
requirements for clearing probation are achieved and verified.
b. Ninth through twelfth grade students who are below a 2.0 GPA
or have failed one or more subjects will be placed on probation for 5
weeks. He/she will be able to practice and compete in competitions.
c. All students on probation will have to participate in an academic
support program.

4.

In grades nine through twelve, at the end of the probationary period:
a. A student’s GPA will be calculated, based on his/her current
achievement. If the GPA is 2.0 or higher and the student is not failing
in any subject, the student will be eligible to continue to participate.
If the GPA is below 2.0 or if the student is failing any current subject,
the student will be dropped from the activity/team immediately.
Student athletes will lose the opportunity to receive P.E./athletic
credit.
b. A student is not eligible after the probationary period, shall not
participate in any WIAA sponsored activity/sport during that
semester/sports season.

5.

6.

Each advisor/coach will establish training rules and operational guidelines
for each in-season sport or activity. Students and parents shall be
provided copies of all such season rules in writing at the beginning of each
activity season. Each participant will abide by the established rules for the
activity. Training rules and operational guidelines will be approved by the
District Athletic Director or designee to assure consistency with District
philosophy and policies.
In order to participate in the co/extra-curricular activity or
practice that day, the student must have been in attendance for
at least one-half (1/2) day. A student who has been absent the day
prior to the activity or practice must have an excuse approved by the
school office prior to participation.
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PHILOSOPHY OF ATHLETICS
The function of the athletic department is to provide a
stimulating, competitive, and enjoyable sports program for the students
of Mukilteo School District. Sports provide an opportunity for
participants to develop good sportsmanship, leadership, self-motivation,
cooperation, competitiveness, and self-discipline. Programs are designed
to contribute to the development of character traits that will endure
through the years and help individuals cope with the rigors of the
modern world.
Participation in athletics is a privilege and is voluntary. Students
have complete freedom of choice in selecting activities within the
limitation of the programs offered. Members of athletic teams should
be sincere in their desire to represent the student body in a manner
which compliments the school and community. As members of a school
team, athletes bring attention to themselves, their school, their parents,
and the community.Therefore, athletes have greater responsibilities and
obligations than most students.The regulation and special standards of
athletic competition are necessarily stringent.
The athletic program is an integral part of the school curriculum.
The program shall be conducted in a way which furthers the district
mission, provides the opportunity for varied experiences, and is
responsive to the expressed interests and abilities of the participants.

PROGRAM GOALS
• To develop physical excellence and understanding of the value of
competition in our society
• To develop good citizenship, respect for rules and authority, and the
value of teamwork
• To promote and contribute to the goals of the total education
program
• To promote community interest and involvement in school athletics
• To promote a positive school climate

3

SPORTS SEASONS
MIDDLE SCHOOL

HIGH SCHOOL

September-October

September-November
Girls
Cross Country
Soccer
Swimming
Volleyball
Boys
Cross Country
Tennis
Football

Girls
Softball
Cross Country
Boys
Football
Cross Country

November-January
Girls
7th/8th Volleyball
Boys
7th/8th Basketball

The parent/guardian should initiate contact, by making an
appointment with a coach, regarding the following situations:
• Anything positive that happens -- let the coach or administration
know
• Profanity and verbal abuse by the coach or players
• Physical abuse of any kind
• Inappropriate coach or student behavior at practices or games
• Unsportsmanlike behavior of players or coaches
• Concerns about team or individual discipline
The above guidelines are only recommendations.The final decision as to
what should be done is always at the discretion of the student athlete and
his/her parent/guardian.

Mukilteo School District
GUIDELINES FOR CO/EXTRA-CURRICULAR
ACTIVITIES PARTICIPATION
Students participating in co/extra-curricular activities must abide by all rules
and regulations as set down by the District, the school, and Washington
Interscholastic Activities Association (WIAA).

November-February
Girls
Basketball
Boys
Basketball
Swimming
Wrestling

February-March
Girls
7th/8th Basketball
7th/8th Soccer
Boys
7th/8th Wrestling
7/8th Soccer

Academic Eligibility
1.

a. Students on probation will be required to be involved in an
"Academic Support Program."
b. Winter sports athletes with less than a 2.0 GPA or failing one or
more classes from the previous semester may become eligible by
acquiring a 2.0 GPA and pass all subjects during the first quarter of
the current school year.

February-May
Girls
Golf
Softball
Tennis
Track
Boys
Baseball
Golf
Soccer
Track

April-June
Girls
7th/8th Track
7th/8th Swimming
Boys
7th/8th Track
7th/8th Swimming
4

To be academically eligible, a student must have had a 2.0 GPA and must
have passed all subjects during the previous semester. Students below a
2.0 GPA or failing one or more classes will be placed on probation.

2.

There will be one probationary period each sports season that starts on
the first official day of practice for each sport.There will be one
probationary period each semester for co-curricular participants.
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STEPS TO GOOD COMMUNICATION
Communication is the key link between athletes/parents, coaches,
and administration.To maintain good lines of communication we ask
that you consider the following guidelines.
The first contact should be for the athlete to talk to the coach
regarding his/her concern.
If the concern or issue is not resolved at that level then we ask
that the following steps, in the order listed, be followed when working
through a concern or issue.The student, parent/guardian, or both
should contact the following:
1.
2.
3.
4.

Coach of the Sport
Building Athletic Coordinator
Building Principal*
Executive Director of Operations - Mr. Jim Peters/Athletic
Advisory Committee*
5. Superintendent - Dr. Gary Toothaker*
6. School Board*
*Steps 3-6 must be submitted in writing.
The decision as to who should contact the coach or administration
is the decision of the family with relationship to the seriousness of the
concern. If the student does not feel comfortable talking to the coach
or an administrator, then the parent/guardian should be involved. Some
general guidelines are listed below.
The student should initiate contact with a coach regarding
the following issues:
• Playing time and substitutions
• Equipment concerns or needs
• Ideas about improving the team
• Concerns about facilities
• Injuries
• Illness
• Grades or eligibility concerns
• Lettering concerns or issues
• Team discipline
• Conflicts with other activities
• Holiday practices and family schedule
conflicts
8

DISTRICT AND LEAGUE
INFORMATION
MIDDLE SCHOOLS

HIGH SCHOOLS

Explorer Middle School

Kamiak High School

Mascot: Eagle
Colors: Red,White, Blue

Mascot: Knights
Colors: Purple, Silver,White

Harbour Pointe Middle School

Mariner High School

Mascot: Hawk
Colors: Dark Blue, Medium Blue,
White

Mascot: Marauders,
Orca Killer Whale
Colors: Navy Blue, Gold and
White

Olympic View Middle School
League: WESCO 4A
Cascade
Edmonds-Woodway
Kamiak
Mariner
Marysville
Mountlake Terrace
Oak Harbor
Sehome
Shorecrest
Shorewood
Snohomish

Mascot: Pirates
Colors: Green, Silver

Voyager Middle School
Mascot: Wolverines
Colors: Forest Green, Burgundy

South County
Middle School League
Alderwood
Brier Terrace
College Place
Einstein
Explorer
Harbour Pointe
Kellogg
Meadowdale
Olympic View
Voyager
5

EXPECTATIONS OF COACHES

HOW PARENTS CAN HELP

The role of the coach in the Mukilteo School District is first and
foremost to teach.The principles of instruction which are emphasized
in the classroom are also emphasized in athletics.This includes
attention to empathy, dignity, self-esteem, self-confidence, discipline,
sportsmanship, integrity, teamwork, and skill building.

The nature of interscholastic athletics creates the opportunity
for a special relationship between parents and their sons or daughters,
as well as between the parent, athlete, coach and school. Parent
support and encouragement are vital to students' learning and success
in interscholastic athletics.

Coaches will:
• Provide an information sheet to athletes and parents outlining
requirements for eligibility and participation, including procedures for
making the team in sports that "cut," lettering, and playing time
philosophy.
• Establish rules of conduct specific to his/her sport.These rules shall
be in compliance with District philosophy and policies. Students and
parents shall be provided copies of all such rules in writing at the
beginning of each season.These rules must be on file with the
building Athletic Coordinator and approved by the District Athletic
Director.
• Work with athletes to maintain a balance of social, academic, and
physical development.
• Work with students to identify their team role and should utilize
athletes who choose to contribute in a positive way to the mission
of the team.

Parents can:
• Help develop self-esteem by focusing on the positive following a
competition.
• Learn and understand the team's goals and expectations.
• Teach their son/daughter the importance of self-discipline,
commitment, and responsibility to his/her team.
• Become familiar with the rules of the game.
• Treat coaches, players, referees, and other fans in a respectful and
courteous manner.
• Accept losses as part of the learning process and support students’
efforts, win or lose.
• Recognize the positive experience of participation in sports.

• Be expected to keep athletes and parents informed about
expectations and operation of the program in a timely manner.

• Recognize that while individuals on a team may receive more
recognition than others -- no success would be possible without a
team effort.

• Be expected to require athletes to be good students and good
citizens.

• Have open communication with the coach. (See "Steps to Good
Communication" as to when to contact the coach.)

• Challenge team members to dedicate themselves to high personal
standards of conduct as outlined in team training rules and the
Student Rights and Responsibilities Handbook.

Coaches will be encouraged to
involve parents in appropriate support roles.

6
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Mukilteo School District No

Mukilteo School District No. 6

STUDENT RIGHTS AND RESPONSIBILITIES HANDBOOK

The district shall provide equal educational opportunity and treatment for all students in all aspects of the academic and activities program without regard to race,
creed, color, national origin, sex, marital status, previous arrest (unless a clear and present danger exists) or incarceration or nonprogram-related physical,
sensory or mental disabilities.

Mukilteo School District No. 6
Board Policy No. 3210

Mukilteo School District Student Rights and Responsibilities policy was amended on July 17, 2000, by the Board of Education.

JP:ksh[SR&R]

Mukilteo School District No 6

PHILOSOPHY FOR STUDENTS
Mukilteo School District Board of Directors views the school as a place to experience academic and social success. Success contributes to positive student selfesteem which, in turn, translates into positive student behavior. By providing opportunities for students to learn concepts, practice skills, and experience
academic success, we create an environment which promotes academic and social success.
Our program focuses on developing each student as a competent, self-disciplined learner. This requires learning decision-making skills; thus our emphasis is on
identifying and defining problem behaviors, problem-solving skills, and prevention measures. These are built within an atmosphere of self-respect, respect for one
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another, and respect for the learning environment. School District policies, including rights and responsibilities, and student conduct procedures are designed to
provide boundaries within which individuals find security, yet freedom to develop self-discipline. Emphasis is placed on positive behaviors, growth, and behaviorrelated consequences. It is important for all persons to be responsible for their actions.
Students, parents, and all staff must simultaneously work to support the rights of students while helping students accept responsibility for their academic and
social growth.

STUDENT RIGHTS AND RESPONSIBILITIES
The philosophy and policies of Mukilteo School District respect and protect the general rights of all students and parents. These policies establish certain student
rights and corresponding responsibilities within our educational framework.

DISTRICT RESPONSIBILITIES
To implement our commitment to the development of student academic and social growth through the process of providing opportunities and developing selfdiscipline and individual responsibility in a positive way, school district personnel will demonstrate respectful and positive attitudes, define and consistently hold
high academic and behavioral expectations of students, be consistent and appropriate with students, maintain the dignity and self-esteem of students, create an
atmosphere of respect for all, vary the time for learning for students according to the needs of each student and the complexity of the task, and provide
opportunities for success in academic and social growth.

SCHOOL DISTRICT RULES
Mukilteo School District believes that students can learn and can be taught to manage their own behavior. With that belief, the District has established three
general rules of conduct that guide behavior of students:
Students will respect the rights and property of themselves and others,
Students will behave in such a manner as to create a positive learning environment, and
Students will respect the health and safety of others.
Individual schools and classrooms may develop more specific rules for students. These rules will also be consistent with Board policy and philosophy.
When students do not adhere to these three basic District rules, and the rules of their specific building, the District will utilize discipline described herein.
These rules are in effect at all events sponsored by Mukilteo School District, including after-school and off-campus events, and on District transportation and
transportation loading areas.
THE POSITIVE APPROACH
In our endeavor to focus on academic and social growth, all staff will follow a process for positively directing students in behavior change at each level of
discipline. Our goal is to help students to be responsible, self-disciplined individuals.

STUDENT GRIEVANCE PROCEDURE
Purpose
The purpose of this grievance procedure is to provide a means for the orderly and expeditious adjustment of grievances of individual students of the Mukilteo
School District. It is recognized that students may find a situation, decision, or course of action unsatisfactory and, therefore, need a standardized method of
resolving conflict.
Definitions
a. A grievant is a student or a student’s parent, on his/her behalf, with a grievance.
b. A grievance is a claim by a student that a dispute or disagreement exists involving interpretation or application of Mukilteo School District policies.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/SRR2000_2001.html[10/16/2014 11:09:58 AM]

Mukilteo School District No

c. Only a grievant, as defined above, shall have the right to institute grievances under this procedure.
d. All times specified herein shall consist of school days. There shall be no obligation by the Board to consider any grievance not filed or appealed within
the time limits provided herein. If the stipulated time limits are not met by the District with each step, the grievant shall have the right to appeal the
grievance to the next level of the procedure.
Procedure
It is recognized that many problems can be resolved by the parties directly involved in the dispute or disagreement. Therefore, students and parents shall be
encouraged to contact the staff member with whom the dispute or disagreement has occurred prior to initiating the procedures below. It is also recognized that in
certain situations, in dealing with sensitive problems, the student or parent may go directly to Step 1. In such cases, the teacher shall be notified immediately.
Additionally, in allegations and complaints related to equal education opportunity, the grievance should be directed to the Superintendent or his/her designee.
Grievance investigation and handling will not interfere with classroom instruction. The staff member will not confront the grievant outside of this process.
Step 1
a. The parties involved acknowledge that it is usually most desirable to resolve problems through free and informal communications.
b. The grievant must present the grievance in writing to the principal within ten (10) days following knowledge of the act or condition which is the basis of
the complaint.
c. The principal will arrange for a meeting to take place within five (5) days after receipt of the grievance. The grievant and the principal shall be present for
the meeting.
d. The principal shall provide the aggrieved party and/or his/her representative with a written decision on the grievance within five (5) days of the meeting.
Such decision shall include the reasons upon which it was based.
Step 2
a. If, within five (5) days after the rendering of the decision, the grievant is not satisfied with the disposition of his/her grievance at Step 1, or if no decision
has been rendered within five (5) days after Step 1, then the grievance may be appealed to the Superintendent’s designee.
b. The Superintendent’s designee shall arrange for a hearing with the grievant and/or his/her representative to take place within five (5) days of the receipt
of the appeal.
c. Any student involved in a grievance shall have the right to choose a representative to assist in the grievance process and to call any witnesses he/she
deems necessary to develop facts pertinent to the grievance.
d. Upon conclusion of the hearing, the Superintendent’s designee shall have five (5) days to provide his/her written decision, together with the reasons for
the decision, to the grievant and/or his/her representative.
Step 3
If the grievant is not satisfied with the disposition of the grievance, he/she may appeal within five (5) days, in writing, to the Board of Directors through the
Superintendent who shall place the grievance on the agenda of the next regularly scheduled Board meeting. The grievant shall have all the rights as in Step 2,
and the hearing shall be closed if either the Board or the grievant chooses. The decision by the Board within five (5) days after the hearing shall be final.

ATTENDANCE
Attendance in the schools of the State of Washington is compulsory from the age of 8 to the age of 18. When a student is 16 years of age or older, and with
parental consent, students in full-time, remunerative occupations and other exceptions under RCW 28A.225.010 need not attend. However, students who enroll
obligate themselves to the same attendance regulations which exist for students not covered by exceptions.
All students enrolled in Mukilteo School District will attend punctually and regularly all scheduled classes to which they are assigned unless officially excused by
the administration or the teacher of the class.
Students will be officially excused from a class period or for a school day for the following reasons:
1. Illness,
1. Family emergencies,
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1. Prearranged doctor or dentist appointments,
2. Religious observances,
1. Authorized classroom or school activities,
1. Absences which, according to the school administration, may be deemed appropriate but are not covered in the above stated instances.
Students who must leave school during the day must check out through the student office. Students will only be allowed to leave after a note or phone call is
received from the parent/guardian. Students who leave without following this procedure will be considered truant. Students returning within the same day must
sign in to avoid being marked absent for the remainder of that day.
Students who have been absent from school will be excused following a written or oral communication from the student's parent/guardian, as per building
procedures, giving the date of the absence and the reason for missing school.
A written or oral communication from the parent/guardian or eligible student for an excused absence must be received within two (2) school days following a
return to school, unless other arrangements have been made in accordance with building procedures, or the absence will be unexcused.
Failure to attend may result in loss of credit, grades, or removal from class or school.
The District will comply with the terms of the "Becca Bill" in reporting unexcused absences to juvenile court.
Students at Kamiak and Mariner High Schools must not exceed twelve (12) absences per semester. Though school-related absences will be reported in an
attendance history, they will not be considered as part of the twelve mentioned above. The semester progress report will show a grade of "NC" (no credit) for any
course in which the student has exceeded twelve absences. If the student has failed the course, an "F" is recorded on the transcript, despite the attendance
status. If a student is graded "NC," it is reflected on the transcript and no credit is awarded. Students will remain in a class even when they have exceeded twelve
absences. When there are extenuating circumstances and/or verified excused absences which have caused excessive school absences, and when parents and
students have maintained contact with the school relative to the absences, credit may be granted by the school. In all other cases, an appeal may be made to the
school principal or designee to restore grades and credits lost due to absences. An appeal may be made only once during any semester. An appeal must be
filed within 30 days after the semester progress report has been issued. Absences which are truancies may not be appealed.

SEARCH AND SEIZURE
A student’s need for and right to privacy will be honored. However, all students must have the protection of health and safety. Therefore, a student, or a student’s
car on school property, may be searched when there is believed to be a danger to the student or to other students. School officials may request a student to
remove all items from his/her pockets, from other personal effects, or to submit to an alcohol screen test or breathalyzer if:
1. School officials have reasonable cause to believe that the possession of the suspected item constitutes a crime or violation of school rules, or
2. School officials have reasonable cause to believe that conditions or circumstances exist which threaten the health or safety of those in the school, or
3. School officials have reasonable cause to believe that a student is under the influence of alcohol.
Student lockers remain the property of Mukilteo School District and school officials retain the right and ability to inspect lockers. General searches of
school property may be conducted at any time.

Alcohol Screen Test
Under certain circumstances, students who are suspected of being under the influence of alcohol may be given a saliva test to assist in determining
whether or not they have consumed alcohol. One such test is administered using the ALCO-SCREEN stick manufactured by Chematics, Inc.
Use of alcohol screening sticks constitutes a search. All laws and guidelines regulating searches by school officials apply to the use of alcohol screen
sticks. School administrators may administer the alcohol screen only when there is reasonable cause to believe the student is under the influence of
alcohol. The alcohol screen may only be administered by District administrators and shall not be delegated to others.
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If a student refuses to voluntarily take the alcohol screening test, the student will not be forced to take the test or be disciplined for refusing to be tested.
Breathalyzer
Under certain circumstances, students who are suspected of being under the influence of alcohol may be given a breathalyzer test to assist in
determining whether or not they have consumed alcohol. Submission to this testing must be voluntary.
Strip Search
"Strip search" means having a person remove or arrange some or all of his/her clothing so as to permit an inspection of private areas, body cavities, or
undergarments of the person. School officials shall not subject any person to a strip search. If there is reasonable suspicion to believe that a strip search
is necessary to discover weapons, criminal evidence, contraband, or other things concealed on the body of the person to be searched, a law enforcement
officer should be called.

SCHOOL RECORDS
Mukilteo School District is required by the Family Education Rights and Privacy Act (FERPA - Sec. 99.7) to provide annual notification of FERPA rights.
The District shall maintain those student records necessary for the educational welfare of students, for orderly and efficient operation of schools, and as
required by law.
The Family Education Rights and Privacy Act (FERPA) affords parents and students over 18 years of age ("eligible students") certain rights with respect
to the student's education records. They are:
1. The right to inspect and review the student's education records within 45 days of the day the District receives a request for access.
Parents or eligible students should submit to the school principal [or appropriate school official] a written request that identifies the record(s) they wish to
inspect. The principal will make arrangements for access and notify the parent or eligible student of the time and place where the records may be
inspected.
2. The right to request the amendment of student's education records that the parent or eligible student believes are inaccurate or misleading.
Parents or eligible students may ask the District to amend a record that they believe is inaccurate or misleading. They should write the school principal,
clearly identify the part of the record they want changed, and specify why it is inaccurate or misleading.
If the District decides not to amend the record as requested by the parent or eligible student, the District will notify the parent or eligible student of the
decision and advise them of their right to a hearing regarding the request for amendment. Additional information regarding the hearing procedures will be
provided to the parent or eligible student when notified of the right to a hearing.
3. The right to consent to disclosures of personally identifiable information contained in the student's education records, except to the extent that FERPA
authorizes disclosure without consent.
One exception which permits disclosure without consent is disclosure to school officials with legitimate educational interests. A school official is a person
employed by the District as an administrator, supervisor, instructor, or support staff member [including health or medical staff and law enforcement
personnel]; a person serving on the School Board; a person or company with whom the District has contracted to perform a special task [such as an
attorney, auditor, medical consultant, or therapist]; or a parent or student serving on an official committee, such as a disciplinary or grievance committee,
or assisting another school official in performing his or her tasks.
A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional
responsibility.
Upon request, the District discloses education records without consent to officials of another school district in which a student seeks or intends to enroll.
[Note: FERPA requires a school district to make a reasonable attempt to notify the student of the records request unless it states in its annual notification
that it intends to forward records on request.]
4. The right to file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply with the requirements of FERPA.
The name and address of the office that administers FERPA is:
Family Policy Compliance Office
U.S. Department of Education
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400 Maryland Avenue S.W.
Washington, DC 20202-4605

Withholding Records
A student shall be responsible for the cost of replacing materials or property which are lost or damaged due to negligence. A student's grades, transcripts, or
diploma may be withheld until restitution is made by payment or the equivalency through voluntary work as agreed to by the District. The student or his/her
parents may appeal the imposition of a charge for damages to the Superintendent and Board of Directors.

EXCEPTIONAL MISCONDUCT
There are categories of behavior that are considered to be exceptional student misconduct. Behaviors such as those described below, because of their impact on
the school environment, may result in a suspension or expulsion without prior disciplinary interventions.
1. Disruption of School. The use of and/or threat of force, violence, or related conduct (e.g., bomb threats), or use of noise intentionally causing the
disruption or obstruction of any function of Mukilteo School District.
2. Vandalism. Causing or attempting to cause damage to personal and/or school property.
3. Theft. Stealing private or school property either on the school grounds or during a school activity, function, or event when held off the school grounds.
4. Physical Injury. Causing, or attempting to cause, physical injury or behaving in such a way as could reasonably cause physical injury to any person.
5. Gambling. Risking something of value in hopes of winning something else of value.
6. Arson. The intentional setting of fire.
7. Extortion, Blackmail, Coercion. Obtaining money or property by violence or threats, or by forcing someone to do something against his/her will by force or
threats.
8. Trespass. Being present in an unauthorized place or refusing to leave when ordered to do so. Unauthorized entry into District computer and/or record
systems.
9. Interference with School Authorities. Interfering with school personnel in the performance of their duties.
10. Intimidation of School Authorities. Interfering with school personnel by threatening them during the performance of their duties.
11. Indecency. Use of obscene or profane language and/or acts of vulgarity.
12. Engaging in the Act of Fraud. Using in writing the name of another person, or falsifying times, dates, grades, addresses, or other data.
13. Academic Dishonesty. Cheating on tests, assignments, and/or other school work.
14. Physical or Verbal Harassment. To include, but not limited to, hazing, harassment of a sexual or racial nature, creating a sexually "hostile" environment,
bullying, or any other exceptional violation of the District’s respect policy. (Board Policies 2020 and 3445) Bullying is defined as repeated verbal
threatening, teasing, ridiculing or talking offensively about another student(s).
15. Illegal Activity. Acts found to be in violation of the law.
16. Drugs/Alcohol. The use of alcoholic beverages, controlled substances, items purported to be alcoholic beverages or controlled substances, or the
possession of such substances or paraphernalia is in violation of District policy and will not be tolerated on school grounds or at any function or activity
sponsored or supervised by Mukilteo School District. This includes the sale, transfer, being under the influence of, or showing evidence of having used
any illicit drug, alcoholic beverage, controlled substance, look-alike drug/substance purported to be a drug, or misuse of any prescription drug.
When it is determined that a student has broken any school rule regarding drugs and/or alcohol, the parent(s) or guardian(s) and the student will be
notified that the school is imposing a long-term suspension or expulsion due to exceptional misconduct. For offenses solely involving paraphernalia, the
administrator may impose other forms of discipline. A school administrator will schedule a conference with the student’s parent(s) or guardian(s).
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If drug and alcohol assessment and treatment are a condition for the student to return to school prior to the end of the exclusion, an administrator will
review the referral process. (Board Policy No. 3442)
17. Tobacco. Smoking or use of tobacco substances on school property or at any school function.
18. Weapons. Possession of any object that can reasonably be considered a weapon on the school grounds, at any school function, or while enroute to and
from home to school. This definition includes any explosive, including firecrackers.
19. Dangerous Weapons. Possession of a "dangerous weapon(s)" on public school premises, transportation, or facilities used by a school constitutes
grounds for expulsion. Appropriate school authority shall notify law enforcement and parent/guardian. Dangerous weapons are nun-chu-ka sticks,
throwing star, air gun, slung shot, sand club or metal knuckles, or spring blade knife, gravity knife, or other knives as described in RCW 9.41.250.
20. Firearms. Possession of a firearm(s) on public school premises, transportation, or facilities used by a school shall result in expulsion and notification of
law enforcement and parent/guardian. (RCW 9.41.280)

PROCEDURES FOR READMISSION DURING
SUSPENSION OR EXPULSION
Any student who has been long-term suspended or expelled shall be allowed to make application for readmission at any time. Applications will be reviewed and
subject to the following conditions and limitations:
1. Application for readmission must be presented in writing to the building principal from which the suspension/expulsion occurred.
2. Applications for readmission will contain the reason(s) for long-term suspension/expulsion, reason(s) for believing the student should be re-entered, and
significant changes which have occurred in the student or the situation which would indicate that re-entry would be successful. This statement will be
signed by the student and the parent/guardian.
3. In considering an application for readmission, the principal shall consult with the level of authority within the formal hearing procedure, if any, which
upheld the long-term suspension/ expulsion.
4. The principal will meet with the student and his/her parent/guardian as soon as it is reasonably possible following receipt of the application for
readmission and render a decision.
5. No appeal procedure is available regarding the decision on an application for readmission.
6. A re-entry contract may be agreed to by the student/parent and school as a condition for readmission. Violation(s) of the contract will result in the original
terms of the suspension/expulsion being re-imposed.

OFF-CAMPUS INTERVENTION
The following are factors for consideration to determine if a school will assume jurisdiction in off-campus incidents.
1. Did the incident occur in whole or in part because of behavior between the parties during the school day?
2. Did the incident occur reasonably close in time to the school dismissal bell?
3. Did the incident occur reasonably close to the school grounds, bus, or bus stop?
4. Will the incident disrupt the educational process at the school?
5. The seriousness of the offense.
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BUS TRANSPORTATION
Bus transportation is available to students whose residences qualify them to ride a bus. Continued ridership is based on a student’s safe and courteous behavior
at bus stops and in the bus. Failure to abide by bus conduct guidelines will result in discipline which may include exclusion from the bus and school disciplinary
action.
The District’s Transportation Department will establish and enforce procedures to ensure the safety of the students of the Mukilteo School District.

ACCEPTABLE USE OF ELECTRONIC INFORMATION SYSTEMS
The Mukilteo School District provides a technology and information network for staff and students to use as part of the educational program of the District. This
network opens tremendous opportunities for learning and experiences for working with the technology that is used in today’s world. Computers on the District
network have access to CD-ROM references, curriculum resources, the library catalog and the Internet. By connecting to the Internet, staff and students can
locate current information to enrich learning. To help guide network use, the District has established an Electronic Information Systems policy and guidelines for
the appropriate use of the data network.
Instruction on the responsible and ethical use of the network will be given prior to students going on-line. Any e-mail between students and individuals outside of
the District will be handled through a classroom e-mail account in the teacher’s name unless otherwise notified.
The following procedures describe acceptable use of the technology and information network by students. Violations constitute cause for revocation of access
privileges, school disciplinary action in accordance with the Student Rights and Responsibilities, and/or appropriate legal action. Please read them carefully.
All use of the network must be in support of education and research and consistent with the mission of the District.
No use of the system shall serve to disrupt the operation of the system by others.
Use of the system to access, store or distribute obscene or pornographic material, or any other objectionable material of an illegal nature, is prohibited.
System accounts are to be used only by the authorized individual for whom the account is established.
Users shall not attempt to gain unauthorized access to the system.
Personal information should never be revealed over the system without permission from your teacher or supervisor.
Students should never make appointments to meet people contacted on the system without District and parent permission.
The unauthorized installation, use, storage or distribution of copyrighted software or materials on District computers is prohibited.
Students should notify their teacher or other adult whenever they come across information or messages that are dangerous, inappropriate or make them feel
uncomfortable.

SEXUAL HARASSMENT/STUDENT POLICY (Board Policy 3445)
A. Statement of Policy
The Mukilteo School District is committed to a positive and productive learning environment free of sexual harassment. The District prohibits sexual
harassment of its students, whether committed by a permanent or substitute employee, contractor, parent, volunteer, vendor, other student or Board
member. The District will not tolerate sexual harassment between members of the same or opposite sex as it undermines the integrity of the educational
environment.
Furthermore, the District prohibits any overt or covert retaliation against any student because he or she has made a report of alleged sexual harassment,
or against any student who has or will be called to testify, assist or participate in the investigation of a report. Retaliation includes, but is not limited to,
any form of intimidation, reprisal, or adverse pressure. Retaliation is a violation of federal and state laws and regulations prohibiting sexual harassment.
B. Definitions
Sexual harassment is defined as:
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1. unwelcome sexual advances or
2. requests for sexual favors or
3. other verbal or physical conduct or communication of a sexual nature if:
i. submission to the conduct or communication is made a term or condition, either explicitly or implicitly, of obtaining an education;
ii. submission to or rejection of that conduct or communication by an individual is used as a factor in decisions affecting that individual's education;
or
iii. the conduct or communication has the purpose or effect of substantially interfering with an individual's employment, or of creating an intimidating,
hostile or offensive educational environment.
An "intimidating, hostile or offensive educational environment" is defined as an environment in which:
i. unwelcome sexually-oriented jokes, innuendoes, obscenities, pictures/posters or any action with sexual connotation that makes a student feel
uncomfortable, or
ii. any physical or verbal harassing behavior in the school that affects learning and is directed toward an individual based on that individual's
gender.
Examples of sexual harassment include, but are not limited to:
unwelcome sexual advances.
unwelcome sexual gestures, verbal abuse, sexually oriented jokes, innuendo, obscenities or use of disparaging terms for a male or female.
unwelcome display of sexually suggestive objects, pictures, cartoons or posters.
unwelcome sexually suggestive letters, notes or invitations.
unwelcome physical conduct such as impeding or blocking natural movement, unwelcome touching, assault and attempted rape or rape.
hazing, pranks or other intimidating behavior directed toward an individual because of the individual’s gender.
requests for sexual favors in exchange for a different grade or avoiding adverse educational action.
C. Complaint Process
The District will take all complaints of sexual harassment seriously and will act to investigate all complaints. Any student who believes that he or she has
been subjected to sexual harassment in the educational environment is encouraged to bring his or her complaint to the immediate attention of his or her
principal, assistant principal, counselor, or teacher for assistance in resolving the matter. At this first level of intervention at the school, most sexual
harassment complaints can be resolved satisfactorily.
If a student believes that his or her complaint of sexual harassment has not been resolved satisfactorily at the school level, the student will be referred to
the Director of Human Resources to initiate a formal complaint.
D. Disciplinary Actions
The District will take such disciplinary action, as it deems necessary and appropriate, to end sexual harassment and to prevent its reoccurrence up to and
including suspension and or expulsion/discharge of any student or employee. Such disciplinary action will be consistent with relevant collective bargaining
agreements, student handbooks, District policy, and state and federal law.
Allegations of criminal acts will be reported to law enforcement and/or Child Protective Services.
E. False Accusations
False and frivolous charges refer to cases where the complainant is using a sexual harassment complaint to accomplish some end other than stopping
sexual harassment. It does not refer to charges made in good faith that cannot be proven. Due to the seriousness of the consequences for the accused,
any complaint, which after investigation is found to be fabricated, will result in disciplinary action.
The Title IX Officer (Director of Human Resources) will ensure that each school develops a process for discussing the District’s sexual harassment policy
with students and employees.
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SEXUAL HARASSMENT/STUDENT - PROCEDURES - 3445-P
Informal Complaint Process
Any student may use informal procedures to report and resolve complaints of sexual harassment in the educational environment. Informal reports may be made
to any building staff member or administrator. Building staff shall inform an appropriate administrator when they receive any complaint of sexual harassment that
is beyond their ability to resolve or alleges serious misconduct. Informal remedies may include an opportunity for the complainant to explain to the alleged
harasser that his/her conduct is unwelcome, offensive, or inappropriate either in writing or face-to-face; a statement from a staff member to the alleged harasser
that the alleged conduct is not appropriate and could lead to discipline if proven or repeated; or discipline of the harasser if warranted by the circumstances.
If a student believes that an adult staff member is sexually harassing him/her, the student should report the harassment to an administrator.
Informal complaints may become formal complaints at the request of the student or parent/guardian of the student or because the District believes the complaint
needs to be more thoroughly investigated.
Formal Complaint Process
Anyone may initiate a formal complaint of sexual harassment regardless of whether the informal complaint process has been utilized.
The first step of the formal complaint process is for the student and/or parent/guardian to present the allegations in writing to the student’s building
administrator. The facts presented to the administrator must include:
i.
ii.
iii.
iv.
v.
vi.

who committed the alleged harassment,
specific behaviors or actions, verbal or physical, that occurred,
the dates and times of the alleged harassment,
names of any and all witnesses,
any action taken to stop the harassment, and
any other relevant details.

The building administrator may investigate the complaint at the building level and seek resolution of the matter to the student and/or parent/guardian’s satisfaction.
If resolution of the formal complaint cannot occur at the building level, the student or parent/guardian will be referred to the Director of Human Resources
to a file a formal written complaint. Once the Director of Human Resources has received the student’s written complaint, a thorough investigation will
occur. When the investigation is completed, the Director of Human Resources will compile a written report of the complaint and the results of the
investigation. The report will include recommendations for appropriate corrective and/or disciplinary action. The report shall be forwarded to the
Superintendent for review, as appropriate.
The Superintendent or designee shall respond in writing to the complainant within twenty calendar days of receipt of the report summarizing the results of
the investigation and what, if any, further action the District will take to resolve the complaint.
Nothing in Policy 3445 or these regulations should be construed to prevent any individual who believes that he or she has been subjected to sexual harassment
from filing a complaint with any other agency or entity with jurisdiction to review such matters.
The complaint and investigation will be handled in a confidential matter to the extent reasonably possible.

CO/EXTRA-CURRICULAR ACTIVITIES
Mukilteo School District offers a comprehensive co/extra-curricular activities program designed to provide expanded opportunities for academic and social growth
and success of all students.
Through participation in co/extra-curricular activities, students develop an appreciation for teamwork, sportsmanship, competition, self-discipline, and citizenship.
Activities will add to a student’s personal development and self-esteem and will enhance his/her total education.
Students who take advantage of these additional opportunities must also accept additional responsibilities for self-discipline, sportsmanship, and leadership.
Students participating in co/extra-curricular activities have a right to:
1. Participate to the extent that their ability and interest allows.
2. Receive instruction that increases their skills and self-esteem.
3. Participate in a program that promotes safety and sportsmanship.
4. Be treated in a manner consistent with District student philosophy.
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Students, in turn, must accept additional responsibilities when they become members of a co/extra-curricular team or activity.
Participants have responsibilities to:
1. Follow established rules for training and conduct.
2. Attend co/extra-curricular turnouts and events.
3. Work diligently to develop the skills that will help achieve personal goals and be an asset to the team or activity.
4. Positively represent the team or co/extra-curricular activity and the school.
5. Model constructive behavior.
6. Help develop team or activity morale and school spirit.

GUIDELINES FOR CO/EXTRA-CURRICULAR ACTIVITIES PARTICIPATION
Students participating in co/extra-curricular activities must abide by all rules and regulations as set down by the District, the school, and Washington
Interscholastic Activities Association (WIAA).
Academic Eligibility

1. To be academically eligible, a student must have had a 2.0 GPA and must have passed all subjects during the previous semester. Students below a 2.0
GPA or failing one or more classes will be placed on probation.

a. Students on probation will be required to be involved in an "Academic Support Program."
b. Winter sports athletes with less than a 2.0 GPA or failing one or more classes from the previous semester may become eligible by
acquiring a 2.0 GPA and pass all subjects during the first quarter of the current school year.
2. There will be one probationary period each sports season that starts on the first day of each sport. There will be one probationary period each
semester for co-curricular participants.
3. Eligibility for probationary students will be determined as follows:
a. Seventh and eighth grade students who do not have a 2.0 GPA or have failed one or more subjects are placed on a 3-week probation.
If a student does not have a 2.0 GPA or is failing any subject at the end of the probationary period, he/she may continue to practice but
cannot participate in competitions/games until the requirements for clearing probation are achieved and verified.
b. Ninth through twelfth grade students who are below a 2.0 GPA or have failed one or more subjects will be placed on probation for five
(5) weeks. He/she will be able to practice and compete in competitions.
c. All students on probation will have to participate in a study program.
4. At the end of the probationary period for students in grades nine through twelve:
a. A student’s GPA will be calculated, based on his/her current achievement. If the GPA is 2.0 or higher and the student is not failing in any
subject, the student will be eligible to continue to participate. If the GPA is below 2.0 or if the student is failing any current subject, the
student will be dropped from the activity/team immediately. Student athletes will lose the opportunity to receive P.E./athletic credit.
b. Athletes who are eligible after the probationary period will receive P.E./athletic credit provided they meet all other standards required for
the credit.
c. Students who are not eligible after the probationary period shall not participate in any activity/sport during that semester/sports season.
5. Each advisor/coach will establish training rules and operational guidelines for each in-season sport or activity. Students and parents shall be
provided copies of all such season rules in writing at the beginning of each activity season (no later than the first turnout). Each participant will
abide by the established rules for the activity. Training rules and operational guidelines will be approved by the District Athletic Director or
designee to assure consistency with District philosophy and policies.
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6. In order to participate in the co/extra-curricular activity or practice that day, the student must have been in attendance for at least one-half (1/2)
day. A student who has been absent the day prior to the activity or practice must have an excuse approved by the school office prior to
participation.
7. Provisions of the Student Rights and Responsibilities Handbook regarding exceptional misconduct are grounds for temporary denial of
participation and/or dismissal from co/extra-curricular activities.
8. An Activities/Athletic Review Board will be established to hear appeals. The Activities/Athletic Review Board will be chaired by the District Athletic
Director.
WIAA Eligibility
Eligibility for participation in interscholastic activities must conform to WIAA standards as follows:
1. High school student(s) shall be under twenty (20) years of age on September 1 for the fall sports season, on December 1 for the winter sports
season, and on March 1 for the spring sports season. Middle school students shall not have reached their 15th birthday prior to June 1 of the
previous school year.
2. An individual must be a regular member of the school he/she represents in order to participate in an interscholastic athletic activity. An individual
is a "regular member" of a school if he/she is enrolled half-time or more, exclusive of interscholastic athletic activities, or home-schooled.
3. Students participating in interscholastic activities must conform to both WIAA and Mukilteo School District academic standards as mentioned in
"Guidelines for Co-Extra/Curricular Activities Participation - Academic Eligibility" above.
4. During the thirteen (13) month period prior to the first participation in interscholastic athletics in a middle level school, and prior to participation in
a high school, a student shall undergo a medical examination and be approved for interscholastic athletic competition by a medical authority
licensed to perform a physical examination. Prior to each subsequent year of participation, a student shall turn in a statement signed by a
medical authority licensed to perform a physical examination which provides clearance for continued athletic participation.

Co/Extra-Curricular Drug, Alcohol and Tobacco Eligibility Policy
We expect that students will abide by all laws relating to drugs, alcohol, and tobacco and that students will remain drug, alcohol, and tobacco free 365
days of the year. Disciplinary consequences will be imposed if a co-curricular or extra-curricular participant violates the drug and alcohol or tobacco
policy. This policy shall govern 24 hours per day from the first day of fall practice to the last day of the school year for all co-curricular and extracurricular activities. Mukilteo School District holds the following as grounds for denial of participation and/or dismissal from co-curricular and extracurricular activities:
1. Illegal consumption, possession, or sale of alcoholic beverages.
1. Illegal consumption, possession, or sale of drugs or narcotics.
2. Use of tobacco products (includes student participants eighteen years of age or older).
Confirmed violation of the above shall have the following effect(s):
First Violation: The participant shall be immediately ineligible for participation for the remainder of the season.
Ineligibility shall continue until the next sport/activity season unless the participant voluntarily seeks and receives a drug
and alcohol assessment and submits to subsequent recommendations. Upon assessment and beginning of treatment ,
the period of ineligibility shall be 20% of the scheduled contests/activities of the current season or subsequent season.
During the period of ineligibility, attendance at practice/meetings shall be required should the student wish to be
considered for reinstatement in the co/extra-curricular program(s).
Second Violation: The participant shall be immediately ineligible for participation in all co/extra-curricular activities for
one (1) calendar year from the date of violation.
Third Violation: The participant shall be permanently ineligible for any and all co/extra-curricular participation in Mukilteo
School District.
Should any violation take place on school grounds or at any school game or activity, school discipline will also be imposed.
Appeal Procedure
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Students who violate established District and/or co/extra-curricular rules and are subjected to adverse action may appeal the decision to the
coach/advisor within three (3) school days.
1. The coach/advisor must have a conference with the student to discuss the nature and severity of the violation of established rules in an attempt
to resolve the issue. Following the conference, the coach/advisor may recommend:
a. Temporary denial of participation, or
b. Dismissal from participation for the season.
2. This recommendation is made to the building principal who shall schedule a conference with the student, the coach/advisor, and the parent to
review the nature of the violation and consider appropriate action. This conference should be held as soon as reasonably possible. During this
time, the student shall continue to participate in practices. Following the principal’s conference, the principal may recommend:
a. Temporary denial of participation,
b. Dismissal from participation in the activity for the season, or
c. Other appropriate action.
3. If the student or parent chooses to appeal the principal’s decision, the student or parent may appeal the ruling to the District Athletic Director or
the Superintendent’s designee. The appeal must be filed within three (3) days of the principal’s decision.
4. If the student/parent chooses to appeal the principal’s recommendation, the District Athletic Director shall schedule a conference with the student
and the parent at the earliest possible time as mutually agreed and, when possible, prior to the next scheduled event or activity. During this
conference, the District Athletic Director shall review with the coach/advisor, the principal, the student, and the parent the nature and severity of
the violation and shall rule upon the recommended action within three (3) school days.
If the student/parent is not satisfied with the disposition of the grievance, he/she may appeal within three (3) days, in writing, to the Board through the
Superintendent. The Superintendent shall place the grievance on the agenda of the next regularly scheduled Board meeting. The student/parent has the
right to choose a representative to assist in the grievance process and to call any witnesses he/she deems necessary to develop facts pertinent to the
grievance. The hearing shall be closed if either the Board or the grievant chooses. The decision by the Board within five (5) days shall be final.
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The function of the athletic department is to provide a stimulating, competitive, and enjoyable sports
program for the students of the Mukilteo School District. Sports gives an opportunity for participants to
develop good sportsmanship, leadership, self-motivation, cooperation, competitiveness, and selfdiscipline. Programs are designed to contribute to the development of character traits that will endure
through the years and help individuals cope with the rigors of the modern world.
Participation in athletics is voluntary. Students have complete freedom of choice in selecting activities
within the limitation of the programs offered. Members of athletic teams should be sincere in their
desire to represent the student body in a manner which compliments the school and community. As a
member of a school team, athletes bring attention to themselves, their school, their parents, and the
community. Therefore, athletes have greater responsibilities and obligations than most students. The
regulation and special standards of athletic competition are necessarily stringent.
The program shall be conducted in a way which furthers the district mission, provides the opportunity
for varied experiences, and is responsive to the expressed interests and abilities of the participants.

COMMUNICATION BETWEEN COACH and ATHLETE/PARENT
The following are requirements for all sport teams. The head coach of each sport is responsible for
reviewing the following with his/her assistant coaches, if any, and for developing an implementation
plan.
1. Refer to MSD Parent/Student Guide for Athletics and follow its guidelines.
2. All coaches must provide an information packet to their athletes and parents. This
information packet must include, but is not limited to, the following:
A. district eligibility requirements for participation
B. a general statement about procedures used in the selection process for the sport
C. a general statement about how you determine playing time
D. A statement to the parents and athletes encouraging them to notify the coach if
any problems arise during the season so that they can be resolved in a timely
manner. Include information about how and when the coach(es) can be reached.
Refer athletes and parents to the MSD Parent/Student Guide for Athletics
communication guidelines.
E. MSD Drug and Alcohol Policy sheet for students and parent signature. (see
Addendum 6)
F. standards for lettering in your sport - (see Addendum 8)
3. The above information sheet or packet needs to be distributed to parents and sport
candidates prior to the first game of each season. A copy of this packet must be submitted to
the school's athletic administrator.
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PROGRAM HANDBOOK
All HEAD COACHES must develop a PROGRAM HANDBOOK for their sport. This handbook, for
internal use, will provide guidance to help the coaches of each sport develop a successful program. Each
coach's program handbook should include, but is not limited to, the following:
A. Program philosophy statement
B. Team rules for player conduct
C. Player expectations for participation
D. Evaluation tool for player skills
E. Process for placement on teams
F. Process for cutting players
G. Lettering criteria
H. Safety guidelines and calendar
I. Player responsibility for equipment/uniforms
J. Assistant coach evaluation procedures
K. Budget procedures
L. Communication plan (parents/boosters/media)
M.. Program evaluation tools (athletes/coaches)

LEAGUE AND DISTRICT INFORMATION

MUKILTEO HIGH SCHOOLS

KAMIAK HIGH SCHOOL
10801 Harbour Pointe Blvd., Mukilteo
Phone: (425) 356-6620)
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Mascot: "Knights"
Colors: Royal Purple and Silver

MARINER HIGH SCHOOL
200 120th SW, Everett
Phone: (425)356-1700)
Mascot: "Marauders" - Orca Killer Whale
Colors: Navy Blue, Gold, and Silver

District: Northwest District One
League: Western Conference (WESCO) - 4A Classification
Members: Cascade Oak Harbor
Edmonds-Woodway Sehome
Kamiak Shorecrest
Marysville-Pilchuck Shorewood
Mariner Snohomish
Mountlake Terrace

JOB DESCRIPTION
ATHLETIC COACH
GENERAL
1. Keep abreast of new knowledge and innovative ideas and techniques by attendance at
clinics, workshops, and reading in his/her field and to encourage his/her assistant coaches to
do the same.
2. Have an understanding knowledge of the rules and regulations regarding his/her sport, of
the Washington Interscholastic Activities Association, the league, and the Mukilteo School
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District.
3. Promote the sport within the school so that all students are aware of its possibilities for
them.
4. Organize and schedule practice sessions to ensure the best use of time, facilities, and staff
personnel for the benefit of the individual participant and teams.
5. Keep abreast of the rules and rule changes in the sport coached.
6. Emphasize safety precautions and awareness of appropriate training and injury
procedures.
7. Determine the system of play to be used.
8. Understand that as a coach he/she is frequently on display and must exercise good
judgment in projecting a positive coaching behavior.
9. The coach of an athletic activity must assume a major role in the molding of youth in
his/her charge. He/she should teach and develop fundamental skills, develop able leaders and
followers, foster cooperation, and exhibit good sportsmanship for emulation by students
engaged in activities and/or spectators. He/she must insist upon ethical behavior and good
self-esteem in winning and losing with dignity. Winning should occur as an outgrowth of
ethical coaching and competition.
ADMINISTRATIVE
1. Be responsible for the participants in his/her sport from the time they report until they
leave for home.
2. Thoroughly explain the eligibility requirements, participation rules, and the District
Athletic Code to all squad members. It is imperative that all coaches in all sports review
these regulations at the beginning of the season.
3. Be certain all team members are eligible and all necessary forms, information, and
regulations are completed by the specified time.
4. Completely fill out the District accident report form for each student injured during the
conduct of the program. These are to be turned in the following school day to the building
assistant principal.
5. Review with all squad members the rules of the sport.
6. Report scores promptly and accurately to the local news media (high school only).
7. Report results to the Building Athletic Office on the first school day following a contest.
8. Attend building and district athletic meetings as scheduled.
9. Make recommendations to the Athletics Program Director on scheduling.
10. Be concerned with the care and maintenance of his/her facility by making
recommendations concerning additions and improvements.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/HighSchoolAthleticHandbook.html[10/16/2014 11:10:00 AM]

Mukilteo School District No. 6

11. Assume responsibility for the constant care of equipment and facilities being used.
12. Apply discipline in a firm and positive manner.
13. Arrange for the issuing of certificates, letters, and special awards in compliance with the
school's policy and direction of the principal.
14. Maintain records of team and individual accomplishments.
FINANCIAL AND EQUIPMENT
1. Be responsible for equipment and supplies used in the particular sport.
a. Complete an annual inventory
b. Issue and check in all equipment and supplies to the participants.
c. Responsible to mark all equipment for school identification.
d. Systemize cleaning, repairing, and storing of equipment at the conclusion of the season.
e. Based on the inventory, request the purchase of needed equipment and supplies for the
next year.
2. Submit an annual budget request to the school administration.
3. Consult with the school's assistant principal in the matter of purchasing of equipment and
supplies.
4. Complete the bid purchase information requested correctly and on time.
5. Make financial reports for all trips away from home where money has been advanced and
keep accurate records when expenses are to be repaid.

JOB DESCRIPTION
ASSISTANT ATHLETIC COACH
1. The duties of assistant coaches are to carry out the program planned by the head coach; to
be of whatever assistance is required; and, perform delegated duties set forth by the head
coach of that sport.
2. When the assistant coaches are given reserve team coaching assignments, their system of
play will be designated by the head coach. They have the same responsibilities as listed for
head coaches, where applicable.
3. Attend building meetings and the preseason District meetings of the sport coached.

WIAA COACHING STANDARDS
In 1994-95 the certification of coaches became effective for coaches in WIAA member schools. WIAA is
the agency responsible for this certification program.
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Each coach will be required to meet the coaches standards. Coaches who had coached five of the seven
years prior to 1994-95 were grandparented in this certification process.
Preference in hiring in each category will be given to coaches who have met the WIAA certification
standard.
The certification process requires the following:
Beginning Coach - 30 Clock Hours
High School Graduate and 21 years of age
Valid CPR, First Aid, Sports Medicine
Rules Clinic (pass rules test)
Experienced Coach (4 years) - 60 Clock Hours
Pass sports rules test
Preferred Coach - 90 Clock Hours
(Minimum of 6 in each category)
Pass sports rules test
Continuous Standard - 15 Clock Hours
During each 3 year period
Standards Categories
1. Medical Aspects
2. Legal Aspects
3. PsychoSocial Foundations
4. Coaching Techniques
5. Philosophy/Sports Management/Pedagogy
The District Athletic Office will determine the Certification level of each coach employed by the School
District. This determination will be based on criteria prescribed by the WIAA. The School's Athletic
Office will maintain a file for each coach. A coach's file will contain personal history data along with
clock hour background. Each coach is encouraged to forward copies of clock hour confirmations to the
Athletic Office. Periodic reports will be sent to coaches. Information regarding the certification program
can be obtained by calling 356-1293 or by contacting the building athletic administrator.
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VOLUNTEER COACHES - PROCEDURES AND SELECTION
Schools may use the services of volunteers to assist the coaching staffs in the interscholastic athletic
program of the Mukilteo School District within the following guidelines.
1. The volunteer must be approved by the school principal upon the recommendation of the
head coach and complete the coaches' volunteer information material. This must be
completed every two years for continuing volunteers.
2. The volunteer will be the responsibility of the head coach, and always under the
supervision of a regular member of the coaching staff during practice and games.
3. This person must abide by the regulations of the School District and uphold the District
policies relating to athletics.
4. The volunteer may assist a team coach at games, both home and away.
5. Being a volunteer will not guarantee future employment as a coach in this school district.
6. A volunteer does not have to be a School District employee.
7. Volunteers are not to be used as a replacement for a vacant position on the coaching staff.
8. Volunteers must be qualified to help in the particular sport.
9. The services of a volunteer coach may be terminated by the head coach or the principal, in
consultation with the other.
10. The head coach of the sport will be responsible to orient the volunteer with District,
league, school, and WIAA rules and policies that relate to athletics.
11. No School District or ASB funds may be expended for volunteer coaches in lieu of salary.
12. It is intended that volunteer assistance is accepted on a one year or one sports season
basis. Initial conversations with volunteers should interpret this.

The following are suggestions to keep in mind in the selection of volunteer coaches (no
relative importance is intended in the order listed):
1. Has had playing experience in the particular sport, at least at the high school level.
2. Has good working knowledge of the sport.
3. Has had coaching experience; i.e., Little League, volunteer assistant, etc.
4. Has positive and healthy attitude toward athletics that is appropriate for the level of
coaching.
5. Possesses qualities indicating he/she will be a good teacher of the sport and will relate well
with young people.
6. Exhibits willingness to learn and improve as a coach.
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7. Is a good listener and willing to follow directions.
8. Is willing to work on a regular basis as a volunteer coach and understands the possible
hours involved.
9. Understands and accepts the responsibilities and limitations as a volunteer coach.

COACHES CODE OF ETHICS
The function of a coach is to properly educate students through participation in interscholastic
competition. The interscholastic program is designed to enhance academic achievement and should
never interfere with opportunities for academic success. Each child should be treated as though they
were the coaches' own and their welfare shall be uppermost at all times. In recognition of this, the
following guidelines for coaches have been adopted by the NFICA Board of Directors.
The coach must be aware that he or she has a tremendous influence, either good or bad, in the
education of the student athlete and, thus, shall never place the value of winning above the value of
instilling the highest desirable ideals of character.
The coach must constantly uphold the honor and dignity of the profession. In all personal contact with
the student athlete, officials, athletic directors, school administrators, the state high school athletic
association, the media, and the public, the coach shall strive to set an example of the highest ethical and
moral conduct.
The coach shall take an active role in the prevention of drug, alcohol and tobacco abuse and under no
circumstances should authorize their use.
The coach shall promote the entire interscholastic program of the school and direct his or her program
in harmony with the total school program.
The coach shall be thoroughly acquainted with the contest rules and is responsible for their
interpretation to team members. The spirit and letter of rules should be regarded as mutual
agreements. The coach shall not try to seek an advantage by circumvention of the spirit or letter of the
rules.
Coaches shall actively use their influence to enhance sportsmanship by their spectators, working
closely with cheerleaders, pep club sponsors, booster clubs, and administrators.
Contest officials shall have the respect and support of the coach. The coach shall not indulge in
conduct which will incite players or spectators against officials. Public criticism of officials or players is
unethical.
Before and after contests, rival coaches should meet and exchange friendly greetings to set the
correct tone for the event.
A coach shall not exert pressure on faculty members' to give student athletes special consideration.
It is unethical for coaches to scout opponents by any means other than those adopted by the league
and/or state high school athletic association.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/HighSchoolAthleticHandbook.html[10/16/2014 11:10:00 AM]

Mukilteo School District No. 6

STANDARD OF CARE
The Standard of Care expected of coaches and instructors is that of a "reasonable and prudent
professional." The individual must have the competence for the role he/she is performing and must be up
to date on the "best practices" of the profession.
The coach has the duty to:
Instruct participants. The coach should employ the latest methods or proper instruction using sound
progression in presenting motor skills. If an injury occurs while using an improper instructional
method, negligence may be present.
Warn Participants. The coach should inform all athletes and their parents of the inherent risks
involved in participation in the particular sport. The coach must describe, using a variety of methods,
the catastrophic and common non-catastrophic injuries unique to the sport.
Supervise Participants. The daily plan should show how the coach plans to conduct general
supervision of the sport, and how he/she will supervise specific drills and other components of the daily
practice. Adequacy of supervision should be reviewed in terms of quality and quantity. Factors to
consider, but are not limited to: the age of the students, the size of the students, the equipment involved,
the maturity level of the students, the first aid equipment and training available, the appropriate
certification of the supervisors where required, and the safety training of the personnel involved.
Provide Safe Equipment and Facilities. Equipment should be properly fitted and maintained.
Athletes should be instructed on how to conduct a daily inspection. Facilities should be free of hazards
and inspected regularly.
Maintain Records of Injuries. A report should be completed for each accident. Injury reports should
be maintained for a period of five years after the student's 21st birthday.
Evaluate Fitness of Participants. The coach has a duty to evaluate the physical fitness, the medical
condition, and the skill level of athletes. Failure to evaluate and maintain records of these evaluations
may be cause for negligence should an injury occur involving fatigue or lack of skill.
Transport Athletes Safely. A coach has a duty to see that athletes are safely transported to and from
contests and to and from practices if practices are held at sites other than the immediate school
grounds.
Group Participants. The coach has the duty to employ a recognized system of grouping for
participants in a particular sport that will avoid unequal and unsafe participation, based upon skill
level, age, maturity, sex, size, and experience.
Foresee Danger. A coach should be able to reasonably anticipate foreseeable dangers that may occur if
the activity is continued in a facility, or with equipment, or in a situation, and take precautions
protecting the student athletes in his/her custody from such dangers.
Protect from Loss. A participant is required to present evidence that he/she is covered by an accident
policy.
The duties listed above are not meant to be comprehensive. In carrying out the duties of the assignment
a staff member is expected to act as a reasonable professional would have acted under similar
circumstances. A staff member who supervises a sports activity is expected to know the intricacies of the
activity that he/she is leading.
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/HighSchoolAthleticHandbook.html[10/16/2014 11:10:00 AM]

Mukilteo School District No. 6

HIGH SCHOOL ATHLETIC ELIGIBILITY INFORMATION BULLETIN
The Athletic Eligibility Bulletin is intended to clarify for the athletes the basic rules and regulations
governing their participation in the sports program of the Mukilteo School District.
STUDENT RIGHTS
Students participating in the Interscholastic Athletic Program are governed by the rights, protection,
and responsibilities as prescribed by the Washington Interscholastic Activities Association, The
Mukilteo School District No. 6 and the Western Conference Athletic League.
Students and/or their parent(s)/guardian(s) may make application for exception to these regulations and
may appeal any decisions relative to such requests through their school principal.
STUDENT RESPONSIBILITIES
Participants are required to conform to the rules and regulations of their school, the Mukilteo School
District, the Western Conference and the WIAA; and to conduct themselves in a safe and sporting
manner. Violators are subject to discipline, suspension or expulsion.
STUDENT ELIGIBILITY REQUIREMENTS
Prior to becoming eligible, a student must:
Age
Be under twenty (20) years of age on September 1 for the fall sport season, on December 1 for the winter
sport season, and March 1 for the spring sport season.
Academic
1. To be eligible, a student must be classified as a full-time student. (Enrolled in and
attending classes for half-time or more of the school day.)
2. To be academically eligible, a student must have had a 2.0 GPA for the previous semester
and must have passed all full-time classes. Students below a 2.0 GPA and/or failed one or
more subjects will be placed on probation.
A. Winter sport athletes with less than a 2.0 GPA from the previous semester and/or failed
one or more subjects may become eligible by acquiring a 2.0 GPA during the first quarter of
the current school year and not be failing any subjects.
B. Athletes on probation will be required to attend an "Academic Support Program."
3. For students who are below a 2.0 GPA and have not passed all classes there will be one
probationary period each semester that starts either on the first day of school of that
semester or the first day of the season for the sport in which the student wishes to
participate, whichever is later.
4. Eligibility for probationary students will be determined as follows:
Ninth through twelfth grade students must have a 2.0 GPA and be passing all
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subjects at the end of 5 weeks or at the end of the next grading period, whichever
comes sooner.
5. Students may practice and play in the games during the probationary period.
6. At the end of the probationary period:
A. A student's GPA will be calculated, based on their current achievement. If the
GPA is 2.0 or higher and passing all subjects, the student will be eligible to
continue to compete. If the GPA is below 2.0 and/or is failing one or more subjects,
the student will be dropped from the team immediately and loses the opportunity
to receive P.E./Athletic credit.
B. Students who are eligible after the probationary period will receive
P.E./Athletic credit, provided they meet all other standards required for the credit.
C. Students who are not eligible after the probationary period shall not participate
in any sports during that semester.
RESIDENCY
Reside in the Mukilteo School District and the service area of the school of competition. The student
must reside with natural parent(s), parent of legal custody, or court-appointed guardian provided that
guardian has been acting in such capacity for a period of one year. Students who do not meet the
residence rule shall be eligible at the junior varsity level of play only. After one year of
attendance the student athlete will be eligible to also play at the varsity level.
TRANSFERS
Any student who has transferred from one school to another may have his/her eligibility affected.
Concerning athletic eligibility, any student considering a transfer should check with the building
principal PRIOR to this transfer.

PHYSICAL EXAMINATION
Have passed a physical examination from a medical authority licensed to perform a physical
examination prior to first participation in the high school interscholastic athletic program. Prior to each
subsequent year in high school, the student shall furnish a written medical clearance for continued
athletic participation signed by a medical authority licensed to perform physical examinations.
Additional
1. Complete and have on file at the school the Parent Permission Form.
2. Turn out for at least the minimum required days before competing in their first contest:
A.. Football 14 days (10 days for a jamboree)
B.. Wrestling 12 Days (10 days for a jamboree)
C.. Cross Country 12 Days
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D.. All Other Sports 10 Days
3. Purchase an ASB Card
4. Complete any other requirements as required by their school or coach.
To remain eligible, a student must:
1. Maintain the academic requirements as listed above.
2. Present to school officials, a medical release form before resuming participation following
an injury or illness serious enough to require medical care.
3. Attend school at least one-half (1/2) day in order to turn out or play in a sport that day.
SEASON LIMITATION
After beginning the seventh grade in school, students shall be allowed to participate in interscholastic
contests only during six (6) interscholastic competitive years. He/she shall have only two years of
eligibility in the seventh and eighth grades. If the seventh or eighth grade is repeated, the student shall
be eligible only during two years. After entering the ninth grade, a student shall have four (4)
consecutive years of interscholastic eligibility.
For the purpose of this rule, consecutive shall mean starting on a designated date (entrance into grade
nine) and continuing without delay or interruption for four (4) consecutive years. Interscholastic
eligibility refers to being eligible for an academic year and not for each individual sport season.
Repeating any grade, nine through twelve, whether a student participates or not, will count toward a
student's four (4) consecutive years of high school interscholastic eligibility.
ATHLETIC LIABILITY
Participants and their parents or guardians should be aware that participation in interscholastic
athletics may result in accidental injury which, in some cases, may be serious in nature.
NONSCHOOL-SPONSORED PROGRAM
The Mukilteo School District is not responsible or liable for nonschool-sponsored sports programs or
programs organized, promoted, or participated in by staff members. The decision to participate in such
sport programs is the responsibility of the student and his or her parents or guardians.
EARLY RELEASE FOR TEAMS
1. It is recognized that there will be times throughout a season when a team must be released
from school early in order to fulfill a game commitment.
A.. Coaches should request an early release only when travel and game time
necessitates the release.
B. Do not allow students to get out of class earlier than the actual time needed for
them to get ready.
2. The head coach must request an early dismissal for the members of his/her team by
placing a notice in the staff bulletin at least three (3) days prior to the date of the release.
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A. The names of all squad members must be listed in the staff bulletin, or in a
special bulletin, the first time a request is made. Also, in this notice request that
the teachers keep these names on file for future references.
B. Subsequent requests will simply refer to the name of the team, and list any
additions or deletions from the original list in the bulletin.
C. Athletes should be instructed to speak to their teachers at least one day prior to
the dismissal to arrange for make-up work.

INSURANCE
The Mukilteo School District requires that your athlete is covered by an adequate medical insurance
plan. Your family insurance plan may cover athletic participation. Please make certain of this coverage.
Athletic insurance is available for purchase through your school in conjunction with the student
accident insurance program and you may secure information from the main office of any of our middle
and senior high schools.
AMATEUR STANDING
A student who represents a school in an interscholastic sport must be an amateur in that sport. An
amateur student athlete is one who engages in athletics for the physical, mental, social and educational
benefits derived therefrom, and to whom athletics is an avocation and not a source of financial reward.
In order to maintain an amateur standing in those sports under WIAA jurisdiction, the student athlete
may not:
1. Accept merchandise or in-kind gifts of more that $100 in fair market value during any one
calendar year September 1 through August 31. Reduced membership fees or reduced user
fees from an athletic club, recreation center, golf course, etc., do not count toward this $100
limit.
2. Accept cash awards
3. Enter competition under a false name
4. Accept payment of expense allowances over the actual and necessary expenses for the
athletic trip (Note: Entry fees are NOT considered a reimbursable expense.)
5. Sign or have ever signed a contract to play professional athletics (whether for money
consideration or not); play or have ever played on any professional team in that sport; receive
or have ever received, directly or indirectly, a salary or any other form of financial assistance
(including scholarships, educational grants-in-aid, or any of his/her expenses for reporting to
or visiting a professional team) from a professional sports organization.
Student Participation: The student athlete may play as an amateur on any summer team
not under the jurisdiction of a professional sports team or franchise.
Student as an Instructor, Supervisor, or Official: Instructing, supervising or officiating
in, paid or non-paid, any organized youth sports program, recreation, playground or camp
activities will not jeopardize amateur standing.
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Appeal of status: A student who forfeits amateur status may apply to the Executive
Director of the WIAA for reinstatement in the interscholastic program after a waiting period
of one year.
EXCEPTIONAL MISCONDUCT
In addition to the provision of the Student Rights and Responsibilities Handbook regarding exceptional
misconduct, the following are grounds for temporary denial of participation and/or dismissal from cocurricular activities:
A.. Illegal consumption or sale of alcoholic beverages by a student
athlete;
B. Illegal use of drugs or narcotics, except as prescribed by a licensed
physician;
C. The use of tobacco in any form;
D. Stealing or the sale or purchase of stolen property;
E. Use of profane or obscene language and/or acts of vulgarity;
F. Fighting;
G. Acts found to be in violation of the law.
ADVERSE ACTION AND APPEAL PROCEDURES:
Students who are found in violation of established District and/or co-curricular rules which are nonalcohol, drug and tobacco issues will be subject to adverse action, as follows:
A. The athlete must have a conference with the coach to discuss the
nature and severity of the violation of established rules in an attempt
to resolve the issue.
Following the coach/athlete conference, the coach may recommend:
1. Temporary denial of participation; or
2. Dismissal from participation for the season.
B. Student-athletes subject to adverse action may appeal within three (3) school
days. This appeal is made to the building principal or designee who shall schedule
a conference with the student, the coach, and the parent to review the nature of
the violation and consider appropriate action. This conference will be held as soon
as reasonably possible, prior to the next scheduled event or activity when possible.
During this time, the student shall continue to participate in practices.
Following the principal's conference, the principal may recommend:
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1. Temporary denial of participation;
2. Dismissal from participation in the activity for the season; or
3. Other appropriate action (see Drug and Alcohol penalties).
C. The student or parent may appeal the ruling to the District Athletic Director as
the Superintendent designee.
D. If the student/parent chooses to appeal the principal's recommendation, the
District Athletic Director shall schedule a conference with the parent at the
earliest possible time as mutually agreed, and when possible prior to the next
scheduled event or activity. During this conference the District Athletic Director
shall review with the coach, the principal, the student and the parent, the nature
and severity of the violation and shall rule upon the recommended action.
If the student/parent is not satisfied with the disposition of the grievance he/she may appeal
within five (5) days, in writing, to the Board through the superintendent. The superintendent
shall place the grievance on the agenda of the next regularly scheduled Board meeting. The
student/parent has the right to choose a representative to assist in the grievance process and
to call any witness he/she deems necessary to develop facts pertinent to the grievance. The
hearing shall be closed if either the Board or the grievant chooses. The decision by the Board
within five (5) days shall be final
MUKILTEO SCHOOL DISTRICT CO/EXTRA-CURRICULAR DRUG, ALCOHOL AND
TOBACCO ELIGIBILITY POLICY:
We expect that students will abide by all laws relating to drugs and alcohol and that students will
remain drug and alcohol free 365 days of the year. Disciplinary consequences will be imposed if a cocurricular or extra-curricular participant violates the drug and alcohol policy. This policy shall govern
24 hours per day from the first day of fall practice to the last day of the school year for all co-curricular
and extra-curricular activities. Mukilteo School District holds the following as grounds for denial of
participation and/or dismissal from co-curricular and extra-curricular activities:
A. Illegal consumption, possession, or sale of alcoholic beverages.
B. Illegal consumption, possession, or sale of drugs or narcotics.
C. Illegal use of tobacco products.
Confirmed violation of the above shall have the following effect(s):
First Violation: The participant shall be immediately
ineligible for participation for the remainder of the season.
Ineligibility shall continue until the next sport/activity
season unless the participant voluntarily seeks and receives
a drug and alcohol assessment and submits to subsequent
recommendations. Upon assessment and beginning of
treatment, the period of ineligibility shall be 20% of the
scheduled contests/activities of the current season or
subsequent season.
During the period of ineligibility, attendance at
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practice/meetings shall be required should the student wish
to be considered for reinstatement in the co/extra-curricular
program(s).
Second Violation: The participant shall be immediately
ineligible for participation in all co/extra-curricular activities
for one (1) calendar year from the date of violation.
Third Violation: The participant shall be permanently
ineligible for any and all co/extra-curricular participation in
Mukilteo School District.
Should any violation take place on school grounds or at any school game or activity, school
discipline will also be imposed. (See Addendum 6).

WASHINGTON INTERSCHOLASTIC ACTIVITIES ASSOCIATION
REGULATIONS
Middle school and high school interscholastic athletics are governed by this association and member
schools must abide by this organization's regulations. Each coach needs to be familiar with the rules
governing athletics by reading each year the policy handbook of the WIAA, a copy of which is sent to
each school principal. Ignorance is no excuse.
The following are some of the rules which are critical:
1. Penalties for violation of a WIAA regulation may range from a reprimand to forfeiture of a
contest, to placing a school on probation, or on suspension, and to actual expulsion from the
association.
2. Schools may compete only with WIAA member schools.
3. To be eligible to compete in an interscholastic contest, a student must meet the following
requirements;
A. Medical clearance. (18.13.0)
B. Meet the scholastic requirements. (Also refer to the student extracurricular Activities
Regulations.) (18.0.0)
C. Meet the previous semester rule. (18.7.0)
D. Meet residence requirements. (18.9.0)
E. Age. A student may be too old. (18.4.0)
4. In all sports, except golf, a student must turn out a minimum number of days before he or
she is eligible to compete in a contest.
5. Practice Regulations. School sponsorship or promotion of practice and/or participation in a
given sport contest must be restricted to the WIAA designated season for that sport. (17.9.0)
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Practice shall be limited to each sports season as defined under each sport.
Practices in one (1) sport cannot be transferred toward the number of practices
required in another sport. (17.9.1)
A coach of a school team (contracted or volunteer) may conduct practice only
during the WIAA sport season. (17.9.2)
For the purpose of meeting the pre-contest practice requirements, practice is
defined as a regularly scheduled team physical activity designed for the
preparation of athletes for the ensuing sports season and must be conducted under
the supervision of the school coach. Participation in physical education classes
does not constitute a practice. A practice is further defined as any attempt by the
coach of a school team (contracted or volunteer) to teach any phase of a game or
activity to their squad or have their squad or part of their squad engage in drills
under the supervision of that coach, or from directions provided by that coach.
(17.9.3)
One day is equal to one practice for purposes of meeting the minimum practice
requirements. (17.9.4)
Practice days are considered to be Monday through Friday, with Saturday being
an allowable practice day. (17.9.5)
Practice on a game day would not allow an athlete to become eligible for
competition on that day. (17.9.7)
6.. Non-School Participation: During any sport season after joining a school squad, students
may not participate in college and/or professional teams in that sport. (18.18.0)
Students are not to be given special treatment or privileges on a regular basis to
enable them to participate in non-school athletic activities, such as reduced
practice times, special workouts, late arrivals, or early dismissals. (18.18.2)
7. Any coach is prohibited from unilaterally removing the team from the field or floor.
(17.19.0)
8. To resume participation following an illness and/or injury serious enough to require
medical care, a participating student must present to the school officials a physician's written
release. (18.13.3)
9. Only players who are currently eligible to participate in an activity shall appear at the
contest in the uniform of the school and/or occupy a position on the team bench. (18.3.0)
10. There are regulations in reference to awards which can affect the eligibility of a school
and individual athletes. All awards presented by an outside organization must be approved
by the WIAA. (20.1.0)
11. Middle school teams cannot play with or against tenth graders under any circumstances.
(17.18.8)
12. There are specific rules which apply to only the high school level or the middle school
level. (17.15-17.18)
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13. A coach may have one (1) meeting with the squad prior to the opening day of practice to
issue equipment and explain to the participants such issues as insurance, physical
examinations, season's plans, training regulations and any other pertinent information
deemed necessary by the coach. This restriction does not apply to fundraising activities.
Fundraising activities are subject to the approval and rules of the participating school
districts and/or Association Student Body governments. (17.7.7)
14. Recruiting. Efforts to induce students to enroll in a member school because of the
students' special talent or skill is considered recruiting. Recruiting of students or attempted
recruiting of students for athletic purposes is prohibited, regardless of their residence.
(17.25.0)
15. WIAA Player Ejection Rule
WIAA PLAYER EJECTION FROM CONTEST - (18.25.0) Conduct resulting in ejection or
disqualification from an interscholastic contest administered by game officials, coaches or
school administrators shall result in the following:
For the remainder of the contest in which the ejection occurred: (18.25.1)
A. When a student is ejected, the coach continues to be responsible for the student.
The student shall remain with the team.
B. When a coach or other adult school representative is ejected, the coach or other
adult school representative must vacate the playing area (gymnasium, field,
stadium.)
1. If a head coach is ejected, an assistant coach for any school district
personnel authorized to supervise students may assume the head
coaching responsibilities for the remainder of the contest. If no other
school district personnel is on site, the contest will be terminated and a
forfeiture declared.
2. This clarification does not supersede the required game forfeiture if
head coach is ejected in a baseball or softball game.
For the remainder of the season in which the ejection occurred:
(18.25.2)
A. The first ejection of the season shall result in the ejected person (student, coach,
other school representative) being ineligible until after the next school contest in
that sport at the same level of competition from which the person was ejected.
1. A jamboree does not count as a contest for the purposes of meeting
the suspension period.
2. Any student ejected may not appear in the school uniform, nor sit on
the team bench during the suspension period.
3. Any coach ejected may not be involved in coaching to any degree
during the suspended game and may not be allowed into the facility
(gymnasium, field, stadium, locker room or hallway, etc.) during the
suspension period.
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B. Should a participant be unable to complete a suspension during the sports
season in which the ejection occurs, the suspension shall be carried over into the
participant's succeeding season of participation.
C. The second ejection in the same sport and season shall result in ineligibility for
the remainder of the season of that sport.
D. FOR A SECOND EJECTION ONLY, the severity of the penalty may be
appealed to the WIAA Executive Director upon presentation of rationale and
written documentation signed by the WIAA member school principal or
Superintendent desiring and supporting penalty modification within two (2) school
business days after the conclusion of the contest in which the ejection occurred.

SEASON LIMITATIONS AND OUT-OF-SEASON PARTICIPATION/COACHING
REGULATIONS
1. Out-of-season is that time during which paid or volunteer coaches can not coach present or
future squad members. (17.7.0)
A. Out-of-season for high school fall sports shall be the time periods three (3)
weeks prior to the first day of fall sports turnouts until the first day of fall sports
turnouts and from the final day of the state tournament for that sport until the
conclusion of the final spring sport state tournament.
B. Out-of-season for high school winter and spring sports shall be from the first
day of fall sport turnouts until the first day of that sports season and from the
final day of the state tournament for that sport until the conclusion of the final
spring sport state tournament.
2. The Mukilteo School District is not responsible or liable for nonschool-sponsored programs
or programs organized, promoted, or participated in by staff members.
3. A school coach may not sponsor, coach or direct activities which resemble out-of-season
practices or contests in the sport they coach to any of their squad members or future squad
members (feeder schools - grades 7-12) until after the final spring WIAA tournament is
completed. For middle level school programs "after the final spring state tournament" is
changed to "until the completion of each league's spring sport season." (17.7.8)
The Mukilteo School District shall consider the following as indicators of a possible violation
of this rule:
A. School allowing organization of a team of students by a school agent or coach
during the school year.
B. School or school agent hosting, organizing or promoting out-of-season
tournament contests or practices.
C. School identified uniforms and/or equipment being worn at a workout or
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competition.
D. Any use of school funds to support or finance in any way indicates, at least in
part, school sponsorship or approval.
E. School allowing a school coach to use school equipment or facilities for the
purpose of preparing a team or individual to be entered in out-of-season events.
F. Without local school board authority, a school processing registration rosters,
fees, etc. for nonschool-sponsored out-of-season event.
G. A school allowing out-of-season participation to be a requirement to "make the
team" or as a condition of squad membership. School permitting the scheduling of
practices except during the season.
H. School allowing inequity in facilities, promotion, etc. of programs to exist.
I. School vehicles being used to provide transportation (for nonschool activities).
4. Any athletic practice or contest involving participants from at least two (2) different
schools, any non-interscholastic teams, or any organized adult team is considered a game,
meet, match, or scrimmage and must count as a contest toward the maximum number of
allowable contests for the team and individual in that sport. (17.12.2)
5. Students shall not compete in the uniform of their school at nonschool events. (18.18.3)
6. PRACTICE REGULATIONS - School sponsorship or promotion of practice and/or
participation in a given sport contest must be restricted to the WIAA designated season for
that sport. Several practice regulations that apply to all sports during the school year are as
follows: (17.9.0-17.9.9)
A. Promotion is defined as providing, posting or distributing information
pertaining to a specific event or activity and/or encouraging student athletes to
participate in the event or activity.
B. Practice shall be limited to each sports season as defined under each sport.
Practices in one (1) sport can not be transferred toward the number of practices
required in another sport.
C. A coach of a school team (paid or volunteer) may conduct practice only during
the WIAA sport season.
D. For the purpose of meeting the pre-contest practice requirements, practice is
defined as a regularly scheduled team physical activity designed for the
preparation of athletes for the ensuing sports season and must be conducted under
the supervision of the school coach. Participation in physical education classes
does not constitute a practice. A practice is further defined as any attempt by the
coach of a school team (paid or volunteer) to teach any phase of a game or activity
to their squad or have their squad or part of their squad engage in drills under the
supervision of that coach, or from directions provided by that coach.
E. One (1) day is equal to one (1) practice for purposes of meeting the minimum
practice requirements.
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F. Practice days are considered to be Monday through Friday, with Saturday being
an allowable practice day.
G. Sundays may not be counted toward meeting the minimum practice
requirements.
H. Practice on a game day would not allow an athlete to become eligible for
competition on that day.
I. Participation in pre-contest warm-up exercises shall not count as a required
practice.
J. Interruption of Pre-contest Practices - Individual practice requirements shall be
met during regular team practice(s). If an individual athlete’s pre-contest practice
is interrupted, the following procedure will be used to assure that an appropriate
period of practice precedes interscholastic competition:
1. An interruption of up to three (3) consecutive calendar days,
excluding Sunday, will have no effect on the value of previous practice
days in determining compliance with pre-contest practice requirements.
For example: If an athlete has completed seven (7) days of practice and
then did not practice for three (3) consecutive calendar days, excluding
Sunday, the previous seven (7) days would still count toward the
minimum individual practices required before interscholastic
competition.
2. Beginning with the fourth (4) consecutive calendar day without
practice, excluding Sunday, the total number of days missed will be
subtracted from the number of days previously practiced to determine
compliance with pre-contest practice requirements. For example: If an
athlete completed six (6) days of practice, and then did not practice for
five (5) consecutive calendar days, excluding Sunday, only one (1) of the
previous practice days could be counted toward meeting the minimum
pre-contest requirement. If an athlete completed eight (8) days,
excluding Sunday, and then missed five (5) days, only three (3) of the
previous days could be counted toward meeting the minimum precontest practice requirements.
K. Waiver of Individual Practice Requirements - An individual who participates in
WIAA sanctioned post season play-offs and who cannot meet the minimum
practice requirements for the succeeding sport will be allowed to waive up to a
maximum of one-half of the required individual practice days for that sport only if
the available team practice days for each individual involved in the preceding
play-offs are insufficient to meet the minimum requirement before a scheduled
contest. (17.9.10)
7. A member school may organize and supervise a year-round conditioning program to
include weight training, running and exercising, provided it is open to all students and does
not include instruction in specific sport skills. (17.7.11)
8. OPEN GYM - Schools may conduct open athletic facilities (gym, pools, field, track) in the
off season if all of the following conditions are met: (17.7.11)
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A. The program is part of the school district organized recreational or activity program; and
B. Activities are open and advertised to all members of the student body; and
C. Students have a choice of activities; and
D. No coaching or drilling of the athletes attending occurs; and
E. Supervision is provided by any individual approved by the school district.

GENERAL INFORMATION AND REGULATIONS
ASB FINES
1. An athlete is responsible for all equipment issued to him/her for participation in a sport.
A. It must be understood by the athlete that he/she will be held financially
responsible for equipment which has been lost, or damaged through neglect or
misuse.
B. When an athlete loses or damages a piece of equipment the head coach must
ensure that a fine slip is turned in to the athletic office. A duplicate slip is to be
given to the individual.
1. The fine slip must indicate the cost of replacement for the lost
items.
2. The individual is to be instructed that the fine must be paid before any new
equipment will be issued.
3. An athlete will not be cleared for a sport if there is an outstanding fine from a
prior sports season.
4. The fine slip will be returned to the head coach marked "paid" when the
obligation is satisfied.
ATHLETIC BUDGETS
1. Budgets must be submitted to the building athletic administrator as follows:
Fall Sports - December 10
Winter/Spring Sports - May 1
(See Addendum 2)
2. Budgets should be prepared with the following points in mind:
A. Request only items that are essential to the safe and efficient operation of your
program.
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B.. DO NOT submit requests simply because you don't think you are spending
enough money.
C. Rising costs make it increasingly difficult to finance comprehensive athletic
programs. Keep this in mind when preparing your budget.

3. A complete description of each item is necessary.
A. Descriptions should include brand name, numbers, colors, sizes, fabric content,
etc.
4. Summer Camps may be offered but must be approved. Rental for facilities
may be charged. See Addendum 4(a) and 4(b).

ATTENDANCE AND DISCIPLINE
1. Athletes must be in regular attendance in order to be eligible for participation in practice
or a game.
NOTE: The building administrator may excuse an athlete from this requirement if the
absence is for a valid reason and has been prearranged.
2. Coaches must review all rules and regulations regarding participation on their teams with
all athletes.
COACHING CLINICS
1. Coaches wishing to attend a clinic must complete an Employee Travel
Request Form.
A.. The travel request is to be routed to the building athletic administrator for
approval. The travel request must be submitted a minimum of three weeks (21
calendar days) prior to the event. If you wish to use a district car please be sure to
indicate such on the travel leave. If you want to use a van, make arrangements
with the building secretary.
COMPLIMENTARY PASSES
Staff members of this district will be admitted to regularly scheduled contests held at a Mukilteo
District facility with their faculty supervisory card.
For use by the coaches, the following passes are available at each high school. These are good for
admission for one person only:
NWIAA Interschool Passes - Each coach will be furnished one Northwest District One
interschool pass by the ASB. Coaches may purchase one additional pass for $8.00. The second
is for the person's spouse/guest. These may be ordered from the NWIAA District Secretary
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through the building athletic office prior to September 30.
EMERGENCY CARE/ACCIDENT REPORTS
Only first aid treatment will be rendered at school or at a school event. When an injury requires further
diagnosis or treatment, parents, or guardians will be notified and Emergency Medical Services (911)
may be called.
The head coach is responsible for turning in to the school principal a completed incident report form
(See Addendum 7) on each injury case. The forms may be secured from the school secretary. The report
must be complete and in sufficient detail so that anyone will know what occurred should the case be
examined at a later date. This is for the protection of the athletes, the coach, and the District. Assistant
coaches must report any injuries to their head coach.
EQUIPMENT STORAGE
All School equipment which is portable must be put away and secured each night following a practice or
contest. For outdoor sports this includes, but not limited to, such items as blocking dummies, pole vault
and high jump pits, hurdles, jump standards, cross bars, starting blocks, mallets, and field event
implements. Large equipment, such as blocking sleds, need to be moved off the main playing area and
secured. Sports that use the gym need to store and secure equipment also. Equipment usually stored in
the gym court needs to be placed so it will not present a hazard for participants and prevent damage.
Leaving equipment out for anyone to use jeopardizes the District's and coaches' liability, and could
result in loss or damage of equipment.
FIELD IMPROVEMENTS
Schools are responsible for submitting requests to the maintenance department for needed field
improvements. The earlier the notice, the better chance for the work to be completed on time. Head
coaches should coordinate requests through the building administrator.
FIELD PREPARATION
The Maintenance Department will prepare all the fields prior to scheduled contests, which will include
lining and any other needed pre-game preparation. Prior to the start of each season, the Maintenance
Department will try to service each field.
INSURANCE
The regulations of the Washington Interscholastic Activities Association and the Mukilteo School
District require accident insurance for students participating in interscholastic athletics. Families are
to provide accident insurance, either through their own program or the schools' plan. The School
District's insurance plan is available for parents and provides adequate insurance for interscholastic
athletics.
Information and brochures for this insurance will be distributed to each school. Coaches need to be
familiar with the school plan.
LOCKER ROOM SUPERVISION AND SECURITY
1. All athletes must be under the supervision of a coach in the locker room.
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A. At least one coach should be assigned to supervise the locker room until all team members
leave.
2. The following points should be adhered to relative to locker room security.
A. Athletes should be warned regularly about the dangers of keeping valuables in
their locker.
B. A lock and lockers must be issued to each team member.
C. The locker room must be locked or a manager must be "on duty" whenever the
team is involved in a practice session or game.
OFFICIALS
Arrangements for Association officials for all contests requiring one is the responsibility of the District
Athletic Office. The payment for the officials will be made at the conclusion of the season and will be
paid through the Athletic Office unless otherwise determined. Any cancellation of game officials will be
taken care of through the School Athletic Office. Problems experienced with officials or the failure of an
official to report must be recorded by the coach and notification of the game and date sent to the District
Office.

PARENT INVOLVEMENT ACTIVITIES (Suggestions)
Support the Coach and the team by:
Volunteering as timers for Home Meets (track, swim cross country) or line judges (volleyball).
Volunteering to do the scorebook for basketball, wrestling, or volleyball.
Providing refreshments after Home Meets/Games.
Creating a phone tree to communicate schedule changes and new information provided by
the coach.
Coordinating "Psych" parties and Awards Banquet by assisting the Team Captains with meal
planning, location, maps, etc.
Raising additional monies for non-budged items, working through the Booster Club.
Preparing and distributing a Parent Newsletter to keep parents informed as to upcoming
events, personal best times, directions to away events, etc.
PRESEASON ATHLETIC MEETINGS FOR PARENTS: SUGGESTED MEETING OUTLINE
1. GENERAL
A. Purpose of meeting
B. Review and explanation of general information relating to the athletic program.
1. Eligibility Bulletin
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2. Parent Permission Form/Statement of Risk
3. Athletic Code
4. Physical Exam Regulation
5. Insurance as Required
6. Purchase of ASB Card is Required
7. Transportation
8. Responsibility for school equipment issued
9. Medical release in case of injury or illness
10. Athletic PUNCH CARDS
11. Sportsmanship
12. Other school information
13. Expected costs (shoes, re-sale items, personalized warm-up, etc.).
2. SPORT INFORMATION
A. Review the following kinds of information with parents.
1. Length of the season and the schedule of activities.
2. Objectives of the program.
3. Discuss your expectations of the athletes and their responsibilities in
the program.
4. Review procedure for handling athletic code violations and other
kinds of discipline matters.
5. Discuss the role of the parent in regard to the athletes' conditioning,
diet, rest, and problems. It is important parents know how you wish
them to contact you about questions and concerns.
6. Outline a typical practice emphasizing the conditioning activities,
instruction, and safety precautions.
7. Review squad selection criteria, if applicable.
8. Uniform and equipment -- proper care, responsibility for turning in
at the end of the season, fitting of protective type of equipment, etc.
9. Criteria for letters, awards, etc.
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PROGRAM EVALUATIONS AND INVENTORIES
1. A conference will be held with each head coach at the end of each sport season. (See
Addendum 3.)
2. Inventories of all equipment and uniforms will be submitted at the time of the review. (See
Addendum 1.)
3. A win/loss record and any post season playoffs will be reported on the appropriate form.
(See Addendum 3.)
PURCHASING PROCEDURES
1. A purchase order must be approved by the building athletic administrator before
any expenditure is made by a coach. This includes budgeted items and those items of an
emergency nature.
A. Purchase order worksheet must be filled out by the coach and approved by the building
athletic administrator.
B. Purchase orders will be filled out by the building bookkeeper.
C. Purchase orders must have the description of the item and the price.
2. Purchases made without prior approval may not be paid.
3. Requests for funds from an account require three (3) days notice.

REPORTING RESULTS
The head coach is responsible for seeing that the results of each contest are called into the local
newspapers immediately following the contest. It is important that arrangements be made to insure
this is taken care of promptly.
Please call the following papers as soon as possible after your event is finished:
Phone #: Fax #:
A. Everett Herald 425-339-3470 425-339-3464
B. Seattle Times 1-800-343-6319 206-464-3255
C. Seattle P.I. 206-464-2276 206-464-2276
D. Beacon 425-347-5634
E. Tribune 360-568-4121 360-568-1484
SCHEDULING AND TRANSPORTATION
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1. Non-league games scheduled by head coaches must be cleared by the building athletic
administrator before they become an official game on the schedule.
2. Head coaches will establish their transportation needs for games with the building athletic
administrator prior to the start of the season.
3. In the event of a cancellation of a game transportation will be contacted through the
building athletic office. COACHES DO NOT CALL TRANSPORTATION!
4. A coach must ride on a bus carrying a team.
5. Vans are scheduled by the coach with a secretary at each school site.
SCHOOL ATHLETIC EQUIPMENT POLICY
The purpose of this policy is to provide a consistent manner for governing the use, discarding, and theft
of school athletic equipment. Athletic equipment and supplies purchased by the ASB becomes School
District property (WAC 392-138-075).
1. Students are not to wear school equipment except for turn-outs and contests. Exceptions
may be made upon prior approval by the school principal.
2. Schools may purchase items for resale.
A. The resale price must be at cost or above.
B. Items may be purchased and resold to students only when they are new and have not been
used.
C. Items purchased by students become their personal property.
3. Personal names may not be attached to the school uniforms nor may an athlete wear any
clothing with his/her name on it during the pre-contest warm-up period unless purchased by
all team members with coach approval.
4. Equipment and supplies cannot be given to charities or individuals (WAC 392-138-020).
5. Disposal of items which are of little or no value must be in accordance with School District
policy.
6. Stealing of school equipment is to be interpreted in the strictest sense of the word.
Students who are guilty of this offense must return equipment in good condition or reimburse
the school for the replacement price of the particular piece of equipment. Parties so involved
should be notified that they may be prosecuted in order to carry out this policy.
7. Schools may purchase appropriate equipment for use by coaches during a given sport
season. This equipment must be of the type that it will be available for use by other coaches.
Shoes are not considered appropriate under this policy. Coaches' equipment must be
inventoried and stored with other athletic equipment.
8. Inventories of all equipment and uniforms must be submitted to the building athletic office
at the conclusion of each sport season, (see Addendum 1).
SECRETARIAL ASSISTANCE
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1. The athletic secretary will assist coaches in the preparation of programs, banquet
programs, athletic certificates and summer letters.
2. The following lead time is required:
A. Athletic certificates - 1 week
B. Programs - 3 days
C. Summer letters to athletes are to be submitted by or before June 15
if they are to be mailed prior to August 20.

SPORT CAMPS AND COMMUNITY PROGRAMS
The decision to participate in camps and/or community type sports programs including leagues,
tournaments, and meets, rests with the individual and his/her parents or guardians. Participation in
such programs will not be used as a criterion for school team selection or placement on a team.
TRANSPORTATION
1. TEAM BUSES
Schools are to submit bus needs to the transportation office. The school is responsible for
notifying the transportation office of any changes due to cancellations, changes in the
schedule, etc.
The following points are important for coaches to keep in mind:
A. Teams are to be ready to leave the school at the scheduled departure time. This
means ready to board the bus without delay.
B. No cleated or spiked shoes are to be worn on the bus.
C. Coaches should caution their students about keeping the bus as clean as
possible and behave properly as a passenger.
D. Coaches need to know the site of away games.
E. It may be necessary at times to share a bus with another team.
2. EXCUSES FROM RIDING TEAM BUSES
When athletes wish to not ride on the team bus, a coach can make the exception only if a
parental note is on file.
3. TOURNAMENT OR PLAYOFF ARRANGEMENTS
For tournaments requiring a coach to be away during school time, the coach must secure
approval in advance from the school principal, the coordinator of athletics and the assistant
superintendent.
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WEEK-END AND HOLIDAY PRACTICES
1. Any practice held on a weekend or holiday requiring entry into any part of the building
must be cleared with the building athletic administrator in advance.

Addendum 1
MUKILTEO SCHOOL DISTRICT NO. 6
INVENTORY OF EQUIPMENT

Inventory of________________________________
Completed by ______________________________ Date______________________
End of Season

ITEM and DESCRIPTION

_________

Condition

Purchased for

Start of Season

_________

__________
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Addendum 3
MUKILTEO SCHOOL DISTRICT ATHLETICS
SEASON'S PROGRAM EVALUATION
Activity: Coach:
School: Date:
I. Special Athletic Awards
A. Captain B. Inspirational
C. Most Imp. D. Other
E. All-Conference
F. State Qualifier(s)
II. Season Record (Win/Loss)
III. District/State Play-off Record
IV. Evaluation of Season.
1. What needs to be done for next year to help improve the program?
A. Recommendations for maintenance and improvement of facilities:

B. Equipment:
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C. Clinics:

D. Officials
E. Next Year's Schedule:

2. How would you evaluate the season?
A. Successes:

B. Disappointments

3. What do you see as your major needs?

4. What are the strengths of the program?

5. A. Through your tenure as head coach at Mariner what accomplishments have
brought you the most satisfaction?

B. What have been the frustrations?
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6. What do you feel is the outlook for next season and the future of the program?

7. Any concerns about staffing?
Addendum 4(a)
REQUIREMENTS FOR ATHLETIC CAMPS

Athletic camps, using District facilities and serving District youth, may be offered upon approval through Mukilteo
School District facility use procedures. Athletic camp directors and sponsors must agree to the following guidelines.
1. Complete the appropriate facility use permit and submit proposed revenue/expenditure budget.
2. A commercial rate per hour will be charged.
3. The school district’s facility use fee schedule for commercial rental will apply relative to the use of facilities for
athletic camps unless the conditions of the following exceptions are met.
Use of the commercial rate may be waived if camp sponsors choose to enter into a written agreement with
Mukilteo School District which:
A.
B.
C.
D.

puts profits back into the school program,
restricts the salary for camp director(s) to maximum of $100.00 per camp,
requires the camp director an/or sponsor to assume responsibility for all losses incurred, and
agrees that the District may review and approve all expenditures charged to the camp.

The above provides guidelines for both profit and nonprofit athletic camps to be offered to Mukilteo School District
youth.
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ATHLETIC CAMP
INFORMATION SHEET
Name of Camp:
Location:
Date of Camp:
PROPOSED REVENUE/EXPENDITURES:
Fee Charge: Yes p No p
1. Amount per Participant: $
2. Total Anticipated Revenue: $
3. Total Anticipated Expenses: $
Explain:
4. Total Salaries for Director(s)/Supervisor(s): $
Explain:
5. Net Profit (Line 2 less lines 3+4) $
Are profits returned to School Program(s)? Yes p No p
If "no", explain:

This form must accompany "Facility Use Application."

Addendum 6

MUKILTEO SCHOOL DISTRICT
Co/Extra-Curricular Drug, Alcohol and Tobacco Eligibility Policy
We expect that students will abide by all laws relating to drugs and alcohol and that students will remain drug and
alcohol free 365 days of the year. Disciplinary consequences will be imposed if a co-curricular or extra-curricular
participant violates the drug and alcohol policy. This policy shall govern 24 hours per day from the first day of fall
practice to the last day of the school year for all co-curricular and extra-curricular activities. Mukilteo School District
holds the following as grounds for denial of participation and/or dismissal from co-curricular and extra-curricular
activities:
1. Illegal consumption, possession, or sale of alcoholic beverages.
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2. Illegal consumption, possession, or sale of drugs or narcotics.
3. Illegal use of tobacco products.
Confirmed violation of the above shall have the following effect(s):
First Violation: The participant shall be immediately ineligible for
participation for the remainder of the season. Ineligibility shall
continue until the next sport/activity season unless the participant
voluntarily seeks and receives a drug and alcohol assessment and
submits to subsequent recommendations. Upon assessment and
beginning of treatment, the period of ineligibility shall be 20% of the
scheduled contests/activities of the current season or subsequent
season.
During the period of ineligibility, attendance at practice/meetings
shall be required should the student wish to be considered for
reinstatement in the co/extra-curricular program(s).
Second Violation: The participant shall be immediately ineligible for
participation in all co/extra-curricular activities for one (1) calendar
year from the date of violation.
Third Violation: The participant shall be permanently ineligible for
any and all co/extra-curricular participation in Mukilteo School
District.
Should any violation take place on school grounds or at any school game or activity, school discipline will also be
imposed.
Athlete/Participant Signature Date
Parent Signature Date
Addendum 8

Mukilteo School District

Guidelines for Letter Awards

STANDARDS
In all cases, the judgment of the Head Coach will be the deciding factor in determining who will become "candidate
eligible" to be awarded a letter. However, here are some basic guidelines or general standards.
1. Participation in one-fourth the number of total varsity quarters (or equivalent).
2. Must have completed the season, unless injured or excused by coach for special reasons.
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3. Must have followed the Athletic Code
4. Must have been in regular attendance at turnouts.
5. Must be a student in good standing.
6. Must have turned in all equipment and/or paid all fines and obligations.

PROCEDURES:
1. The school presents one (1) chenille letter the first time a participant earns a letter.
2. Award winners will receive their certificates (and chenille letter for first letter winners), at an awards
Banquet, or Program, or Assembly, as determined by each head coach.
3. Athletic Awards may be given as follows:
A. Senior high school varsity award will be letter certificates.
B. 7th, 8th, 9th sophomore, and JV athletes will receive certificates of participation.
4. Senior High Varsity award winners may purchase a letterman's jacket at the end of the sports season
after receiving their award certificate.
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MUKILTEO SCHOOL DISTRICT
PHILOSOPHY OF ATHLETICS
The function of the athletic department is to provide a stimulating, competitive, and enjoyable sports program for the
students of the Mukilteo School District. Sports gives an opportunity for participants to develop good sportsmanship,
leadership, self-motivation, cooperation, competitiveness, and self-discipline. Programs are designed to contribute to
the development of character traits that will endure through the years and help individuals cope with the rigors of the
modern world.
Participation in athletics is voluntary. Students have complete freedom of choice in selecting activities within the
limitation of the programs offered. Members of athletic teams should be sincere in their desire to represent the student
body in a manner which compliments the school and community. As a member of a school team, athletes bring
attention to themselves, their school, their parents, and the community. Therefore, athletes have greater responsibilities
and obligations than most students. The regulation and special standards of athletic competition are necessarily
stringent.
Developmental characteristics of young athletes are important to keep in mind as this level. Middle school athletes are
no longer grouped by age, size, or weight (except in wrestling) as they were in Little League or Boys and Girls Club.
A large part of middle school athletics is learning to compete for a position and accepting your roll on a larger team.
Unlike recreational sports teams, middle school teams are usually larger in number, because in most sports (except)
volleyball, softball and basketball) we have a "no cut" policy.
Everyone who is on the team will usually get to play in every game, however individual playing time is determined by
competition among the team members. The athlete must realize that they may no longer be the "star" they were in rec.
ball. Everyone does not necessarily get equal playing time due to score, skill level, or size of opponents. We think it is
our job to try and place each athlete in a position where they will get the chance to play. This sometimes means
arranging 5th quarters or junior varsity games (if numbers permit). We will continue to work toward an athletic
program that will meet the needs of all athletes who want to play interscholastic sports.
The program shall be conducted in a way which furthers the district mission, provides the opportunity for varied
experiences, and is responsive to the expressed interests and abilities of the participants.

COMMUNICATION BETWEEN COACH and ATHLETE/PARENT
The following are requirements for all sport teams. The head coach of each sport is responsible for reviewing the
following with his/her assistant coaches, if any, and for developing an implementation plan.
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1. Refer to MSD Parent/Student Guide for Athletics and follow its guidelines.
2. All coaches must provide an information packet to their athletes and parents. This information packet
must include, but is not limited to, the following:
A. district eligibility requirements for participation
B. a general statement about procedures used in the selection process for the sport
C. a general statement about how you determine playing time
D. a statement to the parents and athletes encouraging them to notify the coach if any
problems arise during the season so that they can be resolved in a timely manner. Include
information about how and when the coach(es) can be reached. Refer athletes and parents to
the MSD Parent/Student Guide for Athletics communication guidelines.
E. MSD Drug and Alcohol Policy sheet for students and parent signature. (see Addendum 3)
3. The above information sheet or packet needs to be distributed to parents and sport candidates prior to
the first game of each season. A copy of this packet must be submitted to the school's athletic
administrator.

SOUTH COUNTY
LEAGUE INFORMATION
MUKILTEO MIDDLE SCHOOLS EDMONDS MIDDLE SCHOOLS
Explorer Alderwood Middle School
Mascot: Eagle Mascot: Mustangs
Colors: Red, White, Blue Colors: Red and Black
Address: 9600 Sharon Drive Address: 20000 28th Ave. West
Everett, WA 98204 Lynnwood, WA
Phone: 425-356-1200 Phone: 425-670-7579
Fax: 425-356-1288 Fax: 425-670-7580
Harbour Pointe Brier Terrace Middle School
Mascot: Hawk Mascot: Bulldogs
Colors: Dark Blue, Medium Blue, White Colors: Red and Gold
Address: 5000 Harbour Pointe Blvd. Address: 22200 Brier Road
Mukilteo, WA 98275 Brier, WA
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Phone: 425-356-6658 Phone: 525-670-7834
Fax: 425-356-6660 Fax: 425-670-7836
Olympic View College Place Middle School
Mascot: Pirates Mascot: Cougars
Colors: Forest Green, Silver Colors: Blue and Orange
Address: 2602 Mukilteo Speedway Address: 7501 208th S.W.
Mukilteo, WA 98275 Lynnwood, WA
Phone: 425-356-1308 Phone: 425-670-7451
Fax: 425-356-1332 Fax: 425-670-7449
Voyager Meadowdale Middle School
Mascot: Wolverines Mascot: Vikings
Colors: Forest, Green, Burgundy Colors: Green and Gold
Address: 11711 4th Ave. W. Address: 6500 168th S.W.
Everett, WA 98204 Lynnwood, WA
Phone: 425-356-1730 Phone: 425-670-7707
Fax: 425-290-3747 Fax: 425-670-7714
SHORELINE MIDDLE SCHOOLS
Einstein Kellogg
Mascot: Energy Mascot: Knights
Colors: Royal Blue, Silver and White Colors: Columbia Blue and Gold
Address: 19343 3rd Ave. NW Address: 16045 25th Ave. NE
Shoreline, WA 98177 Shoreline, WA 98155
Phone: 206-368-4730 Phone: 206-368-4783
Fax: 206-368-4735 Fax: 206-368-4780

JOB DESCRIPTION
ATHLETIC COACH
GENERAL
1. Keep abreast of new knowledge and innovative ideas and techniques by attendance at clinics,
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workshops, and reading in his/her field and to encourage his/her assistant coaches to do the same.
2. Have an understanding knowledge of the rules and regulations regarding his/her sport, of the
Washington Interscholastic Activities Association, the league, and the Mukilteo School District.
3. Promote the sport within the school so that all students are aware of its possibilities for them.
4. Organize and schedule practice sessions to ensure the best use of time, facilities, and staff personnel for
the benefit of the individual participant and teams.
5. Keep abreast of the rules and rule changes in the sport coached.
6. Emphasize safety precautions and awareness of appropriate training and injury procedures.
7. Determine the system of play to be used.
8. Understand that as a coach he/she is frequently on display and must exercise good judgment in
projecting a positive coaching behavior.
9. The coach of an athletic activity must assume a major role in the molding of youth in his/her charge.
He/she should teach and develop fundamental skills, develop able leaders and followers, foster
cooperation, and exhibit good sportsmanship for emulation by students engaged in activities and/or
spectators. He/she must insist upon ethical behavior and good self-esteem in winning and losing with
dignity. Winning should occur as an outgrowth of ethical coaching and competition.
ADMINISTRATIVE
1. Be responsible for the participants in his/her sport from the time they report until they leave for home.
2. Thoroughly explain the eligibility requirements, participation rules, and the District Athletic Code to all
squad members. It is imperative that all coaches in all sports review these regulations at the beginning of
the season.
3. Be certain all team members are eligible and all necessary forms, information, and regulations are
completed by the specified time.
4. Completely fill out the District accident report form for each student injured during the conduct of the
program. These are to be turned in the following school day to the building assistant principal.
5. Review with all squad members the rules of the sport.
6. Attend building and district athletic meetings as scheduled.
7. Make recommendations to the Athletics Program Director on scheduling.
8. Be concerned with the care and maintenance of his/her facility by making recommendations concerning
additions and improvements.
9. Assume responsibility for the constant care of equipment and facilities being used.
10. Apply discipline in a firm and positive manner.
11. Arrange for the issuing of certificates, letters, and special awards in compliance with the school's
policy and direction of the A.D.
FINANCIAL AND EQUIPMENT
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1. Be responsible for equipment and supplies used in the particular sport.
A. Complete an annual inventory
B. Issue and check in all equipment and supplies to the participants.
C. Responsible to mark all equipment for school identification.
D. Systemize cleaning, repairing, and storing of equipment at the conclusion of the season.
E. Based on the inventory, request the purchase of needed equipment and supplies for the next year.
2. Consult with school’s A.D. in the matter of purchasing of equipment and supplies.

JOB DESCRIPTION
ASSISTANT ATHLETIC COACH
1. The duties of assistant coaches are to carry out the program planned by the head coach; to be of
whatever assistance is required; and, perform delegated duties set forth by the head coach of that sport.
2. When the assistant coaches are given reserve team coaching assignments, their system of play will be
designated by the head coach. They have the same responsibilities as listed for head coaches, where
applicable.
3. Attend building meetings and the preseason District meetings of the sport coached.

COACH LEVEL REQUIREMENTS
BEGINNING COACH REQUIREMENTS
1. The Employing School District will Require:
A. Washington State Patrol Criminal History Information Form required by RCW 43.43.830
be on file.
B. The SPI Moral Character Supplement Form 4020B be completed
2. The Beginning Coach must satisfy the following requirements:
A. Be a high school graduate
1. Be at least 21 years of age to be a head coach
2. Be at least 19 years of age to be an assistant coach
B. Head Coach - Middle Level - The WIAA recommends but does not require, that the head
coach at the middle level or junior high level annual attend a WIAA approved rules clinic or
pass the WIAA approved sports rules test required of officials for the sport being coached.
3. Middle Level Coaches: Must complete a coaching effectiveness training class as provided by WIAA or
a School District approved coaching course equivalent to the NFICEP coaching effectiveness class.
Training must be completed before the beginning of the third year.
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VOLUNTEER COACHES - PROCEDURES AND SELECTION
Schools may use the services of volunteers to assist the coaching staffs in the interscholastic athletic program of the
Mukilteo School District within the following guidelines.
1. The volunteer must be approved by the school principal upon the recommendation of the head coach.
2. The volunteer will be the responsibility of the head coach, and always under the supervision of a
regular member of the coaching staff during practice and games.
3. This person must abide by the regulations of the School District and uphold the District policies relating
to athletics.
4. The volunteer may assist a team coach at games, both home and away.
5. Being a volunteer will not guarantee future employment as a coach in this school district.
6. A volunteer does not have to be a School District employee.
7. Volunteers are not to be used as a replacement for a vacant position on the coaching staff.
8. Volunteers must be qualified to help in the particular sport.
9. The services of a volunteer coach may be terminated by the head coach or the principal, in consultation
with the other.
10. The head coach of the sport will be responsible to orient the volunteer with District, league, school,
and WIAA rules and policies that relate to athletics.
11. No School District or ASB funds may be expended for volunteer coaches in lieu of salary.
12. It is intended that volunteer assistance is accepted on a one year or one sports season basis. Initial
conversations with volunteers should interpret this.
The following are suggestions to keep in mind in the selection of volunteer coaches (no relative importance is intended
in the order listed):
1. Has had playing experience in the particular sport, at least at the high school level.
2. Has good working knowledge of the sport.
3. Has had coaching experience; i.e., Little League, volunteer assistant, etc.
4. Has positive and healthy attitude toward athletics that is appropriate for the level of coaching.
5. Possesses qualities indicating he/she will be a good teacher of the sport and will relate well with young
people.
6. Exhibits willingness to learn and improve as a coach.
7. Is a good listener and willing to follow directions.
8. Is willing to work on a regular basis as a volunteer coach and understands the possible hours involved.
9. Understands and accepts the responsibilities and limitations as a volunteer coach.
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COACHES CODE OF ETHICS
The function of a coach is to properly educate students through participation in interscholastic competition. The
interscholastic program is designed to enhance academic achievement and should never interfere with opportunities for
academic success. Each child should be treated as though they were the coaches' own and their welfare shall be
uppermost at all times. In recognition of this, the following guidelines for coaches have been adopted by the NFICA
Board of Directors.
The coach must be aware that he or she has a tremendous influence, either good or bad, in the education of the
student athlete and, thus, shall never place the value of winning above the value of instilling the highest desirable
ideals of character.
The coach must constantly uphold the honor and dignity of the profession. In all personal contact with the student
athlete, officials, athletic directors, school administrators, the state high school athletic association, the media, and the
public, the coach shall strive to set an example of the highest ethical and moral conduct.
The coach shall take an active role in the prevention of drug, alcohol and tobacco abuse and under no circumstances
should authorize their use.
The coach shall promote the entire interscholastic program of the school and direct his or her program in harmony
with the total school program.
The coach shall be thoroughly acquainted with the contest rules and is responsible for their interpretation to team
members. The spirit and letter of rules should be regarded as mutual agreements. The coach shall not try to seek an
advantage by circumvention of the spirit or letter of the rules.
Coaches shall actively use their influence to enhance sportsmanship by their spectators, working closely with pep club
sponsors, and administrators.
Contest officials shall have the respect and support of the coach. The coach shall not indulge in conduct which will
incite players or spectators against officials. Public criticism of officials or players is unethical.
Before and after contests, rival coaches should meet and exchange friendly greetings to set the correct tone for the
event.
A coach shall not exert pressure on faculty members' to give student athletes special consideration.
It is unethical for coaches to scout opponents by any means.

STANDARD OF CARE
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The Standard of Care expected of coaches and instructors is that of a "reasonable and prudent professional." The
individual must have the competence for the role he/she is performing and must be up to date on the "best practices" of
the profession.
The coach has the duty to:
Instruct participants. The coach should employ the latest methods or proper instruction using sound progression in
presenting motor skills. If an injury occurs while using an improper instructional method, negligence may be present.
Warn Participants. The coach should inform all athletes and their parents of the inherent risks involved in
participation in the particular sport. The coach must describe, using a variety of methods, the catastrophic and common
non-catastrophic injuries unique to the sport.
Supervise Participants. The daily plan should show how the coach plans to conduct general supervision of the sport,
and how he/she will supervise specific drills and other components of the daily practice. Adequacy of supervision
should be reviewed in terms of quality and quantity. Factors to consider, but are not limited to: the age of the students,
the size of the students, the equipment involved, the maturity level of the students, the first aid equipment and training
available, the appropriate certification of the supervisors where required, and the safety training of the personnel
involved.
Provide Safe Equipment and Facilities. Equipment should be properly fitted and maintained. Athletes should be
instructed on how to conduct a daily inspection. Facilities should be free of hazards and inspected regularly.
Maintain Records of Injuries. A report should be completed for each accident. Injury reports should be maintained
for a period of five years after the student's 21st birthday.
Evaluate Fitness of Participants. The coach has a duty to evaluate the physical fitness, the medical condition, and the
skill level of athletes. Failure to evaluate and maintain records of these evaluations may be cause for negligence should
an injury occur involving fatigue or lack of skill.
Transport Athletes Safely. A coach has a duty to see that athletes are safely transported to and from contests and to
and from practices if practices are held at sites other than the immediate school grounds.
Group Participants. The coach has the duty to employ a recognized system of grouping for participants in a
particular sport that will avoid unequal and unsafe participation, based upon skill level, age, maturity, sex, size, and
experience.
Foresee Danger. A coach should be able to reasonably anticipate foreseeable dangers that may occur if the activity is
continued in a facility, or with equipment, or in a situation, and take precautions protecting the student athletes in
his/her custody from such dangers.
Protect from Loss. A participant is required to present evidence that he/she is covered by an accident policy.
The duties listed above are not meant to be comprehensive. In carrying out the duties of the assignment a staff member
is expected to act as a reasonable professional would have acted under similar circumstances. A staff member who
supervises a sports activity is expected to know the intricacies of the activity that he/she is leading.
MIDDLE SCHOOL ATHLETIC ELIGIBILITY INFORMATION BULLETIN
The Athletic Eligibility Bulletin is intended to clarify for the athletes the basic rules and regulations governing their
participation in the sports program of the Mukilteo School District.
STUDENT RIGHTS
Students participating in the Interscholastic Athletic Program are governed by the rights, protection, and
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responsibilities as prescribed by the Washington Interscholastic Activities Association, The Mukilteo School District
No. 6 and the South County Middle Schools.
Students and/or their parent(s)/guardian(s) may make application for exception to these regulations and may appeal
any decisions relative to such requests through their school principal.
STUDENT RESPONSIBILITIES
Participants are required to conform to the rules and regulations of their school, the Mukilteo School District, South
County League and the WIAA; and to conduct themselves in a safe and sporting manner. Violators are subject to
discipline, suspension or expulsion.
STUDENT ELIGIBILITY REQUIREMENTS
Prior to becoming eligible, a student must:
Age
Students shall not have reached their 15th birthday prior to June 1 of the previous school year. Middle school is
defined as a school with at least 7th and 8th grade levels.
Academic
1. In order to maintain athletic eligibility during the current semester/trimester, the student shall maintain
passing grades in all full-time subjects. Any class taken one period daily for the duration of the
semester/trimester shall be considered a full-time subject. Schools shall establish a grade monitoring
system to ascertain the student’s passing status in all full-time subjects.
2. A student shall maintain a 2.0 G.P.A. and have passed all full-time subjects in the immediately
preceding semester/trimester in order to be eligible for competition during the succeeding
semester/trimester. The record at the end of the semester/trimester shall be final, except for those credits
earned in a regular, accredited summer school program and accepted by the school district.
3. Academic Probationary period - A school student who has been in regular attendance at least fifteen
(15) weeks of the previous semester (10 weeks of the previous trimester), shall be placed on a probation.
The student shall be ineligible during the probationary period. If, at the end of the probation period, the
student is passing all full-time subjects and has a 2.0 GPA, the student may then be reinstated for
interscholastic competition.
4. The probation period for middle level student shall be the first three (3) weeks of each season.
5. Each student is eligible on Monday of the week following the end of the probation period. In the event
of a school holiday, three or more teaching days shall constitute a week.
Previous Semester
The student shall have been in regular attendance in an elementary, intermediate, middle level, or high school during
the semester/trimester immediately preceding the semester/trimester in which the contest is held.
Regular Semester
The student shall be enrolled and in regular attendance within the first fifteen (15) school days in a semester or ten
(10) school days in a trimester at the start of the current semester/trimester in order to participate in interscholastic
contests during the current semester/trimester.
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PHYSICAL EXAMINATION
Have passed a physical examination from a medical authority licensed to perform a physical examination prior to first
participation in the high school interscholastic athletic program. Prior to each subsequent year in high school, the
student shall furnish a written medical clearance for continued athletic participation signed by a medical authority
licensed to perform physical examinations.
Additional
1. Complete and have on file at the school the Parent Permission Form.
2. Turn out for at least the minimum required days before competing in their first contest:
A. Football 14 days (10 days for a jamboree)
B. Wrestling 12 Days (10 days for a jamboree)
C. Cross Country 10 Days
D. All Other Sports 10 Days
3. Purchase an ASB Card
4. Complete any other requirements as required by their school or coach.
5. Building athletic code of conduct.
6. Athletic emergency card.

To remain eligible, a student must:
1. Maintain the academic requirements as listed above.
2. Present to school officials, a medical release form before resuming participation following an injury or
illness serious enough to require medical care.
3. Attend school at least one-half (1/2) day in order to turn out or play in a sport that day.
INSURANCE
The Mukilteo School District requires that your athlete is covered by an adequate medical insurance plan. Your family
insurance plan may cover athletic participation. Please make certain of this coverage. Athletic insurance is available for
purchase through your school in conjunction with the student accident insurance program and you may secure
information from the main office of any of our middle and senior high schools.
SEASON LIMITATION
After entering or being eligible to enter the seventh grade students shall have six (6) years of interscholastic eligibility.
If the seventh or eighth grade is repeated, and such repetition is not based upon documented academic reasons, the
repeated year shall count against the student’s six (6) interscholastic competitive years.
After entering or being eligible to enter the ninth grade, a student shall have four (4) consecutive years of
interscholastic eligibility.
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ATHLETIC LIABILITY
Participants and their parents or guardians should be aware that participation in interscholastic athletics may result in
accidental injury which, in some cases, may be serious in nature.

NONSCHOOL-SPONSORED PROGRAM
The Mukilteo School District is not responsible or liable for nonschool-sponsored sports programs or programs
organized, promoted, or participated in by staff members. The decision to participate in such sport programs is the
responsibility of the student and his or her parents or guardians.
EARLY RELEASE FOR TEAMS
1. It is recognized that there will be times throughout a season when a team must be released from school
early in order to fulfill a game commitment.
A. Coaches should request an early release only when travel and game time necessitates the
release.
B. Do not allow students to get out of class earlier than the actual time needed for them to get
ready.
2. The head coach must request an early dismissal for the members of his/her team by placing a notice in
the staff bulletin.
A. The names of all squad members must be listed in the staff bulletin, or in a special bulletin,
the first time a request is made. Also, in this notice request that the teachers keep these names
on file for future references.
B. Subsequent requests will simply refer to the name of the team, and list any additions or
deletions from the original list in the bulletin.
C. Athletes should be instructed to speak to their teachers at least one day prior to the
dismissal to arrange for make-up work.
AMATEUR STANDING
A student who represents a school in an interscholastic sport must be an amateur in that sport. An amateur student
athlete is one who engages in athletics for the physical, mental, social and educational benefits derived therefrom, and
to whom athletics is an avocation and not a source of financial reward. In order to maintain an amateur standing in
those sports under WIAA jurisdiction, the student athlete may not:
1. Accept merchandise or in-kind gifts of more that $100 in fair market value during any one calendar
year September 1 through August 31. Reduced membership fees or reduced user fees from an athletic
club, recreation center, golf course, etc., do not count toward this $100 limit.
2. Accept cash awards
3. Enter competition under a false name
4. Accept payment of expense allowances over the actual and necessary expenses for the athletic trip
(Note: Entry fees are NOT considered a reimbursable expense.)
EXCEPTIONAL MISCONDUCT
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In addition to the provision of the Student Rights and Responsibilities Handbook regarding exceptional misconduct,
the following are grounds for temporary denial of participation and/or dismissal from co-curricular activities:
A. Illegal consumption or sale of alcoholic beverages by a student
athlete;
B. Illegal use of drugs or narcotics, except as prescribed by a licensed
physician;
C. The use of tobacco in any form;
D. Stealing or the sale or purchase of stolen property;
E. Use of profane or obscene language and/or acts of vulgarity;
F. Fighting;
G. Acts found to be in violation of the law.

ADVERSE ACTION AND APPEAL PROCEDURES:
Students who are found in violation of established District and/or co-curricular rules which are non-alcohol, drug and
tobacco issues will be subject to adverse action, as follows:
A. The athlete must have a conference with the coach to discuss the
nature and severity of the violation of established rules in an attempt
to resolve the issue.
Following the coach/athlete conference, the coach may recommend:
1. Temporary denial of participation; or
2. Dismissal from participation for the season.
B. Student-athletes subject to adverse action may appeal within three (3) school days. This
appeal is made to the building principal or designee who shall schedule a conference with the
student, the coach, and the parent to review the nature of the violation and consider
appropriate action. This conference will be held as soon as reasonably possible, prior to the
next scheduled event or activity when possible. During this time, the student shall continue to
participate in practices.
Following the principal's conference, the principal may recommend:
1. Temporary denial of participation;
2. Dismissal from participation in the activity for the season; or
3. Other appropriate action (see Drug and Alcohol penalties).
C. The student or parent may appeal the ruling to the District Athletic Director as the
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Superintendent designee.
D. If the student/parent chooses to appeal the principal's recommendation, the District Athletic
Director shall schedule a conference with the parent at the earliest possible time as mutually
agreed, and when possible prior to the next scheduled event or activity. During this
conference the District Athletic Director shall review with the coach, the principal, the student
and the parent, the nature and severity of the violation and shall rule upon the recommended
action.
If the student/parent is not satisfied with the disposition of the grievance he/she may appeal within five (5)
days, in writing, to the Board through the superintendent. The superintendent shall place the grievance on
the agenda of the next regularly scheduled Board meeting. The student/parent has the right to choose a
representative to assist in the grievance process and to call any witness he/she deems necessary to develop
facts pertinent to the grievance. The hearing shall be closed if either the Board or the grievant chooses.
The decision by the Board within five (5) days shall be final.
MUKILTEO SCHOOL DISTRICT CO/EXTRA-CURRICULAR DRUG, ALCOHOL AND TOBACCO
ELIGIBILITY POLICY:
We expect that students will abide by all laws relating to drugs and alcohol and that students will remain drug and
alcohol free 365 days of the year. Disciplinary consequences will be imposed if a co-curricular or extra-curricular
participant violates the drug and alcohol policy. This policy shall govern 24 hours per day from the first day of fall
practice to the last day of the school year for all co-curricular and extra-curricular activities. Mukilteo School District
holds the following as grounds for denial of participation and/or dismissal from co-curricular and extra-curricular
activities:
A. Illegal consumption, possession, or sale of alcoholic beverages.
B. Illegal consumption, possession, or sale of drugs or narcotics.
C. Illegal use of tobacco products.
Confirmed violation of the above shall have the following effect(s):
First Violation: The participant shall be immediately ineligible for
participation for the remainder of the season. Ineligibility shall
continue until the next sport/activity season unless the participant
voluntarily seeks and receives a drug and alcohol assessment and
submits to subsequent recommendations. Upon assessment and
beginning of treatment, the period of ineligibility shall be 20% of the
scheduled contests/activities of the current season or subsequent
season.
During the period of ineligibility, attendance at practice/meetings
shall be required should the student wish to be considered for
reinstatement in the co/extra-curricular program(s).
Second Violation: The participant shall be immediately ineligible for
participation in all co/extra-curricular activities for one (1) calendar
year from the date of violation.
Third Violation: The participant shall be permanently ineligible for
any and all co/extra-curricular participation in Mukilteo School
District.
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Should any violation take place on school grounds or at any school game or activity, school discipline will
also be imposed. (See addendum 3.)

WASHINGTON INTERSCHOLASTIC ACTIVITIES ASSOCIATION REGULATIONS
Middle school and high school interscholastic athletics are governed by this association and member schools must
abide by this organization's regulations. Each coach needs to be familiar with the rules governing athletics by reading
each year the policy handbook of the WIAA, a copy of which is sent to each school principal. Ignorance is no excuse.
The following are some of the rules which are critical:
1. Penalties for violation of a WIAA regulation may range from a reprimand to forfeiture of a contest, to
placing a school on probation, or on suspension, and to actual expulsion from the association.
2. Competition Against Non-member Schools - Requests to play/practice a non-member school must be
submitted in writing to the WIAA Executive Director and approved prior to the event.
3. To be eligible to compete in an interscholastic contest, a student must meet the following requirements;
A. Medical clearance.
B. Meet the scholastic requirements. (Also refer to the student extracurricular Activities Regulations
C. Meet the previous semester rule.
D. Age. A student may be too old.
4. In all sports, a student must turn out a minimum number of days before he or she is eligible to compete
in a contest.
5. Practice Regulations. School sponsorship or promotion of practice and/or participation in a given sport
contest must be restricted to the WIAA designated season for that sport.
Practice shall be limited to each sports season as defined under each sport. Practice in one (1)
sport cannot be transferred toward the number of practices required in another sport.
A coach of a school team (contracted or volunteer) may conduct practice only during the
WIAA sport season.
For the purpose of meeting the pre-contest practice requirements, practice is defined as a
regularly scheduled team physical activity designed for the preparation of athletes for the
ensuing sports season and must be conducted under the supervision of the school coach.
Participation in physical education classes does not constitute a practice. A practice is further
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defined as any attempt by the coach of a school team (contracted or volunteer) to teach any
phase of a game or activity to their squad or have their squad or part of their squad engage in
drills under the supervision of that coach, or from directions provided by that coach.
One day is equal to one practice for purposes of meeting the minimum practice requirements.
Practice days are considered to be Monday through Friday, with Saturday being an allowable
practice day.
Practice on a game day would not allow an athlete to become eligible for competition on that
day.
6. Non-School Participation: Students are not to be given special treatment or privileges on a regular basis
to enable them to participate in non-school athletic activities, such as reduced practice times, special
workouts, late arrivals, or early dismissals.
7. Any coach is prohibited from unilaterally removing the team from the field or floor.
8. To resume participation following an illness and/or injury serious enough to require medical care, a
participating student must present to the school officials a physician's written release.
9. Only players who are currently eligible to participate in an activity shall appear at the contest in the
uniform of the school and/or occupy a position on the team bench.
10. Middle school teams cannot play with or against tenth graders under any circumstances.
11. A coach may have one (1) meeting with the squad prior to the opening day of practice to issue
equipment and explain to the participants such issues as insurance, physical examinations, season's plans,
training regulations and any other pertinent information deemed necessary by the coach.
12. Recruiting. Efforts to induce students to enroll in a member school because of the students' special
talent or skill is considered recruiting. Recruiting of students or attempted recruiting of students for
athletic purposes is prohibited, regardless of their residence. (17.25.0)
13. WIAA Ejection Rule
WIAA EJECTION FROM CONTEST - Conduct resulting in ejection or disqualification from an
interscholastic contest administered by game officials, coaches or school administrators shall result in the
following:
For the remainder of the contest in which the ejection occurred:
A. When a student is ejected, the coach continues to be responsible for the student. The
student shall remain with the team.
B. When a coach or other adult school representative is ejected, the coach or other adult
school representative must vacate the playing area (gymnasium, field, stadium.)
1. If a head coach is ejected, an assistant coach or any school district personnel
authorized to supervise students may assume the head coaching responsibilities
for the remainder of the contest. If no other school district personnel is on site, the
contest will be terminated and a forfeiture declared.
2. This clarification does not supersede the required game forfeiture if head coach
is ejected in a softball game.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/MiddleSchoolAthleticHandbook.html[10/16/2014 11:10:03 AM]

Mukilteo School District No. 6

For the remainder of the season in which the ejection occurred:
A. The first ejection of the season shall result in the ejected person (student, coach, other
school representative) being ineligible until after the next school contest in that sport at the
same level of competition from which the person was ejected.
1. A jamboree does not count as a contest for the purposes of meeting the
suspension period.
2. Any student ejected may not appear in the school uniform, nor sit on the team
bench during the suspension period.
3. Any coach ejected may not be involved in coaching to any degree during the
suspended game and may not be allowed into the facility (gymnasium, field,
stadium, locker room or hallway, etc.) during the suspension period.
B. Should a participant be unable to complete a suspension during the sports season in which
the ejection occurs, the suspension shall be carried over into the participant's succeeding
season of participation.
C. The second ejection in the same sport and season shall result in ineligibility for the
remainder of the season of that sport.
D. FOR A SECOND EJECTION ONLY, the severity of the penalty may be appealed to the
WIAA Executive Director upon presentation of rationale and written documentation signed by
the WIAA member school principal or Superintendent desiring and supporting penalty
modification within two (2) school business days after the conclusion of the contest in which
the ejection occurred.

SEASON LIMITATIONS AND OUT-OF-SEASON PARTICIPATION/COACHING
REGULATIONS
1. WIAA does not sponsor, recommend, or approve any out-of-season participation for any activity. Outof-season is considered to be any time during the school year, from the first day of fall sports turnouts
until the final day of the spring sports season, except during the season for that sport.
2. The out-of-season time periods for middle level shall be the same as for the high school with the
exception of each season ending date. Each specific sport season concludes on the final day of the league
schedule. In the absence of a sport being offered by the middle level school, the high school beginning and
ending season dates or the first day of the middle school year until the last day of the middle school year
shall apply.
3. The Mukilteo School District is not responsible or liable for nonschool-sponsored programs or programs
organized, promoted, or participated in by staff members.
4. A school coach may not sponsor, coach or direct activities which resemble out-of-season practices or
contests in the sport they coach to any of their squad members or future squad members (feeder schools grades 7-12) until after the final spring WIAA tournament is completed. For middle level school programs
"after the final spring state tournament" is changed to "until the completion of each league's spring sport
season."
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The Mukilteo School District shall consider the following as indicators of a possible violation of this rule:
A. School allowing organization of a team of students by a school agent or coach during the
school year.
B. School or school agent hosting, organizing or promoting out-of-season tournament contests
or practices.
C. School identified uniforms and/or equipment being worn at a workout or competition.
D. Any use of school funds to support or finance in any way indicates, at least in part, school
sponsorship or approval.
E. School allowing a school coach to use school equipment or facilities for the purpose of
preparing a team or individual to be entered in out-of-season events.
F. Without local school board authority, a school processing registration rosters, fees, etc. for
nonschool-sponsored out-of-season event.
G. A school allowing out-of-season participation to be a requirement to "make the team" or as
a condition of squad membership. School permitting the scheduling of practices except during
the season.
H. School allowing inequity in facilities, promotion, etc. of programs to exist.
I. School vehicles being used to provide transportation (for nonschool activities).
5. Any athletic practice or contest involving participants from at least two (2) different schools, any noninterscholastic teams, or any organized adult team is considered a game, meet, match, or scrimmage and
must count as a contest toward the maximum number of allowable contests for the team and individual in
that sport.
6. Students shall not compete in the uniform of their school at nonschool events.
7. Any attempt of a coach or teacher to teach any phase of a game or activity to any squad or part of a
squad or to have any squad or part of a squad engage in drills under supervision of a coach, or from
directions provided by the coach, is a practice.
8. A member school may organize and supervise a year-round conditioning program to include weight
training, running and exercising, provided it is open to all students and does not include instruction in
specific sport skills.
9. OPEN GYM - Schools may conduct open athletic facilities (gym, pools, field, track) in the off season if
all of the following conditions are met:
A. The program is part of the school district organized recreational or activity program; and
B. Activities are open and advertised to all members of the student body; and
C. Students have a choice of activities; and
D. No coaching or drilling of the athletes attending occurs; and
E. Supervision is provided by any individual approved by the school district.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/MiddleSchoolAthleticHandbook.html[10/16/2014 11:10:03 AM]

Mukilteo School District No. 6

GENERAL INFORMATION AND REGULATIONS
ASB FINES
1. An athlete is responsible for all equipment issued to him/her for participation in a sport.
A. It must be understood by the athlete that he/she will be held financially responsible for
equipment which has been lost, or damaged through neglect or misuse.
B. When an athlete loses or damages a piece of equipment the head coach must ensure that a
fine slip is turned in to the office. A duplicate slip is to be given to the individual.
1. The fine slip must indicate the cost of replacement for the lost
items.
2. The individual is to be instructed that the fine must be paid before any new equipment will
be issued.
3. An athlete will not be cleared for a sport if there is an outstanding fine from a prior sports
season.
4. The fine slip will be returned to the head coach marked "paid" when the obligation is
satisfied.
ATHLETIC BUDGETS
1. Budgets must be submitted to the building athletic administrator by May 1:
2. Budgets should be prepared with the following points in mind:
A. Request only items that are essential to the safe and efficient operation of your program.
B. DO NOT submit requests simply because you don't think you are spending enough money.
C. Rising costs make it increasingly difficult to finance comprehensive athletic programs.
Work with your building A.D.
3. A complete description of each item is necessary.
A. Descriptions should include brand name, numbers, colors, sizes, fabric content, etc.

ATTENDANCE AND DISCIPLINE
1. Athletes must be in regular attendance in order to be eligible for participation in practice or a game.
NOTE: The building administrator may excuse an athlete from this requirement if the absence is for a
valid reason and has been prearranged.
2. Coaches must review all rules and regulations regarding participation on their teams with all athletes.
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COACHING CLINICS
1. Coaches wishing to attend a clinic must complete an Employee Travel
Request Form if being paid for by district funds.
A. The travel request is to be routed to the building athletic administrator for approval. The
travel request must be submitted a minimum of three weeks (21 calendar days) prior to the
event. If you wish to use a district car please be sure to indicate such on the travel leave. If
you want to use a van, make arrangements with the building secretary.
COMPLIMENTARY PASSES TO HIGH SCHOOL GAMES
Staff members of this district will be admitted to regularly scheduled contests held at a Mukilteo District facility with
their faculty supervisory card.
For use by the coaches, the following passes are available for purchase at each middle school. These are good for
admission for one person only:
NWIAA Interschool Passes - Each coach/administrator will be furnished one Northwest District One
interschool pass by the ASB. Coaches may purchase one additional pass for $8.00. The second is for the
person's spouse/guest. These may be ordered from the NWIAA District Secretary through the building
athletic office prior to September 30.

EMERGENCY CARE/ACCIDENT REPORTS
Only first aid treatment will be rendered at school or at a school event. When an injury requires further diagnosis or
treatment, parents, or guardians will be notified and Emergency Medical Services (911) may be called.
The head coach is responsible for turning in to the school principal a completed incident report form (See Addendum
4) on each injury case. The forms may be secured from the school secretary. The report must be complete and in
sufficient detail so that anyone will know what occurred should the case be examined at a later date. This is for the
protection of the athletes, the coach, and the District. Assistant coaches must report any injuries to their head coach.
EQUIPMENT STORAGE
All School equipment which is portable must be put away and secured each night following a practice or contest. For
outdoor sports this includes, but not limited to, such items as blocking dummies, high jump pits, hurdles, jump
standards, cross bars, starting blocks, mallets, and field event implements. Large equipment, such as blocking sleds,
need to be moved off the main playing area and secured. Sports that use the gym need to store and secure equipment
also. Equipment usually stored in the gym court needs to be placed so it will not present a hazard for participants and
prevent damage.
Leaving equipment out for anyone to use jeopardizes the District's and coaches' liability, and could result in loss or
damage of equipment.
FIELD IMPROVEMENTS
Schools are responsible for submitting requests to the maintenance department for needed field improvements. The
earlier the notice, the better chance for the work to be completed on time. Head coaches should coordinate requests
through the building administrator.
FIELD PREPARATION

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/MiddleSchoolAthleticHandbook.html[10/16/2014 11:10:03 AM]

Mukilteo School District No. 6

The Maintenance Department will prepare all the fields prior to scheduled contests, which will include lining and any
other needed pre-game preparation. Prior to the start of each season, the Maintenance Department will try to service
each field.

LOCKER ROOM SUPERVISION AND SECURITY
1. All athletes must be under the supervision of a coach in the locker room.
A. At least one coach should be assigned to supervise the locker room until all team members leave.
2. The following points should be adhered to relative to locker room security.
A. Athletes should be warned regularly about the dangers of keeping valuables in their locker.
B. A lock and lockers must be issued to each team member.
C. The locker room must be locked or a manager must be "on duty" whenever the team is
involved in a practice session or game.
OFFICIALS
Arrangements for Association officials for all contests requiring one is the responsibility of the Athletic Director. The
payment for the officials will be made at the conclusion of the season and will be paid through the Athletic Director
unless otherwise determined. Any cancellation of game officials will be taken care of through the School Athletic
Director. Problems experienced with officials or the failure of an official to report must be recorded by the coach and
notification of the game and date sent to the Athletic Director.

PARENT INVOLVEMENT ACTIVITIES (Suggestions)
Support the Coach and the team by:
Volunteering as timers for Home Meets (track, swim cross country) or line judges (volleyball).
Volunteering to do the scorebook for basketball, wrestling, or volleyball.
Providing refreshments after Home Meets/Games.
Creating a phone tree to communicate schedule changes and new information provided by the coach.
Preparing and distributing a Parent Newsletter to keep parents informed as to upcoming events, personal
best times, directions to away events, etc.

PRESEASON ATHLETIC MEETINGS FOR PARENTS: SUGGESTED MEETING OUTLINE
1. GENERAL
A. Introduce myself, head coaches, assistant coaches, and the purpose of the meeting.
B. Introduce and explain the District Parent/Student Guide for Athletics.
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C. Required paperwork for athlete to be eligible.
-Parent permission form -Physical exam
-Insurance coverage or school insurance -MSD athletic code
D. ASB card purchase requirement.
E. Grade and conduct requirements to remain eligible.
F. Handling procedure for athletic code violations.
G. Responsibility of athlete for school equipment.
H. Transportation to away games.
I. Sportsmanship responsibilities by both athlete and parent during contests.
J. Cut policy, criteria, reasons if it is a cut sport this season.
K. WIAA survey of athletes and reason for their joining a team.
L. parent pressure on athletes. What to do/not do.
2. SPORT INFORMATION
A. Review the following kinds of information with parents.
1. Length of the season and the schedule of activities.
2. Objectives of the program.
3. Discuss your expectations of the athletes and their responsibilities in the
program.
4. Review procedure for handling athletic code violations and other kinds of
discipline matters.
5. Discuss the role of the parent in regard to the athletes' conditioning, diet, rest,
and problems. It is important parents know how you wish them to contact you
about questions and concerns.
6. Outline a typical practice emphasizing the conditioning activities, instruction,
and safety precautions.
7. Review squad selection criteria, if applicable.
8. Uniform and equipment -- proper care, responsibility for turning in at the end
of the season, fitting of protective type of equipment, etc.
9. Criteria for letters, awards, etc.
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PROGRAM EVALUATIONS AND INVENTORIES
1. A conference will be held with each head coach at the end of each sport season. (See Addendum 2.)
2. Inventories of all equipment and uniforms will be submitted at the time of the review. (See Addendum
1.)
PURCHASING PROCEDURES
1. A purchase order must be approved by the building athletic administrator before any expenditure is
made by a coach. This includes budgeted items and those items of an emergency nature.
A. Purchase order worksheet must be filled out by the coach and approved by the building
athletic administrator.
B. Purchase orders will be filled out by the building bookkeeper.
C. Purchase orders must have the description of the item and the price.
2. Purchases made without prior approval may not be paid. (Coaches will assume the cost of the purchase
without prior approval.)
3. Requests for funds from an account require three (3) days notice.
SCHEDULING AND TRANSPORTATION
1. Non-league games scheduled by head coaches must be cleared by the building athletic administrator
before they become an official game on the schedule.
2. Head coaches will establish their transportation needs for games with the building athletic administrator
prior to the start of the season.
3. In the event of a cancellation of a game transportation will be contacted through the building athletic
office.
4. A coach must ride on a bus carrying a team.
SCHOLASTIC CHECK
Academic Progress Reports should be made at least once during the season for all athletes. Please inform your athletes
ahead of time as to when this will happen.
SCHOOL ATHLETIC EQUIPMENT POLICY
The purpose of this policy is to provide a consistent manner for governing the use, discarding, and theft of school
athletic equipment. Athletic equipment and supplies purchased by the ASB becomes School District property (WAC
392-138-075).
1. Students are not to wear school equipment except for turn-outs and contests. Exceptions may be made
upon prior approval by the school principal.
2. Schools may purchase items for resale.
A. The resale price must be at cost or above.
B. Items may be purchased and resold to students only when they are new and have not been
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used.
C. Items purchased by students become their personal property.
3. Personal names may not be attached to the school uniforms nor may an athlete wear any clothing with
his/her name on it during the pre-contest warm-up period unless purchased by all team members with
coach approval.
4. Equipment and supplies cannot be given to charities or individuals (WAC 392-138-020).
5. Disposal of items which are of little or no value must be in accordance with School District policy.
6. Stealing of school equipment is to be interpreted in the strictest sense of the word. Students who are
guilty of this offense must return equipment in good condition or reimburse the school for the replacement
price of the particular piece of equipment. Parties so involved should be notified that they may be
prosecuted in order to carry out this policy.
7. Schools may purchase appropriate equipment for use by coaches during a given sport season. This
equipment must be of the type that it will be available for use by other coaches. Shoes are not considered
appropriate under this policy. Coaches' equipment must be inventoried and stored with other athletic
equipment.
8. Inventories of all equipment and uniforms must be submitted to the building athletic office at the
conclusion of each sport season, (see Addendum 1).

TRANSPORTATION - Emergency #425-356-1396 or 425-710-4453
1. TEAM BUSES
Schools are to submit bus needs to the transportation office. The school is responsible for notifying the
transportation office of any changes due to cancellations, changes in the schedule, etc.
The following points are important for coaches to keep in mind:
A. Teams are to be ready to leave the school at the scheduled departure time. This means
ready to board the bus without delay.
B. No cleated or spiked shoes are to be worn on the bus.
C. Coaches should caution their students about keeping the bus as clean as possible and
behave properly as a passenger.
D. Coaches need to know the site of away games.
E. It may be necessary at times to share a bus with another team.
2. EXCUSES FROM RIDING TEAM BUSES
When athletes wish to not ride on the team bus, a coach can make the exception only if a parental note is
on file.
WEEK-END AND HOLIDAY PRACTICES
1. Any practice held on a weekend or holiday requiring entry into any part of the building must be cleared
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with the building athletic administrator in advance.
2. All weekend and holiday practices must be voluntary.
Addendum 1

MUKILTEO SCHOOL DISTRICT NO. 6
INVENTORY OF EQUIPMENT

Inventory of________________________________
Completed by ______________________________ Date______________________
End of Season

ITEM and DESCRIPTION

___________

Condition

Purchased for

Start of Season

_________

__________
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Addendum 2

MUKILTEO SCHOOL DISTRICT ATHLETICS
SEASON'S PROGRAM EVALUATION
Activity: Coach:
School: Date:
I. Special Athletic Awards
A. Captain B. Inspirational
C. Most Imp. D. Other
II. Season Record (Win/Loss)
III. Evaluation of Season.
1. What needs to be done for next year to help improve the program?
A. Recommendations for maintenance and improvement of facilities:

B. Equipment:
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C. Clinics:

D. Officials

29
2. How would you evaluate the season?
A. Successes:

B. Disappointments

3. What do you see as your major needs?

4. What are the strengths of the program?

5. A. Through your tenure as head coach at Mariner what accomplishments have
brought you the most satisfaction?

B. What have been the frustrations?
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6. What do you feel is the outlook for next season and the future of the program?

7. Any concerns about staffing?

30
Addendum 3

MUKILTEO SCHOOL DISTRICT
Middle School
Athletic Training and Conduct Code
Athletic excellence requires the athlete to maintain high personal standards of health, conduct, and academics. According to Mukilteo District
Policy a student/athlete must maintain a 2.0 GPA in order to be eligible for athletics and have passed 4 classes the previous quarter.
Because the athlete wants to be a productive team member, bring only honor to themselves, their team, and their school, and because only a
healthy mind and body will allow them to do so, the athlete agrees to the following health and conduct rules:
1. I will not use, possess, or sell tobacco products of any kind.
2. I will not use, possess or sell alcoholic beverages of any kind.
3. I will not use, possess or sell illegal narcotics or drugs of any kind.
4. I will treat my coach, teammates, officials and opposing team members with honesty, respect and courtesy.
5. I will make a sincere effort in my classes by being prepared, making an effort on assignments, and showing good
citizenship around school.
6. I will abide by all school regulations as prescribed in the Mukilteo School District’s Statement of Student Rights
and Responsibilities.
7. I will be at all scheduled practices for my school team unless excused by the coach.
Should the athlete not follow these rules, they will face the following disciplinary actions.
1. For violations of the 2.0 GPA rule the athlete will be placed "on probation" and may practice but not play in
games until his/her grades are above a 2.0 GPA.
2. A first violation of the drug, tobacco, or alcohol rules will call for the athlete’s immediate suspension from the
team for the remainder of the season. If they attend drug or alcohol counseling the suspension will be shortened to
20% of the regularly scheduled games.
3. A second violation of the drug, tobacco, or alcohol rules will result in the athlete’s immediate suspension from
all athletics for one calendar year.
4. For violations of conduct rules the coach may invoke penalties against the athlete. This may include loss of
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playing time or suspension from the entire games.
5. An athlete "on probation" may practice but not play in games until such time as he/she can verify that they are
gain showing satisfactory conduct.
6. The Principal, Assistant Principal, or Counselor may place an athlete "on probation" if academics or behavior in
class, activities, or around school are not acceptable.

" " " " " " " Return the lower portion to your Coach or Athletic Director " " " " " " "

Parent Information, Athletic Training, and Conduct Code Acknowledgment
We, the undersigned have read and understand the Athletic Training and Conduct Code.
Date: Athlete’s Signature:
Parent/Guardian Signature:
Revised 6/99
31
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This agreement is entered into by and between the Mukilteo Education Association, the exclusive representative for the Mukilteo Extracurricular
Classified Unit, and the Mukilteo School District No. 6, Snohomish County, Washington; WHEREAS, the parties have reached certain
understandings which they desire to confirm in this agreement and in consideration of the following mutual covenants, it is hereby agreed as
follows:
ARTICLE I - RECOGNITION AND DEFINITIONS
Section 1 - Recognition
Pursuant to RCW 41.56, the Mukilteo School District No. 6 (hereinafter "District") hereby recognizes the Mukilteo Education Association
(hereinafter "Association") as an employee organization and exclusive bargaining representative for the bargaining unit defined as follows:
All employees in extra-curricular positions in the District for which no certification is required (Decision 5254 - PECB).
Section 2 - Definitions
Unless the context in which they are used clearly requires otherwise, when used in this Agreement:
The term "Agreement" shall mean this collective bargaining agreement.
The term "Association" or "MEA" shall mean the Mukilteo Education Association.
The term "Unit" or "MECU" shall mean the Mukilteo Extra-Curricular Classified Unit.
The term "District" shall mean the Mukilteo School District No. 6 or the appropriate manager representing the District.
The term "employee" shall refer to all employees represented by the Association in the bargaining unit as defined in Article I,
Recognition, and contracted to perform extra-curricular duties under a supplemental contract.
The term "supplemental contract" shall mean a contract issued for performance of specified services and is not a continuing
contract.
The term "days" shall mean calendar days unless otherwise specifically defined in this Agreement.
Unless the context in which they are used clearly requires otherwise, words used in this contract denoting gender shall include both the masculine
and feminine; and words denoting number include both the singular and plural.

ARTICLE II - STATUS AND ADMINISTRATION OF AGREEMENT
Section 1 - Ratification and Mutual Consent
Upon ratification by the Association and then by the Board and signing by authorized representatives thereof, this Agreement may be amended or
modified during its term by mutual written consent of both parties.

Section 2 - Status of the Agreement
This Agreement shall supersede any rules, regulations, policies, resolutions or practices of the District, which shall be contrary to or inconsistent
with its terms.

Section 3 - Relationship to Individual Contract
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All employee contracts dealing with positions within the bargaining unit shall be subject to and consistent with Washington State Law and the
terms and conditions of this Agreement. Any such employee contract hereinafter executed shall expressly provide that it is subject to the terms of
this Agreement. If any individual employee contract contains any language inconsistent with this Agreement, this Agreement, during its duration,
shall be controlling.
Section 4 - Conformity to Law
This Agreement shall be governed and construed according to the Constitution and Laws of the State of Washington. If any provision of this
Agreement, or any application of this Agreement to any employee or groups of employees covered hereby shall be found contrary to law by a
tribunal of competent jurisdiction, such provision or application shall have effect only to the extent permitted by law, and all other provisions or
applications of the Agreement shall continue in full force and effect.
If any provision of this Agreement is so held to be contrary to law, the parties shall commence negotiations on said provision upon request of either
party.
Section 5 - Distribution of Agreement
As soon as practicable, but no longer than thirty (30) days following the ratification of this Agreement, the District shall print at District expense
copies of this Agreement sufficient in number to allow the Association to distribute one (1) copy to each employee. Twenty-five (25) additional
copies shall be provided to the Association each year of the Agreement. All employees new to the District shall be provided a copy of the
Agreement by the District, and such Agreement shall be available for perusal by all applicants for bargaining unit positions.
Section 6 - Appendices
The appendices are integral parts of this Agreement and by this reference are incorporated herein.

ARTICLE III - ASSOCIATION RIGHTS
Section 1 - Access
Association representatives shall be permitted to transact official Association business with employees on school property, provided that such use
does not interfere with or interrupt normal school operations or the employee carrying on his/her contractual responsibilities. The Association will
be the only employee labor organization having this right.
Section 2 - Membership Communication
The Association shall be the only employee labor organization having the right to utilize an organization bulletin board, at least one of which shall
be provided in each faculty lounge of each school in the District, or place of reasonable access to employees but unavailable to students or the
public generally, in the event faculty lounges are not in existence in a given school. Such use shall be for notices of activities and matters of
Association business.
The Association shall have the right to use employee mailboxes for communication purposes. The Association shall have the right to use a school's
regular bulletin for announcement of Association meetings.
Materials, publications, and/or written announcements may be distributed through personal contact, mailboxes and/or posting. Materials posted or
distributed through mailboxes will have the date and the name of the individual posting, or the organization publishing such materials. A copy of
publications distributed through the mailboxes will be provided to the building principal. A copy of publications distributed through the mailboxes
and originating from the MEA office will be provided to the Superintendent or his/her designee. Any political publications will be distributed
through the MEA building meetings or personal contact (such distribution shall be consistent with current practice).
The communication processes herein set forth shall not be used to endorse political candidates, personal issues or exploit students or faculty.
Section 3 - Availability of Information
The District shall provide financial information to the Association in order for the Association to represent employees in the bargaining unit.
The Board or its agents shall furnish to the Association, by October 1 if possible, at no cost to the Association, the names and addresses of all
employees represented by the Association. In the event of staff changes, at least quarterly, the District shall furnish the names and addresses of staff
alterations, so as to account for additions, resignations, leaves and retirements of staff.
Each party, at the request of the other during collective bargaining, will furnish to the requesting party necessary, pertinent, non-confidential
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information, so long as such information is readily available, for carrying on collective bargaining.
Section 4 - Employee Organization Membership and Representation Fees
The Association shall have the exclusive right to have deducted from the salaries of its members, the dues required for membership in the
Association (including its state or national affiliates, including deductions for WEA-PAC and/or NEA-PAC). The amounts or percentages for
these deductions shall not be subject to change during the school year.
On or before September 1 of each school year, the Association shall give written notice to the District of the dollar or percentage amount of
individual dues and assessments, which dues and assessments are to be deducted in the coming school year under payroll deduction.
Members of the Association who had dues deductions made under the terms of the previous collective bargaining agreement shall continue to be
members of the Association and have dues deducted unless such individuals revoke membership as provided below. Deductions for such members
shall be made in installments divided equally over the member’s pay warrants.
Upon Board approval of an extracurricular employee’s stipend, the Department of Human Resources will notify the Association of the individual’s
name, position, site, social security number, and stipend.
Association members who qualify for membership in MEA via the certificated bargaining unit MEA represents will have no additional
membership fee. MECU members who are not MEA members via the certificated bargaining unit MEA represents will have a dues structure as
determined by the Association. Dues will be reviewed annually, and payroll will be notified of any changes.
The Association will submit copies of completed MECU Enrollment Forms to Payroll for their records. MECU members may choose cash or
payroll deductions for payment of their dues. For members selecting payroll deductions, the Association will submit to payroll a delineation of
dues owed with the request that the payment of said dues be deducted from the member’s pay in installments divided equally over a time period
determined by the payroll department. Payment of deducted dues is to be made to the Association which will in turn forward WEA and NEA dues
to WEA for disbursement.
Authorization for dues deductions shall continue in effect from year to year unless a written request of revocation is submitted to the District and
the Association, signed by the employee, and received between August 15 and September 15.
For all membership dues authorizations described above, the District agrees to remit monthly to the Association all money so deducted
accompanied by a list of employees from whom the deduction has been made. On or before the monthly pay period, the District shall notify the
Association of any changes in said list due to employees entering or leaving the employ of the District.
The Association hereby agrees to defend and hold the District harmless from any or all suits, damages as awarded by court, fees and costs,
including attorney's fees, asserted or claimed against the District as a result of or arising from the District's enforcement, application or carrying out
of this provision, except that the Association shall not be responsible for any unauthorized deductions made at the District's fault. It is understood
that the Association shall have the right to utilize an attorney of its choice in defending and holding the District harmless as provided above. The
Association, nevertheless, agrees to reimburse any employee from whom such fees, in excess of the amount authorized herein, were deducted so
long as the Association received such excess amount. The Association agrees that the District assumes no responsibility in connection with such
deductions except as to forwarding moneys as herein set forth.
Section 5 - Released Time for Formal Proceedings
The parties recognize that formal proceedings (involving both parties) in connection with collective bargaining and grievances shall not ordinarily
take place during normal employee working hours. Formal proceedings shall not take place during normal employee’s working hours without the
mutual consent of both parties or their representatives.
Whenever Association representatives, who are designated beforehand and are directly involved in negotiations as spokespersons or regular
negotiations team personnel, or as participants as representatives, witnesses, or grievants in grievance hearings, are mutually scheduled with the
Board's or administration's representatives to participate in formal negotiations or grievance hearings during working hours, said designees shall
suffer no loss of pay. The District has no obligation for compensation for lost time from employment with any employer other than the District.

ARTICLE IV - EMPLOYEE RIGHTS
Section 1 - Individual Rights
Employees shall be entitled to full rights of citizenship. There shall be no discipline or unlawful discrimination with respect to the employment of
any employee because of such person's age, gender, marital status, race, creed, color, national origin, domicile, or the presence of any sensory,
mental or physical disability, unless the particular disability prevents the proper performance of the particular employee involved.
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The provisions of this Agreement shall be applied without regard to domicile, race, creed, religion, color, national origin, age, gender or marital
status except as otherwise required by the District's affirmative action program. Membership in the Association shall not be denied to any employee
because of domicile, race, creed, religion, color, national origin, gender or marital status.

Section 2 - Right To Join and Support Association
Employees shall have the right to freely organize, join and support the Association for the purpose of engaging in collective bargaining, through
representatives of their own choosing. Employees shall also have the right to refrain from any and all such activities, except to the extent required
elsewhere in this Agreement. The District shall not discriminate against any employee in regard to hiring, tenure of employment, or any term or
condition of employment as a result of: (a) Membership in the Association; (b) Participation in any activities of the Association or collective
bargaining; or (c) Institution of any grievance, complaint or proceeding under this Agreement, so long as such matters are in accordance with this
Agreement and the law.
Section 3 - Discipline
A. No employee shall be disciplined (defined for the purposes of this Section as including written warnings and written reprimands) without
just cause. The specific grounds forming the basis for such disciplinary action will be made available to the employee and the Association
in writing.
B. An employee shall be entitled, upon request, to have present a representative of the Association during a disciplinary conference, including
any: meetings held to conduct an investigation that could lead to disciplinary action; meetings held to allow the employee to know and
respond to the evidence or testimony relevant to specific charge(s); and any follow-up meetings conducted after disciplinary action has
been taken. Further, in the event a disciplinary conference is anticipated, the employee will be told the specific charge(s), provided that
there shall be no discussion of the specific charge(s) prior to the meeting held to examine this matter. The employee shall be advised of the
right of representation prior to any such meeting or conference, as described above.
Once initial notification has been made for any particular incident or event, additional notices of representation rights for meetings
and conferences held in connection with that particular incident or event need not be given so long as the purpose of follow-up
meetings and conferences is made known to the employee prior to their occurrence.
C. Excluding instances warranting immediate suspension of an employee, no disciplinary action (for the purposes of this paragraph
only, disciplinary action includes discharge from the position) may be taken without the employee having first been afforded the
opportunity to meet with the appropriate building or District administrator and discuss the situation having given rise to the
disciplinary action. In instances of immediate suspension, a meeting shall be held to discuss the situation as soon after the
suspension as possible.
D. No complaint or information related thereto may be used as the basis for, or as evidence in, any disciplinary action against an
employee unless the employee has been notified of said complaint and related information within ten (10) days of District receipt of
the complaint, and the employee has had an opportunity to respond to same prior to any final decision to take disciplinary action.
Section 4 - Personnel Files
The personnel records of an extra-curricular employee shall be available for inspection by and not withheld from said employee, during normal
working hours. Upon request, copies of any documents contained therein shall be afforded the employee at no cost to the employee. A separate file
for processed grievances shall be kept apart from the employee's personnel file, and shall be open for inspection by the employee. No materials
shall be maintained in a personnel file unless a copy has been provided to the employee. A District official is to be on site and in attendance when
personnel files are inspected.
Included in the personnel file should be the employee's current contract.
At the employee's option, another person may be present at the review of the employee's personnel file and records. Upon request by the employee,
a District official shall prepare an inventory sheet to verify the file contents at that time.
Notice of the inclusion of derogatory information in the personnel file will be given the employee upon entry, and the employee shall be allowed to
include his/her own short, concise comment to such derogatory statement. At the request of the employee, derogatory statements shall be removed
after they have been in the file for three (3) years, if no further similar or related incidents have arisen, and been documented in writing.
Section 5 - Employee Protection
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The District shall protect and hold harmless any employee from any action, claim or proceeding instituted against him/her arising out of the
performance of duties for, or employment with, the District and hold him/her harmless from any expenses connected with the defense, settlement or
monetary judgment from such actions, provided that the District shall not be obligated to assume any costs or judgments held against the employee
when such damages are proved to be due to the employee's willful negligence, violation of law or criminal act as determined by a court of law.
Any case of assault upon an employee or by an employee shall be promptly reported to the building administrator. The administrator shall
promptly render all assistance to the employee in connection with the handling of the incident by law enforcement and judicial authorities.
The District shall provide protection under the provisions of its insurance policy for loss or damage to personal property of school employees while
such employees are engaged in the maintenance of order and discipline and the protection of school personnel and students and the property
thereof, when that is deemed necessary by the employee. The limit of liability hereunder shall be $2,000 per employee for each such claim.
The District or its insurer shall reimburse an employee for any loss of or damage to personal property necessarily used in the course of his/her duty
when such loss or damage is willfully and maliciously inflicted by students or persons known or unknown on school premises or while the
employee is on duty, subject to the following conditions:
1. For District coverage as provided above, such personal property must be registered with and approved by the building administrator
prior to use.
2. There must be proof submitted that the employee either has no insurance or that his/her insurance does not cover the damage or loss
in question. An employee must exhaust his/her own insurance recovery under this provision.
3. There must be filed with the District Business Office immediately after the loss or as provided in the District insurance policy,
whichever is later, a claim for reimbursement.
4. The limit of liability shall be $2,000 for any one claim.
The District will endeavor to furnish facilities free of and protected from known and recognized hazard. All employees will endeavor to avoid
employment practices, which would create hazard for themselves and others.
Section 6 - Student Discipline
The District administration and Board shall support and uphold its employees in their use of prudent, legal, and reasonable disciplinary measures.
To assist employees in their exercise of such disciplinary efforts, the District shall:
1. Recognize and support an employee's use of such reasonable force as is necessary to protect himself/herself, a fellow employee or
administrator, or a student from attack, physical abuse or injury, or to protect personal or District property from destruction or theft.
2. Recognize the right of employees to expect acceptable behavior from all students.
Section 7 - Individual Employee Contracts
Employees shall receive supplemental contracts for positions covered by this Agreement.
Employees whose supplemental contracts require them to start work in August prior to the start of a new school year, shall nevertheless, be
considered to be working under the salary stipend provisions applicable to that new school year as set forth in this Agreement.
Every reasonable effort will be made by the District to offer supplemental contracts prior to service being performed.
Two (2) copies of a contract shall be given to the employee each year for signature. The employee retains one (1) copy at the time it is signed. One
(1) copy is forwarded to the District to be placed in the employee's personnel file.
Section 8 - Job Postings
All extra-curricular job openings will be posted in each school in keeping with current practices.
Section 9 – Fair Treatment
An employee who will not be re-hired to the same position the following school year for an extra-curricular position which appears on the schedule
(Appendix A) shall be notified in writing no later than June 1.
Section 10 – Pay Periods
A Mukilteo School District employee has the choice of being paid in regular monthly installments or being paid at the end of the activity/sport.
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Mukilteo School District employees, however, must initiate the request if they want a single payment at the end of the activity/sport or they will be
paid in regular monthly installments. An out-of-district employee will be paid at the end of the activity/sport.
ARTICLE V - MANAGEMENT RIGHTS
The Board, on its own behalf and on behalf of the electors of the District, hereby retains and reserves unto itself, all powers, rights, authority,
duties and responsibilities conferred upon and vested in it by the laws and the Constitution of the State of Washington, and of the United States,
including, but without limiting the generality of the foregoing rights:
1. To the executive management organization and administrative control of the District and its properties and facilities;
2. To direct the work of its employees, determine the time of daily operation and determine the kinds of services to be provided;
3. To hire and evaluate all employees, and, subject to the provisions of law, to determine their qualifications and the conditions for their
continued employment, discipline, dismissal or demotion; and to promote, assign and transfer all such employees;
4. To establish educational policies, goals and objectives; to determine staffing patterns; to determine the number and kinds of personnel
required in order to maintain the efficiency of District operations; and
5. To build, move or modify facilities; establish budget procedures and determine budgetary allocation; determine the methods of raising
revenue; and take action on any matter in the event of any emergency. An emergency is defined for the purpose of this Article as a clear
and present danger to the health and safety of students and employees and the protection from immediate threat to District property.

ARTICLE VI - ACTIVITY SALARY SCHEDULE AND BENEFITS
Section 1 - Activity Salary Schedule
The activity salary schedule is shown by Appendix A.
Additional activity positions may be added to the Activity Payment Schedule in accordance with the following:
A. The administration, Board, Association, and employees may initiate a proposed addition;
B. Any positions added during the term of this agreement shall be determined by the District; and the pay for such added position shall be
determined by agreement between the District and the Association.
Section 2 - Travel
When authorized or required by their supervisor, employees utilizing their private automobile to travel on business related to their extra-curricular
position shall be compensated at the Washington State rate.
Section 3 - Number of Coaches
Additional coaches will be considered on a case-by-case basis with particular attention paid to the numbers of athletes per coach and safety
concerns. If the District determines to add coaching staff, such staff would normally be designated as assistants, e.g., swimming assistant, cross
country assistant, etc.

ARTICLE VII - GRIEVANCE
Section 1 - Grievance Procedure
A. Definitions:
A grievant shall mean an employee, group of employees or the Association making allegation of a violation, misinterpretation, or
misapplication of a specific provision of this Agreement.
A grievance shall mean an allegation by the grievant that a specific provision of this Agreement has been violated, misinterpreted
and misapplied.
"Days" shall mean working days, except as otherwise indicated. If the stipulated time limits are not met at one level, the grievant
shall have the right to appeal the grievance to the next level of the procedure.
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B. Limitation:
All formal grievances shall be initiated by the grievant within twenty (20) calendar days of the date such grievance is discovered or
reasonably should have been discovered. A grievance not presented in accordance with the foregoing shall be considered to have
been waived by the grievant and will be denied. Grievances shall be processed as rapidly as possible, the number of days indicated
at each step shall be considered as maximum, and every effort shall be made to expedite the process. Time limits under unusual
circumstances may be extended by mutual consent. This grievance procedure shall be the exclusive method of resolving grievances
covered hereby, unless otherwise expressly provided in this Agreement.
C. Procedures:
1. Step One, Informal
A unit member grievant shall attempt to resolve the situation giving rise to the grievance by an informal conference
with the grievant's immediate supervisor or other appropriate administrator. The Association when acting as grievant
shall on its own behalf initiate a grievance by attempting to resolve the situation giving rise to the grievance through
a conference with the appropriate administrator having lowest level of authority over the situation.
Three (3) days shall be allowed for this informal process to resolve the grievance. If the informal process fails to
resolve the grievance, the grievant may initiate the formal grievance process in accordance with the following:
a. A grievance involving only one employee or group of employees at the same school shall be
initiated at Step One Formal as defined below
b. A grievance involving more than one employee at more than one school may be initiated at Step
Two as defined below
c. A grievance involving Association right may be initiated at Step Two as defined below
2. Step One, Formal
Within the time period provided herein, the grievant(s) shall present to his/her immediate supervisor or his/her
building principal, as applicable, his/her grievance on a grievance form provided by the Association. The immediate
supervisor shall arrange a meeting with the grievant(s) and an Association representative, if requested by the
grievant, within four (4) days thereafter. The grievant shall have the option of having the grievance presented by an
Association representative, if he/she so desires. Within three (3) days after such meeting the immediate supervisor or
principal, as applicable, shall provide the grievant with a written decision.
3. Step Two
If the decision rendered under Step One does not resolve the grievance within five (5) days, or if the supervisor or
principal has failed to meet said time limit, the grievant(s) may, within three (3) days thereafter, appeal the grievance
in writing to the Superintendent, or his/her designee, which designee may not be the supervisor involved.
The Superintendent or his/her designee shall arrange for a hearing by the grievant(s) to take place within five (5)
days of receipt of the appeal. The grievant(s) and the District shall have the right to include at the hearing such
witnesses and evidence as they deem necessary to develop facts pertinent to the grievance. Upon conclusion of the
hearing, the Superintendent will have seven (7) days to provide his/her written decision to the grievant(s).
Grievances by the Association shall be initiated at Step Two.
4. Step Three
a. If the grievant(s) is not satisfied with disposition of his/her grievance at Step 2, or if no decision
has been rendered within the time specified therein, the grievant(s) may within five (5) days after
notification thereof request, in writing, with copies to the District and the Association, that the
Association submit the grievance to Arbitration. The Association, by written notice to the
Superintendent, within ten (10) days after receipt of the request from the aggrieved person, may
request arbitration.
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b. The arbitrator shall be selected by the American Arbitration Association in accord with its
Voluntary Labor Arbitration Rules, which shall likewise govern the arbitration proceeding. Neither
the employer nor the Association shall be permitted to assert in such arbitration proceeding any
ground or to rely on any evidence not previously disclosed to the other party.
c. The arbitrator, who shall function in a judicious and not a legislative capacity, shall have only such
jurisdiction and authority as is specifically granted by this Agreement. The arbitrator shall have no
power to change, add to, subtract from, or delete from any of the specific terms of this Agreement.
The arbitrator shall have complete authority to make any decision and provide any remedy
appropriate except as otherwise expressly prohibited by law or by this Agreement. The arbitrator
shall decide all substantive and procedural arbitrability issues arising under this Agreement. Upon
request of either party, the merits of a grievance and the substantive and procedural arbitrability
issues arising in connection with the grievance shall be consolidated for hearing before the arbitrator,
and the arbitrator shall have the authority to hear the cases regarding arbitrability and the merits
before resolving or deciding upon either issue. Both parties agree to be bound by the award of the
arbitrator, and that judgment may be entered in any court of competent jurisdiction. The decision of
the arbitrator, when provided in accordance with the foregoing, shall be final and binding upon both
parties provided, however, the arbitrator may not award any relief which imposes any obligation upon
the District or Association with respect to any period of time either before the effective date of this
Agreement or after the expiration date of this Agreement.
d. The cost for the services of the arbitrator, including per diem expenses, if any, and his/her travel
and subsistence expenses and the cost of any hearing room, will be borne equally by the Board and
the Association; all other costs will be borne by the party incurring them.
e. By mutual agreement, the Association and the District may agree to utilize the rules for expedited
arbitration of the American Arbitration Association. The arbitrator, in such an event, shall have the
same authority as provided by paragraph c. above.
D. Representation:
At least one (1) Association representative may, at the option of the Association, be present for any meeting, hearing, appeals, or
other proceeding related to a grievance.
E. Time Limit Exception:
When a grievance is submitted or the time limits occur on or after June 1, time limits shall consist of weekdays, exclusive of
Saturdays and Sundays so that the matter may be resolved as soon as possible thereafter.
Any deviation from the time limits on or after June 1 must be by mutual consent of the grievant and the District.
F. Reprisals:
No reprisals of any kind will be taken by the Board or the School Administration against any employee because of his/her
participation in any grievance. In the event of any alleged reprisals under this paragraph F., the Association shall have the right to
initiate a grievance related to said reprisal at Step Two.
G. Cooperation of Board, Administration and Association:
The Board and the administration will cooperate with the Association in its investigation of any grievance, and further, will furnish
the Association such information as is pertinent to the processing of a grievance. The Association will likewise cooperate with the
Board and the administration in its investigation of any grievance, and further will furnish the District such information as is
pertinent to the processing of a grievance.
H. Personnel Files:
All documents, communications, and records dealing with the processing of a grievance shall be filed separately from the personnel
files of the participants. One (1) year after the settlement of a grievance, all specific references by name of individuals involved in
the grievance shall be expunged from all such documents, communications and records relating to the grievance.
I. Grievance Forms:
Forms for filing and processing grievances shall be provided by the District and available through the Association. They shall be the
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same forms as used by the Association through its non-supervisory certificated collective bargaining agreement.
J. Continuity of Grievance:
Notwithstanding the expiration of this Agreement, any claim or grievance arising hereunder may be processed through the grievance
procedure until resolution.

DURATION

This 1999-2002 Agreement shall be effective as of September 1, 1999 and shall continue in effect through August 31, 2002.
Negotiations between the parties on a successor Agreement shall begin at least one hundred twenty (120) days prior to the contract expiration date.
If pursuant to such negotiations, agreement on a successor Agreement is not reached prior to the expiration date, this Agreement shall expire at
such expiration date unless it is extended for specific periods by mutual agreement of the parties.

SIGNATURE OF PARTIES
THIS AGREEMENT has been ratified by the parties and is hereby executed their duly authorized respective representatives as follows:
FOR THE DISTRICT FOR THE ASSOCIATION

By: By:

Date Date
APPENDIX A – ACTIVITY SALARY SCHEDULE

The index factors below are percentages of the local certificated salary schedule base.
Credit for both in-District and out-of-District public school compensated experience in the same sport or activity shall be awarded in accordance
with the schedule. For coaches, prior experience counts if the person is moving from an assistant to an assistant position, head to a head position
or, from a head to an assistant position. Prior experience does not count for moving from an assistant to a head position, provided such an
employee shall be placed on the head coaching experience step which would result in a higher stipend than what the employee was making as an
assistant. It shall be up to the individual employee to provide appropriate written documentation to the District to verify their out-of-District
experience.

In accordance with the schedule below, head coaches of team sports shall receive an additional $200 per week for
authorized post-season play. Head coaches of individual sports shall receive an additional $100 per week for
authorized post-season play. Assistant coaches of either team or individual sports shall receive $100 per week for
authorized post-season play. Trainers shall receive $150 per week for authorized post-season play in basketball and
football.

HIGH SCHOOL POSITIONS
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ACTIVITY

Baseball-Head

FACTOR

FACTOR

FACTOR

FACTOR

AUTH.

01

02

03

04

POST-

YEAR 1

YEAR 2

YEAR 3

YEAR 4+

SEASON

11.50

12.60

13.90

15.50

$200
week

8.63

9.45

10.43

11.63

$100
week

Basketball – Head

14.20

15.50

17.20

19.20

$200
week

Basketball – Assistant

10.65

11.63

12.90

14.40

$100
week

Cheer Advisor

12.00

13.13

14.55

16.20

Chess Club

3.00

3.50

4.00

5.00

Color Guard

6.00

6.50

7.00

8.00

Computer Specialist
(all levels)

5.50

6.00

7.00

8.00

Cross Country-Head

9.40

10.20

11.30

12.60

$100
week

Cross CountryAssistant

7.05

7.65

8.48

9.45

$100
week

Dance Supervisor

3.00

3.50

4.00

5.00

Dance Team

9.40

10.20

11.30

12.60

Drama Technician
(Fall)

5.00

5.50

6.00

6.50

Drama Technician
(Spring)

5.00

5.50

6.00

6.50

Drill Team

9.40

10.20

11.30

12.60

Engineering/Math
Competition

3.00

3.50

4.00

5.00

Fencing

3.00

3.50

4.00

5.00

16.00

17.50

19.40

21.60

Baseball – Assistant

Football – Head

$200
week

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_13Packet/MECUContract.html[10/16/2014 11:10:06 AM]

Title Page

Football – Assistant

12.00

13.13

14.55

16.20

$100
week

Gate Supervisor

6.00

6.50

7.00

8.00

Golf – Head

9.40

10.20

11.30

12.60

$100
week

Golf – Assistant

7.05

7.65

8.48

9.45

$100
week

Intramural Advisor

6.00

6.50

7.00

8.00

Marching Band –
Assistant

5.00

5.50

6.00

6.50

Peer Helpers

6.00

6.50

7.00

8.00

Quiz Bowl

6.00

6.50

7.00

8.00

SAFTYE

3.00

3.50

4.00

5.00

FACTOR

FACTOR

FACTOR

FACTOR

AUTH.

01

02

03

04

POST-

YEAR 1

YEAR 2

YEAR 3

YEAR 4+

SEASON

(High School Positions cont.)
ACTIVITY

Soccer – Head

11.40

12.40

13.70

15.30

$200
week

8.55

9.30

10.28

11.48

$100
week

11.50

12.60

13.90

15.50

$200
week

Softball – Assistant

8.63

9.45

10.43

11.63

$100
week

STAAND

3.00

3.50

4.00

5.00

Swimming – Head

13.40

14.70

16.30

18.20

$100
week

Swimming – Assistant

10.05

11.03

12.23

13.65

$100
week

Tennis – Head

10.60

11.60

12.80

14.30

$100
week

7.95

8.70

9.60

10.73

$100
week

Soccer – Assistant
Softball – Head

Tennis – Assistant
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Ticket Supervisor

6.00

6.50

7.00

8.00

11.70

12.80

14.10

15.80

$100
week

Track – Assistant

8.78

9.60

10.58

11.85

$100
week

Volleyball – Head

10.90

12.00

13.20

14.80

$200
week

Volleyball – Assistant

8.18

9.00

10.00

11.00

$100
week

Weight Training
Supervisor

8.00

9.00

10.00

11.00

Wrestling – Head

15.00

16.40

18.20

20.30

$100
week

Wrestling – Assistant

11.25

12.30

13.65

15.23

$100
week

Track – Head

HIGH SCHOOL ATHLETIC TRAINER

ACTIVITY

Athletic Trainer – Fall

FACTOR

FACTOR

FACTOR

FACTOR

AUTH.

01

02

03

04

POST-

YEAR 1

YEAR 2

YEAR 3

YEAR 4+

SEASON

$10.60 hr

$11.59 hr

$12.85 hr

$14.30 hr

$150
week
football

Athletic Trainer –
Winter

$10.60 hr

$11.59 hr

$12.85 hr

$14.30 hr

Athletic Trainer Spring

$10.60 hr

$11.59 hr

$12.85 hr

$14.30 hr

$150
week
basketball

Based on their placement on the above schedule, the Athletic Trainer shall minimally receive a stipend for each season equal to the appropriate
hourly rate above times 270 hours. This stipend shall be paid for each season regardless of the number of hours actually worked. If the trainer can
verify by approved time sheets that more than 810 hours were worked in a given year, the trainer shall receive an additional hourly amount for each
hour worked over an annual total of 810 hours. The hourly rates above shall be increased the second and third year of this Agreement by the same
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percentage increase as applied to the base of the local certificated teachers’ salary schedule.
ACES POSITIONS

FACTOR

FACTOR

FACTOR

FACTOR

01

02

03

04

YEAR 1

YEAR 2

YEAR 3

YEAR 4+

ASVP

3.00

3.50

4.00

5.00

Coach

3.00

3.50

4.00

5.00

Newspaper

3.00

3.50

4.00

5.00

Peer Helpers

6.00

6.50

7.00

8.00

Yearbook

3.00

3.50

4.00

5.00

ACTIVITY

MIDDLE SCHOOL POSITIONS

ACTIVITY

FACTOR

FACTOR

FACTOR

FACTOR

01

02

03

04

YEAR 1

YEAR 2

YEAR 3

YEAR 4+

Basketball – Head

7.00

7.60

8.40

9.40

Basketball – Assistant

5.25

5.70

6.30

7.05

Cross Country – Head

6.00

6.50

7.20

8.00

Cross Country – Assistant

4.50

4.88

5.40

6.00

Football – Head

8.20

9.00

9.90

11.00

Football – Assistant

6.15

6.75

7.43

8.25

Intramural Advisor

6.00

6.50

7.00

8.00

Peer Helpers

6.00

6.50

7.00

8.00

Soccer – Head

6.10

6.70

7.40

8.20
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Soccer – Assistant

4.58

5.02

5.55

6.15

Softball – Head

6.00

6.60

7.30

8.10

Softball – Assistant

4.50

4.95

5.48

6.08

Swimming – Head

6.10

6.70

7.40

8.20

Swimming – Assistant

4.58

5.03

5.55

6.15

Track – Head

6.10

6.70

7.40

8.20

Track – Assistant

4.58

5.03

5.55

6.15

Volleyball – Head

6.70

7.30

8.00

9.00

Volleyball – Assistant

5.03

5.48

6.00

6.75

Wrestling – Head

7.60

8.30

9.20

10.30

Wrestling – Assistant

5.70

6.23

6.90

7.73

ELEMENTARY POSITIONS

ACTIVITY

FACTOR

FACTOR

FACTOR

FACTOR

01

02

03

04

YEAR 1

YEAR 2

YEAR 3

YEAR 4+

Safety Patrol

2.00

2.30

2.60

3.00

Special Olympics

3.00

3.50

4.00

5.00

Appendix B – Building Discretionary Funds
Building Stipend Factors Factors Additional Funding
Elementary Activities

12.00

Middle School Activities

15.00

High School Activities
ACES

$4,424
$4,000

11.00
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Title Page

.065% of Base
Individual Rate per Hour
At the elementary, middle and high school levels, committee members must be elected from each school staff to recommend to the building
principal the following:
1.
2.
3.
4.

What activities will be paid;
The maximum number of hours for each activity;
Conduct evaluations of the use of each building allocation yearly and recommend adjustments; and
Use the hourly rate for activities of $15.50 (1999-2000). This is .065% of the base.

In addition to the co-curricular building factor schedule funds, the Board of Directors, in their discretion, may budget annually for additional cocurricular activities. In the event additional funds are available, these funds should be distributed in a manner consistent with the current funds for
additional student activities at each building. Staff will be compensated for these additional activities in accordance with this agreement. Additional
funding for the high schools will remain at $4,000 until the Board changes the amount. Additional funding for the middle schools will change each
year to total $8,000 by adding this amount to the amount generated by the 15% factor.
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MISSION STATEMENT SUGGESTIONS

MISSION STATEMENT SUGGESTIONS
DEVELOPING SKILLS/PREPARING FOR SUCCESS
To prepare our youth to be contributing, responsible and self-sufficient
adults.
Preparing students for success.
Educating today’s young to be prepared and productive in their tomorrow.
To enter into society and the local community with the abilities to
contribute, participate and continue learning.
To have strong math and writing skills, providing the foundation for a
college education.
To have strong communication skills, verbal and written. I would want
him/her to be well-read and prepared for college.
To be a self-motivated, independent thinker.
To be able to compete in the current job market.
To have basic math, reading and social skills.
TEAM: Together Everyone Achieves More
To ensure that students are equipped with the skills to enable them to be
successful, contributing citizens.
The Mukilteo School District understands the wide diversity of student,
parent, and community needs, and focuses on providing whatever support is
necessary to ensure the success of all constituents within our district.
Helping kids help themselves by giving them the tools they need to succeed.
Our commitment is not only to teach, but to nurture and equip our students
to face whatever challenges they may encounter on their path to a new day.
To lead by example and teach as tough you were preparing yourself for the
challenges ahead. Teach with the passion that says to a student, "your
preparation and efforts today will determine your ability to survive in
tomorrow’s society."
To provide a safe and effective learning environment; where parents,
students, staff and community will unite together to provide the training
needed to be a productive, valued citizen in our world.
To make young men and women better citizens prepared for life after high
school and ready for entry in the workforce or entrance to any post-high
school education.
Prepared to enter the job market competitively.
Demonstrate application of basic skills and problem-solving techniques.
Can access resources for continuing education.
Committed to serve and participate in civic duties.
Enlightening our students to reach to their full potential and achieve
success now and in the future.
Preparing all children for the 21st Century.
To make sure our students are prepared for what they may face in the 21st
Century in both their jobs and their lives.
Productive citizens with skills for today’s world.
Prepare children intellectually, physically and emotionally to be
productive global citizens in partnership with the community and families.
BETTER FUTURE
Create the future.
Educating today’s children for tomorrow’s world.
To be well-rounded, socially, academically and focused on a successful
future.
To provide knowledge for the 21st Century.
Bridge to the world.
Building a bridge to world-class citizens.
Working together, we will encourage and empower and endow our young
citizens with the tools to build a greater tomorrow.
Working together to encourage and empower our future leaders to envision
and then embrace a greater tomorrow.
Together, we are going places.
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Striving to provide quality education to ensure the success of our future.
Dedicated individuals shaping the future for students through education,
experience and support.
MSD is an organization that dedicates its entire self (employees, time,
energy, resources) to its only insurance for the future ... our children’s
education.
QUALITY EDUCATION FOR ALL
Parents will only send their best, MSD will do the rest.
To provide quality education in a safe environment.
To provide an equitable, and quality, education for the children of our
community.
To strive for excellence in education.
Strengthening our community through excellence in education (Northshore SD)
To provide an education to all children through a partnership with staff,
parents, and community, utilizing every resource available.
Kids are our business.
Tolerance, accept diversity.
LIFE-LONG LEARNING
To educate successful, life-long learners for the 21st Century.
To ensure a positive learning environment, which focuses on each student’s
potential and on developing responsible, life-long learners.
Embrace a love for learning.
To act as a springboard to a life-long quest for knowledge and learning.
Providing the keys to the gateways of knowledge.
To create an educational community that nurtures and promotes success in
life-long learning and responsible citizenship.
We will demonstrate our commitment to excellence by instilling in our
students, the pride of learning and accomplishment.
To prepare students as life-long learners who are productive citizens,
adapting to technology.
To educate our students to become life-long learners as productive,
contributing members of society.
HIGHEST POTENTIAL
To educate each child in its schools to his/her highest potential in a
secure and caring environment.
To strive for excellence.
With the cooperation of staff, parents, and the community, our vision is to
create a learning environment, combining innovation and tradition, where
all children can learn to their fullest potential.
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MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 9/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington authorizing an increase in the number of hours retired certificated employees are eligible to
work during any one school year.
WHEREAS, the Mukilteo School District has determined that it can reasonably anticipate that the list of available
substitute certificated employees will be exhausted on many days during the 2000-2001 school year; and
WHEREAS, retired certificated employees are currently limited to 525 hours annually of substitute service; and
WHEREAS, the services of retired certificated employees are necessary to address the shortage of qualified and
available substitutes; and
NOW, THEREFORE, IT IS HEREBY RESOLVED THAT, that retired teachers and principals working in a
substitute capacity for the 2000-2001 school year may work 315 hours in addition to the 525 hours authorized by the
Washington State Legislature.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at the
meeting thereof held this 27th day of November, 2000.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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Mukilteo School District No. 6
RETIRED TEACHERS AND PRINCIPALS
ON SUBSTITUTE ROSTER
The following retired teachers and principals are active substitutes as of November 27, 2000 to whom Resolution No.
9/00-01 may apply:
Baker, Jerome
Baunach, David
Bingham, Rosemary
Carr, Claudia
Cenname, Louis
Chase, Dorothy
Clark, John
Duckworth, Eleanora
Galbraith III, John H.
Gunter, William
Gustafson, Richard
Hancock, Mary
Healas, Donald
Henry, Carol
Jorve, Karen
Keiley, Lloyd
Klose, Marilyn
Lanning, Sharon
Leonard, Ronald
Leroux, Joelle
Neilsen, Jack
Panagos, Dorothy
Peeps, Richard
Penney, Elsie
Riccardo, Don
Small, Jack
Smith, Eunice
Stan, James
Surface, Lucrecia
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Procedure for Filling School Board Vacancy
Director District #5
Board Policy 1113 - Vacancies outlines the procedure for filling Director vacancies stating:
"In case of a Board vacancy, the remaining Board members shall fill such vacancy by appointment. The Board
will receive applications from any qualified persons seeking to fill the position after suitable public notice. The
Board will appoint one of the candidates to serve until the next regularly scheduled election.
The appointment shall be approved by not less than three members of the Board. If there are fewer than three
members remaining on the Board, the educational service district Board members shall appoint a sufficient
number to constitute a legal majority of the Board. Should the Board fail to fill a vacancy within ninety (90)
days from the creation of such vacancy, the educational service district Board members shall fill such vacancy.
Appointees shall meet the requirements provided by law and shall serve until the next regularly scheduled Board
election, at which time a director shall be elected for the unexpired term."
The appointment will be until November 2001, as this is the next regular school district election.
I would recommend the following timeline:
Creation of Vacancy: November 13, 2000
Deadline for Acceptance of Applications: December 15, 2000
Screening of Applicants and Interviews: December 16 - January 5, 2001
Appointment of New Director: January 8, 2001
Applications should consist of a resume and letter of application, and should be directed to the Superintendent’s
Office. Applications must be received by December 15th . Applicants must reside with the boundaries of Director
District #5 as detailed in Board Policy 1140 - Director District Boundaries.
Publicity: A press release has already been issued regarding the vacancy and has been posted on the District's internet
site. Stories have already appeared in The Herald and The Beacon. Additional information will be released when the
Board adopts its procedure for filling the vacancy and as the application deadline approaches. Notice of the vacancy
and the application also will be posted on the front page of the District's web site and will be provided for use in the
newsletters of schools that have students living within Director District #5.
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Procedure for Filling School Board Vacancy

Procedure for Filling School Board Vacancy
Director District #5
Revised: November 27, 2000
Board Policy 1113 - Vacancies outlines the procedure for filling Director vacancies stating:
"In case of a Board vacancy, the remaining Board members shall fill such vacancy by appointment. The Board
will receive applications from any qualified persons seeking to fill the position after suitable public notice. The
Board will appoint one of the candidates to serve until the next regularly scheduled election.
The appointment shall be approved by not less than three members of the Board. If there are fewer than three
members remaining on the Board, the educational service district Board members shall appoint a sufficient
number to constitute a legal majority of the Board. Should the Board fail to fill a vacancy within ninety (90)
days from the creation of such vacancy, the educational service district Board members shall fill such vacancy.
Appointees shall meet the requirements provided by law and shall serve until the next regularly scheduled Board
election, at which time a director shall be elected for the unexpired term."
The appointment will be until November 2001, as this is the next regular school district election.
I would recommend the following timeline:
Search for New Director Began: November 13, 2000
Deadline for Acceptance of Applications: December 15, 2000
Screening of Applicants and Interviews: December 16 - January 5, 2001
Announcement of New Director: January 8, 2001
Seating of New Director: January 22, 2001
These dates are subject to change. We have 90 days from the date of the vacancy (January 8, 2001) to fill the position.
Applications should consist of a resume and letter of application, and should be directed to the Superintendent’s
Office. Applications must be received by December 15th . Applicants must reside with the boundaries of Director
District #5 as detailed in Board Policy 1140 - Director District Boundaries.
Publicity: A press release has already been issued regarding the vacancy and has been posted on the District's internet
site. Stories have already appeared in The Herald and The Beacon. Additional information will be released when the
Board adopts its procedure for filling the vacancy and as the application deadline approaches. Notice of the vacancy
and the application also will be posted on the front page of the District's web site and will be provided for use in the
newsletters of schools that have students living within Director District #5.
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Better Schools Funds
Background and Parameters
At the end of May 2000, we received information regarding the new Better Schools Funds. The State of Washington
provided these funds based upon the caveat that the District reaches a K-4 staffing ratio of 55.4 certificated staff per
1000 students. Meeting this ratio is a primary purpose of Better Schools funding. To reach this ratio, schools must use
the money for, (1) K-4 class-size reduction or (2) expanded learning opportunities for elementary K-4 students. After
this ratio is met, the additional funds may be used for expanded learning opportunities, classified and instructional
staff, K-12.
Better Schools funds are to be spent in two categories. Staff and Professional Development. These funds are a perfect
match with our District goals.
Category 1: Better Schools Funds for Staff
Elementary principals met the beginning of June to identify and prioritize the unmet needs of students. The highest
need was to extend learning opportunities for students in Grades 3-5 by providing an extended day program similar to
the program that is provided for first and second graders. Additionally, schools had unique needs in the area of WASL
preparation, enrichment, and reduced class size. As a result, elementary schools were funded a 0.5 teacher. This
teacher is an Elementary Support Teacher who teaches various subjects for a half-day at elementary schools and then
coordinates and supervises an extended learning opportunity after the school day. Additional classified staff and
transportation is also provided for students at the end of the day in Grades 3-5.
In summary, Better Schools money has been used at the elementary level to provide an additional Elementary Support
Teacher at each elementary, six hours of paraeducator time at Title 1 schools, three hours of paraeducator time in nonTitle 1 schools and the transportation to support after-school programs. Later in the school year, the elementary
principals will give a detailed presentation to the Board of Education of all Elementary Support Teachers’ activities.
Remediation and enrichment activities that have been provided in the primary grades are now extended into our
intermediate grades. Leslie Clausen from Horizon will be providing a short video of the kinds of activities that the
Elementary Support Teacher will be able to expand upon.
Having met the K-4 ratio prescribed by the State, Better Schools money was then able to be extended to the secondary
schools. This money has been used for an alternative teacher at Voyager and an alternative school paraeducator at
Voyager and reading remediation classes at the four middle schools.
Category 2: Better Schools Funds For Professional Development
OSPI also provided staff development funds to be used and directed at the building level. These funds are similar in
nature to the SLIG, Student Learning Improvement Grant funds, previously provided.
In the Mukilteo School District, both Jim Peters and Marcia Morrison, Executive Directors of Elementary and
Secondary Schools, coordinated the Better Schools professional development plans submitted from a building level.
Building plans needed to address the Essential Learnings, assessment, school instructional improvement, and supply a
budget.
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MSD Board Policy Manual - Policy 3416 -- DRAFT/TITLE>

Students - Series 3000
Medication at School - 3416
The Superintendent shall establish procedures for the administration of medication at school; ensuring the safe storage
of the medication; and designating the staff person(s) to administer the medication. The regulations will contain the
following provisions:
Under normal circumstances, medication should be dispensed before and/or after school hours under the supervision of
the parent or guardian.
If a student must receive prescribed oral and/or over the counter medication at school, the Medication Authorization
form (H-144) must be completed and signed by the parent and physician or dentist. licensed health professional
prescribing within the scope of his/her prescriptive authority.
The school district will substantially comply with the schedule of administration indicated by the physician or dentist.
Agreements by school personnel to administer medication are only valid during regularly scheduled school hours.
Legal References:
RCW 28A.210.260 Administration of Oral Medication by--Conditions
RCW 28A.210.270 Administration of Oral Medication by--Immunity from Liability
Attorney General Memorandum (2/9/89)--Administration of Medication
Adoption Date: June 23, 1998
Revised:________________________

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/00_11_27Packet/BP3416.html[10/16/2014 11:19:29 AM]

MSD Board Policy Manual - Policy 3416-P

Students - Series 3000
Medication at School - Procedures - 3416-P
A. Each school principal shall designate staff members who shall be trained to administer medication.
B. The school nurse will provide training for the selected staff members each year. The training will include how to:
1. Obtain the Medication Authorization form (H-144) completed by the parent and licensed health
professional prescribing within the scope of their prescriptive authority physician or dentist. This form is
valid for the current school year or until the type or dosage of the medication changes.
2. Determine that the medication appears to be in the original container and is properly labeled. If the
designated staff person questions the identification/instructions for the medication presented, the person
has the authority not to administer the requested medication until there has been an opportunity for
clarification with the prescribing licensed health professional physician/dentist.
3. Maintain a record which indicates the date, time and signature of the person administering medication.
This record must be retained until the student is 21 years old. RCW 40.14.170 WAC 414-24-050
4. Store the medication in a secure location as determined by the principal.
C. When indicated on the Medication Authorization Form (H-144), students requiring inhalers may carry them with
written physician's request following review by the school nurse.
D. No medication shall be administered by injection except when a student is susceptible to a predetermined, life
endangering situation. In such an instance, the parent shall submit a written and signed permission statement.
Such an authorization shall be supported by signed and dated written orders accompanied by supporting
directions from the physician. A staff member shall be trained prior to injecting a medication.
June 23, 1998
revised:________________
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SUGGESTIONS FOR MISSION STATEMENT

BOARD AND SUPERINTENDENT SUGGESTIONS FOR MISSION
STATEMENT
OPTION 1:
To educate successful, life-long learners for the 21st century.
OPTION 2:
We are committed to the highest academic achievement by all students.
OPTION 3:
To help students achieve their highest potential through a creative, caring environment that promotes life-long learning.
OPTION 4:
To educate all District students to their highest potential.
OPTION 5:
MSD will provide learning opportunities that enhance a successful future.
OPTION 6:
To provide for the educational well-being of all students.
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MISSION STATEMENT SUGGESTIONS

MISSION STATEMENT SUGGESTIONS
DEVELOPING SKILLS/PREPARING FOR SUCCESS
To prepare our youth to be contributing, responsible and self-sufficient
adults.
Preparing students for success.
Educating today’s young to be prepared and productive in their tomorrow.
To enter into society and the local community with the abilities to
contribute, participate and continue learning.
To have strong math and writing skills, providing the foundation for a
college education.
To have strong communication skills, verbal and written. I would want
him/her to be well-read and prepared for college.
To be a self-motivated, independent thinker.
To be able to compete in the current job market.
To have basic math, reading and social skills.
TEAM: Together Everyone Achieves More
To ensure that students are equipped with the skills to enable them to be
successful, contributing citizens.
The Mukilteo School District understands the wide diversity of student,
parent, and community needs, and focuses on providing whatever support is
necessary to ensure the success of all constituents within our district.
Helping kids help themselves by giving them the tools they need to succeed.
Our commitment is not only to teach, but to nurture and equip our students
to face whatever challenges they may encounter on their path to a new day.
To lead by example and teach as tough you were preparing yourself for the
challenges ahead. Teach with the passion that says to a student, "your
preparation and efforts today will determine your ability to survive in
tomorrow’s society."
To provide a safe and effective learning environment; where parents,
students, staff and community will unite together to provide the training
needed to be a productive, valued citizen in our world.
To make young men and women better citizens prepared for life after high
school and ready for entry in the workforce or entrance to any post-high
school education.
Prepared to enter the job market competitively.
Demonstrate application of basic skills and problem-solving techniques.
Can access resources for continuing education.
Committed to serve and participate in civic duties.
Enlightening our students to reach to their full potential and achieve
success now and in the future.
Preparing all children for the 21st Century.
To make sure our students are prepared for what they may face in the 21st
Century in both their jobs and their lives.
Productive citizens with skills for today’s world.
Prepare children intellectually, physically and emotionally to be
productive global citizens in partnership with the community and families.
BETTER FUTURE
Create the future.
Educating today’s children for tomorrow’s world.
To be well-rounded, socially, academically and focused on a successful
future.
To provide knowledge for the 21st Century.
Bridge to the world.
Building a bridge to world-class citizens.
Working together, we will encourage and empower and endow our young
citizens with the tools to build a greater tomorrow.
Working together to encourage and empower our future leaders to envision
and then embrace a greater tomorrow.
Together, we are going places.
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Striving to provide quality education to ensure the success of our future.
Dedicated individuals shaping the future for students through education,
experience and support.
MSD is an organization that dedicates its entire self (employees, time,
energy, resources) to its only insurance for the future ... our children’s
education.
QUALITY EDUCATION FOR ALL
Parents will only send their best, MSD will do the rest.
To provide quality education in a safe environment.
To provide an equitable, and quality, education for the children of our
community.
To strive for excellence in education.
Strengthening our community through excellence in education (Northshore SD)
To provide an education to all children through a partnership with staff,
parents, and community, utilizing every resource available.
Kids are our business.
Tolerance, accept diversity.
LIFE-LONG LEARNING
To educate successful, life-long learners for the 21st Century.
To ensure a positive learning environment, which focuses on each student’s
potential and on developing responsible, life-long learners.
Embrace a love for learning.
To act as a springboard to a life-long quest for knowledge and learning.
Providing the keys to the gateways of knowledge.
To create an educational community that nurtures and promotes success in
life-long learning and responsible citizenship.
We will demonstrate our commitment to excellence by instilling in our
students, the pride of learning and accomplishment.
To prepare students as life-long learners who are productive citizens,
adapting to technology.
To educate our students to become life-long learners as productive,
contributing members of society.
HIGHEST POTENTIAL
To educate each child in its schools to his/her highest potential in a
secure and caring environment.
To strive for excellence.
With the cooperation of staff, parents, and the community, our vision is to
create a learning environment, combining innovation and tradition, where
all children can learn to their fullest potential.
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CERTIFICATED PERSONNEL REPORT
December 18, 2000
ELECTIONS:
Burrows, Diana, Temporary Teacher, Mariner High School, 1.0 FTE temporary contract effective October 4,
2000 until hire of permanent teacher or January 25, 2001, whichever date is sooner. Ms. Burrows received her
BA from Western Washington University in 2000.
Halloran, Lisa, Teacher, Mukilteo Elementary, 1.0 FTE non-continuing contract effective January 3, 2001
through the 2000-2001 school year. Ms. Halloran received her BA from Metropolitan State College in 1997.
Position created by teacher on leave.
Lunn, Michelle, Teacher, Mukilteo Elementary, 1.0 FTE non-continuing contract effective January 3, 2001
through the 2000-2001 school year. Ms. Lunn received her BA from Western Washington University in 2000.
Position created by teacher on leave.
Peeps, Richard, Temporary Teacher, Kamiak High School, 1.0 FTE temporary contract effective November 27,
2000 for a period of time to be determined. This is the 20th day of a continuous assignment providing leave
replacement coverage for Angela Coleman Sherman.
Rossiter, Anja, Teacher, Horizon Elementary, 1.0 FTE non-continuing contract extended through June 26, 2001.
Extension created by extension of Rhodora Shinners’ leave.
CO-CURRICULAR ELECTIONS:
Low, John, Computer Club Advisor, Kamiak High School, effective the 2000-2001 school year.
Morga, Kristen, FBLA Advisor, Mariner High School, effective the 2000-2001 school year.
Pulliam, Melinda, Newspaper Advisor, Voyager Middle School, effective the 2000-2001 school year.

TEACHER ASSIGNMENT
EXEMPTION APPROVAL:
Pursuant to WAC 180-82-110, the following certificated teachers have been assigned to teach special education
classes outside of their endorsement areas. Such assignments were necessitated due to the inability of the District
to recruit a teacher with a qualified endorsement. A written plan of assistance has been developed to assist the
teachers in these assignments.
Marcell, Sandra, Teacher, Mariner High School
Perry, Margretta, Teacher, SBD Program
INFORMATION:
Baker, Wendy, Teacher, Lake Stickney Elementary, on maternity leave effective on, or before, April 12, 2001
through the 2000-2001 school year.
Gibbs, Melissa, Teacher, Picnic Point Elementary, on leave effective November 13, 2000 through December 4,
2000.
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Gilman, Mary (Patti), Teacher, Challenger Elementary, on leave effective October 26, 2000 through November
17, 2000.
Johnson, Jacqueline, Teacher, Columbia Elementary, on leave effective November 13, 2000 through November
30, 2000. In addition, she will be on childbirth leave effective December 4, 2000 through the 2000-2001 school
year.
Nelson, Janet, Teacher, Fairmount Elementary, on amended leave. Corrected leave dates from October 31, 2000
through November 17, 2000.
Quinn, Erin, Teacher, Olympic View Middle School, extends child-rearing leave through February 28, 2001.
Shinners, Rhodora, Teacher, Horizon Elementary, extends child-rearing leave through the 2000-2001 school
year.
Smith, Genevieve, Teacher, Olivia Park Elementary, on leave effective December 6, 2000 through December 20,
2000.
Tawlks, Linda, Teacher, Olympic View Middle School, on judicial leave effective November 20, 2000 for a
period of time to be determined.

CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Anderson, Jennifer, Paraeducator, Mariner High School, effective December 6, 2000. Position created by
program needs.
Bowyer, Kathryn, Clerk II/Paraeducator, Picnic Point Elementary School, effective October 31, 2000. Position
created by Lisa Christensen resignation.
Bringmann, Arlene, Temporary Executive Assistant to the Superintendent, effective January 16, 2001 through
May 15, 2001. Position created by Kim Anderson maternity leave.
Brown, Jennifer, Conditional Paraeducator, Columbia Elementary School, effective December 8, 2000. Position
created by needs of special education student.
Chadwick, Linda, Payroll Technician, 260 day, District Office, effective December 11, 2000. Position created
by Jennifer Keller resignation.
Chumley, Rhonda, Clerk II, Mukilteo Elementary School, effective November 6 2000. Position created by Irene
Bare resignation of clerical hours.
DeMello, Andrea, Fiscal Technician, 260 day, Business Office, December effective date to be determined.
Position created by growth.
Etherington, Kary, Temporary Paraeducator, Kamiak High School, effective November 2, 2000. Position
created by program needs.
Evans, Britta, Paraeducator, Picnic Point Elementary School, effective November 14, 2000. Position created by
program needs.
Farmer, Leo, Paraeducator, Community Based Transition Center, effective October 17, 2000. Position created
by resignation of Lynda Curry.
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Haugen, Curtis, Custodian III, 200 day-swing shift, Harbour Pointe Middle School, effective November 6,
2000. Position created by Craig Herrick transfer.
Hayes, Kathleen, Paraeducator, Olympic View Middle School, effective September 27, 2000. Position created
by resignation of Launi Loeckher.
Luckie, Michelle, Paraeducator, Mukilteo Elementary School, effective December 6, 2000. Position created by
Pamela Chittick transfer.
Morton, James, Paraeducator, Olivia Park Elementary School, effective November 27, 2000. Position created by
program needs.
Nichols, Lorraine, Food Service I, Olympic View Middle School, effective November 27, 2000. Position
created by Debbie Bachofner transfer.
Roybal, Rebecca, Temporary Paraeducator, Columbia Elementary School and Mukilteo Elementary School,
effective November 21, 2000. Position created by program needs.
Ruggirello, Heather, Secretary I/Bookkeeper I, 208 day, Explorer Middle School, effective November 13, 2000.
Position created by transfer of Bobbi Bellman-O’Day.
Whiting, Kelly, Conditional Paraeducator, Columbia Elementary School, effective December 7, 2000. Position
created by needs of special education student.
Young, Steve, Temporary Manager of Construction and Planning, 65.6 days, effective December 4, 2000.
Position created by project needs.
TRANSFERS:
Chittick, Pam, Paraeducator, from Mukilteo Elementary School to Fairmount Elementary School, effective
December 6, 2000. Position created by Rebecca Marcucci transfer.
Douglas, Margo, Paraeducator, reassigned from Professional/Technical Paraeducator at Serene Lake Elementary
to Olympic View Middle School, effective November 6, 2000. Position created by Ken Newton resignation.
Harris, Marty, Custodian IV, 260 day, from Mariner High School to Voyager Middle School, effective
November 15, 2000. Position created by Jeff True transfer.
Jenks, Debbie, Custodian IV, 260 day, from Kamiak High School to 260 day, Mariner High School, effective
December 11, 2000. Position created by Marty Harris transfer.
Miller, Nancy, Food Service I-Lead from Olivia Park Elementary to Explorer Middle School, effective October
16, 2000. Position created by Rebecca Parisot resignation.
Reynolds, Elizabeth, from Clerk II/Paraeducator, Challenger Elementary to Clerk II, Voyager Middle School,
effective December 13, 2000. Position created by Melissa Sizer-Lewis resignation.
EXTRA-CURRICULAR ELECTIONS:
Brauch, Kirstin, (.5) Computer Specialist, Harbour Pointe Middle School, effective the 2000-2001 school year.
Cloer, Terrance, Head Boys’ Basketball Coach, Explorer Middle School, effective the 2000-2001 season.
Donnelly III, William, Head Wrestling Coach, Kamiak High School, effective the 2000-2001 season.
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Eggers, Todd, Head Boys’ Basketball Coach, Harbour Pointe Middle School, effective the 2000-2001 season.
Gruner, Marietta, Girls’ Soccer Coach, Explorer Middle School, effective the 2000-2001 season.
Nevarez, David, Boys’ Basketball Coach, ACES, effective the 2000-2001 season.
Pawlak, Patrick, Head Boys’ Soccer Coach, Harbour Pointe Middle School, effective the 2000-2001 season.
Reid, Brian, (.5) Computer Specialist, Harbour Pointe Middle School, effective the 2000-2001 school year.
Smith, James, Assistant Wrestling Coach, Harbour Pointe Middle School, effective the 2000-2001 season.
Tucker, Bruce E., Head 7th Boys’ Basketball Coach, Olympic View Middle School, effective the 2000-2001
season.
EXTRA-CURRICULAR RESIGNATIONS:
Donnelly III, William, Assistant Wrestling Coach, Kamiak High School, resigns to accept the position of Head
Wrestling Coach at Kamiak High School.
Donnelly III, William, Assistant Wrestling Coach, Olympic View Middle School, requests the Board accept his
resignation effective the 2000-2001 season.
Gruner, Marietta, Head Girls’ Basketball Coach, Explorer Middle School, requests the Board accept her
resignation effective the 2000-2001 season.
Smith, James, Head Wrestling Coach, Explorer Middle School, resigns to accept the position of Assistant
Wrestling Coach at Harbour Pointe Middle School.
INFORMATION:
Comley, Kenneth, Security Guard, Kamiak High School, on judicial leave commencing November 20th for a
period of time to be determined.
Davidson, Kelly, Professional/Technical Paraeducator, ECEAP, requests leave from November 1, 2000 through
November 30, 2000.
Egtvedt, Hilkka, Paraeducator, Kamiak High School, on leave from October 11, 2000 through December 1,
2000 due to an on-the-job injury.
Frisinger, Kari, Bus Driver, Transportation, on leave from November 27, 2000 through December 8, 2000.
Giacobozzi, Jane, Paraeducator, Columbia Elementary School, on leave from November 1, 2000 through
December 1, 2000.
Hannah, Karen, Secretary III, Harbour Pointe Middle School, on judicial leave commencing November 20th for
a period of time to be determined.
Hanson, Tamara, Paraeducator, Columbia Elementary School, amended leave dates September 26, 2000
through January 2, 2001.
Harp, Joan, Paraeducator, Explorer Middle School, amended leave dates October 31, 2000 through December
20, 2000.
Ivans, Leslie, Paraeducator, Lake Stickney Elementary School, requests leave November 17, 2000 through
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December 8, 2000.
Leckvold, Lenore, Publication Services Department, position upgraded from 220 day Clerk II to 220 day
Graphics I-Assistant Graphics, effective January 3, 2001.
Lewis, Laura, Paraeducator, Voyager Middle School, on leave from November 21, 2000 through December 12,
2000.
McCormick, Isobel, Paraeducator, Mariner High School, on leave from November 21, 2000 through December
6, 2000.
Reed, Tyler, Paraprofessional Paraeducator, Olympic View Middle School, on leave from November 20, 2000
through December 1, 2000.
Russell, Jodie, Temporary Leave Replacement Paraeducator, on leave November 3, 2000 through January 2,
2001 due to an on-the-job injury.
Scrupps, Tim, Custodian V, Olympic View Middle School, on leave from November 14, 2000 through
November 29, 2000.
Straight, Carol, Bus Driver, Transportation, requests leave from October 18, 2000 through November 9, 2000
due to an on-the-job injury.
Valento, Raelene, Paraeducator, Endeavour Elementary School, on leave from November 14, 2000 through
December 1, 2000.
LEAVES:
French, Lucinda, Paraeducator/Clerk II, Serene Lake Elementary School, requests unpaid leave from January
16, 2001 through January 26, 2001.
RESIGNATIONS:
DeMello, Andrea, Bookkeeper II/Accounts Payable, Business Office, requests the Board accept her resignation
to accept the non-represented position of Fiscal Technician.
Nakihei, Robert, Bus Driver, Transportation, requests the Board accept his resignation effective December 4,
2000.
Quam, Diane, Paraeducator, Discovery Elementary School, requests the Board accept her resignation effective
December 20, 2000.
Sizer-Lewis, Melissa, Clerk II, Voyager Middle School, requests the Board accept her resignation effective
November 15, 2000.
Wilson, Linda, Paraeducator, Mariner High School, requests the Board accept her resignation effective
December 20, 2000.

ADMINISTRATIVE PERSONNEL REPORT
INFORMATION:
Clauson, Leslie, Principal, Horizon Elementary, on leave effective December 7, 2000 through December 20,
2000.
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Morrison, Marcia, Executive Director of Elementary Operations, on medical leave effective November 30, 2000
through December 12, 2000.
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           1
Fiscal Year     2000

General Fund
September 1,2000 - August 31, 2001

Month/Year 10/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

15,690,074
3,396,768
52,423,289
10,042,905
128,000
5,004,918
108,740
0
0

1,755,570.45
355,347.58
4,699,373.08
855,623.66
63,110.32
137,256.51
20,115.00
0.00
0.00

1,975,681.31
604,816.27
9,398,746.17
1,816,875.52
63,110.32
155,194.71
108,741.00
0.00
0.00

13,714,392.69
2,791,951.73
43,024,542.83
8,226,029.48
64,889.68
4,849,723.29
-1.00
0.00
0.00

12.59%
17.81%
17.93%
18.09%
49.30%
3.10%
100.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

86,794,694

7,886,396.60

14,123,165.30

72,671,528.70

16.27%

Expenditures
00        REGULAR INSTRUCTION
20        SPECIAL ED INSTRUCTION
30        VOC. ED INSTRUCTION
40        SKILLS CENTER INSTRUCT
50/60   COMPENSATORY ED INSTRUC
70        OTHER INSTRUCTIONAL PROG
80        COMMUNITY SERVICES
90        SUPPORT SERVICES

53,043,740
7,412,302
2,069,982
2,858,585
3,175,777
2,379,855
0
16,460,442

4,654,683.51
572,868.07
20,937.52
292,757.00
215,979.61
157,842.80
0.00
1,520,962.31

8,679,249.27
1,102,848.13
358,594.40
510,261.20
384,225.53
248,078.96
0.00
3,083,171.38

38,122,892.93
5,467,657.11
1,478,515.48
1,723,059.55
1,835,941.71
812,173.01
0.00
8,936,998.03

6,241,597.80
841,796.76
232,872.12
625,264.25
955,609.76
1,319,603.03
0.00
4,440,272.59

88.23%
88.64%
88.75%
78.13%
69.91%
44.55%
0.00%
73.02%

B. TOTAL EXPENDITURES

87,400,683

7,436,030.82

14,366,428.87

58,377,237.82

14,657,016.31

83.23%

0

0.00

0.00

-605,989

450,365.78

-243,263.57

-362,725.43

59.86%

C. OPERATING TRANSFERS
     Out to TVF & DSF & CPF
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

4,184,000

4,516,771.07

F. GL 898 Prior Year Adjust (+OR-)

0

0.00

G. GL 899 Residual Equity Transfers
      In from CPF and DSF (+)

0

0.00

H. TOTAL ENDING FUND BALANCE

3,578,011

4,273,507.50

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fund Bal
TOTAL

0
0
0
200,000
0
482,000
2,896,011
3,578,011

0.00
0.00
0.00
52,952.54
0.00
542,500.00
3,678,054.96
4,273,507.50
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           2
Fiscal Year     2000

Capital Projects
September 1,2000 - August 31, 2001

Month/Year 10/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

547,030
2,293,315
0
1,777,466
0
0
0
0
0

62,165.05
356,973.31
0.00
10,606.83
0.00
0.00
0.00
0.00
0.00

69,970.98
395,173.00
0.00
10,606.83
0.00
0.00
0.00
0.00
0.00

477,059.02
1,898,142.00
0.00
1,766,859.17
0.00
0.00
0.00
0.00
0.00

12.79%
17.23%
0.00%
0.60%
0.00%
0.00%
0.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

4,617,811

429,745.19

475,750.81

4,142,060.19

10.30%

Expenditures
10        SITES
20        BUILDINGS
30        EQUIPMENT
40        ENERGY
50        SALES & LEASE EXPENDITURE
60        BOND ISSUANCE EXPEND
90        DEBT

909,680
23,873,592
154,971
0
0
0
0

14,379.33
48,431.74
1,814.17
0.00
0.00
0.00
0.00

14,379.33
48,431.74
39,113.99
0.00
0.00
0.00
0.00

7,956.48
116,716.92
516,141.68
0.00
0.00
0.00
0.00

887,344.19
23,708,443.34
-400,284.67
0.00
0.00
0.00
0.00

2.46%
0.69%
358.30%
0.00%
0.00%
0.00%
0.00%

B. TOTAL EXPENDITURES

24,938,243

64,625.24

101,925.06

640,815.08

24,195,502.86

2.98%

0

0.00

0.00

D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
-20,320,432

365,119.95

373,825.75

-20,694,257.75

101.84%

C. OPERATING TRANSFERS
     Out to DSF

E. TOTAL BEGINNING FUND BALANCE

53,896,659

55,699,144.79

F. GL 898 Prior Year Adjust (+OR-)

0

0.00

G. GL 899 Residual Equity Transfers
     Out to the DSF and GF (-)

0

0.00

H. TOTAL ENDING FUND BALANCE

33,576,227

56,072,970.54

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 861 Reserve of Bond Proceeds
GL 862 Reserve of Levy Proceeds
GL 863 Reserve of State Proceeds
GL 864 Rsrv of Fed Proceeds
GL 865 Reserve of Other Proceeds
GL 869 Rsrvd UnDistib Proceeds
GL 870 Unrsrvd Dsgntd-Oth Items
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
32,576,227
0
0
0
0
0
1,000,000
0

0.00
0.00
0.00
0.00
48,410,833.05
403,708.38
3,712,616.46
0.00
2,329,537.52
0.00
1,000,000.00
216,275.13

TOTAL

33,576,227

56,072,970.54
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           3
Fiscal Year     2000

Debt Service Fund
September 1,2000 - August 31, 2001

Month/Year 10/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
9000    OTHER FINCANCING SOURCES

16,788,061
0
0
0
0
239,506

1,685,668.00
0.00
0.00
0.00
0.00
0.00

1,897,640.51
9,954.06
0.00
0.00
0.00
0.00

14,890,420.49
-9,954.06
0.00
0.00
0.00
239,506.00

11.30%
0.00%
0.00%
0.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

17,027,567

1,685,668.00

1,907,594.57

15,119,972.43

11.20%

Expenditures
           MATURED BOND EXPEND
           INTEREST ON BONDS
           INTERFUND LOAN INTEREST
           BOND TRANSFER FEES
           ARBITRAGE REBATE
           UNDERWRITER'S FEES

6,635,000
10,319,146
0
50,000
0
0

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

6,635,000.00
10,319,146.00
0.00
50,000.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

B. TOTAL EXPENDITURES

17,004,146

0.00

0.00

0.00

17,004,146.00

0.00%

0

0.00

0.00

23,421

1,685,668.00

1,907,594.57

C. OTHER FINANCING USES
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

5,700,000

5,796,725.09

F. GL 898 Prior Year Adjust (+OR-)

0

0.00

G. GL 899 Residual Equity Transfers
      In From CPF and Out to GF (+OR-)

0

0.00

H. TOTAL ENDING FUND BALANCE

5,723,421

7,704,319.66

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
5,723,421

0.00
0.00
0.00
7,704,319.66

TOTAL

5,723,421

7,704,319.66

XLS:Y/Bud Status/DS
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1,884,173.57

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           4
Fiscal Year     2000

Associated Student Body Fund
September 1,2000 - August 31, 2001

Month/Year 10/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Revenues/Other Financing Sources
1000    GENERAL STUDENT BODY
2000    ATHLETICS
3000    CLASSES
4000    CLUBS
6000    PRIVATE MONEYS
A. TOTAL REVENUES

1,226,875
121,692
68,000
490,030
12,000
1,918,597

244,087.25
24,821.00
2,779.00
9,354.94
300.91
281,343.10

480,545.02
50,427.18
2,779.00
22,214.40
1,917.34
557,882.94

Expenditures
1000    GENERAL STUDENT BODY
2000    ATHLETICS
3000    CLASSES
4000    CLUBS
6000    PRIVATE MONEYS
D. TOTAL EXPENDITURES

1,286,753
238,477
71,815
576,735
12,600
2,186,380

100,341.76
52,866.21
4,162.03
12,606.54
3,400.00
173,376.54

121,693.52
89,918.08
6,012.03
15,140.37
4,900.00
237,664.00

-267,783

107,966.56

320,218.94

E. EXCESS REVENUES
     Over (Under) Expenditures
G. TOTAL BEGINNING FUND BALANCE

815,115

930,747.23

0

0.00

I. TOTAL ENDING FUND BALANCE

547,332

1,250,966.17

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal
TOTAL

0
0
0
0
547,332
547,332

0.00
0.00
0.00
0.00
1,250,966.17
1,250,966.17

H. GL 898 PRIOR YEAR ADJUST (+OR-)

XLS:Y/Bud Status/ASB
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253,753.36
29,372.09
8,823.17
89,949.58
0.00
381,898.20

Percent

746,329.98
71,264.82
65,221.00
467,815.60
10,082.66
1,360,714.06

39.17%
41.44%
4.09%
4.53%
15.98%
29.08%

911,306.12
119,186.83
56,979.80
471,645.05
7,700.00
1,566,817.80

29.18%
50.02%
20.66%
18.22%
38.89%
28.34%

-588,001.94

219.58%

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           9
Fiscal Year     2000

Transportation Vehicle Fund
September 1,2000 - August 31, 2001

Month/Year 10/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
8000    REV FR OTH AGNCY & ASSOC
9000    OTHER FINCANCING SOURCES

0
79,470
0
318,120
0
0
0

0.00
9,493.18
0.00
0.00
0.00
0.00
0.00

0.00
15,850.04
0.00
404,264.65
0.00
0.00
0.00

0.00
63,619.96
0.00
-86,144.65
0.00
0.00
0.00

0.00%
19.94%
0.00%
127.08%
0.00%
0.00%
0.00%

A. TOTAL REV/OTHER FIN (Less Trans)

397,590

9,493.18

420,114.69

-22,524.69

105.67%

0

0.00

0.00

0.00

0.00%

397,590

9,493.18

420,114.69

-22,524.69

105.67%

B. 9900 Operating Transfers In
     From The General Fund
C. TOTAL REV/OTHER FIN SOURCES
Expenditures
Program 97 District-Wide Support
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%

100,000
0

0.00
0.00

0.00
0.00

0.00
0.00

100,000.00
0.00

0.00%
0.00%

D. TOTAL EXPENDITURES

100,000

0.00

0.00

0.00

100,000.00

0.00%

E. OPERATING TRANSFERS
     Out to DSF

239,506

0.00

0.00

58,084

9,493.18

420,114.69

-362,030.69

-623.29%

F. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
G. TOTAL BEGINNING FUND BALANCE

1,406,153

1,159,556.20

H. GL 898 PRIOR YEAR ADJUST (+OR-)

0.00

I. TOTAL ENDING FUND BALANCE

0
0
1,464,237

1,579,670.89

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
1,464,237

0.00
165,000.00
0.00
0.00
1,414,670.89

TOTAL

1,464,237

1,579,670.89

XLS:Y/Bud Status/TVF
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Mukilteo School District No

Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001
Board Meeting – December 18, 2000

Endeavor Elementary

Grade 5 – Approximately 77 students will participate in an
outdoor education program at Camp Orkila on Orcas
Island, Eastsound, WA. April 24-27, 2001. Four school
days missed.

Olivia Park Elementary

Grade 5 – Approximately 120 students will travel to
Longbranch, WA, to participate in an outdoor education
program at Camp Colman. June 11-13, 2001. Three school
days missed.

Serene Lake Elementary

Grade 5 – Approximately 113 students will participate in
an outdoor education program at Camp Orkila on Orcas
Island, Eastsound, WA. April 10-13, 2001. Four school
days missed.

Mariner High School

Photo Club/VICA – Approximately 20 students will travel
to Southern California to visit studios, Disneyland, etc. in
the Hollywood/Los Angeles area. March 15-18, 2001. One
school day missed.
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Students - Series 3000
Medication at School - 3416
The Superintendent shall establish procedures for the administration of medication at school; ensuring the safe storage
of the medication; and designating the staff person(s) to administer the medication. The regulations will contain the
following provisions:
Under normal circumstances, medication should be dispensed before and/or after school hours under the supervision of
the parent or guardian.
If a student must receive prescribed oral and/or over the counter medication at school, the Medication Authorization
form (H-144) must be completed and signed by the parent and physician or dentist. licensed health professional
prescribing within the scope of his/her prescriptive authority.
The school district will substantially comply with the schedule of administration indicated by the physician or dentist
licensed health professional. Agreements by school personnel to administer medication are only valid during regularly
scheduled school hours.
Legal References:
RCW 28A.210.260 Administration of Oral Medication by--Conditions
RCW 28A.210.270 Administration of Oral Medication by--Immunity from Liability
Attorney General Memorandum (2/9/89)--Administration of Medication
Adoption Date: June 23, 1998
Revised:________________________
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Students - Series 3000
Medication at School - Procedures - 3416-P
A. Each school principal shall designate staff members who shall be trained to administer medication.
B. The school nurse will provide training for the selected staff members each year. The training will include how to:
1. Obtain the Medication Authorization form (H-144) completed by the parent and licensed health
professional prescribing within the scope of their prescriptive authority physician or dentist. This form is
valid for the current school year or until the type or dosage of the medication changes.
2. Determine that the medication appears to be in the original container and is properly labeled. If the
designated staff person questions the identification/instructions for the medication presented, the person
has the authority not to administer the requested medication until there has been an opportunity for
clarification with the prescribing licensed health professional physician/dentist.
3. Maintain a record which indicates the date, time and signature of the person administering medication.
This record must be retained until the student is 21 years old. RCW 40.14.170 WAC 414-24-050
4. Store the medication in a secure location as determined by the principal.
C. When indicated on the Medication Authorization Form (H-144), students requiring inhalers may carry them with
written physician's request following review by the school nurse. Students may carry and self-administer an
inhaler with licensed prescribing professional's written request on the Medication Authorization form (H-144)
subsequent to review and approval by the school nurse.
D. No medication shall be administered by injection except when a student is susceptible to a predetermined, life
endangering situation. In such an instance, the parent shall submit a written and signed permission statement.
Such an authorization shall be supported by signed and dated written orders accompanied by supporting
directions from the physician licensed prescribing health professional. A staff member shall be trained prior to
injecting a medication.
June 23, 1998
revised:________________
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Instruction - Series 2000
High School Graduation Requirements - 2410
Mukilteo School District Diploma
English (A)
English I
English II
English III

3.5
(1.0)
(1.0)
(1.0)

English Elective

(0.5)

Social Studies (B)
World History
U.S. History

3.0
(1.0)
(1.0)

Senior Social Studies Menu select from:
European History AP (1.0)

(1.0)

Contemporary World Issues (0.5)

Advanced Academic Endorsement (E)
English
English I or English I Honors
English II or English II Honors
English III AP- Language and Comp.
AP
English IV or
English IV AP- Literature and Comp. AP
(AAE requires one AP English course)
Social Studies
World History
U.S. History or U.S. History AP
European History AP or
American Government AP or
Senior Social Studies Menu select
from:
Contemporary World Issues (0.5)

Government (0.5)

Government (0.5)

Economics (0.5)

Economics (0.5)

Law (0.5)

Law (0.5)

Washington State Studies (0.5)

Washington State Studies (0.5)

Government AP (1.0)

Mathematics
Lab Science
Occupational (C)
Fine Arts(C)

4.0
(1.0)
(1.0)
(1.0)
(1.0)

3.0
(1.0)
(1.0)
(1.0)

(AAE requires one AP Social Studies
Course)
2.0
2.0
2.0 (1.0)
1.0 (2.0)

Physical Education (D)
Health

1.5
0.5

Electives

7.0

Mathematics (thru Algebra II)
Lab Science (F)
Occupational
Fine Arts
Computer Studies
Physical Education (D)
Health
World Language (G)
Electives
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3.0
3.0
1.0
1.0
1.0
1.5
0.5
3.0
3.0

MSD Board Policy Manual - Policy 2410 -- DRAFT

Total

22.5

24.0

A. English credit can be met by the completion of regular English, Honors/Advanced Placement English,
Developmental English, or Special Education English course at the appropriate grade level.
B. Students must have successfully completed a course in Pacific Northwest History/Washington Studies in 8th
grade; otherwise, they must select the Washington State Studies elective from the senior menu as part of the
social studies graduation requirement. For students who took Pacific Northwest History in 9th grade, only .5
credit is required in World History.
C. A total of three (3) credits is required for completion of the Occupational and Fine Arts requirement. Two credits
in one area and one credit in the other area are required.
D. For the classes of 2000, 2001, 2002, 2003 only, Physical Education credit may be granted at .5 credit per season
to a maximum of 1.0 credit in grades 9 - 12 for participation in the following WIAA sanctioned events: football,
cross country, volleyball, swimming, basketball, wrestling, track, baseball, softball, tennis, soccer, golf, cheer
squad, drill/dance team. Beginning with the class of 2004, students may use the waiver process, which is
consistent with state law, and in place at each high school, to substitute the 1.5 P.E. credit requirement into other
crediting areas.
E. Students must declare their intention to pursue an Advanced Academic Endorsement prior to registration for
their junior year.
F. Advanced Academic Endorsement Lab Science is designated as Earth and Space I, Honors Biology, Honors
Chemistry, Honors Physics, Anatomy, Human Physiology, Genetics, Astronomy and Advanced Placement
courses.
G. Advanced Academic Endorsement World Language must be in one language.
H. (i) The high school principal or designee is responsible for determining which credits will be recognized by the
District for students enrolling from another Washington state approved public or private school, or from out-ofstate or out-of-country public or private school programs. Credits shall be accepted to the extent the credit
matches a District graduation requirement, or may be counted as an elective credit. Decisions of the principal or
designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15) school days of
the credit decision.
(ii) The high school principal is responsible for determining which credits will be recognized by the District for
students taking correspondence and/or college courses in accordance with Policy 2416 and its procedures.
Decisions of the principal may be appealed to the Executive Director of Teaching and Learning within fifteen
(15) school days of the credit decision.
(iii) The high school principal is responsible for determining appropriate grade level and course placement for
students enrolling from home-based instruction in accordance with Policy 3114 and its procedures. Decisions of
the principal or designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15)
school days of the grade level and/or course placement decision.
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High School Credit for Students in Grades Seven and Eight
Students in grades seven and eight may receive credit for fulfilling high school graduation requirements pursuant to
RCW.28A.230.090.
The following Mukilteo School District courses, when offered at the middle school level, are equivalent in content and
requirements to district high school courses and may carry high school credit when successfully completed by students
while in grade seven or eight: Algebra I, Geometry, Earth and Space I, American Sign Language I, French I, German
I, Japanese I, Russian I, Spanish I.

Cross References:
Board Policy 3520 Student Fees, Fines, Charges
Legal References:
RCW 28A.225.220-230 Choice
RCW 28A.225.270-310 Enrollment options
RCW 28A.230.090(7) 7th & 8th Grade High School Credit
RCW 28A.230.120 Option to receive final transcripts--Notice
RCW 28A.600.300-400 Running Start
RCW 28A.635.060 Defacing or injuring school property--Liability of parent or guardian
WAC 180-50 Courses of studies and equivalencies
WAC 180-51 High school graduation requirements
WAC 180-57 Secondary Education--Standardized high school transcript
WAC 392-169 Running Start

Adoption Date: April 21, 1998
Amended: April 26, 1999
Amended: February 28, 2000
Amended: _________________________
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Community Relations - Series 4000
Public Information Program - 4120
The district shall strive to maintain effective two-way communication channels with the public. Such channels shall
enable the Board and staff to interpret the schools' needs to the community and provide a means for citizens to express
their needs and expectations to the Board and staff.
The Superintendent shall establish and maintain a communication process within the school system and between it and
the community. Such a public information program shall provide for news releases at appropriate times, arrange for
news media coverage of district programs and events, maintain current information on the school district site on the
Internet, provide for regular direct communication between individual schools and the patrons they serve and assist
staff in improving their skill and understanding in communicating with the public.
Community opinion may be solicited through parent organizations, parent-teacher conferences, open houses and other
such events or activities which may bring staff and citizens together. At times, Board meetings may be scheduled at
neighborhood schools so that residents may express their particular desires to the Board. Survey instruments and/or
questionnaires may be developed in order to gain a broad perspective of community opinion.
The Board is a nonpartisan public body and as such shall not endorse political candidates. Neither staff nor students
shall be asked to disseminate candidate's campaign materials from the schools nor shall any of the district's facilities or
communications services be used to disseminate such material.
The Superintendent shall identify staff who have significant public information responsibilities and establish guidelines
for their work. The guidelines shall address such matters as authority for making releases and the nature and content of
bulletins to parents.

Adoption Date: November 10, 1997
Revised:___________________________
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Students - Series 3000
Student Drug & Alcohol - 3442
The use of alcoholic beverages, controlled substances, items purported to be alcoholic beverages or controlled
substances, or the possession of such substances or paraphernalia is illegal and harmful, is in violation of district
Policy and will not be tolerated on school grounds or at any function or activity sponsored or supervised by Mukilteo
School District. This includes the sale, transfer, being under the influence of, or showing evidence of having used any
illicit drug, alcoholic beverage, controlled substance, look-alike drug/substance purported to be a drug, or misuse of
any prescription drug.
When it is determined that a student has broken any school rule regarding drugs and/or alcohol, the parent(s) or
guardian(s) and the student will be notified that the school is imposing a long-term suspension or expulsion due to
exceptional misconduct. For offenses solely involving paraphernalia, the administrator may impose other forms of
discipline. A school administrator will schedule a conference with the student's parent(s) or guardian(s). Compliance
with these standards is mandatory and the police may be contacted.
If drug and alcohol assessment and treatment are a condition for the student to return to school prior to the end of the
exclusion, an administrator will review the referral process.

Adoption Date: July 20, 1998
Revised:_______________________
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Personnel - Series 5000
Drug-Free Schools, Community and Workplace - 5258
The Board has an obligation to staff, students and citizens to take reasonable steps to assure safety in the workplace
and to provide safety and high quality performance for the students that the staff serves.
"Workplace" is defined to mean the site for the performance of work done in connection with the school district. That
includes any school building or any school premises; any school-owned vehicle or any other school-approved vehicle
used to transport students to and from school or school activities; off school property during any school-sponsored or
school-approved activity, event or function, such as a field trip or athletic event, where students are under the
jurisdiction of the school district where work on a federal grant is performed.
For these purposes, the Board declares that the following behaviors will not be tolerated:
A. Reporting to work under the influence of or having consumed any amount of alcohol, illegal chemical substances
or opiates. Any staff member found to have violated this policy will be disciplined, including suspension and/or
discharge in accordance with the provisions of bargained agreements, Board policy and/or State law. Employees
who violate these standards of conduct will be referred for prosecution.
B. Using, possessing, transmitting alcohol, illegal chemical substances (including anabolic steroids) or opiates in
any amount or in any manner on district property at any time. Any staff member convicted of a felony
attributable to the use, possession, or sale of illegal chemical substances or opiates will be subject to disciplinary
action, including immediate termination.
C. Using district property or the staff member’s position within the district to make or traffic alcohol, illegal
chemical substances or opiates.
D. Using, possessing or transmitting illegal chemical substances and opiates in a manner which is detrimental to the
interest of the district.
Any staff member who is taking a drug or medication whether or not prescribed by the staff member’s physician,
which may adversely affect that staff member’s ability to perform work in a safe or productive manner is required to
report such use of medication to his or her supervisor. This includes drugs and medications which are known or
advertised as possibly affecting judgment, coordination, or any of the senses, including those which may cause
drowsiness or dizziness. The supervisor in conjunction with the district office then will determine whether the staff
member can remain at work and whether any work restrictions will be necessary.
As a condition of employment, each employee shall notify his or her supervisor of a conviction under any criminal
drug statute violation occurring in the workplace as defined above. Such notification shall be provided no later than 5
days after such conviction. The district shall inform the federal government within ten days of such conviction,
regardless of the source of the information.
Each employee shall be notified of the district’s policy and procedures regarding employee drug activity at work. Any
staff member who violates any aspect of this policy may be subject to disciplinary action, which may include
immediate discharge including suspension and/or discharge in accordance with the provisions of bargained agreements,
Board policy and/or State law. Employees who violate these standards of conduct will be referred for prosecution. As a
condition of eligibility for reinstatement, an employee may be required to satisfactorily complete a drug rehabilitation
or treatment program approved by the Board, at the employee’s expense. Nothing in this policy shall be construed to
guarantee reinstatement of any employee who violates this policy, nor does the school district incur any financial
obligation for treatment or rehabilitation ordered as a condition eligibility for reinstatement.
Other actions such as notification of law enforcement agencies may be taken in regard to a staff member violating this
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policy at the district’s discretion as it deems appropriate. The District will disseminate information annually to
employees informing them of available drug and alcohol education, and other related services, as well as the
mandatory nature of this policy.
Legal References:
41 USC §§ 701-707 Title V, Drug Free Workplace Act of Subtitle D 1988 and as amended in 1989
20 USC §§ 7101-7118 Safe and Drug-Free Schools and Communities Act
21 USC 812 Controlled Substance Act
21 CFR 1300.11-1300.15
RCW 69.50.435 Violations committed on school bus or in or near school grounds or school bus route stop

Adoption Date: October 12, 1998
Revised:_______________________
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Personnel - Series 5000
Use of Tobacco on School Property - 5336
The Board of Directors recognizes that to protect students from exposure to the addictive substance of nicotine,
employees and officers of the School District, and all members of the community, have an obligation as role models to
refrain from tobacco use on school property.
Effective September 1, 1991, smoking or any other use of tobacco products shall be prohibited on school district
property. Violations of this prohibition by employees will result in disciplinary sanctions in accordance with bargained
agreements, including suspension and/or discharge.
Notices advising district employees and patrons of this policy shall be posted in appropriate locations distributed
yearly in all district buildings and at other District facilities as determined by the Superintendent.
Legal References:
RCW 28A.210.310 Prohibition on use of tobacco products on school property
Adoption Date: November 9, 1998
Revised:_______________________
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Census 2000 Gateway | Glossary
Schedules for: American Samoa | Commonwealth of the Northern Mariana Islands | Guam | Puerto Rico | U.S. Virgin Islands

Census 2000 Data Products
At a Glance
United States
Data Products by Subjects | by Geographic Area

(FINAL: 04/09/04)

Release Date*

100-Percent Data Products

Lowest Level Geography

March 7-30, 2001

Census 2000 Redistricting Data Summary File
State population counts for race and Hispanic or Latino categories
Media: Internet, CD-ROM/DVD

Blocks

May 15, 2001 - June 7,
2001

Demographic Profile
Selected population and housing characteristics
Media: Internet, CD-ROM/DVD (available w/Summary File 1), paper

Places
(Note: Census tracts
released June 13 -August 22, 2001)

May 15, 2001 - June 7,
2001

Congressional District Demographic Profile
Same as profile described above but for Congressional Districts
Media: Internet, CD-ROM/DVD (available w/Summary File 1), paper

Congressional Districts of
the 106th Congress

May 31, 2001

Census 2000 Housing Unit Counts
Medium: Internet

Places

June 27, 2001

Race and Hispanic or Latino Summary File
Media: Internet (FTP only), CD-ROM

Places

States:
June 13, 2001 August 22, 2001

Advance national:
November 16, 2001
Final national:
October 23, 2002
Supplement:
June 11, 2003

States:
December 27, 2001 April 24, 2002

Advance national:
May 29, 2002
Final national:
January 25, 2003

Summary File 1 (SF 1):
1. Population counts for 63 race categories and Hispanic or
Latino
2. Population counts for many detailed race and Hispanic or
Latino categories, and American Indian and Alaska Native
tribes
3. Selected population and housing characteristics
4. National-level files

1. Blocks
2. Census tracts
3. Blocks/Census
tracts
4. Places

[Urban/rural data are on the final national file--this is the only difference from
the advance national file]
Media: Internet, CD-ROM/DVD
Summary File 1 Supplement: Urban/rural population and housing
counts
Media: Internet, CD-ROM

Blocks

Summary File 2 (SF 2):
1. Population and housing characteristics iterated for many
detailed race and Hispanic or Latino categories, and American
Indian and Alaska Native tribes
2. National-level files
[Urban/rural data are on the final national file--this is the only difference from
the advance national file]
Media: Internet, CD-ROM/DVD
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1. Census tracts
2. Places

Summary File 2 Supplement: Table showing sex by age for the
population in households tabulated by the race, Hispanic origin, or tribe
of the individual.
Media: Internet (FTP Only)
States:
March 7, 2001 - April
24, 2002
National:
November 16, 2001 January 25, 2003
States:
March 7, 2001 - April
24, 2002

Quick Tables
Table shells with population and housing characteristics where the user
can specify a geographic area and a population group
Media: Internet, CD-ROM/DVD (available w/SF 1 and SF 2)

Census tracts

Geographic Comparison Tables
Census tracts
Population and housing characteristics for a list of geographic areas (e.g., all
counties in a state)
Medium: Internet

National:
November 16, 2001 January 25, 2003
May 30, 2002 December 2, 2002

Summary Population and Housing Characteristics (PHC-1)
Media: Internet, paper (printed report)

Places

June 11, 2003 - April 8,
2004

Population and Housing Unit Counts (PHC-3)
* This report contains selected historical counts
Media: Internet, paper (printed report)

Places

Release Date*

Sample Data Products

Lowest Level
Geography

May 7, 2002 - June 4,
2002

Demographic Profile
Demographic, social, economic, and housing characteristics presented in three
separate tables [PDF]
Media: Internet, CD-ROM/DVD (available w/Summary File 3), paper

Places
(Note: Census tracts
released August 6 -September 25, 2002)

May 7, 2002 - June 4,
2002

Congressional District Demographic Profile
Same as profile described above but for Congressional Districts
Media: Internet, CD-ROM/DVD (available w/Summary File 3), paper

Congressional Districts of
the 106th Congress

August 6, 2002 September 25, 2002

Summary File 3 (SF 3):
1. Population counts for ancestry groups
2. Selected population and housing characteristics
3. National-level file
Media: Internet, CD-ROM/DVD

1. Census
tracts
2. Block
groups/
Census
tracts
3. Places

April 29, 2003 - July 30,
2003

Summary File 4 (SF 4):
1. Population and housing characteristics iterated for many detailed
race and Hispanic or Latino categories, American Indian and
Alaska Native tribes, and ancestry groups

1. Census
tracts
2. Places

2. National-level file
Media: Internet, CD-ROM/DVD
August 6, 2002 - July 30, Quick Tables
2003
Table shells with population and housing characteristics where the user can
specify a geographic area and a population group
Media: Internet, CD-ROM/DVD (available w/SF 3 and SF 4)
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Census tracts

August 6, 2002 - July 30, Geographic Comparison Tables
2003
Population and housing characteristics for a list of geographic areas (e.g., all
counties in a state)
Medium: Internet

Census tracts

For 1-percent sample:
April 23, 2003 - June 4,
2003

Super Public Use
Microdata Areas
(Super-PUMAs) of
400,000+

Public Use Microdata Sample (PUMS) Files
1-percent sample files (information for states, and for substate
areas except for AK, DE, DC, ND, SD, VT, and WY since they do
not meet the minimum size requirement for substate areas)
Record layout [Excel 641k] for the 1-percent sample files is
available on the Internet
Media: Internet (FTP only), CD-ROM

For 5-percent sample:
August 6, 2003 September 24, 2003

5-percent sample files (information for state and sub-state areas)
Record layout [Excel 391k] for the 5-percent sample files is
available on the Internet

PUMAs of
100,000+

Media: Internet (FTP only), DVD
(Note: 1-percent files also will appear on this DVD)

March 13, 2003 - July 24, Summary Social, Economic, and Housing Characteristics (PHC-2)
2003
Media: Internet, paper (printed report)

Places

March 17, 2003

Census tracts within
Congressional Districts

Congressional District Data Summary File
100-percent and sample data for the redistricted 108th Congress
Media: Internet, CD-ROM/DVD

* The dates in this column refer to the first medium of release.
GENERAL--Census 2000 data products meet a variety of data needs for different segments of the data user community. The data
products described here provide a summary of the general tabulation and publication program for the 50 states, the District of
Columbia, and Puerto Rico (which is treated as a state equivalent for each data product). For more information on Census 2000
data products, please call Customer Services on 301-763-4636 (or 301-763-INFO).

Source: U.S. Census Bureau, Population Division
Questions? / 1-866-758-1060
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Personnel Report

CERTIFICATED PERSONNEL REPORT
January 8, 2001
ELECTIONS:
Forge, Charles, Librarian, Columbia Elementary, .5 FTE contract in addition to his current .5 FTE, for a
total 1.0 FTE effective January 29, 2001. Position created by transfer of Vicky Ragan. Assignment for the
2000-2001 school year only.
Shurtleff, Stephen, Teacher, Columbia Elementary, 1.0 FTE non-continuing contract effective January 3,
2001 through the 2000-2001 school year. Mr. Shurtleff received his certification through Western
Washington University in 2000. Position created by Jacqueline Johnson leave.
CO-CURRICULAR ELECTIONS:
Dixon, Amy, District Wellness Coordinator, effective January 3, 2001.
TRANSFERS:
Ragan, Vicky, from .5 FTE Librarian, Columbia Elementary, to .5 FTE Teacher on Special Assignment
(TOSA) for Technology Implementation effective January 29, 2001 through the 2000-2001 school year.
RESIGNATIONS:
Raffel, Cari, Teacher, currently on leave, requests the Board accept her resignation effective December
20, 2000.
Skokan, Joseph, District Technology Specialist, requests the Board accept his resignation effective
January 5, 2001.
Winford, Jill, Teacher, currently on leave, requests the Board accept her resignation effective December
20, 2000.
INFORMATION:
Burkett, Joanne, Teacher, Challenger Elementary, on maternity leave effective on, or before, April 9,
2000 through the 2000-2001 school year.
Nye, Annalise, Teacher, Mukilteo Elementary, on leave effective January 24, 2001 for a period of four to
six weeks.
Ondriezek, John R., Teacher, Mariner High School, on judicial leave effective January 2, 2001 for a
period of time to be determined.
Ravenel, Connie, Teacher, Fairmount Elementary, extends half-time leave through January 2001 per
workday schedule supplied.
Sherman (Coleman), Angela, Teacher, Kamiak High School, extends leave of absence through the end of
the 2000-2001 school year.
Smith, Genevieve, Teacher, Olivia Park Elementary, extends leave of absence through January 5, 2001.
Stangeland, Rhonda, Teacher, Mukilteo Elementary, amends maternity leave. Leave to begin on January
22, 2001 and extend through the 2000-2001 school year.
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CLASSIFIED PERSONNEL REPORT
January 8, 2001
ELECTIONS:
Dahlgren, Jamie, Paraeducator, Discovery Elementary School, effective December 19, 2000. Position
created by Diane Quam resignation.
Hartfield, Lynne, Bus Driver, Transportation Department, effective December 12, 2000. Position created
by program needs.
McLeod, Sophia, Conditional Professional/Technical Paraeducator, Kamiak High School, effective
December 18, 2000. Position created by Kelly Nazifpour resignation.
Nelson, Linda, Conditional Paraeducator, Mukilteo Elementary School, effective January 3, 2001. Position
created by program needs.
Sarb, Nan, Conditional Professional/Technical Paraeducator, Sno-Isle Skills Center, effective January 11,
2001. Position created by program needs.
EXTRA-CURRICULAR ELECTIONS:
Braaten, R. Michael, Head Wrestling Coach, Explorer Middle School, effective the 2000-2001 season.
Metz, Tim, Computer Specialist, Columbia Elementary, effective January 29, 2001. Position created by
resignation of Vicki Ragan.
Semeraro, David, Assistant Wrestling Coach, Explorer Middle School, effective the 2000-2001 season.
Shapansky, Dawn, (.25) Intramural Advisor, Explorer Middle School, effective the 2000-2001 school
year.
EXTRA-CURRICULAR RESIGNATIONS:
Braaten, R. Michael, Assistant Wrestling Coach, Explorer Middle School, resigns to accept the position
of Head Wrestling Coach.
Ragan, Vicki, Computer Specialist, Columbia Elementary, requests the Board accept her resignation
effective January 29, 2001 due to her transfer.
Semeraro, David, Intramural Advisor, Explorer Middle School, resigns .25 of his .5 position effective the
2000-2001 school year.
LEAVES:
Davidson, Kelly, Professional/Technical Paraeducator, ECEAP, educational leave, effective January 3,
2001 through June 20, 2001.
Govani, Azra, Paraeducator, Kamiak High School, 7.25 hours per week, educational leave, effective
January 3, 2001 through June 20, 2001.
Reed, Tyler, Paraprofessional Paraeducator, Olympic View Middle School, 3 hour per week, educational
leave, effective January 2001.
INFORMATION:
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Egtvedt, Hilkka, Paraeducator, Kamiak High School, on leave December 7, 2000 through January 30,
2001.
Eichner-Hatch, Debbie, Paraeducator, Challenger Elementary School, on leave from January 3, 2001
through January 15, 2001.
Miller, Shawn, Paraeducator, Horizon Elementary School, on leave from December 11, 2000 through
December 20, 2000.
Quarterman, Linda, Clerk III, Substitute Services, on leave January 8, 2001 through February 9, 2001.
Vester, Don, Computer Repair Technician, Information Services, on leave December 28, 2000 through
January 12, 2001.
TRANSFERS:
Bailey, David, from 260 day Custodian IV, District Office, to 260 day Custodian IV, Kamiak High
School, effective January 8, 2001. Position created by Debbie Jenks’ transfer.
Douglas, Margo, from Paraeducator, Olympic View Middle School to Professional/Technical
Paraeducator, Harbour Pointe Middle School, effective January 3, 2001. Position created by needs of
special education student.
RESIGNATIONS:
Boitano, Tina, Conditional Professional/Technical Paraeducator, Challenger Elementary School, requests
the Board accept her resignation effective December 20, 2000.
Ladiser, Nancy, Secretary III, Mariner High School, requests the Board accept her resignation effective
January 5, 2001.
Lowry, Darla, Paraeducator, Health Services, Special Services Department, requests the Board accept her
resignation effective December 8, 2000.
McGuire, Hillary, Conditional Paraeducator, Challenger Elementary School, requests the Board accept
her resignation effective January 17, 2001.
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Date:                       January 22, 2001
To:                          ESD 189 Ed Tech Support Center Director
From:                      Mukilteo School District
Subject:                 Technology Plan for Mukilteo School District No. 6
Enclosed you will find a copy of our District’s current technology plan. This plan received School Board approval on January 22, 2001. The
members of our District’s technology planning committee have also reviewed this plan and have found it contains the elements required for state
approval. Below you will find additional information about the sections of our plan.
                               
Section

Page
Number

Letter of School Board
Approval*
Vision Statement
Goals
Timelines &
Benchmarks*
Staff Development
Strategy*
Network &
Telecommunications
Plan*
District System Support
Strategy
Long-term Funding
Strategy & 3-Year
Budget*
Assessment &
Evaluation

Changes in that section

2

Approval letter has been included

3
4
5

Added 2000-03 timelines & benchmarks
Added 2000-03 staff development strategy

17
18
25

Added 2000-03 network &
telecommunications plans

26

Added 2000-03 District System Support
strategy
Add 2000-03 long term funding strategy and
3 year budget

27

Added 2000-03 assessment & evaluation

This plan is an updated plan that originally received state approval on December 16, 1997.
We have completed the State Technology Inventory at http://www.k12.wa.us.edtech/inventory for each building in our District between Dec 1,
2000 and January 31, 2000.
We understand that we are also required to submit an electronic version of the technology plan in either Microsoft Word or in a PDF format. Our
electronic copy:
X     is enclosed on a 3.5” floppy disk or a zip disk.
has been sent to the ESD Educational Technology Director via e-mail.
can be found on our website at ________________ (web address).
Please feel free to contact me if you have any questions:
                                Name:                     Kathy Timmons
                                Phone Number: 425 356-1340
E-Mail Address:                timmonska@mukilteo.wednet.edu

District Letterhead

Letter of School Board Approval
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For

Mukilteo School District No. 6
Technology Plan
The School Board of Mukilteo School District has reviewed the District’s technology plan and is in full accord and
agreement with the contents and direction of the plan. The Board has also agreed to support:
1.      Ongoing efforts to implement the elements of this plan
2.      Maintain currency within the plan through regularly scheduled reviews.
The District’s technology plan does, to the best of our knowledge, comply with the criteria established for state
approval. This technology plan was approved and adopted by the School Board on January 22, 2001.
_________________________                                  _______________________
School Board President                                              Superintendent

Mukilteo School District No. 6

Technology Plan 2000 - 2003
The Vision
In the Mukilteo School District:
·         Technology is an integral part of every learner’s educational development.
·         Students, staff, and community members have access to the District’s technology resources and support
systems.
·        Students and staff are proficient in using technology.

Executive Summary
Five Year Technology Plan
July 21, 1997
The Mukilteo School District has established a reputation for the innovative use of technology tools in education.
Students and teachers have been featured on local and national news broadcasts and in informational videos featuring
technology in action. One of the two Apple Distinguished Schools in Washington State is a Mukilteo school. Sixteen
teachers have been selected to participate in the US West/WEA Learning Space, a program for preparing teachers to
train their colleagues. One school’s Web pages received national recognition; another school won the Best of the Web
award from the Seattle Times.
This five year technology plan seeks to build on that strong foundation to ensure that Mukilteo’s students are
thoroughly prepared for the future careers and lifestyles that include technology tools as routine. The plan establishes
three long-range goals focusing on technology as tools to promote educational excellence. Identified three year targets
provide the milestones for directing activities and measuring progress. The one year objectives initiate activities that
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will lead toward reaching the five year goals.
Most of the first year objectives build on established systems, refining current practice and developing the structures
for next steps. The biggest task, and highest priority, is preparing a campaign to secure funding for the next six years.
The fall of 1997 will be busy with detailing and costing the specifics that are called for in the plan.
This plan will be subject to annual review and revision. As a dynamic document, the details will change with the rapid
advance in emerging technologies. However, the goal will remain steady -- the educational development of
Mukilteo’s children.
July 21, 1997

Goals and Outcomes
Goal #1: Technology is an integral part of every learner’s educational development.
A.     Technology tools are actively used for teaching and learning.
B.     Technology tools are available to work within the school, home, and community.
C.     Adaptive/assistive technologies are available to meet individual student needs.
D.     A transition from paper-centric to digital format takes place.
Goal #2: Students, staff, and community members have access to the District’s technology resources and support
systems.
A.     Administrative systems facilitate support functions and electronic information flow.
B.     E-mail access is provided for students for student-student and student-teacher educational interaction.
C.     Information management systems utilize current technology to more efficiently administer student data and
enhance its use for decision making.
D.     Parents access District and student information to keep in-touch with pertinent information regarding their learners
and schools.
E.      Support Systems are in place for student involvement, maintenance and upgrades.
F.      Financial resources are secured as a responsibility of a director/manager of technology.
Goal #3: Students and staff are proficient in using technology.
A.     Students and staff meet core competencies for technology use.
B.     A staff development plan is in place.
C.     Students and staff use technology tools to access information and instructional resources.

Timelines and Benchmarks
Goal #1: Technology is an integral part of every learner’s educational development.
A)       Technology tools are actively used for teaching and learning
Technology resources are aligned with state standards and District curriculum
Software, web linked resources, and on-line access to experts provides current, accurate and valid content for
teaching and learning.
Program evaluation data provides information for assessing the impact of technology on teaching and learning.
Emerging technologies and innovative technology based curriculum are piloted prior to District-wide
implementation
Technology tools are available to work with in the school, home, and community.
Hardware standards established for each building level are being implemented.
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Portable computing devices are available for use beyond the classroom or school environment
Technology resources are available for community education.
The community is aware of District technology resources and capabilities.
Adaptive/assistive technologies are available to meet individual student needs.
Technological resources including access to organizations that develop adaptive/assistive technologies provide
individualized instructions for students with special needs.
Individual academic achievement is enhanced by utilizing technology to provide access to curriculum appropriate
for students with special needs and their learning styles.
A transition from paper-centric to digital format takes place.
Access is provided to instructional databases and materials
Teacher resources are converted to digital formats.
Goal #1: Technology is an integral part of every learner’s educational development .

Year 2000-01
Hardware
Acquisition

Software
Acquisition

Network and
Telecommunications

Elementary School
Classrooms receive
at least one new
computer to
facilitate learning by
March 2001

Expand Accelerated
Reader to K-12;
Oral Reading
Fluency (1-3)
support reading
standards;
Pilot Math Fluency

Videoconferencing
equipment available
to allow for meeting
& classroom
participation with
other sites around the
country.

Middle School
Classrooms receive
at least one new
computer to
facilitate learning by
May 2001

SIRS, World book
and Umi Proquest
on-line for K-12.

High School
Classrooms receive
at least one new
computer to
facilitate learning by
July 2001

Teacher Web
Resource page and
Instructional
Technology web
pages provide
ongoing support.

Staff Development

Assessment &
Evaluation

Other

Staff competency
standards developed
to be aligned with
ISTE standards as
component of
implementation.

Annual Review of
Tech Plan with Tech
Committee in June
of each year.

Present
comprehensive staff
development package
to staff as new
hardware -software
are added to each
building, with
incentives.
Identify Special
Education staff and
train in the use of
adaptive/assistive
technologies.

Meet with each
school’s staff
(principal and Tech
team) to develop
needs assessment for
building technology
plan.

Everett Mall
Technology
Showcase May 12,
2001, to follow last
years Technology
Time Capsule
portraying
Mukilteo’s use of
technology since the
1980’s.
New Library System
Implementation
scheduled for
Spring/Summer
2001.

Pilot Academy of
Reading and Jostens
at middle school
level.

Community transition
program has adaptive
equipment available
for special needs.

Support NovaNet at
Mariner, Kamiak
and ACES high
schools

Training offered to
implement Hardware
& Software
acquisitions

Use of technology
for the annual
collection and
analysis of
achievement data.
Plan technology
embedded grade
level projects to
support State
Learning Goals.

Administer Mankata
scale to all staff by
June ‘01

Implement electronic
report card for
elementary schools

Goal #1: Technology is an integral part of every learner’s educational development
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Year 2001-02
Hardware
Acquisition

Add additional
computers to
classrooms to
facilitate learning
through special
projects and
curriculum-based
applications.

Software
Acquisition

Network and
Telecommunications

Staff Development

Assessment &
Evaluation

Other

Support Accelerated
Reader expanded to
K-12;
Oral Reading
Fluency (1-3)
support reading
standards;
Math Fluency (1-5)
SIRS, World book
and Umi Proquest
on-line for K-12.
(Titles reviewed
annually)
Teacher Web
Resource page and
Instructional
Technology web
pages provide
ongoing support.

Add additional
network equipment to
facilitate expansion
and growth of
systems.

Provide Weekly Staff
Development
offerings, primarily
application based
training to reinforce
skills.

Implement
technology
embedded grade
level projects to
support State
Learning Goals.
First phase to include
elementary focus.
Administer Mankata
scale to all staff by
June ‘02

Train Library Media
Specialists ‘train the
trainer” method to
show their staff how
to use the new
system.

Provide summer
training sessions for
Level III project
based curriculum
projects.
Training offered to
implement Hardware
& Software
acquisitions as well as
K-20 network &
telecommunications
additions.

Support Academy of
Reading and Jostens
at middle school
level.

Annual Review of
Tech Plan with Tech
Committee in June of
each year.

Use of technology
for the annual
collection and
analysis of
achievement data.

Support NovaNet at
Mariner , Kamiak
and ACES high
schools.

Goal #1: Technology is an integral part of every learner’s educational development

Year 2002-03
Hardware
Acquisition

Deploy balance of
computers
implemented into
programs to
facilitate learning.

Software
Acquisition

Network and
Telecommunications

Staff Development

Assessment &
Evaluation

Support Accelerated
Reader expanded to
K-12;
Oral Reading
Fluency (1-3)
support reading
standards;
Math Fluency (1-5)
SIRS, World book
and Umi Proquest
on-line for K-12.
(Titles reviewed
annually)

Provide Staff
Development
offerings to support
application-based
competencies.

Administer Mankata
scale to all staff by
June ‘03

Completion of
projects and Level III
competency
assessments for staff.

Administer Annual
Review of Tech Plan
with Tech Committee
in June of each year.

Provide support for
Teacher Web
Resource page and
Instructional

Training offered to
implement Hardware
& Software
acquisitions as well as

Review percentage of
staff that has met
technology
competency levels by
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Technology web.

K-20 network &
telecommunications
additions.

Academy of Reading
and Jostens at
middle school level.

Training offered to
implement the
following activities:
·         Develop
adaptive/assistive
technology for
PCs
·         Create technology
enriched
classrooms to
support authentic
based project
learning

NovaNet at Mariner,
Kamiak and ACES
high school.

June 2003 to measure
effectiveness of Staff
Development
package.
Use of technology
for the annual
collection and
analysis of
achievement data.

Implement
technology
embedded projects to
support State
Learning Goals,
expanded to include
secondary grade
levels.

Goal #2: Students, staff, and community members have access to the District’s technology resources and
support systems.
B)      Administrative systems facilitate support functions and electronic information flow.
1)       A messaging system capable of e-mail, group publishing, calendar sharing, e-forms, attachments, rich text, and
web server integration is available to District staff.
2)       District staff has capability to remotely access the messaging system; documents stored on file servers, and
selected applications.
3)       Administrative support systems are acquired and implemented.
C)    E-mail access is provided for students for student-student and student-teacher educational interaction.
1)       Student e-mail systems are being implemented.
D)    Information management systems utilize current technology to more efficiently administer student data and
enhance its use for decision-making.
1)       A student information management system is implemented utilizing a standard graphical user interface.
E)      Parents access District and student information to keep in-touch with pertinent information regarding their
learners and schools.
1)       Standard interface and minimum system requirements are specified for home access to District and school
information accessible through a variety of mediums.
2)       Systems are in place to allow secure access to privileged student information.
F)      Support Systems are in place for student involvement, maintenance and upgrades
1)       Student resource teams assist with user and system support.
2)       Support systems are in place to maximize up time and minimize disruptions
3)       District systems and individual components meet basic standards for optimal performance
G)    Financial resources are secured as a responsibility of a director/manager of technology
1)       Partnerships are established to support funding for technology activities
2)       Implementation plans are supported with identified financial resources.
Goal #2: Students, staff, and community members have access to the District’s technology resources and
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support systems.

Year 2000-01
Hardware
Acquisition

Software
Acquisition

Network and
Telecommunications

All school
instructional labs are
updated with 30+
new computers by
July 2001.
Projectors are also
added to facilitate
instruction.

Expand Outlook to
Macs, with sufficient
RAM.
35% of all email
accounts now on
Outlook, with 100%
expected by the end
of the 2001 school
year.
Utilize On-line work
order system for
computer repair and
facility repair &
maintenance.

To facilitate new
computers on K-20
network, add updated
network hardware in
each building.

Staff development
components include
teaching staff “how
to” access resources
both in-District as
well as remotely.

Annual building
survey regarding the
use of technology
resources by the
community.

Develop MSD
library support web
pages.

Install Windows 2000
Server and Active
Directory as core
framework for
network operating
system.

Training offered to
implement Hardware
& Software
acquisitions as well as
K-20 network &
telecommunications
additions.
Involve schools in MS
“Family Technology
Nights” that include
software and
hardware
demonstrations

Monitor District
website usage
statistics.

Increase use of
library media
resources by
community

Maintain minimum
of one K-20
networked computer
in every classroom

Use bond funds to
expand access to K20 network.

Add 10 new
computers to each
Library “Mini Lab”
to facilitate student
learning and staff
training
Make available
limited number of
laptops for checkout
from the
Instructional Tech.
Department.
Pilot Alpha Smarts
in multiple
classrooms.

Network servers
installed at each
school to provide
network support, file
& print services, and
software
distribution.

Point of Sale system
piloted at five
elementary schools
for serving lunch,
then expanded to 4
additional elementary
schools.
Pilot Zangle student
information system
“grade book” and
grade entry at one
school.
Implement District
wide web based
calendar of school
and District events.

Deploy Windows
2000 technologies
introduced to
distribute and
maintain system and
application software.

Staff Development

Assessment &
Evaluation

Implement Norton
Anti-Virus on all
PCs and email server
to protect email
system.
Standardize desktop
security installed on
all District
computers.
Support student
email
accounts/access for
special projects.
Pilot Student
Achievement website
for administrative
staff.
Provide Outlook
Web Access for staff
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to access email
remotely.
Pilot “Homework
Calendar” by cross
section group of
teachers.

Goal #2: Students, staff, and community members have access to the District’s technology resources and
support systems.

Year 2001-02
Hardware
Acquisition

Software
Acquisition

Upgrade memory to
existing
administrative
systems with less
than 64 MB RAM.

Investigate software
to accommodate
student email account
needs.

Network and
Telecommunications

Pilot Virtual Private
Network, providing
secure access to file
and application
servers.

Staff Development

Training offered to
implement Hardware
& Software
acquisitions as well
as K-20 network &
telecommunications
additions.

Expand Point of Sale
system to complete
remainder of
elementary schools
and begin secondary
implementation.
Expand Student
Achievement website
to include additional
staff.

Assessment &
Evaluation

Monitor District
website usage
statistics.

Other

Add on-line
attendance at the
secondary level.
Add on-line grade
entry at the
secondary level.

Monitor distribution
of additional K-20
network computers
to classrooms.

Expand Homework
Calendar project to
include “Parent
Toolkit” component.
Plan secondary
electronic grade book
software
implementation.
Upgrade
Administrative
systems to Windows
2000 Professional
and Office 2000.

Goal #2: Students, staff, and community members have access to the District’s technology resources and
support systems.

Year 2002-03
Hardware
Acquisition

Software
Acquisition

Network and
Telecommunications

Staff Development

Expand Student
Achievement
website project to
additional staff and
parents.

Implement Virtual
Private Network for all
staff to provide secure
access to file and
application servers.

Training offered to
implement Hardware
& Software
acquisitions as well
as K-20 network &
telecommunications
additions.

Assessment &
Evaluation

Monitor District
website usage
statistics.
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Goal #3: Students and staff are proficient in using technology
A)    Students and staff meet core competencies for technology use.
1)       A scope and sequence for technology skill instruction is in place.
2)       Electronic portfolios of student work are maintained.
3)       Staff members meet identified base level technology proficiency standards.
4)       Incoming staffs demonstrate base level technology proficiency.
5)       Staff demonstrates an understanding of the Washington State Essential Learning’s related to technology.
6)       Evaluation procedures demonstrate the positive effect of technology upon the quality of work.
B)      A staff development plan is in place.
1)       Staff participate in training to meet the base level technology proficiency standards
2)       Staff has access to a variety of training opportunities, including degree-granting programs that incorporate
incentives for improving technology use skills.
3)       In-District trainers/mentors are available to assist staff with improving technology use skills
4)       Staff has access to a Technology Development Center.
5)       Staff has access to self-paced, on-line training materials.
C)    Students and staff use technology tools to access information and instructional resources.
1)        A variety of media is distributed over District systems for use by students and staff.
Goal #3: Students and staff are proficient in using technology

Year 2000-01
Hardware
Acquisition

Software
Acquisition

Develop District
Hardware Standards
to support
technology
competencies
(minimum of
Pentium II with 64
MB Ram, or as
future needs
require).
Develop standards
for repair criteria and
system configuration
to provide better
means of support and
response to staff and
students.

Develop District
Software Standards,
such as MS Office
Premium as template
software bundle for
all new computers.

Install and configure
new software called
“Visual CASEL”
that will allow for
student “virtual
lockers”.

Network and
Telecommunications

Staff Development

Assessment &
Evaluation

Other

Create and deploy a
staff development
package, which
includes three levels
of competency
designed to promote
staff proficiency
using technology.

Administer Mankata
scale to all staff by
June ‘01

Migration to a single
Windows platform
District wide.

Develop staff
development website
including on-line
registration for
technology courses.

Collect evaluations
of existing grant
project requirements.

Continue to support
and make application
for grants to support
technology plan.
(Several on file at
the current time)

Instructors use online “Module Maker”
being used to ensure
alignment of course
offerings with the
EALRS.
Promote continuing
education
opportunities for
staff. (i.e. Lesley
College Masters in
Technology program)
Offer Library Media

Annual analysis
correlating reading
fluency and
achievement.

Building level
analysis of reading
achievement of AR
and STAR.

Build online tracking
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Specialists and
Computer Specialists
advanced training for
the Windows 2000
migration.
District
Administrative staff
training for the
Windows 2000
rollout.

system for staff
competencies.

Design assessment
component for
technology
competencies

Goal #3: Students and staff are proficient in using technology

Year 2001-02
Hardware
Acquisition

Software
Acquisition

Network and
Telecommunications

Use Visual CASEL
software to provide
student lockers for
student data and
provide teacher
access to manage
and facilitate student
files, starting at the
secondary level.
Expand District
Software Standards
to include additional
titles.

Staff Development

Assessment & Evaluation

Offer on going staff
development
opportunities to meet
technology
competencies.

Administer Mankata
scale to all staff by
June ‘02

Expand District staff
development website
to facilitate all staff
development courses.
Train staff and
students on Visual
CASEL.

Use & maintain
online tracking
system for staff
competencies
Design assessment
component for
meeting technology
competencies
Implement student
competency for using
technology

Define student
competencies.
Develop and pilot
student grade level
projects.
Prepare and deliver
Level 2 and 3 staff
competencies.
Offer classified staff
training for level one
competency.

Other

Year 2002-03
Hardware
Acquisition

Software
Acquisition

Use Visual CASEL
software to provide
student lockers for

Network and
Telecommunications

Staff Development

On going District
support for staff
development, giving

Assessment & Evaluation

Administer Mankata
scale to all staff by
June ‘03
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student data and
provide teacher
access to manage
and facilitate student
files, remainder of
student grade levels.

staff the opportunities
to meet technology
competencies.
Technology questions
integrated into new
staff interview
materials.
Expand District staff
development website
to include email
notifications,
cancellations, and
other advanced
functions.

Support online
tracking system for
staff competencies

Staff Development Strategy
Staff Development needs in progress in Mukilteo School District are based on the annual administration of the
Mankata survey. 1999 results show a lack of basic literacy and the ability to integrate into the curriculum. Our staff
development plan for 2000-2002 is based on these needs.
The technology staff development plan designed for 2000-2002 has identified key competencies that all staff will need
to have to perform the routine duties of their job. The 8 competencies have been split into three levels:
q       Basic literacy level -staff are able to perform basic operating system functions, email communication, Internet
navigation and word processing to perform the daily routines of their job.
q       Application level – staff apply their knowledge of graphics and peripherals, advanced Office 2000 programs, and
Presentation programs to their teaching.
q       Immersion Level – staff routinely use technology as a tool for teaching and learning to support and enhance their
curriculum.
Many strategies are used to achieve participation. Staff are offered workshops, embedded workday training, and on
site training. The competency focus for level one has a support package for staff that includes online training modules,
print and electronic resources, release time for training, and after hours training sessions. There are plans to include a
“train the trainer” model through The Learning Space Teacher Training Team and grant application has been made to
the Intel Teach to the Future program.
Technology staff development is part of the general staff development for the District. Credits and clock hours are
earned through the Teaching and Learning Institute course, which combines curriculum classes, at risk classes, and
technology classes. A web based registration process has been developed which allows staff members to view current
class offerings, sign up for classes and view their history of class attendance.
Resources are available for technology competencies. Incentive compensation is available for the achievement of level
one and level two competencies. All staff will have an opportunity to participate in classes. An online database will
track the mastery of technology competencies and courses completed.
The Instructional Technology Team and the Technology Implementation Team are responsible for the design and
implementation of the staff development plan. The Assessment department is responsible for the ongoing evaluation.
Budget allocation is determined each year. The current bond passed by the Mukilteo voters will provide budget to
assist in the implementation of the 2000-2002 staff development plan to raise teacher competencies in the area of
technology. Additional monies are distributed for staff development, instructional technology and assessment.

Network and Telecommunications Planning
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Technology Assessment
In 1994, the Mukilteo School District began an evolving plan to build a reliable, capable, and secure network
throughout the District. Over several years and a variety of funding cycles, each classroom was wired, robust widearea links were installed, and a variety of network services were provided for both instructional and administrative
use. However, over the last few years of the 1990’s, funds for technology diminished and many systems became less
capable to take advantage of the rapidly developing technologies.
In May of 2000, the District passed a bond with approximately $6.5M targeted toward technology. The major focus of
the technology dollars will be to bring students and teachers the tools necessary to make technology an integral part of
education. Over the next three years, approximately 3,000 new computers will be installed in classrooms and
educational settings, the networks will be updated to provide 100BaseT, switched LAN’s at each school, Windows
2000 servers will be deployed to provide a variety of services, and staff development will be expanded to help teachers
take advantage of the new investment.
Combining this infrastructure with the data and video capabilities provided by the K-20 network will allow Mukilteo
School District to enhance education through technology.
Wiring
Wiring Standard

The District’s network infrastructure is built primarily upon Category 5, UTP, 4-pair copper wiring supporting data
rates of up to 100Mbs. Each classroom or administrative workspace contains at least two network drops with typically
2 to 4 cables to each drop. Additional network drops are installed in libraries, labs, gymnasiums, kitchens, and
custodial areas to support a variety of administrative and instructional uses. Most patch panels are rated at Cat5,
however some patch panels only rated at Cat4 still exist. Most schools have dedicated wiring supporting telephones
and intercoms, while some of the more recently built facilities share cabling for both voice and data.
Network Standard

While some recently upgraded sites use 100BaseT Ethernet for LAN connections, most LAN’s utilize the 10BaseT
Ethernet standard and hubs/repeaters. Each site is divided into two physical/logical networks, one for student systems
the other for administrative systems (including teacher workstations). By separating the two networks, routers are used
to help secure administrative resources from student access. Where the distance between network equipment exceeds
the maximum rated length for UTP, optical fiber is used to extend the LAN.
LAN Protocols

TCP/IP is the primary routed protocol for all District networking. Additionally, Appletalk, DECnet, and LAT are
supported through routing or bridging.
District Area Network (DAN)
All school buildings and administrative sites are connected to the District office in a ‘Star’ configuration with no
redundant paths.
§          Dedicated T-1 circuits connect seven elementary schools to the District office.
§          One middle school is connected by a T-1 with compression that effectively doubles or triples the throughput of the
T-1 circuit. An elementary school is connected to the middle school via District-owned fiber, allowing it to share
the compressed T-1.
§          There are two ‘campuses’ in the District, each comprised of a high school, middle school, and an elementary
school. A 9Mbs MMDS circuit connects the high school to the District office. The middle and elementary school
are connected via District-owned fiber to the high school, allowing sharing of the MMDS circuit.
§          An alternative high school, a middle school, and an elementary school in close proximity of the District office are
connected directly via District-owned fiber.
§          The District Services Center (Maintenance, Transportation, and Food Services) is connected by a T-1 with
compression. The SnoIsle Skills Center is connected to the DSSC via District-owned fiber, allowing it to share the
compressed T-1.
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Services
File Services

Microsoft Windows NT is the primary network operating system for administrative file services and a portion of
student file services. With the majority of current classroom computers being Macintosh, AppleShare file serving is
provided both by Windows NT file servers and Macintosh servers running Waterloo MacJanet. As part of the District
adoption of Microsoft Windows as its desktop platform, Windows 2000 will ultimately replace all Macintosh-based
file services. In addition, OpenVMS provides file services for the financial and HR systems.
Printing Services

Networked laser printers and dedicated inkjet printers provide printing services for the District. For Windows clients,
Microsoft Windows NT is the primary printer server, while most Macintosh computers utilize peer-to-peer printing to
networked lasers printers. The primary protocols for networked print servers are TCP/IP (using LPR/LPD) and
AppleTalk. Printing for OpenVMS based systems is provided by laser printers and line printers using both TCP/IP and
LAT (Local Area Transport).
Other Services

§          Windows NT servers currently provide Domain Name Service (DNS). The DNS servers are layered to provide
both primary and secondary name resolution.
§          Microsoft Proxy servers provide Internet caching.
§          CyberPatrol is loaded on the proxy servers to provide for Internet filtering.
§          A Cisco PIX firewall is installed to provide another layer of network security in addition to filtering provided at the
router level.
§          Microsoft IIS provides web (http/ftp) serving for the District. This includes both Internet and Intranet web sites,
with Cold Fusion as the primary framework for dynamic content.
§          DHCP is currently implemented in a limited manner to support roaming notebook computers.
§          Microsoft Exchange is the primary e-mail and calendaring service for the District, serving all administrative
(including teachers) with clients capable of running Microsoft Outlook. For those staff with outdated computers
incapable of running Outlook or browser-based OWA (Outlook Web Access), the legacy All-in-1 e-mail system
on OpenVMS is used. With the implementation of the 2000 bond and rollout of new computers, all staff will be
using Exchange by the start of the 2001-02 school year. Currently, no e-mail is provided for students other than
within special, class-directed projects where external mail services (i.e. Hotmail) are used.
§          Student records are maintained in the Zangle Student Information System. Zangle is a Client/Server system using
Windows clients and Microsoft‘s SQL Server database. Web-access is provided to teachers to maintain attendance
and secondary marks. Zangle also provides the POS (Point-of-Sale) application for Food Services (currently being
implemented).
§          Fiscal and human resources applications, Special Education student records, and All-in-1 are provided from a
Digital Alpha server running OpenVMS through terminal emulation. The Special Education function will be
transitioned to Zangle, and All-in-1 will be phased out.
§          For several years, the District has used the Dynix library system for cataloging and circulation services. Originally
a Unix-based, text-only system, Epixtech (formerly Dynix) has transitioned to Microsoft NT server, Windows
clients, and browser-based access. With browser-based access, library services are available directly in the
classroom.
§          Where once CD-ROM’s were served locally for computer-based resources, the District has transitioned to
Internet-based, on-line services such as Worldbook, SIRS, NovaNet, Proquest, and others.
Internet Connection
The District is connected to the K-20 network and the Internet using three T-1 data circuits, and one T-1 video circuit.
All equipment is located at the District office where the three T-1 data circuits are multiplexed into a single 4.5Mbs
link. Microsoft Proxy Server is utilized to cache web content and provide a host for CyberPatrol filtering. Router
filters are in place to assure that all normal web traffic (http and ftp) is directed through the proxy servers. Other
traffic passes through the PIX firewall where NAT is utilized to provide security.
Mukilteo School District is part of the WEdNet domain, and the District provides its own primary DNS for
“mukilteo.wednet.edu” with WEdNet providing the secondary DNS support. K-20 has provided the District with 22
Class-C IP addresses. The District utilizes the Class-C addresses for administrative systems. Student systems utilize
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private IP addresses (10.0.0.0).
Computer Workstations
Historically, the District had been primarily Macintosh-based except in vocational classes and administrative
workspaces (80%-20% Macintosh-Windows). With the passage of the bond in 2000 and a substantial investment in
computers forthcoming, the District revisited the computer platform issue and decided that moving to a unified
Windows environment offered a number of benefits to the District. Since there still are a significant number of usable
Macintosh computers in the schools, the move to a unified platform is likely to take a number of years.
Following are the targeted minimum standards for networkable computers.
§          Windows - Pentium 133, 32MB RAM, 1GB disk, Windows 95
§          Macintosh – PowerMac, 32MB RAM, 1GB disk, Mac OS 7.5
Because funding for updating computers has been sporadic until passing the bond in 2000, many substandard
computers (Macintosh LCII, LCIII, LC475, etc.) are on the network. As new computers are installed, many of the
substandard systems will be moved into non-networked, standalone applications.
H)    Machine Class
Apple IIc/IIe/IIgs
Macintosh LC
Macintosh LC II/III
Macintosh LC475/575
Macintosh Centris/Quadra
PowerMac 52xx
PowerMac 5/6/7/8/9xxx
PowerMac G3/G4/iMac
Wintel 80486
Wintel Pentium
Wintel Pentium II
Wintel Pentium III/Celeron

Quantity
493
85
984
180
110
342
219
212
32
259
61
152

Meets Standard
No
No
No
No
No
Yes
Yes
Yes
No
Yes
Yes
Yes

Currently Networked
No
No
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Software
The District standard for software is not extremely rigid, as most of the existing computers are more than five years old
and are limited in what can be loaded. Following is a compilation of the most commonly used software (the passage
of the bond and implementation of new computers, a standard package classroom computer will have MS Office
Premium & Internet Explorer).
Teacher Workstation
MS Office or MS Works
Norton AntiVirus
Adobe Acrobat Reader
Netscape Navigator

Student Workstation
MS Works
Norton AntiVirus
Adobe Acrobat Reader
Netscape Navigator

Accelerated Reader

Accelerated Reader

STAR
NCSA Telnet (All-in-1)
Kid Pix
Hyperstudio
Student Writing Center
Zangle Web Attendance

STAR
Kid Pix
Hyperstudio
Student Writing Center
NCSA Telnet (Dynix)

Administrative Workstation
MS Office
Norton AntiVirus
Adobe Acrobat Reader
Netscape Navigator or Internet
Explorers
EM320 Terminal Emulator
§          WISE Fiscal/HR
§          Dynix Library System
MS Outlook/Exchange
Zangle Desktop
Special Admin Applications
Edulog
FleetMax
ACT Workorder System
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Grade Book Program

Adobe Pagemaker

Telephone
The District upgraded the telephone system in 1996. A Nortel Meridian Option 81 is housed at the District office. A
Nortel Meridian Option 11 is installed at each school and is typically connected over a dedicated T-1 connection.
Exceptions to that are at the campuses where T-1 circuits are provided over the MDDS circuits (see section on District
Area Network). The Nortel switches provide basic dial services and voice mail.
Emergency services are provided over basic telephone lines for 911 and alarm services. Long distance service is
provided through the Washington State Department of Information Services SCAN system. Pagers and cellular phones
are provided for staff requiring these types of services.
Video
Each school has a television in each classroom, with cable service provided by AT&T. In elementary schools, several
VCR’s are available for use in the classroom. In the secondary schools, a rack of VCR’s are served from the library
using the intercom system for control. Satellite dish systems are installed at the two of the District high schools.
Video conferencing from the K-20 network is provided only using a small group system maintained at the District
office. There is no current capability to extend this service out to the schools.
Electrical Capacity
File servers and network equipment are provided with uninterruptible power supplies (UPS) sufficient to handle power
fluctuations and short power outages. The primary telephone systems are protected by UPS and filtering to handle
power outages of up to four hours. Quality of power in the classroom varies from one building to the next. Current
capacity is adequate for existing systems, but may need updating in older buildings as more computers are placed in
the classrooms.
Desired Services
The following services are desirable for extending the capabilities of the networking infrastructure and supporting
current and future technologies. Some of the enhancements are currently planned and funded, while others are rough
directions that will require considerable planning and additional funding. New technologies will be introduced as they
are proven to be reliable and affordable.
Wiring
Wiring Standard

New facilities and retrofits will be wired with a minimum of two drops per classroom. Each drop will contain 4-8
Cat5e (proposed), 4-pair, UTP cable rated at 622Mbs or then current high-speed standard. As funding allows, install
fiber to classrooms and common areas to provide infrastructure that will support future bandwidth needs such as video
and distance learning.
Network Standard

All hub or repeater type network devices will be replaced by switching technology. New backbone network equipment
will be capable of Gigabit over copper and/or fiber. Data, voice, and video will be combined into a shared medium
that provides better utilization of resources.
LAN Protocols

Ultimately, TCP/IP will be the only LAN protocol, as AppleTalk, DECnet, and LAT are phased out.
District Area Network (DAN)
The District will evaluate different ‘wide area’ options to replace T-1 circuits, including installation of District-owned
fiber. Because of the relatively low bandwidth of current WAN connections (relative to LAN speeds), it is often
necessary to distribute hardware and services at the schools where greater management efficiencies would be realized
by keeping those resources centrally. Additionally, to fully take advantage of video for distance learning higher
bandwidth is required. Any major shift of technology for the WAN links will require upgrades to routers and other
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‘edge’ devices.
Services
File Services

Windows 2000 servers will be installed at each school to provide students with personal and project-oriented storage.
These servers will also allow for the automation of software installation and updates using new technologies in
Windows 2000. The District will also evaluate different network attached storage (NAS) devices to fill increasing
storage needs as more ‘on-line’ courseware and instruction becomes available.
Printing Services

The District will continue to develop its shift in locally printed and copied documents to remote printing services
offered by the Districts Publication Services department located at the SnoIsle Skills Center. High-speed printers and
processing equipment can significantly reduce the cost of printing and copying at the schools.
Other Services

§          Remote access through VPN technology to allow staff, students, parents, and community to securely access
appropriate District resources.
§          Evaluate and acquire additional hardware/software/network/security tools to allow for more efficient management
of District technologies with already limited staffing.
§          Expand the use of Microsoft Exchange to utilize collaborative and e-form capabilities.
Internet Connection
The current configuration of three T-1 data links and one T-1 video link from K-20 is more than adequate for the
District’s Internet needs up to this point in time. With the addition of approximately 3,000 new computers over the
next three years and staff development directed toward using technology in the classroom, Internet use will surely
increase, requiring closer monitoring of bandwidth utilization.
Computer Workstations
The District standard for new computers is now Celeron 600 or Pentium III 866 systems with 128MB SDRAM, 10GB
hard disk, and Windows 2000 Professional. With the new standard for the desktop, many Windows 95/98 PC’s will
need to be upgraded (if possible) to take advantage of many of the new features provided by Windows 2000 and
Active Directory. In the next year, those Pentium systems that can accommodate Windows 2000 Professional will
have memory and OS upgrades.
Software
The District will continue to maintain and update a contemporary set of software for educational and administrative
use. As funding allows, the District will update hardware and software to maintain a useful level of functionality.
With the bond implementation, teachers will now have workstations capable of running modern software. This will
allow for deploying appropriate Zangle Desktop modules on teacher workstations.
Telephone
The District’s phone system adequately meets most voice needs. Additional features desired include Automatic Call
Handling (ACH) at the high schools for inbound callers and software applications to enhance day-to-day management
and maintenance including 911-call tracking and traffic reporting. In the future, new technologies will be explored
such as integrating voice, data, and video into a common media.
Video
The District will further evaluate the ability to use video conferencing and distance learning to expand the offerings in
schools. This will include the option to expand the K-20 video feed to each of the two primary high schools. This
option would require the acquisition of additional PBX components, conference quality video and audio equipment,
and potentially additional staffing to support the project.
Electrical Capacity
The District will continue applying electrical standards to its sites to provide adequate levels of service and to afford
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adequate protection of equipment. Planning for new construction and existing building renovations will include
provisions for a comprehensive review of electrical capacity requirements to ensure that technology enhancements are
considered and included in project engineering and design.
Maintenance and Upgrades
As in the past, the District will continue to maintain and upgrade network and telecommunications services and
systems by utilizing warranties, maintenance agreements, self-maintenance, and sparing of components.
Telecommunication contracts are in place and dollars are budgeted to continue the current level of service. The
District will continue to apply for ‘e-rate’ funding for telecommunication costs.

District System Support Strategy
The Mukilteo School District technology support structure is currently composed of a centralized Information Services
Department as well as an Instructional Department that together strive to support the Districts’ computing needs. In
addition to these two departments, there is a three-year project to implement technology as purchased from the recent
bond. Staffing includes a technology manager and teachers on special assignment supporting the training needs of the
implementation.
The IS staff serve to support the K20 Network access as well as District-wide network infrastructure and connectivity.
They also support multiple administrative applications like Microsoft Exchange Server for email services, Zangle
Student Information System for maintaining student records management, WSIPC Financial and HR systems, Dynix
Library System for the District-wide union catalog library system database and many other web and client
applications. All District servers and desktop computing as well as many of the instructional programs including
Accelerated Reader, STAR, Jostens, and Academy of Reading.
The Instructional department serves to develop individual programs to support assessment, student achievement and
many staff development requirements. From management to hardware repair, network analysts to user support
technicians, and all of the staff in between, there are about 15 staff members who support the majority of computing
needs in a District with 1500+ staff members and approximately 14,000 students annually.
Instructional Support
Leadership and assistance for integrating technology with the curriculum occurs on multiple levels. At the District
level support is provided through a director of instructional technology, a technology specialist focusing on staff
development (see staff development section), a technology projects coordinator and clerical support. District support
personnel primarily work with building technology leaders and administrators. Several of our principals have attended
the Smart Tools Academy. Each building has a computer specialist (typically a classroom teacher who supports
technology in their building), a library media specialist, a building web master (typically a volunteer staff member),
and a Technology Team composed of technology leaders in the building to support integration. Integration of
technology is primarily through grade level projects that utilize existing technology, telecommunications and online
resources to support the curriculum. Successful projects are posted on our District staff website to encourage
dissemination. In addition to grade level projects technology grant projects are encouraged and supported by District
personnel.
Several methods will be introduced including mentoring and “train the trainer” to further promote the staff
development program as well as increase the base of overall computer and technology literacy. As Microsoft
Exchange is added for each staff member, the possibilities for collaborative networking and teaching will also be
greatly enhanced.
All technology staff attend some outside training each year in order to keep up with changes in technology. The
technology staff has used the Technology Plan as a guideline to promote projects that satisfy the plan’s goals and
objectives.
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Technical and Network Support
An effective technical support strategy requires an assessment of potential problems, assessing risks associated with the
problems, establishing acceptable levels of failures based on the risk assessment, building a multi-layered support plan
that reflects the analysis, and allocating resources to the plan. The District has developed a support plan that balances
these considerations with the budget and resources available. The plan is built on a number of layers.
Warranties and Maintenance Contracts

The District looks for products having a good reputation for reliability and customer support. It is also desirable to
acquire products that have relatively long warranties and on-site coverage. For those products or services that are
assessed to carrying more risk or impact, maintenance agreements are purchased or extended to provide acceptable
levels of service.
Product Reliability and Maintainability

Besides the obvious cost to repair failed equipment, there are costs associated with lost productivity and the ongoing
cost to keep software updated. To address these costs, the District has standardized on Windows 2000 for servers and
Windows 2000 Professional at the desktop. Windows 2000 has shown itself to be much more reliable than previous
versions of Windows, positively affecting productivity. Additionally, Windows 2000 provides technologies that allow
for automation of software installations and updates, providing multiple benefits.
§          Reduced personnel requirements to manually install updates.
§          Automated updates insure consistent versions of software, reducing complexity for support staff.
§          Regularly updated software typically eliminates problems, reducing support calls and increasing productivity.
Standardization of Hardware and Software

By limiting to a select group of vendors and products, support staff can become more specialized and expert in the
products they support, which ultimately benefits the end user or customer. Additionally, standardization allows for end
users to share both documents and strategies more easily, providing consistency and efficiencies. To this end, the
District has standardized on a variety of products, including workstations, servers, printers, network equipment and
software packages.
Another component of standardization of software is in limiting what software can be installed, and who can install
software on workstations. While it does have the disadvantage of inhibiting end users from readily trying new
products, reliability and supportability is greatly increased. This helps by reducing the chance that the installation of
one product will negatively affect another product (which often leads to end-user problems and support calls). A side
benefit is better control of software licensing.
A final component is the setting of standards for donated computer equipment. Quite often, donated computers end up
being a drain on already limited budgets and staff. Setting standards such that the schools receive usable and
maintainable systems helps to keep students and staff productive without wasting scarce support resources.
Network and Server Administration

A key component to keeping students and staff computers as useful tools for instruction is to insure that the network
and servers infrastructure is available and in good working order. The Mukilteo School District employs a Network
Administrator and Server Administrator to support this requirement. These two staff have the responsibility to monitor
and administer their specific area of specialization. A variety of tools have been implemented to assist with
monitoring the health of servers and networks.
Support Hierarchy

For typical classroom technical problems, teachers will contact help desk support or the building computer specialist
for assistance. Problems that are not easily remedied are entered into an online work order system, where problem
resolution will be routed to the appropriate support personnel.
Computer Specialist (CS)

Each building has one or more CS who among their other
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Repair Technician

User Services Technician

Network Server Administrator

Network Administrator

duties as a teacher or staff member is the first level of support
for technical problems within the building.
The District employs four repair technicians for hardware and
software repair. Repair techs are A+ certified, each assigned a
territory comprised of a number of schools and administrative
sites.
The District employs three user services technicians with
primary responsibility for help desk support. The user techs
also have other operational responsibilities for various
administrative systems such a student information systems or
library systems.
Primary responsibility for maintaining Windows 2000 and NT
servers, including HW/SW upgrades, account management,
security administration, backups, and other server-related
functions.
Primary responsibility for installing and maintaining LAN and
WAN equipment, network security including firewalls,
monitoring, proxy and caching servers, DNS, and other
network-related functions.

Long Term Funding Strategy and Three-Year Budget
After failing a 6-year, $19M technology levy in1998, and failing to pass a bond measure that included a technology
component in its first attempt in February of 2000, the Mukilteo School District successfully passed the second attempt
for a bond and M&O levy in May of 2000. Approximately $6.5M of this funding is earmarked in a three-year plan to
update the District’s aging technology base.
Over the next three years, the District will strategically allocate these funds plus approximately $450,000 in other
capital projects funds to accomplish a number of goals including
·         Provide each teacher with a new computer capable of running current productivity and educational software.
·         Provide each elementary school a modern computer lab with multimedia and Internet capability.
·         Update aging, middle and high school computer labs with current hardware and software.
·         Build a network/server framework using Windows 2000, Active Directory, and switching technology to increase
reliability and reduce overall support of the new systems.
·         Provide staff development and training to teachers so that they can actively bring technology into their instruction.
·         Provide dollars to schools to support site-developed technology plans.
Following is a schedule for technology expenditures that reflect costs associated with supporting established
technology within the District, and the timelines developed under sections 3 and 4.
Funding Sources

Capital Projects Funds
General Fund
Information Services
Computer Repair
Instructional Technology
Vocational Education
Telecommunications

2000-01
$3.75M

2001-02
$2.1M

2002-03
$1.1M

$1.3M

$1.4M

$1.4M
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E-rate Funding
Grants

$74,000
$30,000

$80,000
$30,000

$80,000
$30,000

The final component of the District’s long term funding strategy is to prepare for future funding for technology. Prior
to 2003, the District will engage in a planning effort with schools and community to examine various funding options,
including but not limited to future bonds, levies, and grant opportunities.

Technology Assessment and Evaluation
The Mukilteo School District annually assesses and collects student achievement data from norm referenced tests in
grades 2, 3, 5, 6, 8, and 9. Criterion referenced tests are used to measure student achievement in grades 1, 2, 3, 4, 7 and
10. Results are used to measure progress toward meeting state standards and the Essential Academic Learning
Requirements. Goals and benchmarks from our technology plan are reviewed and updated annually by the broad-based
committee that developed the 1997 Technology Plan. The Director of Instructional Technology, Director of
Information Services and the Technology Implementation Manager are responsible for reviewing and updating the
plan. Annual needs assessments and surveys help guide decision-making in re-directing the plan.
The District maintains an on-line inventory of current equipment and software accessible by each building. This
information with the inventory of network infrastructure is used to track equity between buildings and progress toward
supporting teaching and instruction.
In February of 1999 the Mankata Self-Evaluation Scale was administered to all instructional staff. The results were
used primarily to determine staff development needs at each building. This scale will be administered to all K-12 staff
at the time they receive new equipment (by June 1, 1999) and again when all staff will be required to demonstrate
Basic Technology Competency skills (by spring of 2002). At the same time staff will complete a staff development
"satisfaction survey" to be used as feedback for improving our overall staff development program.
In addition to the Mankato Scale, all principals were surveyed in fall of 1999 to gather their building tech plans,
building technology vision, views on tech support needs and to help assist with setting up building technology teams.
In addition hardware, software, infrastructure and training needs were surveyed. In the fall of 2000 the Technology
Implementation Training Manager visited each principal and building technology teams to update and plan for the tech
implementation.
As described in the staff development plan the primary goal for 2000-2001 if to focus on student learning by
establishing a minimum level of competency for all staff in using technology to be better teachers of students. The
goal for 2001-2002 is to focus on increased student learning by establishing a minimum level of competency for all
students in using technology. With funding from the 2000 Bond we are preparing to upgrade all teacher machines to a
minimum standard, convert from Macs to PC's and standardize on Microsoft Office applications. Coordinated with the
hardware upgrade will be an opportunity for all staff to demonstrate a basic level of competency in utilizing the new
hardware and software. From this baseline level of technology competencies a K-12 minimum level of competencies
will be established for students. These student competencies are dependent on new hardware, new software and staff
training.
Student use of technology has been embedded into the Essential Academic Learning Requirements. The Mankata Scale
of Technology Use is the primary method for assessing progress of students meeting learning goals through the 20012002 school year. Other measures of student learning and support will focus on technology in the areas of 1. increased
access, 2. ease of use and 3. efficiency of use which were identified needs from surveys. Programs immediately
affected are Accelerated Reader, STAR, reading/math fluency, curriculum mapping, elementary electronic report cards
and a staff web support site. The Staff Web site contains resources that range from reviewed web sites to WASL
resources to curriculum tools to data collection and analysis tools.
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There are many examples of individual teacher and group technology embedded projects throughout the District prior
to the 2001-2002 school year. These projects were usually the result of grants, individually motivated teachers and
District supported technology projects. The only District wide projects that affect all students have been at specific
grade levels. These consisted of grade 4 keyboarding and middle school Computer Application Class.
Beginning in 2001 grade level, technology embedded projects, aligned with the Essential Academic Learning
Requirements and supported by the media specialists at each school will be implemented. These projects will be
integrated across subjects to address state learning goals. The timing of this activity coincides with standardized
hardware and software for all staff and student labs. These projects will be developed to reflect student centered
authentic project-based learning, research skills, higher order thinking skills, collaboration to develop teamwork and
communication, and community connections. The projects will be a measure of progress toward learning goals.
Examples of these projects may include the following:
Word processing: Using technology to aid the writing process to draft, edit and revise.
Publishing: Using technology to publish (for sharing) a final written document.
Presentations: Using technology to present what a learner has learned in a meaningful way. (Multimedia, Publishing, etc.)
Graphing: Using technology to create and display Math-based data collection. (Spreadsheet, etc.)
Keypals: Using technology to exchange letters between a set of students at another site.
Global Projects: Using technology to collect and compare data and/or information. Global projects connect the classroom to the outside
world.
WebBytes: Using technology for a one-teaching-point lesson using the WWW or other electronic resources. Concepts might be introduced
or practiced using WebBytes.
Web Lessons: Using technology for a 3 – 5 day lesson with the learner returning to the technology several times to complete the activity.
Web Units: Using technology for a 3 – 6 week unit, using multiple resources and technologies to gather information in order to answer a
question or solve a problem. (These are usually Inquiry-based units.)
Video Conferencing: Using technology to bring learners together for a variety of purposes via real-time video and audio.
Video: Using a camcorder to record and share projects, create presentations, work on communication skills, etc.
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MONTH

NOVEMBER

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

42181843
14832567
16179875
5537313
7804912
211301
652872

10162755
3636852
3880147
1713142
1721737
21687
250564

39204389
13504043
15366576
2703650
3102029
27803
396189

24.09%
24.52%
23.98%
30.94%
22.06%
10.26%
38.38%

TOTAL

87400683

21386884

74304679

24.47%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52993041
7412302
2069982
2858585
3193520
2339608
10795388
2923495
2814762

12868779
1708475
537608
740771
629976
396091
2720993
930391
853799

47250584
6708024
1887767
2343048
2385516
1200524
7448992
2321679
2758544

24.28%
23.05%
25.97%
25.91%
19.73%
16.93%
25.21%
31.82%
30.33%

87400683

21386883

74304678

24.47%

36663228

BRDGRPHS PROGPERC OBJPERC PROG OBJ

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_01_08Packet/BRDGRPHS_files/chart001.htm[10/16/2014 11:22:11 AM]

66.67%

MONTH

NOVEMBER

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

42181843
14832567
16179875
5537313
7804912
211301
652872

10162755
3636852
3880147
1713142
1721737
21687
250564

39204389
13504043
15366576
2703650
3102029
27803
396189

24.09%
24.52%
23.98%
30.94%
22.06%
10.26%
38.38%

TOTAL

87400683

21386884

74304679

24.47%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52993041
7412302
2069982
2858585
3193520
2339608
10795388
2923495
2814762

12868779
1708475
537608
740771
629976
396091
2720993
930391
853799

47250584
6708024
1887767
2343048
2385516
1200524
7448992
2321679
2758544

24.28%
23.05%
25.97%
25.91%
19.73%
16.93%
25.21%
31.82%
30.33%

87400683

21386883

74304678

24.47%

36663228

BRDGRPHS PROGPERC OBJPERC PROG OBJ
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66.67%

MONTH

NOVEMBER

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

42181843
14832567
16179875
5537313
7804912
211301
652872

10162755
3636852
3880147
1713142
1721737
21687
250564

39204389
13504043
15366576
2703650
3102029
27803
396189

24.09%
24.52%
23.98%
30.94%
22.06%
10.26%
38.38%

TOTAL

87400683

21386884

74304679

24.47%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52993041
7412302
2069982
2858585
3193520
2339608
10795388
2923495
2814762

12868779
1708475
537608
740771
629976
396091
2720993
930391
853799

47250584
6708024
1887767
2343048
2385516
1200524
7448992
2321679
2758544

24.28%
23.05%
25.97%
25.91%
19.73%
16.93%
25.21%
31.82%
30.33%

87400683

21386883

74304678

24.47%

36663228

BRDGRPHS PROGPERC OBJPERC PROG OBJ
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66.67%

MONTH

NOVEMBER

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

42181843
14832567
16179875
5537313
7804912
211301
652872

10162755
3636852
3880147
1713142
1721737
21687
250564

39204389
13504043
15366576
2703650
3102029
27803
396189

24.09%
24.52%
23.98%
30.94%
22.06%
10.26%
38.38%

TOTAL

87400683

21386884

74304679

24.47%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52993041
7412302
2069982
2858585
3193520
2339608
10795388
2923495
2814762

12868779
1708475
537608
740771
629976
396091
2720993
930391
853799

47250584
6708024
1887767
2343048
2385516
1200524
7448992
2321679
2758544

24.28%
23.05%
25.97%
25.91%
19.73%
16.93%
25.21%
31.82%
30.33%

87400683

21386883

74304678

24.47%

36663228

BRDGRPHS PROGPERC OBJPERC PROG OBJ

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_01_08Packet/BRDGRPHS_files/chart004.htm[10/16/2014 11:22:14 AM]

66.67%

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           1
Fiscal Year     2000

General Fund
September 1,2000 - August 31, 2001

Month/Year 11/2000     Agency Accounts
  

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

15,690,074
3,233,566
52,423,289
10,060,648
128,000
5,150,377
108,740
0
0

4,289,906.86
268,162.52
2,808,728.79
551,472.90
1,610.65
206,326.04
0.00
0.00
0.00

6,265,588.17
872,978.79
12,207,474.96
2,368,348.42
64,720.97
361,520.75
108,741.00
0.00
0.00

9,424,485.83
2,360,587.21
40,215,814.04
7,692,299.58
63,279.03
4,788,856.25
-1.00
0.00
0.00

39.93%
27.00%
23.29%
23.54%
50.56%
7.02%
100.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

86,794,694

8,126,207.76

22,249,373.06

64,545,320.94

25.63%

Expenditures
00        REGULAR INSTRUCTION
20        SPECIAL ED INSTRUCTION
30        VOC. ED INSTRUCTION
40        SKILLS CENTER INSTRUCT
50/60   COMPENSATORY ED INSTRUC
70        OTHER INSTRUCTIONAL PROG
80        COMMUNITY SERVICES
90        SUPPORT SERVICES

52,993,041
7,412,302
2,069,982
2,858,585
3,193,520
2,339,608
0
16,533,645

4,189,529.89
605,626.64
179,013.42
230,509.94
245,750.84
148,012.16
0.00
1,422,011.79

12,868,779.16
1,708,474.77
537,607.82
740,771.14
629,976.37
396,091.12
0.00
4,505,183.17

34,381,804.75
4,999,549.13
1,350,159.39
1,602,276.76
1,755,539.56
804,432.66
0.00
8,024,032.62

5,742,457.09
704,278.10
182,214.79
515,537.10
808,004.07
1,139,084.22
0.00
4,004,429.21

89.16%
90.50%
91.20%
81.97%
74.70%
51.31%
0.00%
75.78%

B. TOTAL EXPENDITURES

87,400,683

7,020,454.68

21,386,883.55

52,917,794.87

13,096,004.58

85.02%

0

0.00

0.00

-605,989

1,105,753.08

862,489.51

-1,468,478.51

242.33%

C. OPERATING TRANSFERS
     Out to TVF & DSF & CPF
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

4,184,000

4,516,771.07

F. GL 898 Prior Year Adjust (+OR-)

0

-8,483.00

G. GL 899 Residual Equity Transfers
      In from CPF and DSF (+)

0

0.00

H. TOTAL ENDING FUND BALANCE

3,578,011

5,370,777.58

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fund Bal
TOTAL

0
0
0
200,000
0
482,000
2,896,011
3,578,011

0.00
0.00
0.00
52,952.54
0.00
542,500.00
4,775,325.04
5,370,777.58

XLS.Y/Bud Status/Gen

OCT 2000 NOV 2000 Sheet3
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           2
Fiscal Year     2000

Capital Projects
September 1,2000 - August 31, 2001

Month/Year 11/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

547,030
2,293,315
0
1,777,466
0
0
0
0
0

151,859.94
306,326.63
0.00
0.00
0.00
0.00
0.00
0.00
0.00

221,830.92
701,499.63
0.00
10,606.83
0.00
0.00
0.00
0.00
0.00

325,199.08
1,591,815.37
0.00
1,766,859.17
0.00
0.00
0.00
0.00
0.00

40.55%
30.59%
0.00%
0.60%
0.00%
0.00%
0.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

4,617,811

458,186.57

933,937.38

3,683,873.62

20.22%

Expenditures
10        SITES
20        BUILDINGS
30        EQUIPMENT
40        ENERGY
50        SALES & LEASE EXPENDITURE
60        BOND ISSUANCE EXPEND
90        DEBT

909,680
23,873,592
154,971
0
0
0
0

0.00
58,533.71
139,429.72
0.00
0.00
0.00
0.00

14,379.33
106,965.45
178,543.71
0.00
0.00
0.00
0.00

7,956.48
108,799.92
369,676.78
0.00
0.00
0.00
0.00

887,344.19
23,657,826.63
-393,249.49
0.00
0.00
0.00
0.00

2.46%
0.90%
353.76%
0.00%
0.00%
0.00%
0.00%

B. TOTAL EXPENDITURES

24,938,243

197,963.43

299,888.49

486,433.18

24,151,921.33

3.15%

0

0.00

0.00

D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
-20,320,432

260,223.14

634,048.89

-20,954,480.89

103.12%

C. OPERATING TRANSFERS
     Out to DSF

E. TOTAL BEGINNING FUND BALANCE

53,896,659

55,699,144.79

F. GL 898 Prior Year Adjust (+OR-)

0

0.00

G. GL 899 Residual Equity Transfers
     Out to the DSF and GF (-)

0

0.00

H. TOTAL ENDING FUND BALANCE

33,576,227

56,333,193.68

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 861 Reserve of Bond Proceeds
GL 862 Reserve of Levy Proceeds
GL 863 Reserve of State Proceeds
GL 864 Rsrv of Fed Proceeds
GL 865 Reserve of Other Proceeds
GL 869 Rsrvd UnDistib Proceeds
GL 870 Unrsrvd Dsgntd-Oth Items
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
32,576,227
0
0
0
0
0
1,000,000
0

0.00
0.00
0.00
0.00
48,487,996.41
394,277.85
3,713,975.23
0.00
2,328,145.02
0.00
1,000,000.00
408,799.17

TOTAL

33,576,227

56,333,193.68

XLS:Y/Bud Status/CP
OCT 2000 NOV 2000 Sheet3
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           3
Fiscal Year     2000

Debt Service Fund
September 1,2000 - August 31, 2001

Month/Year 11/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
9000    OTHER FINCANCING SOURCES

16,788,061
0
0
0
0
239,506

4,117,620.30
4,266.89
0.00
0.00
0.00
204,893.00

6,015,260.81
14,220.95
0.00
0.00
0.00
204,893.00

10,772,800.19
-14,220.95
0.00
0.00
0.00
34,613.00

35.83%
0.00%
0.00%
0.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

17,027,567

4,326,780.19

6,234,374.76

10,793,192.24

36.61%

Expenditures
           MATURED BOND EXPEND
           INTEREST ON BONDS
           INTERFUND LOAN INTEREST
           BOND TRANSFER FEES
           ARBITRAGE REBATE
           UNDERWRITER'S FEES

6,635,000
10,319,146
0
50,000
0
0

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
0.00

6,635,000.00
10,319,146.00
0.00
50,000.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%
0.00%
0.00%

B. TOTAL EXPENDITURES

17,004,146

0.00

0.00

0.00

17,004,146.00

0.00%

0

0.00

0.00

23,421

4,326,780.19

6,234,374.76

C. OTHER FINANCING USES
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

5,700,000

5,796,725.09

F. GL 898 Prior Year Adjust (+OR-)

0

0.00

G. GL 899 Residual Equity Transfers
      In From CPF and Out to GF (+OR-)

0

0.00

H. TOTAL ENDING FUND BALANCE

5,723,421

12,031,099.85

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
5,723,421

0.00
0.00
0.00
12,031,099.85

TOTAL

5,723,421

12,031,099.85

XLS:Y/Bud Status/DS

OCT 2000 Sheet2 Sheet3
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6,210,953.76

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           4
Fiscal Year     2000

Associated Student Body Fund
September 1,2000 - August 31, 2001

Month/Year 11/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Revenues/Other Financing Sources
1000    GENERAL STUDENT BODY
2000    ATHLETICS
3000    CLASSES
4000    CLUBS
6000    PRIVATE MONEYS
A. TOTAL REVENUES

1,226,875
121,692
68,000
490,030
12,000
1,918,597

77,496.26
12,234.25
10,507.00
15,516.27
663.98
116,417.76

558,041.28
62,661.43
13,286.00
37,730.67
2,581.32
674,300.70

Expenditures
1000    GENERAL STUDENT BODY
2000    ATHLETICS
3000    CLASSES
4000    CLUBS
6000    PRIVATE MONEYS
D. TOTAL EXPENDITURES

1,286,753
238,477
71,815
576,735
12,600
2,186,380

80,569.01
19,895.56
5,522.96
20,422.30
0.00
126,409.83

202,262.54
109,813.64
11,534.99
35,562.67
4,900.00
364,073.84

-267,783

-9,992.07

310,226.86

E. EXCESS REVENUES
     Over (Under) Expenditures
G. TOTAL BEGINNING FUND BALANCE

815,115

930,747.23

0

0.00

I. TOTAL ENDING FUND BALANCE

547,332

1,240,974.09

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Oth Itms
GL 890 Unrsrvd Undsgntd Fnd Bal
TOTAL

0
0
0
0
547,332
547,332

0.00
0.00
0.00
0.00
1,240,974.09
1,240,974.09

H. GL 898 PRIOR YEAR ADJUST (+OR-)

XLS:Y/Bud Status/ASB

OCT 2000 NOV 2000 Sheet3
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269,576.01
15,056.12
7,872.42
95,012.76
0.00
387,517.31

Percent

668,833.72
59,030.57
54,714.00
452,299.33
9,418.68
1,244,296.30

45.48%
51.49%
19.54%
7.70%
21.51%
35.15%

814,914.45
113,607.24
52,407.59
446,159.57
7,700.00
1,434,788.85

36.67%
52.36%
27.02%
22.64%
38.89%
34.38%

-578,009.86

215.85%

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           9
Fiscal Year     2000

Transportation Vehicle Fund
September 1,2000 - August 31, 2001

Month/Year 11/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
8000    REV FR OTH AGNCY & ASSOC
9000    OTHER FINCANCING SOURCES

0
79,470
0
318,120
0
0
0

0.00
8,597.76
0.00
0.00
0.00
0.00
0.00

0.00
24,447.80
0.00
404,264.65
0.00
0.00
0.00

0.00
55,022.20
0.00
-86,144.65
0.00
0.00
0.00

0.00%
30.76%
0.00%
127.08%
0.00%
0.00%
0.00%

A. TOTAL REV/OTHER FIN (Less Trans)

397,590

8,597.76

428,712.45

-31,122.45

107.83%

0

0.00

0.00

0.00

0.00%

397,590

8,597.76

428,712.45

-31,122.45

107.83%

B. 9900 Operating Transfers In
     From The General Fund
C. TOTAL REV/OTHER FIN SOURCES
Expenditures
Program 97 District-Wide Support
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%

100,000
0

0.00
0.00

0.00
0.00

0.00
0.00

100,000.00
0.00

0.00%
0.00%

D. TOTAL EXPENDITURES

100,000

0.00

0.00

0.00

100,000.00

0.00%

E. OPERATING TRANSFERS
     Out to DSF

239,506

204,893.00

204,893.00

58,084

-196,295.24

223,819.45

-165,735.45

-285.34%

F. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
G. TOTAL BEGINNING FUND BALANCE

1,406,153

1,159,556.20

H. GL 898 PRIOR YEAR ADJUST (+OR-)

0.00

I. TOTAL ENDING FUND BALANCE

0
0
1,464,237

1,383,375.65

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
1,464,237

0.00
165,000.00
0.00
0.00
1,218,375.65

TOTAL

1,464,237

1,383,375.65

XLS:Y/Bud Status/TVF
OCT 2000 NOV 2000 Sheet3
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Instruction - Series 2000
High School Graduation Requirements - 2410
Mukilteo School District Diploma
English (A)
English I
English II
English III

3.5
(1.0)
(1.0)
(1.0)

English Elective

(0.5)

Social Studies (B)
World History
U.S. History

3.0
(1.0)
(1.0)

Senior Social Studies Menu select from:
European History AP (1.0)

(1.0)

Contemporary World Issues (0.5)

Advanced Academic Endorsement (E)
English
English I or English I Honors
English II or English II Honors
English III AP- Language and Comp.
AP
English IV or
English IV AP- Literature and Comp. AP
(AAE requires one AP English course)
Social Studies
World History
U.S. History or U.S. History AP
European History AP or
American Government AP or
Senior Social Studies Menu select
from:
Contemporary World Issues (0.5)

Government (0.5)

Government (0.5)

Economics (0.5)

Economics (0.5)

Law (0.5)

Law (0.5)

Washington State Studies (0.5)

Washington State Studies (0.5)

Government AP (1.0)

Mathematics
Lab Science
Occupational (C)
Fine Arts(C)

4.0
(1.0)
(1.0)
(1.0)
(1.0)

3.0
(1.0)
(1.0)
(1.0)

(AAE requires one AP Social Studies
Course)
2.0
2.0
2.0 (1.0)
1.0 (2.0)

Physical Education (D)
Health

1.5
0.5

Electives

7.0

Mathematics (thru Algebra II)
Lab Science (F)
Occupational
Fine Arts
Computer Studies
Physical Education (D)
Health
World Language (G)
Electives
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3.0
3.0
1.0
1.0
1.0
1.5
0.5
3.0
3.0
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Total

22.5

24.0

A. English credit can be met by the completion of regular English, Honors/Advanced Placement English,
Developmental English, or Special Education English course at the appropriate grade level.
B. Students must have successfully completed a course in Pacific Northwest History/Washington Studies in 8th
grade; otherwise, they must select the Washington State Studies elective from the senior menu as part of the
social studies graduation requirement. For students who took Pacific Northwest History in 9th grade, only .5
credit is required in World History.
C. A total of three (3) credits is required for completion of the Occupational and Fine Arts requirement. Two credits
in one area and one credit in the other area are required.
D. For the classes of 2000, 2001, 2002, 2003 only, Physical Education credit may be granted at .5 credit per season
to a maximum of 1.0 credit in grades 9 - 12 for participation in the following WIAA sanctioned events: football,
cross country, volleyball, swimming, basketball, wrestling, track, baseball, softball, tennis, soccer, golf, cheer
squad, drill/dance team. Beginning with the class of 2004, students may use the waiver process, which is
consistent with state law, and in place at each high school, to substitute the 1.5 P.E. credit requirement into other
crediting areas.
E. Students must declare their intention to pursue an Advanced Academic Endorsement prior to registration for
their junior year.
F. Advanced Academic Endorsement Lab Science is designated as Earth and Space I, Honors Biology, Honors
Chemistry, Honors Physics, Anatomy, Human Physiology, Genetics, Astronomy and Advanced Placement
courses.
G. Advanced Academic Endorsement World Language must be in one language.
H. (i) The high school principal or designee is responsible for determining which credits will be recognized by the
District for students enrolling from another Washington state approved public or private school, or from out-ofstate or out-of-country public or private school programs. Credits shall be accepted to the extent the credit
matches a District graduation requirement, or may be counted as an elective credit. Decisions of the principal or
designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15) school days of
the credit decision.
(ii) The high school principal is responsible for determining which credits will be recognized by the District for
students taking correspondence and/or college courses in accordance with Policy 2416 and its procedures.
Decisions of the principal may be appealed to the Executive Director of Teaching and Learning within fifteen
(15) school days of the credit decision.
(iii) The high school principal is responsible for determining appropriate grade level and course placement for
students enrolling from home-based instruction in accordance with Policy 3114 and its procedures. Decisions of
the principal or designee may be appealed to the Executive Director of Teaching and Learning within fifteen (15)
school days of the grade level and/or course placement decision.
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High School Credit for Students in Grades Seven and Eight
Students in grades seven and eight may receive credit for fulfilling high school graduation requirements pursuant to
RCW.28A.230.090.
The following Mukilteo School District courses, when offered at the middle school level, are equivalent in content and
requirements to district high school courses and may carry high school credit when successfully completed by students
while in grade seven or eight: Algebra I, Geometry, Earth and Space I, American Sign Language I, French I, German
I, Japanese I, Russian I, Spanish I.

Cross References:
Board Policy 3520 Student Fees, Fines, Charges
Legal References:
RCW 28A.225.220-230 Choice
RCW 28A.225.270-310 Enrollment options
RCW 28A.230.090(7) 7th & 8th Grade High School Credit
RCW 28A.230.120 Option to receive final transcripts--Notice
RCW 28A.600.300-400 Running Start
RCW 28A.635.060 Defacing or injuring school property--Liability of parent or guardian
WAC 180-50 Courses of studies and equivalencies
WAC 180-51 High school graduation requirements
WAC 180-57 Secondary Education--Standardized high school transcript
WAC 392-169 Running Start

Adoption Date: April 21, 1998
Amended: April 26, 1999
Amended: February 28, 2000
Amended: _________________________
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Community Relations - Series 4000
Public Information Program - 4120
The district shall strive to maintain effective two-way communication channels with the public. Such channels shall
enable the Board and staff to interpret the schools' needs to the community and provide a means for citizens to express
their needs and expectations to the Board and staff.
The Superintendent shall establish and maintain a communication process within the school system and between it and
the community. Such a public information program shall provide for news releases at appropriate times, arrange for
news media coverage of district programs and events, maintain current information on school district sites on the
Internet, provide for regular direct communication between individual schools and the patrons they serve and assist
staff in improving their skill and understanding in communicating with the public.
Community opinion may be solicited through parent organizations, parent-teacher conferences, open houses and other
such events or activities which may bring staff and citizens together. At times, Board meetings may be scheduled at
neighborhood schools so that residents may express their particular desires to the Board. Survey instruments and/or
questionnaires may be developed in order to gain a broad perspective of community opinion.
The Board is a nonpartisan public body and as such shall not endorse political candidates. Neither staff nor students
shall be asked to disseminate candidate's campaign materials from the schools nor shall any of the district's facilities or
communications services be used to disseminate such material.
The Superintendent shall identify staff who have significant public information responsibilities and establish guidelines
for their work. The guidelines shall address such matters as authority for making releases and the nature and content of
bulletins to parents.

Adoption Date: November 10, 1997
Amended:___________________________
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Students - Series 3000
Student Drug & Alcohol - 3442
The use of alcoholic beverages, controlled substances, items purported to be alcoholic beverages or controlled
substances, or the possession of such substances or paraphernalia is illegal and harmful, is in violation of district
Policy and will not be tolerated on school grounds or at any function or activity sponsored or supervised by Mukilteo
School District. This includes the sale, transfer, being under the influence of, or showing evidence of having used any
illicit drug, alcoholic beverage, controlled substance, look-alike drug/substance purported to be a drug, or misuse of
any prescription drug.
When it is determined that a student has broken any school rule regarding drugs and/or alcohol, the parent(s) or
guardian(s) and the student will be notified that the school is imposing a long-term suspension or expulsion due to
exceptional misconduct. For offenses solely involving paraphernalia, the administrator may impose other forms of
discipline. A school administrator will schedule a conference with the student's parent(s) or guardian(s). Compliance
with these standards is mandatory and the police may be contacted.
If drug and alcohol assessment and treatment are a condition for the student to return to school prior to the end of the
exclusion, an administrator will review the referral process.

Adoption Date: July 20, 1998
Amended:_______________________
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Personnel - Series 5000
Drug-Free Schools, Community and Workplace - 5258
The Board has an obligation to staff, students and citizens to take reasonable steps to assure safety in the workplace
and to provide safety and high quality performance for the students that the staff serves.
"Workplace" is defined to mean the site for the performance of work done in connection with the school district. That
includes any school building or any school premises; any school-owned vehicle or any other school-approved vehicle
used to transport students to and from school or school activities; off school property during any school-sponsored or
school-approved activity, event or function, such as a field trip or athletic event, where students are under the
jurisdiction of the school district where work on a federal grant is performed.
For these purposes, the Board declares that the following behaviors will not be tolerated:
A. Reporting to work under the influence of or having consumed any amount of alcohol, illegal chemical substances
or opiates. Any staff member found to have violated this policy will be disciplined, including suspension and/or
discharge in accordance with the provisions of bargained agreements, Board policy and/or State law. Employees
who violate these standards of conduct will be referred for prosecution.
B. Using, possessing, transmitting alcohol, illegal chemical substances (including anabolic steroids) or opiates in
any amount or in any manner on district property at any time. Any staff member convicted of a felony
attributable to the use, possession, or sale of illegal chemical substances or opiates will be subject to disciplinary
action, including immediate termination.
C. Using district property or the staff member’s position within the district to make or traffic alcohol, illegal
chemical substances or opiates.
D. Using, possessing or transmitting illegal chemical substances and opiates in a manner which is detrimental to the
interest of the district.
Any staff member who is taking a drug or medication whether or not prescribed by the staff member’s physician,
which may adversely affect that staff member’s ability to perform work in a safe or productive manner is required to
report such use of medication to his or her supervisor. This includes drugs and medications which are known or
advertised as possibly affecting judgment, coordination, or any of the senses, including those which may cause
drowsiness or dizziness. The supervisor in conjunction with the district office then will determine whether the staff
member can remain at work and whether any work restrictions will be necessary.
As a condition of employment, each employee shall notify his or her supervisor of a conviction under any criminal
drug statute violation occurring in the workplace as defined above. Such notification shall be provided no later than 5
days after such conviction. The district shall inform the federal government within ten days of such conviction,
regardless of the source of the information.
Each employee shall be notified of the district’s policy and procedures regarding employee drug activity at work. Any
staff member who violates any aspect of this policy may be subject to disciplinary action, which may include
immediate discharge including suspension and/or discharge in accordance with the provisions of bargained agreements,
Board policy and/or State law. Employees who violate these standards of conduct will be referred for prosecution. As a
condition of eligibility for reinstatement, an employee may be required to satisfactorily complete a drug rehabilitation
or treatment program approved by the Board, at the employee’s expense. Nothing in this policy shall be construed to
guarantee reinstatement of any employee who violates this policy, nor does the school district incur any financial
obligation for treatment or rehabilitation ordered as a condition eligibility for reinstatement.
Other actions such as notification of law enforcement agencies may be taken in regard to a staff member violating this
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policy at the district’s discretion as it deems appropriate. The District will disseminate information annually to
employees informing them of available drug and alcohol education, and other related services, as well as the
mandatory nature of this policy.
Legal References:
41 USC §§ 701-707 Title V, Drug Free Workplace Act of Subtitle D 1988 and as amended in 1989
20 USC §§ 7101-7118 Safe and Drug-Free Schools and Communities Act
21 USC 812 Controlled Substance Act
21 CFR 1300.11-1300.15
RCW 69.50.435 Violations committed on school bus or in or near school grounds or school bus route stop

Adoption Date: October 12, 1998
Amended:_______________________
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Personnel - Series 5000
Use of Tobacco on School Property - 5336
The Board of Directors recognizes that to protect students from exposure to the addictive substance of nicotine,
employees and officers of the School District, and all members of the community, have an obligation as role models to
refrain from tobacco use on school property.
Effective September 1, 1991, smoking or any other use of tobacco products shall be prohibited on school district
property including, but not limited to, all buildings, fields and vehicles. Violations of this prohibition by employees
will result in disciplinary sanctions in accordance with bargained agreements, including suspension and/or discharge.
Notices advising district employees and patrons of this policy shall be posted in appropriate locations and distributed
yearly in all district buildings and at other District facilities as determined by the Superintendent.
Legal References:
RCW 28A.210.310 Prohibition on use of tobacco products on school property
Adoption Date: November 9, 1998
Amended:_______________________
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MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 10/00-01
A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State
of Washington, recognizing the Thirtieth Anniversary of Mariner High School.
WHEREAS, the Mukilteo School District moved from a K-8 School District to a K-12 School District in order to
engineer success for Mukilteo youth of high school age; and,
WHEREAS, the community, staff, students, administration, and Boards of Directors have developed systems,
programs, activities, and practices consistent with that mission; and,
WHEREAS, outcomes for students have been the focus in fine and performing arts, athletics, academics and
vocational education, student services, and activities; and,
WHEREAS, facilities, staffing, curriculum development, technology, and all support systems have focused on and
augmented the successes of our secondary programs; and,
WHEREAS, students and staff have established a rich tradition of achievement, community, respect for diversity,
civic responsibility, work ethic, and love of learning; and,
WHEREAS, many thousands of graduates have gone on to contribute further to our community, and have realized a
wide spectrum of personal and professional accomplishments,
NOW THEREFORE, BE IT RESOLVED, by the Board of Directors of Mukilteo School District, No. 6, to direct
the Superintendent to proclaim the 2000-2001 school year a year of Recognition of Thirty Years of Educational
Excellence at Mariner High School, to acknowledge the contributions of countless staff members, students, and
parents, and to rededicate the District to the pursuit of continued excellence in high school education.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of Washington, at
the regular meeting thereof held this 22nd day of January, 2001.
MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________
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KAMIAK HIGH SCHOOL
SELF STUDY IMPROVEMENT PLAN
1999 – 2000
Facilities
Goal #1:
Maximum use of equipment and facilities while maintaining their optimum condition.
Facility checklist has been developed for the purpose of inspecting and reporting on a regular basis the condition
of the buildings.
A plan is in place to fund and utilize a manager for the Performing Arts Center.
A safe has been installed in the bookkeepers office.
Violators are being charged through their budget for the improper use of sonitrol.
Summer deliveries are safely secured in the manufacturing technology area.
A custodian is always available during an event via two-way radios.
Each classroom has a lock on the storage closet.
Learning Resources
Goal #1:
Develop a plan that increases the use of technology by staff and improves their ability to use it.
A technology team has been formed for the purpose of recommending inservice and equipment needs.
Staff and student bulletins are on e-mail.
Two building computer specialists have been hired.
Goal #2:
Develop a plan that increases learning resources through the use of technology.
Technology training was included in the LID day activities. Staff has been inserviced in resources and programs.
Instructional Program
Goal #1:
Increase use of appropriate teaching and assessment strategies in the classroom to encourage higher level thinking
skills and to accommodate varied learning styles.
Peer observations have been encouraged and supported.
Staff is developing common rubrics for courses with the purpose of standardizing grading practices.
All staff must have a course syllabus based on the Essential Learnings benchmarks.
Training on learning styles is being planned.
Goal #2:
Develop responsible citizens of the world.
Extra credit is no longer granted. Emphasis is placed on completing assigned projects on time.
School rules are reviewed by staff on an annual basis. Emphasis is placed on responsible behavior and
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accountability.
A grading committee has worked on uniform standards in the classroom. They are continuing their work during
the 2000-01 school year.
Primary focus of inservice during this past year was in the area of instruction and assessment based on the
Essential Learnings and the WASL.
School Climate
Goal #1:
Improve student perception of staff support.
Staff have been encouraged to participate in and support school activities.
Student and activity recognition program has been emphasized.
Goal #2:
Improve communication among constituencies.
Homework hotline is in place.
Open house activities include displays and information from various clubs and activities.
School web page includes activity calendar, staff e-mail addresses and daily student bulletin.
Community Relations Committee serves as a forum for school/community issues.
A parent handbook has been developed for parents of ninth grade students.
Parents of ninth grade students have been invited to school to discuss school program and topics of interest.
Student Services
Goal #1:
To extend services for students with drug/alcohol problems.
A full time drug/alcohol counselor is on staff.
Counselors work with staff on recognition/referral.
Drug/alcohol counselor provides staff training.
Goal #2:
Increase student and parent awareness of vocational training opportunities in the district.
Sno-Isle presentations are given each spring.
Career counselor has instituted a job shadowing program.
Counseling staff emphasizes vocational training for appropriate students.
Goal #3:
Increase awareness/acceptance of diversity at Kamiak.
Minority students are better represented in clubs and elected offices as a result of staff encouragement.
Martin Luther King activities are focused on acceptance of all differences.
Kamiak has a zero tolerance policy in the area of negative racial behaviors.
Counselors give classroom presentations on harassment.
Goal #4:
Increase staff and administrative awareness of rights and accommodations to support students who qualify for special
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services.
Staff has received training on 504 accommodations.
An inclusion committee has been formed for the purpose of developing a cooperative plan for regular and
special education teachers as they support student needs.
Staff
Goal #1:
Staff members will become more competent in using technology in the classroom and throughout the curriculum.
A staff computer specialist provides one-on-one assistance to staff.
Goal #2:
Improve interdisciplinary communication.
Faculty meetings are held during planning periods to promote interdisciplinary communication.
LID and waiver day activities provide the opportunity for communication and planning across departments.
Students Activities
Goal #1:
To increase participation in activities by improving the promotion of existing activities/athletics to students and
parents.
A catalog of activities/athletics has been developed and is distributed at eighth grade parent night and Open
House.
Visual communication student broadcast serves to promote activities.
Web page calendar is in place.
Parent newsletter promotes activities.
Activities and clubs are on display at Open House.
Goal #2:
To develop a procedure for evaluating and implementing needed activity changes.
ASB officers and leadership class assess student interest through regularly scheduled student government
meetings.
Practice for implementing new clubs allows students to follow a consistent procedure.
Staff works with activity coordinator if they have an interest in starting new activities.
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CERTIFICATED PERSONNEL REPORT
January 22, 2001
ELECTIONS:
Brickman, Jennifer, Teacher, Mukilteo Elementary, .5 FTE non-continuing contract, in addition to her current
.5 FTE continuing contract, for a total 1.0 FTE effective January 17, 2001. Additional position created by
Rhonda Stangeland leave.
Marafino, Stephen, Teacher, Kamiak High School, 1.0 FTE non-continuing contract effective January 29,
2001 through the 2000-2001 school year. Mr. Marafino received his BA from the State University of New
York in 1975 and his MA from the University of Nevada in 1977. Position created by Angela Coleman
(Sherman) leave.
Putnam, Carolyn, Elementary Support Teacher, Horizon Elementary, .5 FTE continuing contract effective
January 10, 2001. Ms. Putnam received her BA from Seattle Pacific University in 1981. Position results from
“Better Schools” funding.
CO-CURRICULAR ELECTIONS:
Hancock, Stephen, Computer Club, Kamiak High School, effective January 3, 2001.
Mead, Tim, Dean, Kamiak High School, effective January 29, 2001 through the 2000-2001 school year.
CO-CURRICULAR RESIGNATIONS:
Low, John, Computer Club, Kamiak High School, resigns effective December 20, 2001.
TRANSFERS:
Palmer, Matthew, from Teacher on Special Assignment (TOSA) for Technology to Instructional Technology
Teacher effective January 8, 2001 through the 2000-2001 school year. Position created by resignation of Joe
Skokan.
INFORMATION:
Georgeadis, Angela, Teacher, Horizon Elementary, on maternity leave on, or before, March 12, 2001 through
April 30, 2001.
Hawkinson, Michele, Teacher, Horizon Elementary, on maternity leave on, or before, March 26, 2001 through
the 2000-2001 school year.
Koepp, Shanna, Primary Support Teacher, Horizon Elementary, on leave effective January 8, 2001 through
January 19, 2001.
Ludtke, Paula, Teacher, Mariner High School, on maternity leave on, or before, April 10, 2001 through June
20, 2001.
Mead, Tim, from Teacher to Dean, Kamiak High School, effective January 29, 2001.
Norman, John, Teacher, currently on leave, extends his leave during the 2000-2001 school year from January
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27, 2001 for a period of time to be determined.
Olsen, Ari, Teacher, Columbia Elementary, on maternity leave on, or before, April 9, 2001 through June 15,
2001.
Smith, Amy L., Teacher, Olympic View Middle School, on maternity leave from April 9, 2001 through June
20, 2001.
CLASSIFIED PERSONNEL REPORT
January 22, 2001
ELECTIONS:
Anderson, Donald, 200 day Custodian III, Columbia Elementary School, effective January 10, 2001. Position
created by Craig Herrick transfer.
Marcucci, Rebecca, Clerk II, in addition to Paraeducator assignment, Challenger Elementary School, effective
January 8, 2001. Position created by Elizabeth Reynolds transfer.
Swanson, Chad, 260 day Bookkeeper II, Business Office, effective January 22, 2001. Position created by
Andrea DeMello transfer to non-represented position.
Vick, Suzanne, Food Service I – Lead, Olivia Park Elementary School, effective December 7, 2000. Position
created by Nancy Miller transfer.
EXTRA-CURRICULAR ELECTIONS:
Hayes, Berkley, Michelle, Assistant Track Coach, Mariner High School, effective the 2000-2001 season.
Regan, Tracy, Assistant Wrestling Coach, Kamiak High School, effective the 2000-2001 season.
Steinmetzer, Cynthia, Dance Supervisor, Mariner High School, effective January 29, 2001.
Stelling, Bryan, Head Wrestling Coach, Harbour Pointe Middle School, effective the 2000-2001 season.
EXTRA-CURRICULAR RESIGNATIONS:
Comstock, Ruth, Dance Supervisor, Mariner High School, requests the Board accept her resignation effective
January 29, 2001.
Hayes, Berkley, Michelle, Assistant Track Coach, Explorer Middle School, requests the Board accept her
resignation to accept the position of track coach at Mariner.
LEAVES:
McShane, Theresa, Conditional Paraeducator, Challenger Elementary School, requests unpaid leave from
January 8, 2001 through February 15, 2001.
INFORMATION:
Craft, Karin, reclassified from Paraeducator to Paraprofessional Paraeducator, effective January 3, 2001.
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Fuller, Susan, Bus Driver, Transportation Department, on leave from January 3, 2001 through February 16,
2001 due to an on-the-job injury.
Kim, Linda, Executive Assistant, Personnel Department, on judicial leave commencing January 22, 2001 for a
period of time to be determined.
Quarterman, Linda, Clerk III, Substitute Services, amended leave dates from January 26, 2001 through
February 16, 2001.
Schmidt, Gretchen, Paraeducator, Fairmount Elementary School, on leave from January 3, 2001 through
January 19, 2001.
Vester, Don, Computer Repair Technician, Information Services, amended leave dates from December 28,
2000 through January 16, 2001.

ADMINISTRATIVE PERSONNEL REPORT
January 22, 2001
RETIREMENTS:
Boris, Jean, Principal, Discovery Elementary, notifies the Board of her retirement effective June 30, 2001. Ms.
Boris has been employed in Mukilteo School as both a teacher and administrative assistant at Mariner High
School from 1970 through 1981. In 1981 she became Principal at Fairmount Elementary transferring to
Discovery Elementary in 1991.
Hoffman, Catherine, Principal, Fairmount Elementary, notifies the Board of her retirement effective June 30,
2001. Ms. Hoffman has been employed as a principal at Fairmount Elementary since July 1, 1991. Prior to
employment in Mukilteo School District Ms. Hoffman was a principal in La Conner School District and a
teacher in Edmonds, Battle Ground and Eugene school districts.
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Mukilteo School District No. 6
Quarterly Financial Report
For the Quarter Ended November 30, 2000
January 22, 2001
General Fund
Revenue
The District’s enrollment through November is up about 1.4% over last year’s enrollment through the same period.
Based on first quarter actuals we are projecting an annual average FTE enrollment about 173 FTE above budgeted
FTE. Enrollments at the elementary and middle school levels exceed budget by about 2.7% while enrollment at the
high school level is about 1.8% below budget.
The projected increase in enrollment will result in additional apportionment revenue from the state. However, the
district’s actual staff mix factor is lower than budgeted, so the net increase in state revenue is expected to be about
$520,000.
Other major revenue shifts from budget are a reduction in projected levy proceeds due to the second recovery for the
Boeing refund ($232,000) and reduced investment earnings because of lower fund balances and interest rates.
Expenditures
Salaries and benefits for basic education staff are projected to be about $740,000 less than budgeted. (As noted above,
this contributes to the lower staff mix factor for revenue purposes). Benefits for high risk workers’ compensation
insurance increased more than projected in the budget, adding about $148,000 to benefits costs in Support Services and
Transportation.
At this point our projections assume full expenditure of discretionary non-employee related cost budgets, except for
energy expenses. Utilities have been projected based on all rate increases and surcharges of which we have received
notice. We are projecting gas and electricity costs to increase approximately $850,000 over last year. We will monitor
the effect of conservation measures and factor any savings into future quarterly analyses.
The adopted General Fund budget included a potential use of fund balance of about $600K. Based on 1st Quarter
projections, we now anticipate a potential use of fund balance of about $900 K. Because the beginning fund balance
was slightly higher than budget, our projected ending fund balance is still expected to be 3.4% of revenue.
Transportation Vehicle Fund
State depreciation revenue was received in September and exceeded budget by about $86 K. An amount of $204,893
was transferred in November to the Debt Service Fund to cover the principal and interest payments on the Limited
General Obligation bond. In accordance with the State Accounting Manual, all bonds must be paid through the Debt
Service Fund.
Capital Projects Fund
The first quarter activity in this fund reflects the planning activities for the major construction projects as well as some
of the purchases of technology equipment for the Technology Plan implementation to be rolled out beginning the
second quarter.
Debt Service Fund
As you know, this fund is for the redemption of outstanding bonds and payment of interest. Revenues are derived
from tax collections, transfers from other funds and investment earnings. The first payments are made in the second
quarter.
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Quarterly Financial Report

Associated Student Body Fund
This fund is established to support extracurricular, social and athletic events.
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MSD Board Policy Manual - Policy 1130 -- DRAFT

The Board of Directors - Series 1000
Committees - 1130
Recommendations for the formation of committees shall be made to the President for presentation to the Board.
Committees of the Board may be formed by a majority of the Board. The President shall appoint Board members to
serve on such committees. The committee's charge (purpose and duration) shall be determined by a majority vote of
the Board. There shall not be more than two Board members on any committee. All committees are advisory to the
Board.
Board members may occasionally serve as liaisons to District or site committees for the purpose of reciprocal
communication. These liaisons will be appointed by the President with Board approval. As above, there shall be no
more than two Board members assigned to any one committee.
Legal References:
RCW 28A.320.040 Bylaws for board and school government

Adoption Date: October 13, 1997
Revised: January 11, 1999
Revised:_____________
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CERTIFICATED PERSONNEL REPORT
February 12, 2001
ELECTIONS:
Erickson, Christopher, Teacher, Kamiak High School, .2 FTE non-continuing contract in addition to his
current .4 FTE continuing contract, for a total .6 FTE effective January 29, 2001 through the 2000-2001 school
year. Position created by reassignment of Tim Mead.
Guinn, Constance, Temporary Teacher, Lake Stickney Elementary, 1.0 FTE temporary contract effective April
12, 2001 through June 15, 2001. Ms. Guinn received her BA from Seattle University in 1981. Position created
by Wendy Baker leave.
Katsh, Judith, Temporary Teacher, Mukilteo Elementary, .5 FTE temporary contract effective January 24,
2001 through March 2, 2001. Ms. Katsh received her BA from the University of Denver in 1973 and her MA
from the University of Northern Colorado in 1978. Position created by Annalise Nye leave.
Murillo, Amanda, Teacher, Olivia Park Elementary, .1 FTE continuing contract, in addition to her current .9
FTE, for a total 1.0 FTE effective January 29, 2001. Position created by Better Schools Funding.
Trent, Merry, Temporary Teacher, Mukilteo Elementary, .5 FTE temporary contract effective January 24,
2001 through March 2, 2001. Ms. Trent received her BA from Occidental College in 1983 and her MA from
Occidental in 1984. Position created by Annalise Nye leave.
CO-CURRICULAR
ELECTIONS:
Brownfield, Jenny, 8th Grade Class Advisor, Explorer Middle School, effective the 2000-2001 school year.
RESIGNATION:
West, Suzanne, Teacher and Speech/Language Pathologist, requests the Board accept her resignation of .4
FTE from her current 1.0 FTE contract effective upon hire of a suitable replacement for her SLP duties. Ms.
West intends to continue in her .6 FTE teaching assignment at Kamiak High School.
INFORMATION:
Baker, Wendy, Teacher, Lake Stickney Elementary, amends maternity leave dates. Amended leave to begin
on, or before, April 12, 2001 and continue through June 15, 2001.
Boice, Brandie, Teacher, Olympic View Middle School, on leave effective February 12, 2001 through February
16, 2001.
Cook, Dan, Teacher, Olympic View Middle School, on leave effective January 8, 2001 through January 16,
2001.
Huggins, Mary Ellen, Teacher, Harbour Pointe Middle School, on judicial leave effective January 29, 2001 for
a period of time to be determined.
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CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Bergam, Kathy, Conditional Paraeducator, Lake Stickney Elementary School, effective January 23, 2001.
Position created by program needs.
Caulton, Lee Esther, Paraeducator, Challenger Elementary School, effective January 29, 2001. Position
created by Rebecca Marcucci transfer.
Croddy, Mark, Custodian III, 200 day swing shift, Explorer Middle School, effective February 1, 2001.
Position created by Lorraine Munson transfer.
Hampton, Patricia, Secretary III, Mariner High School, effective February 2, 2001. Position created by Nancy
Ladiser resignation.
Lechnar, Linda, Conditional Professional/Technical Paraeducator, Challenger Elementary School, effective
January 29, 2001. Position created by Tina Boitano resignation.
Moriarty, Gabriele, Paraeducator, Mariner High School, effective January 22, 2001. Position created by Linda
Wilson resignation.
Mukhina, Inna, Food Service I, Voyager Middle School, effective February 5, 2001. Position created by
Linda VenEman transfer.
Reverman, Peter, Custodian III, Harbour Pointe Middle School, effective January 16, 2001. Position created
by David Boss passing.
Sagendorf, Angela, Paraeducator, Healthroom, Voyager Middle School, Columbia Elementary School and
Challenger Elementary School, effective January 29, 2001. Position created by Darla Lowry resignation.
Surface, Sunshine, Temporary Leave Replacement Professional/Technical Paraeducator, Early Childhood
Education and Assistance Program (ECEAP), February effective date to be determined.
Waugh, Sharifah, Conditional Paraeducator, Challenger Elementary School, effective January 22, 2001.
Position created by needs of special education student.
Woods, Christine, Conditional Paraeducator, Challenger Elementary School, effective January 17, 2001.
Position created by Hillary McGuire resignation.
EXTRA-CURRICULAR
ELECTIONS:
Carr, Chris, Head Track Coach, Voyager Middle School, effective the 2000-2001 season.
Collord, Michael, Girls’ Basketball Coach, Explorer Middle School, effective the 2000-2001 season.
Dillinger, M. Scott, Head Girls’ Basketball Coach, Voyager Middle School, effective the 2000-2001 season.
Jackson, Michelle, Assistant Girls’ Track Coach, Kamiak High School, effective the 2000-2001 season.
Perez, Paula, GREAN Club Advisor, Kamiak High School, effective the 2000-2001 school year.
Rabung, Michael, Girls’ Soccer Coach, Voyager Middle School, effective the 2000-2001 season.
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Schulmerich, Wendy, Assistant Track Coach, Voyager Middle School, effective the 2000-2001 season.
St. Clair, Michele, (.5) Computer Specialist, Columbia Elementary, effective January 29, 2001. Ms. St. Clair
will be sharing duties with Tim Metz.
Williams, Michael, Head Boys’ Soccer Coach, Mariner High School, effective the 2000-2001 season.
EXTRA-CURRICULAR
RESIGNATIONS:
Carr, Chris, Assistant Track Coach, Voyager Middle School, resigns to accept the position of Head Track
Coach.
Metz, Tim, Computer Specialist, Columbia Elementary, resigns (.5) of the position effective January 29, 2001.
He will be sharing duties with Michele St. Clair.
William, Alice, Girls’ Soccer Coach, Harbour Pointe Middle School, requests the Board accept her resignation
effective the 2000-2001 season.
TRANSFER:
Bernardi, Anita, from Conditional Paraeducator, Harbour Pointe Middle School, to Paraeducator, Olympic
View Middle School, February start date to be determined. Position created by Margo Douglas transfer.
RESIGNATIONS:
Hansen, Katherine, User Services Technician, Information Services, requests the Board accept her resignation
effective February 16, 2001.
Hulme, Deborah, Food Service I, Harbour Pointe Middle School, requests the
Board accept her resignation effective January 22, 2001.
Magana, Kim, Bus Driver, Transportation, currently on child-rearing leave, requests the Board accept her
resignation effective February 5, 2001.
McShane, Theresa, Conditional Paraeducator, Challenger Elementary School, requests the Board accept her
resignation effective February 15, 2001.
RETIREMENTS:
Bennett, Leon, Custodian III, Picnic Point Elementary School, notifies the Board of his retirement effective
February 28, 2001.
Schmidt, Gretchen, Paraeducator, Fairmount Elementary School, notifies the Board of her retirement effective
February 5, 2001.
INFORMATION:
Bowdin, Kendra, Food Service I, Mariner High School, on leave from January 17, 2001 through February 2,
2001.
Comley, Kenneth, Security Guard, Kamiak High School, amends judicial leave dates, commencing on January
22, 2001 for a period of time to be determined.
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Eichner-Hatch, Debbie, Paraeducator, Challenger Elementary School, on leave from January 3, 2001 through
January 19, 2001.
Fuller, Susan, Bus Driver, Transportation Department, on leave from January 3, 2001 through February 20,
2001 due to an on-the-job injury.
Hartfield, Lynne, Bus Driver, Transportation Department, on leave from February 15, 2001 through March 8,
2001.
Lewis, Christine, Conditional Paraeducator, Horizon Elementary School, on leave from January 22, 2001
through February 2, 2001.
Lloyd, Debbie, Bus Driver, Transportation, on leave from January 29, 2001 through February 9, 2001.
Schmidt, Gretchen, Paraeducator, Fairmount Elementary School, amends leave dates from January 3, 2001
through February 2, 2001.
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Mukilteo School District No

Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001
Board Meeting – February 12, 2001

Kamiak High School

Swimming – Approximately 11 students will travel to Federal
Way, WA, to compete in the Boys State Swimming
Competition. February 15-16, 2001. One school day missed.
Tennis – Approximately 14 students will participate in a
weekend tennis retreat in Port Townsend, WA. March 9-11,
2001. No school days missed.
Key Club – Approximately 20 students will travel to Portland,
Oregon, to participate in the Pacific Northwest Key Club
Convention for leadership training. April 6-8, 2001. One school
day missed.

Sno-Isle Vocational Skills Center

Fashion & Merchandising – Approximately 7 students will
attend the Washington DECA Leadership Development
Conference in Bellevue, WA. March 8-10, 2001. One school
day missed.
Culinary Arts – Approximately 35 students will travel to
Portland, Oregon, to tour the Western Culinary Institute and the
Oregon Museum of Science and Industry, including the OmniMax Theater and Planetarium. May 18, 2000. One school day
missed.

JP:ksh
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           9
Fiscal Year     2000

Transportation Vehicle Fund
September 1,2000 - August 31, 2001

Month/Year 12/2000     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
8000    REV FR OTH AGNCY & ASSOC
9000    OTHER FINCANCING SOURCES

0
79,470
0
318,120
0
0
0

0.00
7,203.73
0.00
2,138.82
0.00
0.00
0.00

0.00
31,651.53
0.00
406,403.47
0.00
0.00
0.00

0.00
47,818.47
0.00
-88,283.47
0.00
0.00
0.00

0.00%
39.83%
0.00%
127.75%
0.00%
0.00%
0.00%

A. TOTAL REV/OTHER FIN (Less Trans)

397,590

9,342.55

438,055.00

-40,465.00

110.18%

0

0.00

0.00

0.00

0.00%

397,590

9,342.55

438,055.00

-40,465.00

110.18%

B. 9900 Operating Transfers In
     From The General Fund
C. TOTAL REV/OTHER FIN SOURCES
Expenditures
Program 97 District-Wide Support
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%

100,000
0

0.00
0.00

0.00
0.00

0.00
0.00

100,000.00
0.00

0.00%
0.00%

D. TOTAL EXPENDITURES

100,000

0.00

0.00

0.00

100,000.00

0.00%

E. OPERATING TRANSFERS
     Out to DSF

239,506

-175,078.00

-301.42%

F. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses

58,084

204,893.00

9,342.55

233,162.00

G. TOTAL BEGINNING FUND BALANCE

1,406,153

1,159,556.20

H. GL 898 PRIOR YEAR ADJUST (+OR-)

0.00

I. TOTAL ENDING FUND BALANCE

0
0
1,464,237

1,392,718.20

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
1,464,237

0.00
165,000.00
0.00
0.00
1,227,718.20

TOTAL

1,464,237

1,392,718.20

XLS:Y/Bud Status/TVF
GEN FUND CAP PROJ DEBT SERV TRANS VEH ASB FUND

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/BudgetStatus.html[10/16/2014 11:22:29 AM]

MSD Board Policy Manual - Policy 1130 -- DRAFT

The Board of Directors - Series 1000
Committees - 1130
Recommendations for the formation of committees shall be made to the President for presentation to the Board.
Committees of the Board may be formed by a majority of the Board. The President shall appoint Board members to
serve on such committees. The committee's charge (purpose and duration) shall be determined by a majority vote of
the Board. There shall not be more than two Board members on any committee. All committees are advisory to the
Board.
Board members may occasionally serve as liaisons to committees for the purpose of reciprocal communication. These
liaisons will be appointed by the President with Board approval. As above, there shall be no more than two Board
members assigned to any one committee.
Legal References:
RCW 28A.320.040 Bylaws for board and school government

Adoption Date: October 13, 1997
Revised: January 11, 1999
Revised:_____________
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A

DISTRICT GOALS
2001 -2003

DRAFT                                                                   DRAFT
A. Student Learning
Provide resources and programs to ensure that all students attain grade level skills and meet or exceed standard as
measured by the Washington Assessment of Student Learning (WASL).
    Focus Areas:
§          Increase the percentage of students reading at grade level by third grade as measured by appropriate
standardized and performance assessments.
§          Improve WASL scores in accordance with State Accountability Commission standards.
§          Increase the percentage of general and special education secondary students meeting standard as measured
by the WASL.
§          Increase instructional opportunities available to students reading below grade level. at the secondary level.
§          Increase instructional opportunities available to students performing below grade level in math.
§          Expand opportunities for extended and enriched learning.
§          Identify and implement successful enriched learning opportunities to assist students who fail to meet the
WASL standard.  
§          Evaluate and implement strategies to improve instructional programs for TBL students.
§          Continue support for secondary reinvention implementation.
B. Environment
Provide a safe, positive learning environment that is safe, inviting and nurturing for all and supportive of staff,
students and community.
     Focus Areas:
§          Develop district and building strategies to increase opportunities for supportive and nurturing adult-student
contacts with staff, communities and families.
§          Identify strategies to facilitate smooth transitions for students as they move from elementary to middle and
to high school.
§          Implement appropriate security Maintain and equip schools in a manner that increases safety and security for
students and staff. measures at all facilities.
§          Promote an atmosphere of respect for diversity throughout the School District.
§          Promote an atmosphere of mutual respect and team building that will foster a sense of District unity and
cooperative problem solving.
§          Evaluate and implement strategies to provide a positive student transition from elementary to middle school
and middle to high school.
C. Technology
Improve Increase the use of technology by District staff and students to improve organizational efficiencies and
promote student learning. within the district that allows teachers and students to "create the future" within their
curriculum, classrooms, and schools.
     Focus Areas:
§          Increase number of multi-media computers in each school according to the District’s Technology Plan.
§          Identify and provide basic level technology training to ensure all staff meet a minimum level of competency.
§          Increase the application of technology in the classroom to enhance student learning. classroom instruction.
§          Promote project learning K – 12 using technology.
§          Expand the relevance and use of the District’s web site.
§          Identify effective strategies for continued maintenance and replacement of technology systems.
D. Organizational Development and Communication
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A

Provide opportunities for continuous professional growth and development so that all staff have the skills and
information necessary to maintain high levels of performance.
Focus Area:
§          Increase Develop a comprehensive plan for staff development opportunities for all certificated staff related to
best instructional practices. to meet the needs of certified and classified staff.
§          Increase staff development opportunities for all classified staff focusing on continuous quality improvement.
§          Evaluate strategies to insure the availability of time for increased staff development.
§          Maintain effective communications with staff, parents and the community in order to create a climate that
supports the school district's mission.
   2.Initiate a community-wide process to review and update the District Mission Statement by December 2000, as a
basis for the development of District Goals.
   3. Seek partnerships that will increase student, family, community, business and agency participation in promoting
the social, emotional, and academic growth of children.
E.     Business and Support Services
Maintain effective and cost efficient delivery of business and support services.
Focus Areas:
§          Develop and implement improved policies and procedures to safeguard fixed assets.
§          Evaluate strategies to adequately maintain facilities and building grounds.
§          Develop equipment replacement schedule and identify potential funding strategies.
§          Implement facility improvements consistent with community expectations utilizing bond revenues.
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COVER SHEET FOR BUSINESS OF THE BOARD

Equalization
$100,000 of the $323,389 is earmarked for library standards. $39,114 of that $100,000 goes toward equalizing district
support.
Matching Grants
Any school that exceeded its required library building budget ($6.15 X FTE for elementary; $14.95 X FTE for secondary)
received a matching grant up to $2500. This matching funding was another part of the $100,000 standards money in the
central library budget. The following schools received grants totaling $9752. See chart A.

CHART A                  FY 2000-01
Library Matching Funds:
School
Challenger
Fairmount
Olivia Park
Lake Stickney
Mukilteo
Serene Lake
Picnic Point
Discovery
Columbia
Horizon
Endeavor
Olympic View
Explorer
Voyager
Harbour Pointe
Mariner
Kamiak

Budgeted
FTE       X
655
562
597
466
522
535
528
639
569
753
427
831
756
741
787
1665
1854

Library
Allocation
6.15
6.15
6.15
6.15
6.15
6.15
6.15
6.15
6.15
6.15
6.15
14.95
14.95
14.95
14.95
14.95
14.95

Required
Lib Book Budget
4,028
3,456
3,672
2,866
3,210
3,290
3,247
3,930
3,499
4,631
2,626
12,423
11,302
11,078
11,766
24,892
27,717
137,634

FY 2000-2001
Budget
4,028
3,456
3,672
2,866
3,600
4,290
5,569
4,460
6,300
5,600
2,626
12,465
11,302
11,078
13,766
24,892
27,717
147,687

*Schools receiving grants for 2000-2001

$100,000
Matching
Funds
0
0
0
0
*390
*1,000
*2,322
*530
*2,500
*969
0
*42
0
0
*2,000
0
0
9,752

Schools Below Library Standard
The balance of the $100,000 allocation for library standards, $51,134, was distributed to the schools described below.
ACES and two other schools had fewer than 15 books per FTE as of 9/1/00: Mariner (9.4/FTE) and OV (13.8/FTE).
The average number of books per FTE in the district is 17.6, with the highest at 32.7 (EN) and the lowest at 2.7 (ACES).
Attachment
Briefing Paper 2/12/01
Pg. 2

Library Collection Analysis
October 1, 2000

CHART B
School
AC
KA

Books
469
30,082

Paperbacks

Total Books
469
30,082

00-01 FTE
191
1,856

Bk/Stu
2.45
16.21
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New Holdings*
369
1,363

COVER SHEET FOR BUSINESS OF THE BOARD

MA
EX
HP
OV
VO
CH
CO
DI
EN
FA
HO
LS
ME
OP
PP
SL

15,311
13,126
12,663
11,427
12,192
9,360
11,734
11,748
13,639
8,385
11,078
7,262
10,064
10,691
10,197
10,134

806
2,692
2,970
1,119
2,084
201
1,087
363
2,531
798

15,311
13,126
12,663
11,427
12,192
10,166
14,426
14,718
13,639
9,504
13,162
7,463
11,151
11,054
12,728
10,932

1,673
769
803
834
756
610
572
608
416
592
678
429
507
569
458
553

9.15
17.07
15.77
13.70
16.15
16.67
25.22
24.20
32.74
16.05
19.41
17.40
21.99
19.43
27.79
19.77

4,051
1,813
1,439
1,928
1,486
1,371
1,647
2,755
1,627
1,172
1,669
1,213
1,779
964
2,585
933

*Added Since 9/1/99                                                                                                   

Olympic View’s book budget for the current year will purchase approximately 850 books, leaving the school about 150
books short of the standard of 15 books per FTE. To complete the equalization of the school, Olympic View received
$3000 of the remaining funds, enough to purchase about 200 more books.
Mariner’s book budget for the current year will purchase approximately 1700, leaving the school about 9100 books short of
the 15/FTE standard. Mariner received $38,134, enough to purchase about 2400 more books. Mariner will still be at least
6700 books short of the 15/FTE standard.
Last year ACES purchased 369 of their 469 holdings with an $11,000 donation from the South Everett Rotary. There is
no official librarian nor is a room designated as a “library”; however, bookshelves have been added to the Cyberspace area
to accommodate current holdings and another 2500 volumes. Therefore, the balance of approximately $10,000 will be used
to develop the ACES library.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_02_12Packet/LibraryEqualization.html[10/16/2014 11:22:32 AM]

Student Achievement Fund (Initiative 728)

Student Achievement Fund (Initiative 728)
Planning Team for 2001-02 Funds
Purpose
To develop recommendations for the Superintendent about how best to use the Student Achievement Funds for the
2001-02 school year.

Expectations
Develop information for the school community and the general public that does the following:
Makes clear the intended uses of the funds as stated in the initiative (and the state appropriations act language,
as available).
Summarizes findings of current research that is pertinent to the allowed uses of Student Achievement Funds
Identifies constraints on the District that may limit how we are able to use Student Achievement Funds
Evaluate the relative merits of various possible expenditure scenarios considering the following criteria:
·         Evidence that the expenditure will increase student achievement
·         Consistency with Board goals
·         Support of current District initiatives
·         Cost/benefit of the expenditure
Provide a process for two-way communication with staff, parents, principals and the public.   The process will provide
an avenue for the Planning Team to communicate background information and preliminary ideas for the use of the
Student Achievement Funds and to receive feedback from all interested groups.
Develop a draft plan to present to the District Budget Committee for their review and comment. After Budget
Committee input, finalize a plan to recommend to the superintendent and cabinet. The recommended plan should be
flexible enough to be adapted to possible changes from the state legislature (e.g., elimination of Better Schools or
Block Grant funding)

Timeline
Feb 1-Feb 28, 2001                            Planning Team develops information packages,
                                                            Preliminary ideas for use of the funds and
staff/community presentations
Mar 5&6, 2001                            Community meetings at Harbour Pointe and
                                                            Explorer
Mar7-Mar 27, 2001                                        Process input, research. Develop draft plan
Mar 28, 2001                                                   Present draft plan to District Budget
                                                                        Committee. Gather input from Committee
Mar 29-Apr 9, 2001                                    Develop recommended plan for
                                                                        Superintendent/Cabinet Review
April 23, 2001                                                  Board review and public hearing on
                                                                        recommended plan
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Student Achievement Fund (Initiative 728)

Planning Team Meeting Schedule
There are meetings scheduled for February 1, 2001 and February 15, 2001.
Additional meetings will be scheduled at the first team meeting.                                                                       
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Student Achievement Funds (I-728)

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Policy No. 5321

MUKILTEO SCHOOL DISTRICT NO. 6
ATTENDANCE INCENTIVE POLICY
In order to encourage regular attendance by all certificated and non-certificated employees, the following attendance
incentive program is hereby established:
1.      Annual Conversion of Accumulated Sick Leave.
Commencing in January, 1981, and on each January thereafter, any employee who at the end of the
immediately previous calendar year shall have accumulated in excess of (60) days of unused sick leave may
elect to convert unused sick leave earned the previous year in excess of (60) days to monetary compensation at
the rate of 25 percent of the employee's current, full-time daily rate of compensation for each full day of
eligible sick leave. Any such election shall be made by written notice on the district Application for Annual
Buy-Out of Accumulated Sick Leave to the Payroll Officer during the month of January. Any such conversion
of accumulated sick leave shall be subject to the terms and limitations of WAC 392-136-015 and payable in
February paychecks.
2.      Conversion of Sick Leave Upon Separation From Employment.
Upon separation from employment, eligible employees may personally, or through their estate in the event of
death, elect to convert all eligible, accumulated, unused sick leave to monetary compensation.
Eligible school district employees are those who qualify under an attendance incentive program established by
the school district board of directors pursuant to WAC 391-136-065 and who either separate from employment
with the school district due to death or retirement or, after June 7, 2000, separate from employment with the
school district and are at least age fifty-five and:
(A) Have at least ten years of service under teachers' retirement plan 3, or under the Washington school
employees' retirement system plan 3.
(B)    Have at least fifteen years of service under teachers' retirement system plan 2, under Washington school
employees' retirement system plan 2, or under public employees' retirement system plan 2.
In order to receive reimbursement for unused sick leave, by virtue of retirement, the employee must have
separated from such employment and have been granted a retirement allowance from the public employees'
retirement system, or the school employee's retirement system whichever applies.
A maximum of 180 days of accumulated unused sick leave days may be converted to monetary compensation at the
rate of 25 percent of the employee's full time daily rate of compensation at the time of termination from employment
for each full day of eligible sick leave. Any such conversion of sick leave upon separation from employment,
retirement or death shall be subject to the terms and limitations of
WAC 392-136-020.
            Any such election shall be made by submitting written notice to the payroll office on the Application for Sick
Leave Buy-Out Due to Employee Separation from Employment or the Application for Sick Leave Buy-Out Due to
Death of Employee, as applicable.
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Legal References:
            RCW28A.400.210
            WAC Ch. 392.136
Adopted by the Board:
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RCW 39.04.155
Small works roster contract procedures.
(1) This section provides uniform small works roster provisions to award
contracts for construction, building, renovation, remodeling, alteration,
repair, or improvement of real property that may be used by state agencies and
by any local government that is expressly authorized to use these provisions.
These provisions may be used in lieu of other procedures to award contracts
for such work with an estimated cost of two hundred thousand dollars or less.
     (2) A state agency or authorized local government may create a single
general small works roster, or may create a small works roster for different
specialties or categories of anticipated work. Where applicable, small works
rosters may make distinctions between contractors based upon different
geographic areas served by the contractor. The small works roster or rosters
shall consist of all responsible contractors who have requested to be on the
list, and where required by law are properly licensed or registered to perform
such work in this state. A state agency or local government establishing a
small works roster or rosters may require eligible contractors desiring to be
placed on a roster or rosters to keep current records of any applicable
licenses, certifications, registrations, bonding, insurance, or other
appropriate matters on file with the state agency or local government as a
condition of being placed on a roster or rosters. At least once a year, the
state agency or local government shall publish in a newspaper of general
circulation within the jurisdiction a notice of the existence of the roster or
rosters and solicit the names of contractors for such roster or rosters. In
addition, responsible contractors shall be added to an appropriate roster or
rosters at any time they submit a written request and necessary records. Master
contracts may be required to be signed that become effective when a specific
award is made using a small works roster.
     (3) A state agency establishing a small works roster or rosters shall
adopt rules implementing this section. A local government establishing a small
works roster or rosters shall adopt an ordinance or resolution implementing
this section. Procedures included in rules adopted by the department of general
administration in implementing this section must be included in any rules
providing for a small works roster or rosters that is adopted by another state
agency, if the authority for that state agency to engage in these activities
has been delegated to it by the department of general administration under
chapter 43.19 RCW. An interlocal contract or agreement between two or more
state agencies or local governments establishing a small works roster or
rosters to be used by the parties to the agreement or contract must clearly
identify the lead entity that is responsible for implementing the provisions of
this section.
     (4) Procedures shall be established for securing telephone, written, or
electronic quotations from contractors on the appropriate small works roster to
assure that a competitive price is established and to award contracts to the
lowest responsible bidder, as defined in RCW 43.19.1911. Invitations for
quotations shall include an estimate of the scope and nature of the work to be
performed as well as materials and equipment to be furnished. However, detailed
plans and specifications need not be included in the invitation. This section
does not eliminate other requirements for architectural or engineering
approvals as to quality and compliance with building codes. Quotations may be
invited from all appropriate contractors on the appropriate small works roster.
As an alternative, quotations may be invited from at least five contractors on
the appropriate small works roster who have indicated the capability of
performing the kind of work being contracted, in a manner that will equitably
distribute the opportunity among the contractors on the appropriate roster.
However, if the estimated cost of the work is from one hundred thousand dollars
to two hundred thousand dollars, a state agency or local government, other than
a port district, that chooses to solicit bids from less than all the
appropriate contractors on the appropriate small works roster must also notify
the remaining contractors on the appropriate small works roster that quotations
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on the work are being sought. The government has the sole option of determining
whether this notice to the remaining contractors is made by: (a) Publishing
notice in a legal newspaper in general circulation in the area where the work
is to be done; (b) mailing a notice to these contractors; or (c) sending a
notice to these contractors by facsimile or other electronic means. For
purposes of this subsection, "equitably distribute" means that a state agency
or local government soliciting bids may not favor certain contractors on the
appropriate small works roster over other contractors on the appropriate small
works roster who perform similar services.
     (5) A contract awarded from a small works roster under this section need
not be advertised.
     (6) Immediately after an award is made, the bid quotations obtained shall
be recorded, open to public inspection, and available by telephone inquiry.
     (7) The breaking of any project into units or accomplishing any projects
by phases is prohibited if it is done for the purpose of avoiding the maximum
dollar amount of a contract that may be let using the small works roster
process.
     (8) As used in this section, "state agency" means the department of
general administration, the state parks and recreation commission, the
department of natural resources, the department of fish and wildlife, the
department of transportation, any institution of higher education as defined
under RCW 28B.10.016, and any other state agency delegated authority by the
department of general administration to engage in construction, building,
renovation, remodeling, alteration, improvement, or repair activities.
[2000 c 138 § 101; 1998 c 278 § 12; 1993 c 198 § 1; 1991 c 363 § 109.]

NOTES:
     Purpose -- 2000 c 138: "The purpose of this act is to establish a common
small works roster procedure that state agencies and local governments may use
to award contracts for construction, building, renovation, remodeling,
alteration, repair, or improvement of real property." [2000 c 138 § 1.]
     Part headings not law -- 2000 c 138: "Part headings used in this act are
not any part of the law." [2000 c 138 § 302.]
     Purpose -- Captions not law -- 1991 c 363: See notes following RCW
2.32.180.
Competitive bids -- Contract procedure: RCW 36.32.250.
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MUKILTEO SCHOOL DISTRICT No. 6
RESOLUTION No. 11/00-01

A RESOLUTION of the Board of Directors of the Mukilteo School District No.6,
Snohomish County, State of Washington, adopting the changes to the small works roster provisions for awarding public works
contracts.
WHEREAS, ESSB 6347, codified at Chapter 138, Laws of 2000, changed
small works roster provisions for awarding public works contracts; and
            WHEREAS, these changes became effective on June 8, 2000;
WHEREAS, the law requires governing bodies wishing to utilize this
process to adopt the revised law by resolution;
NOW, THEREFORE, IT IS HEREBY RESOLVED by the Board of
Directors of Mukilteo School District No. 6, Snohomish County, State of Washington, to adopt the changes to the small works roster
provisions for awarding public works contracts, as codified at Chapter 138, Laws of 2000, and to direct the Construction & Planning
Office to prepare procedures to implement the District's small works roster(s).
ADOPTED by the Board of Directors of Mukilteo School District No. 6,
Snohomish County, State of Washington, at the regular meeting held this 12 th day of March, 2001.

                                                Mukilteo School District No. 6
                                                By________________________________
                                               
                                                __________________________________
                                               
                                                __________________________________
                                   
            __________________________________
            ATTEST:                                  
_________________________                __________________________________
            Gary E. Toothaker, Board Secretary
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Mukilteo School District No. 6
DRAFT
SMALL WORKS PROCEDURES
In accordance with RCW 39.04 and ESSB 6347, codified at Chapter 138, Laws of 2000, and RCW
28.A.335.190 (3) addressing small works rosters, the following procedures will be followed by the Mukilteo
School District No. 6.
Definitions:
The term “Construction & Planning" shall mean the Construction & Planning Office of the Mukilteo
School District No. 6.
The term "District" shall mean the Mukilteo School District No. 6.
The term "Public Works" shall mean all work, construction, alteration, repair, or improvement other
than ordinary maintenance, executed at the cost of the state or any municipality, or which is by law a
lien or charge on any property therein. [RCW 39.04.010]
The term "Small Works" shall mean any public works projects with an estimated cost of two hundred
thousand dollars or less. [RCW 39.04.155(1).]
Small Works Roster(s):
The District may create a general small works roster, or may create a small works roster for different
specialties or categories of anticipated work. The small works roster(s) shall consist of all responsible
contractors who have requested to be on the roster(s), and where required by law, are properly
licensed or registered to perform such work in this state.
Advertising:
1.         At least once a year, the Construction & Planning office shall publish notice of the existence of
the roster or rosters and solicit the names of responsible contractors for such roster or rosters.
2.         Advertisements will outline the following requirements:
            a. Registered contractor in the State of Washington.
            b. Compliance with prevailing wage laws (RCW 39.12).
            c. Ability to provide certificates of insurance.
d. Compliance with federal, state and local laws regarding nondiscrimination
     and affirmative action.
            e. Electronic address.
3.         Advertisements will be placed as public notices in at least one newspaper of general circulation
in the District.
Applications:
           
            Contractors may submit Small Works Roster applications at any time.
Telephone, Written or Electronic Quotations:
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The District, through the Construction & Planning office, shall obtain telephone, written or electronic
quotations from contractors on the appropriate small works roster to assure that a competitive price is
established and to award contracts to the lowest responsible bidder, as defined in RCW 43.19.1911,
as follows:
1.         A contract awarded from a small works roster need not be advertised. Invitations for quotes
shall include an estimate of the scope and nature of the work to be performed as well as
materials and equipment to be furnished. However, detailed plans and specification need not
be included in the invitation.
2.         Quotations may be invited from all appropriate contractors on the appropriate small works
roster. As an alternative, quotations may be invited from at least five contractors on the
appropriate small works roster who have indicated the capability of performing the kind of work
being contracted, in a manner that will equitably distribute the opportunity among the
contractors on the appropriate roster. If there are less than five contractors listed on the
appropriate small works roster, all contractors on the appropriate roster will be invited to
provide quotations.
            If the estimated cost of work is from one hundred thousand dollars to two hundred thousand
dollars, the District, if it chooses to solicit bids from less than all the appropriate contractors on
the appropriate small works roster, must also notify the remaining contractors on the
appropriate small work roster that quotations on the work are being sought. The District has the
sole option of determining whether this notice is made by publication in a legal newspaper in
general circulation in the area where the work is to be done, mailing notice, or sending notice
by facsimile or other electronic means.
3.         The Manager of Construction & Planning Office or his/her designee shall determine the lowest
bidder and award the contract.
Lowest Responsible Bidder:
The District, through the Construction & Planning office, shall award the contract for the public works
project to the lowest responsible bidder; provided that, whenever there is a reason to believe that the
lowest acceptable bid is not the best price obtainable, the District may reject all bids and call for new
bids. In addition to price, the District shall take into account the following.
1.         The ability, capacity, and skill of the bidder to perform the contract;
2.         Whether the bidder can perform the contract within the time specified by the District.
3.         The quality of the bidder's performance of previous contracts or services, and
4.         The previous and existing compliance by the bidder with laws relating to the contract or
services.
                       
Insurance:
Each contractor shall provide a certificate of insurance prior to commencing work for the District.
Retainage:
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The District has the right, at its' sole option, to withhold up to 5% from the moneys earned by the
contractor (RCW 60.28.010).
Rights of Revocation:
A contractor's documented failure to comply with public works laws, non-discrimination laws, or to
perform inadequate work, will result in their removal from the small works roster.
Publication of Contract Awards:
1.         The District shall post a list of the small works contracts awarded at least once every two
months on their Internet web site. www.mukilteo.wednet.edu
2.         The District shall make available a list of the contracts awarded under the small works roster
process at least once a year. The list shall contain the name of the contractor or vendor
awarded the contract, the amount of the contract, a brief description of the type of work
performed or items purchased under the contract, and the date it was awarded. The list shall
also state the location where the bid quotations for these contracts are available for public
inspection.
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The Board of Directors - Series 1000
Duties of Individual Board Members - 1240
The authority of individual Board members is limited to participating in actions taken by the Board as a whole
when legally in session. Board members shall not assume responsibilities of administrators or other staff
members. The Board or staff shall not be bound in any way by any action taken or statement made by any
individual Board member except when such statement or action is pursuant to specific instructions and
official action taken by the Board.
Each Board member shall review the agenda and any study materials distributed prior to the meeting and be
prepared to participate in the discussion and decision-making for each agenda item.
Board members may occasionally serve as liaisons to committees or organizations for the purpose of
reciprocal communication. These liaisons will be appointed by the President with Board approval.
Each member is obligated to attend Board meetings regularly. Whenever possible, each director shall give
advance notice to the president or Superintendent of his/her inability to attend a Board meeting. A majority of
the Board may excuse a director's absence from a meeting if requested to do so. The Board shall declare a
Board member's position vacant after four consecutive unexcused absences from regular Board meetings.
Legal References:
RCW 28A.343.390 Quorum -- Failure to attend meetings
RCW 28A.320 Provisions Applicable to All Districts
RCW 28A.330.100 Additional powers of the Board
RCW 28A.150.230 Basic Education Act--District school directors as accountable for proper operation
of district--Scope--Responsibilities
Adoption Date: October 13, 1997
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CERTIFICATED PERSONNEL REPORT
March 12, 2001
ELECTIONS:
Collander, Sharon, Speech/Language Pathologist, .4 FTE non-continuing contract effective March 6, 2001
through the 2000-2001 school year. Ms. Collander received her BA from Willamette University in 1980 and
her MA from Western Washington University in 1988. Position created by Suzanne West resignation.
DeLeon, Xenia, Temporary Teacher, Horizon Elementary, effective March 12, 2001 through April 30, 2001.
Ms. DeLeon received her BA from Saint Martin’s College in 2000. Position created by Angie Georgadis’
leave.
Larson, Margaret, Temporary Teacher, Columbia Elementary, effective January 30, 2001 through the term of
Ari Olsen’s leave. Ms. Larson received her BS from the University of Pittsburgh in 1961.
Nickels, Mark, Temporary Traffic Safety Educator, in addition to his current assignment as a teacher at
Mariner High School. Position effective April 2, 2001 and created by additional enrollment in program.
O’Connor, Nancy, Elementary Support Teacher, Mukilteo Elementary, .5 FTE non-continuing contract
effective February 5, 2001 through the 2000-2001 school year. Ms. O’Connor received her BS from
Chaminade University in 1991. Position created by reassignment of Jennifer Brickman.
Peterson, Rebecca, Temporary Teacher, Challenger Elementary, 1.0 FTE temporary contract effective
February 27, 2001 through April 13, 2001. Ms. Peterson received her BA from Western Washington
University in 2000. Position created by Melissa Larson leave.
Simmons, Ryan, Temporary Teacher, Mariner High School, effective February 14, 2001 through the 20002001 school year. Mr. Simmons received his BA from Western Washington University in 1999. Position
created by Anne Windsor leave of absence.
RETIREMENT:
Abernethy, Charles D., Instructor, Sno-Isle Skills Center, notifies the Board of his retirement effective August
31, 2001. Mr. Abernethy has been employed as the Aviation Technology Instructor since 1986. Prior to
employment in Mukilteo Schools he spent twenty years in the U.S. Navy worked in private industry and was an
instructor for Everett Community College.
RESIGNATION:
Clemans, Eugene, Electronics/Technology Instructor, Sno-Isle Skills Center, requests the Board accept his
resignation upon close of the 2000-2001 school year.
Kutches, Susanna, Teacher, currently on leave, requests the Board accept her resignation effective February
15, 2001.
O’Neil, Janet D., Teacher, Fairmount Elementary, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Whitelaw, Kaare, Teacher, currently on leave, requests the Board accept her resignation effective February 5,
2001.
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INFORMATION:
Ardissono, William, Teacher, Kamiak High School, on judicial leave effective March 9, 2001 for a period of
time to be determined.
Brauch, Kirstin, Teacher, Harbour Pointe Middle School, on child-rearing leave effective September 1, 2001
through the 2001-2002 school year.
Darimont, T.W., Teacher, Voyager Middle School, on leave effective March 1, 2001 through March 9, 2001.
Fontes, Lynne, Nurse, Olympic View Middle on judicial leave March 13, 14 and 15, 2001.
Frye, Teresa, Teacher, Discovery Elementary, on maternity leave on, or before, May 1, 2001 through the 20002001 school year.
Galbraith, Melinda, Teacher, reassigned from leave replacement position at Discovery Elementary to leave
replacement teacher at Harbour Pointe Middle School effective March 2, 2001.
Hawkinson, Michelle, Teacher, Horizon Elementary, amended leave date. New leave effective March 4, 2001
(p.m.) through the 2000-2001 school year.
Ian-Frese, Catherine, Teacher, Serene Lake Elementary, on leave effective February 12, 2001 through
February 16, 2001.
Larson, Melissa, Teacher, Challenger Elementary, on leave effective February 5, 2001 through April 13, 2001.
Little, Jane, Teacher, Discovery Elementary, on judicial leave March 19, 2001.
Mahagan-McGill, Staci, Teacher, Olympic View Middle School, on child-rearing leave effective on, or before,
March 21, 2001 and anticipated to continue through May 18, 2001.
Nye, Annalise, Teacher, Mukilteo Elementary, amended leave dates. New leave effective January 24, 2001
through March 13, 2001.
Oehling, Marie, Teacher, Harbour Pointe Middle School, on child-rearing leave effective March 5, 2001
through the 2001-2002 school year.
Olsen, Ari, Teacher, Columbia Elementary, amended maternity/child-rearing leave. New leave effective
January 30, 2001 through June 15, 2001.
Olson, Mary Kathleen, Teacher, Olivia Park Elementary, on maternity leave effective on, or before, May 3,
2001 through June 15, 2001.
Ravenel, Connie, Teacher, Fairmount Elementary, on leave effective February 26, 2001 through March 15,
2001.
Smith, Ann, Teacher, Sno-Isle Skills Center, on judicial leave April 2, 2001 through April 30, 2001, actual
days to be determined.
West, Suzanne, Teacher/Speech-Language Pathologist, released from .4 FTE of her 1.0 FTE contract effective
March 8, 2001. Suitable replacement hired.
Windsor, Anne, Teacher, Mariner High School amends maternity leave. New dates from February 13, 2001
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/PersonnelReport.html[10/16/2014 11:22:52 AM]

Personnel Report

through the 2000-2001 school year.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Hawkinson, Cindra, Conditional Paraeducator, Challenger Elementary School, effective February 8, 2001.
Position created by needs of special education student.
Shane, Theresa, Conditional Paraeducator, Challenger Elementary School, effective February 26, 2001.
Position created by needs of special education student.
EXTRA-CURRICULAR
ELECTIONS:
Binz, Nathan, Assistant Boys’ Baseball Coach, Mariner High School, effective the 2000-2001 season.
Cook, Dan, Assistant Wrestling Coach, Olympic View Middle School, effective the 2000-2001 season.
Dixon, Amy, Assistant Girls’ Tennis Coach, Mariner High School, effective the 2000-2001 season.
Doyle, Deborah, Head Girls’ Soccer Coach, Harbour Pointe Middle School, effective the 2000-2001 season.
Kerr, Molly, Head Girls’ Tennis Coach, Mariner High School, effective the 2000-2001 season.
Morris, Lisa, Head Girls’ Basketball Coach, Olympic View Middle School, effective the 2000-2001 season.
EXTRA-CURRICULAR
RESIGNATIONS:
Garrison, Michelle, Dance Team Advisor, Mariner High School, assignment completed March 2, 2001. Extracurricular activity discontinued due to low student participation.
Kerr, Molly, Assistant Girls’ Tennis Coach, Mariner High School, resigns to accept the position of Head Girls’
Tennis Coach.
Oehling, Maria, Head Swim Coach, Harbour Pointe Middle School, resigns effective the 2000-2001 season.
Schmidt, Gretchen, (.5) Elementary Patrol Advisor, Fairmount Elementary, resigns effective February 2, 2001
due to retirement.
TRANSFERS:
Anderson, Jennifer, from 3 hour Conditional Paraeducator, ACES High School to 4 hour Conditional
Paraeducator Mariner High School, effective March 5, 2001. Position created by needs of special education
classroom.
Dennison, Rickie, from 200 day Custodian III, Lake Stickney Elementary School, to 260 day Custodian III,
Picnic Point Elementary School, effective March 1, 2001. Position created by retirement of Leon Bennett.
Scheldt, Raymond, from 260 day Custodian III/V, Kamiak High School, to 260 day Custodian IV, District
Office/District Support Services Center, effective February 14, 2001. Position created by transfer of David
Bailey.
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INFORMATION:
Carrington, Candy, reclassified from Paraeducator to Paraprofessional Paraeducator, Voyager Middle School,
effective February 26, 2001.
           
Comley, Kenneth, Security Guard, Kamiak High School, on leave from November 16, 2000 through
November 28, 2000.
Comley, Kenneth, Security Guard, Kamiak High School, amends judicial leave dates, commencing on
February 26, 2001 for a period of time to be determined.
Ditri, Brenda, Paraeducator, Kamiak High School, on leave from March 26, 2001 through April 27, 2001.
Ferreiro, Debra, Paraeducator, Olivia Park Elementary, on leave from April 23, 2001 through May 18, 2001.
Hirst, Marcia, Bus Driver, Transportation Department, on leave from February 26, 2001 through April 2, 2001.
Hunt, Shirley, Bus Driver, Transportation Department, on leave from February 13, 2001 through undetermined
amount of time due to an on-the-job injury.
Quarterman, Linda, Clerk III, Substitute Services, amended leave dates from January 26, 2001 through March
9, 2001.
Springer, Lynne, Secretary I/Bookkeeper I, Olympic View Middle School, on leave from February 8, 2001
through February 16, 2001.
Stevens-Mobeck, Kelly, Custodian III, Fairmount Elementary School and Olivia Park Elementary School, on
leave from February 26, 2001 through March 8, 2001.
LEAVES:
Fitzmaurice, Mary, Paraeducator, Olympic View Middle School, educational leave from March 26, 2001
through June 8, 2001.
RETIREMENTS:
Egtvedt, Hilkka, Paraeducator, Kamiak High School, notifies the Board of her retirement effective August 31,
2001.
Vienola, William, Head Mechanic III, District Support Services Center, notifies the Board of his retirement
effective April 30, 2001.
TERMINATIONS:
Gaynes, Christopher, Food Service I, ACES High School, effective February 8, 2001.
ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Gustafson, Richard, Temporary Principal, Voyager Middle School, .6 FTE substitute assignment, from March
12, 2001 through April 13, 2001 in addition to his .33 FTE continuing contract. Position created by Alison
Brynelson leave.
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Kline, Brent, Assistant Principal, Mariner High School, 1.0 FTE contract effective July 1, 2001. Mukilteo
School District first employed Mr. Kline in September 1996 as a teacher at Olympic View Middle School
transferring to Mariner High School in 1997. He was reassigned to the position of Dean of Students at Mariner
for the 2000-2001 school year. Prior to employment in Mukilteo Schools he taught from 1988 through the
1995-96 school year in California and for the Everett School District.
INFORMATION:
Brynelson, Alison, Principal, Voyager Middle School, on maternity leave effective March 12, 2001 through
April 13, 2001.
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Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001

Board Meeting – March 12, 2001

Harbour Point Middle School

Vocal Jazz – Approximately 22 students will participate in the
Northwest Vocal Jazz Festival at Mt. Hood Community College
in Gresham, Oregon. May 19, 2001. No school days missed.

Kamiak High School

Wrestling – Approximately 4 students traveled to Tacoma, WA,
to compete in the State Wrestling Tournament. February 15-17,
2001. One school day missed.
Vocal Jazz – Approximately 21 students will participate in the
Lionel Hampton Jazz Festival in Moscow, Idaho. February 2225, 2001. No school days missed.
Jazz Bands – Approximately 33 students traveled to Moscow,
Idaho, to participate in the Lionel Hampton Jazz Festival.
February 23-25, 2001. No school days missed.
DECA – Approximately 10 students will attend the DECA State
Career Development Conference in Bellevue, WA. March 8-10,
2001. One school day missed.
Orchestra – Approximately 85 students will participate in the
Northwest Orchestra Festival at Mt. Hood Community College
in Gresham, Oregon. March 9-11, 2001. No school days
missed.
Dance Team – Approximately 18 students will travel to
Yakima, WA, for the 2001 State Dance/Drill Competition.
March 16-17, 2001. No school days missed.
Engineering Club – Approximately 8 students will participate in
the West Coast Regional FIRST Robotics Competition in San
Jose, CA. March 21-24, 2001. Two school days missed.
Show Band – Approximately 200 students will travel to
Victoria, British Columbia, Canada, for a parade tour.
May 19-21, 2001. One school day missed.

Mariner High School

DECA – Approximately 15 students will attend the DECA State
Career Development Conference in Bellevue, WA. March 8-10,
2001. One school day missed.
Cheer – Approximately 18 students will compete in a cheer
competition in Port Moody, British Columbia, Canada. March

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/ExFieldTripSummary.htm[10/16/2014 11:22:52 AM]

Mukilteo School District No

10-11, 2001. No school days missed.
Orchestra – Approximately 70 students will participate in the
Northwest Orchestra Festival at Mt. Hood Community College
in Gresham, Oregon. March 10-11, 2001. No school days
missed.

JP:ksh
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Policy No. 5321

MUKILTEO SCHOOL DISTRICT NO. 6
ATTENDANCE INCENTIVE POLICY
In order to encourage regular attendance by all certificated and non-certificated employees, the following attendance
incentive program is hereby established:
1.      Annual Conversion of Accumulated Sick Leave.
Commencing in January, 1981, and on each January thereafter, any employee who at the end of the
immediately previous calendar year shall have accumulated in excess of (60) days of unused sick leave may
elect to convert unused sick leave earned the previous year in excess of (60) days to monetary compensation at
the rate of 25 percent of the employee's current, full-time daily rate of compensation for each full day of
eligible sick leave. Any such election shall be made by written notice on the district Application for Annual
Buy-Out of Accumulated Sick Leave to the Payroll Officer during the month of January. Any such conversion
of accumulated sick leave shall be subject to the terms and limitations of WAC 392-136-015 and payable in
February paychecks.
2.      Conversion of Sick Leave Upon Separation From Employment.
Upon separation from employment, eligible employees may personally, or through their estate in the event of
death, elect to convert all eligible, accumulated, unused sick leave to monetary compensation.
Eligible school district employees are those who qualify under an attendance incentive program established by
the school district board of directors pursuant to WAC 391-136-065 and who either separate from employment
with the school district due to death or retirement or, after June 7, 2000, separate from employment with the
school district and are at least age fifty-five and:
(A) Have at least ten years of service under teachers' retirement plan 3, or under the Washington school
employees' retirement system plan 3.
(B)    Have at least fifteen years of service under teachers' retirement system plan 2, under Washington school
employees' retirement system plan 2, or under public employees' retirement system plan 2.
In order to receive reimbursement for unused sick leave, by virtue of retirement, the employee must have
separated from such employment and have been granted a retirement allowance from the public employees'
retirement system, or the school employee's retirement system whichever applies.
A maximum of 180 days of accumulated unused sick leave days may be converted to monetary compensation at the
rate of 25 percent of the employee's full time daily rate of compensation at the time of termination from employment
for each full day of eligible sick leave. Any such conversion of sick leave upon separation from employment,
retirement or death shall be subject to the terms and limitations of
WAC 392-136-020.
            Any such election shall be made by submitting written notice to the payroll office on the Application for Sick
Leave Buy-Out Due to Employee Separation from Employment or the Application for Sick Leave Buy-Out Due to
Death of Employee, as applicable.
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Legal References:
            RCW28A.400.210
            WAC Ch. 392.136
Adopted by the Board:
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MUKILTEO SCHOOL DISTRICT No
MUKILTEO SCHOOL DISTRICT No. 6
RESOLUTION No. 12/00-01
A RESOLUTION of the Board of Directors of the Mukilteo
School District No. 6, Snohomish County, State of Washington,
encouraging the Mukilteo City Council to amend the Mukilteo Growth Management Act (GMA) School Impact Fee Ordinance
to remove the
caps and to adopt the school impact fees contained in the Mukilteo
School District No. 6 Capital Facilities Plan, 2000-2005.
WHEREAS, school impact fees support the policy that growth should pay a proportionate share of the costs of the schools needed to
serve new development; and
WHEREAS, school impact fees are based upon standardized procedures that measure the impacts of growth on schools; and
WHEREAS, the City of Mukilteo adopted a GMA based ordinance for the collection of school impact fees in 1999; and
                WHEREAS, the fees adopted were in alignment with the fees collected under the Snohomish County GMA-based ordinance; and
WHEREAS, Snohomish County has since convened a School Mitigation Advisory Committee to review the impact fee formula; and
WHEREAS, in December 1999, the Snohomish County Council amended the Snohomish County GMA School Impact Fee Ordinance
to reflect the recommendations of the Advisory Committee, including the elimination of caps on impact fees; and
WHEREAS, Mukilteo School District No. 6 has amended its Capital Facilities Plan based on the new formula; and
                WHEREAS, growth and development in the City of Mukilteo [and in Snohomish County] continue to place demands on Mukilteo School
District facilities and budgets;
NOW, THEREFORE IT IS HEREBY RESOLVED that the Board of Directors of Mukilteo School District No. 6, Snohomish County,
State of Washington, encourages the Mukilteo City Council to amend the Mukilteo Growth Management Act School Impact Fee Ordinance to
remove the caps on the fees and to adopt the school impact fees contained in the Mukilteo School District No. 6 Capital Facilities Plan, 20002005.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of Washington, at the regular meeting
held this 12 th day of March, 2001.
Mukilteo School District No. 6
                                                                By________________________________
                                                               
                                                                __________________________________
                                                               
                                                                __________________________________
                                               
                __________________________________
                ATTEST:                                               
_________________________                      __________________________________
                Gary E. Toothaker, Board Secretary
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MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 13/00-01

A RESOLUTION of the Board of Directors of the Mukilteo
School District No. 6 Snohomish County, State of Washington, allowing
retired administrator, Stephen Young, to serve as substitute administrator
for up to an additional 105 hours per school year without reduction of pension.
WHEREAS, Stephen Young has been employed by the Mukilteo School District No. 6 for the 2000-2001 school year as a
substitute administrator and is a Washington State Teacher Retirement Retiree; and
WHEREAS, Revised Code of Washington (RCW) 41.32.570 has been law; and
WHEREAS, the Mukilteo School District Board of Directors finds that it cannot find replacement administrators for the additional
hours;
NOW THEREFORE IT IS HEREBY RESOLVED, that the Board of Directors of Mukilteo School District No. 6, Snohomish County,
State of Washington, determines that Stephen Young be authorized to work up to an additional 105 hours of extended
administrative service in addition to the allowed 525 hours, for the 2000-2001 school year. This resolution shall be valid only for
the school year in which it is adopted.
ADOPTED by the Board of Directors at its regular meeting of March 12, 2001.

                                                Mukilteo School District No. 6
                                   
                                                By:_____________________________
                                                ________________________________
                                                ________________________________
                                                ________________________________
ATTEST:                                                           ________________________________
                                                           
_____________________________                     ________________________________
Gary E. Toothaker, Board Secretary
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MONTH

JANUARY

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

41205471
14958613
16387488
5539603
8430494
214974
664040

16990402
6076184
6520379
2379112
3010340
41449
358054

39492703
13812893
15427742
3286241
4004967
54160
445118

41.23%
40.62%
39.79%
42.95%
35.71%
19.28%
53.92%

TOTAL

87400683

35375920

76523824

40.48%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52085426
7412302
2069982
2845918
3287401
2002638
11786595
2959832
2950589

21257616
2866164
909517
1188687
1130393
636592
4648547
1417936
1320469

47738057
6771110
1930550
2414978
2619787
1237504
8395567
2615812
2799460

40.81%
38.67%
43.94%
41.77%
34.39%
31.79%
39.44%
47.91%
44.75%

87400683

35375921

76522825

40.48%

60644436

BRDGRPHS PROGPERC OBJPERC PROG OBJ

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/Graphs.html[10/16/2014 11:22:55 AM]

66.67%

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           1
Fiscal Year     2000

General Fund
September 1,2000 - August 31, 2001

Month/Year 1/2001    Agency Accounts
  

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

15,384,909
3,238,036
52,423,289
10,141,627
128,000
5,370,093
108,740
0
0

35,845.92
246,556.07
4,923,135.67
933,058.89
20,851.11
335,989.88
0.00
0.00
0.00

6,411,766.14
1,344,400.01
21,829,983.71
4,247,849.84
85,572.08
973,642.57
108,741.00
0.00
0.00

8,973,142.86
1,893,635.99
30,593,305.29
5,893,777.16
42,427.92
4,396,450.43
-1.00
0.00
0.00

41.68%
41.52%
41.64%
41.89%
66.85%
18.13%
100.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

86,794,694

6,495,437.54

35,001,955.35

51,792,738.65

40.33%

Expenditures
00        REGULAR INSTRUCTION
20        SPECIAL ED INSTRUCTION
30        VOC. ED INSTRUCTION
40        SKILLS CENTER INSTRUCT
50/60   COMPENSATORY ED INSTRUC
70        OTHER INSTRUCTIONAL PROG
80        COMMUNITY SERVICES
90        SUPPORT SERVICES

52,085,426
7,412,305
2,069,982
2,845,918
3,287,401
2,002,635
0
17,697,016

4,251,627.49
582,397.29
178,990.30
233,386.43
265,198.72
105,469.91
0.00
1,617,841.30

21,257,615.72
2,866,163.75
909,517.14
1,188,687.04
1,130,393.30
636,592.24
0.00
7,386,952.28

26,480,441.46
3,904,945.65
1,021,032.91
1,226,291.03
1,489,393.51
600,912.28
0.00
6,423,886.89

4,347,368.82
641,195.60
139,431.95
430,939.93
667,614.19
765,130.48
0.00
3,886,176.83

91.65%
91.35%
93.26%
84.86%
79.69%
61.79%
0.00%
78.04%

B. TOTAL EXPENDITURES

87,400,683

7,234,911.44

35,375,921.47

41,146,903.73

10,877,857.80

87.55%

0

0.00

0.00

-605,989

-739,473.90

-373,966.12

-232,022.88

38.29%

C. OPERATING TRANSFERS
     Out to TVF & DSF & CPF
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

4,184,000

4,516,771.07

F. GL 898 Prior Year Adjust (+OR-)

0

-10,447.31

G. GL 899 Residual Equity Transfers
      In from CPF and DSF (+)

0

0.00

H. TOTAL ENDING FUND BALANCE

3,578,011

4,132,357.64

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fund Bal
TOTAL

0
0
0
200,000
0
482,000
2,896,011
3,578,011

0.00
0.00
0.00
52,952.54
0.00
542,500.00
3,536,905.10
4,132,357.64

XLS.Y/Bud Status/Gen

GEN F CAP PROJ DEBT SERV ASB FUND TVF FUND
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MUKILTEO SCHOOL DISTRICT NO. 6
RESOLUTION NO. 14/00-01
WHEREAS, the classified employees of the Mukilteo School District, including paraeducators, secretaries, bus drivers, food
service workers, maintenance personnel and all other non-certified staff members, provide support services that are critical to
the smooth operation of the school system and help meet the educational needs of the community’s students; and,
WHEREAS, paraeducators tutor students, file books, supervise playgrounds, run copy machines, enter student and
educational data on computer files, answer telephones, and assist teachers; and,
WHEREAS, secretaries coordinate the daily activities of the school offices and often are the first contact for parents and
students; and,
WHEREAS, bus drivers and vehicle maintenance workers have the responsibility of safely transporting the majority of our
students to and from school; and,
WHEREAS, food service workers supply the nutritional needs of students for up to two out of three meals a day; and,
WHEREAS, maintenance staff assist in the physical setup of schools, and clean and maintain the facilities to ensure a safe
and healthy environment; and,
WHEREAS, other non-certificated staff provide special programs and services not offered by certificated staff; and,
WHEREAS, the Mukilteo School District wants to show its appreciation for the roles classified staff play in the important
undertaking of educating our children.
NOW, THEREFORE, BE IT RESOLVED, that the week of March 12 through 16, 2001, shall be known as Classified
School Employees Week in the Mukilteo School District.
ADOPTED by the Board of Directors of the Mukilteo School District No. 6, Snohomish County, Washington, at the meeting
thereof held this 12th day of March, 2001.
Mukilteo School District No. 6
                                                                                                                                               
                                            By: _____________________________
                                                _____________________________
                                                _____________________________
ATTEST:
                                                _____________________________
_____________________________             _____________________________
Gary E. Toothaker, Board Secretary
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A

DISTRICT GOALS
2001 -2003

DRAFT                                                                   DRAFT
A. Student Learning
Provide resources and programs to ensure that all students meet or exceed standard as measured by the Washington
Assessment of Student Learning (WASL).
     Focus Areas:
§          Increase the percentage of students reading at grade level by third grade as measured by appropriate
standardized and performance assessments.
§          Improve WASL scores by exceeding standards adopted by the Legislature.
§          Increase instructional opportunities available to students below grade level in reading, writing and math.
§          Implement successful enriched learning opportunities to assist students who fail to meet the WASL
standard.  
§          Evaluate and implement strategies to improve instructional programs for TBL students.
§          Support implementation of secondary reinvention proposals.
B. Environment
Provide a safe, positive, flexible learning environment that is supportive of staff, students and community.
     Focus Areas:
§          Implement appropriate security measures at all facilities.
§          Promote respect for diversity throughout the District.
§          Promote an atmosphere of mutual respect and team building that will foster a sense of District unity and
cooperative problem solving.
§          Evaluate and implement strategies to provide a positive student transition from elementary to middle school
and middle to high school.
§          Support flexible scheduling/programs within budgetary parameters to meet individual school/community
needs.
C. Technology
Increase the use of technology by District staff and students to improve organizational efficiencies and promote
student learning.
     Focus Areas:
§          Increase the application of technology in the classroom to enhance student learning.
§          Promote project learning K – 12 using technology.
§          Expand the relevance and use of the District’s web site.
§          Identify effective strategies for continued maintenance and replacement of technology systems.
D. Organizational Development
Provide opportunities for continuous professional growth and development so that all staff have the skills and
information necessary to achieve high levels of performance.
Focus Areas:
§          Increase staff development opportunities for all certificated staff related to best instructional practices.
§          Increase staff development opportunities for all classified staff focusing on continuous quality improvement.
§          Evaluate strategies to insure the availability of time and resources for increased staff development.
E.     Communication, Business and Support Services
Communicate effectively to all constituents and deliver cost efficient business and support services.
Focus Areas:
§          Develop and implement improved policies and procedures to safeguard fixed assets.
§          Evaluate and implement strategies to maintain facilities and building grounds consistently.
§          Develop equipment replacement schedule and identify funding strategies.
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_03_12Packet/DistGoals.html[10/16/2014 11:22:57 AM]

A

§          Implement facility improvements consistent with community expectations utilizing bond revenues.
§          Deliver appropriate communications to the community related to all capital improvement projects.
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MUKILTEO SCHOOL DISTRICT No. 6
RESOLUTION No. 11/00-01
A RESOLUTION of the Board of Directors of the Mukilteo
School District No. 6 Snohomish County, State of Washington,
adopting the changes to the small works roster provisions
for awarding public works contracts.
WHEREAS, ESSB 6347, codified at Chapter 138, Laws of 2000, changed
small works roster provisions for awarding public works contracts; and
WHEREAS, these changes became effective on June 8, 2000; and
WHEREAS, the law requires governing bodies wishing to utilize this
process to adopt the revised law by resolution;
NOW, THEREFORE IT IS HEREBY RESOLVED by the Board of
Directors of Mukilteo School District No. 6, Snohomish County, State of Washington, to adopt the changes to the small works roster
provisions for awarding public works contracts, as codified at Chapter 138, Laws of 2000, and to direct the Construction & Planning
Office to prepare procedures to implement the District's small works roster(s).
ADOPTED by the Board of Directors of Mukilteo School District No. 6,
Snohomish County, State of Washington, at the regular meeting held this 13 th day of March, 2001.

                                                Mukilteo School District No. 6
                                                By________________________________
                                               
                                                __________________________________
                                               
                                                __________________________________
                                   
            __________________________________
            ATTEST:                                  
_________________________                __________________________________
            Gary E. Toothaker, Board Secretary
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Customer Friendly Survey

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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WASL 2000 COMPARISON SCHOOLS
KAMIAK HIGH SCHOOL
Mukilteo
Grade 10
Year: 2000

Free Lunch Percent: 5

Minority Percent: 19.3

Criteria for Comparison Schools
Free Lunch % is Between                 0    and    10
Minority % is Between:                    14   and    24
Enrollment is Between:                      0 and   30000
County Limited to                             All Counties
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WASL 2000 COMPARISON SCHOOLS
MARINER HIGH SCHOOL
Mukilteo
Grade 10
Year: 2000

Free Lunch Percent: 26

Minority Percent: 31.5

Criteria for Comparison Schools
Free Lunch % is Between                 21     and     31
Minority % is Between:                     27     and     37
Enrollment is Between:                      0     and     30000
County Limited to                             All Counties
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First Year Performance UW
Description: Average GPA (Grade point average) of college freshmen at the UW from Mukilteo School Distric
compared to all freshman from Washington State

First Year Performance by High School and Discipline:
Entering Autumn Quarters 1995-1999 GPA in 50th percentile
Classification of Instruction Program codes (CIP)
Architecture & Related Programs
Area, Ethnic & Cultural Studies
Biological Sciences/Life Sciences
Communications
Computer & Information Sciences
Conservation & Renewal Natural Resources
Engineering
English Language & Literature/Letters
Foreign Languages & Literatures
Health Professions & Related Sciences
Mathematics
Philosophy & Religion
Physical Sciences
Psychology
Social Sciences & History
Visual & Performing Arts

KAMIAK # of students
2.64
7
2.98
14
2.25
19
2.99
29
2.85
12
2.80
14
3.24
11
3.01
129
3.00
63
2.87
6
2.57
105
2.96
22
2.58
111
2.56
89
2.80
119
3.32
79

High School Summary

2.81

158*

MARINER # of students WA STATE
2.95
2.96
17
3.14
2.28
16
2.67
3.28
9
3.03
2.86
5
2.86
2.96
3.08
8
3.26
3.16
59
3.22
3.16
16
3.23
3.54
2.45
50
2.77
2.65
11
2.93
2.40
50
2.83
2.41
41
2.71
2.79
51
2.98
3.19
35
3.33
2.72

* Students receive credit in more than one class
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69*

2.99
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RESEARCH ON AREA LIBRARY AVAILABILITY

RESEARCH ON AREA LIBRARY AVAILABILITY
FEBRUARY 15, 2001
The issue under discussion is the availability of library resources to students of Mukilteo School District in the areas in
and around the district. Initially, a list of possible resources was created:
1.      Edmonds Community College Library (640-1529) facility is open to the public for use for a $10 per year
“community fee”. This entitles the individual to use the library for study or research, as well as the assistance of
personnel. No borrowing or interlibrary borrowing is offered to anyone who is not a student of the college.
2.      Everett Community College Library (388-9353) facility is open to the public much the same as the Edmonds
facility (above) but for a $20 “community patron” charge. There are the same prohibitions against borrowing as at
Edmonds. Many area students use the facility to study.
3.      Everett Public Library (257-8001) is the crux of the issue. Their card fee for residents outside the city limits of
Everett is based on a city council resolution, #4065, dated 25 January, 1995. Since that time, using the library has
been an ongoing topic of debate. At present, if a person does not live within the city limits, he cannot check out
materials, and is limited to in-building use of materials.
4.      Lynnwood Library (778-2148) is part of the Sno-Isle system, serving all residents of Snohomish and Island
Counties without charge, with the capability to borrow and use interlibrary loan. Every library in the county of
Snohomish, except Everett Public Library is a Sno-Isle Library, and available to all.
5.      Mill Creek Library (743-5544) is also a Sno-Isle library, and offers its collection for use in the facility as well as
borrowing and interlibrary loan.
6.      Mukilteo Library (493-8202) struggled in recent years for funding, and sought to become part of the Everett Public
Library system, but was turned down. They operate as part of the Sno-Isle system, and are available to citizens of
those counties for in-facility use, borrowing, and interlibrary loan.
Sno-Isle Regional Library System (Everett main: 339-1711/ Marysville main: 360-651-7000) is the large system with
many satellite libraries as described above. There is no fee to patrons who live in Snohomish and Island counties. Most
of the facilities are quite small, compared to the college libraries and Everett Public Library, but they do a large
volume of interlibrary loaning. That process can be time consuming, as some volumes are as far away as, say, Oak
Harbor: the user waits while materials are located and sent down.

RATIONALE FOR PRESENT FEE STRUCTURE AT EVERETT PUBLIC LIBRARY
Mark Nesse, of the Everett Public Library, was very helpful in explaining the library policy and its history. It was
interesting to hear how the current situation has evolved: not surprisingly, it is about support.
After World War II, the legislature created a number of “districts” in the state, including library districts. The Sno-Isle
Library system came into being in the 1940s, therefore, and was in the basement of the Everett Public Library. It had
some powers, such as the power to tax…but no services to provide at that time, so a reciprocal agreement was struck
with the Everett Public Library. Originally based on a per-transaction fee of about a nickel, that reciprocal agreement
lasted for about 45 years, though the nickel rate did not.
There were regular renegotiations as to the rate Sno-Isle would pay the Everett Library. Borrowing rates were not
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equal: about 50 items were loaned from Everett for every one loaned by Sno-Isle. In the mid ’50s in Everett, a
seemingly unrelated resolution was passed by the Everett City Council to the effect that residents of Everett would
have priority for Everett services. At that time, the resolution did not effect library users because there was a reciprocal
agreement.
As costs rose, user rates were investigated. County, non-Everett users accounted for 30-35% of the use of the Everett
Public Library, but the amount being received from the reciprocal agreement was only about 2% of the budget of the
library. EPL wanted the level of payment to be closer to the level of use. The reciprocal agreement was terminated
when no fee resolution could be reached.
All funding for the Everett Public Library is local. When non-locals wanted to be able to use it as well, the city council
established a “Paid Library Card” rate of $25 per quarter, or $100 per year/per household. That rate was arrived at by
dividing the budget of the library by the number of households in their service area, which was about $100 per year.
This same rate is offered, as indicated, to non-service area households. At first, the rate was $75, but has risen with
rising prices.
My interest was whether an interagency agreement could be reached, under which our district could arrange for a rate
less than the prevailing household rate ($100) could be offered. Mr. Nesse was very clear that no such interagency
agreement for a lower rate was possible, with the rationale that the cost is related to costs to the library.
He indicated to me that, in some eastern states, there is a statewide library card, which allows borrowers to use any
library, regardless of the city they live in in that state. Those states contribute to the support of those libraries.
Mr. Nesse was quite firm about his position, though he understands our needs. He will send out a copy of the city
resolution that led to the fee structure..
NOTE: At the time that the Everett Public Library excluded Sno-Isle patrons who did not live in the city, Sno-Isle
excluded EPD patrons. As of January 2 of this year, that exclusion was lifted, allowing city of Everett residents to use
both the Everett Public and Sno-Isle Regional Libraries.
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What is needed to get a Library Card
Loan Policy

To obtain a library card, picture identification and proof of current physical address (and mailing
address when applicable) needs to be shown. (see Accepted Identification)
Everett Resident Library Card for patrons living
within the incorporated city limits of Everett.
Paid Library Card for patrons not living within the
incorporated city limits of Everett or for patrons not
covered under a reciprocal borrowing agreement.
Cost $25.00 per quarter, $50.00 semi-annually or
$100.00 yearly.
Reciprocal Library Card for patrons covered
under a reciprocal borrowing agreement. Patrons
living in King County, except Seattle and Renton,
must show current King County Library Card when
applying for a card
Minors (age 4 through 17) will need to have their parent or guardian's co-signature when applying for
a library card. By signing, the parent/guardian accepts responsibility for items checked out on the
card, as well as the child's choice of materials.

Accepted Identification
Items in List A may be used alone to verify name and address.
List A Establish identity and current address
Current Washington driver's license with photo and printed correct address
WA ID card with photo and correct address
see below
Items in List B and C are used in combination to verify name and address.
List B Documents accepted to verify identity
Military ID
WDL or ID without correct printed address
Expired driver's license
Out of state driver's license
Passport
Employee photo badge
Student body card
Photo credit card  
List C Documents accepted to verify address
Printed checks
see below
Car registration/insurance card
see below
Voter's registration card
see below
Current rent/lease agreement
see below
Current medical coupons
see below
Current bills
see below

General delivery is not an acceptable address.
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Everett Public Library

Applicants using a mailing address other than their physical address (i.e.: PO Box, friend's
address, parent's address, work address) must also verify both addresses as outlined above.
Applicants living at the Port of Everett must show their live aboard form and moorage statement
and also have proof of their mailing address.
The library will not accept handwritten addresses on the back of WA ID's or driver's licenses as
proof of current address.
Mail must be postmarked within 30 days and in the original envelope.
The library accepts only business or institutional mail as verification of address.
Forwarding stickers are not acceptable as proof of current address.
The library does not telephone for address verification.
When giving a change of address in person the patron must show verification of the new address
using the list outlined above. If the patron has no acceptable ID present, they must provide
verification at the next check-out.
When giving an address change over the phone, the patron must also provide verification at the
next check-out.
TOP
© City of Everett - Everett Public Library
April 2000
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What's New at Sno-Isle
What's New in the Collection. A list of selected books, videos, CDs and other materials
added to the Sno-Isle collection during the past month.
Fee Dropped for Non-Resident Library Card. People who live outside the Sno-Isle
Regional Library System can now get a free Sno-Isle library card, provided their tax
dollars support a library in their own community. This change goes into effect January 2,
2001. Prior to 2001, Sno-Isle charged non-residents a fee for a library card. Specifically,
this opens the door for Everett residents and residents of some incorporated areas of
Skagit County to use Sno-Isle libraries. However, residents of communities that do not
pay taxes for library services are still excluded from using Sno-Isle libraries. See the
Materials Loan Policy for details.
Is the Snohomish Library haunted? Does the ghost of former Snohomish Librarian
Catherine McMurchy still reside at the Library? Decide for yourself by checking out the
HeraldNet's GhostCam, and read some great ghost stories at the same time.
Electronic books (e-books) from netLibrary are now available! Visit netLibrary and
set up your free personal account, then browse the netLibrary catalog or the Sno-Isle
Library Catalog for an e-book and check it out!
Kid's Catalog Web. Check out our brand new catalog for kids! Find children's books at
Sno-Isle and explore links to websites selected by children's librarians, all in one
convenient source.
Join our free Online Book Club and receive chapters from popular books in your daily
e-mail. Monday through Friday, you will receive a portion of a chapter that takes only 5
minutes to read. After you've read 2 or 3 chapters from a book, we'll start sending you a
new one.
Featured Database: Prospect Research Online (PRO). PRO is a fund raising
research tool likely to be helpful to those seeking funds for non-profit organizations and
charities. PRO combines information on corporate research, major gift announcements,
executive biographies, and donor/board lists. This database is available only within SnoIsle libraries.

© 2000, Sno-Isle Regional Library System. All Rights Reserved Worldwide.
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SNO-ISLE REGIONAL LIBRARY SYSTEM
Materials Loan Policy
Adopted by the Board of Trustees
April 18, 1983
th
7 Revision - June 26, 1997
8th Revision - January 2, 1998
9th Revision - January 2, 1999
Addendum Added - June 28, 1999
10th Revision - November 22, 1999
11th Revision - March 27, 2000
12th Revision - October 23, 2000
It is the policy of the Sno-Isle Regional Library to assure that its patrons have maximum access throughout
the region to the Library's collections. The Regional Library operates on the assumption that materials move
freely within the Library System. Patrons are encouraged to request other information or materials when a
local collection does not meet a specific need.
The Library will attempt to secure information and/or materials beyond its own resources through cooperation
with other information and referral agencies.
The term "district" as used in this policy includes the unincorporated areas and the towns and cities in
Snohomish and Island Counties that contract with or are annexed to the Sno-Isle Regional Library. The
incorporated areas in Snohomish and Island counties that are not annexed, do not contract, or have a
reciprocal agreement with Sno-Isle are Everett and Woodway. While Everett is not a part of the Library
District, it does financially support library service in an amount equitable with the Library District. Woodway is
the only incorporated area in Snohomish County that does not financially support library service.
The Board of Trustees establishes the Materials Loan Policy, which is implemented by the Director.
BORROWING PRIVILEGES
Free borrowing privileges are extended to:
1. Residents of the Sno-Isle Inter-county Rural Library District and their dependents.
2. Residents of jurisdictions within Washington State that provide equitable tax support for public library
service.
3. Non-resident payers of property taxes of the Sno-Isle Regional Library District and their dependents.
4. Non-resident Sno-Isle Regional Library staff members.
5. Businesses, organizations, institutions, and public agencies that are located in the Sno-Isle Regional
Library District.
LIBRARY PATRON'S RESPONSIBILITIES
Each eligible library patron shall provide the Library with his/her signature, current address and telephone
number, when possible. The signature of a parent or guardian is required if the applicant is under 18 years
of age, except for legally emancipated minors. The Library reserves the right to refuse service to those with
insufficient identification.
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Each patron shall be responsible for all use made of his/her card. If the card is lost or stolen, the patron is
responsible for all charges against it until the loss is reported. Each patron is responsible for informing the
Library of changes in his/her address.
LIBRARY'S RESPONSIBILITIES
It is the responsibility of the Library to protect the privacy of any patron of the Sno-Isle libraries. The Library
shall not inquire into the purpose for which a patron requests information or materials, except to assist
him/her in finding what he/she requested. Parents or guardians will, upon request, be told the titles and
authors of materials billed for replacement. Library circulation records and other records identifying the
names of library patrons with specific library materials or identifying names, addresses and personal
information are confidential in nature and such records and files shall not be made available to any
individual, organization, entity, or any agency of federal, state or local government except as required by
law. Names and addresses from the patron file may be used from time to time by the Library for the purpose
of conducting patron surveys or to notify patrons of upcoming events. This section is in accordance with
Board policy on Confidentiality of Library Records and Patron Files, dated August 22, 1994.
LOAN PRACTICES
All loan periods shall ensure maximum public use and shall be in accordance with standard library practice.
The Library shall provide notice of any change in loan periods.
Refer to Circulation Procedures in the CARL User Manual for current loan periods and restrictions on the
number of items that may be borrowed.
Some materials are for in-library use only and are not loaned.
The Library subscribes to the Library Bill of Rights and does not restrict access to its patrons on the basis
of origin, age, background, or views.
ABUSE OF PRIVILEGES
The Library may impose such penalties as it deems necessary in order to assure fair use of its services or to
ensure return of borrowed materials. Failure to return materials, after written notification that materials are
overdue, will result in the loss of borrowing privileges until the materials are returned and may result in a civil
penalty (RCW 27.12.340).
When special demands by groups or individuals become excessive, library services may be limited whenever
the staff's ability to serve other patrons is thereby jeopardized.
The use of the Library or its services may be denied for due cause. Such causes may be failure to comply
with the Library rules, destruction of Library property, disturbance of other patrons, or any disruptive conduct
on Library premises.

PLACEMENT OF BARCODES ON BOOKS
Addendum to the MATERIALS LOAN POLICY
In response to an inquiry from a member of the public concerning the placement of barcodes on books, staff
investigated alternatives and responded to the Board of Trustees with a report and recommendation, dated
June 14, 1999. The Board accepted the recommendation and directed that the report be appended to the
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Sno-Isle Regional Library Materials Loan Policy as an addendum. This Addendum discusses the effects of
book barcode placement in various locations
Placing barcodes inside books

Pro: Barcodes do not obscure any information on the cover of the book.
Con: There are limited work surfaces in many libraries. Opening covers to scan barcodes would take up
more of the limited space. Space is a problem both in back rooms and at public check-out counters.
We lose efficiency in the handling of booksi, both in the back workroom where staff scan barcodes to
check materials in and out and at the public checkout desk. A recent test comparing the time required
to check in materials when the barcode is on the cover versus when the barcode is inside the front
cover indicated that it takes approximately 43% longer to handle books when the barcode is inside. In
a few cases, with extremely large books, staff workstations cannot accommodate the opening of the
cover in order to scan the barcode.
Opening covers to scan barcodes adds repetitive motion ii to the work of staff who are handling books.
Having barcodes inside can be confusing for borrowers who are using a self checkout machine iii. In a
few cases, with extremely large books, self checkout machines cannot accommodate the opening of
the cover in order to scan the barcode.
Placing barcodes on the cover

Note on the spine: We considered the placement of barcodes on the spine: While this option removes the
barcode from the cover, it nevertheless results in covering essential spine information such as the author
and/or titles in many cases, it cannot be applied uniformly because of the thinness of many books, and it
requires each book to be rotated manually by staff for scanning, causing additional repetitive motion stress.
The pros and cons of placing the barcode on the cover are the opposite of those given for placing the
barcode inside.
Pro: There is a gain in efficiency in the handling of books when staff do not have to open them for check in
or check out.
Repetitive motion is minimized when staff do not have to open books.
Self checkout is simplified when borrowers can find barcodes on the cover.
Con: Barcodes often at least partially obscure information on the cover of the book.
Self checkout machines require that barcodes be in one of four general locations on books:

a) Top of the front cover
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Barcodes were moved to the upper edge of the front cover in May, 1999, as reported at the May Board
meeting.
Pro: This is the area in which we have been placing our barcodes for several years. Both the public and
staff are familiar with this general position.
It is the most efficient spot for checking books in and out because staff do not have to search for it.
It causes the least repetitive motion because most books have barcodes here, and books tend to be
placed by borrowers on the checkout counter with the front cover facing up and all books oriented in
the same direction.
Because borrowers are familiar with this position, it causes the least confusion for self checkout.
Con: 50% of the time, the barcode at least partially obscures important information on the cover (figure
based on a recent random survey of book covers).
b) Bottom of the front cover
Pro: It causes less repetitive motion than the back cover since books tend to be placed by borrowers on the
checkout counter with the front cover facing up and all books oriented in the same direction.
Con: 38% of the time, the barcode would at least partially obscure important information on the cover (figure
based on a recent random survey of book covers).
Staff efficiency would be reduced because staff would have to locate the barcode before they could
scan it.
In order to continue using self checkout machines all barcodes would need to be moved to this
location. The equipment cannot read barcodes at both ends of books and also desensitize from both
locations.
c) Top of the back cover
Pro: This location does not obscure important information on the front cover.
Con: 19% of the time the barcode would at least partially obscure important information. In this case, the
information is often text about the book or the author and is found nowhere else (figure based on a
recent random survey of book covers). This problem is particularly evident on paperbacks.
Staff efficiency would be reduced because staff would have to locate the barcode before they could
scan it. Efficiency would additionally be lost if staff had to turn books over to scan them.
Repetitive motion stress for staff would be increased because staff would often have to turn books
over to scan them.
In order to continue using self checkout machines all barcodes would need to be moved to this
location. The equipment cannot read barcodes at both ends of books and also desensitize from both
locations.
d) Bottom of the back cover
Pro: This location does not obscure important information on the front cover or top of the back cover.
Important information is only obscured 2% of the time (figure based on a recent random survey of
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book covers).
Con: Publishers generally print their barcodes in this area. Our library barcode would compete with the
publisher's barcodes-not always to our advantage if the publisher barcode is read by the scanner first.
Staff would have to constantly watch for a mis-read of the Sno-Isle barcode.
Staff efficiency would be reduced because staff would have to locate the barcode before they could
scan it. Efficiency would additionally be lost if staff had to turn books over to scan them.
Repetitive motion stress for staff would be increased because staff would often have to turn books
over to scan them.
Relocating barcodes

If we were to relocate all barcodes to a single, new location, we could change the present barcode placement
without reducing staff efficiency, causing additional repetitive motion stress, or making self checkout units
confusing or unusable. The cost of such a project would be over $100,000. The costs are as follows:
Barcode duplicator rental ($7,000), barcode labels ($16,000), staff time to apply the barcodes plus
transportation to branches-estimating the need for eight full-time staff working for six months ($83,000).
If we were to place the barcode on the back cover, we would also want to replace all of our overhead
barcode scanners with in-desk scanners in order to reduce repetitive motion for staff. The cost for scanner
equipment replacement is approximately $41,000. In addition we estimate that we would need at least
$8,000 for retrofitting of counters, assuming there are no insurmountable structural barriers to getting in-desk
scanners in place.
Recommendation

We recommend that we continue to place barcodes at the top of the cover of books for several reasons: It
provides the best location for efficient staff work flow, it provides the best protection against repetitive motion
injuries for staff, and it causes the least confusion for self checkout users. We believe that the cost of
carrying out a barcode relocation project for our current collection is not justified by the benefits gained.
i
Quantity of materials handled: In May, 1999, staff at each branch handled between 11,271 items (in
Darrington) and 107,617 items (in Lynnwood). These figures include materials checked in and out.
ii
Repetitive motion stress (from Human Resources): At the last Board meeting, during the discussion of the
placement of barcode labels, it was noted that such placement could have significant impact on the
ergonomics of the task of checking out books. The Board asked for further information about the impact of
ergonomics on employees.
Repetitive stress injury can occur in many kinds of jobs and affect different parts of the body, such as the
shoulder, wrist, or hand. However, we hear most often about carpal tunnel syndrome (CTS). CTS is a
condition which results when the median nerve does not work properly because there is too much pressure
on the nerve as it runs into the wrist through an opening called the carpal tunnel. Any condition that causes
irritation or inflammation of the tendons can result in swelling and thickening of the slippery covering on the
tendons, the tenosynovium. The swelling and thickening causes increased pressure, which begins to
squeeze the median nerve. Eventually, the pressure reaches a point when the nerve can no longer function
normally. Pain and numbness in the hand begins. If the condition is allowed to progress, weakness of the
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muscle in the thumb can occur, resulting in an inability to bring the thumb into opposition with the other
fingers and hinders one's grasp. In the early stages of CTS, a simple brace worn at night will sometimes
decrease the symptoms. Anti-inflammatory medications may help control the swelling of the tenosynovium
and reduce the symptoms of CTS. Exercise may prevent or control the symptoms of CTS. Workplace
ergonomics have long been thought to be a contributing factor and often adjustments to a work site or work
process can prevent or control the symptoms. If these simple measures fail to control the symptoms, an
injection of cortisone into the carpal tunnel may be suggested. Finally, if the previous treatments fail to
control the symptoms of CTS, surgery may be required to reduce the pressure on the nerve. Left untreated,
the condition can interfere with daily activities.
Since 1995, Sno-Isle has had 28 Workers' Compensation claims for carpal tunnel syndrome, tendonitis, or
arm/wrist strain. These were from several departments and therefore were related to data entry, materials
processing, or circulation procedures. Total cost of these claims was $25,008. The most expensive claims
to date have cost around $4,000. Fortunately, none of these post-1995 claims required surgery, although
earlier in the 90s some carpal tunnel injuries did result in surgery.
While the cost of claims is important, the lost productivity of affected employees as well as their discomfort
and the impact on their lives must also be taken into consideration. We must do what we can to prevent
repetitive stress injury from occurring.   Ways to address repetitive motion in order to prevent injury are
through process design, regular stretching and varying tasks. Most branches and departments schedule
varying tasks throughout the day. For instance, a PSA has "off desk time" as well as circulation desk duties.
Employees have been encouraged to periodically stretch their hands and wrists, and the Materials
Processing Section has even scheduled regular stretching sessions into the workday for all staff. The third
way to prevent injury-through process design-is what has been addressed in choosing where to place the
barcode labels on the books.
iii
Self checkout: We currently have two self checkout units in the Library System: One each at Lynnwood
and Mukilteo. We intend to introduce more of these units at our largest libraries in the future. While our
statistics show that they are now used for only 6-14% of the items checked out, we plan to increase their
visibility for users and increase their use. Other libraries with the same self checkout machines report usage
as high as 40%. Self checkout is one of the ways we envision making work more efficient through
technology while giving borrowers a choice. Therefore, along with other factors, we are evaluating book
barcode placement in light of how it affects self checkout.

© 2000, Sno-Isle Regional Library System. All Rights Reserved Worldwide.
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Discovery Elementary

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Financial Management - Series 7000
Purchasing and Public Works: Bids and Contracts - 7321
Whenever in the opinion of the Board the cost of any supplies, equipment or work except books shall equal or
exceed $50,000, formal bids shall be called for by issuing public notice placed in at least one newspaper of general
circulation within the district once each week for two consecutive weeks. Clear and definite specifications shall be
prepared and made available to all vendors interested in submitting a bid. For purposes of this policy, a lease-purchase
agreement, whereby the district may own the property at the end of a lease term, shall be subject to the same
conditions as an outright purchase.
When the cost of any purchased supplies, equipment or furniture except books is estimated to be greater than
$15,000 but less than $50,000, the Superintendent shall establish a written procedure for securing telephone and/or
written quotations for such purchases.
The A competitive bid process shall be used for every building improvement, repair or other public works
project, the cost of which is estimated to be in excess of $15,000 if more than one craft or trade is involved; or the cost
of which is estimated to be in excess of $10,000 if the district has fewer than 15,500 students and only one trade or
craft is involved. All such projects estimated to be less than $50,000 may be awarded to a contractor on the small
works roster.on a competitive basis with telephone or written quotations from three sources. Contracts for projects
estimated to be in excess of $50,000 but less than $200,000 may be awarded through a small works roster governed by
written procedures established by the Superintendent.
For any public works contract expected to cost over $100,000, the bidders shall list the names of major subcontractors
in accordance with state laws and administrative codes.
Bid procedures shall be waived when the Board declares an emergency or when purchases are clearly limited
to a single source of supply. The Board may by resolution reject any and all bids and make further calls for bids in the
same manner as the original call. The Board reserves the right to purchase through an inter-local cooperative
agreement with another governmental agency provided such agency has complied with the bidding requirements that
are applicable to the school district.
The Board shall include in each contract a proviso requiring the contractor to prohibit any of its employees
who has ever been convicted of or pled guilty to any of the child related felonies from working where he/she would
have contact with public school children. The contract shall also provide that failure to comply with this requirement is
grounds for immediate termination of the contract.
Legal References:
RCW 28A.400.330 Contractor employees -- Termination of Contract
RCW 28A.335.190 Advertising for bids--Bid procedure--Telephone solicitation, limitations--Emergencies
RCW 39.30.060 Contracts--Indebtedness-- Limitations -- Competitive Bidding -- Violations
RCW 43.19.1911 Letting contract--Lowest responsible bidder, determination--Public inspection of bids
RCW 39.04 Public Works
AGO 8402.00 - 1984 No. 2 Competitive Bidding on School District Transportation Contracts
Adoption Date: January 12, 1998
Revision:
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Financial Management - Series 7000
Purchasing and Public Works: Bids and Contracts - 7321
Whenever in the opinion of the Board the cost of any supplies, equipment or work except books shall equal or exceed
$50,000, formal bids shall be called for by issuing public notice placed in at least one newspaper of general circulation within the
district once each week for two consecutive weeks. Clear and definite specifications shall be prepared and made available to all
vendors interested in submitting a bid. For purposes of this policy, a lease-purchase agreement, whereby the district may own the
property at the end of a lease term, shall be subject to the same conditions as an outright purchase.
When the cost of any purchased supplies, equipment or furniture except books is estimated to be greater than $15,000 but
less than $50,000, the Superintendent shall establish a written procedure for securing telephone and/or written quotations for such
purchases.
A competitive bid process shall be used for every building improvement, repair or other public works project, the cost of
which is estimated to be in excess of $15,000 if more than one craft or trade is involved; or the cost of which is estimated to be in
excess of $10,000 and only one trade or craft is involved. All such projects estimated to be less than $50,000 may be awarded on
a competitive basis with telephone or written quotations from three sources. Contracts for projects estimated to be in excess of
$50,000 but less than $200,000 may be awarded through a small works roster governed by written procedures established by the
Superintendent.
Bid procedures shall be waived when the Board declares an emergency or when purchases are clearly limited to a single
source of supply. The Board may by resolution reject any and all bids and make further calls for bids in the same manner as the
original call. The Board reserves the right to purchase through an inter-local cooperative agreement with another governmental
agency provided such agency has complied with the bidding requirements that are applicable to the school district.
The Board shall include in each contract a proviso requiring the contractor to prohibit any of its employees who has ever
been convicted of or pled guilty to any of the child related felonies from working where he/she would have contact with public school
children. The contract shall also provide that failure to comply with this requirement is grounds for immediate termination of the
contract.
Legal References:
RCW 28A.400.330 Contractor employees -- Termination of Contract
RCW 28A.335.190 Advertising for bids--Bid procedure--Telephone solicitation, limitations--Emergencies
RCW 39.30.060 Contracts--Indebtedness-- Limitations -- Competitive Bidding -- Violations
RCW 43.19.1911 Letting contract--Lowest responsible bidder, determination--Public inspection of bids
RCW 39.04 Public Works
AGO 8402.00 - 1984 No. 2 Competitive Bidding on School District Transportation Contracts

Adoption Date: January 12, 1998
Revision:
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CERTIFICATED PERSONNEL REPORT
April 9, 2001
ELECTIONS:
Burrows Diana, Temporary Teacher, Mariner High School, 1.0 FTE temporary contract effective February 28,
2001 through the 2000-2001 school year. Ms. Burrows received her BA from Western Washington University
in 2000.
Hofstad-Lee, Carole, Temporary Teacher, Mariner High School, .8 FTE temporary contract effective April 5,
2001 through the 2000-2001 school year. Ms. Hofstad-Lee received her BA from Concordia College in 1976
and her MA from the University of Minnesota in 1992. Position created by Paula Ludtke leave.
Little, Kristin, Temporary Teacher, Challenger Elementary, 1.0 FTE temporary contract effective on or before
April 9, 2001 through the 2000-2001 school year. Ms. Little received her BA from Western Washington
University in 1993. Position created by Joanne Burkett leave.
Nicholson, Barry, Temporary Teacher, Olympic View Middle School, 1.0 FTE temporary contract effective
April 23, 2001 through June 20, 2001. Mr. Nicholson received his BS from Evangel University in 1996.
Position created by Bryan Brynelson leave.
Offringa, Jeff, Temporary Teacher, Olympic View Middle School, .67 FTE temporary contract effective April
9, 2001 through June 20, 2001. Mr. Offringa received his BA from Calvin College in 1999. Position created
by Amy Smith leave.
RETIREMENTS:
Conarroe, Carolyn, Teacher, Olivia Park Elementary, notifies the Board of her intent to retire effective June
20, 2001. Ms. Conarroe was first employed in Mukilteo Schools in 1993 moving to Washington State after 22
years of teaching in Arizona.
Ryan, Jonette, Teacher, Fairmount Elementary, notifies the Board of her intent to retire effective June 20,
2001. Ms. Ryan was employed in Mukilteo Schools from 1959 through 1963 and again from 1986 through
2001. In addition, she taught in private schools from 1972 through 1986.
RESIGNATIONS:
Diffner, Stacie, Occupational Therapist, currently on leave, requests the Board accept her resignation effective
March 23, 2001.
Ellis, Heidi, Teacher, Olivia Park Elementary, requests the Board accept her resignation effective June 20,
2001.
Johnson, Jacqueline, Teacher, currently on leave, requests the Board accept her resignation effective June 20,
2001.
Lepse, Tricia, Teacher, Challenger Elementary, requests the Board accept her resignation of .5 FTE from her
1.0 FTE continuing contract, for a total .5 FTE effective the 2001-2002 school year.
Minaker, Dennise, Teacher, Challenger Elementary, requests the Board accept her resignation of .5 FTE from
her 1.0 FTE continuing contract, for a total .5 FTE effective the 2001-2002 school year.
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Price, Kari, Teacher, currently on leave, requests the Board accept her resignation effective June 20, 2001.
Schmidt, Lynn, Physical Therapist, requests the Board accept her resignation of .2 FTE from her current 1.0
FTE contract for a total .8 FTE effective the 2001-2002 school year.
Shinners, Rhodora, Teacher, currently on leave, requests the Board accept her resignation effective March 4,
2001.
Stangeland, Rhonda, Teacher, currently on leave, requests the Board accept her resignation effective June 20,
2001.
Tibbetts, Anne R., Learning Support Specialist, requests the Board accept her resignation of .2 FTE from her
.8 FTE continuing contract, for a total .6 FTE effective the 2001-2002 school year.
Westbrook, Cathryn, Speech/Language Pathologist, requests the Board accept her resignation of .2 FTE from
her .8 FTE continuing contract, for a total .6 FTE effective the 2001-2002 school year.
LEAVE OF ABSENCE:
Dahl, Melissa, Teacher, Voyager Middle School, requests the Board approve her request for a sabbatical leave
from her 1.0 FTE contract effective September 1, 2001 through the 2001-2002 school year.
Engelhard, Melissa, Learning Support Teacher, Mukilteo Elementary, requests the Board approve her request
for a leave of absence from her 1.0 FTE contract effective September 1, 2001 through the 2001-2002 school
year.
Jefferson (Duck), Nancy, Teacher, Kamiak High School, requests the Board approve her request for a
sabbatical leave from her 1.0 FTE contract effective September 1, 2001 through the 2001-2002 school year.
O’Connell, Christine, Teacher, Kamiak High School, requests the Board approve her request for a sabbatical
leave from her .6 FTE contract effective September 1, 2001 through the 2001-2002 school year.
Wangen, Shelley, Teacher, Picnic Point Elementary, requests the Board approve her request for a leave of
absence effective September 1, 2001 through the 2001-2002 school year.
INFORMATION:
Brynelson, Bryan, Teacher, Olympic View Middle School, on leave effective April 23, 2001 through June 20,
2001.
Eunson, Lela Bell, Teacher, Explorer Middle School, on maternity leave effective on, or before April 30, 2001
through June 18, 2001.
Georgeadis, Angela, Teacher, Horizon Elementary, leave dates amended to March 5, 2001 through April 3,
2001.
Larson, Melissa, Teacher, Challenger Elementary, leave dates amended to February 5, 2001 through March 23,
2001.
Ludtke, Paula, Teacher, Mariner High School, leave dates amended to April 5, 2001 through June 20, 2001.
Olson, Mary Kate, Teacher, Olivia Park Elementary, leave dates amended to May 7, 2001 through June 15,
2001.
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Reid, Brian W., Teacher, Harbour Pointe Middle School, on jury duty effective March 27, 2001 for a period of
time to be determined.
Smith, Amy, Teacher, Olympic View Middle School, leave dates amended to March 14, 2001 through the
2000-2001 school year.
Suplin, Steve, Teacher, Olympic View Middle School, on leave effective February 26, 2001 through March 28,
2001.
Tindall, Alicia Dee, Itinerant Music Teacher, on .2 FTE leave from her current 1.0 FTE contract, for a total .8
FTE effective April 2, 2001 through the 2000-2001 school year.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Albano, Dorothy, Clerk II, 180 days, Human Resources Department, effective March 20, 2001. Position
created by transfer of Linda Cappadona.
McIrvin, Heather, Temporary Paraeducator, Olympic View Middle School, effective April 3, 2001. Position
created by Mary Fitzmaurice educational leave.
O’Donnell, Elizabeth, Temporary Paraeducator, Fairmount Elementary School, effective April 2, 2001.
Position created by retirement of Gretchen Schmidt.
EXTRA-CURRICULAR ELECTIONS:
Galbraith, Melinda, Assistant Swim Coach, Harbour Pointe Middle School, effective the 2000-2001 season.
Lemmon, Patricia, Head Swim Coach, Harbour Pointe Middle School, effective the 2000-2001 season in lieu
of Assistant Swim Coach. Position created by Maria Oehling leave.
McCuistion, David, (.5) Drill Team, Mariner High School, effective March 3, 2001. Position created by
Michelle Garrison resignation.
Millard, Jennifer, Assistant Swim Coach, Olympic View Middle School, effective the 2000-2001 season.
Thiel, William, (.5) Drill Team, Mariner High School, effective March 3, 2001. Position created by
resignation of Michelle Garrison.
Young, Julie, (.5) Elementary Patrol Advisor, Fairmount Elementary, effective February 5, 2001. Position
created by retirement of Gretchen Schmidt.
TRANSFERS:
Bulthaup, Gwen, from 218 day User Services Technician, Technology Implementation Department, to 228
day User Services Technician, Information Services Department, effective April 9, 2001. Position created by
resignation of Kathy Hansen.
Edgington, Brad, from 200 day Custodian III, Serene Lake Elementary School to 200 day Custodian III, Lake
Stickney Elementary School, effective March 28, 2001. Position created by transfer of Rick Dennison.
Kreitle, Lisa, from Food Service I, Voyager Middle School, to Food Service I, Harbour Pointe Middle School,
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effective April 9, 2001. Position created by resignation of Deborah Hulme.
Mollgaard, Travis, from 260 day Custodian III, to 260 day Custodian III/V, Kamiak High School, effective
March 5, 2001. Position created by transfer of Raymond Scheldt.
INFORMATION:
Dunn, Lindsey, Secretary III, Business Office, on judicial leave April 23, 2001 and April 24, 2001.
Figueroa, Maria, Bus Driver, Transportation Department, on leave from March 14, 2001 through March 23,
2001 due to an on-the-job injury.
Hirst, Marcia, Bus Driver, Transportation Department, amended leave dates from February 26, 2001 through
April 9, 2001.
Napier, Heike, Bus Driver, Transportation Department, on leave from March 15, 2001 through April 3, 2001.
Nehm, Gicela, Temporary Paraeducator, Early Childhood Education and Assistance Program (ECEAP), on
leave from March 22, 2001 through April 13, 2001.
Owa, Toshihiro, Custodian III, Horizon Elementary and Challenger Elementary Schools, on leave from March
20, 2001 through April 2, 2001 due to an on-the-job injury.
Peckham, Robin, Bus Driver, Transportation Department, on leave from April 6, 2001 through April 13, 2001.
Robertson, Donna, Paraeducator, Olympic View Middle School, on leave from April 2, 2001 through April 13,
2001.
RESIGNATIONS:
Garrison, Michelle, Paraeducator, Mariner High School, requests the Board accept her resignation effective
March 16, 2001.
           
McKinney, Amy, Paraeducator, Challenger Elementary School, requests the Board accept her resignation
effective March 27, 2001.
Spencer, Julia, Bus Driver, Transportation Department, requests the Board accept her resignation effective
March 30, 2001.
ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Redmond, Timothy, Principal, Fairmount Elementary, 1.0 FTE contract effective July 1, 2001. Mr. Redmond
received his BA from Central Washington in 1978, his MA from Seattle University in 1994 and his
Administrative Certification through Western Washington University in 2001.   He has been both an elementary
and junior high special education teacher since 1978 and most recently worked in the Lake Washington School
District. In addition to his teaching duties, he assisted the principal at Carl Sandburg Elementary School in
Kirkland from 1999 through 2001.
Schott, Rosalynn, Principal, Discovery Elementary, 1.0 FTE contract effective July 1, 2001. Ms. Schott
received her BS from Washington State University in 1974, her MA from the University of Portland in 1991
and her Administrative Certification through Lewis and Clark College in 1991. She was both an elementary
and secondary teacher from 1974 through 1981 and an elementary PE specialist from 1988 through 1991.
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From 1981 through 1988 she was employed as a private school administrator. From 1991 through 1994, Ms.
Schott was an Elementary Assistant Principal in Kelso, from 1994 through 1998 she was employed as an
Elementary Principal in Centralia and from 1998 through 2001 as an Elementary Principal in Snohomish
School District.
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Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001

Board Meeting – April 9, 2001
Kamiak High School

Jazz Band– Approximately 17 students participated in Jazz
Northwest 2001 in Spokane, WA. March 23-24, 2001. No
school days missed.
Girls Golf – Approximately 6 students competed in the
Eastmont Invitational Golf Tournament at Desert Canyon in
Orondo, WA. April 1-2, 2001. One school day missed.
Engineering Club – Approximately 6 students will travel to
Orlando, Florida, to participate in the FIRST Robotics
Competition. April 3-8, 2001. Three school days missed.
FBLA – Approximately 3 students will compete in the FBLA
State Competition in Spokane, WA. April 19-21, 2001. No
school days missed.
DECA – Approximately 6 students will attend the DECA
National Career Development Conference in Anaheim,
California. April 24-29, 2001. Four school days missed.
Boys Tennis – Approximately 2 students will participate in the
Boys Tennis State Tournament in Kennewick, WA. May 24-27,
2001. One school day missed.

Mariner High School

FBLA – Approximately 2 students will compete in the FBLA
State Competition in Spokane, WA. April 19-21, 2001. No
school days missed.
Special Olympics – Students will participate in the State Special
Olympics in Fort Lewis, WA. May 1-3, 2001. One-half school
day missed.

Sno-Isle Vocational Skills Center

Welding, Nursing, Precision Machining, Construction Trades,
Criminal Justice – Approximately 18 students will travel to
Olympia and the South Puget Sound area to participate in the
VICA State Leadership Conference and Skills Championships.
May 4-5, 2001. One school day missed.

JP:ksh
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MSD Board Policy Manual - Policy 7321 -- DRAFT

Financial Management - Series 7000
Purchasing and Public Works: Bids and Contracts - 7321
Whenever in the opinion of the Board the cost of any supplies, equipment or work except books shall equal or
exceed $50,000, formal bids shall be called for by issuing public notice placed in at least one newspaper of general
circulation within the district once each week for two consecutive weeks. Clear and definite specifications shall be
prepared and made available to all vendors interested in submitting a bid. For purposes of this policy, a lease-purchase
agreement, whereby the district may own the property at the end of a lease term, shall be subject to the same
conditions as an outright purchase.
When the cost of any purchased supplies, equipment or furniture except books is estimated to be greater than
$15,000 but less than $50,000, the Superintendent shall establish a written procedure for securing telephone and/or
written quotations for such purchases.
The A competitive bid process shall be used for every building improvement, repair or other public works
project, the cost of which is estimated to be in excess of $15,000 if more than one craft or trade is involved; or the cost
of which is estimated to be in excess of $10,000 if the district has fewer than 15,500 students and only one trade or
craft is involved. All such projects estimated to be less than $50,000 may be awarded to a contractor on the small
works roster.on a competitive basis with telephone or written quotations from three sources. Contracts for projects
estimated to be in excess of $50,000 but less than $200,000 may be awarded through a small works roster governed by
written procedures established by the Superintendent.
For any public works contract expected to cost over $100,000, the bidders shall list the names of major subcontractors
in accordance with state laws and administrative codes.
Bid procedures shall be waived when the Board declares an emergency or when purchases are clearly limited
to a single source of supply. The Board may by resolution reject any and all bids and make further calls for bids in the
same manner as the original call. The Board reserves the right to purchase through an inter-local cooperative
agreement with another governmental agency provided such agency has complied with the bidding requirements that
are applicable to the school district.
The Board shall include in each contract a proviso requiring the contractor to prohibit any of its employees
who has ever been convicted of or pled guilty to any of the child related felonies from working where he/she would
have contact with public school children. The contract shall also provide that failure to comply with this requirement is
grounds for immediate termination of the contract.
Legal References:
RCW 28A.400.330 Contractor employees -- Termination of Contract
RCW 28A.335.190 Advertising for bids--Bid procedure--Telephone solicitation, limitations--Emergencies
RCW 39.30.060 Contracts--Indebtedness-- Limitations -- Competitive Bidding -- Violations
RCW 43.19.1911 Letting contract--Lowest responsible bidder, determination--Public inspection of bids
RCW 39.04 Public Works
AGO 8402.00 - 1984 No. 2 Competitive Bidding on School District Transportation Contracts
Adoption Date: January 12, 1998
Revised:
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           9
Fiscal Year     2000

Transportation Vehicle Fund
September 1,2000 - August 31, 2001

Month/Year 2/2001     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
8000    REV FR OTH AGNCY & ASSOC
9000    OTHER FINCANCING SOURCES

0
79,470
0
318,120
0
0
0

0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
31,651.53
0.00
406,403.47
0.00
0.00
0.00

0.00
47,818.47
0.00
-88,283.47
0.00
0.00
0.00

0.00%
39.83%
0.00%
127.75%
0.00%
0.00%
0.00%

A. TOTAL REV/OTHER FIN (Less Trans)

397,590

0.00

438,055.00

-40,465.00

110.18%

0

0.00

0.00

0.00

0.00%

397,590

0.00

438,055.00

-40,465.00

110.18%

B. 9900 Operating Transfers In
     From The General Fund
C. TOTAL REV/OTHER FIN SOURCES
Expenditures
Program 97 District-Wide Support
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%

100,000
0

0.00
0.00

0.00
0.00

0.00
0.00

100,000.00
0.00

0.00%
0.00%

D. TOTAL EXPENDITURES

100,000

0.00

0.00

0.00

100,000.00

0.00%

E. OPERATING TRANSFERS
     Out to DSF

239,506

-175,078.00

-301.42%

F. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses

58,084

204,893.00

0.00

233,162.00

G. TOTAL BEGINNING FUND BALANCE

1,406,153

1,159,556.20

H. GL 898 PRIOR YEAR ADJUST (+OR-)

0.00

I. TOTAL ENDING FUND BALANCE

0
0
1,464,237

1,392,718.20

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
1,464,237

0.00
165,000.00
0.00
0.00
1,227,718.20

TOTAL

1,464,237

1,392,718.20

XLS:Y/Bud Status/TVF
GENERAL FUND CAPITAL PROJECTS DEBT SERVICE ASB FUND TVF FUND
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MUKILTEO SCHOOL DISTRICT NO. 6

RESOLUTION NO. 15/00-01
      WHEREAS, the Mukilteo School District Board of Directors (“Board”) recognizes the importance of educational reform
in Washington as set forth in the Educational Reform Act of 1993;
      WHEREAS, the Board supports the efforts of the Commission on Student Learning and their development of the
Essential Learnings as a vehicle for increasing student achievement;
      WHEREAS, the Board has adopted as one of its goals for the 2001-2002 school year to “provide resources and programs
to ensure that all students meet or exceed standard as measured by the Washington Assessment of Student Learning
(WASL).”
      WHEREAS, the Board and the Mukilteo Education Association believe that effective staff development is enhanced by
utilizing longer blocks of time;
      WHEREAS, the Board understands the need to seek a waiver from the State Board of Education from the provisions of
the minimum one hundred eighty student day school year requirement of RCW 28A.150.220 (5) to allow for staff inservice
on the Essential Learnings and secondary school reinvention;
Now, therefore, the Board hereby resolves as follows:
1.        there is a need to seek a waiver from the State Board of Education from the provisions of the minimum one hundred
eighty day student school year requirement of RCW 28A.150.220 (5) to allow for   two (2) staff training days;
2.        that the Superintendent is authorized to immediately prepare and submit a waiver request to the State Board of
Education as set forth in WAC 180-18-050 on behalf of the District.

ADOPTED this 9th day of April, 2001.

MUKILTEO SCHOOL DISTRICT NO. 6
By______________________________
_________________________________
ATTEST:

_________________________________

_________________________________

_________________________________

Gary E. Toothaker, Board Secretary

_________________________________

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_04_09Packet/Res15.html[10/16/2014 11:23:16 AM]

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_04_09Packet/Res16.gif[10/16/2014 11:23:17 AM]

Mukilteo School District 6

Mukilteo School District No. 6

Earthquake Damage Summary
(2/28/01)
Site:                                        Horizon Elementary School
                                                222 W. Casino Rd.
                                                Everett, WA 98204
Damage:                                 Stress cracks in masonry veneer of building interior and exterior
Estimated Repair:                 $25,500
Site:                                        Olympic View Middle School
                                                2602 Mukilteo Speedway
                                                Mukilteo, WA 98275
Damage:                                 Mis-aligned gas main. Crack in bottom of swimming pool.
Estimated Repair:                 $12,000
Site:                                        Challenger Elementary School
                                                9600 Holly Drive
                                                Everett, WA 98204
Damage:                                 Uneven floors in portable classrooms caused by shifting. Sheetrock cracks.
Estimated Repair:                 $12,500
Site:                                        Columbia Elementary School
                                                10520 Harbour Pointe Blvd.
                                                Mukilteo, WA 98275
Damage:                                 Stress cracks in masonry veneer of building interior and exterior. Floor cracks in Staff Room.
Estimated Damage:              $8,000
Site:                                        Voyager Middle School
                                                11711 4th Ave. W.
                                                Everett, WA 98204
Damage:                                 Stress cracks in masonry veneer of building interior and extrior.
Estimated Repair:                 $6,000
Site:                                        Mariner High School
                                                200 120th St. S.W.
Everett, WA 98204
Damage:                                 Shift of terrazzo floor at expansion joint.
Estimated Repair:                 $4,500
Site:                                        Serene Lake Elementary School
                                                4709 Picnic Point Rd.
                                                Edmonds, WA 98026
Damage:                                 Sheetrock cracks.
Estimated Repair:                 $2,000
Site:                                        Sno-Isle Skills Center
                                                9001 Airport Rd.
                                                Everett, WA 98204
Damage:                                 Stress cracks in masonry veneer of building interior.
Estimated Repair:                 $2,000
Site:                                        Harbour Pointe Middle School
                                                5000 Harbour Pointe Blvd.
                                                Mukilteo, WA 98275
Damage:                                 Stress cracks in masonry veneer of building interior and exterior. Sheetrock cracks.
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Estimated Repair:                 $2,500
Site:                                        Endeavour Elementary School
                                                12300 Harbour Pointe Blvd.
                                                Mukilteo, WA 98275
Damage:                                 Sheetrock cracks.
Estimated Repair:                 $1,500
Site:                                        Discovery Elementary School
                                                11700 Meridian Ave.
                                                Everett, WA 98208
Damage:                                 Asphalt settled at portable classroom entry doors. Crack in NW wall of building.
Estimated Repair:                 $1,000
Site:                                        ACES High School
                                                9700 Holly Drive
                                                Everett, WA 98204
Damage:                                 Sheetrock cracks.
Estimated Repair:                 $1,000    
Site:                                        Kamiak High School
                                                10801 Harbour Pointe Blvd.
                                                Mukilteo, WA 98275
Damage:                                 Sheetrock cracks in East Campus.
Estimated Repair:                 $1,000

Total District-wide Estimated Repair Cost:   $79,500*
*Represents in-house estimates; repair bids have not yet been obtained.
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Mukilteo School District No. 6
Quarterly Financial Report
For the Quarter Ended February 28, 2001
April 9, 2001
General Fund
Revenue
The District’s enrollment through February is up about 1.2% over last year’s enrollment through the same period.
Based on first quarter actuals we are projecting an annual average FTE enrollment about 180 FTE above budgeted
FTE. Enrollments at the elementary and middle school levels exceed budget by about 2.8% while enrollment at the
high school level is about 1.8% below budget. The projected increase in enrollment will result in additional
apportionment revenue from the state. As we noted last quarter, the District’s actual staff mix factor is lower than
budgeted. However, the mix factor has improved somewhat in the second quarter, so the net increase in state revenue
due to enrollment is now expected to be about $580,000.
You will recall, in the first quarter we anticipated a decline in investment earnings of $50,000 based on lower fund
balances in all funds. Since Snohomish County corrected our tax collections last month, we are again projecting
investment earnings at budget. Other revenue categories have been adjusted to reflect revenue updates from the state,
including an increase in Transportation revenue of $100,000 over budget and an increase in Special Education revenue
of about $60,000 based on enrollment through March.
Expenditures
Salaries and benefits for basic education staff are projected to be about $878,000 less than budget. This is a change of
$138,000 from the first quarter projection.
Expenditures for utilities have been monitored closely and we have revised the total projected costs down by $50,000.
Third quarter data will provide better information on the annual impact of the increases that went into effect in January.
At this point our projections for all other programs and departments assume full expenditure of discretionary nonemployee related cost budgets.
Overall, the changes in revenue and expenditures in the second quarter have had a positive effect of $450,000 on
projected ending fund balance. The updated projection is for $3.4 million in ending unreserved fund balance, which is
3.9% of revenue. This compares to 3.4% projected in the first quarter analysis.
Transportation Vehicle Fund
State depreciation revenue was received in September and exceeded budget by about $86 K. An amount of $204,893
was transferred in November to the Debt Service Fund to cover the principal and interest payments on the Limited
General Obligation bond. In accordance with the State Accounting Manual, all bonds must be paid through the Debt
Service Fund.
Capital Projects Fund
The second quarter activity in this fund reflects the activities for the major construction projects as well as the
purchases of technology equipment for the Technology Plan implementation. The roll out of classroom computer
equipment started in December and will continue through the summer.
Debt Service Fund
This fund is used for the redemption of outstanding bonds and payment of interest. Revenues are derived from tax
collections, transfers from other funds and investment earnings. The first payments of the year were made in December.
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Associated Student Body Fund
This fund is established to support extracurricular, social and athletic events.
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MSD Board Policy Manual - Policy 1240 -- DRAFT

The Board of Directors - Series 1000
Duties of Individual Board Members - 1240
The authority of individual Board members is limited to participating in actions taken by the Board as a whole when
legally in session. Board members shall not assume responsibilities of administrators or other staff members. The
Board or staff shall not be bound in any way by any action taken or statement made by any individual Board member
except when such statement or action is pursuant to specific instructions and official action taken by the Board.
Each Board member shall review the agenda and any study materials distributed prior to the meeting and be prepared
to participate in the discussion and decision-making for each agenda item. Each agenda will provide an opportunity for
Board members to make postive/constructive remarks on District activities and/or educational issues. These comments
may become topics for future Board discussions. This is not, however, a time to relay rumors, negative information,
personal allegations or surprises. Such information is addressed in Board Policy 1711-Board Code of Conduct and
1720-Board-Superintendent Operating Principles.
Board members may occasionally serve as liaisons to committees or organizations for the purpose of reciprocal
communication. These liaisons will be appointed by the President with Board approval.
Each member is obligated to attend Board meetings regularly. Whenever possible, each director shall give advance
notice to the president or Superintendent of his/her inability to attend a Board meeting. A majority of the Board may
excuse a director's absence from a meeting if requested to do so. The Board shall declare a Board member's position
vacant after four consecutive unexcused absences from regular Board meetings.
Cross References:
Board Policy 1711 Code of Conduct
Board Policy 1720 Board-Superintendent Operating Principles
Legal References:
RCW 28A.343.390 Quorum -- Failure to attend meetings
RCW 28A.320 Provisions Applicable to All Districts
RCW 28A.330.100 Additional powers of the Board
RCW 28A.150.230 Basic Education Act--District school directors as accountable for proper operation of
district--Scope--Responsibilities

Adoption Date: October 13, 1997
Revised: February 26, 2001
Revised:
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Contract for Educational Services
Between
MUKILTEO SCHOOL DISTRICT #6
(Hereinafter referred to as the District)
and
Paladin Academy
(Hereinafter referred to as Agency)
21316 66th Avenue W.
Lynnwood, WA   98036
Contract
In consideration of the promises and conditions contained herein, the School District, hereinafter referred to as District, and the Nonpublic Agency,
hereinafter referred to as Agency, mutually agrees as follows:
Purpose
The purpose of this agreement is to provide special education and/or related services for a district-placed student[s] with a disability, where it has
been determined by the student's Individualized Education Program (IEP) Committee that placement in the nonpublic agency represents the
appropriate and least restrictive environment for this student.
I.   Duties of Agency
In order to fulfill its obligations under this agreement, the Agency shall perform the following specific duties:
A.      Develop and/or modify an IEP for each student in consultation with District representative and hold IEP meetings only when District and
Agency representatives and parents of the student can be present. Draft recommendation for the IEP will be delivered to the District 30 days
prior to the IEP meeting, or on a different schedule if agreed to by both the District and the Agency.
B.     Provide a program, curriculum design, and appropriate resources for each contracted student to meet IEP goals, specifying evaluation criteria
schedule procedures, to the satisfaction of the District with documentation for specific learning activities and specific student access.
C.     Describe and provide student learning activities including the steps leading to those activities and assessment of progress toward IEP goals.
D.      Describe and provide the supervision and support students shall receive under the direction of certificated staff members for each learning
activity and forms used to record data gathered during the monitoring of student performance.
E.       Describe and provide evaluation of all learning activities. Design, develop, maintain, and produce, at a minimum, quarterly reports of
student progress. Design, develop and maintain program master records for each student and provide records for each student.
F.       Develop and operate a descriptive record-keeping system to monitor attendance, specify behavior standards and describe methods with
which behavior problems will be dealt, including any aversive therapy methodology, which, if implemented, must be noted on the IEP.
G.     Notify the District of the possible need for screening and evaluation of students who may need a revised IEP, or additional services.
H.      Provide written documentation of adequate insurance to cover the students and services described herein, which include, but are not limited
to, insurance type and limits of coverage.
I.        Provide a facility that meets the minimum state and local requirements for health and fire safety and which is acceptable to the District.
Operate a program to ensure the health and safety of each student. Fire and life safety and health/safety inspections must be current with all
noted findings corrected.
J.       Students engaged in Work Study or Community Services programs, which are supervised by Agency, shall meet the criteria established by
District in order to receive school credit.
K.      If student attendance is ten (10) days or less per month, notify District and offer plan for improved attendance.
L.       Maintain Nonpublic Agency approval from the State Board of Education, including annual update requirements. The Agency shall also
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maintain compliance with all required Nonpublic Agency assurances for the length of this agreement including currency of Agency's policies
and procedures as outlined in WAC 392-172-224 [2p. i- vi.]
M.     All specially designed instruction shall be provided, and/or supervised, by staff who meet and maintain Washington State certification and
any State licenses required for practice.
N.     Provide a signed agreement between the appropriate law enforcement jurisdiction and the Agency which describes protocols for response to
behavioral incidents which occur at the Agency location.
O.     Fully comply with all substantive and procedural requirements and limitations otherwise imposed upon public school districts by any state or
federal constitutional, statutory, or administrative code provisions respecting any action or inaction that directly or indirectly affects or could
affect a student or his/her parent(s) or custodian(s), or their property.
P.      Respond to reasonable requests by the District for any documentation.
Q.     Immediately notify the District of any complaints regarding services, conditions, or treatment of contracted students.
II. Duties of District
In consideration of the Agency' s satisfactory performance of the duties set forth herein, District shall compensate and/or reimburse the expenses of
the Agency as follows:
A.      The Agency shall be compensated at the rates per day which are specifically detailed in the attachment(s) to this agreement. As expressly
provided herein, all expenses necessary to the Agency's satisfactory performance of this agreement shall be borne in full by the Agency.
The District will provide the Agency with a memo of understanding, incorporated herein as an Attachment to this agreement which will
specify the amount(s), type(s), and total costs of Special Education and related services for which the District will provide payment.
B.      There will be no additional reimbursement for travel, per diem, or other related costs except that provided in the Attachment.
C.      All payments of compensation and expenses to Agency shall be conditioned upon Agency's:
1. Submission of detailed vouchers which support the services, pursuant to this agreement, which have been rendered for
student(s)/and/or expenses incurred for which payment is requested, and
2. Performance to the satisfaction of District's designee; PROVIDED, that approval shall not be unreasonably withheld.

D.      Any date specified herein for payments(s) to Agency shall be considered extended as necessary to process and deliver a warrant for the
amount(s), as per agreement between the District and the Agency.
E.      The District remains responsible for compliance with due process, IEP, annual review and the determination of all services and
determination of placement requirements. The District will contact the Agency 60 days prior to the expiration of a student's IEP to schedule
dates for the IEP meeting. The District will send the parent notice of IEP meeting to the parents prior to the IEP meeting.
III. General Provisions
A.      Applicable Law. This contract shall be governed by the laws of the state of Washington.
B.     Assignments Prohibited. The Agency may not assign or transfer the performance of any duty or service under this contract or any claim,
right or cause of action arising under this contract, in whole or part.
C.     Audits. Agency shall provide for annual audits at Agency's expense which comply with the terms and requirements of the federal Office of
Management and Budget (OMB) Circular A-133 if Agency (1) is a non-profit institution; and, (2) expends $300,000 or more in total federal
awards in a fiscal year (complete Federal Fund Disclosure Report). The new requirements affect organizations with fiscal years ending on or
after June 30, 1997. "Non-profit institution" means any corporation, trust, association, cooperative or other organization which (1) is
operated primarily for scientific, educational, service, charitable, or similar purposes in the public interest; (2) is not organized primarily for
profit; (3) uses its net proceeds to maintain, improve, and/or expand its operations; and, (4) is not a state or local government agency which is
audited in accordance with OMB Circular A-128
D.     Budget Revisions. Any monetary amount budgeted by the terms of this contract for various activities and objects of expenditure may be
revised with the prior written approval of District's designee, so long as any increase in an amount is offset by a decrease in one or more other
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amounts equal to or greater than the increase.
E.      Dispute Resolution. In the event that a dispute arises under this contract, it shall be determined in the following manner: (1) The District
shall appoint a member to the Dispute Board; (2) the Agency shall appoint a member to the Dispute Board; (3) the District and the Agency
shall jointly appoint a member to the Dispute Board; (4) the Dispute Board shall evaluate the dispute and make a determination of the dispute;
and, the determination of the Dispute Board shall be final and binding on the parties hereto.
F.      Hold Harmless. Each party to this contract shall be responsible for claims and/or damages to persons and/or property resulting from the
negligence on the part of itself, its employees, or its officers. Neither party assumes any responsibility to the other party for the consequences
of any claim, act or omission of any person, agency, firm, or corporation not a party to this contract.
G.     Independent Agency Status Of Agency. The Agency and the Agency's employees and agents shall perform all duties pursuant to this
contract as an independent Agency. The District shall not control or direct Agency's performance of services under this contract. The Agency
shall provide all space necessary to the performance of Agency's duties under this contract and shall perform all duties and services outside all
places of business of the District.
H.     Industrial Insurance. The Agency shall comply with the industrial insurance requirements of Title 51 RCW, and within fifteen (15) days of
the execution of this contract certify to the District either that Agency is covered by industrial insurance as required by Title 51 RCW, or that
the Agency has been advised by the Department of Labor and Industries that the Agency is exempt from required coverage. The District will
not be responsible for payment of industrial insurance premiums or for any other claims or benefit for the Agency or any subcontractor or
employee of the Agency, which might arise under industrial insurance laws during performance of duties and services under this contract.
The District may deduct the amount of premiums owing from the amounts otherwise payable to the Agency under this contract and transmit
the same to the Department of Labor and Industries, Division of Industrial Insurance, if the Agency either 1) fails to provide or purchase
required industrial insurance coverage, or 2) fails to pay required premiums on behalf of its employees.
I.       Non-Discrimination. No person shall, on the ground of race, creed, color, national origin, sex, or marital status or the presence of any
sensory, mental or physical handicap, unlawfully be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any activity performed under to this contract. Non-discrimination laws applicable to the District and Agency which
each party agrees to abide by include, but are not limited to, the federal Americans with Disabilities Act (ADA). The Agency shall notify the
District immediately of any allegations, claims, disputes, or challenges made against it under the ADA. The Agency assures the District that
it provides an equal educational opportunity for all students and complies with all federal, state and local laws prohibiting discrimination.
The Agency assures that it is committed to maintenance of a learning environment that is free from all forms of unlawful discrimination
including sexual harassment.
J.       Ownership Of Work Products And Other Personal Property, And Real Property. Data which originates from this contract shall be
"works for hire" as defined by the U. S. Copyright Act of 1976 and shall be owned by the District. Data shall include, but not be limited to,
reports, documents, pamphlets, articles, books, magazines, surveys, studies, computer programs, films, tapes, and/or sound reproductions.
Ownership includes ownership of all intellectual concepts and properties embodied in data, the right to copyright, patent or register data, and
the right to transfer ownership of data.
Data which is delivered under the contract, but which does not originate therefrom, shall be transferred to the District with a nonexclusive,
royalty-free, irrevocable license to publish, translate, reproduce, deliver, perform, dispose of, and to authorize others to do so: Provided, that
such license shall be limited to the extent which the Agency has a right to grant such a license. The Agency shall exert all reasonable effort to
advise the District, at the time of delivery of data furnished under this contract, of all known or potential invasions of privacy contained
therein and of any portion of the data which was not produced in the performance of this contract. The District shall be provided prompt
written notice by the Agency of each notice or claim or copyright infringement received by the Agency with respect to any data delivered
under this contract. The District shall have the right to modify or remove any restrictive markings placed upon the data by the Agency.   The
ownership and title to all real property and all personal property purchased by the Agency m the course of performing this contract with
moneys paid by the District shall vest in the District, except for supplies consumed in performing this contract. The Agency shall (1)
maintain a current inventory of all the real and personal property; (2) label all the property; and, (3) deliver the property and title to the
District without charge at any time and place specified by the District's designee. .
K.      Payments To Agency. All payments of compensation and expenses to Agency shall be conditioned upon (1) Agency's submission of
detailed vouchers which specify the date(s), extent, and nature of the performance which has been rendered or expenses incurred for which
payment is requested; and (2) Agency's performance to the personal satisfaction of the District or the District's designee.
Except as otherwise provided in this contract, (I) all payments of compensation and expenses due the Agency shall be paid to the Agency on
or before the thirtieth calendar day following Agency's completion of all duties under this contract to the personal satisfaction of the District's
designee; and (2) all expenses necessary to the Agency's performance of this Contract shall be borne in full by the Agency.
L.     Records Maintenance And Access. The Agency shall maintain current and accurate books, records, documents and other materials that are
relevant to the provision of goods and services under this contract, and adequate to document, the nature and scope of the goods and services
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provided. Billing invoices are not sufficient for this purpose.
Furthermore, if this contract reimburses the Agency for actual direct costs, or for indirect costs, or both, the Agency shall in addition maintain
current and accurate books, records, documents and other evidence, of procedures and practices, inclusive of employee/agent time and effort
reports, which sufficiently and properly document all direct and indirect costs of any nature incurred in the performance of this contract.
The foregoing books, records, documents and other materials or evidence shall be maintained and made available by the Agency at all
reasonable times for inspection, review, copying and audit by (1) persons authorized by District, (2) the Office of the State Auditor, and (3)
federal officials so authorized by law, rule, or contract, for a period of seventy-two months (six years) following the performance or
termination of this contract.
M.     Termination For Convenience, And Termination Due To Lapse Or Reduction Of Funding. This contract may be terminated by, and in
the discretion of, the District or the District's designee, at any time, without reason and without liability for damages, upon written notification
thereof to Agency. The notice shall specify the date of termination and shall be conclusively deemed to have been delivered to and received
by the Agency as of midnight of the second day following the date of its posting in the United States Mail, addressed as first noted in this
contract, in the absence of proof of actual delivery to and receipt by the Agency by mail or other means at an earlier date and/or time.
This contract shall automatically terminate, without notice by District to the Agency and without liability for damages, if and when moneys
anticipated by the District for purposes of making payments to the Agency are either not appropriated or are reduced below the anticipated
level by the State Legislature, Congress, state or federal agency, or any other public or private source of anticipated moneys.
In the event of termination by the District, or due to lapse or reduction of funding, the Agency shall be entitled to an equitable proration of the
total compensation provided for herein for uncompensated services which have been performed as of the date and time of termination, and to
the reimbursement of expenses incurred as of the date and time of termination to the extent such expenses are reimbursable pursuant to the
terms of this contract.
N.     Verbal Agreements. This written contract constitutes the mutual agreement of the
Agency and the District in whole. No alteration or variation of the terms of this contract and no oral understandings or agreements not
incorporated herein shall be binding.
IV. Duration
This agreement shall commence on April 23, 2001 and terminate August 31, 2004 with the sole exception of Section III, which shall continue to
bind the parties, their heirs and successors.

IN WITNESS WHEREOF, District and Agency have executed this agreement consisting of five (5) pages.
Paladin Academy                                               Mukilteo School District #6
21316 66th Ave. West                                                           9401 Sharon Drive
Lynnwood, WA   98036                                                      Everett, WA   98204

                                                                                                                                                                               
Person authorized to bind said Agency                           Person authorized to bind said District
Organization to the foregoing                                            organization to the foregoing agreement.

Date                                                                                        Date                                                                                       
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MEMO OF UNDERSTANDING
Contract Between Mukilteo School District
and
Paladin Academy
DATE: April 4, 2001
NAME OF STUDENT(S): Identified students with disabilities as mutually agreed upon
CONTRACTED PERIOD:             From April 23, 2001        To August 31, 2004
DESCRIPTION OF SERVICES PROVIDED, STUDENT'S PROGRAM, PROGRAM DAY, LOCATION OF
SERVICES, AND SETTING: Services including specially-designed instruction utilizing a multi-sensory approach
determined mutually by Agency and District representatives.
Location:        Paladin Academy
                    21316 66th Ave. West
                    Lynnwood, WA   98036
School Day Schedule:        8:45 a.m. – 3:00 p.m. (grades 6-12)
                                9:00 a.m. – 3:00 p.m. (K-5)
DESCRIPTION OF CHARGES FOR CONTRACTED SERVICES:
        Cost                 Per (day, month, year):                 Services:
$ 20,700                    (annual rate per student)                            Therapeutic Day School
$      115                   (daily rate per student)
(see attached tuition schedule for other rate information)
DESCRIPTION OF PROGRAM ADMINISTRATION AND SUPERVISION:   
An Executive Director oversees the operation of services and provides direct, daily supervision of all programs.
   
    
DISTRICT DESIGNEE:        Dennis L. Haddock, Ed.D.           
AGENCY DESIGNEE:         Rhonda Jalali    
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Evaluation of the IKON Proposal – April 20, 2001
Committee Members:
Carolyn Webb                Co-Chair, Business Services
Debra Fulton                  Co-Chair, Support Services
Marsha Morrison            Elementary Operations
Jim Peters                     Secondary Operations
Jack Kniseley                High Schools
Mark Flotlin                   Middle Schools
Cheryl Boze                  Elementary Schools
Eddie McGeHee            Publication Services      
IKON Proposal
IKON presented the lowest “Cost per Copy” recommendation of the proposing firms with the following configuration:
·         Upgrade and maintain the existing Oce’ copiers for high volume copying at all buildings;
·         Replace existing mid-range printers in offices with 12 new digital imageRunner 5000’s with finishers for sorting and stapling;
·         Replace existing low volume machines in the elementary schools with 11 new imageRunner 5000’s without finishers to allow
them to print on construction paper; and
·         Replace existing low volume machines in offices with imageRunner 2000’s without finishers.
This proposal reduces the total number of machines on contract by 6, but increases dependability and reliability by providing for
copying on construction paper and integrating digital technology which reduces moving parts and decrease problems with
equipment jamming and mechanical malfunctions.
Cost Comparison
It is not possible to directly compare the old contract with the new because the old contract provided more machines and a
significantly greater number of copies per year. The new contract allows for fewer copies with the remainder of copies being
produced at a lower cost in the District Print Shop. This comparison uses the new contract number of $15M copies per year for a
simple analysis of the estimated savings in the new agreement.
Existing Contract                        Cost for $15M copies            $244,500
Proposed Contract Costs            Cost for $15M copies            $199,500
                                                Est. Annual Savings            $ 45,000

Estimated Savings over the 5 Year Contract:      $225,000
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The Board of Directors - Series 1000
Duties of Individual Board Members - 1240
The authority of individual Board members is limited to participating in actions taken by the Board as a whole
when legally in session. Board members shall not assume responsibilities of administrators or other staff
members. The Board or staff shall not be bound in any way by any action taken or statement made by any
individual Board member except when such statement or action is pursuant to specific instructions and
official action taken by the Board.
Each Board member shall review the agenda and any study materials distributed prior to the meeting and be
prepared to participate in the discussion and decision-making for each agenda item. Each agenda will
provide an opportunity for Board members to comment on District activities and/or educational issues. These
comments may become topics for future Board discussions.
Board members may occasionally serve as liaisons to committees or organizations for the purpose of
reciprocal communication. These liaisons will be appointed by the President with Board approval.
Each member is obligated to attend Board meetings regularly. Whenever possible, each director shall give
advance notice to the president or Superintendent of his/her inability to attend a Board meeting. A majority of
the Board may excuse a director's absence from a meeting if requested to do so. The Board shall declare a
Board member's position vacant after four consecutive unexcused absences from regular Board meetings.
Legal References:
RCW 28A.343.390 Quorum -- Failure to attend meetings
RCW 28A.320 Provisions Applicable to All Districts
RCW 28A.330.100 Additional powers of the Board
RCW 28A.150.230 Basic Education Act--District school directors as accountable for proper operation
of district--Scope--Responsibilities
Adoption Date: October 13, 1997
Revised: February 26, 2001
Revised: ____________________
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This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Bond Safety/Security Project Update
April 23, 2001
Building Assessments for Middle and Elementary Schools
The District has contracted with Dykeman Architects of Everett to perform facility safety surveys and parking lot safety reviews for
middle and elementary schools. They will work with building principals to develop project recommendations, budgets and
prioritization of the available bond funding. A master plan for implementation will be developed when the building reports are
completed.
Kamiak High School
The Snohomish County Sheriff’s Office review of the Kamiak campus is complete but projects have not yet been implemented
because of the need to prioritize the limited bond funding available across the District. DSSC staff will meet with the Kamiak
administration prior to the end of the school year to agree on project goals and the priorities to be included in the implementation
master plan.
Key recommendations for this site include signage, parking lot lighting, video surveillance, and fencing. We are also considering
the possibility of implementing a key card entry system for the Kamiak campus.
Mariner High School Addition and Remodel
The campus analysis by the Snohomish County Sheriff’s Office was reviewed with building personnel in light of the changes that
will occur on the site due to construction. The following enhancements are being designed into the remodeling project for
consideration in the prioritization of available security funding:
·         Increasing building security zones from 2 to 4. This improvement will allow public access while still providing security
monitoring of unoccupied areas of the facility. Zones will be created for the west wing, administration offices, central
instructional wing and portables, and the east addition.
·         Install card readers at key building access points. After hours access to the building will be limited to 3 entrances with all
access being gained through the use of card readers eliminating most of the keys to the building. Administration and
maintenance will continue to have keys to all exterior doors. Card reader access allows easier building entry for teachers and
the public and adds accountability features for tracking building use. Eliminating keys significantly reduces unauthorized
building access.
·         Fencing portable area and green house. These areas are secluded from street views and will be fenced to reduce vandalism
and increase security for staff working after hours.
·         Install decorative gate between administration and the existing classroom wing. The design of this important building access
point makes it difficult to supervise after hours. Installing a gate here will serve as a deterrent to vandalism.
·         Provide adequate lighting in parking lots. Special consideration will be given to lighting in those areas where staff parks to
access the building after dark.
·         Increase exterior passive surveillance. Additional exterior fixed cameras will be installed to supplement the two existing
cameras to monitor parking lots during the day. Surveillance acts as a deterrent to vandalism and theft in the parking lots.
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CERTIFICATED PERSONNEL REPORT
May 14, 2001
ELECTIONS:
Ames, Devin, Teacher, Serene Lake Elementary, .5 FTE continuing contract in addition to her current .5 FTE
for a total 1.0 FTE effective September 1, 2001.
Bond, Brynn, Teacher, Serene Lake Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Bond was a non-continuing contract teacher during the 2000-2001 school year.
Brickman, Jennifer, Teacher, Mukilteo Elementary, .5 FTE continuing contract in addition to her current .5
FTE for a total 1.0 FTE effective September 1, 2001.
Bunnag, Kim, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Bunnag
was a non-continuing contract teacher during the 2000-2001 school year.
Burch, Donna, Teacher, Lake Stickney Elementary, .17 FTE continuing contract in addition to her current .83
FTE for a total 1.0 FTE effective September 1, 2001.
Burleigh, Erin, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Burleigh
was a non-continuing contract teacher during the 2000-2001 school year.
Casey, Sharon, Occupational Therapist, 1.0 FTE continuing contract effective September 1, 2001. Ms. Casey
was a non-continuing contract therapist during the 2000-2001 school year.
Cookus, Kelly, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Cookus
was a non-continuing contract teacher during the 2000-2001 school year.
Dieges, Tracy, Temporary Teacher, Mariner High School, 1.0 FTE temporary contract effective May 14, 2001
through the 2000-2001 school year. Ms. Dieges received her BA from the University of California in 1993.
Position created by Cheryl Moen leave.
Dierking, Karla, Temporary Teacher, Kamiak High School, 1.0 FTE temporary contract effective May 1, 2001
through June 1, 2001. Ms. Dierking received her BS from the University of Nebraska in 1976. Position
created by Kim Brown leave.
Dillon, Jean, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Dillon was a
non-continuing contract teacher during the 2000-2001 school year.
Douglass-Naylor, Frances, Learning Support Specialist, .4 FTE continuing contract in addition to her current
.4 FTE for a total .8 FTE effective September 1, 2001.
Friedrichsen, Jennafer, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Friedrichsen was a non-continuing contract teacher during the 2000-2001 school year.
Halloran, Lisa, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Halloran
was a non-continuing contract teacher during the 2000-2001 school year.
Lunn, Michelle, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Lunn
was a non-continuing contract teacher during the 2000-2001 school year.
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Melby, Jon, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Mr. Melby was a
non-continuing contract teacher during the 2000-2001 school year.
Miklosovic, Paula, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Miklosovic was a non-continuing contract teacher during the 2000-2001 school year.
Neel, Heather, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Neel was
a non-continuing contract teacher during the 2000-2001 school year.
Oczkewicz, Jennifer, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Oczkewicz received her BA from Seattle Pacific University in 2001.
Oleson, Liana, Temporary Learning Support Specialist, Discovery
Elementary, 1.0 FTE temporary contract effective on, or before, May 1, 2001 through the 2000-2001 school
year. Ms. Oleson received her BA from Western Washington University in 1976. Position created by Theresa
Frye leave.
Reed, Kathleen, Teacher, Fairmount Elementary, .5 FTE continuing contract in addition to her current .5 FTE
for a total 1.0 FTE effective September 1, 2001.
Reed, Monica, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Reed was
a non-continuing contract teacher during the 2000-2001 school year.
Reynolds, Nichole, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Reynolds received her BS from the University of Washington in 1993.
Rose, Brynn, Speech/Language Pathologist, .10 FTE continuing contract in addition to her current .9 FTE for a
total 1.0 FTE effective the 2001-2002 school year.
Sno-Isle Skills Center Summer School, June 25 through July 13, 2001 depending upon funding and student
enrollment:
Auto Beginning/Parts                        Toop, Richard
Auto Beginning/Snohomish                        Dormaier, Mike
CAM-Machining Made Fun            Clemans, Tom
Commercial Web Site Dev.                        Powell, David
Computer Aided Drafting                        Grayum, Kevin
Computer/Career Exploration            Coulter, Valerie
Construction Design                                    Jessop II, Gary
Co-Op                                                            Soelling, David
Co-Op                                                            Smith, Ann
Co-Op                                                            Tuikka, Lola
Co-Op                                                            remaining positions under
                                                            Personal Services Contracts
Cosmetology for Fun                                    Bean, Donna
Criminal Justice                                    Coleburn, Michael
Culinary Arts in Le Bistro                        Marriott Contract
Dental Assisting Intro                        Caldwell, Lisa
Diesel Service                                                Smith, Tom
Emergency Medical Services            Nichols, Doug
Keyboarding                                                Douglas, Alison
Living in 2010                                    Toop, Lillian
Living in 2010                                    Wagner, Cathy
Living in 2010                                    Eisenhauer, Ardith
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Living in 2010                                    Bradt, Wallace
Modeling/Personal Development            Bochan, Tamara
Modeling/Personal Development            Ibea, Flo
Record keeping                                    Douglas, Alison
Tech Ed.                                                Sorenson, Eric
Virtual Business Management            Ishler, Matt
Welding                                                Minzel, Dan
Shurtleff, Stephen, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Mr.
Shurtleff was a non-continuing contract teacher during the 2000-2001 school year.
Tepley, Brandon, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Mr. Tepley
was a non-continuing contract teacher during the 2000-2001 school year.
Thomas, Crystal, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Thomas was a non-continuing contract teacher during the 2000-2001 school year.
Von Gohren, Erik, Temporary Teacher, 1.0 FTE temporary contract effective April 23, 2001 through June 18,
2001. Mr. Von Gohren received his BA from Eastern Washington University in 1997. Position created by Lela
Eunson leave.
Winnick, Sara, Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001. Ms. Winnick
was a non-continuing contract teacher during the 2000-2001 school year.
Continuing Contract Certificated Employees, 2001-2002 school year, per Addendum A included.
RETIREMENTS:
Barrett, Sandra, Teacher, Lake Stickney Elementary, notifies the Board of her intent to retire effective upon
close of the 2000-2001 school year. Ms. Barrett’s teaching career began in Minnesota. She was hired by
Mukilteo School District in 1995 after subbing during the 1994-95 school year. She has been teaching at Lake
Stickney Elementary since 1995.
Gilbert, Jane, Teacher, Picnic Point Elementary, notifies the Board of her intent to retire effective September
1, 2001. Ms. Gilbert has been employed in Mukilteo Schools since 1990 as an elementary teacher.
McManus, JoAnn, Teacher, Columbia Elementary, notifies the Board of her intent to retire effective upon
close of the 2000-2001 school year. Ms. McManus has been teaching in Mukilteo Schools since 1971. She has
been an elementary music teacher and classroom teacher at Serene Lake, Fairmount and Columbia elementary
schools.
Price, Howard, Teacher, Mariner High School, notifies the Board of his intent to retire effective upon close of
the 2000-2001 school year. Mr. Price began his career in Mukilteo School District in 1966. He was a physical
education teacher at Olympic View from 1966 through 1970 and a teacher and coach at Mariner since 1970.
CO-CURRICULAR
CONTRACTS:
Eidbo, Wendy, (.5) 2000-2001 Elementary Summer School Coordinator, effective April 2001.
Judd, Kevin, 2000-2001 Secondary Summer School Coordinator, effective April 2001.
Thompson, Jennifer, (.5) 2000-2001 Elementary Summer School Coordinator, effective April 2001.
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REDUCTION IN
FORCE:
Kujath, Dennis, Building/Grounds Maintenance Instructor, Sno-Isle Skills Center, reduced from 1.0 FTE to .5
FTE effective the 2001-2002 school year due to decreased student enrollment. Notice given prior to May 15,
2001.
Lumsden, LeeAnne, Graphic Arts Technology Instructor, Sno-Isle Skills Center, reduced from 1.0 FTE to .5
FTE effective the 2001-2002 school year due to decreased student enrollment. Notice given prior to May 15,
2001.
RESIGNATIONS:
Aydelott, Tamara, Teacher, Fairmount Elementary, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Beresford, Shawna, Teacher, currently on leave, requests the Board accept her resignation effective April 4,
2001.
Berg, Carri, Teacher, Fairmount Elementary, requests the Board accept her resignation effective upon close of
the 2000-2001 school year.
Black, Julie, Learning Support Teacher, Picnic Point Elementary, requests the Board accept her resignation
effective upon close of the 2000-2001 school year.
Bostrom, Rebecca, Special Education Teacher, Fairmount Elementary, requests the Board accept her
resignation effective upon close of the 2000-2001 school year.
Campbell, Cari, Teacher, Fairmount Elementary, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Cockerham, III, Howard, Teacher, Explorer Middle School, requests the Board accept his resignation
effective upon close of the 2000-2001 school year.
Crowder-Meier, Mary Beth, Learning Support Teacher, Explorer Middle School, requests the Board accept
her resignation effective upon close of the 2000-2001 school year.
Davis, Andrew, Learning Support Teacher, Harbour Pointe Middle School, requests the Board accept his
resignation effective upon close of the 2000-2001 school year.
Drury, Dorothy, Teacher, Discovery Elementary, requests the Board accept her resignation of .5 FTE from her
current 1.0 FTE contract for a total .5 FTE effective September 1, 2001.
Flores, Kristin, Teacher, Mariner High School, requests the Board accept her resignation effective upon close
of the 2000-2001 school year.
Frank, Amy, Summit Teacher, Fairmount Elementary, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Frye, Teresa, Learning Support Teacher, Discovery Elementary, requests the Board accept her resignation of .5
FTE from her current 1.0 FTE continuing contract for a total .5 FTE effective September 1, 2001.
Hill, Karla, Teacher, Mariner High School, requests the Board accept her resignation effective upon close of
the 2000-2001 school year.
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Kirchberger, Maria, Special Education Teacher, Explorer Middle School, requests the Board accept her
resignation of .2 FTE from her current .8 FTE continuing contract for a total .6 FTE effective September 1,
2001.
Kline, Brent, Dean, Mariner High School, requests the Board accept his resignation effective June 30, 2001 to
accept the position of Assistant Principal, Mariner High School.
Lawrence, Elizabeth, Speech/Language Pathologist, requests the Board accept her resignation of .6 FTE from
her current 1.0 FTE continuing contract for a total .4 FTE effective September 1, 2001.
Marcell, Sandra, Teacher, Mariner High School, requests the Board accept her resignation effective upon close
of the 2000-2001 school year.
Morgan, Robert, Special Education Teacher, requests the Board accept his resignation effective upon close of
the 2000-2001 school year.
Motenko, Steven, Music Specialist, Lake Stickney Elementary, requests the Board accept his resignation of .33
FTE from his current .83 FTE contract for a total .5 FTE effective the 2001-2002 school year.
Nedell, Tamara, Teacher, Kamiak High School, requests the Board accept her resignation of .4 FTE from her
current 1.0 FTE contract for a total .6 FTE effective the 2001-2002 school year.
Robinson, James, Teacher, Explorer Middle School, requests the Board accept his resignation effective upon
close of the 2000-2001 school year.
Skokan, Jonna, Teacher, currently on leave, requests the Board accept her resignation effective April 24, 2001.
Smith, Shannon, Special Education Teacher, Fairmount Elementary, requests the Board accept her resignation
effective upon close of the 2000-2001 school year.
Ulrich, Deborah, Learning Support Specialist, requests the Board accept her resignation of .2 FTE from her
current .6 FTE continuing contract for a total .4 FTE effective the 2001-2002 school year.
West, Suzanne, Special Education Teacher, Kamiak High School, requests the Board accept her resignation
effective upon close of the 2000-2001 school year.
Wissman, Cynthia, Learning Support Specialist, requests the Board accept her resignation effective upon close
of the 2000-2001 school year.
LEAVE OF ABSENCE:
Burleigh, Steven, Teacher, Lake Stickney Elementary, requests the Board approve his request for a sabbatical
leave from his 1.0 FTE contract effective September 1, 2001 through the 2001-2002 school year.
LaVilla, Danielle, Occupational Therapist, requests the Board approve her request for a .2 FTE leave from her
1.0 FTE contract for a total .8 FTE effective September 1, 2001 through the 2001-2002 school year.
TRANSFERS:
Basse, Sandra, Teacher, from Picnic Point/Olivia Park to Olivia Park Elementary effective the 2001-2002
school year.
Forge, Charles, from Teacher, Endeavour Elementary to Librarian, Columbia Elementary effective the 2001http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_14Packet/PersReport.html[10/16/2014 11:23:24 AM]
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2002 school year.
Hewitt, Cheryl, Teacher, from Discovery to Challenger Elementary effective the 2001-2002 school year to
participate in a job share with Joanne Burkett.
Quinn, Erin, Teacher, from Olympic View to Horizon Elementary effective the 2001-2002 school year to
participate in a job share with Nancy McCallister.
INFORMATION:
Albriktsen, Angela, Teacher, Mukilteo Elementary, on .8 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Cheryl Tousley.
Babcock, Diane, Teacher, Olivia Park Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Susan Hanson.
Benson, Gwyneth, Teacher, Olivia Park Elementary, on child-rearing leave from September 1, 2001 through
the 2001-2002 school year.
Berg, Carri, Teacher, Fairmount Elementary, three-day per week schedule effective April 5, 2001 through the
2000-2001 school year.
Bostrom, Rebecca, Special Education Teacher, Fairmount Elementary, on leave effective April 25, 2001
through May 11, 2001.
Brown, Kim, Teacher, Kamiak High School, on leave effective April 5, 2001 through June 1, 2001.
Burkett, Joanne, Teacher, Challenger Elementary, amends maternity leave dates to April 5, 2001 through June
20, 2001.
Burkett, Joanne, Teacher, Challenger Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Cheryl Hewitt.
Eunson, Lela, Teacher, Explorer Middle School, amends leave dates. Amended leave effective April 3, 2001
through June 18, 2001.
Hanson, Susan, Teacher, Olivia Park Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Diane Babcock.
Hewitt, Cheryl, Teacher, Challenger Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Joanne Burkett.
Kapetanov, Carmen, Teacher, Mukilteo Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Jennifer Thompson.
Lay, Nancy, Special Education Teacher, Mukilteo Elementary, on 1.0 FTE maternity/child rearing leave
effective September 1, 2001 through the 2001-2002 school year.
Leary, Angela, Teacher, Olivia Park Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Mary Kathleen Olson.
Leren, Deborah, Teacher, Discovery Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Jennifer Stewart.
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McCallister, Nancy, Teacher, Horizon Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Erin Quinn.
Moen, Cheryl, Teacher, Mariner High School, on leave effective May 14, 2001 through the 2000-2001 school
year.
Montgomery, Gina, Teacher, Challenger Elementary, on 1.0 FTE maternity leave effective on or before June
8, 2001 through June 20, 2001. In addition, she requests a .5 FTE child-rearing leave from her 1.0 FTE
continuing contract, for a total .5 FTE effective September 1, 2001 through the 2001-2002 school year.
Mukai, Jennifer, Teacher, Columbia Elementary, on .4 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Stacey Woodworth.
Oehling, Maria, Teacher, Harbour Pointe Middle School, correction to child-rearing leave reported in March
12, 2001 Personnel Report. Corrected leave effective March 5, 2001 through the 2000-2001 school year.
Olsen, Ari, Special Education Teacher, Columbia Elementary, on .5 FTE leave from her 1.0 FTE contract
effective September 1, 2001 through the 2001-2002 school year to participate in a job share with Alyson van
der Toorn.
Olsen, Ari, Special Education Teacher, Colulmbia Elementary, amends maternity leave dates. Corrected leave
effective January 30, 2001 through June 13, 2001.
Olson, Mary Kathleen, Teacher, Olivia Park Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Angela Leary.
Powell, David, Teacher, Sno-Isle Skills Center, on leave effective May 14, 2001 through May 29, 2001.
Quinn, Erin, Teacher, Horizon Elementary, on .5 FTE leave from her 1.0 FTE contract effective September 1,
2001 through the 2001-2002 school year to participate in a job share with Nancy McCallister.
Stewart, Jennifer, Teacher, Discovery Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Deborah Leren.
Stupey, Kris, Teacher, Mukilteo Elementary, on 1.0 FTE maternity leave effective October 5, 2001 through
February 22, 2002 and .5 FTE child-rearing leave effective February 22, 2002 through the 2001-2002 school
year.
Thompson, Jennifer, Teacher, Mukilteo Elementary, on .5 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Carmen Kapetanov.
Tousley, Cheryl, Teacher, Mukilteo Elementary, on .2 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Angela Albriktsen.
Van der Toorn, Alyson, Special Education Teacher, Columbia Elementary, on .5 FTE leave from her 1.0 FTE
contract effective September 1, 2001 through the 2001-2002 school year to participate in a job share with Ari
Olsen.
Williams, Alice, Teacher, Harbour Pointe Middle School, on judicial leave effective Monday, April 30, 2001
for a period of time to be determined.
Woodworth, Stacey, Teacher, Columbia Elementary, on .6 FTE leave from her 1.0 FTE contract effective
September 1, 2001 through the 2001-2002 school year to participate in a job share with Jennifer Mukai.
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CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Anderson, Buffy, Conditional Paraeducator, Harbour Pointe Middle School, effective April 9, 2001. Position
created by transfer of Anita Bernardi.
Brickel, Shelley, Bus Driver, Transportation Department, effective May 7, 2001. Position created by
resignation of Julia Spencer.
Brownell, Christine, Temporary Bookkeeper II, Summer School, Sno-Isle Skills Center, 14 days, effective
June 25, 2001 through July 13, 2001. Position created by summer school needs.
Craig, Conni, Temporary Paraeducator, Challenger Elementary School, effective May 7, 2001. Position
created by transfer of Pamella La Roche.
Goblirsch, Sherry, Bus Driver, Transportation Department, effective May 4, 2001. Position created by
resignation of Bob Nakihei.
Heying, Mark, Mechanic II, 260 day, Transportation Department, effective May 2, 2001. Position created by
transfer of William Weber.
Hulme, Deborah, Food Service I-Lead, 175 day, Aces Alternative High School, effective April 16, 2001.
Position created by termination of Christopher Gaynes.
Miulli, Robert, Manager of Construction and Planning, 260 day, effective May 14, 2001. Position created by
resignation of Heidi Berger-Hansen.
Parisot, Rebecca, Food Service I, Explorer Middle School, effective March 27, 2001. Position created by
transfer of Kendra Bowdin.
Rogers, Paula, Conditional Paraeducator, Voyager Middle School, effective April 12, 2001. Position created
by needs of special education student.
Rounds, Kathy, Summer School Secretary, Voyager Middle School, effective July 9, 2001. Position created
by summer school needs.
Savidge, Heide, Temporary Secretary, Summer School, Sno-Isle Skills Center, effective June 25, 2001 through
July 13, 2001. Position created by summer school needs.
Sluis, Sueanne, Temporary Paraeducator, Mariner High School, effective May 9, 2001. Position created by
resignation of Michelle Garrison.
Sno-Isle Skills Center, Summer School, June 25, 2001 through July 13, 2001 (contingent upon enrollment):
DeHaan, Henry             Temporary Paraeducator
Olsen, Karen                         Temporary Paraeducator
Simila, Dorothy                      Temporary Paraeducator
Warnock, Lori, Summer School Secretary, Challenger Elementary School, effective July 9, 2001. Position
created by summer school needs.
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EXTRA-CURRICULAR
ELECTIONS:
Crooks, Abbey, Assistant Track Coach, Explorer Middle School, effective the 2000-2001 season.
Hancock, Andrew, Assistant Track Coach, Explorer Middle School, effective the 2000-2001 season.
Hazelbrook, Chris, (.5) Assistant Track Coach, Olympic View Middle School, effective the 2000-2001 season.
Lahti, Don, Assistant Track Coach, Kamiak High School, effective the 2000-2001 season.
Lyle, Michelle, (.5) Assistant Track Coach, Olympic View Middle School, effective the 2000-2001 season.
Nuttbrock, Erika, Assistant Swim Coach, Explorer Middle School, effective the 2000-2001 season.
Umayam, Antonio, Assistant Track Coach, Explorer Middle School, effective the 2000-2001 season.
TRANSFERS:
Demaray, Dean, from Mariner High School to Voyager Middle School, 175 day Food Service I, effective
April 30, 2001. Position created by transfer of Lisa Kreitle.
Gange, Joan, from Kamiak High School to Mariner High School, 175 day Food Service I, effective May 7,
2001. Position created by transfer of Dean Demaray.
Guest, Gregory, from 200 day Custodian III, Horizon Elementary School, to 260 day, swing shift, Custodian
III, Kamiak High School, effective May 1, 2001. Position created by transfer of Travis Mollgaard.
Weber, William, from 260 day Mechanic II, to 260 day Mechanic III, Transportation Department, effective
May 1, 2001. Position created by retirement of William Vienola.
INFORMATION:
Ditri, Brenda, Paraeducator, Kamiak High School, amended leave dates March 26, 2001 through April 25,
2001.
Edgington, Brad, Custodian III, Lake Stickney Elementary School, on leave April 5, 2001 through May 4,
2001 due to an on-the-job injury.
Figueroa, Maria, Bus Driver, Transportation Department, on leave April 9, 2001 through May 14, 2001 due to
an on-the-job injury.
Heys, Gilbert, Warehouse II, District Support Services Center, on judicial leave commencing May 14, 2001.
Hirst, Marcia, Bus Driver, Transportation Department, amended leave dates from February 26, 2001 through
April 13, 2001.
Hope, Kara, Paraeducator, Challenger Elementary School, on maternity leave effective on, or before June 11,
2001, through the 2000-2001 school year.
Lampton, Kathleen, Paraeducator, Challenger Elementary School, on leave from April 4, 2001 through May
11, 2001.
May, Mary Jane, Paraeducator, Challenger Elementary School, on leave from March 29, 2001 through May
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31, 2001.
May, William, Custodian III, Columbia Elementary School, on leave from March 27, 2001 through April 6,
2001.
Miller, Nancy, Food Service I-Lead, Explorer Middle School, on judicial leave commencing May 14, 2001.
Mutschler, Kevin, Groundskeeper III, District Support Services Center, on leave from April 19, 2001 through
April 27, 2001 due to an on-the-job injury.
Robertson, Donna, Paraeducator, Olympic View Middle School, amended leave dates April 2, 2001 through
April 27, 2001.
Rueter, Cheryl, Bus Driver, Transportation Department, on leave from May 1, 2001 through May 29, 2001.
Siler-Heys, Judith, Payroll Assistant, Administration Center, on judicial leave commencing May 14, 2001.
Trotta, Carl, Maintenance II, District Support Services Center, on leave from April 10, 2001 through April 25,
2001 due to an on-the-job injury.
RETIREMENTS:
Burrows, Sylvia, Paraprofessional Paraeducator, Mariner High School, notifies the Board of her retirement
effective August 31, 2001.
RESIGNATIONS:
Constant, Karen, Paraeducator, Harbour Pointe Middle School, currently on educational leave, requests the
Board accept her resignation effective May 7, 2001.
Heying, Mark, Bus Driver, Transportation Department, requests the Board accept his resignation to accept the
position of Mechanic II.
Johnson, Theresa, Paraeducator, Horizon Elementary School, requests the Board accept her resignation
effective April 27, 2001.
Larson, Jill, Paraeducator, Early Childhood Education and Assistance Program (ECEAP), requests the Board
accept her resignation effective April 27, 2001.
McLeod, Sophia, Conditional Professional/Technical Paraeducator, Kamiak High School, requests the Board
accept her resignation effective May 31, 2001.
Moser, Annie, Paraeducator/Clerk II, Olivia Park Elementary School, requests the Board accept her resignation
effective May 18, 2001.
Springer, Lynne, Secretary I/Bookkeeper I, Olympic View Middle School, requests the Board accept her
resignation effective April 19, 2001.
ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Cary, Sonya Sue, Director of Curriculum Planning, .7 FTE contract effective July 1, 2001. Ms. Cary received
her BA from Indiana University in 1985 and her MA from Florida Atlantic University in 1989. In addition to a
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teaching career, Ms. Cary has been an assistant principal in South Kitsap, Issaquah and Kent school districts, a
direct instruction specialist at Eastern Washington University and a field supervisor for City University.
Murdock, Judith, Principal, Olympic View Middle School, 1.0 FTE contract effective July 1, 2001. Ms.
Murdock received her BA from Elmhurst College in 1965 and an MA from Seattle Pacific University in 1981
and 1990. In addition to her teaching career, Ms. Murdock has been and Associate Principal and Principal in
the Mercer Island School District since 1992 and a teacher and principal at the Overlake School in Redmond
from 1987 through 1992.
Robbins, Richard, Executive Director of Secondary Education, 1.0 FTE contract effective July 1, 2001. Mr.
Robbins received his BA from the University of Washington in 1971, his MA from Middlebury College in
1990 and his administrative credential from Seattle Pacific University in 1992. Besides teaching in Camas,
Sequim and Mukilteo school districts Mr. Robbins has been an assistant principal and high school principal in
the Shoreline School District since 1992.
Shepherd, Kelly, Assistant Principal, Explorer Middle School, 1.0 FTE contract effective July 1, 2001. Ms.
Shepherd received her BA from Pacific Lutheran University in 1993 and her MA from Western Washington
University in 2000. She has worked in the Puyallup School District since 1993 serving as a teacher, a math
curriculum specialist and most recently, an administrative assistant at the middle school level.
Certificated Administrators, 2001-2002 school year, per Addendum B included.
RESIGNATIONS:
Phinney-Mill, Janelle, Assistant Principal, Explorer Middle School, requests the Board accept her resignation
effective June 30, 2001.
Stay, Amy, Coordinator, Special Services, requests the Board accept her resignation effective June 30, 2001.
INFORMATION:
Garbo, Linda, Reassigned from Principal, Olympic View Middle School, to the position of Assistant Principal
effective July 1, 2001.
Lehwalder, Sharon, Reassigned from Interim Director of Curriculum and Instruction to Associate Principal,
Kamiak High School, effective July 1, 2001.
Peters, James, Reassigned from Executive Director of Secondary Education to Director of Student Services
and Athletics effective July 1, 2001.
Attachment A
Certificated Staffing 2001-2002
Personnel Report – May 14, 2001

Aalbu, Lynn                          1.00        
Abbey-Adams, Joy          1.00        
Abbott, Sylvia                      1.00        
Abeyta, Diane                      1.00        
Abney, Juli                            0.80        
Ace, Susan                            1.00        
Acosta, Ann                         1.00        
Adler, Kathy                         1.00        

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_14Packet/PersReport.html[10/16/2014 11:23:24 AM]

Personnel Report - May 14, 2001

Adolphson, Anne                      0.80        
Advani, Vijay                        1.00        
Agerup, Brad                        1.00        
Agner, Ginny                        1.00        
Ailey, Krista                          1.00        
Akira, Karen                          1.00        
Albriktsen, Angela   1.00                .8 job share leave
Alinen, Vic                            1.00        
Allen Amie                            1.00        
Allen Sandra                         0.40        
Almgen, Diane                      1.00        
Altermott, Dee                      1.00        
Amber, Pam                           1.00        
Ames, Devin                         1.00        
Anderson, Corey                 1.00        
Anderson, Marianne                1.00        
Andrews, Shirley                 1.00        
Angel, Vaughn                     0.50        
Angelos, Nick                       1.00        
Anthony, Sandy                 1.00        
Ardissono, William   1.00        
Ardissono, Robert    1.00        
Arndt, Elizabeth                   1.00        
Atkinson, Mary                    1.00        
Austen, Diana                      1.00        
Ayers, Sandy                        1.00        
Babcock, Diane                    1.00                .5 job share leave
Bacon, Jody                          1.00        
Baker, Wendy                       1.00        
Bakketun, Nina                     1.00        
Bardin, Barb                          0.40        
Bargfrede, Kassandra                1.00        
Barhanovich, Karen     0.60        
Barney, Mary Beth        1.00        
Barrett, Sandra                      1.00        
Barten, Deb                           1.00        
Basse, Sandra                       1.00        
Bauer, Juanita                       1.00        
Bayles, Scott                         1.00        
Bayles, Tina                          1.00        
Beck, Nancy                          1.00        
Beckman, Lois                      1.00        
Beckner, Lamont                 1.00        
Beiermann, Hazel                1.00        
Belcher, Carol                       1.00        
Bennett, Susan                     0.50        
Benson, Gwyneth                                1.00                1.0 leave
Bergan, Eric                           1.00        
Berreth, Marcia                     1.00        
Bickford, Pam                        1.00        
Bierman, Cathleen                0.50        
Binz, Nathan                         1.00        
Bishop, David                       1.00        
Bishop, Kathleen                 1.00
Bishop, Marsha                    1.00        
Bivins, Julie                           1.00        
Bloemker, Heidi                    1.00        
Boad, Brenda                        0.50        
Boice, Brandi                        1.00        
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Bond, Brynn                         1.00
Bothwell, Linda                    1.00        
Bottemiller, Nikki                1.00        
Bowen, Patricia                     1.00        
Bowker, William                   1.00        
Bowker, Marci                      1.00        
Braden, Jennifer                   1.00        
Bradley, Ann                        1.00        
Brauch, Adam                       1.00        
Brauch, Kirstin                     1.00                1.0 leave
Braun, Jodie                          1.00        
Brennan, Mary                     1.00        
Brickley, Llyn                        1.00        
Brickman, Jennifer 1.00        
Broadhead, David                1.00        
Brodniak, Lloyd                    1.00        
Brooksher, Rebecca 1.00        
Brown, Kim                           1.00        
Brown, Yvonne                    0.50        
Brownfield, Jenny                1.00        
Brynelson, Bryan                 1.00        
Buller, William                      1.00        
Bullock, Sandra                    1.00        
Bunnag, Kim                         1.00        
Burch, Donna                       1.00        
Burkett, Joanne                    1.00                .5 job share leave
Burleigh, Erin                        1.00        
Burleigh, Steven                   1.00                1.0 sabbatical
Burns, Bruce                         1.00        
Cairns, Randi                        1.00        
Calbreath, Michelle 0.80        
Caldwell, Kenneth 1.00        
Calico, Bruce                         1.00        
Calkins, Carol                        0.50        
Call, Jason                             1.00        
Campbell, Joan                     1.00        
Cappellino, Denice    1.00        
Caputo, Linda                       1.00        
Carlson, Claude                    1.00        
Carr, Chris                             1.00        
Carr, Jerry                              1.00        
Carson, Margaret                 1.00        
Casey, Nicole                        1.00        
Casey, Sharon                      1.00
Caskey, Robert                     1.00        
Cassidy, Sally                       1.00        
Cave, Jaryl                             1.00        
Chamberlain, Adrienne                1.00        
Chase, Amy                          1.00        
Choate, Pam                          1.00        
Chrisman, Angie                 1.00        
Church, Paul                         1.00        
Clark, Michael                       1.00        
Clemans, Thomas                1.00        
Clements, Ken                      1.00        
Cloer, Terrance                     1.00        
Clouse, Glenna                     1.00        
Cochran, Sedonia                 1.00        
Cochran, Sue                        1.00        
Coleburn, Michael 1.00
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Coleman, Angela                 1.00        
Collord, Mike                        1.00        
Comstock, Ruth                    1.00        
Cook, Dan                             1.00        
Cook, Doug                           1.00        
Cookus, Kelly                       1.00        
Coram, Linda                         1.00        
Corlett, Elizabeth                 0.80        
Cornell, Laurie                      0.50        
Corwin, Jolene                      1.00        
Costello, Bill                          1.00
Counsellor, Robin                1.00        
Cowan, Maya                       1.00        
Craggs, Heather                   1.00        
Crawford, Debra                   1.00        
Crooks, Abbey                     1.00        
Crosby, Cheryl                     0.60        
Crowe, Linda                         1.00        
Curry, Carolyn                      1.00        
Curtis, Melinda                     1.00        
Dahl, Jeanne                         1.00        
Dahl, Melissa                        1.00                1.0 sabbatical
Danielson, Kathy                 1.00        
Darimont, T.W.                     1.00        
Dastis, Dixie                          1.00        
Davies, Kathy                       1.00        
Davis, Alan (Stan)     1.00        
Davis, Anthony                   1.00        
Davis, Charles (Bud)      1.00        
Davis, Larry                          1.00        
Davis, Michelle                    1.00        
Davis, Susan                         1.00        
Decker, Margaret                 1.00        
Delaney, Julie                       1.00        
Denning, Kristin                   1.00        
Desmond, Shelley                0.50        
Devereaux, Sarah                 1.00        
Dillon, Jean                           1.00        
Dillon, Kathryn                     1.00        
Dittoe, Tammy                      0.50        
Dixon, Barbara                      1.00        
Dobmeier, John                    1.00        
Dodge, Marilyn                    1.00        
Dodson, Leslie                     1.00        
Doud, Sue                             1.00        
Douglass-Naylor, Frances 0.80        
Dounis, Lois                         1.00        
Douthitt, Judy                      1.00        
Downey, Jane                       1.00        
Drury, Dorothy                     0.50        
DuBois, Robyn                     1.00        
Duke, Lorrey                         1.00        
Dye, Julie                               0.60        
Edenfield, Joy                       1.00        
Edgar, Jacquie                      1.00        
Edwards, Ginny                    1.00        
Eggers, Todd                        1.00        
Eidbo, Wendy                      1.00        
Emans, Heather                    1.00        
Emerling, Lisa                       0.60        
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Emerson, Gina                       1.00        
Engelhard, Melissa 1.00                1.0 leave
Erickson, Barbara                1.00        
Erickson, Chris                     0.60        
Essensa, "Corky" Dana       1.00        
Esser, Karmen                       1.00        
Eunson (Bell), Lela         1.00        
Evavold, Jessica                   1.00        
Faddis, Jennifer                    1.00        
Fairchild, Amy                      1.00        
Falk, Diane                            1.00        
Falk, Phil                                1.00        
Farrar, Susan                         1.00        
Feather, Sharon                    1.00        
Feather, William                   1.00        
Fell, Catherine                       1.00        
Feltis, Jed                              1.00        
Ferguson, Karen                 1.00        
Findlay, Diane                      1.00        
Finrow, Debbie                     1.00        
Fisher, Lois                           0.80        
Fitch, Mollie                          1.00        
Fletcher-Harris, Anita      0.80
Flynn, Lara                            1.00        
Fontes, Lynne                      0.80        
Footer, Laura                        1.00        
Forbes, Karen                       1.00        
Forge, Chuck                        1.00        
Fortney, Maureen                                1.00        
Fouquette, David                 1.00        
Fowler, J. Rae                        1.00        
Fox, Anne                              1.00        
Freal, Debbi                           1.00        
Freeman, Donna                   1.00        
Freemon, Anne                     1.00        
French, Craig                        1.00        
Friedman, Joyce                   1.00        
Friedrichsen, Jennifer 1.00        
Friesen, Nan                          1.00        
Fritts, Pam                             1.00        
Frye, Theresa                        0.50
Gallagher, Scott                    1.00        
Gallaher, Deborah                1.00        
Garrard, Thom                       1.00        
Georgeadis, Angela   1.00        
Geronimi, Jr., Lyn                1.00        
Geving, Roxy                        1.00        
Giacobazzi, Gail                     1.00        
Gibbs, Melissa                      1.00        
Gilman, Patti                          1.00        
Gipson, Laurie                      1.00        
Golob, Diane                         1.00        
Good, Melinda                      1.00        
Goodman, Peter                    1.00        
Goodnow, Judy                    1.00        
Goodwin, Stephanie                1.00        
Govertsen, Cindy                 1.00        
Gradwohl, Nancy                 1.00        
Graham, Linda                       1.00        
Grayson, Kelly                      1.00        
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Green, Cynthia                      1.00        
Greene, Barbara                    1.00        
Greff, Kaye                            1.00        
Gregory, Christine                1.00        
Grice, Dawn (Sandra) 1.00        
Griffen, Alisa                         1.00        
Griffen, Dexter                       1.00        
Griffin, Barbara                     1.00        
Grimes, Margaret                 1.00        
Groomer, Stanley                 1.00        
Gross, Marla                         1.00        
Grover, Michael                    1.00        
Gruner, Marietta                   1.00        
Grunwald, Julie                     1.00        
Guilford, Linda                      1.00        
Gustafson, Rich                    0.33        
Haessler, Jeff                        1.00        
Hall, Theresa                         1.00        
Halloran, Lisa                        1.00        
Halvorson, Dawn                 1.00        
Hamilton, Julie                      1.00        
Hammond, Kari                     0.50        
Hancock, Steven                 1.00        
Hanika, Dan                          1.00        
Hannah, Robert                    1.00        
Hansen, John                        1.00        
Hansen, Laura                      1.00        
Hanson, Audrey                 1.00        
Hanson, Susan                     1.00                .5 job share leave
Harpster, Teri                        1.00        
Harrelson, Rebecca 0.60        
Harrington, Patrick    1.00        
Harris, Amy                           1.00        
Harrison, Kathryn                1.00        
Hartwig, Nancy                    1.00        
Hawkinson, Catherine                1.00        
Hawkinson, Michelle 1.00        
Hazelbrook, Cara                 1.00        
Hedlund, David                    1.00        
Helm, Gerald                          1.00        
Helman, Steve                       1.00        
Henderson, Tess                 1.00        
Henry, Kris                            1.00        
Hereford, Mary                     1.00        
Herradura, Phoebe   1.00        
Herrmann, Joan                    1.00
Hewitt, Cheryl                       1.00                .5 job share leave
Hiemstra, Fran                      0.80        
Hill, Pamela                            1.00        
Hoffman, Kris                       1.00        
Hofstee, Catherine                1.00
Hooper, Lisa                         0.50        
Hoppe-Leonard, Renny    1.00        
Hosking, Julie                       1.00        
Hovik, Rebecca                    1.00        
Howe, Diana                         1.00        
Huber, Clayton                     1.00        
Hubert, Monica                    1.00        
Hudy, Dan                             1.00        
Huggins, Mary Ellen       1.00        
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Hunt, Elizabeth                     1.00        
Hunter, Michael                   1.00        
Hunter, Sharon                     1.00
Husom (Davison), Holly                1.00        
Hussein, Mark                      1.00        
Hyer, Michael                       1.00        
Ian-Frese, Catherine                1.00        
Ingham, Mark                       1.00        
Ingle, Amy                            1.00        
Inoue, Yoshitake                 1.00        
Irwin, Scott                            1.00        
Isenhour, Kristen                 1.00        
Ivelia, Leslie                          1.00        
Iverson, Annette                 1.00        
Jackson, Cheryl                    1.00        
Jackson, Mary Lyn         0.60        
Jackson, Michelle                1.00        
Jacobsen, Joy                       1.00        
Jaeger, Neil                            1.00        
James, Laurie                        1.00
Jamieson-Douthitt, Kara                1.00        
Janda, Mikah                        1.00        
Jansen , Nikole                     1.00        
Jarrett, Susan                        1.00        
Jeffcoat, Catherine                1.00        
Jefferson (Duck), Nancy    1.00                1.0 sabbatical
Jensen, Kathleen                 1.00        
Jensen, Vicki                         1.00        
Johnson, Alexa                     1.00        
Johnson, Alma                     1.00        
Johnson, Christine                1.00        
Johnson, Jennifer                 1.00        
Johnson, Judith                    1.00        
Johnson, Julie                       1.00        
Johnson, Marilyn                 1.00
Johnson, Susan                    1.00        
Jordan, Lynnette                 1.00
Jordan-Chartran, Ann        1.00        
Jordan-Squires, Nancy    1.00        
Judd, Kevin                           1.00        
Kalmbach, Jeremy                1.00        
Kapetanov, Carmen   1.00                .5 job share leave
Kasperson, Sonja                 1.00        
Kaufman , Katie                    1.00        
Keeler, Patricia                      1.00        
Keith, Juli                              1.00        
Kelley, Diane                        1.00        
Kernan, Catherine                1.00        
Killian, Samantha                1.00        
Kimball, Mike                        1.00        
King, Ann                             1.00        
King, Shelee                          1.00        
Kirchberger, Maria      0.60        
Kirkpatrick, Paul                   1.00        
Klise, JoAnne                       1.00        
Knappe, Leanne                   1.00        
Knopf, Tim                            1.00        
Koepp, Matt                         1.00        
Koepp, Shanna                     1.00        
Kohler, Robin                       0.60        
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Kromann, Ann                      1.00        
Kujath, Dennis                     0.50        
Kummerle, Carol                   1.00        
Kurz, Webster                      1.00        
Lahti, Don                             1.00        
Laigo, Renee                         1.00        
Laine, Linda                          1.00        
Lakshas, Lynn                      1.00        
Lamantia, Suzanne 1.00        
Lamus, Kerry                        1.00        
Lanctot, Marci                      1.00        
Lander, Deb                          1.00        
Lapinski, Izabella                 1.00        
Larson, Melissa                    1.00        
Larson-Davis, Sue         1.00        
LaVilla, Danielle                    1.00                .2 leave  
Lawrence, Elizabeth                1.00        
Lawrence, Patti                     0.60        
Laws, Janelle                         1.00        
Lay (Ratzer), Nancy    1.00        
Leaf, Mark                             1.00        
Leal, Alexandra                     0.80        
Leary, Angela                       1.00                .5 job share leave
Leary, Jeff                              1.00        
Lee, Sue                                 1.00        
LeFever, Gayle                      1.00        
Lemery, Susan                      1.00        
Lemmon, Patricia                 1.00        
Leonetti, Christi                    1.00        
Lepse, Tricia                         0.50        
Leren, Deb                             1.00                .5 job share leave
Levine, Laurie                       1.00        
LeWarne, Charles                1.00        
Lewis, Kirsten                       1.00        
Lewis-Gosselin, Karen     1.00        
Little, Jane                             1.00        
Little, Suzanne                      1.00        
Livingston, Midge    1.00        
Love, Gabriel                         1.00        
Low, John                              1.00        
Lowery, Jeanne                    1.00        
Lowery, Tom                         1.00
Ludtke, Paula                        0.80        
Lumsden, Leeanne 0.50        
Lunn, Michelle                     1.00        
Lyle, Marcie                          1.00        
Lyle, Michelle                       1.00        
Mace, Marilyn                      1.00        
Mack, Dan                             1.00        
Magill, Brent                         1.00
Mahagan-McGill, Staci       1.00        
Mantooth, Jennifer 1.00        
Marchand, Rich                    1.00        
Marklund, Michelle 1.00        
Martinson, Carol                 1.00        
Mason, Amy                         1.00        
Matsuda-Chan, Sheila     1.00        
Matsumoto, Luanne   1.00        
Matsuzawa, Pat                    1.00        
Matthews, Linda                 1.00        
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Matwichuck, Dawn      1.00        
Maves, Illona                        1.00        
Mayer, Jill                              1.00        
McCallister, Nancy    1.00                .5 job share leave
McCarthy, Andrea   1.00        
McCorkell, Kay                    1.00        
McCormick, Jeff                   1.00        
McCreary, Don                     1.00        
McCullough, Matthew                1.00        
McCune, Shelley                 1.00        
McDonald, Debra                1.00        
McFadden, Dave                 1.00        
McGolden, Mali                   1.00        
McGuirk, John                      1.00        
McKinlay, Scott                   1.00
McMullen, Gary                   1.00        
McPeek, Erin                         1.00        
McPherron, Tamara   1.00        
Mead, Allison                       1.00        
Mead, Tim                             1.00        
Meisner, R. Jamais    1.00        
Melby, Jon                            1.00        
Merkley, Steve                     1.00        
Merriman, Linda                   1.00        
Metz, Karen                          1.00        
Metz, Tim                              1.00        
Metzler, Suzanne                 1.00
Miklosovic, Paula                1.00        
Millard, Gayle                       1.00        
Miller, Darlene                      1.00
Miller, Kathleen                    1.00        
Minaker, Dennise                 0.50        
Minzel, Daniel                       1.00        
Mitchell, Catherine                1.00        
Moen, Cheryl                        1.00        
Moler, Helene                       1.00        
Monson, Steve                     1.00        
Montgomery, Gina        1.00                .5 leave
Montzingo, Doug                                1.00        
Moody, Steve                       1.00        
Moore, Ramona                    0.60        
Moreschi, Saranne 1.00        
Morga, Kristen                     1.00        
Morgan, Pat                          1.00        
Morris, Jerry                         1.00        
Morris, Lisa                           1.00        
Morris. Sarah                        1.00        
Morrow, Kaye                      1.00        
Morse, Ethel May                1.00        
Motenko, Steven                 0.50        
Moyer, Mary                        1.00        
Mukai, Aaron                       1.00        
Mukai, Jennifer                     1.00                .4 job share leave
Munoz, Peggy                      1.00        
Murillo, Amanda                 0.60        
Murphy, Teresa                   1.00        
Murray, Mary                       1.00        
Myhre, Tom                          1.00        
Nacke, Kim                            1.00        
Nanninga, Evelyn                1.00        
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Nedell, Tamara                      0.60        
Neel, Heather                        1.00        
Nelson, Jan                           1.00        
Nelson, Shanna                    1.00        
Nesting, Tamela                   1.00        
Nettles, Jim                            1.00        
Nickels, Mark                        1.00        
Nickerson, Frank                 1.00        
Niegemann, William   1.00        
Noonan, Kathy                     1.00        
Norman, Brian                       1.00        
Noto, Jodi                              1.00        
Nuttbrock, Erika                   1.00        
Nye. Annaliese                     1.00        
Nystrom, Peggy                   1.00        
O'Brien, Jim                           1.00        
Oczkiewicz, Jennifer          1.00
O'Connell, Christine                0.60                .6 sabbatical
O'Connor, Cheryle 1.00        
O'Connor, Kari                      1.00        
Odlaug, Pat                           1.00        
Oehling, Maria                      1.00        
Oglesby, Shan                      1.00        
Olsen, Ari                              1.00                .5 job share leave
Olsen, James                         1.00        
Olson, Mary Kathleen                1.00                .5 job share leave
Olson, Peggy                        1.00        
Ondriezek, John                    1.00        
Ondriezek, Susan                 1.00        
O'Neill, James                        1.00        
Oraze, Shelly                         1.00        
Osborn, Tamara                    0.80        
Osburn, Lori                          1.00        
Oshiro, Irene                         1.00        
Otten, Kim                             1.00        
Owen, Janet                          1.00        
Page, Denise                         0.50
Palko, Kelly                           1.00        
Palmer, Matt                          1.00        
Parsons, Brooke                   1.00        
Patton, Suzanne                   1.00        
Pearl, Donna                         1.00        
Pearse, Sandra                      1.00        
Pearson, Lianne                    0.50        
Pearson, Ron                        1.00        
Perez, Joe                               1.00        
Perkins, Denise                     1.00        
Perry, Margretta                   1.00        
Perry, Vanessa                      1.00        
Phillip, Cheryl                       1.00        
Phillips, Greg                         1.00
Phillips-Thomas, Laura      1.00        
Philpott, Marilyn                 0.50        
Pickar, Heather                     1.00        
Piercy, Jan                             1.00        
Plattner, Peggy                     0.60        
Plesha, Diane                        1.00        
Powell, David                        1.00        
Powers, Tami                        1.00        
Powter, Issen                        1.00        
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Prentice, Kathy                     0.50        
Price, Joel                              1.00        
Price, Sharon                         1.00        
Priest, Sherry                        1.00        
Priest, Wendy                       1.00        
Pulliam, Melinda                   1.00        
Putnam, Carolyn                   0.50        
Quayle, Donna                     1.00        
Quigley, Jane                        1.00        
Quinn, Erin                            1.00                .5 job share leave
Ragan, Vicki                          1.00        
Ravenel, Connie                   1.00        
Ray, Jeffrey                           1.00        
Raymond, Steve                   1.00        
Ready, Deanna                     1.00        
Reed, Kathleen                     1.00        
Reed, Elizabeth                     1.00        
Reed, Monica                       1.00        
Reichenbach, David     1.00        
Reichenbach, Michelle 1.00        
Reid, Brian                             1.00        
Reidt, Laura                           1.00        
Reinecke, Scott                     1.00        
Reitan, Candace                   1.00        
Renner, Adrienne                 1.00        
Reynolds, Nichole 1.00
Reynolds, Sharon                                1.00        
Riccardo, Ann-Patrice    1.00        
Riley, Diane                           0.60        
Rimstad, Fiona                      1.00        
Roberts, Tom                        1.00        
Robertshaw, Don                 1.00        
Robertson, Carl                    1.00        
Robinett, Robert                   1.00        
Robinson, James                 1.00        
Rodgers, Kristine                 1.00        
Rodriguez, Mike                   1.00        
Rogow, Fern                         1.00        
Rose, Brynn                          1.00        
Rosenauer, Chris                 1.00        
Rudio, Carolyn                     1.00        
Running, Aris                       1.00        
Russell, Julie                         1.00        
Ruthford, John                     1.00        
Ryan, Richard                       1.00        
Salzman, Jodi                        1.00        
Sanford, Fran                        1.00        
Sather, Ken                           1.00        
Sawyer, James                      1.00        
Schaeffer, Jessica                 1.00        
Schafte, Damon                    1.00        
Schierbeek, Janina     1.00        
Schipper, Sara                       1.00        
Schmidt, Lynn                      0.80        
Schneider, Judy                    1.00        
Schoenhals, Karin      1.00        
Schroeder, Marsha 1.00        
Schulmerich, Wendy   1.00        
Scott-Kelly, Tonja      1.00        
Seckman, Sharon                 1.00        
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Sehrer, Amy                          1.00        
Seifert, Richard                     1.00        
Semeraro, David                   1.00        
Shapansky, Dawn                1.00        
Sheahan, Laurie                    1.00        
Shelton, Ira                            1.00        
Shinn, Barb                           1.00        
Shira, Susan                          1.00        
Shurtleff, Steve                     1.00        
Siebens, Laura                      1.00        
Siebrass, Karen                    1.00        
Simila, John                           1.00        
Simon, June                           1.00        
Simpson, Melissa                 1.00        
Sinning, James                      1.00        
Sinning, Lori                         1.00        
Sipe, Karen                            0.83        
Skowyra, Babby                   1.00        
Sloan, Elysia                         1.00        
Slove, Carol                           1.00        
Smith, Amy                           0.67        
Smith, Ann E.                        1.00        
Smith, Brandi                        1.00        
Smith, Christiana                 1.00        
Smith, Christine                    1.00        
Smith, Genevieve                 1.00        
Smith, Jon                              1.00        
Smith, Rebecca                     1.00        
Smith, Stacey                        1.00        
Smith, Stephen                     1.00        
Smith, Thomas                      1.00        
Smith, Wendy                       1.00        
Snyder, Kaye                        1.00        
Soelling, David                     1.00        
Soelling, Michele                 0.50        
Soloff-Biddle, Lani        1.00               
Solon, Jeri                              1.00        
Songstad, Susan                 1.00        
Sparks, Jim                            1.00        
Spezialy, Sandy                    1.00        
Spiller, Elaine                        1.00        
St. Onge, Kristine                1.00        
Stanfill, Sylvia                       1.00        
Stannert, Carrie                     1.00        
Stapleton, Hillary                 1.00        
States, Lindsay                     1.00        
Stein, Patricia                        0.50        
Steiner, Fred                          1.00        
Stelling, Bryan                      1.00        
Stelling, Craig                       1.00        
Steves, Brian                         1.00        
Stewart, Amy                        0.50        
Stewart, Jennifer                   1.00                .5 job share leave
Stier, Wallis                           1.00        
Stitt (Rich), Elizabeth                1.00        
Stocker, Doug                       1.00        
Stockton, Robert                 1.00        
Stokes, Elizabeth                 1.00        
Stollwerck, Carol                 1.00        
Storrs, Robert                       1.00        
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Stout, Tonja                          1.00        
Stupey, Kris                          1.00        
Sundin, Sarah                       1.00        
Suplin, Steve                         1.00        
Sutton, Kevin                       1.00        
Swain, Sarah                         1.00        
Swanson, Meredith                1.00        
Swanson, Pam                      1.00        
Tallmadge, Joanne   1.00        
Tangney, Paige                    1.00        
Tawlks, Linda                       1.00        
Taylor, Doris                         0.60        
Taylor, Kathleen                 1.00        
Tepley, Brandon                 1.00        
Terry, Kim                             0.50        
Tessaro, Chuck                    1.00        
Teter, Donna                         1.00        
Thaden, Jan                          1.00        
Thomas, Crystal                   1.00
Thompson, Gerald     1.00        
Thompson, Jane                   1.00
Thompson, Jennifer 1.00                .5 job share leave
Thompson, Marylouise                1.00        
Thorsen, Brenda                 1.00        
Tibbetts, Anne                     0.60        
Timson, Nancy                     1.00        
Tindall, Alicia                       1.00        
Tobin, Jeff                             1.00        
Toop, Richard                       1.00        
Torres, Rosa                         1.00        
Tousley, Cheryl                    1.00                .2 job share leave
Trackwell, Curtis                 1.00        
Traina, Laverne                    1.00        
Traner, Teresa                      1.00        
Trautmann, Gina                   1.00        
Treadgold, Kent                   1.00        
Tretter, Susan                       1.00        
Tuikka, Lola Marie      1.00        
Tune, Shirley                        1.00        
Turner, Patricia                     1.00        
Ulrich, Debbie                       0.40        
Ummel, Renee                       1.00        
Unger, Marion                      1.00        
Unrue, Colleen                      1.00        
Valdez, Anita                        1.00        
van der Toorn, Allison   1.00                .5 job share leave
Vance, Sarah                         1.00        
Vandenheuvel, Keith      1.00        
Vanderport, Val                    0.50        
VanEaton, Holly                   0.80        
VanMeter, Alice                   1.00        
Vea, Sandie                           1.00        
Velzo, Tina                            1.00        
Venn, LeeAnn                      1.00        
Wada, Betsy                         0.50        
Wangen, Shelly                    1.00                1.0 leave
Ward, Jenifer                        1.00        
Watkins, Steve                     1.00        
Watson, Joan                       1.00        
Weatherbie, Carolyn 1.00        

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_14Packet/PersReport.html[10/16/2014 11:23:24 AM]

Personnel Report - May 14, 2001

Weatherbie, Michael 1.00        
Weatherbie, Sharon   1.00        
West, Sonja                          0.50        
Westbrook, Cathryn 0.60        
Wheeler, Janet                      1.00        
Wheeler, Joanne                 1.00        
Wheeler, Sherri                     1.00        
White, Julie                           1.00        
White, Kim                            1.00        
Wiebe, Dana                         0.50        
Wiemers, Melissa                1.00        
Wilkie, Mary Anne      1.00        
Wilkins, Carl                         1.00        
Wilkinson, Ann                    1.00        
Wille, Tambi                          1.00        
Williams, Alice "Ali"       1.00        
Williams, David                    1.00        
Williams, Michael                1.00        
Windsor, Anne                    1.00        
Winnick, Sara                       1.00        
Wise, Marcella                     1.00        
Wise, Penny                         1.00        
Wolf, Sarah                           1.00        
Woodard, Kari                      1.00        
Wooding, Linda                   1.00        
Woodworth, Stacey    1.00                .6 job share leave
Wright, James                       1.00        
Yates, Jill                               1.00        
Zaneski, Nancy                    0.80        
Zoeller, Elizabeth                 1.00        
Zook, Dori                             1.00        
Zook, Jean                             1.00

Attachment B
Personnel Report – May 14, 2001
Certificated Administrative Staffing 2001-2002

Atkinson, Frank                   1.0
Boyer, Bruce                         1.0
Boze, Cheryl                          1.0
Brynelson, Alison    1.0
Burch, Steven                       1.0
Carr, Kathrin                         1.0
Cary, Sonya                          0.7
Clauson, Leslie                     1.0
Evavold, Jon                         1.0
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Fitch, Robin                          1.0
Flotlin, Mark                         1.0
Francois, Laurence                1.0
Garbo, Linda                         1.0
Haddock, Dennis                 1.0
Herndon, Jr., Lester     1.0
Hoiby, Christopher                1.0
Klein (Pearce), Carol       1.0
Kline, Brent                           1.0
Kniseley, John Ray         1.0
Larsen, Marci                        1.0
Lehwalder, Sharon   1.0
Martin, Paula                        1.0
Morrison, Marcia                 1.0
Mueller, Linda                      1.0

Murdock, Judith                   1.0
Peters, James                        1.0
Porter, Renae                        1.0
Redmond, Timothy 1.0
Reid, Karen                           1.0
Robbins, Richard                 1.0
Sarvis, William                      1.0
Schmitz, Donald                   1.0
Schott, Rosalynn                 1.0
Shepherd, Kelly                    1.0
Skaare, Karen                        1.0
Steele, Wendee                    1.0
Stubbs, Linda                       1.0
Sullivan, Dawn                     1.0
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VanWinkle, Tracy                1.0
Wilson, Lora                         1.0
Young, Edmund                   1.0
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CERTIFICATED PERSONNEL REPORT

A D D E N D U M :
May 14, 2001
ELECTIONS:
Baldwin, Kimberly, Special Education Teacher, Unassigned, 1.0 FTE continuing contract effective September
1, 2001. Ms. Baldwin received her BA from Pacific Lutheran University in 1997.
Burns, Rebecca, Special Education Teacher, Unassigned, 1.0 FTE continuing contract effective September 1,
2001. Ms. Burns received her BA from the University of Hartford in 1994 and her MA from the University of
Virginia in 1996.
DeLeon, Xenia, Temporary Teacher, Horizon Elementary, 1.0 FTE temporary contract effective May 10, 2001
through June 20, 2001. Ms. DeLeon received her BA from St. Martin’s college in 2000. Position created by
Esther Wright leave.
Kammereck-Jones, Ursel, Teacher, Olivia Park Elementary, 1.0 FTE continuing contract effective September
1, 2001. Ms. Kammereck-Jones received her BA from Central Washington University in 1991 and her MA
from Seattle Pacific University in 1995.
RETIREMENTS:
Hartwig, Nancy, Learning Support Specialist, notifies the Board of her intent to retire effective June 30, 2001.
Ms. Hartwig has been employed in Mukilteo Schools since 1991 as a psychologist assigned to Picnic Point
Elementary, Harbour Pointe Middle School and Horizon Elementary schools. Prior to her employment in
Washington State, she was a school psychologist in Massachusetts.
TRANSFERS:
Crowe, Linda,Teacher, from Lake Stickney to Fairmount Elementary effective the 2001-2002 school year.
RESIGNATIONS:
McGilvrey, Tracey, Teacher, Endeavour and Serene Lake elementary schools, requests the Board accept her
resignation effective upon close of the 2000-2001 school year.
Riley, Gale, Teacher, Olympic View Middle School, requests the Board accept her resignation effective
September 1, 2001.
Sehrer, Amy, Special Education Teacher, Fairmount Elementary, requests the Board accept her resignation
effective upon close of the 2000-2001 school year.
Van Meter, Alice, Learning Support Teacher, Voyager Middle School, requests the Board accept her
resignation effective upon close of the 2000-2001 school year.
INFORMATION:
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Duke, Lorrey, Special Education Teacher, reassigned from Mariner to Picnic Point Elementary effective the
2001-2002 school year.
Gilbert, Jane, Teacher, Picnic Point Elementary, retirement date corrected to August 31, 2001.
Hereford, Mary, Learning Support Teacher, reassigned from Olympic View to Explorer Middle School
effective the 2001-2002 school year.
Wright, Esther, Teacher, Horizon Elementary, on maternity leave effective May 7, 2001 through the 20002001 school year.
ADMINISTRATIVE PERSONNEL REPORT
RESIGNATIONS:
Kammereck-Jones, Ursel, Assistant Principal, Voyager Middle School, requests the Board accept her
resignation effective June 30, 2001 to accept an elementary teaching position.
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Mukilteo School District No

Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001 & 2001-02

Board Meeting – May 14, 2001

Kamiak High School

Drama – Approximately 44 students participated in the
Washington State High School Thespian Festival in Olympia,
WA. April 27-28, 2001. No school days missed.
Golf – Approximately 4 students will travel to the Sudden
Valley Golf Course near Bellingham, WA, to compete in the
State Golf Tournament. May 20-22, 2001. Two school days
missed.
Track – Approximately 10 students will compete in the State
Track Meet in Tacoma, WA. May 24-26, 2001. One school day
missed.
Horticulture – Approximately 8 students will tour Butchart
Gardens in Victoria, British Columbia, Canada. June 1-3, 2001.
No school days missed.
Cheer – Approximately 14 students will attend the Universal
Cheerleaders Association Summer Camp at the University of
Puget Sound in Tacoma, WA. June 25-28, 2001. No school
days missed.
Drama – Approximately 35-40 students will perform at the
American High School Theatre Festival in Edinburgh,
Scotland.   August 16-26, 2002. No school days missed.

Mariner High School

Boys Basketball – Approximately 10 students will participate in
a team camp at Spokane, WA. June 23-28, 2001. No school
days missed.
Leadership – Approximately 15 students will attend Summer
Leadership Camp in Randle, WA. Various days in July and
August, 2001. No school days missed.

JP:ksh
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From: Pete Wall [PeteW@dahogan.com]
Sent: Thursday, May 10, 2001 5:06 PM
To: 'andersonke@mukilteo.wednet.edu'
Cc: Marilyn Flatten; Dave Anderson
Subject: Bid Tab Form.xls

Bid Tabulation

Mukilteo School District

Kamiak High School Field & Track Renovation

Bidder

May 10, 2001
10:00 AM

DARIOTIS

MATIA CONTRACTORS
5%

SOUTHWEST REC

Bid Bond
Addendum #1
Signature
Form of Bid - Parts 1, 2 & 3

X
X
X

Lump Sum Base Bid

$                  865,000.00 $                  992,222.00 $                  824,846.00 $                  849,379.00

Additive Alternate Bid 1

No Bid

Additive Alternate Bid 2

$                  122,425.00 $                  130,000.00 $                  125,928.00 $                  131,083.00

Additive Alternate Bid 3

$                   44,637.00 $                   47,500.00 $                   45,792.00 $                   39,500.00

Turf Subcontractor
Track Subcontractor
Asphalt Subcontractor

Southwest Rec. Ind.
Southwest Rec. Ind.
Lakeside

X
X
X

No Bid

Southwest Rec. Ind.
Southwest Rec. Ind.
Cudo

5%

OHNO

X
X
X

No Bid

Southwest Rec. Ind.
Southwest Rec. Ind.
Lakeside
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5%

X
X
X

5%

No Bid

Southwest Rec. Ind.
Southwest Rec. Ind.
Lakeside
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CONTRACT FOR SPECIAL EDUCATION AND RELATED
SERVICES FOR HANDICAPPED STUDENTS
2001-02 School Year  
                         
This agreement is hereby entered into by and between Mukilteo School District No. 6, Snohomish County,
Washington, hereinafter referred to as the "District" and the following Washington State non-public school agency
hereinafter referred to as the "Agency":
Northwest School for Hearing Impaired Children, 15303 Westminster Way N. Seattle WA, 98133 King County,
Mailing address: P.O. Box 31325, Seattle, WA 98103.
WITNESSETH
            WHEREAS, each school district in the State of Washington is required by RCW 28A.13.0l0 to ensure that all
handicapped children residing within its boundaries shall have the opportunity for an appropriate education at public
expense, and,
            WHEREAS, each school district is required under Chapter 392-172 WAC to
develop a contractual arrangement to secure such appropriate educational opportunity for its handicapped children as
may be necessary from a non-public school agency.
            NOW THEREFORE, BE IT RESOLVED that the parties hereto agree as follows:
1.       That Mukilteo School District No. 6 is designated as the applicant district to secure approval of this
agreement by the Superintendent of Public Instruction. The general purpose of such agreement shall be to
provide a complete and appropriate academic and specialized program to meet the needs of recommended
hearing impaired student(s) who reside(s) in the Mukilteo School District service area.
2. The administration of this agreement, including filing such documents and obtaining such approvals as are
necessary to receive all the appropriate State/Federal funding is vested in the Mukilteo School District No. 6
and the policies and procedures adopted by the District Board of Directors. The Agency agrees to provide
the District with any information needed for the purposes of filing documents and obtaining approvals to
receive State and Federal funds.
3. The effective date for the beginning of this agreement shall be September 5, 2001, and/or Agency's first day
of school.
4.       This agreement is specifically for the following:
To provide regular, special education and related services as stated in the Individual Education Program
(IEP) of recommended students.
The program duration shall be for the school year.
5. All programs, staff and facilities for this agreement shall be employed and situated as follows:
      Northwest School for Hearing Impaired Children, 15303 Westminster Way N. Seattle, WA 98133 with the
exception of mainstreaming classes per the IEP.
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6. The agency agrees to provide all regular, special education and related services under the terms of this
agreement by staff who are licensed to provide such services in accordance with Washington State Law.
7.       Charges for the complete program as described in Item 4 above, shall be:
      $10,000 for Preschool (partial day),
      To be billed at $1,000 per month for 10 months
$16,500 for Kindergarten through grade 5 (full day),
         To be billed at $1,650 per month for 10 months
$17,500 for grade 6 through grade 8
         To be billed at $1,750 per month for 10 months
      [Student(s) attending a partial day will be billed on a prorata basis].
$20,000 for Behavior Program (all ages),
      To be billed at $2,000 per month for 10 months
      Tuition is billed in 10 consecutive months, the first of each month beginning in September.   Tuition for a
student entering after the beginning of the school year will be billed in equal installments (on a prorata
basis) at the beginning of each month following enrollment until paid in full.
         Agency considers the school year to equal 9 1/2 full months as follows: September, October, November,
December, January, February, March, April, and May as full months; June as a half month.
     The District will receive a prorata refund from Agency by June 22, 2002, for any withdrawn students whose
tuition has been paid in advance.
8. All assets acquired by the agency and placed in service as result of this agreement shall remain the property
of the agency. Any asset acquired by the District will remain the property of the District, unless the value
of the asset is applied to the amount owed to the Agency, in which case, the asset will remain the property
of the Agency.
9.   The District Director of Special Education shall coordinate those services which may be provided by the
District which shall include responsibility for providing transportation services to and from the place of
related service.
   
10.    The District agrees to assume responsibility for compliance to State and Federal rules and regulations
pertaining to the development, implementation and review of the Individual Education Program for the
students for whom this contract is drawn.
11.    The District agrees that the agency will be provided sufficient data to enable the agency to evaluate the
extent to which its responsibilities under law and regulations are satisfied.
         The District retains the responsibility to assure that the student is receiving an appropriate education and to
conduct student/parent appeals all as required under Chapter 28A.13RCW and Chapter 392-172 WAC. The
agency retains the responsibility to provide an appropriate program pursuant to those portions of the
student's individualized education program for which it has agreed to be the designated service provider.
12.       Reports of student progress shall be provided to the District Director of Special Education at least three
times a year and in a manner consistent with the Agency's normal reporting procedures.
13.       Each part to this agreement acknowledges that while this agreement is for a specified period of time only,
long-range planning relative to programmed development requires periodic review with implications for
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succeeding periods of time. Therefore, each party agrees to review and announce their participating
intention.
14.    The Northwest School For Hearing Impaired Children is responsible for maintaining appropriate policies
and procedures for care of students in emergencies, fire drills, personnel policies, staff duties and board of
directors duties and functions.
15.    The Northwest School for Hearing Impaired Children IEPs will be written in an SPI approved format. If
the District wants to use their own form the District has the option of transferring IEP information to its
particular forms.
Northwest School for Hearing Impaired Children assures the District that it provides an equal educational opportunity
for all students and complies with all federal, state and local laws prohibiting discrimination. Northwest School for
Hearing Impaired Children assures that it is committed to maintenance of a learning environment that is free from all
forms of unlawful discrimination including sexual harassment.
   
IN WITNESS WHEREOF, the following parties have executed this agreement as of the day and year set forth
below.
MUKILTEO SCHOOL DISTRICT NO. 6  
                                                                                       
By:                                                                                  Date: ________         __
                         Gary E.Toothaker, Ph.D.
                         Superintendent
                       
NORTHWEST SCHOOL FOR HEARING IMPAIRED CHILDREN
By:                                                                                            Date: _______            __
                 Director
By:                                                                                           Date: _______            __                                   
                 Director
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MONTH

MARCH

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

41089640
14981051
16388252
5535663
8523863
214974
667240

23896228
8534515
9152881
2981858
4308515
69605
440779

39883961
14100743
15517567
3778668
5350865
80003
519502

58.16%
56.97%
55.85%
53.87%
50.55%
32.38%
66.06%

TOTAL

87400683

49384381

79231309

56.50%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52090748
7412305
2069982
2848101
3166524
2121329
11781273
2959832
2950589

29567676
4104920
1233358
1637705
1698688
883857
6559100
1933529
1765549

48855228
6920679
1967897
2520161
2755184
1318814
9331915
2695094
2866338

56.76%
55.38%
59.58%
57.50%
53.65%
41.67%
55.67%
65.33%
59.84%

87400683

49384382

79231310

56.50%

84658941

BRDGRPHS PROGPERC OBJPERC PROG OBJ
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66.67%

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           1
Fiscal Year     2000

General Fund
September 1,2000 - August 31, 2001

Month/Year 3/2001    Agency Accounts
  

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

15,384,909
3,298,276
52,986,219
10,244,195
128,000
4,644,355
108,740
0
0

280,200.59
293,828.15
4,774,136.35
894,411.14
41,533.29
534,316.26
0.00
0.00
0.00

7,577,038.40
1,914,202.38
31,342,099.13
6,087,497.67
127,105.37
2,132,418.38
108,741.00
0.00
0.00

7,807,870.60
1,384,073.62
21,644,119.87
4,156,697.33
894.63
2,511,936.62
-1.00
0.00
0.00

49.25%
58.04%
59.15%
59.42%
99.30%
45.91%
100.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

86,794,694

6,818,425.78

49,289,102.33

37,505,591.67

56.79%

Expenditures
00        REGULAR INSTRUCTION
20        SPECIAL ED INSTRUCTION
30        VOC. ED INSTRUCTION
40        SKILLS CENTER INSTRUCT
50/60   COMPENSATORY ED INSTRUC
70        OTHER INSTRUCTIONAL PROG
80        COMMUNITY SERVICES
90        SUPPORT SERVICES

52,090,748
7,412,305
2,069,982
2,848,101
3,166,524
2,121,329
0
17,691,694

4,134,586.36
641,359.10
157,777.75
218,789.47
288,146.27
125,791.28
0.00
1,618,951.06

29,567,675.98
4,104,920.28
1,233,357.93
1,637,705.09
1,698,687.67
883,856.93
0.00
10,258,176.89

19,287,551.37
2,815,759.06
734,539.20
882,456.04
1,056,495.71
434,957.13
0.00
4,635,169.62

3,235,520.65
491,625.66
102,084.87
327,939.87
411,340.62
802,514.94
0.00
2,798,347.49

93.79%
93.37%
95.07%
88.49%
87.01%
62.17%
0.00%
84.18%

B. TOTAL EXPENDITURES

87,400,683

7,185,401.29

49,384,380.77

29,846,928.13

8,169,374.10

90.65%

0

0.00

0.00

-605,989

-366,975.51

-95,278.44

-510,710.56

84.28%

C. OPERATING TRANSFERS
     Out to TVF & DSF & CPF
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

4,184,000

4,516,771.07

F. GL 898 Prior Year Adjust (+OR-)

0

-10,447.31

G. GL 899 Residual Equity Transfers
      In from CPF and DSF (+)

0

0.00

H. TOTAL ENDING FUND BALANCE

3,578,011

4,411,045.32

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fund Bal
TOTAL

0
0
0
200,000
0
482,000
2,896,011
3,578,011

0.00
0.00
0.00
52,952.54
0.00
542,500.00
3,815,592.78
4,411,045.32

XLS.Y/Bud Status/Gen

GEN F CAP PROJ DEBT S ASB F TVF FUND
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RESOLUTION NO

RESOLUTION NO. 17/00-01

A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish
County, Washington, authorizing the Superintendent to submit a request for eligibility for
the Washington State School District Credit Enhancement Program.
            WHEREAS, the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington (the
“District”), has decided it is economically beneficial to refund certain outstanding voted general obligation bonds of
the District that are not guaranteed through the State of Washington credit enhancement program (as hereinafter
described); and
            WHEREAS, the District is planning for the issuance and sale of its Unlimited Tax General Obligation
Refunding Bonds, 2001 (the “Bonds”) in an amount not to exceed $18,500,000 and
            WHEREAS, the State Legislature in 1999, approved Senate Joint Resolution 8206, which has been codified as
RCW ch. 39.98 (the “Credit Enhancement Act”) for the purpose of establishing a credit enhancement program (the
“Program”) for voter-approved school district general obligation bonds; and
            WHEREAS, Section 39.98.040 of the Credit Enhancement Act authorizes the state treasurer to make a
determination that a school district is eligible for participation in the Program if the state treasurer determines that the
district is eligible under rules adopted by the state finance committee; and
            WHEREAS, to the extent that the Program demonstrates substantial savings to the taxpayers of the District, the
District wishes to participate in the Program;
            NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF MUKILTEO SCHOOL
DISTRICT NO. 6, SNOHOMISH COUNTY, WASHINGTON, as follows:
            Section 1.         This Board of Directors hereby requests that the State Treasurer issue a certificate of eligibility
in favor of the District for participation by the District in the Program with respect to the Bonds. The Superintendent is
hereby authorized and directed to submit such applications, resolutions and certifications as shall be required by the
State Treasurer in reviewing the District’s request for participation.
            Section 2.         This resolution shall be in full force and effect from and after its adoption and approval.
            ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington, at a
regular meeting thereof held the 14th day of May, 2001.
MUKILTEO SCHOOL DISTRICT NO. 6, SNOHOMISH COUNTY,
WASHINGTON
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RESOLUTION NO

                                                                 

                                                                 
                                                                 

                                                                 
Directors

ATTEST:
                                                                                   
Secretary of the Board
CERTIFICATE
            I, the undersigned, Secretary of the Board of Directors of Mukilteo School District No. 6, Snohomish County,
Washington (the “District”), and keeper of the records of the Board of Directors (the “Board”), DO HEREBY
CERTIFY:
            1.         That the attached resolution is a true and correct copy of Resolution No. 17/00-01 of the Board (the
“Resolution”), duly adopted at a regular meeting thereof held on the 14th day of May, 2001.
            2.         That said meeting was duly convened and held in all respects in accordance with law, and to the extent
required by law, due and proper notice of such meeting was given; that a legal quorum was present throughout the
meeting and a legally sufficient number of members of the Board voted in the proper manner for the adoption of said
Resolution; that all other requirements and proceedings incident to the proper adoption of said Resolution have been
duly fulfilled, carried out and otherwise observed; and that I am authorized to execute this certificate.
            IN WITNESS WHEREOF, I have hereunto set my hand this 14th day of May, 2001.

                                                                       
Secretary, Board of Directors
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RESOLUTION NO

H:\XKEW\SCHOOL DISTRICTS\MUKILTEO GUARANTEE RESO.DOC
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Personnel Report

CERTIFICATED PERSONNEL REPORT
May 29, 2001
ELECTIONS:
Doonan, Mary, Special Education Teacher, Unassigned, 1.0 FTE continuing contract effective September 1,
2001. Ms. Doonan received her BA from Seattle University in 1982.
Larson, Margaret, Teacher, Challenger Elementary, 1.0 FTE non-continuing contract effective September 1,
2001. Ms. Larson received her BS from the University of Pittsburgh in 1961. Position created by teachers on
job share leave.
Lawson, Leah, Temporary Teacher, Challenger Elementary, 1.0 FTE temporary contract effective May 21,
2001 through June 20, 2001. Ms. Lawson received her BA from the University of Washington in 2000.
Position created by Gina Montgomery leave.
Mares, Anne, Special Education Teacher, Unassigned, 1.0 FTE continuing contract effective September 1,
2001. Ms. Mares received her BA from Gonzaga University in 2000.
Schott, Peter, Special Education Teacher, Unassigned, 1.0 FTE continuing contract effective September 1,
2001. Mr. Schott received his BA from the University of Utah in 1970 and his MA from the University of
Utah in 1973.
CO-CURRICULAR
ELECTIONS:
Reed, Tyler, Class Advisor, Olympic View Middle School, effective the 2000-2001 school year.
TRANSFERS:
Lunn, Michelle, Teacher, from Unassigned to Mukilteo Elementary effective the 2001-2002 school year.
Tepley, Brandon, Teacher, from Unassigned to Mukilteo Elementary effective the 2001-2002 school year.
LEAVE OF ABSENCE:
Morgan, Robert, Special Education Teacher, MBSC, requests personal and unpaid leave from May 18, 2001
through the morning of May 29, 2001.
RESIGNATIONS:
Fitch, Mollie, Special Education Teacher, Columbia Elementary, requests the Board accept her resignation
effective upon close of the 2000-2001 school year.
Kissley, Shelly, Teacher, currently on leave, requests the Board accept her resignation effective upon close of
the 2000-2001 school year.
Tretter, Susan, Speech/Language Pathologist, requests the Board accept her resignation effective upon close of
the 2000-2001 school year.
Yates, Jill, Teacher, Picnic Point Elementary, requests the Board accept her resignation effective upon close of
the 2000-2001 school year.
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Personnel Report

INFORMATION:
Biddle (Soloff), Lani, Teacher, ACES, on leave effective May 30, 2001 through June 8, 2001.
Bishop, David, Teacher, Voyager Middle School, on leave effective June 4, 2001 through June 20, 2001.
Bostrom, Rebecca, Special Education Teacher, Fairmount Elementary, requests extension of leave through
June 1, 2001.
Davison (Husom), Holly, Special Education Teacher, reassigned from Serene Lake to the Elementary SBD
program effective September 1, 2001.
Hill, Pamela, Teacher, Endeavour Elementary, on maternity leave effective September 1, 2001 through first
semester of the 2001-2002 school year.
Montgomery, Gina, Teacher, Challenger Elementary, amends maternity leave date. New dates from May 16,
2001 through June 20, 2001.
Riley, Gale, Teacher, Olympic View Middle School, on leave effective the afternoon of May 11, 2001 through
June 20, 2001.
Wright, Esther , Teacher, Horizon Elementary, on leave effective May 7, 2001 through June 20, 2001.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Brown, Cheryl, Temporary Paraeducator, Summer School, Explorer Middle School, 24 days, effective July 2,
2001 through August 3, 2001. Position created by needs of summer school.
Griffey, Louie, Conditional/Temporary Paraeducator, Mariner High School, effective May 21, 2001. Position
created by needs of special education student.
Kinsella, Shelley, Temporary Paraeducator, Columbia Elementary School, effective May 21, 2001. Position
created by transfer of Julita Kunigonis.
Martin-Padilla, Martha, Bus Driver, Transportation Department, effective May 21, 2001. Position created by
transfer of Mark Heying.
Rydman, Deborah, Temporary Paraeducator, Summer School, ACES High School, 24 days, effective July 2,
2001 through August 3, 2001. Position created by needs of summer school.
Smith, Becki, Temporary Paraeducator, Summer School, Explorer Middle School, 19 days, effective June 25,
2001 through July 20, 2001. Position created by needs of summer school.
LEAVES:
Leonard, Shirley, Paraeducator, Kamiak High School, requests unpaid leave from May 8, 2001 through May
15, 2001.
INFORMATION:
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Personnel Report

Gange, Joan, Food Service I, Mariner High School, on leave May 17, 2001 through May 29, 2001.
Kessler, Peggy, Food Service I, Mariner High School, on leave April 23, 2001 through June 20, 2001.
RESIGNATION:
Goodsell, Susan, Secretary III, Discovery Elementary School, requests the Board accept her resignation
effective May 25, 2001.

ADMINISTRATIVE PERSONNEL REPORT
RESIGNATIONS:
Francois, Laurence, Assistant Director, Sno-Isle Skills Center, requests the Board accept his resignation
effective June 22, 2001.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_05_29Packet/PersonnelReport.html[10/16/2014 11:23:36 AM]

Value Analysis Implementation - Elementary 12

RECOMMENDED PROPOSALS BY VA TEAM
VA COMPONENT OR
CURRENT VA PROP VA DIFF ACCEPT
REJECT
MODIFY
ACCEPTED
SYSTEM
COST
COST
COST
VALUE OF
PROPOSAL

COMMENTS / DISCUSSION

C1 Earthworks/Off-Site Disposal

$392,000

$347,000

$45,000

X

$105,000 Cut and fill has been balanced and is reflected in cost estimate.
Civil engineer believes the site can be balanced by raising or
lowering the parking lot grades an inch or so and berms will not be
necessary. Existing topsoil to be reused.

C2 Parking Paving- reduce asphalt
paving areas and section

$182,000

$85,000

$97,000

X

$25,000 Geotechnical report recommends a flexible section of at least 3
inches over 7 inches base for access drives, bus and truck traffic
areas with 2 inches asphalt over 5 inches at parking lots and light
duty areas.   VA estimate is $182K vs. $165K in SD cost estimate.
Full savings is not available.

C3 Pavement/Walks/Curbs delete paving and walk area,
revise curb section

$260,000

$246,000

$14,000

X

$3,300 1. Integral sidewalk and curb seem the most appropriate at high
traffic area mentioned in proposal. Savings will be small. 2. A 12"
concrete curb will be located at back edge of play area. Savings
for changing other 4 feet of concrete to shrub area is minimal, 800
SF x $1/Sf = $800. 3. Reducing width of asphalt walk at back of
gym to 20 feet width and replacing with grass: 1,600 SF x $1.25 =
$2,000.

$37,000

$6,000

$31,000

X

$53,000

$24,000

$29,000

X

$4,000 A/E team to delete some trees, revise species and reduce size to
take some of the savings.
$0 The sanitary sewer connection is located at the edge of the
wetland. The wetland needs to be a dedicated mitigation area with
no utilities running through it. If a sewer line and manhole cover
were to be installed in the wetland, the county would consider that
to be additional wetland impact which would require additional
mitigation. The total fill area would increase to over 0.1 acre and
would require Nationwide Permit through the US Army Corps of
Engineer that would entail a Biological Evaluation and 1 to 2 year
delay in permitting.

$182,000

$162,000

$20,000

X

$35,000

$22,000

$13,000

$106,000

$59,000

$47,000

X

$0 Proposal not acceptable to District and Architect based on
aesthetic desire to have structure visible in Gym/Commons. Open
web joists at 32" on center would have a significant impact on
character of the gym/commons. Proposed cost does not include
fire sprinklers that will be need in concealed spaces due to use of
TJMs.

S2b Roof Framing - Library - revise
framing

$46,000

$37,000

$9,000

X

$0 The library roof framing system in this areas was selected for
architectural reasons. The District prefers the glu lams and
exposed wood ceiling. The proposed change does not include the
additional cost of a ceiling structure, which would offset much of
the proposed cost savings.

S3

CMU Bearing/Shear Wall at
Class - use plywood shear walls
in lieu of CMU

$54,000

$47,000

$7,000

X

$0 The decision to use masonry shear walls is based on two major
reasons. If wood walls were used, they would required plywood on
both sides of the wall in many places, increasing the proposed cost
by 15% and negating significant cost savings. Secondly, use of 8"
CMU walls provides better compatibility with the longitudinal
concrete retaining wall than runs the length of the classroom
wings. with the use of more flexible wood shear walls, the
diaphragm would tend to act more like a rigid diaphragm and
distribute more seismic load back to the concrete wall, creating a
potential overstress condition and higher lateral drifts in the floor
diaphragm.

A1 Windows - use plastic windows
in lieu of aluminum windows

$200,000

$112,000

$88,000

X

$0 District prefers aluminum windows.

A2 Exterior Coiling Door - use
double doors in lieu of coiling
door

$6,000

$3,000

A3 Ceilings - use lay in acoustical
tile system in lieu of adhered
tiles

$26,000

$14,000

$12,000

M1 VAV Box Heat Source - use
electric coils in the VAV boxes
in lieu of hot water coils

$331,000

$268,000

$63,000

C4 Landscaping - reduce planting
and tree size, revise species
C5 Sanitary Sewer - extent sanitary
sewer off Gibson Road in lieu
of 17th Avenue West

C6 Circulation - angled parking
and one way circulation
S1

2nd Floor Topping - reduce
concrete topping to 1 1/2"

S2a Roof Framing Gym/Commons - revise
framing

$0 A/E team presented angled parking plan to district. Angled
parking reduced number of stalls below an acceptable level.
Angled parking plan not accepted by district.
X

$3,000 X

$0 SD Cost Estimate reflects 2" topping. There is a minimal savings
to reduce depth from 2' to 1 1/2". There is no reduction in joist
depth or cost to reduce topping slab by 1/2". 2" slab provides
addition dampening and significantly reduces cracking in the floor
slab.

$2,200 Proposal accepted.

X

X

$6,000 Adhered tiles deleted at District request. Bassetti to explore
alternate ceiling materials for Commons, Lobby and Library
Tectum at Commons costs more than adhered tiles. Savings will
probably be less than $12,000.
$0 Under consideration by District.
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Value Analysis Implementation - Elementary 12

M2 Fire Sprinkler Piping - allow
use of 'NFPA' approved plastic
pipe as well as steel or copper
piping

$146,000

$132,000

E1a Electrical Distribution - revise
switch at main distribution
panels

$42,000

$28,000

$14,000

TBD

Travis Fitzmaurice memo transmitted to District for review.
Decision pending.

E1b Electrical Distribution - revise
switch at main distribution
panels

$90,000

$75,000

$15,000

NIC

Travis Fitzmaurice memo transmitted to District for review.
Decision pending.

E2 Lighting - use lay in fixtures in
lieu of pendant lighting
E3 Emergency Generator Set delete
E4 Branch Circuit Wiring - allow
flex pre wired conduit system
(MC cable)

$77,000

$55,000

$22,000

$52,000

$23,000

$29,000

$108,000

$94,000

$14,000 X

$41,000

$4,000

P1 Code- Non rated hallways in
lieu of rated corridors

$14,000 X

$37,000

$14,000 Plastic sprinkler piping acceptable per preliminary response from
Snohomish County Fire Marshal. A/E to confirm during Design
Development.

X

$0 District prefers pendant lighting.
X

$0 Generator to be included in project at district request.
$14,000 Accept proposal. Use MC cable as noted in proposal.

X

$0 Bassetti review of code indicates that acceptance of this proposed
revision is not likely. Under current codes revision may
compromise life safety.

P2a Building Footprint
Configuration - eliminate
recesses

$0 X

$0 Corridors reconfigured to reduce or eliminate recesses.

P2b Building Footprint
Configuration - alternate
scheme to eliminate recesses

$0

X

$0 NA

P2c Building Footprint
Configuration - alternate
scheme to eliminate recesses

$0

X

$0 NA

P3a Restrooms - reduce fixtures
and revise layout.
P3b Restrooms -alternate schem to
reduce fixtures and revise
layout.

$46,000

$27,000

$19,000

X NIC

$62,000

$30,000

$32,000

X

P4 Floor to Floor Height - reduce
floor to floor height

$633,000

$617,000

$16,000

X

P5 Electrical Rooms -relocate
electrical room to east side of
kitchen

$10,000

P6 Front Entry - revise geometry
of entry
P7 ADA Access to Music/Stage
provide lift in lieu of ramp to
stage

$27,000

$10,000

$7,000

SUBTOTAL VA
PROPOSALS

X

Toilet Room layout and quantity of fixtures revised in consultation
with district.
$20,000 Toilet Room layout and quantity of fixtures revised in consultation
with district.
$0 Lower floor to floor heights have resulted in change orders during
construction exceeding proposed cost savings. Proposal can be
more fully evaluated during Design Development once duct layout
is confirmed. Do not recommend to accept at this time.
$0 Proposed location of transformer does not meet Snohomish
County PUD guidelines in that transformer would not be
accessible without construction of access road.

$0

X

$20,000

X

$686,000

$0 Entry design revised.
$4,000 Lift added. VA team did not include cost of door and stairs in
analysis. There is no reduction in building SF.

$197,500

NIC INDICATES NOT INCLUDED IN TOTALS
BID INDICATES PROPOSED BID ALT.
LCC INDICATES LIFE CYCLE COST ISSUE. SEE ANALYSIS
BID ALTERNATE PROPOSALS
N1 Duct Material
N2 Operable Wall
N3 Casework
N4 Food Service Equipment

$375,000
$18,000
$363,000

$343,000
$3,000
$301,000

$32,000
$15,000
$62,000

$98,000

$52,000

$46,000

SUBTOTAL BID ALTERNA

$155,000

GRAND TOTAL ALL PROP

$841,000

TECHNICAL REPORTS
T1a Code - Fire Area Separation
T1b Paired Classroom Exiting
T2 Temperature Controls
T3 Building Lock Off Configuratio
T4 Building Siting

X
X
X
X

$0 Not acceptable to District.
$46,000 Operable partition at Gym/Commons.
$62,000 SD Cost Estimate indicates that his cost reduction has already
been taken.
$0 Not acceptable to District.

$305,500

Bassetti to review during Design Development.
Bassetti to review during Design Development.
HBB and Travis Fitzmaurice to review during Design
Development.
Revisions to floor plan have been made to eliminate hidden areas
outside exit doors.
Not applicable.
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Proposed 2001-2002 Board Meeting Schedule

Mukilteo School District No. 6

Proposed Board Meeting Schedule
2001-2002
Regular Board Meetings (Business Meetings): 2nd Mondays, except where noted
Regular Board Meetings (Work Sessions): 4th Mondays, except where noted
School Dialogues are held in the schools as noted from 5:00 p.m. until 6:00 p.m.
Board Meetings begin at 6:30 p.m. and are located in the District Office
Date
September 10
September 24

School Dialogue Location
Kamiak

October 8
October 22

Olympic View

November 13* (Tuesday)
November 26

Picnic Point

December 17 (3 rd Monday)

Explorer

January 14
January 28

Sno Isle Skills Center

February 11
February 25

Endeavour

March 11
March 25

Mukilteo Elementary

April 8
April 22

Columbia

May 13
May 28* (4 th Tuesday)

ACES

June 10
June 25* (4 th Tuesday)
July 15 (3 rd Monday)
August 12
August 26
*Indicates conflict with holiday, or state or national conference
Adopted:
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SECONDARY REINVENTION COMMITTEE

SECONDARY
REINVENTION
COMMITTEE

Report to Mukilteo School District Board of Directors
April 25, 2001

CERTIFICATE OF MASTERY and
BEYOND
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SECONDARY REINVENTION COMMITTEE

WAC 180-51-001 “Education reform vision.
(1) The state is shifting from
a time and credit based system.
Certain ways of thinking about time
must shift in order to support the on-going implementation of school
reform.”
       

Introduction
This year, the State Board of Education established new minimum graduation requirements for students graduating in 2008 from Washington State
high schools. These requirements include credited and non-credited components. Our subcommittee work focused on the three non-credited
components.

Beginning with the 2003-04 school year, 9 th grade students will be required to meet state standards in four subject areas (math, writing, reading
and listening) as measured by the Washington Assessment of Student Learning (WASL) in order to earn the Certificate of Mastery. A second
requirement is the Culminating Project, which will allow students to demonstrate their learning competencies and preparations related to state
learning goals three and four (Appendix A - WAC 180.51.003-061). School districts are charged with defining the process to implement this
requirement. The third required component is the Personalized Education Plan, where students must develop a five-year educational plan for their
high school experience, including post-high school goals.

In response to these challenging standards and new requirements, our subcommittee examined our district’s current requirements and practices,
reviewed the professional literature and studied procedures from school districts in our state that have already implemented some of these
requirements. We have also given thought and consideration to the following questions:
·         What district requirements and policy revisions are recommended for students who have and have not earned the Certificate of Mastery?
·         How have other districts modified their graduation requirements?
·         What policies, procedures, and practices are recommended to implement the Culminating Project and the Personalized Education Plan? What
support structures, including prerequisite skills, are recommended? Should we include a project requirement for earlier grade students?

The recommendations from our subcommittee are intended to serve as a framework allowing each school to tailor specific programs best suited for
the students they serve. What follows represents the result of extensive research, study, analysis, and reflection on the subtopics of Certificate of
Mastery, Culminating Project and Personalized Education Plan.

Certificate of Mastery
Definition:
The earning of a Certificate of Mastery (CoM) demonstrates a student’s achievement of the state’s rigorous new academic standards in reading,
writing, listening and mathematics, as measured by the Washington Assessment of Student Learning (WASL). The earning of the CoM will
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typically be at the second year of high school.

The WASL, administered at the elementary, middle and high school levels, is designed to help teachers refine instructional strategies, increase
student achievement and provide data on the performance of schools and districts over time.

References:
Vancouver School District proposed requirements (Appendix B).
State Board of Education requirements for graduation and public feedback forum comments.

Recommended components:
·         Improve instructional practices through staff development to ensure students master the Essential Academic Learning Requirements.
·         Identify students not meeting standards at each grade level. In collaboration with parents, develop a remediation action plan.
·         Provide additional instructional opportunities within and beyond the current school day.
Examples:
·         Provide training to all teachers on the EALRs for the purpose of preparing students for the WASL. An outcome of the training would include
teacher plans for implementing successful instructional practices.
·         Create additional standards-based assessments, to measure student progress in reading, mathematics and writing. The assessment results
would also provide instructors with data to allow them to assess instructional practices.
·         After identification of the most successful instructional practices, provide teacher instruction to implement those practices on a greater scale.
·         Analyze trends of percentages of students currently passing the WASL in the fourth, seventh, tenth grades in the Mukilteo School District
(MSD), in an effort to project how many students will/will not pass the WASL by 2006. Continue the assessment after the 2006 date.
·         Provide support to parents in assisting their children to meet the standards on the WASL.

Students who pass the WASL after their first attempt and fulfill local/state graduation requirements are awarded high school diplomas.

Students who fail portions of the WASL are given options in the eight and/or eleventh grades to participate in instructional interventions beyond
their regular school schedule or to take district-designed remedial courses aligned with the state standards. Options include extended school days,
computer adapted instruction, distance learning classes, remedial assistance in classrooms, extended school year, and tutoring programs. Students
will have the opportunity to retake portions of the WASL required for the CoM that they have initially failed.

Implementation timeline:
·         Fall 2001 – begin development of district assessments
·         Fall 2002 – pilot district assessments, make needed corrections
·         Fall 2003 – implement assessments and additional instructional opportunities for students
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Culminating Project
Definition:
An opportunity for every student to demonstrate that he/she can think analytically, logically, creatively, and can integrate experiences and
knowledge to form reasoned judgments, solve problems, and express one’s self.
References:
Everett and Edmonds School District Culminating Project guidelines and procedures (Appendices C and D).

Recommended components:
·         The Culminating Project will require and assess skills in reading, writing, communications, problem solving, aesthetics and research with the
advisement and support of a mentor.
·         The Culminating Project will take the form of a presentation to an audience of staff and community who will participate in dialogue with the
student about the project.
·         Satisfactory completion of the Culminating Project shall be based upon evaluation of the work as a whole. Individual components may also be
assessed.
·         There should be a Culminating Project Coordinator at each high school, responsible for administering the operations of the program, and for
developing procedures, timelines and evaluative rubrics.
·         Each school may require additional staffing to provide necessary additional courses to support the program, prior to the senior year.
·         Students shall have the opportunity to develop research, writing, and presentation skills prior to high school through inclusion of a culminating
middle level project. The intent is to integrate this project within current courses.
·         Accommodations will be developed for special needs learners, transfer students, and limited English speakers.

Implementation timeline recommendation:
·         2001-2001 - Planning and development begins, grades 8-12
·         2002-2003 - Implementation of Culminating Project for 8 th grade and 9 th grade
·         2006 - Culminating Project required for students graduating

Personalized Education Plan
Definition:
A Personalized Education Plan (PEP) is developed based on career and personal goals formatted and clarified through career exploration
experiences. Beginning in the eighth grade students will be taught the planning process. Two factors are especially important to the educational
planning process: an understanding of the integrated program concept, and knowledge of educational requirements and options. PEPs are open for
frequent evaluation and revision. Program planning requires pre-planning, review, design, development, and evaluation. The PEP is both an
evolving and involving process. This process will meet the State Board of Education reform guidelines, as well as the revised high school
graduation requirements. The experience can help students make better educational decisions that they will find rewarding, satisfying, and relevant.
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References:
Bellingham School District, Whatcom County School Consortium, Mark Venn, Principal, Nooksack Valley High School, “Puyallup High School
Guidelines for Helping Students Develop a Personalized Educational Plan”, David Winefordner, 1987 (Appendix E)

Recommended components:
·         Identify courses that meet state and district credit requirements.
·         Identify elective courses for personal development, enrichment and development of specific abilities.
·         Create a reference or teaching manual for career guidance staff and teachers to assist students in developing PEPs using common terminology
and format.
·         Develop a informational reference for students and parents.
·         Format for inclusion in students’ electronic portfolios.

Implementation Timeline:
·         2001 – 2002 - Development of forms and process

·         2002 – 2003 - Initial implementation and assessment
·         2003 – 2004 - Formal adoption and implementation

Summary
The new graduation requirements are well defined and clear. Our report provides a framework for integrating these new requirements into our
current system.

Looking to the future, we recognize that the issue of moving from a credit driven to a standards driven, performance based graduation system
requires work beyond the scope of our committee. It requires deep change that transforms the curriculum, instruction, professional development,
and data collection. (Lake Washington School District has been in the process of graduation requirement reform for at least the past five years.)  
However, over the course of our review, all our committee members became strong advocates for such a change. This is the next challenge.
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CERTIFICATED PERSONNEL REPORT
June 11, 2001
ELECTIONS:
Barnes, Sarah, Elementary Teacher, Unassigned, 1.0 FTE continuing contract effective the 2001-2002 school
year. Ms. Barnes received her BA from Western Washington University in 2000.
Cargill, Ann, Speech/Language Pathologist, .2 FTE continuing contract effective the 2001-2002 school year.
Ms. Cargill was employed as a non-continuing contract SLP during the 2000-2001 school year.
Coats, John D., Teacher, Explorer Middle School, 1.0 FTE continuing contract effective the 2001-2002 school
year. Mr. Coats received his BS from Western Washington University in 1997.
Coulombe, Karen, Electronics Instructor, Sno-Isle Skills Center, .5 FTE continuing contract effective the
2001-2002 school year. Ms. Coulombe’s previous experience includes private industry and instructing at
Edmonds Community College.
DeLeon, Xenia, Teacher, Horizon Elementary, 1.0 FTE non-continuing contract effective the 2001-2002 school
year.   Ms. DeLeon received her BA from Saint Martin’s College in 2000.
Dennett, Sara, Teacher, Lake Stickney Elementary, 1.0 FTE non-continuing contract effective the 2001-2002
school year. Ms. Dennett was employed as a non-continuing contract teacher during the 2000-2001 school
year.
Dightman, Brett, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective the 2001-2002
school year. Mr. Dightman received his BS from Western Washington University in 1996 and his MA from
the University of Washington in 2000.
Goodall, Sarah, Teacher, Voyager Middle School, 1.0 FTE continuing contract effective the 2001-2002 school
year. Ms. Mitchell was employed as a non-continuing contract teacher for the 2000-2001 school year.
Harrelson, Rebecca, Teacher, Kamiak High School, .2 FTE continuing contract in addition to her current .6
FTE for a total .8 FTE effective the 2001-2002 school year.
Jennings, Mamie, Teacher, Harbour Pointe Middle School, 1.0 FTE non-continuing contract effective the
2001-2002 school year. Ms. Jennings received her BS from Utah State University in 2000. Position created by
Kristin Brauch leave.
Mitchell, April , Teacher, Kamiak High School, 1.0 FTE continuing contract effective the 2001-2002 school
year. Ms. Mitchell was employed as a non-continuing contract teacher for the 2000-2001 school year.
O’Connor, Nancy, Teacher, Mukilteo Elementary, 1.0 FTE non-continuing contract effective the 2001-2002
school year. Ms. O’Connor was employed as a non-continuing contract teacher for the 2000-2001 school year.
Rossiter, Anja, Teacher, Horizon Elementary, 1.0 FTE non-continuing contract effective the 2001-2002 school
year. Ms. Rossiter was employed as a non-continuing contract teacher for the 2000-2001 school year.
Schilbach, Sylvi, Teacher, Mariner High School, 1.0 FTE continuing contract effective the 2001-2002 school
year. Ms. Schilbach was employed as a non-continuing contract teacher for the 2000-2001 school year.
Schroeder, Kim, Teacher, Voyager Middle School, 1.0 FTE continuing contract effective the 2001-2002
school year. Ms. Schroeder was employed as a non-continuing contract teacher during the 2000-2001 school
year.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_11Packet/PersonnelReport.html[10/16/2014 11:23:44 AM]

Personnel Report

Soelling, Michele, Teacher, Columbia Elementary, .5 FTE continuing contract. This contract is in addition to
her current .5 FTE for a total 1.0 FTE effective the 2001-2002 school year.
Stewart, Amy, Teacher, Horizon Elementary, .5 FTE continuing contract in addition to her current .5 FTE for
a total 1.0 FTE effective the 2001-2002 school year.
Veleber, Jennifer, Learning Support Specialist, 1.0 FTE continuing contract effective the 2001-2002 school
year. Ms. Veleber received her BA from Western Washington University in 1998 and her MA from Central
Washington University in 2001.
Summer School – Elementary, Summer 2001:
Atkinson, Mari                                    Literature Adventure 1 and 2
Basse, Sandra                                    Transition to 1st Grade
Hosking, Julie                                    Transition to 6th Grade
Kasperson, Sonja                                    Transition to 2nd Grade
Lanctot, Marci                                    Computer Club 1 and 2
Leonetti, Christi                                    Transition to 5th Grade
Metz, Tim                                                Transition to 4th Grade
Reed, Elizabeth                                    Transition to 3rd Grade
Tepley, Brandon                                    Science Club 1 and 2
Summer School – Secondary, Summer 2001:
Anderson, Corey                                    Nova Net
Bargfrede, Cassie                                    LA/Reading
Brauch, Adam                                    Nova Net
Gallagher, Scott                                    Nova Net
Harpster, Terri                                    Tennis
Johnson, Jennifer                                    PNW History
Little, Kris                                                Math/Science
Mukai, Aaron                                    Computers
Riccardo, Ann-Patrice                        LA/Reading
Stier, Wallis                                                Nova Net
RETIREMENTS:
Smith, Christiana, Teacher, Mukilteo Elementary, notifies the Board of her intent to retire effective August 31,
2001. Ms. Smith has been teaching at Mukilteo Elementary since 1987. Prior to her employment in the
district, she taught for the Department of Defense in Germany and spent several years teaching in New York.
TRANSFERS:
Burleigh, Erin, Teacher, from unassigned to Fairmount Elementary effective September 1, 2001.
Dillon, Jean, Teacher, from unassigned to Challenger Elementary effective September 1, 2001.
McCormick, Jeff, Dean, from Discovery/Olivia Park to Dean/Teacher, Discovery Elementary effective
September 1, 2001.
Oczkiewicz, Jennifer, Teacher, from unassigned to Fairmount Elementary effective September 1, 2001.
Reed, Monica, Teacher, from unassigned to Lake Stickney Elementary effective September 1, 2001.
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Reynolds, Nichole, Teacher, from unassigned to Fairmount Elementary effective September 1, 2001.
RESIGNATIONS:
Campbell, Joan, Special Education Teacher, Harbour Pointe Middle School, requests the Board accept her
resignation effective upon close of the 2000-2001 school year.
Dittoe, Tammy, Teacher, currently on leave, requests the Board accept her resignation effective May 23, 2001.
Friedman, Joyce, Teacher, Endeavour Elementary, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Keith, Juli, Counselor, Harbour Pointe Middle School, requests the Board accept her resignation effective June
27, 2001.
Nye, Annalise, Teacher, Mukilteo Elementary, requests the Board accept her resignation effective August 31,
2001.
Noto, Jodi, Teacher, ACES, requests the Board accept her resignation effective upon close of the 2000-2001
school year.
Wheeler, Sherri, Teacher, Olympic View Middle School, requests the Board accept her resignation effective
upon close of the 2000-2001 school year.
INFORMATION:
Brown, Kimberly, Special Education Teacher, Kamiak High School, amends leave date. New date from April
5, 2001 through June 20, 2001.
Lay, Nancy, Special Education Teacher, Mukilteo Elementary, on child-rearing leave effective September 1,
2001 through the 2001-2002 school year.
Parsons, Brooke, Teacher, Horizon Elementary, on child-rearing leave effective September 1, 2001 through the
2001-2002 school year.
CLASSIFIED PERSONNEL REPORT
INFORMATION:
Bowdin, Kendra, Food Service I, Mariner High School, on leave from June 11, 2001 through June 20, 2001.
Dennison, Rickie, Custodian III, Picnic Point Elementary School, on leave from May 21, 2001 through June 8,
2001.
Juhl, Christine, Paraeducator, Mariner High School, on leave from May 31, 2001 through June 15, 2001.
Nilsson, Duane, Custodian III, Serene Lake Elementary School, on leave from May 22, 2001 through June 8,
2001.
Rueter, Cheryl, Bus Driver, Transportation Department, amended leave dates from May 1, 2001 through June
20, 2001.
Thompson, Deborah, Secretary II, Construction and Planning Department, on leave May 29, 2001 through
June 25, 2001.
RETIREMENTS:
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Fey, Joe, Custodian III, Kamiak High School and Columbia Elementary School, notifies the Board of his
retirement effective June 29, 2001.
RESIGNATIONS:
Featherstone, Judith, Paraeducator, Challenger Elementary School, currently on leave, requests the Board
accept her resignation effective August 31, 2001.
Harvey, James, Paraeducator, Mariner High School, requests the Board accept his resignation effective August
31, 2001.
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Proposed 2001-2002 Board Meeting Schedule

Mukilteo School District No. 6

Proposed Board Meeting Schedule
2001-2002
Regular Board Meetings (Business Meetings): 2nd Mondays, except where noted
Regular Board Meetings (Work Sessions): 4th Mondays, except where noted
School Dialogues are held in the schools as noted from 5:00 p.m. until 6:00 p.m.
Board Meetings begin at 6:30 p.m. and are located in the District Office
Date
September 10
September 24
October 8
October 22

School Dialogue Location
Kamiak
Olympic View

November 13* (Tuesday)
November 26
December 17 (3 rd Monday)

Explorer

January 14
January 28

Sno Isle Skills Center

February 11
February 25

Endeavour

March 11
March 25

Mukilteo Elementary

April 8
April 22

Columbia

May 13
May 28* (4 th Tuesday)

ACES

June 10
June 25* (4 th Tuesday)

Picnic Point

July 15 (3 rd Monday)
August 12
August 26
*Indicates conflict with holiday, or state or national conference
Adopted:
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Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001

Board Meeting – June 11, 2001
Kamiak High School

Golf (Boys) – Approximately 4 students will compete in the
State Golf Tournament at Bellingham, WA. May 20-22, 2001.
Two school days missed.
Tennis – Approximately 2 students will travel to Kennewick,
WA, to compete in the State Tennis Tournament. May 24-27,
2001. Two school days missed.
Softball – Approximately 13 students will compete in the State
Softball Tournament in Tacoma, WA. May 24-26, 2001. One
school day missed.
FBLA – Approximately 1 student will attend the National FBLA
Leadership Conference in Orlando, Florida. June 26 - July 3,
2001. No school days missed.

Mariner High School

Track – Approximately 7 students will compete at the State
Championship Track Meet at Lincoln High School in Tacoma,
WA. May 24-26, 2001. One and one-half school days missed.

Sno-Isle Vocational Skills Center

Precision Machining, Welding, and Construction Trades –
Approximately 4 students will represent the State of Washington
in the VICA National Leadership and Skills Conference in
Kansas City, Missouri. June 24-30, 2001. No school days
missed.

JP:ksh
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Board Graphs

MONTH

APRIL

OBJECT

TITLE

2
3
4
5
7
8
9

PROGRAM
01
2X
3X
4X
5&6
7X
97 & 92
98
99

BUDGET

YTD
EXPEND EXP + ENC

PERCENT
EXPENDED

CERT SAL
CLASS SAL
BENEFITS
SUPPLIES
CONT SERV
TRAVEL
EQUIP

41089170
14981051
16388205
5536013
8524030
214974
667240

27385855
9792515
10470686
3238445
4870873
95245
478810

40033732
14175105
15513436
3960918
5683690
101537
532256

66.65%
65.37%
63.89%
58.50%
57.14%
44.31%
71.76%

TOTAL

87400683

56332429

80000674

64.45%

BASIC ED
SPEC ED
VOC ED
SK CTR
COMP ED
OTHER INST
GENL SUP
FOOD SERV
TRANSP

52090748
7412305
2069982
2848101
3166524
2121329
11781273
2959832
2950589

34049000
4574696
1388966
1857991
1837437
1034956
7429296
2162201
1996132

48425827
6765591
1983599
2570218
2663335
1409896
9612171
2790145
2890501

65.36%
61.72%
67.10%
65.24%
58.03%
48.79%
63.06%
73.05%
67.65%

87400683

56330675

79111283

64.45%

96566871

BRDGRPHS PROGPERC OBJPERC PROG OBJ
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66.67%

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           9
Fiscal Year     2000

Transportation Vehicle Fund
September 1,2000 - August 31, 2001

Month/Year 4/2001     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
8000    REV FR OTH AGNCY & ASSOC
9000    OTHER FINCANCING SOURCES

0
79,470
0
318,120
0
0
0

0.00
30,440.60
0.00
0.00
0.00
0.00
0.00

0.00
62,092.13
0.00
406,403.47
0.00
0.00
0.00

0.00
17,377.87
0.00
-88,283.47
0.00
0.00
0.00

0.00%
78.13%
0.00%
127.75%
0.00%
0.00%
0.00%

A. TOTAL REV/OTHER FIN (Less Trans)

397,590

30,440.60

468,495.60

-70,905.60

117.83%

0

0.00

0.00

0.00

0.00%

397,590

30,440.60

468,495.60

-70,905.60

117.83%

B. 9900 Operating Transfers In
     From The General Fund
C. TOTAL REV/OTHER FIN SOURCES
Expenditures
Program 97 District-Wide Support
Act 82 Warrant Interest
Act 83 Other Interest
Act 84 Debt
Act 85 Arbitrage Rebate
Program 99 PUPIL TRANSPORTATION
Act 57 Cash Purch/Rebuild Buses
Act 58 Contract Purchase/Rebuild

0
0
0
0

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00

0.00%
0.00%
0.00%
0.00%

100,000
0

0.00
0.00

0.00
0.00

0.00
0.00

100,000.00
0.00

0.00%
0.00%

D. TOTAL EXPENDITURES

100,000

0.00

0.00

0.00

100,000.00

0.00%

E. OPERATING TRANSFERS
     Out to DSF

239,506

-205,518.60

-353.83%

F. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses

58,084

204,893.00

30,440.60

263,602.60

G. TOTAL BEGINNING FUND BALANCE

1,406,153

1,159,556.20

H. GL 898 PRIOR YEAR ADJUST (+OR-)

0.00

I. TOTAL ENDING FUND BALANCE

0
0
1,464,237

1,423,158.80

J.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
1,464,237

0.00
165,000.00
0.00
0.00
1,258,158.80

TOTAL

1,464,237

1,423,158.80

XLS:Y/Bud Status/TVF
GEN F CAP PROJ F DEBT SERV F ASB F TVF F
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Memorandum of Understanding

Collective Bargaining
Agreement Amendment #3
The Mukilteo School District No. 6 (“District”) and the Mukilteo Education Association (“MEA”) entered into a
Memorandum Agreement to review workload issues for staff relating to special education services for students and
agreed to the formation of a study group for this purpose.
Based on the recommendations of the study group and the LMC, and subject to approval of the Board of Directors and
MEA membership, the parties agree to amend their collective bargaining agreement of September 1, 1999 through
August 31, 2002 as follows:
Article IV – Employee Rights
Section 8 – Individual Employee Contracts
Length of Contract:
The length of the regular employee contract shall be one hundred eighty three (183) days or one hundred eighty five
(185) days for first-year employees, except that the regular contract for the following positions shall have the
additional number of days available:
…
               

            Middle & High School Special Education Teachers                                         2 days
Elementary Special Education Teachers                                                                      3 days
Learning Support Teachers (LSTs)                                                                  3 days

Article VIII – Other Terms and Conditions
Section 2 – Work Day
F.         Grades 6-8 self-contained special education employees shall be provided three (3) one-half day substitutes to
permit the employee to prepare IEP and conduct parent conferences. These substitute days are to be scheduled
through and approved by the building principal.
F.         (1) Each elementary self contained special education employee shall be provided 2 days (16 hours) of
substitute time to permit the employee to prepare IEPs, attend parent conferences and other job duties. These
substitute days shall be scheduled in half or whole days and coordinated with the building principal.
(2) Each middle school self-contained special education employee shall be provided two days (16 hours) of
substitute time to permit the employee to prepare IEPs, attend parent conferences and other job duties. These
substitute days shall be scheduled in half or whole days and coordinated with the building principal.
(3) Each learning support teacher (LSTs) shall be provided 2 days (16 hours) of substitute time to permit the
employee to prepare IEPs, attend parent conferences and other job duties. These substitute days shall be
scheduled in half or whole days and coordinated with the building principal.
Article VIII – Other Terms and Conditions
Section 4 – Class Size and work Loads
G.        Special Education Class Loads:
Each FTE special education classroom teacher will be provided four (4) hours of ESP time per day within the
limits of State/Federal special education categorical funding.
The maximum number of students assigned to a 1 P-12 special education self-contained classroom shall be 17.
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No 1 P-12 special education self-contained classroom shall remain at 18 for more than fifteen (15) school days.
The maximum number of students (ages three to five) assigned to the preschool special education selfcontained classroom shall be 14. No preschool special education self-contained classroom shall remain at 15
for more than fifteen (15) school days.
The maximum number of students (ages five to six) assigned to the KIDS special education self-contained
classroom shall be 15. No KIDS special education self-contained classroom shall remain at 16 for more than
fifteen (15) school days.
Dated this ____ day of June, 2001.
________________________                                    _________________________
Fred J. Poss                                                                 Shirley Andrews
Deputy Superintendent                                      MEA President
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Memorandum of Understanding

Collective Bargaining
Agreement Amendment #4
The Mukilteo School District No. 6 (“District”) and the Mukilteo Education Association (“MEA”) entered into a
Memorandum Agreement to review the parties summative evaluation process and agreed to the formation of a study
group for this purpose.
Based on the recommendations of the study group and the LMC, and subject to approval of the Board of Directors and
MEA membership, the parties agree to amend their collective bargaining agreement of September 1, 1999 through
August 31, 2002 as follows:
Article X
Section 2 – Provisions Applicable to all Processes
Add new paragraph “C”:
C.     On an annual basis, the Association and the District shall confer and determine the need for joint evaluation
training.
Article X – Evaluation
Section 8 – Evaluation Criteria
                                                                       

The current language of Article X, Section 8 – Evaluation Criteria is stricken in its entirety. The following language is
hereby added:
The evaluative criteria set forth herein shall be utilized by the evaluator in performing the annual evaluation of each
employee. The indicators listed below are not a checklist.   The indicators are guidelines and are being provided to
offer clarity, give examples, and provide a common language for teacher and administrator alike. Not all indicators
will be demonstrated in any one lesson or perhaps even a series of lessons. The evaluator shall be limited to those
criteria and indicators contained in the Agreement.
A.        Certificated Classroom Employees
1. Instructional Skill: The certificated classroom employee demonstrates, in his or her performance, a
competent level of knowledge and skill in designing and conducting an instructional experience.
Indicators: The certificated classroom employee:
a)                   Plans and teaches to long term, short term and daily instructional objectives which are clear, specific and
measurable;
b)                   Provides practice of key lesson objectives;
c)                   Connects objective to student interest and background in meaningful context for learning;
d)                   Plans for and uses individual, small group and large group instructional experiences as appropriate to the
instructional objective(s);
e)                   Provides students opportunities for thinking, problem solving and applications of key learnings;
f)                    Organizes and sequences objectives appropriately to build upon previous learning and foundational concepts;
g)                   Uses appropriate materials and technology as vehicles for student learning;
h)                   Differentiates instruction and assessment for differences in student ability, interest, experience, cultural values
and recommendations of IEPs, 504 plans and other legal or building requirements;
i)                    Provides for specific feedback to students about their progress and engages them in self-evaluation;
j)                    Uses assessments during the lesson to make necessary modifications in lesson content, delivery and/or level of
difficulty;
http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_11Packet/Amend4.html[10/16/2014 11:23:48 AM]

Memorandum of Understanding

k)                   Uses a variety of instructional strategies—e.g. direct instruction, cooperative learning, project-based learning,
discovery learning;
l)                    Analyzes lesson outcomes and makes appropriate revisions in future lessons in light of this analysis and
understanding of best practice.
           
2. Classroom Management: The certificated classroom employee demonstrates, in his or her performance, a
competent level of knowledge and skill in organizing the physical and human elements in the educational setting.
Indicators: The certificated classroom employee:
a)                   Makes appropriate use of time, including: beginning and ending the class on time and using appropriate pacing;
b)                   Engages students in high interest, relevant, meaningful activities which are at the correct levels of difficulty
and complexity and which lead students to the attainment of the instructional objective;
c)                   Communicates clear expectations for student behaviors that have been defined, taught, reinforced and enforced;
d)                   Attends to and proactively plans for conditions that contribute to the health and safety of students;
e)                   Makes smooth transitions cognitively and behaviorally, from one activity or objective to another;
f)                    Maintains grades and attendance records as required by law and district policy;
g)                   Provides plans for substitute teachers;
h)                   Monitors student learning and behavior throughout the lesson;
i)                    Prepares materials and resources needed for instruction prior to the class session.
3. Professional Preparation and Scholarship: The certificated classroom employee exhibits, in his or her
performance, evidence of having a theoretical background and knowledge of the principles and methods of teaching,
and a commitment to education as a profession.
Indicators: The certificated classroom employee:
a)                   Demonstrates knowledge of current theory and methods of teaching his/her subject area, including: an
understanding of the essential learnings, benchmarks and assessment options;
b)                   Collaborates with colleagues in curriculum planning, instruction, assessment and classroom management;
c)                   Communicates both agreement and disagreement in a professional manner with staff, students, administrators
and parents;
d)                   Uses effective principles and methods of learning theory and best practice in the design and delivery of student
learning experiences.
4. Effort Toward Improvement: The certificated classroom employee demonstrates an awareness of his or
her limitations and strengths, and demonstrates continued professional growth.
Indicators: The certificated classroom employee:
a)                   Uses results of self-assessment, feedback, and student performance to continue, modify or revise instruction
and assessment practice;
b)                   Incorporates suggestions for improvement presented by evaluator into future lessons;
c)                   Participates in professional development activities and incorporates ideas and suggestions gained from them
into own lessons;
d)                   Seeks feedback from students that remains the property of the teacher.
5. The Handling of Student Discipline and Attendant Problems: The certificated classroom employee
demonstrates the ability to manage the non-instructional, human dynamics in the education setting.
Indicators: The certificated classroom employee:
a)                   Develops positive relationships with students, other staff, administrators and parents;
b)                   Creates a positive, safe, caring, learning-focused classroom environment;
c)                   Clearly defines and communicates to students, parents and/or guardians classroom behavioral expectations that
are consistent with school and district discipline policies and procedures;
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d)                   Uses a variety of prevention/intervention strategies to encourage appropriate behavior and facilitate habits of
self-discipline;
e)                   Anticipates, recognizes and corrects conditions which, if left unchecked, could lead to discipline problems;
f)                    Consults and cooperates with parents, colleagues, support staff and/or administrators when necessary, to
develop and implement student behavior plans;
g)                   Maintains appropriate confidentiality;
h)                   Works toward resolution of discipline problems in accordance with law and district policy.
6. Interest in Teaching Pupils: The certificated classroom employee demonstrates an understanding of a
commitment to each pupil, taking into account each individual’s unique background and characteristics. The
certificated classroom employee demonstrates enthusiasm for and enjoyment in working with pupils.
Indicators: The certificated classroom employee:
a)                   Interacts with students in a respectful manner;
b)                   Understands and provides for individual differences in rate and degree of learning, learning style, ability level
and cultural background;
c)                   Involves students when appropriate in the planning of learning experiences, selection of activities, and options
for assessment;
d)                   Helps students to develop efficient work habits;
e)                   Challenges student thinking at appropriate levels of difficulty and complexity.
7. Knowledge of Subject Matter: The certificated classroom employee demonstrates a depth and breadth of
knowledge of theory and content in general education and subject matter specialization(s), appropriate to the
elementary and/or secondary level(s).
Indicators: The certificated classroom employee:
a)                   Teaches to district curriculum and the state essential learnings;
b)                   Keeps current with knowledge of subject matter, essential learnings, instructional skills, assessment strategies
and researched best practice;
c)                   Relates subject matter to student ability, student experiences, real world connections and other subject areas;
d)                   Provides appropriate examples, explanations, modeling, demonstrations and illustrations to assist student
understanding of the content area;
8. Professional Responsibilities: The certificated classroom teacher demonstrates a commitment to and
follows through on the non-instructional elements of the role.
Indicators: The certificated classroom employee:
a)                   Communicates with parents and/or District staff to report child’s level of academic success in class;
b)                   Collaborates with and responds professionally to colleagues, parents and administrators;
c)                   Seeks assistance, as appropriate, from support staff, administrators and parents;
d)                   Participates in and follows through on building plans, including emergency preparations, supervision
requirements, instructional delivery plans and collaboration with colleagues;
e)                   Communicates student failure to parents and/or relevant District staff;
f)                    Trains and supervises classified staff and volunteers as appropriate.
B.         Certificated Support and Special Service Employees
1. Knowledge of Subject Matter in a Specialist Field: The support services professional demonstrates the
knowledge and use of specialized skills.
Indicators: The certificated support employee:
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a)                   Provides assessments and evaluates students’ needs;
b)                   Identifies appropriate goals and objectives based on student data;
c)                   Plans and implements appropriate interventions/ programs to meet individual student needs;
d)                   Utilizes a repertoire of strategies/ techniques to meet a variety of student needs;
e)                   Delivers services in a variety of groupings, i.e. individual, small group or large group;
f)                    Utilizes equipment, materials, personnel, and other available resources to effectively meet student needs;
g)                   Delivers clear instructions, explanations, and expectations;
h)                   Assesses achievement of goals and objectives established for students and modifies interventions/ programs as
appropriate;
i)                    Assists and guides other professionals in developing appropriate programs/ accommodations for individual
students;
j)                    Assists parents in developing appropriate expectations/ accommodations for their children;
k)                   Advocates for appropriate accommodations for students as needed;
l)                    Assists in proper referrals of students to specialists and agencies as appropriate;
m)                Plans for and supervises classified personnel, volunteers and/or student assistants assigned to the program.
2. Support Services Skills: The support services professional demonstrates specific skills in assisting pupils,
parents and educational personnel.
Indicators: The certificated support employee:
a)                   Has a variety of strategies for developing rapport with appropriate student populations;
b)                   Respects the unique characteristics of each student;
c)                   Interprets student information and needs for students, parents, and other professionals as needed;
d)                   Participates in parent, student and teacher conferences and initiates such conferences as needed;
e)                   Consults with students, school personnel, and parents as needed;
f)                    Provides assistance to students in dealing with educational, personal, and social problems that may be
inhibiting their ability to learn;
g)                   Assists with the identification and referral of students in need of specialized service.
3. Student Discipline and Attendant Problems: The support services professional handles student discipline
and attendant problems.
Indicators: The certificated support employee:
a)                   Defines and communicates to students and parents behavior expectations that are consistent with school and
district discipline policies and procedures;
b)                   Deals with students fairly and consistently;
c)                   Utilizes a variety of progressive interventions to encourage appropriate behavior;
d)                  Consults and cooperates with parents, staff, and administrators to develop and implement remediation plans for
behavior problems;
e)                   Organizes the physical setting to facilitate safe and private interactions with students, staff, and parents;
f)                    Makes current referral and self-help information readily available;
g)                   Organizes and maintains records for the specialized field;
h)                   Maintains the confidentiality of communications and records;
i)          Exercises care for physical safety and develops plans for emergencies and unusual situations.
4. Professional Preparation and Scholarship: The support services professional demonstrates professional
preparation and scholarship and a commitment to education as a profession.
Indicators: The certificated support employee:
a)                   Maintains knowledge, techniques, and methods appropriate to the specialized human services field;
b)                   Seeks professional growth opportunities that increase operational skills, i.e., workshops, professional reading,
conferences, and memberships in appropriate professional organizations;
c)                   Attends appropriate staff meetings;
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d)                   Maintains the dignity of the profession by respecting and adhering to school law, state regulations, board
policy, and administrative procedures;
e)                   Adjusts to changing conditions and unexpected situations;
f)                    Prepares and disseminates information for the school;
g)                   Recognizes when collaboration is appropriate and consults with other professionals;
h)                   Formulates and implements philosophies, policies, and objectives specific to the program.
5. Involvement in Assisting Pupils and Parent: The support services employee demonstrates communication
skills.
Indicators: The certificated support employee:
a)                   Presents information clearly and professionally in both oral and written form;
b)                   Utilizes effective listening techniques;
c)                   Confers with colleagues, administrators, and/or parents;
d)                   Maintains confidentiality concerning information about students and their families;
e)                   Participates in and supports team decisions;
f)                    Deals with differences in constructive ways.
6. Effort Toward Improvement: The support services employee demonstrates an awareness of his or her
limitations and strengths, and demonstrates continued professional growth.
Indicators: The certificated support employee:
a)         Uses results of self-assessment, feedback, and student performance to continue, modify or revise instruction,
assessment and other work-related practices;
b)         Incorporates suggestions for improvement presented by evaluator into future lessons;
c)         Participates in professional development activities and incorporates ideas and suggestions gained from them
into own lessons or practices;
d)         Seeks feedback from students that remains the property of the teacher.
Article X
Section 9 – Mentor Program
A new section (Section 9) shall be added to Article X titled – Mentor Program and the following language added:
                       
A.                 A peer-mentoring program (“ Program”) is established to assist new teachers and improve the quality of
instruction in the District. The Program shall operate consistent with the terms of the “Memorandum of
Understanding re: Peer Mentor Program” (“MOU”), incorporated by reference herein.
B.                 Employees chosen to be mentors shall fulfill this role for no more than 3 consecutive school years before
returning to their prior position consistent with the provisions of the MOU.
C.                 All new employees shall be assigned a mentor to assist with their first year of employment in the District.
Assistance provided by a mentor shall not be included in the final evaluation of an employee and shall not
be used as a basis for nonrenewal.
D.                 At the mutual request of an experienced employee and their program or building administrator, a mentor
may provide assistance to any employee in the performance of their professional duties or an employee on
a plan of improvement – Form B. Assistance provided by a mentor shall not be included in the evaluation
of an employee and shall not be used as a basis for nonrenewal.
E.                  The District will not assign mentors to employees on probation. An employee on probation may, however,
request the assistance of a mentor consistent with the provisions of Article X, Section 5 (C) (3).
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Dated this ____ day of June, 2001.
________________________                                    _________________________
Fred J. Poss                                                                 Shirley Andrews
Deputy Superintendent                                      MEA President
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Students - Series 3000
Release and Admission for Students to Attend School in a NonResident District - 3141
This policy provides authorization for release of students to a nonresident school district and for acceptance of students
from their resident district to attend Mukilteo School District schools. pursuant to RCW 28A.225. This process
constitutes the sole process for authorization of a resident student to attend a nonresident district, and for release of
pupil apportionment to a nonresident district. Washington State Law notes the conditions warranting consideration for
admission or release.
A. Release of Student
The applicant for release is responsible for demonstration of need pursuant to these conditions to the satisfaction of the
Board of Education. These conditions, consistent with the following provisions, as noted in RCW 28A.225.220:
a.        A financial, educational, safety, or health condition affecting the student would likely be reasonably
improved as a result of the transfer; or
b.      Attendance at the school in the nonresident district is more accessible to the parent's place of work or
the location of child care; or
c.        There is a special hardship or detrimental condition.
Applications for release of resident students and acceptance of nonresident students will be considered in a timely
manner following their submission. Mukilteo School District shall give rational, fair, and equitable consideration to
each release application. submitted.
B. Acceptance of Nonresident Students
Any student who resides outside the District may apply to attend a school in the District. The District will utilize the
following standards for considering all applications:
1. Available space in existing class groupings consistent with the District’s strategy of reducing class size at all
levels. and as defined by the collective bargaining agreement.
2. Demonstration of need to be released from the resident district as required by RCW 28A.225.220 as outlined
above.
3. The District's capacity, utilizing any applicable resources which follow the student, to provide a program to
address any special conditions described in the application.
4. Applications will be acted upon in the order of their presentation to the District.
5. Applicants and the releasing district will be queried as to serious and/or persistent discipline problems, a history
of convictions for offensives or crimes or gang membership. Existence of such problems may be cause for
denial of the applicant. Further, the District will honor any expulsion or long term suspension from another
public school district.
6. The District will annually review the continued attendance of each out-of-district student, and notify the student
and his/her parent(s) as to his/her attendance status for the subsequent school year. Parents will subsequently
notify the District of their intent to attend prior to the start of the next school year.
7. Should the District choose to not admit a student or discontinue serving a student at any time, the parent(s) will
be notified as to the reason for denial and their rights to appeal.
8. The decision of the District to deny admission of a nonresident student may be appealed to the Superintendent of
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Public Instruction. During any appeal procedure, the student may remain in their previously approved placement
until the appeal is resolved.
Pursuant with RCW 28A.225.220, school districts may not charge transfer fees or tuition for nonresident students.
The Superintendent is authorized to develop and adopt procedures consistent with this policy.
Cross References:
Board Policy 3121 Enrollment and Attendance Records
Legal References:
RCW 28A.225.220 Adults, children from other districts, agreements for attending school--Tuition
RCW 28A.225.240 Appeal from certain decisions to deny student's request to attend nonresident district-Apportionment of credit
RCW 28A.225.290 Enrollment options information booklet
RCW 28A.225.300 Enrollment options information to parents
WAC 392-137 Finance--Nonresident attendance
WAC 392-137-155 Appeal notice
Adoption Date: June 8, 1998
Revised: _________________
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Non-Instructional Operations - Series 8000
Property Records - 8360
Property records and inventory records shall be maintained on all land and capitalized fixed assets, buildings and
physical property under the control of the district. Such records shall be updated annually.
For purposes of this policy, “capitalized fixed assets” "equipment" shall mean a unit of machinery or equipment that
has an acquisition cost of $1,000 or more and furniture or furnishings, an instrument, a machine, an apparatus or a set
of articles which retains its shape and appearance with use, is nonexpendable, and does not lose its identity when
incorporated into a more complex unit. The Superintendent shall ensure that inventories of capitalized fixed assets
equipment are systematically and accurately recorded and are updated and adjusted annually by reference to purchase
orders and withdrawal reports.   In addition, the administration shall maintain a list of “theft sensitive assets” that are to
be included in the inventory record. “Theft sensitive assets” are items of machinery or equipment that are considered
small and attractive, are non-expendable and have an acquisition cost of less than $1,000. The list of “theft sensitive
assets” will be maintained by the Business Office and included in the School Inventory Procedures.
Property records of facilities shall be maintained on an ongoing basis. No equipment or machinery shall be removed
for personal or nonschool use except according to procedures established by the Superintendent.
Property records shall be maintained as directed on the School Inventory Procedures issued by the Business Office.

Legal References:
RCW 28A.400.030(5) Superintendent's duties
RCW 40.14.01 Definition of public records
Adoption Date: March 9, 1998
Revised: _________________
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Theft Sensitive Assets:
(To be included on inventory regardless of cost)
Computer Equipment:
Apple
            Apple
            Apple
Apple

iMac                                          Laptops/Notebooks (incl. Apple Powerbook)
G3                                             HP Laser Printers, series 4 and newer
G4                                             PDA’s (Personal Digital Assistants) incl.
Power Mac                                     Palm, Pocket PC, Windows CE devices

Audio Visual and Communication Equipment:
            Video Camera                                      Televisions
            Video Camcorders                               Public Address Systems
            Video Projectors                                  Mixing Equipment
            Digital Cameras                                    2-way Radios
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Superintendent Goals
2001 -2003
A. Student Learning
Provide resources and programs to ensure that all students meet or exceed standard as measured by the
Washington Assessment of Student Learning (WASL).
Superintendent Goals:
Continue to support schools in implementing best practice programs that contribute to higher numbers of
students meeting or exceeding standards in reading, mathematics, writing and listening.
Enhance information and methods of providing student performance information to teachers and
principals to inform them about the quality of instruction and contribute to improving teaching and
learning.
Work with the Secondary Leadership Team to provide strategies that support Secondary Reinvention
projects at the individual schools.
Implement an evaluation system for assessing the Secondary Reinvention Projects and report both
progress and outcomes to the Board.
Continue to model and reinforce accountability and continuous improvement with a focus on student
outcomes through the School Improvement Plan process.
B. Environment
Provide a safe, positive, flexible learning environment that is supportive of staff, students and community.
Superintendent Goals:
Implement and evaluate safety projects funded through bond proceeds.
Implement and evaluate strategies from the Student Transitions Committee and make program and support
service recommendations as appropriate.
Increase the alignment of professional development with individual school and District improvement
needs.
Explore collaborative projects with our public libraries that support student learning.
Expand community involvement and support of all students in achieving standards.
Investigate means of providing transportation to support more students in summer and extended day
learning programs.
Enhance crisis response readiness at all sites.
C. Technology
Increase the use of technology by District staff and students to improve organizational efficiencies and
promote student learning.
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Superintendent Goals:
Continue to monitor and evaluate the use of technology by staff including staff proficiency in the use of
technology and the use of technology in teaching and learning.
Increase the use of technology in communicating with staff and the community.
Increase the number of schools receiving out of District support and resources for integrating technology
in the teaching and learning process.
D. Organizational Development
Provide opportunities for continuous professional growth and development so that all staff has the skills and
information necessary to achieve high levels of performance.
Superintendent Goals:
Maintain positive labor-management relations that result in the effective adoption of labor-management
contracts.
Continue aggressive staff development on the standards and improving teaching and learning.
E. Communication, Business and Support Services
Communicate effectively to all constituents and deliver cost efficient business and support services.
Superintendent Goals:
Provide leadership for the passage of levies.
Continuously review changes in the Superintendent’s Report to the Board to ensure that changes have
improved communications and make modifications as needed.
Implement a process for evaluating the impact of I-728 funds for 2001-2002 school year and for using that
data and involving community and staff in decision-making regarding I-728 funds for 2002-2003 school
year.
Oversee and monitor time line and budgets of capital projects; report to the Board and community on
progress of capital projects.
Monitor the financial position of the District on a monthly basis.
Implement methods of gathering feedback from the community on their satisfaction with administration
and Board and their perceptions that the District manages the budget and facilities wisely.
Presented to the Board at the June 11, 2001 Board Meeting
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CERTIFICATED PERSONNEL REPORT
June 26, 2001
ELECTIONS:
Allen, Sandra, Occupational Therapist, .5 FTE non-continuing contract in addition
to her current .4 FTE for a total .9 FTE effective the 2001-2002 school year.
Additional position created by Renee Laigo leave.
Aune, Sharon, Learning Support Teacher, Mukilteo Elementary, 1.0 FTE
continuing contract effective September 1, 2001. Ms. Aune received her BA from
Marshall University in 1973 and her MA from Eastern Washington University in
1987.
Bell, Sarah, Teacher, Olivia Park Elementary, 1.0 FTE non-continuing contract
effective September 1, 2001 through the 2001-2002 school year. Ms. Bell received
her BA from the University of Washington in 1997. Position created by teachers
on job share.
Braniff, Carrie, Elementary Support Teacher, Discovery Elementary, 1.0 FTE
continuing contract effective September 1, 2001. Ms. Braniff received her BA
from Central Washington University in 1985 and her MA from Antioch University
in 2001.
Grennan, Corinne “Corky”, Teacher, Olivia Park Elementary, 1.0 FTE noncontinuing contract effective September 1, 2001 through the 2001-2002 school
year. Ms. Grennan received her BA from Western Washington University in
2001. Position created by Gwyneth Benson leave.
Haugland, Katie, Temporary Teacher, .5 FTE temporary contract effective
September 5, 2001 through December 19, 2001. Ms. Haugland received her BA
from Western Washington University in 2001. Position created by Dennise
Minaker leave.
Hauser , Shireen, Physical Therapist, .5 FTE continuing contract and .1 FTE noncontinuing contract, for a total .6 FTE effective September 1, 2001 through the
2001-2002 school year. Ms. Hauser was employed as a non-continuing contract
therapist during the 2000-2001 school year.
Hazelbrook, Chris , Teacher, Olympic View Middle School, 1.0 FTE continuing
contract effective the 2001-2002 school year. Mr. Hazelbrook was employed as a
non-continuing contract teacher during the 2000-2001 school year.
Lawson, Leah, Teacher, Picnic Point Elementary, 1.0 FTE continuing contract
effective the 2001-2002 school year. Ms. Lawson received her BA from the
University of Washington in 2000.
McPherson, Joah, Speech/Language Pathologist, .5 FTE continuing contract
effective the 2001-2002 school year. Ms. McPherson was employed as a noncontinuing contract teacher during the 2000-2001 school year.
Murillo, Amanda, Teacher, Olivia Park Elementary, .4 FTE continuing contract in
addition to her current .6 FTE for a total 1.0 FTE effective the 2001-2002 school
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year.
Peterson, Rebecca, Teacher, Olivia Park Elementary, 1.0 FTE non-continuing
contract effective September 1, 2001 through the 2001-2002 school year. Ms.
Peterson received her BA from Western Washington University in 2000. Position
created by teachers on job share.
Rickey, Karen, Teacher, Serene Lake Elementary, 1.0 FTE continuing contract
effective the 2001-2002 school year. Ms. Rickey received her BA from Central
Washington University in 1988.
Sander, Susan, Teacher, Picnic Point Elementary, 1.0 FTE non-continuing contract
effective September 1, 2001 through the 2001-2002 school year. Ms. Sander
received her BA from Western Washington University in 1998. Position created
by Shelly Wangen leave.
Schafer, Scott, Teacher, Columbia Elementary, 1.0 FTE non-continuing contract
effective September 1, 2001 through the 2001-2002 school year. Mr. Schafer
received BA from the University of Washington in 1996. Position created by
teachers on job share.
Sherman (Coleman), Angie, Teacher, Kamiak High School, .6 FTE noncontinuing contract effective September 1, 2001 through the 2001-2002 school
year. Position created by Christine O’Connell leave.
Thurston, Carrie, Teacher, Discovery Elementary, 1.0 FTE continuing contract
effective the 2001-2002 school year. Ms. Thurston received her BA from the
University of Washington in 1999.
Walker, Melissa, Teacher, Horizon Elementary, 1.0 FTE continuing contract
effective September 1, 2001. Ms. Walker received her BA from Western
Washington University in 2001.
TRANSFERS:
Barnes, Sarah, Teacher, from unassigned to Lake Stickney Elementary effective
the 2001-2002 school year.
Bunnag, Kim, Teacher, from unassigned to Discovery Elementary effective the
2001-2002 school year.
Cookus, Kelly, Teacher, from unassigned to Challenger Elementary effective the
2001-2002 school year.
Craggs, Heather, Teacher, from Olivia Park to Mukilteo Elementary effective the
2001-2002 school year.
Feather, Sharon, Teacher, from Serene Lake to Picnic Point Elementary effective
the 2001-2002 school year.
Friedrichsen, Jennifer, Teacher, from unassigned to Discovery Elementary
effective the 2001-2002 school year.
Halloran, Lisa, Teacher, from unassigned to Mukilteo Elementary effective the
2001-2002 school year.
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Mares, Anne, Special Education Teacher, from unassigned to Mukilteo
Elementary effective the 2001-2002 school year.
Melby, Jon, Teacher, from unassigned to Columbia Elementary effective the 20012002 school year.
Neel, Heather, Teacher, from unassigned to Serene Lake Elementary effective the
2001-2002 school year.
Reichenbach, Michelle, Teacher, from Discovery to Endeavour Elementary
effective the 2001-2002 school year.
Schott, Peter, Special Education Teacher, from unassigned to Harbour Pointe
Middle School effective the 2001-2002 school year.
Shurtleff, Steven, Teacher, from unassigned to Voyager Middle School effective
the 2001-2002 school year.
Swanson, Pam, Teacher, from Columbia to Endeavour Elementary effective the
2001-2002 school year.
Thomas, Crystal, Teacher, from unassigned to Endeavour Elementary effective
the 2001-2002 school year.
Winnick, Sara, Teacher, from unassigned to Discovery Elementary effective the
2001-2002 school year.
RESIGNATIONS:
Jensen, Vicki, Teacher, Serene Lake Elementary, requests the Board accept her
resignation effective upon close of the 2000-2001 school year.
Laws, Janelle, Speech/Language Pathologist, requests the Board accept her
resignation effective upon close of the 2000-2001 school year.
McCarthy, Andrea, Teacher, Harbour Pointe Middle School, requests the Board
accept her resignation effective upon close of the 2000-2001 school year.
Riley, Diane, Learning Support Teacher, Kamiak High School, requests the Board
accept her resignation effective upon close of the 2000-2001 school year.
Sherman (Coleman), Angie, Teacher, currently on leave, requests the Board
accept her resignation of her 1.0 FTE continuing contract to accept a .6 FTE noncontinuing contract effective September 1, 2001.
Williams, Michael, Teacher, Mariner High School, requests the Board accept his
resignation effective upon close of the 2000-2001 school year.
Windsor, Anne, Teacher, Mariner High School, requests the Board accept her
resignation of .2 FTE from her current 1.0 FTE for a total .8 FTE effective
September 1, 2001.
LEAVE OF ABSENCE:
Laigo, Renee, Physical Therapist, requests the Board approve a .4 FTE leave from
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her current 1.0 FTE contract effective September 1, 2001 through the 2001-2002
school year.
INFORMATION:
Bayles, Scott, Teacher, Mariner High School, on leave effective September 5, 2001
through September 26, 2001.
Minaker, Dennise, Teacher, Challenger Elementary, on maternity leave effective
on, or before, September 17, 2001 through December 19, 2001.
Morgan, Robert, Special Education Teacher, MBSC, on leave effective June 15,
2001 through June 20, 2001.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Bean, Raymond, Temporary Paraeducator, Summer School, Sno-Isle Skills
Center, 14 days, effective June 25, 2001 through July 13, 2001 depending upon
funding and student enrollment. Position created by needs of summer school.
Bernardi, Anita, Temporary Paraeducator, Summer School, Challenger
Elementary School, 20 days, effective July 9, 2001 through August 3, 2001.
Position created by needs of summer school.
Dennis, Kathy, Temporary Paraeducator, Jump Start, Horizon Elementary School
from July 9, 2001 through August 2, 2001. Position created by needs of Jump Start
program.
Hemrich, Linda, Temporary Paraeducator, Jump Start, Horizon Elementary
School from July 9, 2001 through August 2, 2001. Position created by needs of
Jump Start program.
Lindsey, Tana, Temporary Paraeducator, Summer School, Challenger Elementary
School, 20 days, effective July 9, 2001 through August 3, 2001. Position created
by needs of summer school.
Mason, Christine, Temporary Paraeducator, Jump Start, Horizon Elementary
School from July 9, 2001 through August 2, 2001. Position created by needs of
Jump Start program.
Perez, Paula, Temporary Paraeducator, Summer School, Sno-Isle Skills Center, 14
days, effective June 25, 2001 through July 13, 2001 depending upon funding and
student enrollment. Position created by needs of summer school.
INFORMATION:
Nilsson, Duane, Custodian III, Serene Lake Elementary School, amended leave
dates from May 22, 2001 through June 18, 2001.
Thompson, Deborah, Secretary II, Construction and Planning Department,
amended leave dates from May 29, 2001 through July 13, 2001.
RESIGNATION:
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Baker, Matthew, Paraeducator, Lake Stickney Elementary School, requests the
Board accept his resignation effective August 31, 2001.
Bennett, Doreen, Food Service I, Fairmount Elementary School, requests the
Board accept her resignation effective August 1, 2001.
Mittag-Degala, Kirsti, Paraeducator, Fairmount Elementary School, requests the
Board accept her resignation effective June 30, 2001.
ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Keim, Meryl, Coordinator of Special Programs, 1.0 FTE contract effective July 1,
2001. Ms. Keim received her BA from the University of Washington in 1969, her
MA in 1984 and completed her administrative program in 1993. During her career
in education she has been a special education classroom teacher from kindergarten
through high school, a special education program coordinator and a learning
specialist providing instruction in special education, ESL and gifted programs.
RESIGNATIONS:
Cary, Sonya Sue, Director of Curriculum and Instruction, requests the Board
accept her resignation effective July 1, 2001.
INFORMATION:
2001-2002 CENTRAL OFFICE ADMINISTRATIVE SALARY SCHEDULE:
Position

Step 1

Step 2

Step 3

Step 4

PhD

Coordinator

$74,348

$76,578

$78,877

$81,242

$2,719

Director

$80,850

$83,275

$85,766

$88,812

$2,719

Executive Director

$90,330

$93,040

$95,830

$98,944

$2,719

Deputy Superintendent

$108,753

(260-day employees)

2001-2002 BUILDING ADMINISTRATIVE SALARY SCHEDULE:
Position

Step 1
(0-3 yrs)

Step 2
(4-7 yrs)

Step 3
(9-11 yrs)

Step 4
(12+ yrs)

Principal - Elementary
Principal - Middle School
Principal - High School
Associate Principal - High School
Assistant Principal - High School
Assistant Principal - Middle School
Director - Skills Center
Ass't Director - Skills Center
Principal - Alternative MS/HS

$74,262
$79,129
$87,272
$82,809
$77,310
$72,013
$82,273
$73,772
$74,262

$76,490
$81,492
$89,889
$85,294
$79,630
$74,174
$84,742
$75,985
$76,490

$78,784
$83,953
$92,585
$87,852
$82,019
$76,400
$87,284
$78,265
$78,784

$81,148
$86,247
$95,363
$90,488
$84,479
$78,690
$89,903
$80,613
$81,148

Work
Days
210
215
225
225
215
210
225
215
210
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PhD STIPEND - ALL
SIZE STIPEND:
Elem larger than 550 FTE
MS larger than 750 FTE
HS larger than 1750 FTE

$1,660

$500 Principal
$600 Principal
$700 Principal

$400 Ass't Prin
$500 Assoc. & Ass't
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CERTIFICATED PERSONNEL REPORT ADDENDUM
June 26, 2001
ELECTIONS:
Bayha, Sandra, Teacher, Serene Lake Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Bayha received her BA from Washington State University in 1996.
Gretencort, Gail, Teacher, Endeavour Elementary, 1.0 FTE non-continuing contract effective September 1,
2001 through first semester of the 2001-2002 school year. Ms. Gretencort received her BA from Purdue
University in 1973 and her MA from the University of Washington in 1977. Position created by Pam Hill
leave.
Hambelton, Marilyn, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective
September 1, 2001. Ms. Hambleton was employed as a non-continuing contract teacher during the 2000-2001
school year.
Hoekman, Roxine, Teacher, Horizon Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Hoekman received her BA from Calvin College in 1981.
“Jump-Start” Teachers, Summer 2001
Davis, Stan                                    Olivia Park Elementary
Doud, Susan                                    Fairmount Elementary
Goodnow, Judy                        Discovery Elementary
Griffin, Barbara                        Fairmount Elementary
Guilford, Linda                        Olivia Park Elementary
Johnson, Christine                        Challenger Elementary
Raymond, Steven                        Lake Stickney Elementary
White, Kim                                    Horizon Elementary
Wille, Tambi                                    Challenger Elementary
Little, Kristin, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Little received her BA from Western Washington University in 1993 and her MA from City University in
2001.
McNeill, Jane, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1, 2001.
Ms. McNeill received her BA from Rocky Mountain College in 1996.
Phinney-Mill, Janelle, Dean, Mukilteo and Olivia Park Elementary Schools, 1.0 FTE continuing contract
effective September 1, 2001. Ms. Phinney-Mill was employed as Explorer’s Assistant Principal during the
2000-2001 school year.
Reed, Kathleen, Summer School Teacher, 2001, “Transition to Third Grade”.
Riviera, Donna, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Riviera worked as a non-continuing contract teacher during the 2000-2001 school year.
Special Services – Extended School Year Program – Summer, 2001:
Agner, Virginia                        Special Education Teacher
Casey, Sharon                        Occupational/Physical Therapist
Clouse, Glenna                        Special Education Teacher
Larson, Margaret                        Special Education Teacher
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Metz, Karen                                    Special Education Teacher
TRANSFERS:
Biddle, Lani, Teacher, from ACES to Learning Support Teacher, Kamiak High School effective the 2001-2002
school year.
Burns, Rebecca, Special Education Teacher, from unassigned to Learning Support Teacher, Voyager Middle
School effective the 2001-2002 school year.
Flynn, Lara, Teacher, from Explorer to Voyager Middle School effective the 2001-2002 school year.
Miklosovic, Paula, Teacher, from unassigned to Fairmount Elementary effective the 2001-2002 school year.
Suplin, Steve, Teacher, from Olympic View to Kamiak High School effective the 2001-2002 school year.
Swanson, Pam, Teacher, from Columbia to Endeavour Elementary effective the 2001-2002 school year.
RESIGNATIONS:
Adolphson, Anne, Learning Support Teacher, Kamiak High School, requests the Board accept her resignation
effective upon close of the 2000-2001 school year.
Bond, Brynn, Teacher, Serene Lake Elementary, requests the Board accept her resignation effective September
1, 2001.
Brickman, Jennifer, Teacher, Mukilteo Elementary, requests the Board accept her resignation effective
September 1, 2001.
Brownfield, Jenny, Teacher, Explorer Middle School, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Flynn, Lara, Teacher, Voyager Middle School, requests the Board accept her resignation of .4 FTE from her
current 1.0 FTE contract for a total .6 FTE effective September 1, 2001.
Harrelson, Rebecca, Teacher, Kamiak High School, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
Morga, Kristen, Teacher, Mariner High School, requests the Board accept her resignation of .4 FTE from her
current 1.0 FTE contract for a total .6 FTE effective September 1, 2001.
Schilbach, Sylvi, Teacher, Mariner High School, requests the Board accept her resignation of .2 FTE from her
current 1.0 FTE contract for a total .8 FTE effective September 1, 2001.
Skowyra, Babby, Teacher, Olympia View Middle School, requests the Board accept her resignation effective
upon close of the 2000-2001 school year.
Swanson, Meredith, Teacher, Horizon Elementary, requests the Board accept her resignation effective upon
close of the 2000-2001 school year.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
District Support Services Center: Temporary Summer Employment, District Support Services Center,
positions created by needs of DSSC:
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Temporary Custodians, effective June 28, 2001 through August 31, 2001:
Edgington, Brad                           
Guinn, Jeff                                         
Long, Jim                                         
Quan, Jackson                                 
Restemayer, Tom                            
Vess, Scott                                       
Temporary Grounds, effective June 25, 2001 through August 24, 2001:
Johnson, Richard                              
Lansberry, Michael                                
McHugh, Cathy                        
Rice, Heidi                                      
Tindall, Josh                                    
Temporary General Labor, effective June 25, 2001 through August 24, 2001:
            Goblirsch, Sherry                            
            Jones, Jim                                         
            McMenamy, Warren                       
            Reeves, Mirella                               
            Siebrass, Jacalyn                             
            Simmons, Ryan                                
            Tupper, Herb
“Extended School Year” Paraeducators, for Summer 2001:
            Kautzman, Sharon                           Columbia Elementary School
            Kinsella, Shelley                                Columbia Elementary School
            Kunigonis, Julita                                Columbia Elementary School                         
“Jump Start” Paraeducators, for Summer 2001:
            Anderson, Annette                             Lake Stickney Elementary School
            Anderson, Nina                                  Olivia Park Elementary School
            Chapman, Cathy                                Discovery Elementary School
            Corsi, Ann                                         Fairmount Elementary School
            Eastman, Sheila                                Lake Stickney Elementary School
            Elgaen, Bonnie                                  Discovery Elementary School
            Fernen, Roxanne                               Olivia Park Elementary School
            Frazier, Cynthia                                 Fairmount Elementary School
            Hicks, Deanna                                   Olivia Park Elementary School
            Holfeld, Bernice                               Lake Stickney Elementary School
            Pinder, Elaine                          Challenger Elementary School
            Pritchard, Patricia                              Fairmount Elementary School
            Renfro, Kathy                                    Olivia Park Elementary School
            Straub, Joni                                         Fairmount Elementary School
            Whitley, Deborah                              Discovery Elementary School
            Woods, Christine                               Challenger Elementary School
INFORMATION:
Stevens-Mobeck, Kelly, Custodian III, Fairmount Elementary School and Olivia Park Elementary School,
amended leave dates May 14, 2001 through July 13, 2001.
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RESIGNATIONS:
Bare, Irene, Paraeducator, Mukilteo Elementary School, requests the Board accept her resignation effective
June 20, 2001.
Crawford, Shelby, Paraeducator, Challenger Elementary School, requests the Board accept her resignation
effective August 31, 2001.
Goetz, Denise, Secretary II, Teaching and Learning Department, requests the Board accept her resignation
effective July 9, 2001.
ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Bailey, J. Wesley, Assistant Principal, Voyager Middle School, 1.0 FTE contract effective July 1, 2001. Mr.
Bailey received his BS from Lebanon Valley College in 1979, his MA from Antioch University in 1994 and his
administrative program from Central Washington University in 2001. He has taught in the Highline School
District since 1995.
Garbo, Linda, Assistant Director, Sno-Isle Skills Center, 1.0 FTE contract effective July 1, 2001. Ms. Garbo
has been employed in Mukilteo Schools since 1991 as a teacher, assistant principal, and principal. Prior to her
career in Washington State she taught out-of-state for five years.
RESIGNATIONS:
Lehwalder, Sharon, Associate Principal, Kamiak High School, requests the Board accept her resignation
effective July 1, 2001.  
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Value Engineering Recommendations

Mariner High School Addition/Renovation
Value Engineering Recommendations
VE
Prop
No.

VE Proposals

VE
Suggested
Savings

Accepted/
Modified/
Rejected

Adjusted
Savings

Notes

COMPONENTS AND
SYSTEMS
C1

Landscaping

$84,000

C2a Storm detention

($6,000)

C2b Storm detention

$228,000

NIC

Accept

$2,000

Modify

$0

Accepted- disagree w/ cost savings based on
interpretations of trees from estimate
Drainage pond to occur at east of designated area;
west end(temp. portable location) to be field

Rejected

$0

Does not meet District DRC goals- parking to
remain

S1a Floor framing

$28,000

Accept

$28,000

S1b Floor framing

$9,000

Modify

$3,090

Accept spacing of floor joists to 8' o.c. typical @
east; stair framing @ west stays to minimize

Rejected

$0

load on existing building
Current siding provides a level of "openness" to
meet DRC goals for the west end

A1

Metal siding

$49,000

A2a Screened deck

$4,000

NIC

Modified

$2,000

A2b Screened deck

$4,000

NIC

Rejected

$0

Does not meet district concerns

A2c Screened deck

$38,000

Rejected

$0

Does not meet district concerns (ie- climbing)
Disagree w/ interpretation of cost estimate- current
scheme allows conc. In wedge area public areas
Shear walls to remain at east; west end CMU can
be reduced
Would work at west end only due to allowable area
needed at east- added complexity would add cost
Vary solution to allow new wall in MDF room and
second exit from boiler room

A3

Floor finishes

$19,000

Modify

$0

A4

Interior walls

$45,000

Modify

$10,000

A5

Fireproofing

$140,000

P1

Building circulation

M1a HVAC system (East)
HVAC system (East) - in
line with energy report
M1b recommendation

Rejected

$0

Accept

$0

Rejected

$0

$251,000

Accepted

$0

$44,000

Rejected

$0

$0
$138,000 [1] NIC

Deck extension deleted

Assumption in base estimate includes this system
(shown as add alternate to go to other system)
Pressure drop concern to be addressed; keep ease
of maintenance change in classrooms
vs. existing corridor situation; return air will be
filtered

M2

Unit ventilator filters

M3

Unit ventilator system

M4

Baseboard radiation

$7,000

Modified

M5

Fire dampers

$43,000

Accepted

$0

E1

Site lighting

$18,000

Accepted

$18,000

E2

Branch circuiting - MC
cable

$11,000

Accepted

$11,000

E3

Fire alarm system

$10,000

Rejected

$0

Current fire alarm system meets code- upgrade not
required

($23,000)

Rejected

$0

Adding Emergency generator -($23,000= 20,000 +
markup)

E4a Emergency lighting

($587,000)

$0
$2,000

Keep radiator unit for low heat/ savings through not
going through slab
Agree with proposal; concept had been integrated
into final cost estimate
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E4b Emergency lighting

SUBTOTAL

($33,000) NIC

Accepted

$0

Upgrading battery back up (assume $162/ per
fixture- VE estimate is $33,000)

$414,000

NIC INDICATES NOT INCLUDED IN TOTALS
BID INDICATES PROPOSED BID ALT.
LCC INDICATES LIFE CYCLE COST ISSUE, SEE ANALYSIS

T-1

Construction Schedule

TOTAL RECOMMENDED SAVINGS

$76,090

[1]

LJohnson:
NIC

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_26Packet/VErec.html[10/16/2014 11:23:55 AM]

MSD Board Policy Manual - Policy 8360 -- DRAFT

Non-Instructional Operations - Series 8000
Property Records - 8360
Property records and inventory records shall be maintained on all land and capitalized fixed assets, buildings and
physical property under the control of the district. Such records shall be updated annually.
For purposes of this policy, “capitalized fixed assets” "equipment" shall mean a unit of machinery or equipment that
has an acquisition cost of $1,000 or more and furniture or furnishings, an instrument, a machine, an apparatus or a set
of articles which retains its shape and appearance with use, is nonexpendable, and does not lose its identity when
incorporated into a more complex unit. The Superintendent shall ensure that inventories of capitalized fixed assets
equipment are systematically and accurately recorded and are updated and adjusted annually by reference to purchase
orders and withdrawal reports.   In addition, the administration shall maintain a list of “theft sensitive assets” that are to
be included in the inventory record. “Theft sensitive assets” are items of machinery or equipment that are considered
small and attractive, are non-expendable and have an acquisition cost of less than $1,000. The list of “theft sensitive
assets” will be maintained by the Business Office and included in the School Inventory Procedures.
Property records of facilities shall be maintained on an ongoing basis. No equipment or machinery shall be removed
for personal or nonschool use except according to procedures established by the Superintendent.
Property records shall be maintained as directed on the School Inventory Procedures issued by the Business Office.

Legal References:
RCW 28A.400.030(5) Superintendent's duties
RCW 40.14.01 Definition of public records
Adoption Date: March 9, 1998
Revised: _________________
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Theft Sensitive Assets:
(To be included on inventory regardless of cost)

Computer Equipment:
            Apple iMac                                                      Laptops/Notebooks (incl. Apple Powerbook)
            Apple G3                                                         HP Laser Printers, series 4 and newer
            Apple G4                                                         PDA’s (Personal Digital Assistants) incl.
            Apple Power Mac                                                    Palm, Pocket PC, Windows CE devices
                                    Windows PC’s (Dell, Compaq, Gateway, Alden)
Audio Visual and Communication Equipment:
            Video Camera                                                  Televisions
            Video Camcorders                                           Public Address Systems
            Video Projectors                                              Mixing Equipment
            Digital Cameras                                                2-Way Radios
Band and Orchestra Instruments
Revised: 6/11/01
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                                                                                                 RESOLUTION NO. 01 14
                                                                                 OF EDMONDS SCHOOL DISTRICT NO. 15
                                                                                     SNOHOMISH COUNTY, WASHINGTON
                                                                                                                                                                                                  
A RESOLUTION OF THE BOARD OF DIRECTORS, EDMONDS SCHOOL DISTRICT NO. 15, SNOHOMISH COUNTY, STATE OF WASHINGTON,
CONCERNING THE APPROVAL OF THE INTERDISTRICT COOPERATIVE AGREEMENT FOR EDUCATIONAL SERVICES FOR HANDICAPPED
CHILDREN WITH EDMONDS AS THE SERVING DISTRICT, EFFECTIVE WITH THE 2001-02 SCHOOL YEAR AND EXPIRING AT THE END OF
THE 2005-06 SCHOOL YEAR.
                                                                                                                                                               
WHEREAS, it is the intent of the Board of Directors of Edmonds School District No. 15, to provide appropriate programs which will meet the needs of
students in programs for the handicapped; and
WHEREAS, it is desired to utilize to the best advantage existing program, services and facilities thereby eliminating unnecessary duplication; and
WHEREAS, in so doing, at times it becomes necessary to share programs, services and facilities on an interdistrict cooperative basis with other
districts;
BE IT RESOLVED, that the administration be authorized to develop such interdistrict cooperative agreements with other districts in the best interest
of students and districts and tentatively implement such programs subject to final approval of the Board of Directors.
ADOPTED by the Board of Directors of Edmonds School District No. 15 at a regular public meeting thereof this 24th day of April 2001, the following
directors being present and voting therefore:

                                                                                                                       EDMONDS SCHOOL DISTRICT NO. 15 SNOHOMISH COUNTY,
WASHINGTON

                                                                                                                                                                            
                                                                                                                       Sally Fabro, President

                                                                                                                                                                            
                                                                                                                       Judy Janes, Board Member

                                                                                                                                                                             
                                                                                                                       Larry Ehl, Board Member

                                                                                                                       __________________________
                                                                                                                       Bruce Williams, Board Member
                                                                                                                      
                                                                                                                       __________________________
                                                                                                                       Mimi Terwilliger, Board Member

ATTEST:
                                               
Dr. Wayne Robertson
Secretary to the Board of Directors

                                                          EDMONDS SCHOOL DISTRICT NO. 15
                                                                Lynnwood, Washington 98036
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                                    AGREEMENT FOR INTERDISTRICT COOPERATIVE EDUCATIONAL
                                                     SERVICES FOR HANDICAPPED CHILDREN
This agreement is hereby entered into by and between Edmonds School District No. 15 Snohomish County, Washington, hereinafter
referred to as the "serving district" and the following Washington State school district(s), each herein after referred to as the "resident
district":
Arlington                                   School District No.                 016,                         Snohomish    County
Bainbridge Island                       School District No.                 303,                        Kitsap           County
Bellevue                                    School District No.                 405,                         King              County
Bellingham                                School District No.                 501,                         King              County
Burlington Edison                       School District No.                 100,                         Skagit           County
Chimacum                                 School District No.                 430,                         Jefferson         County
Coupeville                                  School District No.                 204,                         Island            County
Everett                                      School District No.                 002,                         Snohomish     County
Granite Falls                              School District No.                 332,                         Snohomish    County
Index                                        School District No.                 063,                         Snohomish    County
Issaquah                                   School District No.                 411,                         King           

County

Lake Stevens                             School District No.                 004,                         Snohomish    County
Lake Washington                       School District No.                 414,                         King           

County

Lakewood                                  School District No.                 306,                         Snohomish    County             
Marysville                                  School District No.                 025,                         Snohomish    County
Monroe                                     School District No.                 103,                         Snohomish    County
Mt. Vernon                                School District No.                 320,                         Skagit        

County

Mukilteo                                    School District No.                 006,                         Snohomish    County
North Kitsap                              School District No.                 400,                         Kitsap        

County

Northshore                                School District No.                 417,                         King              County
Oak Harbor                                School District No.                 201,                         Island            County
Riverview                                   School District No.                 407,                         King              County
Seattle                                      School District No.                 001,                         King              County
Sedro Woolley                           School District No.                 101,                         Skagit        

County

Shoreline                                   School District No.                 412,                         King           

County

Snohomish                                School District No.                 201,                         Snohomish    County
Snoqualmie Valley                     School District No.                 410,                         King               County
South Whidbey                          School District No.                 206,                         Island            County
Sultan                                       School District No.                 311,                         Snohomish    County

                                                                             WITNESSETH
WHEREAS, each school in the State of Washington is required by RCW 28A.155.010 to ensure that all handicapped children residing
within its boundaries shall have the opportunity for an appropriate education at public expense, and
WHEREAS, each school district is authorized by RCW 28A.155.020 to participate in an interdistrict arrangement to secure such
appropriate educational opportunity for its resident handicapped children, and
WHEREAS, each resident district has within its boundaries resident handicapped children as described in Chapter 392 172 WAC, and
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WHEREAS, each resident district has determined that certain such children can most appropriately be served through an interdistrict
arrangement pursuant to RCW 28A.155.090 & 28A.225.250, and Chapter 392 172-220 WAC.
NOW THEREFORE, BE IT RESOLVED that the parties hereto agree as follows:
1.       That an interdistrict cooperative be continued with Edmonds as the serving district. The general purpose of such
cooperative shall be to provide special education programs and services to handicapped students of the parties to the
cooperative.
2.       The administration of the cooperative, including filing such documents and obtaining such approvals as are necessary
to receive appropriate state funding, is vested in the serving district and the policies and procedures adopted by the
serving district Board of Directors.
3.       This agreement is for the regularly scheduled 180 day school program year, as scheduled by the school building in
which each child attends classes, and excludes extensions of the program beyond such regularly scheduled program
school year.
4.       All program staff and facilities for the cooperative shall be employed by and situated within the boundaries of the
serving district.
5.       The cooperative, as of January 2001, serves 2,672 children: 2,617 from the serving district, and 55 from the following
resident districts:
          2 from Arlington                                            School District,                    Snohomish County
          0 from Bainbridge Islalnd                                School District,                    Kitsap       County
          1 from Bellevue                                             School District,                    King          County
          0 from Bellingham                                         School District,                    Whatcom

County

          0 from Burlington Edison                                School District,                    Skagit        County
          1 from Chimacum                                          School District                     Jefferson    County
          0 from Coupeville                                           School District,                    Island        County
          9 from Everett                                               School District,                    Snohomish County
          0 from Granite Falls                                       School District,                    Snohomish County
          0 from Index                                                 School District,                    Snohomish County
          0 from Issaquah                                            School District,                    King          County
          1 from Lake Stevens                                      School District,                    Snohomish County
          8 from Lake Washington                                School District,                    King           County
          0 from Lakewood                                           School District,                    Snohomish County
          5 from Marysville                                           School District,                    Snohomish County
          0 from Monroe                                              School District,                    Snohomish County
          1 from Mt. Vernon                                         School District,                    Skagit        County
          7 from Mukilteo                                             School District,                    Snohomish County
          0 from North Kitsap                                       School District,                    Kitsap        County
          6 from Northshore                                         School District,                    King          County
          0 from Oak Harbor                                         School District,                    Island        County
          1 from Riverview                                            School District,                    King          County
          1 from Seattle                                               School District,                    King           County
          0 from Sedro Woolley                                    School District,                    Skagit        County
          4 from Shoreline                                            School District,                    King          County
          5 from Snohomish                                         School District,                    Snohomish County
          0 from Snoqualmie Valley                              School District,                    King          County
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          2 from South Whidbey                                   School District,                    Island        County
          1 from Sultan                                                School District,                    Snohomish County
   

            The serving district will report all eligible students served by the cooperative on the appropriate resident WSIPC
Report 922 (P 223H) and WSIPC Report 906 for the purpose of crediting the special education apportionment funds
to the appropriate resident district. (“Eligible students” is inclusive of those students in the cooperative who are
attending classes outside their resident school district boundaries.) The serving district of the cooperative will report
on Form P 223 all students who are attending classes within its boundaries for the purpose of receiving basic
education apportionment funds.
6.         The serving district agrees that all children will be enrolled on a full time basis.
7.         Each resident district retains responsibility for providing transportation services to and from each child's home and
place of learning inside or outside the child's resident district. Each resident district agrees to pay its share of actual
costs for any transportation provided by the serving district from one place of learning to another place of learning
during the school day (e.g., field trips).
8.         Each resident district agrees to reimburse the serving district for any excess cost of their students’ programs.
            The excess costs for serving students from participating districts will determine the student’s service level fee. The
service levels are described on the attached Fee Schedule I, 00-01 (to be revised for each succeeding year of the
agreement.
            Billings are to be sent to participating districts as soon as is possible after the end of each semester in order to be
paid from current budget accounts which close August 31.
            In the event that a student could either enter or withdraw from the serving district program during the course of this
agreement, the annual fee for that student will be pro rated on the basis of the percentage of the 180 day school
year actually enrolled and served.

            To determine excess costs, the serving district will calculate:
            Expenditures:                                              Budget Expense – Special Education Program Costs
                      Less
            Revenue:                                                     Basic Education Apportionment – for students not mainstreamed, ages
5-21.

9.         Each party to this agreement acknowledges that their entering into this interdistrict cooperative arrangement may
result in financial commitments by other parties to this agreement, and therefore, agree they will not terminate this
agreement without the consent of the serving district and any other party to this agreement that would suffer
financially thereby.
            In the event of such unilateral termination without consent, the terminating party agrees to indemnify and pay other
parties that have not agreed thereto for any financial loss which results from such termination. Any party to this
agreement may request that the Superintendent of Public Instruction appoint an arbiter, if necessary, to resolve
disputes related to premature termination and all parties agree to accept the findings of such arbitration.

10.        All assets acquired by the serving district and placed in service for the cooperative during this agreement shall
remain the property of the serving district. Any asset acquired by a resident district and used in the program,
because a program component is situated within the resident district, will remain the property of the resident district
unless the value of the asset is applied to the amount owed to the serving district, in which case the asset will
become the property of the serving district.
11.        Each party to this agreement acknowledges that while this agreement is for five school years, program development
is continuous and long range planning a requisite; that their entering into this agreement may carry implications for
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succeeding school years. Therefore, each party agrees to announce their participation intentions for the succeeding
school year no later than April 15. While such arrangement is not binding, such notification of intent is to be
considered carefully and not thereafter modified except for good cause.
12.        Each of the parties agrees that this interdistrict cooperative arrangement is necessary and desirable for the following
reasons:
            a.       The effect on program operations is to provide educational programs not otherwise available.
            b.       The effect on costs and funding is to avoid unnecessary duplication of specialized or unusually expensive
program or facilities.
13.        Each party to this agreement acknowledges that Chapter 28A.155 RCW and Chapter 392 172 WAC impose
responsibilities on each resident district and that those responsibilities are not extinguished by delegation, in part or in
total, under this cooperative arrangement. Hence, the serving district agrees that each resident district will be
provided sufficient data to enable the resident district to evaluate the extent to which its responsibilities retained by
the individual parties to this agreement shall include but not be limited to the responsibility to assure that their
particular students are receiving an appropriate education and to conduct student/parent appeals, all as required by
Chapter 28A.155 RCW and Chapter 392 172 WAC.
This agreement is for a five-year period, beginning with the 2001-2002 school year and expiring at the end of the 2005-2006
school year, and was approved by each respective board of directors. Signed copies of each respective school district board
minutes or resolution approving the agreement are available for inspection at each respective school district administration
office.

        IN WITNESS WHEREOF, the following school districts have executed this agreement pursuant to resolution by
each district Board of Directors as of the day and year set forth below.

EDMONDS SCHOOL DISTRICT NO. 15                                                                                                                 
                                                                       (Date)

By:                                                                                                             
        Dr. Wayne Robertston, Superintendent/Secretary to the Board of Directors

                                               School District                                             
                                                                                                     (Date)

By:__________________________________                         ___________________________________
                                                                                                           
                                (Name)                                                      (Title)
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ESTIMATE
3/19/2001
INTERDISTRICT COOPERATIVE AGREEMENT FOR EDUCATION SERVICES
FOR STUDENTS WITH DISABILITES
WITH EDMONDS SCHOOL DISTRICT NO. 15
AS SERVING DISTRICT
FEE SCHEDULE

2000-2001

SERVICE LEVEL
LEVEL 1
LEVEL 2
LEVEL 3
LEVEL 4
LEVEL 5
LEVEL 6

TYPICAL PROGRAM EXAMPLES OF
EDUCATIONAL SERVICES FOR

COST
PER PUPIL FTE

DAILY COST

DEAF/HARD OF HEARING AGES 3-5
DEAF / HARD OF HEARING AGES 6-21
DEAF/MULTIHANDICAPPED AGES 6-21
VISUALLY HANDICAPPED
MAPLEWOOD/MULTIHANDICAPPED AGES 6-21
DEPENDENT ON EDUCATIONAL SERVICE
     LEVEL PROVIDED

$13,513
$17,686
$18,989
$19,453
$23,329
$5154-$11,534

$75.07
$98.25
$105.49
$108.07
$129.61
$28.63-$64.08

NOTE: COSTS FOR 1:1 ASSISTANTS FOR STUDENTS LEVELS 1-4 WILL BE ADDED TO THE
ABOVE CHARGES.
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MUKILTEO SCHOOL DISTRICT NO. 6
SUPERINTENDENT'S EMPLOYMENT CONTRACT
EXTENSION AGREEMENT
This Extension Agreement ("Agreement") of the Contract of Employment
of Superintendent ("Contract") between the Board of Directors ("Board") of
the Mukilteo School District No. 6, a Washington municipal corporation
("District"), and Gary E. Toothaker ("Superintendent") is made as of this
twenty-sixth day of June, 2001.
WHEREAS, the Board on behalf of the District entered into the Contract with the
Superintendent to provide for the Superintendent's employment as the District
Superintendent of Schools for an initial term commencing July 1, 1996 through June 30,
1999; and
WHEREAS, the Board extended the Contract on July 1, 1997 for an additional one (1)
year through June 30, 2000; and further extended the Contract on July 1, 1999, for an
additional two (2) years commencing July 1, 2000; and
WHEREAS, the Board has the authority under RCW 28A.400.010 to employ a
superintendent for a term not to exceed three (3) years; and
WHEREAS, the Board desires to employ Superintendent for an additional two (2) years
commencing July 1, 2002;
NOW THEREFORE, BE IT RESOLVED, it is mutually agreed as follows: the
Contract is hereby extended for an additional two (2) years through June 30, 2004 on the
same terms and conditions as set forth therein.

SUPERINTENDENT                                              MUKILTEO SCHOOL DISTRICT
NO. 6
___________________________________             By____________________________
Gary E. Toothaker                                                                                President
                                                                                    _______________________________
                                                                                    _______________________________
                       
                                                                                    _______________________________
                                                           
                                                                                    _______________________________
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Students - Series 3000
Release and Admission for Students to Attend School in a NonResident
District - 3141
This policy provides authorization for release of students to a nonresident school district
and for acceptance of students from their resident district to attend Mukilteo School
District schools. pursuant to RCW 28A.225. This process constitutes the sole process for
authorization of a resident student to attend a nonresident district, and for release of pupil
apportionment to a nonresident district. Washington State Law notes the conditions
warranting consideration for admission or release.
A. Release of Student
The applicant for release is responsible for demonstration of need pursuant to these
conditions to the satisfaction of the Board of Education. These conditions, consistent with
the following provisions, as noted in RCW 28A.225.220:
a.        A financial, educational, safety, or health condition affecting the student
would likely be reasonably improved as a result of the transfer; or
b.      Attendance at the school in the nonresident district is more accessible to the
parent's place of work or the location of child care; or
c.        There is a special hardship or detrimental condition.
Applications for release of resident students and acceptance of nonresident students will be
considered in a timely manner following their submission. Mukilteo School District shall
give rational, fair, and equitable consideration to each release application. submitted.
B. Acceptance of Nonresident Students
Any student who resides outside the District may apply to attend a school in the District.
The District will utilize the following standards for considering all applications:
1. Available space in existing class groupings consistent with the District’s strategy of
reducing class size at all levels. and as defined by the collective bargaining
agreement.
2. Demonstration of need to be released from the resident district as required by RCW
28A.225.220 as outlined above.
3. The District's capacity, utilizing any applicable resources which follow the student,
to provide a program to address any special conditions described in the application.
4. Applications will be acted upon in the order of their presentation to the District.
5. Applicants and the releasing district will be queried as to serious and/or persistent
discipline problems, a history of convictions, violent or disruptive behavior or gang
membership. Existence of such problems may be cause for denial of the applicant.
Further, the District will honor any expulsion or long term suspension from another
Washington public school district; provided, further, the District's policy for
readmission applies uniformly to both resident and nonresident students.
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6. For purposes of paragraph B(5), "gang" means a group which (i) consists of three or
more persons, (ii) has identifiable leadership; and (iii)on an ongoing basis regularly
conspires and acts in concert mainly for criminal purposes.
7. The District will annually review the continued attendance of each out-of-district
student, and notify the student and his/her parent(s) as to his/her attendance status
for the subsequent school year. Parents will subsequently notify the District of their
intent to attend prior to the start of the next school year.
8. Should the District choose to not admit a student or discontinue serving a student at
any time, the parent(s) will be notified as to the reason for denial and their rights to
appeal.
9. The decision of the District to deny admission of a nonresident student may be
appealed to the Superintendent of Public Instruction. During any appeal procedure,
the student may remain in their previously approved placement until the appeal is
resolved.
Pursuant with RCW 28A.225.220, school districts may not charge transfer fees or tuition
for nonresident students.
The Superintendent is authorized to develop and adopt procedures consistent with this
policy.
Cross References:
Board Policy 3121 Enrollment and Attendance Records
Legal References:
RCW 28A.225.220 Adults, children from other districts, agreements for attending
school--Tuition
RCW 28A.225.240 Appeal from certain decisions to deny student's request to
attend nonresident district--Apportionment of credit
RCW 28A.225.290 Enrollment options information booklet
RCW 28A.225.300 Enrollment options information to parents
WAC 392-137 Finance--Nonresident attendance
WAC 392-137-155 Appeal notice
Adoption Date: June 8, 1998
Revised: _________________
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Students - Series 3000
Release and Admission for Students to Attend School in a NonResident
District - Procedures - 3141-P
A. Release of Resident Student: The release of a resident student to a nonresident
district requires that the following procedures be followed:
1. Applicants for release will be provided a release application.
2. Applicants for release must complete the application including explanation of
conditions warranting consideration.
3. The Executive Director of Elementary or Secondary Schools will review an
adverse comment report as relevant. An adverse comment report will be
presented periodically to the School Board reviewing requests for release with
negative comments. Review of these comments will possibly enable the
District to make specific corrections.
4. The application is to be forwarded to the Superintendent's Designee of the
Mukilteo School District for consideration. The determination of approval is to
be based on criteria specified in Policy No. 3141.
5. If the application for release is denied, the applicant may request a hearing
before the School Board of Directors by submitting a written request to the
Superintendent. The hearing shall be conducted at the next regularly scheduled
meeting of the Board and the decision shall be communicated promptly.
6. If the Board of Directors denies the application or appeal for release,
application or appeal for release is denied by the School Board, the parent(s)
may appeal the decision to the State Superintendent of Public Instruction.
7. The above process constitutes the sole process for authorization of a resident
student to attend a nonresident district, and for release of pupil apportionment
to a nonresident district. The completion of the process is a responsibility of
the applicant.
B. Admission of Nonresident Student: The following procedures will be followed for
consideration of admission of a nonresident student who is not a resident in the
Mukilteo School District:
1. Applicants for admission must complete the application at their home district
and include a full explanation of conditions warranting consideration for
admission and appropriate documentation.
2. Applicants for admission must schedule an interview with will be contacted
by the principal of the school in Mukilteo School District in which the student
is seeking admission. The principal is to fully review with the applicant (a) the
reasons for admittance as they relate to applicable conditions; (b) our school

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_26Packet/BP3141-P.html[10/16/2014 11:24:01 AM]

MSD Board Policy Manual - Policy 3141-P -- DRAFT

program and structure; and (c) accommodation and/or information that may be
helpful in meeting the needs of the applicant, i.e., daycare locations,
enrollment in a different school within the district, program options, etc.
3. Following the interview, the building principal is to determine a
recommendation. The determination of recommendation is to be based on
criteria specified in Policy No. 3141, the application form completed, and
supporting documentation.
4. In developing a recommendation, the principal shall contact the releasing
district to determine the existence of serious or persistent discipline problems.
Such problem(s) may be cause for recommending that an applicant not be
accepted. Applicants and the releasing district will be queried by the principal
or designee as to serious and/or persistent discipline problems, a history of
criminal convictions, violent or disruptive behavior or gang membership of
the applicant. Existence of such problems may be cause for denial of the
applicant.
5. A student who is not a resident in Mukilteo School District may be
temporarily enrolled in a school in the district upon presentation of a signed
release and attendance waiver from the resident district, and upon a
determination by the principal that the student can be accommodated. Such
signed Waiver is to be immediately forwarded to the Superintendent's
Designee of Mukilteo School District for formal admission action.
6. If the application for admission to the Mukilteo School District is denied, the
decision shall be communicated promptly and will include the reason(s) for
denial.
7. If the application for admittance is denied, the parent(s) may appeal the
decision to the State Superintendent of Public Instruction.
June 8, 1998
Revised:_______________
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Technology BOND Implementation

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Technology Competencies Handbook
Rationale
Competencies
Compensation
Accessing the MSD Technology Web pages
Staff Development Registration
Assessment Registration

Mukilteo School District
Teacher Competencies Rationale
Mukilteo School District, having received the approval of its voting public through passage of a technology bond,
has taken steps to update computer technology and increase staff proficiency with using technology. First, staff
become familiar with the technology, then use it as a teaching tool, and finally integrate technology into the curriculum
as both a teaching tool as well as a learning tool for students. The competency levels that have been created for the
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Mukilteo School District staff align with standards that are widely accepted. As Mukilteo moves toward more
electronic and digital formats in the routine operations of the district, we will need to assure that staff have basic
technology competencies in order to communicate and function. Because of the ever-changing nature of technology,
activities have been listed that would meet each of the basic competencies over the next two years. Generally
speaking, these competencies are referenced in the International Society for Technology in Education (ISTE) and
include:
q       Basic

Computer operations and concepts
q       Personal and professional use of technology
q       Application of Technology in instruction
Note: Existing and future Mukilteo teachers need to have the opportunity, through training and other activities, to meet
district competencies that are in alignment with these standards.
    The implementation plan has provisions for compensating staff for advancing their professional development in
using technology. It is recommended that all staff complete their Level I: Basic Computer Literacy. Staff are further
encouraged to pursue Level II: Application Level and Level III: Immersion.
Support Package: To assist in the learning process, the Technology Implementation Center has put together the
following support items for staff to access as they become more proficient at each level.
q       District Web site that offers online support for each of the Level I: Basic Literacy skills (otherwise known as
the Core Four: Basic Operations, Internet Basics, Communicating using Outlook, Word processing with Word
2000).
q       District Web site that offers online support for Level II: Application Level skills.
q       District Web site that offers hardware and support information
q       District courses on Level I, Level II, and Level III skills
q       District course manuals for staff members who attend classes and additional copies available for check out in
each library
q       Other resources (print and non-print) available for check out in each library
q       Online tutorials
q       Skill builders and practice activities (available online)

Level I: Basic Literacy
Demonstrates basic computer skills in using district-supplied software and hardware necessary to
perform routine job duties.
To obtain technology skills necessary to demonstrate competency, the following alternatives are available:
q       Staff may receive a substitute for one day of release time to attend a scheduled District training (covering all Core Four skills) in order to

prepare for the assessments. Upon successful completion of the Level I: Basic Literacy assessment staff will receive “Level I: Basic
Literacy” competency status. (No further compensation will be made), or
q       Staff may attend District training at no cost beyond the workday (no tuition fee). Upon successful completion of the Level I: Basic
Literacy assessment staff will receive reimbursement for seven hours of training at the current curriculum rate of pay and receive “Level I:
Basic Literacy” competency status, or
q       Staff may utilize alternative training options (such as online training, out-of-district classes at personal expense, other training, etc.)
beyond the workday. Upon successful completion of the Level I: Basic Literacy assessment staff will receive reimbursement for seven
hours of training at the current curriculum rate of pay and receive “Level I: Basic Literacy” competency status.

Level I: Basic Literacy - Demonstrates basic computer skills in using district-supplied
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software and hardware                       necessary to perform routine job duties.
Must complete all four competencies: One, Two, Three, and Four to achieve Level One Competency Status
Goal

Competency
One:
Demonstrates
Basic Operations
& concepts
(prerequisite for
other
competencies)

Skills learned
OPERATING SYSTEM SKILLS:
q       Turn the computer on and off
q       Use basic mouse skills
q       Use removable media: CD-ROMs and Floppy disks
q       Open, Close, Minimize, Maximize, Restore, and Size a window
q       Use features of the Start menu
q       Create and delete files and folders
q       Save a file to the network, a floppy, and desktop
q       Use more than one application at a time
q       Reboot a frozen computer
q       Use network to locate files
q       Select or add a printer
q       Print a document
q       Use Explore features of Windows 2000
q       Use Help
q       Demonstrate basic care and maintenance
q       Use technology in an ethical manner
q       Get technical support
q       Understand virus-protection software

Software needed
q       Microsoft Windows
2000

Level I: Basic Literacy continued…
Goal

Competency
Two:
Applies Internet
Basics

Competency
Three:
Communicates
using Microsoft
Outlook Email
system

Competency
Four :
Word Processing
using Microsoft

Skills learned
INTERNET BASICS SKILLS

Software needed
Explorer

q       Internet

q       Use menus and toolbars
q       Understand basic Web terminology
q       Entering a specific URL
q       Demonstrate basic navigation skills
q       Use a search engine
q       Print a web page
q       Add and delete favorites
q       Organize and use favorites
q       Internet ethics
q       Enter information on a web page
q       Access online subscriptions

OUTLOOK SKILLS

q       Microsoft

Outlook

q       Microsoft

Office

q       Use menus and toolbars
q       Read, create, send, reply, and forward messages
q       Customize views
q       Insert, send, open, and save attachments
q       Use Help
q       Save and delete messages
q       Create and manage folders
q       Calendar-navigate, views, and appointments
q       Calendar-edit, delete, plan meetings, and print
q       Create personal distribution lists
q       Create personal contacts

WORD SKILLS
q       Use menus and toolbars
q       Create a new document
q       Save a document to a specified location
q       Open a saved document from a specified location
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Word

q       Distinguish between Save and Save As
q       Use Help
q       Cut, copy, and paste
q       Perform basic formatting
q       Edit text
q       Use page setup
q       Use spell and grammar features
q       Use print and Print Preview
q       Add a Header/Footer
q       Insert a table
q       Insert graphics

Upon successful completion of this level, staff will receive
“Level I: Basic Literacy” competency status.

Level II: Application Level
Demonstrates proficiency and applies graphic, Office, and presentation applications to their current
job assignment.
To obtain technology skills necessary to demonstrate competence the following alternatives are available:
q       Staff may receive a substitute for one and one-half days of release time to attend District training in preparation. Upon

successful completion of the Level 2 assessments for all three modules at a district assessment center, staff will receive
“Level 2 Technology” competency status, or
q       Staff may attend District training at no cost beyond the workday. Upon successful completion of the Level 2 assessments
for all three modules at a district assessment center, staff will receive reimbursement for 12 hours of training at the current
curriculum rate of pay and receive “Level 2 Technology” competency status, or
q       Staff may utilize alternative training options (such as online training, adult education training, etc.) beyond the workday.
Upon successful completion of the Level 2 assessments for all three modules at a district assessment center, staff will
receive reimbursement for 12 hours of training at the current curriculum rate of pay and receive “Level 2 Technology”
competency status.

Level II: Application Level - Demonstrates proficiency and applies graphic, Office,
and presentation applications to their current job assignment.
Participants choose one module from Competency Five, one module from Competency Six, and one module from
Competency Seven (three total)

Level II: Competency Five (choose one)
Goal
Competency
Five:
Graphics and
Peripherals
1. General

Skills learned
GRAPHIC SKILLS

Software needed
PhotoDraw

q       Microsoft

q       Add graphics to documents, presentations, etc.
q       Apply basic manipulation to graphics
q       Use imaging devices such as scanners, digital cameras, and/or video

cameras with computer systems and software.
q       Use devices to increase storage abilities (CD burner, Zip drive,

Video)
q       Use scan converters and video projectors
q       Convert graphics to different formats
q       Use basic troubleshooting skills
q       Practice good care and maintenance when connecting peripherals
q       Use the HELP menu to gain information
q       Apply use of graphic and peripherals to a classroom or job related

project
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Level II: Competency Five continued …
Goal

Competency
Five:
Graphics and
Peripherals:
2. Using a graphic
application

Skills learned
GRAPHIC AND PERIPHERAL SKILLS

Software needed
PhotoDraw

q       Microsoft

q       Tools of the application
q       Alter file sizes and formats
q       Alter images (color levels, contrast, focus, etc.)
q       Edit and manipulate images
q       Use the HELP menu to gain information
q       Apply advanced graphic skills to classroom or job related    projects

Level II: Competency Six – Choose one
Goal

Competency
Six:
Using Microsoft
Office
Applications:
1. Advanced
Word

Competency
Six:
Using Microsoft
Office
Applications:
2. Excel

Competency
Six:
Using Microsoft
Office
Applications:
3. Databases

Skills learned
ADVANCED WORD SKILLS

Software needed
q       Microsoft Office

q       Columns
q       Tables
q       Format
q       Labels
q       Merge files
q       Clip Art
q       Text Boxes
q       Apply advanced Word features to a classroom or job related project.

EXCEL SKILLS

q       Microsoft

Office

q       Collect and sort data
q       Analyze data
q       Create graphs
q       Use formulas and functions
q       Insert graphs in a Word Document
q       Use HELP menu to gain information
q       Apply Excel to a classroom or job related project.

DATABASE SKILLS
q       Use fields
q       Use records
q       Sort and manipulate information
q       Use reports
q       Use labels
q       Perform Calculations
q       Use forms
q       Use HELP to gain information
q       Apply Data Base skills to a classroom or job related project.

q       Access

Level II: Competency Seven – Choose one
Goal

Skills learned

Software needed
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KID PIX SKILLS

Competency
Seven:
Using
Presentation
Software:
1. KidPix

Competency
Seven:
Using
Presentation
Software:
2. Power Point

Competency
Seven:
Using
Presentation
Software:
3. Web Page
Creation

q       KidPix

q       Use principles of design
q       Use features of multimedia
q       Storyboard
q       Create a new slide
q       Open an existing slide
q       Save a slide
q       Use paint & draw tools
q       Use and manipulate graphics
q       Use text
q       Use sound
q       Create a Slide show presentation
q       Use presentation features
q       Post to a web page
q       Save presentations
q       Use HELP to gain information
q       Apply KidPix to a classroom or job related project

POWERPOINT SKILLS

q       Microsoft

Office

WEB PAGE CREATION SKILLS

q       Microsoft

Office:

q       Use principles of Web page design
q       Create content
q       Create a new page
q       Use save and naming guidelines
q       Use backgrounds and color features
q       Enter text, headings and style
q       Create and use tables
q       Use format features
q       Insert images
q       Create Internal and external links
q       Create a mail link
q       Create and use bookmarks (Anchors)
q       Post Web pages
q       Use HELP to gain information
q       Apply Web production to a classroom or job related project.

Front Page

q       Use principles of design
q       Use features of presentations
q       Plan
q       Create a new presentation
q       Add a slide
q       Use views
q       Use notes and handouts
q       Print
q       Use titles and Text
q       Insert backgrounds
q       Insert graphics
q       Use objects
q       Use transitions
q       Use presentation tips
q       Use HELP to gain information
q       Apply PowerPoint to a classroom or job related project

Level II: Competency Seven continued …
Goal

Competency
Seven:
Using

Skills learned
PUBLISHER ACTIVITIES

Software needed
q       Microsoft Office

q       Use principles of design
q       Use features of publications
q       Plan a publication
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Presentation
Software:
4. Publisher

Competency
Seven:
Using
Presentation
Software:
5. Video
Production

q       Use layout features
q       Create and use backgrounds
q       Create a new publication
q       Add objects
q       Add and use table frames
q       Add and use text frames
q       Add and use graphic frames
q       Print
q       Use HELP to gain information
q       Apply Publisher to a classroom or job related project

VIDEO PRODUCTION SKILLS

q       Video

q       Use principles of video design
q       Demonstrate equipment hook up
q       Use cameras
q       Create a new movie
q       Save a movie
q       Use file size
q       Capture video
q       Edit video
q       Add sound with a microphone
q       Add music
q       Add titles
q       Add transitions
q       Render a final product
q       Send to video
q       Use HELP to gain information
q       Apply Video production to a classroom or job related project.

software

Production

Upon successful completion of this level, staff will receive
“Level II: Application Level” competency status.

Level III: Immersion
Level III: Immersion Level - Uses project-based learning principles to produce a plan to use
technology in class to teach curriculum required for the grade level. Technology is routinely and
effortlessly used to accomplish both management and instructional goals.
To obtain technology skills necessary to demonstrate competence:
q       Demonstration of project-based learning principles to use technology in the classroom to teach required curriculum at each grade

level.
q       To obtain this level, there is an expectation that the staff member must use technology routinely and effortlessly to accomplish both

management and instructional goals.
q       Previously learned applications will be used to create a presentation that students can share with others.
q       Classroom staff will create a project and make application to enter the immersion level. Training sessions will meet 60 hours

throughout the school year (August-May) + three days attended during the summer.
q       Applicants MUST have successfully completed Levels 1 and 2.
q       If application is accepted, staff may receive additional equipment and training to complete the project.

Competency Eight: Integrating
Technology in the Classroom

q       Planning

Level 3-Immersion Level: Uses project-based learning
principles to produce a plan to use technology in class
to teach curriculum required for the grade level.
Technology is routinely and effortlessly used to
accomplish both management and instructional goals.
Previously learned applications are used to create a
presentation that students can share with others.
q       Creating curriculum launchers
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·         A year with technology in the classroom
·         Learning plans
·         Teaching students technology skills
·         Project based learning
·         Managing technology in the classroom
q       Creating eFolios
·         students
·         professional
q       Internet

Resources
·         WebBytes
·         Web lessons
·         WebQuests (investigations)

Web page creation
Links to resources that will support major
curriculum units
Additional digital resources
q       Connecting

with others

Key pals
Global data collection
Video conferencing
q       The finishing touch
Presentation skills
Teaching others
Evaluation and sharing

Upon successful completion of this level, staff will receive “Level III: Immersion” competency status and if desired,
may receive credit for clock hours, at their own expense, equivalent to 7 credits.

Instructions for Acquiring Competency Incentive Pay
The Level I: Basic Literacy Assessment payment form for 7 hours of incentive pay at the curriculum rate is available
for staff members who have chosen to learn Level I skills ‘on their own time’ and can be filled out and filed at the
time the last Basic Literacy Assessment is successfully completed. The four areas required, including Basic Operating
System, Internet Explorer, Outlook, and Word, must be completed before any payment is initiated. On your own time
means that since January 2001, you have not been compensated in any other way for the time to gain the skills (not
including the “Rollout” training) and have spent suitable time on your own to obtain the skills necessary to pass the
assessments.

Guidelines for Payment
1. Deadline for completing Level I: Basic Literacy assessments is August 31, 2002
2. Seven hours of incentive pay will be paid at curriculum rate to those staff members who successfully complete
Level I: Basic Literacy assessments.
3. Competency must be proven in four basic areas before payment is made: Basic Operations in Windows 2000,
Internet Explorer, Communications using Outlook, and Word processing using Word. Competency assessment
appointments are available online.
4. A proof of competency certificate will be given at each Level I: Basic Literacy assessment. Keep these
certificates of competency for compensation submission.
5. Practice activities, skill builders, and class schedules are available online.
6. A form (available at the Technology Implementation Assessment Center, Online, or by request from your
building secretary) for seven hours of pay at curriculum rate must filled out and submitted with your certificates
of competency to Debbie Truax for a signature confirming successful completion of the assessments.
7. Forms submitted in time for the regular monthly payroll cut off dates will be processed as such… forms later
than that will wait until the next monthly pay period.
8. All certificated staff members are eligible for compensation.
9. All class tuition fees are waived for Level I: Basic Competency classes. These classes will be denoted as such at
the time of registration. Credit and clock hours are available as part of the Teaching and Learning Institute.
Please remember the following deadline information:
Deadline for completing Level I assessment is August 31, 2002.
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The Level II: Application Level Assessment payment form for 12 hours of incentive pay at the curriculum rate is
available for staff members who have chosen to learn Level II skills ‘on their own time’ and can be filled out and filed
at the time the Level II Assessment is successfully completed. The assessment for three areas, including Graphics
manipulation, Presentation software, and Advanced Office applications, must be completed before any payment is
initiated. On your own time means that since January 2001, you have not been compensated in any other way for the
time to gain the skills (not including the “Rollout” training) and have spent suitable time on your own to obtain the
skills necessary to pass the assessment.

Guidelines for Payment
1.      Deadline for completing the Level II: Application Level assessment is August 31, 2003.
2.      Twelve hours of incentive pay will be paid at curriculum rate to those staff members who successfully
complete the Level II: Application Level assessments.
3.      Competency must be proven in three areas before payment is made: Graphics manipulation, Presentation
software, and Advanced Office applications. Competency assessment will be available at online in the Fall
of 2001.
4.      A proof of competency certificate will be given at each Level II: Applications Level assessment. Keep
these certificates of competency for compensation submission.
5.      Practice activities, skill builders, and class schedules are available online.
6.      A form (available at the Technology Implementation Assessment Center, Online, or by request from your
building secretary) for seven hours of pay at curriculum rate must filled out and submitted with your
certificates of competency to Debbie Truax for a signature confirming successful completion of the
assessments.
7.      Forms submitted in time for the regular monthly payroll cut off dates will be processed as such… forms
later than that will wait until the next monthly pay period.
8.      All certificated staff members are eligible for compensation.
9.      All class tuition fees are waived for Level II: Application Level classes. These classes will be denoted as
such at the time of registration. Credit and clock hours are available as part of the Teaching and Learning
Institute.
10. Deadline for completing the Level II: Application Level assessment is August 31, 2003.
Please remember the following deadline information:
Deadline for completing Level II assessment is August 31, 2003.

Accessing the MSD Technology Web pages
1. Open Internet Explorer
2. You should default to the Staff Web page, but if you have changed your default page or you are lost try this
address: http://staff.mukilteo.schools/
3. On the Staff Web page (see below) click on https://staff.mukilteo.wednet.edu/ and enter your user name and
password (The same user name and password you use on your new PC, without @Mukilteo.schools)
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Note - You do not have to type in a DOMAIN name if you are using a MSD networked computer within district
(otherwise type MUKILTEO)
4. Click on Technology located on the upper left hand side of your Internet Explorer window.
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This will link you to the MSD Technology home page. You will find links related to the competencies on this page.
5. Click on “Competencies” located on the upper left side of your window.

6. Click on “Teacher Competencies” located on the middle left side of your window.
You can download a complete list of the
competencies or view individual competency skills
and their links to related online tutorials, practice
activities, and skill builders from this page. Click
and explore!
You can register for competency technology classes
or make an appointment to take a competency
assessment. Click on your choice located on the
middle of the left side of the window.
Note – You MUST bring a completed Practice
Activity to your assessment appointment. Make your
appointment online using the Assessment
Registration link.

Registering for Technology Staff Development Classes
Follow these steps to register for staff development classes
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1. Open Internet Explorer
2. You should default to the Staff Web page, but if you have changed your default page or you are lost try this
address: http://staff.mukilteo.schools/
3.      On the Staff Web page click on https://staff.mukilteo.wednet.edu/ and enter your user name and password (The
same user name and password you use on your new PC without the @Mukilteo.schools)
4.      Click on Staff Development to register for classes

5. This will link you to the MSD Staff Development Online Registration pages. Use the calendar link to view
classes being offered.

7. If you want to view more class offerings, click on the “Back” button.
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8. If you want to register for the class, click on “Staff Login to Register for Class.” This prompts you to login to
the Staff Development database. Use your last name (not your user name) and your employee ID number (the
same one you use to do Web Attendance). Your secretary has your employee ID number if you are unsure.

9. This will take you to the registration window.

10. Click on “Register for class.”
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11. Find the class you want and click on the “ENROLL” button. This will bring up the final registration window.
Review the information and click on “ENROLL NOW.”

12. You will see your registration confirmation window.
13. An email reminder of your class time or a cancellation
notice, if necessary, will be sent to your email account.

Registering for Teacher Competency Assessments
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1.      Open Internet Explorer
2.      You should default to the Staff Web page, but if you have changed your default page or you are lost try this
address: http://staff.mukilteo.schools/
3.      On the Staff Web page click on https://staff.mukilteo.wednet.edu/ and enter your user name and password
(The same user name and password you use on your new PC)

4.      Click on the Technology link to register for competency assessments

5.      Click on “Competencies” located on the upper left side of the window
6.      Click on the Assessment Registration Link to access assessment registration
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This will open to an online registration page. This is where you will register for one or more assessments.

7.      Click on the Assessment Calendar button to view appointment times and register for your assessment.

8.      Click on the “Assessment” link on
the date for which you would like to
make an appointment.

9.      If you wish to view other assessment
dates, click on the “Back” button.
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10. If you want to schedule the assessment, click on the “Staff Login”.
Assessment

10. This will prompt you to login. Use your last name and employee ID number (as you would for the Staff
Development login ).

11. Indicate the
assessment/s you will be
taking and click on the
Enroll button.

Remember!
You must
present a
print copy of
a completed
Practice
Activity for each competency being assessed.
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Basic Training Manual
Staff Edition

Mukilteo School District

Table of Contents
Your Computer
Comparison to a LCIII
The CPU
Setting up the Computer
Using Disks
Inserting
Removing
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Mouse Basics
The Keyboard
Logging In
Windows 2000
Volume Control
Minimize, Maximize and Close
Sizing Windows
Dragging Windows
The Task Bar
Start Menu
Starting a Program
Settings
Control Panels
Display Properties
The settings tab
Keyboard Properties

Selecting a Printer
Task Bar Settings
Using Help
To search for files and folders
Shutting Down Your Computer
Locking Your Computer
To end a program with Task Manager

To Switch Between Running Programs
Viewing files and folders
Delete Files
Using Windows Explorer
To put a shortcut on the desktop
Drives and Folders
My Computer
Formatting a floppy

Add a Network Place
Managing Network Files
Basic Troubleshooting
Ending a Frozen Program
Powering Off a “Hung” Computer
Contact your building Computer Specialist.
Workorders
Cleaning the Mouse
General Tips
Word 2000
Opening up Microsoft Word
Text
To save
Microsoft Outlook 2000
Creating a New Email Message
Choosing a recipient
Reading Messages
Moving Email Messages
Printing and Deleting
Replying to or Forwarding Messages
Attachments
Contacts
Adding a contact

Distribution Lists
Basic Keyboarding Technique
Posture/Position
Hands
Key stroking
Internet Explorer 5.x
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Maximize
Address Bar
Auto Complete
To visit a Web site using AutoComplete:
To turn off the AutoComplete setting:

Add to Favorites
To add a link to your Favorites list:

View Favorites
Organize Favorites
To create a Favorites folder:
To move your Favorites links into new folders:

Delete Favorites
To rename a link:
To delete a link:

VNC
Copyright, Licensing and Responsibilities
Glossary
Appendix A
Windows 2000 Keyboard Shortcuts
Appendix B
Special Keyboard Shortcuts

Your Computer
Comparison to a LCIII

Dell OptiPlex GX 110

Macintosh LC III

Hard Drive
RAM
Processor
Drives

10 GB
128 MB 100 MHz
Pentium III 733MHz
Floppy, CD

80 MB
4 MB
68030 25 MHz
Floppy

Monitor
Mouse Buttons
PCI slots

17 inch (not a flat panel)
2 Buttons and a wheel
2 PCI card Slots

12 inch
One Button
None
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The CPU

Turning on your computer
The box comes with a CD-ROM drive and a floppy disk drive. There is a service tag that is not to be removed.
There is also a Windows 2000 tag. Do not remove it, as this is the operating system license tag.

Different devices plug in to the back of your computer.

Service Tag
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Setting up the Computer
Most of the cables on the computer are color-coded. Also many plugs are port specific. They will only fit in the port that is designed for
it. The main difference between the Mac and PC is that you have to plug in the monitor to the CPU also the mouse connects in the back
along with the keyboard. There are two items that require power, the monitor and CPU. Make sure the computer is powered off when
plugging devices in or out, with the exception for USB devices.

Using Disks
Inserting
The Dell comes with both a Floppy Disk Drive and a CD-Rom Drive. To put in a 3.5” floppy disk, insert it into the left hand
opening.

If it is a CD-ROM then you will need to press the eject button for the CD-ROM drive on the right. Gently place the CD-ROM label side
up centered in the tray, see the picture below. Use two fingers and press on either side of the disk opening. Your computer will not play
DVDs.

Removing
For any type of media, do not remove it when the drive is active. You can usually see a light on when the drive is active.
For a floppy disk
Press the button for the floppy drive
For a CD
Press the CD-ROM eject button. Slide the tray out. Carefully pop the CD off the drive.

Mouse Basics
The primary button, typically the left button, is the most commonly used
button. Use it to select and open items. The secondary button, known as
the right button, is used for extra options like cutting and pasting. The
middle button or “wheel” can be used to scroll a page up and down.
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Unless otherwise specified, assume left button use.

The Keyboard
The Control key is like the apple key on a Macintosh.
It allows you to selectively choose items when in an      
application.
The
alt
key is
an

alternative to the mouse. It allows you to access the menu options using the
keyboard
The Shift Key allows
you to select
a range of items.

The Windows
Logo key allows
you to extend the
operating system
capability

Logging In
To log in to your computer, press Control-Alt-Delete.
Type in your username and password and left click “OK”.

Windows 2000
Desktop

Recycle Bin

Start Menu

Task Bar

Task Tray
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Shortcut to programsOpen Applications

Some of the Programs running

Volume Control
Left click one time on the speaker icon.
Select the volume level that you want.

Right click the same speaker icon and left click on “Open Volume Controls”. This brings up a separate, more detailed menu.

Right click your desktop. Rest the mouse on “New” then left click on folder. It is ready to name it. Name it with your “name”.
Right click desktop. Rest the mouse on “New” then left click on new “text document”. It is ready to name it. Name it “Sample”

Minimize, Maximize and Close
                                       
Double click on “My Computer” and a window opens.

Maximize

Minimize

Close

When you click the Minimize button or underline button “_”, the window is hidden, but is still open. You can see the button for this
window in the taskbar. The task bar is a quick launch menu that resides at the bottom of your screen. You will find the “Start” menu,
Quick launch programs, and open windows.

In the taskbar, click the button for the My Computer window. Doing so re-opens the window; the window is now displayed on the
desktop.
To close a window, click the Close button or “X” button. The window is closed, and the taskbar button no longer appears.
Note that when you close a program window, you not only close the window, but exit the program as well.

Sizing Windows
Move the mouse to one of the window edges until you see a double arrow. When you do you can click and drag to make the window
bigger or smaller.

Dragging Windows
Left click on the menu bar and drag to the desired location.
Drag the “My Computer” window around. Resize it, maximize it, minimize it, and finally close it.
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The Task Bar
The taskbar appears at the bottom of your screen. The taskbar contains the Start button, which you can use to quickly start a program,
find a file, or access Help. It also contains the Task Tray. The tray holds programs that are running in the background.
When you open a program, document, or window, a button appears on the taskbar for each item. Use the buttons to quickly switch from
one open window to another.

Start Menu
The Start menu is similar to the Apple menu on a Macintosh. This is where you will find your
programs, printer settings, computer settings and be able to open documents. You can press Ctrl +
Esc or the Windows Logo key to bring up the menu.

Starting a Program
To start a program
Rest your mouse on the “Programs” folder. A menu will expand outward. Move the mouse
over the program until it is highlighted, then click on it.
The “Documents” folder is similar to the Recent Applications or documents on the
Macintosh. It lists the last 15 documents that were created.

Settings
Control Panels
The control panels contain many different programs that directly affect how the machine will run. Changing them could mean that
computer will not run. On the other hand if a computer is not running properly, it could mean that a setting has been accessed.

Display Properties
Background Tab
The tabs that can be customized are the Background, Screen Saver, Appearance, Effects, and
Settings
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Screen Saver Tab
You can modify the screen saver. Check the password box. Select a time that works for
you.
Some screen savers can take quite a bit of memory from your computer. When your
computer runs out of memory it could freeze up. Using the Marquee display or the
Windows logo screensaver is recommended.

The settings tab
The settings tab controls the actual screen resolution and color.
Colors
You have a choice between 256 colors, High Color 16 bit and True Color 24 bit.
Different applications require different settings. Unless you are working with graphics,
set to high color. Some Applications require and or work best at 256 colors.
Screen Area
This is where you change the size of your screen. The bigger the numbers the more
stuff can fit on the screen. Keep in mind that it does get smaller to read. So, if
someone is having a tough time reading the screen, turn down the screen area. Using
either 800 x 600 is recommended.

Keyboard Properties
The speed tab allows you to adjust
how fast a letters or number will
repeat itself when holding down the
key.
The “Repeat Delay” adjusts how
long before it starts to repeat.
The “Repeat rate” sets how fast it
will repeat.
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This window is where you can click
and test out your settings, by
pressing and holding a key.
If you hold a key down too long,
the computer will beep.
The other tabs are for setting up the
drivers and type of keyboard.

Selecting a Printer
Click on the “Start” menu, highlight “Settings” and finally click on “Printers
Double click on “Add Printer”
Click “Next” and follow the on-screen directions for setting up a printer.
If you need to know the precise name of your local network printer, you will be
provided with that information.
Also, you can browse to Astro or Mercer, and soon you will be able to use your
building server (for example a server name for Discovery will be DI1SRV\), to
install a printer from there.

Task Bar Settings
Click on the “Start” menu; rest the mouse on “Settings” click on “Task Bar and
Start Menu”
Always on Top
Ensures that the taskbar is
always visible, even when you
run a program in a maximized
(full-screen) window.
Auto Hide
Hides the taskbar. To
redisplay the taskbar, point to
the area of your screen where
the taskbar is located. To
assure that your taskbar will
be visible whenever you point
to it, click Always on top in
addition to Auto hide.
Show Small Icons in Start
Menu
Reduces the size of the icons
in the Start menu.
Show Clock
Displays a digital clock on the taskbar. The clock displays the time as specified by your computer's internal clock. You can point to the
clock to display the date, and double-click the clock to adjust the time or date.
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Use Personalized Menus
Specifies whether to turn on Personalized Menus.
Personalized Menus keeps the Programs menu clean by hiding items that you haven't used recently, while still keeping other programs
easily accessible. You can gain access to hidden programs by clicking the down arrow at the bottom of the Programs menu.
Note
You can drag the taskbar to any window edge of your desktop. You can also resize the task bar. Just rest your mouse on an edge of the
task bar. When you see the double-headed arrow, click and drag to resize it.

Using Help
Click on the “Start” menu and then click on “Help”
Click contents tab- click the topic(s) until you see the help page that best describes your question or
problem. For example, click Files and Folders. You see the page topics.

When you click the page topic, you see the help information on
the right side of the help window. You can scroll through this
page to read the information. Some topics include definitions
of terms (indicated with an underline) or Related Topics links.
Click the term to display a popup definition. Click the link to
go to that page.

If you can’t find what you are looking for using the Contents tab, you can look for a topic in the
index. Click the Index tab and then type the word or phrase to find. As you type, Windows scrolls to
display matching entries.

When you see the topic you want in the index listing, doubleclick it. You see the related help information in the right
windowpane.
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Another way to get help is
to search for a word or
phrase. Click the Search
tab, type the word or phrase
to find, and then click the
List Topics button.

When you see the topic you want, double-click it in the Select Topic to display list. You see the
pertinent help information in the right side of the window. To close a help window, click its
Close (X) button

To search for files and folders
1.
2.
3.
4.
5.

Click “Start”, point to “Search”, and then click “For Files or Folders”.
In “Search for files or folders named”, type all or part of the file name or folder you want to find.
To search for files containing specific text, in “containing text”, type the text you want to find.
In “Look in”, click the drive, folder, or network you want to search.
To specify additional search criteria, click “Search Options”, and then click one or more of the following options to narrow your
search:
Select “Date” to look for files that were created or modified on or between specific dates.
Select “Type” to look for files of a specific type, such as a text or WordPad document.
Select “Size” to look for files of a specific size.
Select “Advanced Options” to specify additional search criteria.
6. Click “Search Now”.
Notes
If you get too many results, try entering additional search criteria to make your search more specific.
To clear the search criteria fields and begin a new search, click “New”.
Under Advanced Options, Search slow files refers to files that reside on removable storage media, such as optical or tape backup. These
files may need to be copied to a faster storage medium before the contents can be searched.
Try finding “Microsoft Word”.
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Shutting Down Your Computer
You can press Ctrl + Alt + Delete and click on Shut Down or you can go to the Start menu. You should shut down your computer
nightly. Shutting down refreshes the memory.
You should restart your computer at least once a day.

Restarting the Computer
You will need to go to the “Start” menu and select shut down. You are then prompted to choose between Log Off, Shutdown, Restart or
Stand By.
Select the appropriate option and click “OK”

Locking Your Computer
Press Ctrl + Alt + Delete. Click on Lock Computer or press enter. Your computer can only be unlocked by your password or by a
network administrator.

Lock you computer now. Now unlock it.

To end a program with Task Manager
Press Ctrl + Alt + Delete. Click on “Task Manager”
1. Click on the “Applications” tab, click the task that you want to end.
2. Click “End Task”.
Notes
If you are experiencing problems with an application. It will often show a “not responding” status at this screen.
Any data entered or changes made in that program and not saved, will be lost

To Switch Between Running Programs
Your computer is capable of running several programs at the same time.
Click a program's button on the taskbar to display it in a maximized window.
Notes
If you cannot see the taskbar, you may have the Auto hide feature turned on. To redisplay the taskbar, point with your mouse to the
area of your screen where the taskbar is located.
You can also switch to the last open program or document by pressing ALT+TAB, or cycle through open windows by holding
down ALT and repeatedly pressing TAB.
Open your text document on the desktop. Now open the calculator by going to the “Start” menu resting on “Programs”, then resting
on “Accessories”, and finally left clicking on “Calculator”. Minimize the calculator application and minimize the text document.
Toggle back and forth by clicking the applications on the taskbar. Close the programs.

Viewing files and folders
You can drag files and folders on your desktop. You can drag files inside of folders and folders inside of folders.

Left click (hold the click) and drag your sample text file into the folder you made. Double left click the folder. You will see the file
inside. Close the folder.

Delete Files
To delete or restore files in the Recycle Bin
1. On the desktop, double-click “Recycle Bin”.
2. Do one of the following:
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To restore an item, right-click it, and then click “Restore”.
To restore all of the items, on the “Edit” menu, click “Select All”, and then on the “File” menu, click “Restore”.
To delete an item, right-click it, and then click Delete.
To delete all of the items, on the “File” menu, click “Empty Recycle Bin”.
Notes
Deleting an item from the Recycle Bin permanently removes it from your computer. Items deleted from the Recycle Bin cannot be
restored.
You can also delete items by dragging them into the Recycle Bin. If you press SHIFT while dragging, the item is deleted from your
computer without being stored in the Recycle Bin.
Restoring an item in the Recycle Bin returns that item to its original location.
To retrieve several items at once, hold down CTRL, and then click each item that you want to retrieve. When you have finished
selecting the items that you want to retrieve, on the “File” menu, click “Restore”.
If you restore a file that was originally located in a deleted folder, the folder is recreated in its original location, and then the file is
restored in that folder.
The following items are not stored in the Recycle Bin and cannot be restored:
Items deleted from network locations.
Items deleted from removable media (such as 3.5-inch disks).
Items that are larger than the storage capacity of the Recycle Bin.

Using Windows Explorer
Windows Explorer displays the hierarchical structure of files, folders, and drives on your computer. It also shows any network drives,
which have been mapped to drive letters on your computer. You can also view My Network Places, which lists other computers that are
connected to your local area network (LAN). Using Windows Explorer, you can copy, move, rename, and search for files and folders.
For example, you can open a folder that contains a file you want to copy or move, and then drag it to another folder or even another
drive.
There are other places in Windows 2000 where you can view and work with files and folders. My Documents is a convenient place to
store documents, graphics, or other files you want to access quickly. When you delete files or folders from your hard disk, Windows
2000 places them in the Recycle Bin, where you can retrieve them. Files or folders deleted from a floppy disk or a network drive are
permanently deleted and are not sent to the Recycle Bin.

To put a shortcut on the desktop
1. Open Windows Explorer.
2. Click the item, such as a file, program, folder, printer, or computer, for which you want to create a shortcut.
3. Click and drag the icon using the right mouse button. Choose create shortcut.
Notes
To open Windows Explorer, click Start, point to Programs, point to Accessories, and then click Windows Explorer.
You can use the shortcut as a fast way to open the item.
To change any settings for the shortcut, such as the kind of window it starts in or the key combination that opens it, right-click the
shortcut, and then click Properties.
When you delete a shortcut, the original item still exists on the disk.

Drives and Folders
My Computer
When you double click “My computer” on the desktop, the following window appears.
This window shows the user all of the drives attached to the computer.
There are four main types of drives:
A drive, which is the 3.5” floppy
C drive which is the local hard drive
D drive which is the CD-Rom drive
U drive, which is the user’s network drive.
To open any of these drives, simply double click on them.
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Formatting a floppy
If you insert a floppy that is not setup to “talk” with the computer, Windows 2000 will prompt you to “Format” the disk.
To do this insert a floppy disk into the drive
Open up “My Computer”
Right click on the “A” drive
Click on format
Add a “Volume label”
Click the “Start” button
Click “OK”
When the formatting is done, close the window, and wait until the green light on the drive turns off
before taking the disk out.
A quick format only erases a disk's contents and does not actually format the disk.
Floppy disks formatted for a Macintosh will not be readable by Windows 2000. If you format a
Mac disk, you will lose the Macintosh files

Add a Network Place
To add a network place you will need to double click the “My Network Places” folder on the desktop. Then double click on the “Add a
Network Place” button. You will need to enter in a path similar to \\astro\pubuse\test\ or you can browse for the folder you need.
Notes
It is preferable to add a network place over mapping a drive.
When you are in a program and click on the Save as button or do your initial save, it will be easier to access your network places
then to access a mapped drive.
Users that use a networked Windows 98 machine regularly will need to map their drives. Contact x1207 to see what drive letters
are available before mapping a drive.

Managing Network Files
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Double click “My Computer”. Now double click your network account.
All staff will be provided with a network storage space. All files saved on the network storage space are backed up to tape
weekly so this provides some security. It also allows you to access your files from another workstation.
Users need to save important files to this location and not to their hard drive.

To create a new folder in your network volume you will need to go to the file menu and select new then folder. You can also right click
in the window and select “New” and then “folder”

Now type a name for your folder.
There will be some files and folders already in your Network drive. Do not delete these as they are used to store your user settings, such
as Outlook’s configuration.

Basic Troubleshooting
Ending a Frozen Program
Press Ctrl + Alt + Delete. Click on “Task Manager”
Click on the “Applications” tab, click the task that you want to end.
Click “End Task”.
Any data entered or changes made in that program and not saved, will be lost.
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Powering Off a “Hung” Computer
If you are shutting down your computer abnormally, or while troubleshooting, the computer may not power off when you just press the
power button. You will need to actually hold the button down for approximately 5 seconds to turn the power off.

Contact your building Computer Specialist.
If you are still having troubles with your computer, contact your computer specialist. The computer specialist may have a quick solution
or may need you to fill out a work order.

Workorders
If your computer is not working you can fill out a work order. The workorder must be given to the computer specialist completed. The
service tag number is the same as the “Computer serial#”

Cleaning the Mouse
To clean the wheel
1. If you have a USB device, unplug the device. If you have a PS/2 device, turn off your computer.
2. Use adhesive tape to remove any dust or lint from around the wheel.
3. Dampen a lint-free cloth or cotton swab with rubbing alcohol. Wipe the wheel surface clean, moving across the wheel from sideto-side.
To clean the outer surfaces
1. Dampen a lint-free cloth with mild soap and water.
2. Wipe the surfaces clean.
To clean the ball
1. If you have a USB device, unplug the device. If you have a PS/2 device, turn off your computer.
2. Turn the trackball-retaining ring counterclockwise until it stops, about one-eighth turn.
3. Turn over your trackball and let the ball and ring drop into your hand.
4. Use a lint-free cloth and rubbing alcohol to clean the ball.
5. Carefully clean the two black rollers inside the socket with a cotton swab and rubbing alcohol. Be careful to remove any dust or
lint from inside the trackball
6. Return the ball to its socket and replace the trackball-retaining ring
Tips
If your pointer isn't moving smoothly on the screen, try cleaning your trackball.
To ensure that your trackball and pointer move freely, it's a good idea to clean your trackball on a regular basis.

General Tips
·        
·         If your computer comes up with a virus, Please call x1207 immediately.
·         If your computer is not printing, check to make sure that you have the printer setup and it is your default printer. Also, remember you
must be logged on to the network if you want to print to a network printer.
·         If your monitor is not working, double-check the cables. They may be loose. If so, tighten them. There are some monitor settings
you can configure on the front of your monitor.
·         If you make changes in a program and you do not see the changes, you may need to quit the program and restart it. (Such as
changing your default printer)
·         If you need help with your network connection, email, or Zangle, please call Information Services at x1207.
·         If you need other help with educational applications please call Instructional Technology at x1203.

Word 2000
Opening up Microsoft Word
                                       
1. Click on the “Start” button
2. Highlight “Programs”
3. Click on “Microsoft Word”
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You should have something very similar to this.

Text
Just start typing text. You can change many other features of the font by using the format menu.

To save
Click on the disk icon and give your file a name. Make sure that you save your document to the network drive.
To save a new, unnamed document
1. Click Save on the Standard toolbar.
2. Find your Network Volume

3. In the File name box, type a name for the document.
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You can use long, descriptive file names if you want.
4. Click Save.
When you initially save a document you are prompted to do a “Save as” even though you may have clicked “save”. Once a document is
saved and has been given a name, clicking save will not bring up a “Save As” dialog box. If you need to make a copy of a document,
use the “Save As” feature.

Create 4 more documents. - Save one to the desktop.
Save 3 to the network drive.
Make a new folder in your network drive.

Microsoft Outlook 2000
Once the computer has completely started up, left click on “START” then
highlight “Programs” then highlight “Microsoft Outlook” and finally left click
or click the Microsoft Outlook icon on the desktop.

Creating a New Email Message
Click on the “Inbox” icon. Now click on the icon, this will bring you
to the following screen.
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Message Body

Choosing a recipient
You can type the last name of the person that you would like to send the email to. Outlook will
look the person up. If you do not know the spelling you can click on the “To…” button. This
will bring up a list of all the district employees who have an email account. Start typing in the
name of the staff member. The list will change as you type. Click on the name you would like
and then click the “To…” button. When you are done click “OK”
Type the subject and then your message. To check spelling either hit the F7 key or go to the
“Tools” menu and then to “Check Spelling”
When you are done, click on “Send”.

Reading Messages
To read messages simply click on the “Inbox” icon and then double click on the message that you would like to view. Notice that
messages that have not been read are in bold.

To Change the view to only unread messages left click on “view” on the menu bar, rest your mouse on “current view” left click on
unread messages .
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Once you read your email message, you should either delete it or move it to a folder.

Moving Email Messages
To move a message you must first have a folder to move the message into. To create new folders follow the steps listed below.
Click on “View”. Then select “Folder List”.

That will bring up the following pane.

Click on “New” then “Folder”

That will bring up this screen.
Type in a name for the folder

Folder contains should say “Mail Items”
Click on the place where you would like to create the folder. The “+” denotes that there
are folders underneath that item. You can create folders anywhere, just be careful not to
create your folder or move your email to the public folders. Doing so will allow anyone
to read your email.
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Now that you created a folder you can use the “Folders List” to drag email from your
inbox to your new folder. Simple click on the email to the right and drag to the folder
on the left.
You can also move the email while you are reading it.
While the email is open you can click on “File” then “Move to Folder”
That will bring up the screen below. Click on the folder you would like to move the email to and “OK”

Printing and Deleting
Click on the Delete button to delete the email. The email is removed from your “Inbox” and placed in the “Deleted Items” folder. You
will need to go to your “Deleted Items” folder to permanently delete the email. You should periodically delete the email in your
“Deleted Items” folder and your “Sent Items” folder
The importance of deleting messages·         Sent files
·         Deleted files
·         Inbox files read but not deleted
To print the email, click on the Printer icon. The email will print to the default printer using the default settings. To change the options
you will need to go to the “File” menu and select “Print”

Replying to or Forwarding Messages
Once you have read your message, you may want to reply to the person or forward the message to someone else. To do this, click on the
appropriate arrow.
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Forward your email to the neighbor on you left.

Attachments
You are able to send attachments to other Outlook users. An attachment is a file that is linked to your email. When you send your
message the file goes along with it. Attachments can be Word documents, Pictures, PowerPoint Presentations, etc…
To attach a file you must first create a new email message. Before sending the email click on the paper clip.     
             
That will bring you to the following screen:
Click on the file you want then click “OK”
Find your text file you made earlier called “sample”

Contacts
Adding a contact
Click on
That will bring up the following screen.
Fill in the name and the email.
For the email you will need the full email address.

Distribution Lists
In the contacts menu click on the down arrow

and that will bring up a menu. Click on distribution list.

That will bring up the following screen.
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Give the distribution list a name.   Then Click on “Select Members” to add people to the distribution list. Now just type in the “name” to
send an email to your colleagues.

Basic Keyboarding Technique
It is important to practice good keyboarding technique. Doing so will help prevent injury, and will provide a good role model for
students.

Posture/Position
Body
Upright directly in front of the keyboard
A hand span away from the keyboard
Forearms parallel to keyboard
Elbows relaxed and close to the body
Feet flat on the floor

Hands
Palms not touching the keyboard or tray
Fingers curved
Thumbs in proper position over spacebar
Wrists kept almost motionless
Eyes
Eyes always on copy

Key stroking
Hands in home row position
Correct fingering for all keys without looking down
Enter
Space bar
Shift
Tab
Steady and continuous keyboarding pace

Internet Explorer 5.x
Internet Explorer 5 in the Classroom is produced by ACT360 Media Ltd. in conjunction with Microsoft Corporation. Copyright 1999. All rights reserved

Maximize
You'll want to get the best view possible when you're surfing the World Wide Web. To do this, you should maximize your IE5 window.
To maximize your IE5 window:
1) Move your mouse to the top right-hand corner of IE5.
2) Touch and click the maximize button. If you don't see the button, then IE5 is already at its maximum size.
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Address Bar
Every Web site has an address, just like a building in a city. Often, this address is called a "URL" - pronounced by reading each letter:
YU-ARE-ELL. You need to know this address if you want to visit a specific Web site or page. If you have the URL for a Web site or
page that you want to visit:
1) Click on the white space inside the IE5 Address bar.
2) Type the URL of the page. You don't need to type
http:// because IE5 automatically includes it.
3) Press the Enter key on your keyboard.

Auto Complete
IE5 keeps track of Web sites you've visited, so you don't have to type in the entire URL every time. If you want to return to a site you've
seen before, you can type part of the URL and AutoComplete will give you a list of possible matches from sites you've visited before.

To visit a Web site using AutoComplete:
1) Begin typing the URL into the Address bar. As you type, AutoComplete lists possible matches in a drop-down box under the Address
bar.

2) Click one of the URL matches to go to the Web site you want to see.
You can also turn off the AutoComplete setting.

To turn off the AutoComplete setting:
Click Tools on the Menu bar, and then choose Internet Options. The Internet Options dialog box appears.
Click the Content tab.
In the Personal information area, click the AutoComplete button. The AutoComplete Settings dialog box appears.
Click the check box to turn off AutoComplete. This feature is disabled if there is no check mark in the check box.

Type in a URL. staff.mukilteo.schools
This page is intended as a resource page for Mukilteo staff members.
Currently, this page can only be viewed from the computers located at your worksite.
Note the teacher toolkit.
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Favorites
With so much on the Web, you'll surely find Web sites that you really like. You'll probably return to these sites often - and after a while,
you could even call them favorites. Internet Explorer 5 gives you a Favorites list where you can store links to your very favorite Web
pages in the whole World Wide Web! You can add as many Favorites as you like - but just remember to organize them into easy-to-find
categories. After all, you wouldn't want to lose that link to the Ricky Martin fan page. Would you?

Add to Favorites
Many people have Web pages they like to visit all the time, so it's nice to get to them quickly. IE5 provides a Favorites list just for this
purpose - to store links to pages you go to most often. You can add a new link whenever you want. Then, when you want to go to one of
your favorite places on the Web, you can link to it with one simple click.

To add a link to your Favorites list:
1) Go to the Web page you want to add to your Favorites list.
2) Click Favorites on the Menu bar, and then choose Add to Favorites. The Add Favorites dialog box appears containing a name for the
link.

3) If you want to give your link a different name, type it into the Name text box. However, you don't have to change the name if you like
what's there already.

4) Click OK in the Add Favorites dialog box.
TIP: If you are renaming a link in the Add Favorites dialog box, try to be specific. Favorites lists can grow quickly and old links are as
memorable as leftovers in the fridge.
Add the staff page your favorites. Make sure you call it staff page.

View Favorites
It's easy to look at what's in your Favorites list. All you do is open it. To view links in your Favorites list:

1) Click the Favorites button on the toolbar. The Favorites window appears to the left of the main IE5 window, complete with all your
Favorites links.
TIP: If the Favorites window is already open, you can add a new link by clicking the Add button, above the contents of the list.

Organize Favorites
It's always easier to find things when you're organized. This maxim applies not only to your desk, but also to your Favorites list. Once
you have collected a number of Favorites links, you can organize them into folders. You may want to create folders with names like
these: Lesson Plans, Science 8, Polar Bears, and On-line Tutorials. Then, you can just click the file and see a list of all links in that
category.

To create a Favorites folder:
1) Click the Favorites button on the toolbar. The Favorites window opens on the left side of the screen.
2) Click the Organize button. The Organize Favorites dialog box appears.
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3) Click the Create Folder button. A New Folder file appears on the list of files in the Organize Favorites dialog box. The words "New

Folder" are highlighted in blue.
4) Type a name for your folder over the highlighted "New Folder" text and press the Enter key.

5) Click the Close button on the Organize Favorites dialog box. You can create as many folders as you like - and once you've done this,
you can start moving your Favorites links into their new folders.

To move your Favorites links into new folders:
1) Click the Favorites button on the toolbar. The Favorites window opens on the left side of the screen.
2) Click the Organize button. The Organize Favorites dialog box appears.
3) In the Organize Favorites dialog box, select the link you want to move by clicking on it.

4) Click the Move to Folder button. The Browse for Folder dialog box appears.
5) Click a folder you want to move the link to.
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6) Click OK on the Browse for Folder dialog box.
7) To move more links into folders, repeat steps 3 through 6. When you are finished moving links, click Close on the Organize Favorites
dialog box.

Delete Favorites
You can reorganize your Favorites list by renaming links or deleting links you no longer use.

To rename a link:
1) Click the Favorites button on the toolbar. The Favorites window opens on the left side of the screen.
2) Click the Organize button. The Organize Favorites dialog box appears.
3) Find the link you want to rename and select it.
4) Click the Rename button. The link is highlighted in blue.

4) Type a new name for the link and press the Enter key.
5) To rename more links, repeat steps 1 through 4. When you are finished renaming links, click Close on the Organize Favorites dialog
box.

To delete a link:
1) Click the Favorites button on the toolbar. The Favorites window opens on the left side of the screen.
2) Click the Organize button. The Organize Favorites dialog box appears.
3) Select the link you want to delete by clicking on it.
4) Click the Delete button. The Confirm File Delete dialog box appears.
5) Click Yes in the Confirm File Delete dialog box.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_26Packet/Manual.html[10/16/2014 11:24:13 AM]

Boot Camp Manual

6) To delete more links, repeat steps 3 through 5. When you are finished deleting links, click Close on the Organize Favorites dialog box.

VNC
VNC allows a remote user to view what the user sees on their machine. This tool allows others to aid the person needing help. Only a
few people have the ability to turn on this tool. The user is able to tell when VNC is turned on and can kill the connection.
Someone
If you move the mouse pointer over the VNC logo the machine’s IP address will appear. The person
is not
connecting to the machine will need to know the IP address.
connected
Somebody is
connected

Copyright, Licensing and Responsibilities
Windows 2000 Professional does not allow just any user to install software on to the Hard Drive. This permission requires a higher level
of knowledge and skill involved to accomplish this task. There is very little software that the district has what is called a district wide
site licenses. So staff, with this level of “power user” permission, must exercise caution when installing new software, checking for valid
licensing and legal guidelines.
In addition, the International Society for Technology in Education (I.S.T.E.) has worked to develop technology standards for students and
teachers. The following summarizes the recommendations for teachers.
Teachers understand the social, ethical, legal, and human issues surrounding the use of technology in PK-12 schools and apply those
principles in practice. Teachers:
A. Model and teach legal and ethical practice related to technology use.
B. Apply technology resources to enable and empower learners with diverse backgrounds, characteristics, and abilities.
C. Identify and use technology resources that affirm diversity
D. Promote safe and healthy use of technology resources.
E. Facilitate equitable access to technology resources for all students.

Glossary
Account Lockout
A security feature that locks a user account out of the system after a number of failed attempts over a specific period of time

Active
The window or icon that you are currently using or that you have selected.

Active Desktop
A windows 2000 feature that displays the desktop as a Web page.

Administrator
A person responsible for setting up and managing domain controllers, local computers, user accounts, group accounts, passwords, and permissions.

Application
A computer program used to accomplish a series of interrelated tasks, such as word processing and spreadsheet creation. This term is interchangeable with program

Arrow keys
Most computer keyboards contain four arrow keys for moving the cursor or insertion point right, left, up, or down. When combined with the Shift, Function, Control, or
Alt keys (on PCs), the arrow keys can have different meanings. For example, pressing Shift +Up-arrow might move the cursor or pointer up an entire page.

Attributes
In DOS systems, every file has a file attributes that indicate several properties of the file. For example, they indicate whether the file is read-only, whether it needs to be
backed up and whether it is visible or hidden.

Authentication
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The process of identifying an individual, usually based on a username and password. In security systems, authentication is distinct from authorization, which is the
process of giving individuals access to system objects based on their identity. Authentication merely ensures that the individual is who he or she claims to be, but says
nothing about the access rights of the individual.

Bitmap
Computer images stored as collections bits in memory locations that correspond to pixels on the screen.

Bits
Short for binary digit, the smallest unit of information on a machine. The term was first used in 1946 by John Tukey, a leading statistician and adviser to five presidents.
A single bit can hold only one of two values: 0 or 1. More meaningful information is obtained by combining consecutive bits into larger units. For example, a byte is
composed of 8 consecutive bits.

Boot
To load the first piece of software that starts a computer. Because the operating system is essential for running all other programs, it is usually the first piece of software
loaded during the boot process.

Browse
An option that allows you to view the contents of folders and files. Some dialog boxes all you to use the Browse option to view a list of files and folders before you
select a file.

Buffer
A temporary storage area, usually in RAM. The purpose of most buffers is to act as a holding area, enabling the CPU to manipulate data before transferring it to a device.

Bus
A collection of wires through which data is transmitted from one part of a computer to another. You can think of a bus as a highway on which data travels within a
computer. When used in reference to personal computers, the term bus usually refers to internal bus. This is a bus that connects all the internal computer components to
the CPU and main memory. There's also an expansion bus that enables expansion boards to access the CPU and memory. All buses consist of two parts -- an address bus
and a data bus. The data bus transfers actual data whereas the address bus transfers information about where the data should go.
The size of a bus, known as its width, is important because it determines how much data can be transmitted at one time. For example, a 16-bit bus can transmit 16 bits of
data, whereas a 32-bit bus can transmit 32 bits of data.

Byte
Abbreviation for binary term, a unit of storage capable of holding a single character. On almost all modern computers, a byte is equal to 8 bits. Large amounts of memory
are indicated in terms of kilobytes (1,024 bytes), megabytes (1,048,576 bytes), and gigabytes (1,073,741,824 bytes). A disk that can hold 1.44 megabytes, for example, is
capable of storing approximately 1.4 million characters, or about 3,000 pages of information.

Calculator
A program on a computer that simulates a hand-held calculator. Calculator programs let you perform simple math calculations without leaving the computer.

Cascading Windows
An arrangement of windows such that they overlap one another. Typically, the title bar remains visible so that you can always see which windows are open. Cascading
windows are also called overlaid windows. An alternative arrangement of windows, in which every window is completely visible, is called tiled windows.

CD-ROM
Pronounced see-dee-rom, abbreviation of Compact Disc-Read-Only Memory. A type of optical disk capable of storing large amounts of data -- up to 1GB, although the
most common size is 650MB (megabytes). A single CD-ROM has the storage capacity of 700 floppy disks, enough memory to store about 300,000
Click
To tap on a mouse button, pressing it down and then immediately releasing it. Note that clicking a mouse button is different from pressing (or dragging) a mouse button,
which implies that you hold the button down without releasing it. The phrase to click on means to select (a screen object) by moving the mouse pointer to the object's
position and clicking a mouse button.

Client
The client part of a client-server architecture. Typically, a client is an application that runs on a personal computer or workstation and relies on a server to perform some
operations. For example, an e-mail client is an application that enables you to send and receive e-mail.

Clipboard
A special file or memory area (buffer) where data is stored temporarily before being copied to another location. Many word processors, for example, use a clipboard for
cutting and pasting. When you cut a block of text, the word processor copies the block to the clipboard; when you paste the block, the word processor copies it from the
clipboard to its final destination.

Close Button
The small button on the right end of a window’s title bar marked with an “X”. Click the close button to close and open application window.

Collapse
The process of hiding subfolders of a selected folder in a folders list.

COM Port
Abbreviation of Component Object Model. In DOS systems, the name of a serial communications port. DOS supports four serial ports: COM1, COM2, COM3, and
COM4. However, most software uses system interrupts to access the serial ports, and there are only two IRQ lines reserved. This means that the four COM ports share the
same two IRQ lines. Typically, COM1 and COM3 use IRQ4, while COM2 and COM4 use IRQ3. So in general, if you have two devices, one of which is attached to
COM1 and the other to COM3, you cannot use them simultaneously.

Command Prompt
Sometimes called the DOS or “C:\>” system prompt, the symbol that represents the operating system.

Control Menu
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A list of commands or options from which you can choose. Most applications now have a menu-driven component. You can choose an item from the menu by
highlighting it and then pressing the Enter or Return key, or by simply pointing to the item with a mouse and clicking one of the mouse buttons.

Copy
To copy a piece of data to a temporary location. In word processing, for example, copying refers to duplicating a section of a document and placing it in a buffer
(sometimes called a clipboard). The term copy differs from cut, which refers to actually removing a section of a document and placing it in a buffer. After cutting or
copying, you can move the contents of the buffer by pasting it somewhere else.

CPU
Abbreviation of central processing unit, and pronounced as separate letters. The CPU is the brains of the computer. Sometimes referred to simply as the processor or
central processor, the CPU is where most calculations take place. In terms of computing power, the CPU is the most important element of a computer system/

Cut
To remove an object from a document and place it in a buffer. In word processing, for example, cut means to move a section of text from a document to a temporary
buffer. This is one way to delete text. However, because the text is transferred to a buffer, it is not lost forever. You can copy the buffer somewhere else in the document
or in another document, which is called pasting. To move a section of text from one place to another, therefore, you need to first cut it and then paste it. This is often
called cut-and- paste.

Default Button
A command button in dialog boxes that Windows automatically selects. The bold-shadowed border around the default button indicates that the command associated with
the button will execute when you press Enter. You can override a default button by clicking another command button.

Default Printer
When choosing the Print command, the printer that displays in any application. Most applications allow you to select a printer before sending the information to be
printed. You can have only one default printer; it should be the printer you use most often.

Desktop
The Windows 2000 screen, which includes the Start button, Taskbar, My Computer, and Recycle Bin icons by default. Application windows, icons, and dialog boxes also
appear on the desktop area.

Device Driver
A program file, usually with a DRV, DLL, EXE or SYS extension, that enables a specific piece of hardware to control the interaction between Windows 2000, programs,
and hardware.

Device Manager
An administrative tool that you can use to manage a device on your computer.

Dialog Box
A window that appears temporarily to request or supply information. Many dialog boxes have options that a user must select before Windows 2000 can execute a
command.

Disk Defragmenter
A utility program that rearranges files, programs, and unused space on the hard drive for better, faster performance.

Diskette
A removable storage disk encased within a plastic cover, also know as a floppy or floppy disk. Diskettes come in varying sizes and capacities

IEEE 1394
A standard for high-speed serial devices, such as digital video and audio equipment.

Drag
The method used to move an item on the screen. To drag an item, select it and hold down the mouse button, while moving the mouse. For example, to move a window to
another location on the screen, you can click and drag its title bar.

Executable File
A program that can be run or executed

Expand
A method used to display subfolders of a selected folder in a folders list.

Explorer
A special Windows 2000 program window used to organize and manage filing and disk operations.

FAT
Acronym for File Allocation Table. A 16 bit file system format used to store and locate data on disk drives.

File
A collection of information that’s given a name and stored.

File-Name Extension
A suffix of a filename, that includes a period and up to three characters. It usually describes the type of application or file in Windows or Dos.

Font
Typeface families within which the size and shape of characters can change.

GUI
A user interface that uses icons and a graphical display to simplify basic computer operations.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_26Packet/Manual.html[10/16/2014 11:24:13 AM]

Boot Camp Manual

HTTP
Acronym for Hyper Text Transfer Protocol. A set of rules used on the Web for exchanging information, text, and graphics.

Icon
A small graphical representation used in a GUI, such as a disk drive, folder, application, or document.

Insertion Point
The place where text inserts when you type, usually indicated by a flashing cursor or vertical bar in a document window or dialog box.

Landscape
The orientation of a document in which data displays parallel to the long edge of the paper when viewed or printed.

LPT Port
The connection point for devices that use parallel communications.

Maximize
To enlarge a window to its maximum size with the Maximize button found in the buttons at the right end of the title bar.

Menu Bar
The horizontal bar that contains the names of an applications menus. It appears below the title bar.

Minimize
To reduce a window to a title in the Taskbar or to an icon on the desktop by using the Minimize button on the right side of the title bar.

NTFS
An advanced file system that was originally designed for the Windows NT and is compatible with the Windows 2000 operating system. Space is allocated according to
cluster size, which allows you to customize storage options.

Paste
A command that places data that was cut or copied to the clipboard into a different position in either the same or a different document. Clipboard data can be pasted an
unlimited number of times.

PCI
Peripheral Component Interconnect
A standard for connecting peripherals to a personal computer, designed by Intel and released around Autumn 1993.

Pixel
A single dot on a monitor used to create a picture. Images on a monitor are comprised of pixels.

Pointer
The arrow-shaped cursor on a monitor that follows the movement of the mouse.

Portrait
The orientation of a document in which data displays parallel to the short edge of the paper when viewed or printed.

RAM
Acronym for Random Access Memory. Temporary memory that can be read from or written to by the computer or other devices. Information stored in RAM is lost if
the computer loses power.

Reboot
The process of restarting the computer.

Recycle Bin
An icon on the desktop, represented as a wastebasket, that holds, deleted files.

ROM
Acronym for Read-Only Memory. A special memory chip that permanently stores instructions and data.

Scroll
The process of moving through text, graphics, or a listing to see parts of a file that cannot fit on the screen.

Scroll Bar
A bar along the right or bottom edges of a window or list box when the contents of the box or window are not completely visible. Each scroll bar contains two scroll
arrows and a scroll box, which enables a user to scroll through the contents of the window or list box.

Shortcut
A feature of Windows 2000 that allows you to create an image of a file or application and place it anywhere on the computer. When you open a shortcut, you are opening
the original file or application.

Task Manager
A program that allows a user to monitor and control his or her computer and the applications running on it.

Title Bar
The horizontal bar at the top of a window that contains the title of the window or dialog box. On many windows, the title bar also contains the Maximize, Minimize and
Close buttons.

VNC
VNC stands for Virtual Network Computing. It is, in essence, a remote display system which allows you to view a computing 'desktop' environment not only on the
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machine where it is running, but from anywhere on the Internet and from a wide variety of machine architectures.

Appendix A
Windows 2000 Keyboard Shortcuts
Notes
Some keyboard shortcuts may not work if Sticky Keys is turned on in Accessibility Options.
Press
To
CTRL+C
Copy.
CTRL+X
Cut.
CTRL+V
Paste.
CTRL+Z
Undo.
DELETE
Delete.
SHIFT+DELETE
Delete selected item permanently without placing the item in the Recycle Bin.
CTRL while dragging an item
Copy selected item.
CTRL+SHIFT while dragging an item
Create shortcut to selected item.
F2
Rename selected item.
CTRL+RIGHT ARROW
Move the insertion point to the beginning of the next word.
CTRL+LEFT ARROW
Move the insertion point to the beginning of the previous word.
CTRL+DOWN ARROW
Move the insertion point to the beginning of the next paragraph.
CTRL+UP ARROW
Move the insertion point to the beginning of the previous paragraph.
CTRL+SHIFT with any of the arrow keys
Highlight a block of text.
Select more than one item in a window or on the desktop, or select text within a
SHIFT with any of the arrow keys
document.
CTRL+A
Select all.
F3
Search for a file or folder.
CTRL+O
Open an item.
ALT+ENTER
View properties for the selected item.
ALT+F4
Close the active item, or quit the active program.
Close the active document in programs that allow you to have multiple documents open
CTRL+F4
simultaneously.
ALT+TAB
Switch between open items.
ALT+ESC
Cycle through items in the order they were opened.
F6
Cycle through screen elements in a window or on the desktop.
F4
Display the Address bar list in My Computer or Windows Explorer.
SHIFT+F10
Display the shortcut menu for the selected item.
ALT+SPACEBAR
Display the System menu for the active window.
CTRL+ESC
Display the Start menu.
ALT+Underlined letter in a menu name
Display the corresponding menu.
Underlined letter in a command name on an
Carry out the corresponding command.
open menu
F10
Activate the menu bar in the active program.
RIGHT ARROW
Open the next menu to the right, or open a submenu.
LEFT ARROW
Open the next menu to the left, or close a submenu.
F5
Refresh the active window.
BACKSPACE
View the folder one level up in My Computer or Windows Explorer.
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ESC
SHIFT when you insert a CD into the CDROM drive

Cancel the current task.
Prevent the CD from automatically playing.

Appendix B
Special Keyboard Shortcuts
Display or hide the Start menu
Display the System Properties dialog box
Minimize or restore all windows
Open “My Computer”
Search for a file or folder
Search for a computer
Display Windows 2000 help
Open the Run dialog box
Switch between open items
Display the shortcut menu for the selected key
Open Utility Manager

Win Logo
Win Logo + Break
Win Logo + D
Win Logo + E
Win Logo + F
Control + Win Logo + F
Win Logo + F1
Win Logo + R
Win Logo + TAB
Apps key
Win Logo + U
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This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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PROPOSED REVISIONS FOR 2001-2002 STUDENT RIGHTS & RESPONSIBILITIES HANDBOOK
PHILOSOPHY FOR STUDENTS
Mukilteo School District Board of Directors views the school as a place to experience academic and social success.
Success contributes to positive student self-esteem which, in turn, translates into positive student behavior. By providing
opportunities for students to learn concepts, practice skills, and experience academic success, we create an environment
which promotes academic and social success.
Our program focuses on developing each student as a competent, self-disciplined learner. This requires learning decisionmaking skills; thus our emphasis is on identifying and defining problem behaviors, problem-solving skills, and prevention
measures. These are built within an atmosphere of self-respect, respect for one another, and respect for the learning
environment. School District policies, including rights and responsibilities, and student conduct procedures are designed to
provide boundaries within which individuals find security, yet freedom to develop self-discipline. Emphasis is placed on
positive behaviors, growth, and behavior-related consequences. It is important for all persons to be responsible for their
actions.
Students, parents, and all staff must simultaneously work to support the rights of students while helping students accept
responsibility for their academic and social growth.
STUDENT RIGHTS AND RESPONSIBILITIES
The philosophy and policies of Mukilteo School District respect and protect the general rights of all students and parents.
These policies establish certain student rights and corresponding responsibilities within our educational framework.
DISTRICT RESPONSIBILITIES
To implement our commitment to the development of student academic and social growth through the process of providing
opportunities and developing self-discipline and individual responsibility in a positive way, school district personnel will
demonstrate respectful and positive attitudes, define and consistently hold high academic and behavioral expectations of
students, be consistent and appropriate with students, maintain the dignity and self-esteem of students, create an
atmosphere of respect for all, vary the time for learning for students according to the needs of each student and the
complexity of the task, and provide opportunities for success in academic and social growth.
SCHOOL DISTRICT RULES
Mukilteo School District believes that students can learn and can be taught to manage their own behavior. With that belief,
the District has established three general rules of conduct that guide behavior of students:
·         Students will respect the rights and property of themselves and others,
·         Students will behave in such a manner as to create a positive learning environment, and
·         Students will respect the health and safety of others.
Individual schools and classrooms may develop more specific rules for students. These rules will also be consistent with
Board policy and philosophy.
When students do not adhere to these three basic District rules, and the rules of their specific building, the District will
utilize discipline described herein.
These rules are in effect at all events sponsored by Mukilteo School District, including after-school and off-campus events,
and on District transportation and transportation loading areas.
THE POSITIVE APPROACH
In our endeavor to focus on academic and social growth, all staff will follow a process for positively directing students in
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behavior change at each level of discipline. Our goal is to help students to be responsible, self-disciplined individuals.
STUDENT GRIEVANCE/COMPLAINT PROCEDURES
Grievances or complaints regarding District staff or programs should be directed to the specific staff
member or to the school administrator for resolution. If the grievance/complaint is not resolved at the
building level, it may be directed to the Superintendent’s designee and handled according to Board Policy
and Procedures 4312. Grievance procedures and appeal processes regarding imposed discipline, shortterm suspension, long-term suspension, expulsion, and emergency expulsion are handled in accordance to
WAC 180-40-200 through WAC 180-40-320 and Board Policies and Procedures 3300 through 3331.
Purpose
The purpose of this grievance procedure is to provide a means for the orderly and expeditious adjustment of grievances of
individual students of the Mukilteo School District. It is recognized that students may find a situation, decision, or course of
action unsatisfactory and, therefore, need a standardized method of resolving conflict.
Definitions
a.        A grievant is a student or a student’s parent, on his/her behalf, with a grievance.
b.        A grievance is a claim by a student that a dispute or disagreement exists involving interpretation or application of
Mukilteo School District policies.
c.         Only a grievant, as defined above, shall have the right to institute grievances under this procedure.
d.        All times specified herein shall consist of school days. There shall be no obligation by the Board to consider any
grievance not filed or appealed within the time limits provided herein. If the stipulated time limits are not met by the
District with each step, the grievant shall have the right to appeal the grievance to the next level of the procedure.
Procedure
It is recognized that many problems can be resolved by the parties directly involved in the dispute or disagreement.
Therefore, students and parents shall be encouraged to contact the staff member with whom the dispute or disagreement
has occurred prior to initiating the procedures below. It is also recognized that in certain situations, in dealing with
sensitive problems, the student or parent may go directly to Step 1. In such cases, the teacher shall be notified
immediately. Additionally, in allegations and complaints related to equal education opportunity, the grievance should be
directed to the Superintendent or his/her designee.
Grievance investigation and handling will not interfere with classroom instruction. The staff member will not confront the
grievant outside of this process.
Step 1
a.        The parties involved acknowledge that it is usually most desirable to resolve problems through free and informal
communications.
b.        The grievant must present the grievance in writing to the principal within ten (10) days following knowledge of the act
or condition which is the basis of the complaint.
c.         The principal will arrange for a meeting to take place within five (5) days after receipt of the grievance. The grievant
and the principal shall be present for the meeting.
d.        The principal shall provide the aggrieved party and/or his/her representative with a written decision on the grievance
within five (5) days of the meeting. Such decision shall include the reasons upon which it was based.
Step 2
a.        If, within five (5) days after the rendering of the decision, the grievant is not satisfied with the disposition of his/her
grievance at Step 1, or if no decision has been rendered within five (5) days after Step 1, then the grievance may be
appealed to the Superintendent’s designee.
b.        The Superintendent’s designee shall arrange for a hearing with the grievant and/or his/her representative to take place
within five (5) days of the receipt of the appeal.
c.         Any student involved in a grievance shall have the right to choose a representative to assist in the grievance process
and to call any witnesses he/she deems necessary to develop facts pertinent to the grievance.
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d.        Upon conclusion of the hearing, the Superintendent’s designee shall have five (5) days to provide his/her written
decision, together with the reasons for the decision, to the grievant and/or his/her representative.
Step 3
If the grievant is not satisfied with the disposition of the grievance, he/she may appeal within five (5) days, in writing, to the
Board of Directors through the Superintendent who shall place the grievance on the agenda of the next regularly scheduled
Board meeting. The grievant shall have all the rights as in Step 2, and the hearing shall be closed if either the Board or the
grievant chooses. The decision by the Board within five (5) days after the hearing shall be final.
ATTENDANCE
Attendance in the schools of the State of Washington is compulsory from the age of 8 to the age of 18. When a student is
16 years of age or older, and with parental consent, students in full-time, remunerative occupations and other exceptions
under RCW 28A.225.010 need not attend. However, students who enroll obligate themselves to the same attendance
regulations which exist for students not covered by exceptions.
All students enrolled in Mukilteo School District will attend punctually and regularly all scheduled classes to which they are
assigned unless officially excused by the administration or the teacher of the class.
Students will be officially excused from a class period or for a school day for the following reasons:
1.        Illness,
2.        Family emergencies,
3.        Prearranged doctor or dentist appointments,
4.        Religious observances,
5.        Authorized classroom or school activities,
6.        Absences which, according to the school administration, may be deemed appropriate but are not covered in the above
stated instances.
Students who must leave school during the day must check out through the student office. Students will only be allowed to
leave after a note or phone call is received from the parent/guardian. Students who leave without following this procedure
will be considered truant. Students returning within the same day must sign in to avoid being marked absent for the
remainder of that day.
Students who have been absent from school will be excused following a written or oral communication from the student's
parent/guardian, as per building procedures, giving the date of the absence and the reason for missing school.
A written or oral communication from the parent/guardian or eligible student for an excused absence must be received
within two (2) school days following a return to school, unless other arrangements have been made in accordance with
building procedures, or the absence will be unexcused.
Failure to attend may result in loss of credit, grades, or removal from class or school.
The District will comply with the terms of the “Becca Bill” in reporting unexcused absences to juvenile court.
Students at Kamiak and Mariner High Schools must not exceed twelve (12) absences per semester. Though schoolrelated absences will be reported in an attendance history, they will not be considered as part of the twelve mentioned
above. The semester progress report will show a grade of "NC" (no credit) for any course in which the student has
exceeded twelve absences. If the student has failed the course, an "F" is recorded on the transcript, despite the
attendance status. If a student is graded "NC," it is reflected on the transcript and no credit is awarded. Students will
remain in a class even when they have exceeded twelve absences. When there are extenuating circumstances and/or
verified excused absences which have caused excessive school absences, and when parents and students have
maintained contact with the school relative to the absences, credit may be granted by the school. In all other cases, an
appeal may be made to the school principal or designee to restore grades and credits lost due to absences. An appeal
may be made only once during any semester. An appeal must be filed within 30 days after the semester progress report
has been issued. Absences which are truancies may not be appealed.
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SEARCH AND SEIZURE
A student’s need for and right to privacy will be honored. However, all students must have the protection of health and
safety. Therefore, a student, or a student’s car on school property, may be searched when there is believed to be a danger
to the student or to other students. School officials may request a student to remove all items from his/her pockets, from
other personal effects, or to submit to an alcohol screen test or breathalyzer if:
1.        School officials have reasonable cause to believe that the possession of the suspected item constitutes a crime or
violation of school rules, or
2.        School officials have reasonable cause to believe that conditions or circumstances exist which threaten the health or
safety of those in the school, or
3.        School officials have reasonable cause to believe that a student is under the influence of alcohol.
Student lockers remain the property of Mukilteo School District and school officials retain the right and ability to inspect
lockers. General searches of school property may be conducted at any time.
Alcohol Screen Test
Under certain circumstances, students who are suspected of being under the influence of alcohol may be given a saliva
test to assist in determining whether or not they have consumed alcohol. One such test is administered using the ALCOSCREEN stick manufactured by Chematics, Inc.
Use of alcohol screening sticks constitutes a search. All laws and guidelines regulating searches by school officials apply
to the use of alcohol screen sticks. School administrators may administer the alcohol screen only when there is reasonable
cause to believe the student is under the influence of alcohol. The alcohol screen may only be administered by District
administrators and shall not be delegated to others.
If a student refuses to voluntarily take the alcohol screening test, the student will not be forced to take the test or be
disciplined for refusing to be tested.
Breathalyzer
Under certain circumstances, students who are suspected of being under the influence of alcohol may be given a
breathalyzer test to assist in determining whether or not they have consumed alcohol. Submission to this testing must be
voluntary.
Strip Search
“Strip search” means having a person remove or arrange some or all of his/her clothing so as to permit an inspection of
private areas, body cavities, or undergarments of the person. School officials shall not subject any person to a strip
search. If there is reasonable suspicion to believe that a strip search is necessary to discover weapons, criminal evidence,
contraband, or other things concealed on the body of the person to be searched, a law enforcement officer should be
called.
SCHOOL RECORDS
Mukilteo School District is required by the Family Education Rights and Privacy Act (FERPA - Sec. 99.7) to provide annual
notification of FERPA rights. The District shall maintain those student records necessary for the educational welfare of
students, for orderly and efficient operation of schools, and as required by law.
The Family Education Rights and Privacy Act (FERPA) affords parents and students over 18 years of age ("eligible
students") certain rights with respect to the student's education records. They are:
1.       The right to inspect and review the student's education records within 45 days of the day the District receives a
request for access.
          Parents or eligible students should submit to the school principal [or appropriate school official] a written request that

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_06_26Packet/SRR.html[10/16/2014 11:24:22 AM]

Proposed Changes to Student Rights and Responsibilities Handbook

identifies the record(s) they wish to inspect. The principal will make arrangements for access and notify the parent
or eligible student of the time and place where the records may be inspected.
2.       The right to request the amendment of student's education records that the parent or eligible student believes are
inaccurate or misleading.
          Parents or eligible students may ask the District to amend a record that they believe is inaccurate or misleading.
They should write the school principal, clearly identify the part of the record they want changed, and specify why it is
inaccurate or misleading.
          If the District decides not to amend the record as requested by the parent or eligible student, the District will notify
the parent or eligible student of the decision and advise them of their right to a hearing regarding the request for
amendment. Additional information regarding the hearing procedures will be provided to the parent or eligible
student when notified of the right to a hearing.
3.       The right to consent to disclosures of personally identifiable information contained in the student's education records,
except to the extent that FERPA authorizes disclosure without consent.
          One exception which permits disclosure without consent is disclosure to school officials with legitimate educational
interests. A school official is a person employed by the District as an administrator, supervisor, instructor, or support
staff member [including health or medical staff and law enforcement personnel]; a person serving on the School
Board; a person or company with whom the District has contracted to perform a special task [such as an attorney,
auditor, medical consultant, or therapist]; or a parent or student serving on an official committee, such as a
disciplinary or grievance committee, or assisting another school official in performing his or her tasks.
          A school official has a legitimate educational interest if the official needs to review an education record in order to
fulfill his or her professional responsibility.
          Upon request, the District discloses education records without consent to officials of another school district in which a
student seeks or intends to enroll. [Note: FERPA requires a school district to make a reasonable attempt to notify the
student of the records request unless it states in its annual notification that it intends to forward records on request.]
4.        The right to file a complaint with the U.S. Department of Education concerning alleged failures by the District to
comply with the requirements of FERPA. The name and address of the office that administers FERPA is:
                   Family Policy Compliance Office
                   U.S. Department of Education
                   400 Maryland Avenue S.W.
                Washington, DC   20202-4605

Withholding Records
A student shall be responsible for the cost of replacing materials or property which are lost or damaged due to negligence.
A student's grades, transcripts, or diploma may be withheld until restitution is made by payment or the equivalency through
voluntary work as agreed to by the District. The student or his/her parents may appeal the imposition of a charge for
damages to the Superintendent and Board of Directors.
EXCEPTIONAL MISCONDUCT
There are categories of behavior that are considered to be exceptional student misconduct. Behaviors such as those
described below, because of their impact on the school environment, may result in a suspension or expulsion without prior
disciplinary interventions.
1.        Disruption of School. The use of and/or threat of force, violence, or related conduct (e.g., bomb threats), or use of
noise intentionally causing the disruption or obstruction of any function of Mukilteo School District.
2.        Vandalism. Causing or attempting to cause damage to personal and/or school property.
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3.        Theft. Stealing private or school property either on the school grounds or during a school activity, function, or event
when held off the school grounds.
4.        Physical Injury. Causing, or attempting to cause, physical injury or behaving in such a way as could reasonably
cause physical injury to any person.
5.        Gambling. Risking something of value in hopes of winning something else of value.
6.        Arson. The intentional setting of fire.
7.        Extortion, Blackmail, Coercion. Obtaining money or property by violence or threats, or by forcing someone to do
something against his/her will by force or threats.
8.        Trespass. Being present in an unauthorized place or refusing to leave when ordered to do so. Unauthorized entry
into District computer and/or record systems.
9.        Interference with School Authorities. Interfering with school personnel in the performance of their duties.
10.     Intimidation of School Authorities. Interfering with school personnel by threatening them during the performance of
their duties.
11.     Indecency. Use of obscene or profane language and/or acts of vulgarity.
12.     Engaging in the Act of Fraud. Using in writing the name of another person, or falsifying times, dates, grades,
addresses, or other data.
13.     Academic Dishonesty. Cheating on tests, assignments, and/or other school work.
14.     Physical or Verbal Harassment. To include, but not limited to, hazing, harassment of a sexual or racial nature,
creating a sexually “hostile” environment, bullying, or any other exceptional violation of the District’s respect policy.
(Board Policies 2020 and 3445) Bullying is defined as repeated verbal threatening, teasing, ridiculing or talking
offensively about another student(s).
15.     Illegal Activity. Acts found to be in violation of the law.
16.     Drugs/Alcohol. The use of alcoholic beverages, controlled substances, items purported to be alcoholic beverages or
controlled substances, or the possession of such substances or paraphernalia is in violation of District policy and will
not be tolerated on school grounds or at any function or activity sponsored or supervised by Mukilteo School District.
This includes the sale, transfer, being under the influence of, or showing evidence of having used any illicit drug,
alcoholic beverage, controlled substance, look-alike drug/substance purported to be a drug, or misuse of any
prescription drug.
When it is determined that a student has broken any school rule regarding drugs and/or alcohol, the parent(s) or
guardian(s) and the student will be notified that the school is imposing a long-term suspension or expulsion due to
exceptional misconduct. For offenses solely involving paraphernalia, the administrator may impose other forms of
discipline. A school administrator will schedule a conference with the student’s parent(s) or guardian(s).
If drug and alcohol assessment and treatment are a condition for the student to return to school prior to the end of the
exclusion, an administrator will review the referral process. (Board Policy No. 3442)
17.     Tobacco. Smoking or use of tobacco substances on school property or at any school function.
18.     Weapons. Possession of any object that can reasonably be considered a weapon on the school grounds, at any
school function, or while enroute to and from home to school. This definition includes any explosive, including
firecrackers.
19.     Dangerous Weapons. Possession of a "dangerous weapon(s)" on public school premises, transportation, or facilities
used by a school constitutes grounds for expulsion. Appropriate school authority shall notify law enforcement and
parent/guardian. Dangerous weapons are nun-chu-ka sticks, throwing star, air gun, slung shot, sand club or metal
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knuckles, or spring blade knife, gravity knife, or other knives as described in RCW 9.41.250.
20.     Firearms. Possession of a firearm(s) on public school premises, transportation, or facilities used by a school shall
result in expulsion and notification of law enforcement and parent/guardian. (RCW 9.41.280)
PROCEDURES FOR READMISSION DURING
SUSPENSION OR EXPULSION
Any student who has been long-term suspended or expelled shall be allowed to make application for readmission at any
time. Applications will be reviewed and subject to the following conditions and limitations:
1.        Application for readmission must be presented in writing to the building principal from which the suspension/expulsion
occurred.
2.        Applications for readmission will contain the reason(s) for long-term suspension/expulsion, reason(s) for believing the
student should be re-entered, and significant changes which have occurred in the student or the situation which would
indicate that re-entry would be successful. This statement will be signed by the student and the parent/guardian.
3.        In considering an application for readmission, the principal shall consult with the level of authority within the formal
hearing procedure, if any, which upheld the long-term suspension/ expulsion.
4.        The principal will meet with the student and his/her parent/guardian as soon as it is reasonably possible following
receipt of the application for readmission and render a decision.
5.        No appeal procedure is available regarding the decision on an application for readmission.
6.        A re-entry contract may be agreed to by the student/parent and school as a condition for readmission. Violation(s) of
the contract will result in the original terms of the suspension/expulsion being re-imposed.

OFF-CAMPUS INTERVENTION
The following are factors for consideration to determine if a school will assume jurisdiction in off-campus incidents.
1.        Did the incident occur in whole or in part because of behavior between the parties during the school day?
2.        Did the incident occur reasonably close in time to the school dismissal bell?
3.        Did the incident occur reasonably close to the school grounds, bus, or bus stop?
4.        Will the incident disrupt the educational process at the school?
5.        The seriousness of the offense.
BUS TRANSPORTATION
Bus transportation is available to students whose residences qualify them to ride a bus. Continued ridership is based on a
student’s safe and courteous behavior at bus stops and in the bus. Failure to abide by bus conduct guidelines will result in
discipline which may include exclusion from the bus and school disciplinary action.
The District’s Transportation Department will establish and enforce procedures to ensure the safety of the students of the
Mukilteo School District.
ACCEPTABLE USE OF ELECTRONIC INFORMATION SYSTEMS
The Mukilteo School District provides a technology and information network for staff and students to use as part of the
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educational program of the District. This network opens tremendous opportunities for learning and experiences for working
with the technology that is used in today’s world. Computers on the District network have access to CD-ROM references,
curriculum resources, the library catalog and the Internet. By connecting to the Internet, staff and students can locate
current information to enrich learning. To help guide network use, the District has established an Electronic Information
Systems policy and guidelines for the appropriate use of the data network.
Instruction on the responsible and ethical use of the network will be given prior to students going on-line. Any e-mail
between students and individuals outside of the District will be handled through a classroom e-mail account in the teacher’s
name unless otherwise notified.
The following procedures describe acceptable use of the technology and information network by students. Violations
constitute cause for revocation of access privileges, school disciplinary action in accordance with the Student Rights and
Responsibilities, and/or appropriate legal action. Please read them carefully.
·         All use of the network must be in support of education and research and consistent with the mission of the District.
·         No use of the system shall serve to disrupt the operation of the system by others.
·         Use of the system to access, store or distribute obscene or pornographic material, or any other objectionable material
of an illegal nature, is prohibited.
·         System accounts are to be used only by the authorized individual for whom the account is established.
·         Users shall not attempt to gain unauthorized access to the system.
·         Personal information should never be revealed over the system without permission from your teacher or supervisor.
·         Students should never make appointments to meet people contacted on the system without District and parent
permission.
·         The unauthorized installation, use, storage or distribution of copyrighted software or materials on District computers is
prohibited.
Students should notify their teacher or other adult whenever they come across information or messages that are
dangerous, inappropriate or make them feel uncomfortable.
SEXUAL HARASSMENT/STUDENT POLICY (Board Policy 3445)
A.        Statement of Policy
          The Mukilteo School District is committed to a positive and productive learning environment free of sexual
harassment. The District prohibits sexual harassment of its students, whether committed by a permanent or
substitute employee, contractor, parent, volunteer, vendor, other student or Board member. The District will not
tolerate sexual harassment between members of the same or opposite sex as it undermines the integrity of the
educational environment.
Furthermore, the District prohibits any overt or covert retaliation against any student because he or she has made a
report of alleged sexual harassment, or against any student who has or will be called to testify, assist or participate in
the investigation of a report. Retaliation includes, but is not limited to, any form of intimidation, reprisal, or adverse
pressure. Retaliation is a violation of federal and state laws and regulations prohibiting sexual harassment.
B.        Definitions
Sexual harassment is defined as:
1.        unwelcome sexual advances or
2.        requests for sexual favors or
3.        other verbal or physical conduct or communication of a sexual nature if:
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i.               submission to the conduct or communication is made a term or condition, either explicitly or implicitly, of
obtaining an education;
ii.             submission to or rejection of that conduct or communication by an individual is used as a factor in
decisions affecting that individual's education; or
iii.             the conduct or communication has the purpose or effect of substantially interfering with an individual's
employment, or of creating an intimidating, hostile or offensive educational environment.
An "intimidating, hostile or offensive educational environment" is defined as an environment in which:
i.               unwelcome sexually-oriented jokes, innuendoes, obscenities, pictures/posters or any action with sexual
connotation that makes a student feel uncomfortable, or
ii.             any physical or verbal harassing behavior in the school that affects learning and is directed toward an
individual based on that individual's gender.
Examples of sexual harassment include, but are not limited to:
·            unwelcome sexual advances.
·            unwelcome sexual gestures, verbal abuse, sexually oriented jokes, innuendo, obscenities or use of
disparaging terms for a male or female.
·            unwelcome display of sexually suggestive objects, pictures, cartoons or posters.
·            unwelcome sexually suggestive letters, notes or invitations.
·            unwelcome physical conduct such as impeding or blocking natural movement, unwelcome touching, assault
and attempted rape or rape.
·            hazing, pranks or other intimidating behavior directed toward an individual because of the individual’s gender.
·            requests for sexual favors in exchange for a different grade or avoiding adverse educational action.
C.    Complaint Process
The District will take all complaints of sexual harassment seriously and will act to investigate all complaints. Any
student who believes that he or she has been subjected to sexual harassment in the educational environment is
encouraged to bring his or her complaint to the immediate attention of his or her principal, assistant principal,
counselor, or teacher for assistance in resolving the matter. At this first level of intervention at the school, most sexual
harassment complaints can be resolved satisfactorily.
If a student believes that his or her complaint of sexual harassment has not been resolved satisfactorily at the school
level, the student will be referred to the Director of Human Resources to initiate a formal complaint.
D.    Disciplinary Actions
The District will take such disciplinary action, as it deems necessary and appropriate, to end sexual harassment and to
prevent its reoccurrence up to and including suspension and or expulsion/discharge of any student or employee. Such
disciplinary action will be consistent with relevant collective bargaining agreements, student handbooks, District policy,
and state and federal law.
Allegations of criminal acts will be reported to law enforcement and/or Child Protective Services.
E.      False Accusations
False and frivolous charges refer to cases where the complainant is using a sexual harassment complaint to
accomplish some end other than stopping sexual harassment. It does not refer to charges made in good faith that
cannot be proven. Due to the seriousness of the consequences for the accused, any complaint, which after
investigation is found to be fabricated, will result in disciplinary action.
The Title IX Officer (Director of Human Resources) will ensure that each school develops a process for discussing the
District’s sexual harassment policy with students and employees.
SEXUAL HARASSMENT/STUDENT - PROCEDURES - 3445-P
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Informal Complaint Process
Any student may use informal procedures to report and resolve complaints of sexual harassment in the educational
environment. Informal reports may be made to any building staff member or administrator. Building staff shall inform an
appropriate administrator when they receive any complaint of sexual harassment that is beyond their ability to resolve or
alleges serious misconduct. Informal remedies may include an opportunity for the complainant to explain to the alleged
harasser that his/her conduct is unwelcome, offensive, or inappropriate either in writing or face-to-face; a statement from a
staff member to the alleged harasser that the alleged conduct is not appropriate and could lead to discipline if proven or
repeated; or discipline of the harasser if warranted by the circumstances.
If a student believes that an adult staff member is sexually harassing him/her, the student should report the harassment to
an administrator.
Informal complaints may become formal complaints at the request of the student or parent/guardian of the student or
because the District believes the complaint needs to be more thoroughly investigated.
Formal Complaint Process
Anyone may initiate a formal complaint of sexual harassment regardless of whether the informal complaint process has
been utilized.
·            The first step of the formal complaint process is for the student and/or parent/guardian to present the allegations
in writing to the student’s building administrator. The facts presented to the administrator must include:
i.               who committed the alleged harassment,
ii.             specific behaviors or actions, verbal or physical, that occurred,
iii.             the dates and times of the alleged harassment,
iv.           names of any and all witnesses,
v.             any action taken to stop the harassment, and
vi.           any other relevant details.
The building administrator may investigate the complaint at the building level and seek resolution of the matter to the
student and/or parent/guardian’s satisfaction.
·            If resolution of the formal complaint cannot occur at the building level, the student or parent/guardian will be
referred to the Director of Human Resources to a file a formal written complaint. Once the Director of Human
Resources has received the student’s written complaint, a thorough investigation will occur. When the
investigation is completed, the Director of Human Resources will compile a written report of the complaint and the
results of the investigation. The report will include recommendations for appropriate corrective and/or disciplinary
action. The report shall be forwarded to the Superintendent for review, as appropriate.
·            The Superintendent or designee shall respond in writing to the complainant within twenty calendar days of
receipt of the report summarizing the results of the investigation and what, if any, further action the District will
take to resolve the complaint.
Nothing in Policy 3445 or these regulations should be construed to prevent any individual who believes that he or she has
been subjected to sexual harassment from filing a complaint with any other agency or entity with jurisdiction to review such
matters.
The complaint and investigation will be handled in a confidential matter to the extent reasonably possible.
CO/EXTRA-CURRICULAR ACTIVITIES
Mukilteo School District offers a comprehensive co/extra-curricular activities program designed to provide expanded
opportunities for academic and social growth and success of all students.
Through participation in co/extra-curricular activities, students develop an appreciation for teamwork, sportsmanship,
competition, self-discipline, and citizenship. Activities will add to a student’s personal development and self-esteem and will
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enhance his/her total education.
Students who take advantage of these additional opportunities must also accept additional responsibilities for selfdiscipline, sportsmanship, and leadership. Students participating in co/extra-curricular activities have a right to:
1.        Participate to the extent that their ability and interest allows.
2.        Receive instruction that increases their skills and self-esteem.
3.        Participate in a program that promotes safety and sportsmanship.
4.        Be treated in a manner consistent with District student philosophy.
Students, in turn, must accept additional responsibilities when they become members of a co/extra-curricular team or
activity.
Participants have responsibilities to:
1.        Follow established rules for training and conduct.
2.        Attend co/extra-curricular turnouts and events.
3.        Work diligently to develop the skills that will help achieve personal goals and be an asset to the team or activity.
4.        Positively represent the team or co/extra-curricular activity and the school.
5.        Model constructive behavior.
6.        Help develop team or activity morale and school spirit.
GUIDELINES FOR CO/EXTRA-CURRICULAR ACTIVITIES PARTICIPATION
Students participating in co/extra-curricular activities must abide by all rules and regulations as set down by the District,
the school, and Washington Interscholastic Activities Association (WIAA).
Academic Eligibility
1.   To be academically eligible, a student must have had a 2.0 GPA and must have passed all subjects during the
previous semester. Students below a 2.0 GPA or failing one or more classes will be placed on probation.
a.        Students on probation will be required to be involved in an “Academic Support Program.”
b.        Winter sports athletes with less than a 2.0 GPA or failing one or more classes from the previous semester may
become eligible by acquiring a 2.0 GPA and pass all subjects during the first quarter of the current school year.
2.       There will be one probationary period each sports season that starts on the first official day of practice for each sport.
There will be one probationary period each semester for co-curricular participants.
3.        Eligibility for probationary students will be determined as follows:
a.        Seventh and eighth grade students who do not have a 2.0 GPA or have failed one or more subjects are placed
on a 3-week probation. If a student does not have a 2.0 GPA or is failing any subject at the end of the
probationary period, he/she may continue to practice but cannot participate in competitions/games until the
requirements for clearing probation are achieved and verified.
b.        Ninth through twelfth grade students who are below a 2.0 GPA or have failed one or more subjects will be placed
on probation for five (5) weeks. He/she will be able to practice and compete in competitions.
c.         All students on probation will have to participate in a study an academic support program.
4.       At the end of the probationary period for students in grades nine through twelve:
a.        A student’s GPA will be calculated, based on his/her current achievement. If the GPA is 2.0 or higher and the
student is not failing in any subject, the student will be eligible to continue to participate. If the GPA is below 2.0 or
if the student is failing any current subject, the student will be dropped from the activity/team immediately.
(Student athletes in the graduating classes of 2002, 2003, and 2004 will lose the opportunity to receive
P.E./athletic credit.)
b.        Athletes, in the graduating classes of 2002, 2003, and 2004 only, who are eligible after the probationary period
will receive P.E./athletic credit provided they meet all other standards required for the credit.
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c.         Students who are not eligible after the probationary period shall not participate in any WIAA sponsored
activity/sport during that semester/sports season.
5.

      Each

advisor/coach will establish training rules and operational guidelines for each in-season sport or activity.
Students and parents shall be provided copies of all such season rules in writing at the beginning of each activity
season (no later than the first turnout). Each participant will abide by the established rules for the activity. Training
rules and operational guidelines will be approved by the District Athletic Director or designee to assure consistency
with District philosophy and policies.

6.       In order to participate in the co/extra-curricular activity or practice that day, the student must have been in attendance
for at least one-half (1/2) day. A student who has been absent the day prior to the activity or practice must have an
excuse approved by the school office prior to participation.
7.

      Provisions

of the Student Rights and Responsibilities Handbook regarding exceptional misconduct are grounds for
temporary denial of participation and/or dismissal from co/extra-curricular activities.

8.

      An

Activities/Athletic Review Board will be established to hear appeals. The Activities/Athletic Review Board will be
chaired by the District Athletic Director.

WIAA Eligibility
Eligibility for participation in interscholastic activities must conform to WIAA standards as follows:
1.        High school student(s) shall be under twenty (20) years of age on September 1 for the fall sports season, on
December 1 for the winter sports season, and on March 1 for the spring sports season. Middle school students shall
not have reached their 15th birthday prior to June 1 of the previous school year.
2.        An individual must be a regular member of the school he/she represents in order to participate in an interscholastic
athletic activity. An individual is a “regular member” of a school if he/she is enrolled half-time or more, exclusive of
interscholastic athletic activities, or home-schooled.
3.        Students participating in interscholastic activities must conform to both WIAA and Mukilteo School District academic
standards as mentioned in “Guidelines for Co-Extra/Curricular Activities Participation - Academic Eligibility” above.
4.        During the thirteen (13) month period prior to the first participation in interscholastic athletics in a middle level school,
and prior to participation in a high school, a student shall undergo a medical examination and be approved for
interscholastic athletic competition by a medical authority licensed to perform a physical examination. Prior to each
subsequent year of participation, a student shall turn in a statement signed by a medical authority licensed to perform
a physical examination which provides clearance for continued athletic participation.
Co/Extra-Curricular Drug, Alcohol and Tobacco Eligibility Policy
We expect that students will abide by all laws relating to drugs, alcohol, and tobacco and that students will remain drug,
alcohol, and tobacco free 365 days of the year. Disciplinary consequences will be imposed if a co-curricular or extracurricular participant violates the drug and alcohol or tobacco policy. This policy shall govern 24 hours per day from the
first day of fall practice to the last day of the school year for all co-curricular and extra-curricular activities. Mukilteo School
District holds the following as grounds for denial of participation and/or dismissal from co-curricular and extra-curricular
activities:
1.        Illegal consumption, possession, or sale of alcoholic beverages.
2.        Illegal consumption, possession, or sale of drugs or narcotics.
3.        Use of tobacco products (includes student participants eighteen years of age or older).
Confirmed violation of the above shall have the following effect(s):
First Violation:          The participant shall be immediately ineligible for participation for the remainder of the season.
Ineligibility shall continue until the next sport/activity season unless the participant voluntarily seeks and
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receives a drug and alcohol assessment and submits to subsequent recommendations. Upon
assessment and beginning of treatment , the period of ineligibility shall be 20% of the scheduled
contests/activities of the current season or subsequent season.
During the period of ineligibility, attendance at practice/meetings shall be required should the student
wish to be considered for reinstatement in the co/extra-curricular program(s).
Second Violation:     The participant shall be immediately ineligible for participation in all co/extra-curricular activities for one
(1) calendar year from the date of violation.
Third Violation:         The participant shall be permanently ineligible for any and all co/extra-curricular participation in
Mukilteo School District.
Should any violation take place on school grounds or at any school game or activity, school discipline will also be imposed.
Appeal Procedure
Students who violate established District and/or co/extra-curricular rules and are subjected to adverse action may appeal
the decision to the coach/advisor within three (3) school days.
1.

      The

coach/advisor must have a conference with the student to discuss the nature and severity of the violation of
established rules in an attempt to resolve the issue. Following the conference, the coach/advisor may recommend:
a.        Temporary denial of participation, or
b.        Dismissal from participation for the season.

2.

      This

recommendation is made to the building principal who shall schedule a conference with the student, the
coach/advisor, and the parent to review the nature of the violation and consider appropriate action. This conference
should be held as soon as reasonably possible. During this time, the student shall continue to participate in
practices. Following the principal’s conference, the principal may recommend:

a.        Temporary denial of participation,
b.        Dismissal from participation in the activity for the season, or
c.         Other appropriate action.
3.       If the student or parent chooses to appeal the principal’s decision, the student or parent may appeal the ruling to the
District Athletic Director or the Superintendent’s designee. The appeal must be filed within three (3) days of the
principal’s decision.
4.       If the student/parent chooses to appeal the principal’s recommendation, the District Athletic Director shall schedule a
conference with the student and the parent at the earliest possible time as mutually agreed and, when possible, prior
to the next scheduled event or activity. During this conference, the District Athletic Director shall review with the
coach/advisor, the principal, the student, and the parent the nature and severity of the violation and shall rule upon the
recommended action within three (3) school days.
If the student/parent is not satisfied with the disposition of the grievance, he/she may appeal within three (3) days, in
writing, to the Board through the Superintendent. The Superintendent shall place the grievance on the agenda of the next
regularly scheduled Board meeting. The student/parent has the right to choose a representative to assist in the grievance
process and to call any witnesses he/she deems necessary to develop facts pertinent to the grievance. The hearing shall
be closed if either the Board or the grievant chooses. The decision by the Board within five (5) days shall be final.
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Traffic Safety Program Projections
2001-2002 and Beyond
The Legislature has passed a biennial budget that removes state funding for
Traffic Safety Education, except for low-income students. With this
subsidy, Mukilteo was able to offer TSE at a cost of $140 or $70 for lowincome students, because the subsidy was at $137.16 per completion, with
an extra $66.81 per low-income FTE. Last year, the average cost statewide
to deliver the mandated curriculum was $421.19: WA State TSE Program
Data shows Mukilteo at $330.03 per student cost.
Clearly, the cost for TSE instruction must be borne by the student
seeking to take TSE, as it is not a graduation requirement, and not
mandated, except for students wanting a license before they turn 18
years old.
The initial idea was to add the lost state dollars to the amount currently
charged to have a budget similar to this year’s. That would have meant at
least doubling the cost. The current budget level will not support the
same program next year, however. This year’s budget will end in deficit,
due to the costs of two vehicle accidents and an unanticipated textbook
charge. Further, we have not replaced any vehicles since 2000. If we plan to
continue the program into the future beyond next year, replacements should
be made. Gasoline prices are projected to increase, perhaps dramatically in
the next months. Maintenance costs, including safety inspections, tune-ups,
tires, brakes, etc., are certain to rise in the foreseeable future. Hourly wages
will be renegotiated next year. Employee availability is a complete
unknown, as staff does not commit to a year’s work, only a session ahead.
They come and go as they wish. Because of employee availability, our
projections of the number of students taking TSE went from 630 to 550…
and we will likely serve no more than 465. In addition, of our current
classroom staff of four, two are well past 30 years in education and the
behind-the-wheel staff, usually classified tend to go wherever the pay is
best, so that all the surrounding programs compete with wages.
We have instituted some changes, to save money. We no longer give
every student a workbook to keep. They cost us $14 each and have little
utility after the class. We now reuse workbooks, and will replace some
workbooks (100) and some textbooks (35) if needed. We instituted a charge
for retesting behind-the-wheel to cover our hourly costs. We will limit the
number of students in our summer session to fewer than 30 per classroom to
save some prep time costs.
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We have provisions in our program for retaking the course at half price
if the student has failed. No private school would offer that for half
price. All of them require the students to pay for made up drives ($25-50),
while we charge only for a made up final. When our students miss their
third hour of class time, they are dropped. If they pay a great deal more than
now, there may be an expectation that we will allow more make up than we
currently do, and we would have to add that to our operating costs.
All districts in the state face the same issue, but not all have the same
options. Many small districts still teach TSE during the school day,
using a teacher certified to teach little else and who cannot be
surplussed. Some have made their TSE programs so large that to cancel the
program would mean loss of jobs to more than a few full time employees.
So, there is a large lobby to retain the program. Our information is that no
district has yet decided to discontinue its program, though all will have to
weigh dropping the program against increasing prices. It may be that we
decide when, not whether, to discontinue the program, understanding
that there will already be some political fallout regarding price.
Local school districts will likely not be competitive with private driving
academies. With one exception, local private companies offer the minimum
classroom time, while we offer two hours more to compensate for absences
and to do a better job with the curriculum. We have our kids drive 4 hours
and observe 8 hours which is more vehicle time than the private schools,
though they have as few as one driver at a time in the vehicle and no
observation time. The area driving schools most used are Harbour Everett,
Harbour Edmonds, Munro’s, Sears, and Diamond. Diamond is currently the
cheapest at $265. They keep testing until the student passes and charge
additional $25/hour for driving beyond four hours. Sears is $399, with a $50
no-show fee for BTW and $60/hour additional BTW hours. Munro’s is
$335: they allow 18 weeks of classroom retesting, but charge full fee to
repeat. Harbour Everett charges $365 and Harbour Edmonds is $385, with a
$35 no-show fee, 100% attendance required, and $300 retake fee. With
rising insurance and fuel costs, fees will rise for all next year. The
vehicles are older and are maintained less often, and employees are paid
less per hour.
We have some area estimates for prices next year, if they continue. Lake
Washington estimates $350, Northshore $400, Edmonds $400, and
Shoreline $299, with an undefined amount of district support. According to
Karen Norton of Edmonds, districts will come in from a low of $299 (which
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does not reflect program costs) to $450 for 2001-2002, based on the ages of
the school districts' fleets, wages, and fuel projections. Everett and Edmonds
have raised prices for their summer sessions.
We are in the middle of the pack on salaries, but have to renegotiate
next year. One major current cost is not in the contract, but may be
considered “past practice.” We have been paying classroom teachers one
hour of plan time for every five hours taught, unless they have 30 or more
in a class, in which case we pay them one hour of prep for four hours in the
class. This is in addition to providing the curriculum, the handouts, the
videos, arranging the speakers, and providing scantron sheets for testing
which comes at considerable cost.
                                      Low Income                             Regular
Current                           $70                                 $140
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Traffic Safety
District Options Related to Loss of State Funding
Projected FY2001-2002 Budget                                            147,832
State Revenue—Low Income @ $204                                 21,216
Balance needed to fund Program                                          126,619
No increase to current fees:
Low Income @ $70
Regular @ $140
District Cost To Fund Program: $71,000
OPTION ONE: Increase Fees to Cover Costs in 2001-2002
Low income moves from $70 to $175
Regular moves from $140 to $390
OPTION TWO: Drop TSE Program in Year 2001-2002
Students would have to enroll in private driving schools
OPTION THREE: Work Toward an Accommodation of Private Schools on District
Properties
Factors That Might be Considered: Rising fuel costs, rising teacher costs, maintenance
costs. With increased traffic in our area, we are more vulnerable to accidents: we had two
this year. Our current teaching staff consists of senior employees, most eligible now for
retirement. Retaining staff from session to session is not guaranteed. If we do not meet
projected numbers of students (signup) or if costs spiral, we will be in a deficit spending
position. This year’s TSE budget will likely end at a $7000 deficit.
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CERTIFICATED PERSONNEL REPORT
July 16, 2001
ELECTIONS:
Adams, Dawn, Teacher, Kamiak High School, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Adams received her BA from Western Washington University in 1990.
Champion, Roberta, Special Education Teacher, Mariner High School, .8 FTE continuing contract effective
September 1, 2001. Ms. Champion received her BA from Central Washington University in 1977.
Coats, John, Secondary Summer School Teacher, Explorer Middle School.
Fetrow, Katrina, Learning Support Teacher, Picnic Point Elementary, 1.0 FTE continuing contract effective
September 1, 2001. Ms. Fetrow received BS from the University of Washington in 1995 and her MA from
UW in 1997.
Fitzmaurice, Mary, Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract effective September
1, 2001. Ms. Fitzmaurice received her BA from San Jose State University in 1976.
Gurrad, Alison, Special Education Teacher, Serene Lake Elementary, 1.0 FTE continuing contract effective
September 1, 2001. Ms. Gurrad received her BA from Gonzaga University in 2000.
Jones, Jennifer, Special Education Teacher, Lake Stickney Elementary, 1.0 FTE continuing contract effective
September 1, 2001. Ms. Jones received her BS from the University of Tulsa in 1969.
Kelley, Cheryl, Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Kelley received her BA from California State University in 1995.
Lybbert, Christine, Teacher, Voyager Middle School, 1.0 FTE non-continuing contract effective September 1,
2001. Ms. Lybbert received her BA from Brigham Young University in 1976. Position created by Melissa
Dahl leave.
Ostlie, Kirsten, Teacher, Olivia Park Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Ostlie received her BA from Seattle Pacific University in 2001.
Raker, Phillip, Elementary Teacher, Unassigned, 1.0 FTE continuing contract effective September 1, 2001.
Mr. Raker received his BA from Western Washington University in 1998.
Ringsrud, Sonja, School Psychologist, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Ringsrud received her BA from Seattle Pacific University in 1998 and her MA from Central Washington
University in 2001.
Santangelo, Jeffrey, Teacher, Mukilteo Elementary, 1.0 FTE non-continuing contract effective October 8, 2001
through February 22, 2002 and .5 FTE non-continuing contract effective February 23, 2002 through the 20012002 school year. Mr. Santangelo received his BA from Linfield College in 1979 and his MA in 1982.
Position created by Kris Stupey leave.
Schamens-Reim, Lisa, Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective September 1,
2001. Ms. Schamens-Reim received her BA from the University of Washington in 2000 and her MA from
Seattle University in 2001.
Schroeder, Paul, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1, 2001.
Mr. Schroeder received his BS from Mankato State University in 1996.
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Slaght, Adam, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1, 2001.
Mr. Slaght received his BA from the University of Montana in 2000.
Wilson, Stephanie, Teacher, Picnic Point and Horizon Elementary Schools, 1.0 FTE continuing contract
effective September 1, 2001. Ms. Wilson received her BA from Pacific Lutheran University in 1995 and her
MA from PLU in 1998.
Zelk, Anne (Katie), Teacher, Olivia Park Elementary, 1.0 FTE non-continuing contract effective September 1,
2001 through the 2001-2002 school year. Ms. Zelk received her BA from Western Washington University in
2000.
TRANSFERS:
Hansen, Laura, Teacher, from Olympic View to Mariner High School effective September 1, 2001.
Scott-Kelly, Tonja, Teacher, from Mariner to Learning Support Teacher, Kamiak High School, effective
September 1, 2001.
RESIGNATIONS:
Bell, Sarah, Teacher, Olivia Park Elementary, declines offer of 1.0 FTE non-continuing contract effective
September 1, 2001 through the 2001-2002 school year.
Judd, Kevin, Teacher, Kamiak High, requests the Board accept his resignation effective August 31, 2001.
Keeler-Cobb, Patricia, Teacher, Olympic View Middle School, requests the Board accept her resignation
effective August 31, 2001.
Powter, Issen, Teacher, Voyager Middle School, requests the Board accept her resignation effective August
31, 2001.
Smith, Jon, Teacher, Olivia Park Elementary, requests the Board accept him resignation effective August 31,
2001.
INFORMATION:
Page, Denise, Primary Support Teacher, Columbia Elementary, on leave effective September 1, 2001 through
the 2001-2002 school year.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Branca, Gail, Temporary Paraeducator, Summer School, Explorer Middle School, effective June 29, 2001
through July 20, 2001. Position created by needs of summer school.
Fox, Eric, Temporary Data Entry Operator I, Information Services, 35 days, effective July 6, 2001. Position
created by program needs.
Freeman, Kimberly, Temporary Paraeducator, Horizon Elementary School, effective July 9, 2001 through
August 9, 2001. Position created by needs of Reading Corps program.
Leikness, Michelle, Temporary Paraeducator, Explorer Middle School, effective July 2, 2001 through July 20,
2001. Position created by needs of summer school.
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Nelson, Joshua, 218 day, User Technician, Instructional Technology Department, effective August 1, 2001.
Position created by Gwen Bulthaup transfer.
TRANSFER:
Tait, Susan, from 208 day Secretary I, Mariner High School, to 218 day Secretary II, Student Services and
Athletics Department and Staff Development Department, effective July 30, 2001. Position created by program
needs.
RESIGNATIONS:
Davidson, Kelly, Professional/Technical Paraeducator, ECEAP, requests the Board accept her resignation
effective August 31, 2001.
Fitzmaurice, Mary, Paraeducator, Olympic View Middle School, requests the Board accept her resignation
effective August 1, 2001.
Storbakken, Kathy, Paraeducator, Kamiak High School, requests the Board accept her resignation effective
August 5, 2001.
INFORMATION:
2001-2002 NON-REPRESENTED EMPLOYEE SALARY SCHEDULE:
Schedule

Level

Step 1 (0-3 yrs)

Step 2 (4-7 yrs)

Step 3 (8-11 yrs)

Step 4 (12+ yrs)

70--10
70--11
70--20
70--30
70--40
70--50
70--60
70--70
70--80
70--90

A
B
C
D
E
F
G
H
I
J

$31,634
$35,146
$39,204
$42,506
$45,759
$50,862
$59,442
$65,000
$68,247
$79,294

$32,583
$36,200
$40,380
$43,781
$47,132
$52,388
$61,225
$66,948
$70,293
$81,672

$33,561
$37,286
$41,592
$45,095
$48,546
$53,959
$63,062
$68,958
$72,403
$84,122

$34,566
$38,404
$42,839
$46,447
$50,002
$55,579
$64,954
$71,025
$74,574
$86,647

*70--71
*70--81
*70--91

*H
*I
*J

$67,400
$70,647
$81,694

$69,348
$72,693
$84,072

$71,358
$74,803
$86,522

$73,425
$76,974
$89,047

A
Payroll Tech.
B
Employee Benefits Tech.
Fiscal Technician
C
Data Systems Coord.
Emp. Benefits Specialist
Personnel Ass't.
Payroll Ass't
Exec. Ass't. - Personnel
ECEAP Coord.
D
Transportation Coord./
Driver Trainer
Fiscal Coord.
Exec. Ass't. - Supt.

F
Personnel Coordinator
Custodial Supervisor
Sup. Maintenance/Grounds
Network Server Analyst
G
Mngr Systems & Applications
Mngr Transportation
Mngr Communications & PR
Mngr Payroll
H
Mngr Planning & Construction
Mngr Facility Operations
Manager of Fiscal Services
*Tech. Implementation Mngr
I
*Network Administrator
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E
Coord. Publication Services

J
*Director of Information
Services

*Annual technology market adjustment of $2400.00 applies.

ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Schaaf, Lloy M., Director of Curriculum and Instruction, 1.0 FTE contract effective July 11, 2001. Ms. Schaaf
received her BA from Seattle University in 1982 and her MA in 1986. She most recently has been employed
in the Arlington school district as the Director of Curriculum and Instruction. In addition she has worked on
staff development, assessment and special projects in Arlington. She has been a high school assistant principal,
an interim alternative school principal, a middle/high school principal and a primary school assistant principal.
RETIREMENTS:
Martin, Paula, Director, notifies the Board of her intent to retire effective June 30, 2001. Ms. Martin has been
employed in Mukilteo Schools since 1971 as a teacher at Mariner High School, an assistant and associate
principal at Mariner High School, and a Director at the District Office.
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PROPOSED REVISIONS FOR 2001-2002 STUDENT RIGHTS & RESPONSIBILITIES HANDBOOK
PHILOSOPHY FOR STUDENTS
Mukilteo School District Board of Directors views the school as a place to experience academic and social success. Success contributes to positive student selfesteem which, in turn, translates into positive student behavior. By providing opportunities for students to learn concepts, practice skills, and experience
academic success, we create an environment which promotes academic and social success.
Our program focuses on developing each student as a competent, self-disciplined learner. This requires learning decision-making skills; thus our emphasis is on
identifying and defining problem behaviors, problem-solving skills, and prevention measures. These are built within an atmosphere of self-respect, respect for
one another, and respect for the learning environment. School District policies, including rights and responsibilities, and student conduct procedures are designed
to provide boundaries within which individuals find security, yet freedom to develop self-discipline. Emphasis is placed on positive behaviors, growth, and
behavior-related consequences. It is important for all persons to be responsible for their actions.
Students, parents, and all staff must simultaneously work to support the rights of students while helping students accept responsibility for their academic and
social growth.
STUDENT RIGHTS AND RESPONSIBILITIES
The philosophy and policies of Mukilteo School District respect and protect the general rights of all students and parents. These policies establish certain student
rights and corresponding responsibilities within our educational framework.
DISTRICT RESPONSIBILITIES
To implement our commitment to the development of student academic and social growth through the process of providing opportunities and developing selfdiscipline and individual responsibility in a positive way, school district personnel will demonstrate respectful and positive attitudes, define and consistently hold
high academic and behavioral expectations of students, be consistent and appropriate with students, maintain the dignity and self-esteem of students, create an
atmosphere of respect for all, vary the time for learning for students according to the needs of each student and the complexity of the task, and provide
opportunities for success in academic and social growth.
SCHOOL DISTRICT RULES
Mukilteo School District believes that students can learn and can be taught to manage their own behavior. With that belief, the District has established three
general rules of conduct that guide behavior of students:
·         Students will respect the rights and property of themselves and others,
·         Students will behave in such a manner as to create a positive learning environment, and
·         Students will respect the health and safety of others.
Individual schools and classrooms may develop more specific rules for students. These rules will also be consistent with Board policy and philosophy.
When students do not adhere to these three basic District rules, and the rules of their specific building, the District will utilize discipline described herein.
These rules are in effect at all events sponsored by Mukilteo School District, including after-school and off-campus events, and on District transportation and
transportation loading areas.
THE POSITIVE APPROACH
In our endeavor to focus on academic and social growth, all staff will follow a process for positively directing students in behavior change at each level of
discipline. Our goal is to help students to be responsible, self-disciplined individuals.
STUDENT GRIEVANCE/COMPLAINT PROCEDURES
Grievances or complaints regarding District staff or programs should be directed to the specific staff member or to the school
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administrator for resolution. If the grievance/complaint is not resolved at the building level, it may be directed to the Superintendent’s
designee and handled according to Board Policy and Procedures 4312. Grievance procedures and appeal processes regarding imposed
discipline, short-term suspension, long-term suspension, expulsion, and emergency expulsion are handled in accordance to WAC 180-40200 through WAC 180-40-320 and Board Policies and Procedures 3300 through 3331.
Purpose
The purpose of this grievance procedure is to provide a means for the orderly and expeditious adjustment of grievances of individual students of the Mukilteo
School District. It is recognized that students may find a situation, decision, or course of action unsatisfactory and, therefore, need a standardized method of
resolving conflict.
Definitions
a.        A grievant is a student or a student’s parent, on his/her behalf, with a grievance.
b.        A grievance is a claim by a student that a dispute or disagreement exists involving interpretation or application of Mukilteo School District policies.
c.         Only a grievant, as defined above, shall have the right to institute grievances under this procedure.
d.        All times specified herein shall consist of school days. There shall be no obligation by the Board to consider any grievance not filed or appealed within the
time limits provided herein. If the stipulated time limits are not met by the District with each step, the grievant shall have the right to appeal the grievance to
the next level of the procedure.
Procedure
It is recognized that many problems can be resolved by the parties directly involved in the dispute or disagreement. Therefore, students and parents shall be
encouraged to contact the staff member with whom the dispute or disagreement has occurred prior to initiating the procedures below. It is also recognized that in
certain situations, in dealing with sensitive problems, the student or parent may go directly to Step 1. In such cases, the teacher shall be notified immediately.
Additionally, in allegations and complaints related to equal education opportunity, the grievance should be directed to the Superintendent or his/her designee.
Grievance investigation and handling will not interfere with classroom instruction. The staff member will not confront the grievant outside of this process.
Step 1
a.        The parties involved acknowledge that it is usually most desirable to resolve problems through free and informal communications.
b.        The grievant must present the grievance in writing to the principal within ten (10) days following knowledge of the act or condition which is the basis of the
complaint.
c.         The principal will arrange for a meeting to take place within five (5) days after receipt of the grievance. The grievant and the principal shall be present for
the meeting.
d.        The principal shall provide the aggrieved party and/or his/her representative with a written decision on the grievance within five (5) days of the meeting.
Such decision shall include the reasons upon which it was based.
Step 2
a.        If, within five (5) days after the rendering of the decision, the grievant is not satisfied with the disposition of his/her grievance at Step 1, or if no decision has
been rendered within five (5) days after Step 1, then the grievance may be appealed to the Superintendent’s designee.
b.        The Superintendent’s designee shall arrange for a hearing with the grievant and/or his/her representative to take place within five (5) days of the receipt of
the appeal.
c.         Any student involved in a grievance shall have the right to choose a representative to assist in the grievance process and to call any witnesses he/she
deems necessary to develop facts pertinent to the grievance.
d.        Upon conclusion of the hearing, the Superintendent’s designee shall have five (5) days to provide his/her written decision, together with the reasons for the
decision, to the grievant and/or his/her representative.
Step 3
If the grievant is not satisfied with the disposition of the grievance, he/she may appeal within five (5) days, in writing, to the Board of Directors through the
Superintendent who shall place the grievance on the agenda of the next regularly scheduled Board meeting. The grievant shall have all the rights as in Step 2,
and the hearing shall be closed if either the Board or the grievant chooses. The decision by the Board within five (5) days after the hearing shall be final.
ATTENDANCE
Attendance in the schools of the State of Washington is compulsory from the age of 8 to the age of 18. When a student is 16 years of age or older, and with
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parental consent, students in full-time, remunerative occupations and other exceptions under RCW 28A.225.010 need not attend. However, students who enroll
obligate themselves to the same attendance regulations which exist for students not covered by exceptions.
All students enrolled in Mukilteo School District will attend punctually and regularly all scheduled classes to which they are assigned unless officially excused by
the administration or the teacher of the class.
Students will be officially excused from a class period or for a school day for the following reasons:
1.        Illness,
2.        Family emergencies,
3.        Prearranged doctor or dentist appointments,
4.        Religious observances,
5.        Authorized classroom or school activities,
6.        Absences which, according to the school administration, may be deemed appropriate but are not covered in the above stated instances.
Students who must leave school during the day must check out through the student office. Students will only be allowed to leave after a note or phone call is
received from the parent/guardian. Students who leave without following this procedure will be considered truant. Students returning within the same day must
sign in to avoid being marked absent for the remainder of that day.
Students who have been absent from school will be excused following a written or oral communication from the student's parent/guardian, as per building
procedures, giving the date of the absence and the reason for missing school.
A written or oral communication from the parent/guardian or eligible student for an excused absence must be received within two (2) school days following a
return to school, unless other arrangements have been made in accordance with building procedures, or the absence will be unexcused.
Failure to attend may result in loss of credit, grades, or removal from class or school.
The District will comply with the terms of the “Becca Bill” in reporting unexcused absences to juvenile court.
Students at Kamiak and Mariner High Schools must not exceed twelve (12) absences per semester. Though school-related absences will be reported in an
attendance history, they will not be considered as part of the twelve mentioned above. The semester progress report will show a grade of "NC" (no credit) for any
course in which the student has exceeded twelve absences. If the student has failed the course, an "F" is recorded on the transcript, despite the attendance
status. If a student is graded "NC," it is reflected on the transcript and no credit is awarded. Students will remain in a class even when they have exceeded
twelve absences. When there are extenuating circumstances and/or verified excused absences which have caused excessive school absences, and when
parents and students have maintained contact with the school relative to the absences, credit may be granted by the school. In all other cases, an appeal may
be made to the school principal or designee to restore grades and credits lost due to absences. An appeal may be made only once during any semester. An
appeal must be filed within 30 days after the semester progress report has been issued. Absences which are truancies may not be appealed.
SEARCH AND SEIZURE
A student’s need for and right to privacy will be honored. However, all students must have the protection of health and safety. Therefore, a student, or a
student’s car on school property, may be searched when there is believed to be a danger to the student or to other students. School officials may request a
student to remove all items from his/her pockets, from other personal effects, or to submit to an alcohol screen test or breathalyzer if:
1.        School officials have reasonable cause to believe that the possession of the suspected item constitutes a crime or violation of school rules, or
2.        School officials have reasonable cause to believe that conditions or circumstances exist which threaten the health or safety of those in the school, or
3.        School officials have reasonable cause to believe that a student is under the influence of alcohol.
Student lockers remain the property of Mukilteo School District and school officials retain the right and ability to inspect lockers. General searches of school
property may be conducted at any time.
Alcohol Screen Test
Under certain circumstances, students who are suspected of being under the influence of alcohol may be given a saliva test to assist in determining whether or
not they have consumed alcohol. One such test is administered using the ALCO-SCREEN stick manufactured by Chematics, Inc.
Use of alcohol screening sticks constitutes a search. All laws and guidelines regulating searches by school officials apply to the use of alcohol screen sticks.
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School administrators may administer the alcohol screen only when there is reasonable cause to believe the student is under the influence of alcohol. The
alcohol screen may only be administered by District administrators and shall not be delegated to others.
If a student refuses to voluntarily take the alcohol screening test, the student will not be forced to take the test or be disciplined for refusing to be tested.
Breathalyzer
Under certain circumstances, students who are suspected of being under the influence of alcohol may be given a breathalyzer test to assist in determining
whether or not they have consumed alcohol. Submission to this testing must be voluntary.
Strip Search
“Strip search” means having a person remove or arrange some or all of his/her clothing so as to permit an inspection of private areas, body cavities, or
undergarments of the person. School officials shall not subject any person to a strip search. If there is reasonable suspicion to believe that a strip search is
necessary to discover weapons, criminal evidence, contraband, or other things concealed on the body of the person to be searched, a law enforcement officer
should be called.
SCHOOL RECORDS
Mukilteo School District is required by the Family Education Rights and Privacy Act (FERPA - Sec. 99.7) to provide annual notification of FERPA rights. The
District shall maintain those student records necessary for the educational welfare of students, for orderly and efficient operation of schools, and as required by
law.
The Family Education Rights and Privacy Act (FERPA) affords parents and students over 18 years of age ("eligible students") certain rights with respect to the
student's education records. They are:
1.       The right to inspect and review the student's education records within 45 days of the day the District receives a request for access.
          Parents or eligible students should submit to the school principal [or appropriate school official] a written request that identifies the record(s) they wish to
inspect. The principal will make arrangements for access and notify the parent or eligible student of the time and place where the records may be
inspected.
2.       The right to request the amendment of student's education records that the parent or eligible student believes are inaccurate or misleading.
          Parents or eligible students may ask the District to amend a record that they believe is inaccurate or misleading. They should write the school principal,
clearly identify the part of the record they want changed, and specify why it is inaccurate or misleading.
          If the District decides not to amend the record as requested by the parent or eligible student, the District will notify the parent or eligible student of the
decision and advise them of their right to a hearing regarding the request for amendment. Additional information regarding the hearing procedures will be
provided to the parent or eligible student when notified of the right to a hearing.
3.       The right to consent to disclosures of personally identifiable information contained in the student's education records, except to the extent that FERPA
authorizes disclosure without consent.
          One exception which permits disclosure without consent is disclosure to school officials with legitimate educational interests. A school official is a person
employed by the District as an administrator, supervisor, instructor, or support staff member [including health or medical staff and law enforcement
personnel]; a person serving on the School Board; a person or company with whom the District has contracted to perform a special task [such as an
attorney, auditor, medical consultant, or therapist]; or a parent or student serving on an official committee, such as a disciplinary or grievance committee, or
assisting another school official in performing his or her tasks.
          A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his or her professional
responsibility.
          Upon request, the District discloses education records without consent to officials of another school district in which a student seeks or intends to enroll.
[Note: FERPA requires a school district to make a reasonable attempt to notify the student of the records request unless it states in its annual notification
that it intends to forward records on request.]
4.        The right to file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply with the requirements of FERPA.
The name and address of the office that administers FERPA is:
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                   Family Policy Compliance Office
                   U.S. Department of Education
                   400 Maryland Avenue S.W.
                   Washington, DC   20202-4605
Withholding Records
A student shall be responsible for the cost of replacing materials or property which are lost or damaged due to negligence. A student's grades, transcripts, or
diploma may be withheld until restitution is made by payment or the equivalency through voluntary work as agreed to by the District. The student or his/her
parents may appeal the imposition of a charge for damages to the Superintendent and Board of Directors.
EXCEPTIONAL MISCONDUCT
There are categories of behavior that are considered to be exceptional student misconduct. Behaviors such as those described below, because of their impact on
the school environment, may result in a suspension or expulsion without prior disciplinary interventions.
1.        Disruption of School. The use of and/or threat of force, violence, or related conduct (e.g., bomb threats), or use of noise intentionally causing the disruption
or obstruction of any function of Mukilteo School District.
2.        Vandalism. Causing or attempting to cause damage to personal and/or school property.
3.        Theft. Stealing private or school property either on the school grounds or during a school activity, function, or event when held off the school grounds.
4.        Physical Injury. Causing, or attempting to cause, physical injury or behaving in such a way as could reasonably cause physical injury to any person.
5.        Gambling. Risking something of value in hopes of winning something else of value.
6.        Arson. The intentional setting of fire.
7.        Extortion, Blackmail, Coercion. Obtaining money or property by violence or threats, or by forcing someone to do something against his/her will by force or
threats.
8.        Trespass. Being present in an unauthorized place or refusing to leave when ordered to do so. Unauthorized entry into District computer and/or record
systems.
9.        Interference with School Authorities. Interfering with school personnel in the performance of their duties.
10.     Intimidation of School Authorities. Interfering with school personnel by threatening them during the performance of their duties.
11.     Indecency. Use of obscene or profane language and/or acts of vulgarity.
12.     Engaging in the Act of Fraud. Using in writing the name of another person, or falsifying times, dates, grades, addresses, or other data.
13.     Academic Dishonesty. Cheating on tests, assignments, and/or other school work.
14.     Physical or Verbal Harassment. To include, but not limited to, hazing, harassment of a sexual or racial nature, creating a sexually “hostile” environment,
bullying, or any other exceptional violation of the District’s respect policy. (Board Policies 2020 and 3445) Bullying is defined as repeated verbal
threatening, teasing, ridiculing or talking offensively about another student(s).
15.     Illegal Activity. Acts found to be in violation of the law.
16.     Drugs/Alcohol. The use of alcoholic beverages, controlled substances, items purported to be alcoholic beverages or controlled substances, or the
possession of such substances or paraphernalia is in violation of District policy and will not be tolerated on school grounds or at any function or activity
sponsored or supervised by Mukilteo School District. This includes the sale, transfer, being under the influence of, or showing evidence of having used any
illicit drug, alcoholic beverage, controlled substance, look-alike drug/substance purported to be a drug, or misuse of any prescription drug.
When it is determined that a student has broken any school rule regarding drugs and/or alcohol, the parent(s) or guardian(s) and the student will be notified
that the school is imposing a long-term suspension or expulsion due to exceptional misconduct. For offenses solely involving paraphernalia, the
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administrator may impose other forms of discipline. A school administrator will schedule a conference with the student’s parent(s) or guardian(s).
If drug and alcohol assessment and treatment are a condition for the student to return to school prior to the end of the exclusion, an administrator will review
the referral process. (Board Policy No. 3442)
17.     Tobacco. Smoking or use of tobacco substances on school property or at any school function.
18.     Weapons. Possession of any object that can reasonably be considered a weapon on the school grounds, at any school function, or while enroute to and
from home to school. This definition includes any explosive, including firecrackers.
19.     Dangerous Weapons. Possession of a "dangerous weapon(s)" on public school premises, transportation, or facilities used by a school constitutes grounds
for expulsion. Appropriate school authority shall notify law enforcement and parent/guardian. Dangerous weapons are nun-chu-ka sticks, throwing star, air
gun, slung shot, sand club or metal knuckles, or spring blade knife, gravity knife, or other knives as described in RCW 9.41.250.
20.     Firearms. Possession of a firearm(s) on public school premises, transportation, or facilities used by a school shall result in expulsion and notification of law
enforcement and parent/guardian. (RCW 9.41.280)
PROCEDURES FOR READMISSION DURING
SUSPENSION OR EXPULSION
Any student who has been long-term suspended or expelled shall be allowed to make application for readmission at any time. Applications will be reviewed and
subject to the following conditions and limitations:
1.        Application for readmission must be presented in writing to the building principal from which the suspension/expulsion occurred.
2.        Applications for readmission will contain the reason(s) for long-term suspension/expulsion, reason(s) for believing the student should be re-entered, and
significant changes which have occurred in the student or the situation which would indicate that re-entry would be successful. This statement will be signed
by the student and the parent/guardian.
3.        In considering an application for readmission, the principal shall consult with the level of authority within the formal hearing procedure, if any, which upheld
the long-term suspension/ expulsion.
4.        The principal will meet with the student and his/her parent/guardian as soon as it is reasonably possible following receipt of the application for readmission
and render a decision.
5.        No appeal procedure is available regarding the decision on an application for readmission.
6.        A re-entry contract may be agreed to by the student/parent and school as a condition for readmission. Violation(s) of the contract will result in the original
terms of the suspension/expulsion being re-imposed.

OFF-CAMPUS INTERVENTION
The following are factors for consideration to determine if a school will assume jurisdiction in off-campus incidents.
1.        Did the incident occur in whole or in part because of behavior between the parties during the school day?
2.        Did the incident occur reasonably close in time to the school dismissal bell?
3.        Did the incident occur reasonably close to the school grounds, bus, or bus stop?
4.        Will the incident disrupt the educational process at the school?
5.        The seriousness of the offense.
BUS TRANSPORTATION
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Bus transportation is available to students whose residences qualify them to ride a bus. Continued ridership is based on a student’s safe and courteous behavior
at bus stops and in the bus. Failure to abide by bus conduct guidelines will result in discipline which may include exclusion from the bus and school disciplinary
action.
The District’s Transportation Department will establish and enforce procedures to ensure the safety of the students of the Mukilteo School District.
ACCEPTABLE USE OF ELECTRONIC INFORMATION SYSTEMS
The Mukilteo School District provides a technology and information network for staff and students to use as part of the educational program of the District. This
network opens tremendous opportunities for learning and experiences for working with the technology that is used in today’s world. Computers on the District
network have access to CD-ROM references, curriculum resources, the library catalog and the Internet. By connecting to the Internet, staff and students can
locate current information to enrich learning. To help guide network use, the District has established an Electronic Information Systems policy and guidelines for
the appropriate use of the data network.
Instruction on the responsible and ethical use of the network will be given prior to students going on-line. Any e-mail between students and individuals outside of
the District will be handled through a classroom e-mail account in the teacher’s name unless otherwise notified.
The following procedures describe acceptable use of the technology and information network by students. Violations constitute cause for revocation of access
privileges, school disciplinary action in accordance with the Student Rights and Responsibilities, and/or appropriate legal action. Please read them carefully.
·         All use of the network must be in support of education and research and consistent with the mission of the District.
·         No use of the system shall serve to disrupt the operation of the system by others.
·         Use of the system to access, store or distribute obscene or pornographic material, or any other objectionable material of an illegal nature, is prohibited.
·         System accounts are to be used only by the authorized individual for whom the account is established.
·         Users shall not attempt to gain unauthorized access to the system.
·         Personal information should never be revealed over the system without permission from your teacher or supervisor.
·         Students should never make appointments to meet people contacted on the system without District and parent permission.
·         The unauthorized installation, use, storage or distribution of copyrighted software or materials on District computers is prohibited.
Students should notify their teacher or other adult whenever they come across information or messages that are dangerous, inappropriate or make them feel
uncomfortable.
SEXUAL HARASSMENT/STUDENT POLICY (Board Policy 3445)
A.        Statement of Policy
          The Mukilteo School District is committed to a positive and productive learning environment free of sexual harassment. The District prohibits sexual
harassment of its students, whether committed by a permanent or substitute employee, contractor, parent, volunteer, vendor, other student or Board
member. The District will not tolerate sexual harassment between members of the same or opposite sex as it undermines the integrity of the educational
environment.
Furthermore, the District prohibits any overt or covert retaliation against any student because he or she has made a report of alleged sexual harassment,
or against any student who has or will be called to testify, assist or participate in the investigation of a report. Retaliation includes, but is not limited to, any
form of intimidation, reprisal, or adverse pressure. Retaliation is a violation of federal and state laws and regulations prohibiting sexual harassment.
B.        Definitions
Sexual harassment is defined as:
1.        unwelcome sexual advances or
2.        requests for sexual favors or
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3.        other verbal or physical conduct or communication of a sexual nature if:
i.               submission to the conduct or communication is made a term or condition, either explicitly or implicitly, of obtaining an education;
ii.             submission to or rejection of that conduct or communication by an individual is used as a factor in decisions affecting that individual's
education; or
iii.             the conduct or communication has the purpose or effect of substantially interfering with an individual's employment, or of creating an
intimidating, hostile or offensive educational environment.
An "intimidating, hostile or offensive educational environment" is defined as an environment in which:
i.               unwelcome sexually-oriented jokes, innuendoes, obscenities, pictures/posters or any action with sexual connotation that makes a student feel
uncomfortable, or
ii.             any physical or verbal harassing behavior in the school that affects learning and is directed toward an individual based on that individual's
gender.
Examples of sexual harassment include, but are not limited to:
·            unwelcome sexual advances.
·            unwelcome sexual gestures, verbal abuse, sexually oriented jokes, innuendo, obscenities or use of disparaging terms for a male or female.
·            unwelcome display of sexually suggestive objects, pictures, cartoons or posters.
·            unwelcome sexually suggestive letters, notes or invitations.
·            unwelcome physical conduct such as impeding or blocking natural movement, unwelcome touching, assault and attempted rape or rape.
·            hazing, pranks or other intimidating behavior directed toward an individual because of the individual’s gender.
·            requests for sexual favors in exchange for a different grade or avoiding adverse educational action.
C.    Complaint Process
The District will take all complaints of sexual harassment seriously and will act to investigate all complaints. Any student who believes that he or she has
been subjected to sexual harassment in the educational environment is encouraged to bring his or her complaint to the immediate attention of his or her
principal, assistant principal, counselor, or teacher for assistance in resolving the matter. At this first level of intervention at the school, most sexual
harassment complaints can be resolved satisfactorily.
If a student believes that his or her complaint of sexual harassment has not been resolved satisfactorily at the school level, the student will be referred to the
Director of Human Resources to initiate a formal complaint.
D.    Disciplinary Actions
The District will take such disciplinary action, as it deems necessary and appropriate, to end sexual harassment and to prevent its reoccurrence up to and
including suspension and or expulsion/discharge of any student or employee. Such disciplinary action will be consistent with relevant collective bargaining
agreements, student handbooks, District policy, and state and federal law.
Allegations of criminal acts will be reported to law enforcement and/or Child Protective Services.
E.      False Accusations
False and frivolous charges refer to cases where the complainant is using a sexual harassment complaint to accomplish some end other than stopping sexual
harassment. It does not refer to charges made in good faith that cannot be proven. Due to the seriousness of the consequences for the accused, any
complaint, which after investigation is found to be fabricated, will result in disciplinary action.
The Title IX Officer (Director of Human Resources) will ensure that each school develops a process for discussing the District’s sexual harassment policy with
students and employees.
SEXUAL HARASSMENT/STUDENT - PROCEDURES - 3445-P
Informal Complaint Process
Any student may use informal procedures to report and resolve complaints of sexual harassment in the educational environment. Informal reports may be made
to any building staff member or administrator. Building staff shall inform an appropriate administrator when they receive any complaint of sexual harassment that
is beyond their ability to resolve or alleges serious misconduct. Informal remedies may include an opportunity for the complainant to explain to the alleged
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harasser that his/her conduct is unwelcome, offensive, or inappropriate either in writing or face-to-face; a statement from a staff member to the alleged harasser
that the alleged conduct is not appropriate and could lead to discipline if proven or repeated; or discipline of the harasser if warranted by the circumstances.
If a student believes that an adult staff member is sexually harassing him/her, the student should report the harassment to an administrator.
Informal complaints may become formal complaints at the request of the student or parent/guardian of the student or because the District believes the complaint
needs to be more thoroughly investigated.
Formal Complaint Process
Anyone may initiate a formal complaint of sexual harassment regardless of whether the informal complaint process has been utilized.
·            The first step of the formal complaint process is for the student and/or parent/guardian to present the allegations in writing to the student’s building
administrator. The facts presented to the administrator must include:
i.               who committed the alleged harassment,
ii.             specific behaviors or actions, verbal or physical, that occurred,
iii.             the dates and times of the alleged harassment,
iv.           names of any and all witnesses,
v.             any action taken to stop the harassment, and
vi.           any other relevant details.
The building administrator may investigate the complaint at the building level and seek resolution of the matter to the student and/or parent/guardian’s satisfaction.
·            If resolution of the formal complaint cannot occur at the building level, the student or parent/guardian will be referred to the Director of Human
Resources to a file a formal written complaint. Once the Director of Human Resources has received the student’s written complaint, a thorough
investigation will occur. When the investigation is completed, the Director of Human Resources will compile a written report of the complaint and the
results of the investigation. The report will include recommendations for appropriate corrective and/or disciplinary action. The report shall be forwarded
to the Superintendent for review, as appropriate.
·            The Superintendent or designee shall respond in writing to the complainant within twenty calendar days of receipt of the report summarizing the results
of the investigation and what, if any, further action the District will take to resolve the complaint.
Nothing in Policy 3445 or these regulations should be construed to prevent any individual who believes that he or she has been subjected to sexual harassment
from filing a complaint with any other agency or entity with jurisdiction to review such matters.
The complaint and investigation will be handled in a confidential matter to the extent reasonably possible.
CO/EXTRA-CURRICULAR ACTIVITIES
Mukilteo School District offers a comprehensive co/extra-curricular activities program designed to provide expanded opportunities for academic and social growth
and success of all students.
Through participation in co/extra-curricular activities, students develop an appreciation for teamwork, sportsmanship, competition, self-discipline, and citizenship.
Activities will add to a student’s personal development and self-esteem and will enhance his/her total education.
Students who take advantage of these additional opportunities must also accept additional responsibilities for self-discipline, sportsmanship, and leadership.
Students participating in co/extra-curricular activities have a right to:
1.        Participate to the extent that their ability and interest allows.
2.        Receive instruction that increases their skills and self-esteem.
3.        Participate in a program that promotes safety and sportsmanship.
4.        Be treated in a manner consistent with District student philosophy.
Students, in turn, must accept additional responsibilities when they become members of a co/extra-curricular team or activity.
Participants have responsibilities to:

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/SRRChanges.htm[10/16/2014 11:24:27 AM]

Proposed Changes to the Student Rights and Responsibilities Handbook

1.        Follow established rules for training and conduct.
2.        Attend co/extra-curricular turnouts and events.
3.        Work diligently to develop the skills that will help achieve personal goals and be an asset to the team or activity.
4.        Positively represent the team or co/extra-curricular activity and the school.
5.        Model constructive behavior.
6.        Help develop team or activity morale and school spirit.
GUIDELINES FOR CO/EXTRA-CURRICULAR ACTIVITIES PARTICIPATION
Students participating in co/extra-curricular activities must abide by all rules and regulations as set down by the District, the school, and Washington
Interscholastic Activities Association (WIAA).
Academic Eligibility
1.   To be academically eligible, a student must have had a 2.0 GPA and must have passed all subjects during the previous semester. Students below a 2.0
GPA or failing one or more classes will be placed on probation.
a.        Students on probation will be required to be involved in an “Academic Support Program.”
b.        Winter sports athletes with less than a 2.0 GPA or failing one or more classes from the previous semester may become eligible by acquiring a 2.0 GPA
and pass all subjects during the first quarter of the current school year.
2.       There will be one probationary period each sports season that starts on the first official day of practice for each sport. There will be one probationary period
each semester for co-curricular participants.
3.        Eligibility for probationary students will be determined as follows:
a.        Seventh and eighth grade students who do not have a 2.0 GPA or have failed one or more subjects are placed on a 3-week probation. If a student
does not have a 2.0 GPA or is failing any subject at the end of the probationary period, he/she may continue to practice but cannot participate in
competitions/games until the requirements for clearing probation are achieved and verified.
b.        Ninth through twelfth grade students who are below a 2.0 GPA or have failed one or more subjects will be placed on probation for five (5) weeks.
He/she will be able to practice and compete in competitions.
c.         All students on probation will have to participate in a study an academic support program.
4.       At the end of the probationary period for students in grades nine through twelve:
a.        A student’s GPA will be calculated, based on his/her current achievement. If the GPA is 2.0 or higher and the student is not failing in any subject, the
student will be eligible to continue to participate. If the GPA is below 2.0 or if the student is failing any current subject, the student will be dropped from
the activity/team immediately. (Student athletes in the graduating classes of 2002 and 2003 will lose the opportunity to receive P.E./athletic credit.)
b.        Athletes, in the graduating classes of 2002 and 2003 only, who are eligible after the probationary period will receive P.E./athletic credit provided they
meet all other standards required for the credit.
c.         Students who are not eligible after the probationary period shall not participate in any WIAA sponsored activity/sport during that semester/sports season.
5.

      Each

advisor/coach will establish training rules and operational guidelines for each in-season sport or activity. Students and parents shall be provided
copies of all such season rules in writing at the beginning of each activity season (no later than the first turnout). Each participant will abide by the
established rules for the activity. Training rules and operational guidelines will be approved by the District Athletic Director or designee to assure
consistency with District philosophy and policies.

6.

      In

order to participate in the co/extra-curricular activity or practice that day, the student must have been in attendance for at least one-half (1/2) day. A
student who has been absent the day prior to the activity or practice must have an excuse approved by the school office prior to participation.

7.       Provisions of the Student Rights and Responsibilities Handbook regarding exceptional misconduct are grounds for temporary denial of participation and/or
dismissal from co/extra-curricular activities.
8.       An Activities/Athletic Review Board will be established to hear appeals. The Activities/Athletic Review Board will be chaired by the District Athletic Director.
WIAA Eligibility
Eligibility for participation in interscholastic activities must conform to WIAA standards as follows:
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1.        High school student(s) shall be under twenty (20) years of age on September 1 for the fall sports season, on December 1 for the winter sports season, and
on March 1 for the spring sports season. Middle school students shall not have reached their 15th birthday prior to June 1 of the previous school year.
2.        An individual must be a regular member of the school he/she represents in order to participate in an interscholastic athletic activity. An individual is a
“regular member” of a school if he/she is enrolled half-time or more, exclusive of interscholastic athletic activities, or home-schooled.
3.        Students participating in interscholastic activities must conform to both WIAA and Mukilteo School District academic standards as mentioned in “Guidelines
for Co-Extra/Curricular Activities Participation - Academic Eligibility” above.
4.        During the thirteen (13) month period prior to the first participation in interscholastic athletics in a middle level school, and prior to participation in a high
school, a student shall undergo a medical examination and be approved for interscholastic athletic competition by a medical authority licensed to perform a
physical examination. Prior to each subsequent year of participation, a student shall turn in a statement signed by a medical authority licensed to perform a
physical examination which provides clearance for continued athletic participation.
Co/Extra-Curricular Drug, Alcohol and Tobacco Eligibility Policy
We expect that students will abide by all laws relating to drugs, alcohol, and tobacco and that students will remain drug, alcohol, and tobacco free 365 days of the
year. Disciplinary consequences will be imposed if a co-curricular or extra-curricular participant violates the drug and alcohol or tobacco policy. This policy shall
govern 24 hours per day from the first day of fall practice to the last day of the school year for all co-curricular and extra-curricular activities. Mukilteo School
District holds the following as grounds for denial of participation and/or dismissal from co-curricular and extra-curricular activities:
1.        Illegal consumption, possession, or sale of alcoholic beverages.
2.        Illegal consumption, possession, or sale of drugs or narcotics.
3.        Use of tobacco products (includes student participants eighteen years of age or older).
Confirmed violation of the above shall have the following effect(s):
First Violation:          The participant shall be immediately ineligible for participation for the remainder of the season. Ineligibility shall continue until the next
sport/activity season unless the participant voluntarily seeks and receives a drug and alcohol assessment and submits to subsequent
recommendations. Upon assessment and beginning of treatment , the period of ineligibility shall be 20% of the scheduled contests/activities of
the current season or subsequent season.
During the period of ineligibility, attendance at practice/meetings shall be required should the student wish to be considered for reinstatement
in the co/extra-curricular program(s).
Second Violation:     The participant shall be immediately ineligible for participation in all co/extra-curricular activities for one (1) calendar year from the date of
violation.
Third Violation:         The participant shall be permanently ineligible for any and all co/extra-curricular participation in Mukilteo School District.
Should any violation take place on school grounds or at any school game or activity, school discipline will also be imposed.
Appeal Procedure
Students who violate established District and/or co/extra-curricular rules and are subjected to adverse action may appeal the decision to the coach/advisor within
three (3) school days.
1.       The coach/advisor must have a conference with the student to discuss the nature and severity of the violation of established rules in an attempt to resolve
the issue. Following the conference, the coach/advisor may recommend:
a.        Temporary denial of participation, or
b.        Dismissal from participation for the season.
2.       This recommendation is made to the building principal who shall schedule a conference with the student, the coach/advisor, and the parent to review the
nature of the violation and consider appropriate action. This conference should be held as soon as reasonably possible. During this time, the student shall
continue to participate in practices. Following the principal’s conference, the principal may recommend:
a.        Temporary denial of participation,
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b.        Dismissal from participation in the activity for the season, or
c.         Other appropriate action.
3.

      If

the student or parent chooses to appeal the principal’s decision, the student or parent may appeal the ruling to the District Athletic Director or the
Superintendent’s designee. The appeal must be filed within three (3) days of the principal’s decision.

4.       If the student/parent chooses to appeal the principal’s recommendation, the District Athletic Director shall schedule a conference with the student and the
parent at the earliest possible time as mutually agreed and, when possible, prior to the next scheduled event or activity. During this conference, the District
Athletic Director shall review with the coach/advisor, the principal, the student, and the parent the nature and severity of the violation and shall rule upon the
recommended action within three (3) school days.
If the student/parent is not satisfied with the disposition of the grievance, he/she may appeal within three (3) days, in writing, to the Board through the
Superintendent. The Superintendent shall place the grievance on the agenda of the next regularly scheduled Board meeting. The student/parent has the right to
choose a representative to assist in the grievance process and to call any witnesses he/she deems necessary to develop facts pertinent to the grievance. The
hearing shall be closed if either the Board or the grievant chooses. The decision by the Board within five (5) days shall be final.
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Extended Field Trip Summary

Mukilteo School District No. 6
EXTENDED FIELD TRIPS 2000-2001 & 2001-02

Board Meeting – July 16, 2001
Harbour Pointe Middle School

Choir – Approximately 128 students will travel to Victoria and
Vancouver, British Columbia, Canada, for an educational choir
tour and clinic with a professional vocal coach. April 17-20,
2002. No school days missed.

Kamiak High School

Debate – Approximately 1 student competed in the National
Debate Tournament held in Oklahoma City. June 10-15, 2001.
Five school days missed.
Dance Team – Approximately 14 students attended the United
Dance Association’s Dance Camp at the University of Puget
Sound in Tacoma, WA. July 9-12, 2001. No school days
missed.
Newspaper – Approximately 2 students will travel to Ellensburg,
WA, to participate in the WJEA’s Summer Journalism
Workshop at Central Washington University. August 12-15,
2001. No school days missed.
Show Band – Approximately 200 students will attend Band
Camp at Fort Flaggler near Port Townsend, WA. August 13-17,
2001. No school days missed.
Cross Country – Approximately 40 students will participate in
an early season Cross Country Team Retreat at Lake Wenatchee
State Park. August 22-25, 2001. No school days missed.
German – Approximately 11 students will tour Germany and
Austria to give students a first-hand experience of other
countries and to let them use their language skills. April 11-21,
2002. Two school days missed.

JP:ksh
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Budget Status - May, 2001

MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           2
Fiscal Year     2000

Capital Projects
September 1,2000 - August 31, 2001

Month/Year 5/2001     Agency Accounts
Budget Balance Type   CURRENT BUDGET

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

547,030
2,293,315
0
1,777,466
0
0
0
0
0

208,952.70
283,823.18
0.00
0.00
0.00
0.00
0.00
0.00
0.00

535,186.90
2,917,967.40
0.00
30,633.41
0.00
0.00
0.00
0.00
0.00

11,843.10
-624,652.40
0.00
1,746,832.59
0.00
0.00
0.00
0.00
0.00

97.84%
127.24%
0.00%
1.72%
0.00%
0.00%
0.00%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

4,617,811

492,775.88

3,483,787.71

1,134,023.29

75.44%

Expenditures
10        SITES
20        BUILDINGS
30        EQUIPMENT
40        ENERGY
50        SALES & LEASE EXPENDITURE
60        BOND ISSUANCE EXPEND
90        DEBT

870,525
20,510,683
3,547,035
10,000
0
0
0

2,931.91
182,434.21
246,727.16
0.00
0.00
0.00
0.00

20,168.18
1,071,951.95
2,097,792.96
0.00
0.00
0.00
0.00

1,155,961.03
3,270,429.74
838,600.29
4,615.40
0.00
0.00
0.00

-305,604.21
16,168,301.31
610,641.75
5,384.60
0.00
0.00
0.00

135.11%
21.17%
82.78%
0.00%
0.00%
0.00%
0.00%

B. TOTAL EXPENDITURES

24,938,243

432,093.28

3,189,913.09

5,269,606.46

16,478,723.45

33.92%

0

0.00

0.00

D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
-20,320,432

60,682.60

293,874.62

-20,614,306.62

101.45%

C. OPERATING TRANSFERS
     Out to DSF

E. TOTAL BEGINNING FUND BALANCE

53,896,659

55,699,144.79

F. GL 898 Prior Year Adjust (+OR-)

0

0.00

G. GL 899 Residual Equity Transfers
     Out to the DSF and GF (-)

0

0.00

H. TOTAL ENDING FUND BALANCE

33,576,227

55,993,019.41

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 850 Rsrvd Uninsured Risks
GL 861 Reserve of Bond Proceeds
GL 862 Reserve of Levy Proceeds
GL 863 Reserve of State Proceeds
GL 864 Rsrv of Fed Proceeds
GL 865 Reserve of Other Proceeds
GL 869 Rsrvd UnDistib Proceeds
GL 870 Unrsrvd Dsgntd-Oth Items
GL 890 Unrsrvd Undsgntd Fnd Bal

0
0
0
0
32,576,227
0
0
0
0
0
1,000,000
0

0.00
0.00
0.00
0.00
47,222,479.66
225,714.24
3,683,321.47
0.00
2,312,985.45
0.00
1,000,000.00
1,548,518.59

TOTAL

33,576,227

55,993,019.41

XLS:Y/Bud Status/CP
GENERAL FUND CAPITAL PROJECTS

DEBT SERVICE ASB TRANSPORTATION VEHICLE FUND
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Traffic Safety Options

Traffic Safety
District Options Related to Loss of State Funding
Projected FY2001-2002 Budget                                            147,832
State Revenue—Low Income @ $204                                 21,216
Balance needed to fund Program                                          126,619
No increase to current fees:
Low Income @ $70
Regular @ $140
District Cost To Fund Program: $71,000
OPTION ONE: Increase Fees to Cover Costs in 2001-2002
Low income moves from $70 to $175
Regular moves from $140 to $390
OPTION TWO: Drop TSE Program in Year 2001-2002
Students would have to enroll in private driving schools
OPTION THREE: Work Toward an Accommodation of Private Schools on District
Properties
Factors That Might be Considered: Rising fuel costs, rising teacher costs, maintenance
costs. With increased traffic in our area, we are more vulnerable to accidents: we had two
this year. Our current teaching staff consists of senior employees, most eligible now for
retirement. Retaining staff from session to session is not guaranteed. If we do not meet
projected numbers of students (signup) or if costs spiral, we will be in a deficit spending
position. This year’s TSE budget will likely end at a $7000 deficit.
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MSD Board Policy Manual - Policy 1140

The Board of Directors - Series 1000
Director District Boundaries - 1140
It is the responsibility of the Board of Directors to establish the boundaries of the internal director districts of the
school district, and to redistrict the director districts as necessary.
The Board of Directors, with the assistance of the administration, the ESD and the State Redistricting Commission,
shall develop a plan of proposed director districts within eight months of any of the following events:
1. Receipt of federal decennial census data;
2. Consolidation of the district with one or more other districts;
3. Transfer of territory to or from the district;
4. Annexation of territory to or from the district; or
5. Approval by a majority of the district's voters of a proposal to divide the district into director districts.
The plan of proposed director districts shall meet the following criteria:
1. The districts shall be as nearly as possible equal in population;
2. The districts shall be as compact as possible and consist of geographically contiguous area;
3. The districts shall not favor or disfavor any racial group or political party; and
4. The districts shall as much as possible coincide with natural boundaries and existing communities
At least two weeks before the Board of Directors considers adoption of the plan of director districts, the Board shall
hold a public hearing on the plan.
Within thirty days of adoption of the plan of director districts the legal descriptions and maps depicting the director
districts shall be submitted to the county auditor. If the plan is submitted after the fourth Monday in June of an oddnumbered year, the plan will not take effect until the following year.
Any registered voter in the district may challenge the plan within 45 days of the plan's adoption by requesting that the
superior court review the plan for compliance with the four criteria listed above.
Legal References:
1991 Wash. Laws Ch. 288 School District Director Districts
RCW 29A.76.010 Redistricting: Counties, municipal corporations, and special purpose districts.
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RCW 28A.315.195 Transfer of territory by petition -- Requirements -- Rules -- Costs
RCW 28A.343.030 Certain school districts -- Election to authorize division in school districts not already
divided into directors' districts
RCW 44.05.030 Redistricting commission--Membership--Chairperson--Vacancies

Director District Boundaries (beginning with 2013 election)
Director District Map
Director District Map with Street Names
Director District Narratives
Adoption Date: October 13, 1997
Revised: December 16, 2013
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Early Childhood Education & Assistance Program (ECEAP)

Early Childhood Education & Assistance Program (ECEAP)
What is the historical background on ECEAP? When and where did it originate?
ECEAP stands for Early Childhood Education and Assistance Program. In 1985, Washington State began building a
statewide system of comprehensive early childhood education and assistance services to support the healthy
development and future success of less advantaged children. ECEAP was created by the Legislature as a pilot program,
with support from Governor Booth Gardner & the Washington Business Roundtable, and has continued to be
supported by subsequent Legislatures and Governors
The target ECEAP population is four-year old children whose family incomes are at or below 110 percent of the
federal poverty level. ECEAP currently serves nearly 7,000 children and their families through 35 contractors – school
districts, educational service districts, local governments, nonprofit organizations, childcare providers, community
colleges, and tribal organizations – with over 270 program sites statewide. By the end of the 2000-2001 program year,
ECEAP will have served almost 90,000 children and families in Washington State.
What is the source of the funding?
The majority of funding for ECEAP is through the state. The program is under the Office of Community
Development. Additional funding is provided through a combination of resources. Federal and local dollars and inkind services are leveraged to the greatest extent possible.
How is the funding given to different ECEAP Programs?
The state has 6,851 ECEAP slots throughout the state. Funding for each program is based on the number of slots the
program has. The current cost per child is $3582. This amount is multiplied by the number of children in each
program.
Who qualifies for the program?
The main criteria for the program is that the family must be income eligible according to 110% of the Federal Poverty
Guidelines and that the child must be 4 years old by August 31st of the program year. Programs can enroll children
who will be 4 by December 31st only if the program has not filled its slots for the 4 years olds.
10% of families who are $200 - $400 over the monthly or yearly income guidelines can be enrolled as over income
families. The main deciding factor to enroll over income families is whether the child and family would benefit from
the program( i.e. the child has an IEP, family is new to the area, family just started to make a better income, etc.)
What are the various ECEAP programs in the county?
Snohomish County has 18 programs. The following is a list of the programs and slot information:
Site
Arlington
Everett SD
Everett Community College
Granite Falls
Josephine Sunset Home
Kid's Place
Lake Stevens SD
Lakewood School District
Marysville SD
Mukilteo SD
Nooksack(Going to Head Start)
Samish
Sauk-Suiatle
Snohomish SD

Slots FY 2001
60
75
38
23
36
3
62
28
72
138
15
25
24
57

Slots FY 2002
54
72
32
23
36
3
60
28
72
119
0
23
21
57

Slots FY 2003
54
68
32
21
34
3
54
26
68
119
0
21
21
55
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Tulalip
Upper Skagit
VOA Childcare
VOA Preschool
TOTAL

39
15
30
36
776

34
13
30
36
713 (-60)

30
NA
28
33
667(-46)

Describe the services given through ECEAP?
ECEAP is a “whole-child,” comprehensive, family-focused preschool program designed to help low-income or at-risk
children and their families prepare for and succeed in school.
Because many factors affect a child’s learning ability and development, ECEAP has three interactive components:
Education, Health and Nutrition, and Family Support/Parent Involvement. Here are some of the key features of
ECEAP:
Education: ECEAP provides a learning environment that fosters intellectual, social, physical, and emotional growth.
Identifying and intervening to correct problems that interfere with learning early on means ECEAP children will be
more successful when they enter the public school system.
Health and nutrition: ECEAP provides health screenings for each child within the first 90 days of program enrollment.
Medical, dental, mental health and nutritional needs are evaluated, and immunizations are brought up-to-date. Children
and family members are referred to any necessary community services. All children receive at least one complete meal
a day while in the classroom.
Parent involvement: Since research shows that children are more motivated and do better in school when their parents
are directly involved, ECEAP parents are encouraged to volunteer in the classroom and to participate in decision
making through their program's parent-run policy council.
Family support: ECEAP staffers work with families to assess their priorities/needs and facilitate access to community
resources when necessary. The program also provides opportunities and training for the development of parenting,
leadership, and self-sufficiency skills.
How many of the ECEAP students entered Mukilteo School District?

2001
2000
1999
1998

Children enrolled
138
138
138
138

Children entered MSD
138
136
137
135

How many employees and what are their hours?
There are 14 employees:
Positions
4 Prof Tech teachers
4 Assistant Teachers
4 Family Service Workers
1 Secretary
1 Supervisor

Days
178
175
182
182
209

Hours
8–4
8 :30 - 3:30
8:30 - 3:30
8:00 - 2:30
8:00 - 4:00

What do the employees do?
Prof tech(Lead Teacher)
This position develops and implements developmentally appropriate educational and social activities; monitors and
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documents student performance, provides direction and makes appropriate referrals for academic, behavioral and
mental health concerns.
Para Ed(Assistant Teacher)
This position assists the Prof Tech in delivering the classroom services of the program.
Family Service Workers
This position provides the support to families necessary to increase the success of parents and families. Aspects of this
position include parent education and training, referrals to local resources, offering family activities and providing
assistance to families who are striving to meet the basic needs of their children and themselves.
Secretary
This office position involves the use/maintenance/coordination of the phones, mail, forms, student files and district
departments that are utilized.
Supervisor
This position oversees the program and staff; oversees the budget; submits monthly billings and reports; ensures the
program is meeting the needs of the children and families and the standards of the program.
·         The time before and after classroom time and Fridays are spent planning and preparing for the children; reviewing
and following up on the needs of the children and families; attending trainings and workshops; and attending staff
meetings.
·         Staff are required to submit a yearly staff development plan that focuses on trainings and workshops that will
enhance their knowledge and skills.
What are the ECEAP Employees paid and how does this compare with other county ECEAP employees?
ECEAP employees are paid in accordance to the wages assigned under the MSD wage plan. They receive the same
benefits as all district employees - health, dental, retirement, etc.
Compared to other school district programs, the pay is relatively the same. Compared to programs in non-profits or
social service agencies, the pay is approximately 60% - 70% higher. The average Prof Tech hourly wage is $18. The
average hourly wage in other programs is $12. Typically only those programs in school districts provide benefits.
What happened with ECEAP funding this year and what effect has this had on the Mukilteo School District
program?
Faced with serious funding challenges, ECEAP contractors and administrative staff met in June 2000 to discuss
strategies for ensuring the continued health and quality of the program. The state had requested an increase of cost per
child funding for the ECEAP program for the upcoming biennium. This request was not granted, only a 2.5% increase
was granted for the entire program.
In order to prepare for the possibility of not receiving the request, ECEAP began to plan how quality services for
children and families would be maintained. Because of rising costs (staff, mental health services, food, transportation,
etc) all ECEAP programs were deleting certain aspects from their program to continue to serve the number of children
slotted. Typically transportation, family empowerment, staff development and classroom supplies were the most often
selected.
The program decided that it would be necessary to reduce the number of children served from the program in order to
increase the cost per child and enhance the program for those remaining slots. The total of number of slots reduced for
the upcoming year is 555. Next year it will be 409. The number of slots reduced in each county was based on the
percentage of slots that they have in comparison to the whole state. Snohomish County had to reduce 60 slots this
year and 46 slots next year. The process of reducing slots was based on certain criteria such as full enrollment,
meeting the program standards, ability to continue a program with reductions and if there were other programs in the
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area to serve the children (Head Start).
Mukilteo lost 19 slots, mainly because it is the largest program and could continue to run a program.
How has the reduction of slots affected Mukilteo ECEAP?
This year, ECEAP was faced with several aspects that affected the budget: loss of 19 slots; increase of transportation
costs; and the passing of I-732 which gives school district employees COLA increases each year. These aspects force
the program to change. In the upcoming year, the program will serve children two days a week for 5 hours each day
and there will not be any transportation
Choosing the two day program (5 hours a day) instead of the 4 half day program (2.5 hours a day) was decided
mainly to ensure that parents would want to bring their children to the program. 2.5 hours was not an incentive for
parents to drop their children off and then turn right around to pick the up. However with a 5 hour program, parents
would have more time to go to appointments, school, work, etc.
The other impact of the reduced slots and increased funding, meant that two of the teachers (1 Prof tech and 1 Para Ed)
would have to go to part time, only teaching 1 session instead of two. Each classroom serves 17 children and must have
two teachers in the classroom for staff/child ratios set by the state.
In order to serve more children and continue with full time program staff, Mukilteo has opened the 19 slots to the
community. If a family exceeds the income guidelines and wants to attend, they can pay $1500 for the year.
Opening the program to community slots serves a number of purposes:
·         It will provide role models for our ECEAP Parents
·         It will expose children to other children with different upbringing
·         The staff will remain at full time work
·         It will diversify our program even further.
One of the requirements of the state with the increased cost per child is to demonstrate how our program will be
enhanced.
Our program will be enhanced by extending the school year an additional 2 weeks. We will end June 13th instead of
May 24th next year.
Our program will be enhanced by a longer day. These enhancements include:
·         Reducing transitions for children. Some children had several transitions during the day - home, daycare, ECEAP,
daycare, and home. Having a longer day will reduce several transitions which can be hard on young children.
·         Providing more time for working on pre-academic and social skills.
·         Providing field trips
·         Forming a relationship with the newly opened retirement home across from Challenger
·         Developing a stronger teacher/parent partnership because of more frequent contact with parents when transporting
their children.
·         Accessing special education services such as testing and speech will be easier with the longer day.
We will also hire a part-time bilingual family service worker. Our program has over 30 percent Hispanic families. We
have been fortunate this year to have hired a bilingual teacher assistant who has spent additional time working with all
of the families within the program. This, unfortunately, takes away from her time in the classroom. A person is
needed who can work with the families, connect them to resources and do the same things that we do with our families
who speak English.
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ECEAP

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Governor’s Budget

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Quarterly Financial Report

Mukilteo School District No. 6
Quarterly Financial Report
For the Quarter Ended May 31, 2001
July 5, 2001
General Fund
Revenue
The district’s average enrollment through May, which is the final enrollment except for Running Start and summer
school, is up about 1.5% over budgeted enrollment. This is slightly above the amount that was used in the first and
second quarter revenue projections. As reported in previous quarters, the enrollments at the elementary and middle
school levels exceed budget, while enrollment at the high school level is below budget. The increase in enrollment
will result in additional apportionment revenue from the state. As we noted last quarter, the district’s actual staff mix
factor is lower than budgeted. However, the mix factor has improved somewhat in the second quarter, so the net
increase in state revenue due to enrollment is now expected to be about $600,000.
Other revenue categories have been adjusted to reflect revenue updates from the state, including an increase in
Transportation revenue of $100,000 over budget and an increase in Special Education revenue of about $120,000
based on enrollment through May.
Expenditures
As you know, in the first and second quarter expenditure analysis, we assume that all discretionary budgets will be
expended. Starting with the third quarter analysis of expenditures, we contact individual budget managers to obtain
detailed information about planned expenditures for the remainder of the fiscal year. Based on this detailed expenditure
information, along with the improved revenue projections, we have revised the ending fund balance projections
upward.
Total ending fund balance is projected to be $5.2 million. The fund balance reserves have been increased to $1.3
million in anticipation of carryover for curriculum adoptions and Medicaid Match allocations, as well as carry over for
Skills Center, school discretionary budgets and Overload. We expect to spend about $535K of the carryover in 200102 and that amount is included in the 2001-02 recommended budget expenditures.
Overall, the projected ending unreserved fund balance has increased to $4.0 million or 4.6 % of revenue. The
recommended budget for 2001-02 includes use of unreserved fund balance of $435K, which leaves about $3.6 million
or a 3.9% unreserved fund balance for the next fiscal year.
Transportation Vehicle Fund
State depreciation revenue was received in September and exceeded budget by about $86 K. An amount of $204,893
was transferred in November to the Debt Service Fund to cover the principal and interest payments on the Limited
General Obligation bond. In accordance with the State Accounting Manual, all bonds must be paid through the Debt
Service Fund.
Capital Projects Fund
The third quarter activity in this fund reflects the planning and design activities for the major construction projects as
well as the purchases of technology equipment for the Technology Plan implementation. The roll out of classroom
computer equipment started in December and will continue through the summer.
Debt Service Fund
This fund is used for the redemption of outstanding bonds and payment of interest. Revenues are derived from tax
collections, transfers from other funds and investment earnings. The first payments of the year were made in
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December. The June payments will be reflected in the fourth quarter expenditures.
Associated Student Body Fund
This fund is established to support extracurricular, social and athletic events.
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ITED Grades 9 & 11

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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TRACE GRADUATE FOLLOW-UP SURVEY

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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MSD Board Policy Manual - Policy 2166 -- DRAFT

Instruction - Series 2000
Gifted and Talented Programs - 2166
The district recognizes there are students with unique needs that require services beyond the basic programs provided
by schools. To meet the needs of students who have demonstrated superior intellectual ability, the district, within its
financial capacity, shall offer a gifted and talented program for highly capable students in grades 3-8.
The Superintendent shall establish procedures consistent with state guidelines for nominating, assessing and selecting
children of demonstrated achievement or potential ability in terms of general intellectual ability, academic aptitude and
creative or productive thinking.
I. Nomination - (WAC 392-170-045) Any one or group of the following may nominate a student for participation
in the program for the highly capable.
a.
b.
c.
d.

Parents
Teachers
Administrators
Other

II. Multiple criteria - (WAC 392-170-040) Selection for participation is based upon:
a. Cognitive ability of 130 or above.
b. Academic ability at the 95th percentile or above.
III. Multi-disciplinary selection committee - (WAC 392-170-070) A team of professionals as deemed appropriate by
the District which includes:
a.
b.
c.
d.

Classroom teacher of highly capable
Practitioner to interpret cognitive and achievement results (Director of Testing and Evaluation)
District administrator of program for highly capable
Building level administrator

IV. The professional judgment of the multi-disciplinary selection committee will determine the students who will
benefit most from the program. Students who meet the cognitive ability requirement but not the academic
requirement will be given consideration for placement by the selection committee.
V. Student program - (WAC 392-170-080) An educational program for each student selected will be kept on file.
Legal References:
RCW 28A.185.030 Programs--Authority of local school districts--Selection of students
WAC 392-170 Special services program--Highly capable students

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/BP2166.html[10/16/2014 11:25:38 AM]

MSD Board Policy Manual - Policy 2166 -- DRAFT

Adoption Date: April 21, 1998
Revised: March 22, 1999
Revised:_______________
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Instruction - Series 2000
Gifted and Talented Programs - Procedures - 2166-P
Elementary Program for Highly Capable Students

The following procedures shall be employed to nominate, assess and select students to participate in the program:
Nomination
Any one or group may nominate a student for participation in the program for the highly capable including parents,
community members, teachers, administrators and others.
Assessment
Selection for participation is based upon multiple criteria. Initial screening shall be based upon a Cognitive Abilities
Test score of 130 or above on a district administered test of cognitive abilities, and a score at the 95th percentile or
above on total reading or total math on a district administered standardized achievement test.
All students meeting these criteria will be offered a teacher screening for exceptional creativity and recommendation
for the program.
Selection
A multidisciplinary selection committee will meet to review students' qualifying criteria to determine eligibility in the
program. The selection committee will consist of a classroom teacher of the highly capable, a practitioner to interpret
cognitive and achievement test results, the district administrator of the program for the highly capable, the building
administrator(s) of the program and additional professionals, if any, the district deems desirable. Based on the
qualifying criteria and using their professional judgment, the selection committee shall determine which students will
benefit most from the program. The final selection of students for the program is the responsibility of the
multidisciplinary selection committee.
The selection committee may give students who meet the cognitive ability requirement but not the academic
requirement consideration for placement.
Students moving into the Mukilteo School District who previously qualified for a highly capable program in another
school district may submit evidence of qualification for multidisciplinary selection committee review. Those students
deemed eligible by the selection committee shall be offered placement in the program.
Students not previously assessed or having inadequate supporting evidence will be tested by the Mukilteo School
District during the regularly scheduled district-wide testing in the spring. The need for additional assessment shall be
determined by the Mukilteo School District and conducted at the District's expense.
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Appeal
The multidisciplinary selection committee shall apply professional judgment to resolve issues raised by parents or
guardians. In the event there is a question about the validity of a student's test score(s) and/or eligibility, a parent or
guardian of a non-eligible student may submit a written request for a retest and/or reconsideration by the
multidisciplinary selection committee. A re-test and/or reconsideration may be granted if there is evidence indicating
the test score(s) may be invalid. Upon reconsideration, the multidisciplinary selection committee shall make the final
determination of eligibility.
Elementary Student Selection Procedure:
1. The following criteria need to be met to qualify for multi-disciplinary team evaluation for admission into the
Highly Capable Program:
Cognitive Abilities Test: score 130 or above on a district administered test of cognitive abilities, and
A score of 95th percentile or above on total reading or total math on a district administered standardized
achievement test.
2. All students meeting the above criteria will be offered a teacher screening for exceptional creativity and
recommendation for the program.
3. A multi-disciplinary team will meet and review the qualifying criteria to determine eligibility in the District's
program. The multi-disciplinary team will make the final selection of students to participate in the District's
program.
4. Students moving into the Mukilteo School District who were previously qualified for a program for the highly
capable in another school district may submit evidence of qualification for multi-disciplinary team review.
Students qualified will be placed. Students not previously tested or having inadequate supporting evidence will
be tested by the Mukilteo School District during the regularly scheduled district-wide testing in the Spring. The
need for additional assessment will be determined by the Mukilteo School District and conducted at the District's
expense.
5. Qualified district personnel shall apply professional judgement to resolve issues raised by parents or guardians
to discriminate in test selection or review of test results. Permission may be granted to the parent or guardian to
request a re-consideration by the multi-disciplinary team responsible for selection of students to participate in
the District's elementary program for highly capable students.

April 21, 1998
Revised: March 22, 1999
Revised:_______________
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Challenger

                                                               

SCHOOL IMPROVEMENT PLAN
CHALLENGER ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         Continue to emphasize on a daily basis for
comprehension and reading fluency in the primary
grades.
·         Continue our school-wide incentive program to
encourage reading at home.
·         Improve WASL scores by exceeding standards adopted by the
Legislature.
Action Plan:
·         Develop school-wide/district-wide writing prompts
for each grade level and exemplars for each score
level. Provide time/resources for team scoring of
papers and discussion of instruction strategies to
remediate weaknesses.
·         Use grade level performance data to develop
programs to enhance student learning.
·         Provide ongoing staff development in writing
instruction.
·         Increase instructional opportunities available to students below
grade level in reading, writing and math.
Action Plan:
·         Continue to offer LSC support to students below
grade level in the classroom and during the extended
day program.
·         Create, implement and evaluate a building plan for
use of EST and PST position to best meet students’
needs.
·         Implement successful enriched learning opportunities to assist

·         Oral fluency rate at the
primary level
·         Accelerated Reader points.

·         The percent of students
(using a two-year average)
meeting or exceeding
standard in reading and
writing.
·         Percent of students in the
top ten in reading, writing
and math compared to
schools with similar
populations in Washington.
·         Percent of the Challenger
staff participating in
classes designed to improve
writing instruction.
·         Reading fluency scores
·         The EST and PST activities
conducted with students.
·         The number of 5 th graders
in extended day.
·         The number of 5 th graders
who set reading goals..
·         Materials selected for 200102 school year.
·         Academic progress of TBL
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students who fail to meet the WASL standard.

students.

Action Plan:
·         Expand extended day services to 5 th graders who did
not meet standard in two or more areas of the WASL
·         Set reading goals with 5 th grade students who did not
meet standard on the WASL reading section
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Establish resources and supplemental instructional
materials for use with TBL students.
·         Identify pre- and post-instruments to assess English
proficiency and academic progress of TBL students.

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive of
staff, students and community.
Focus Areas:
·         Implement appropriate security measures at all facilities.
      Action Plan:
·         Use district equipment to make name tags for all
building staff.
·         Organize a Safety Committee and schedule monthly
safety drills for the building.

·         100% of staff will have
name tags
·         At least 6 drills conducted
in 2001-02.

            .  
·         Promote respect for diversity throughout the District.
       Action Plan:
·         Review building and district respect policies.
·         Conduct classroom and grade level seminars on
student respect and diversity.

·         Conduct at least 3 staff
meetings on respect for
diversity.
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·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
                       Action Plan:
·         Review district committee work and data for
implementation suggestions.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.
                       Action Plan:
·Coordinate spring schedules with middle school staff for
registration, school visitations for students and parent
night activities.
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
        Action Plan:
·         Continue to create and refine the LSC program to
support students’ academic needs in the building .
·         Expand the ESL/TBL program to meet the needs of
new foreign students who move to Challenger.

·         Conduct at least one student
grade level meeting on
respect.
·         Build a strong team of
educators.

·         Carry out new transition
recommendations from
district committee.
·         Staff/Student activities that
improve 5 th grade
transition.

.
·         ITBS scores for 2 nd & 3 rd
grade LSC students..
·         Number of students served
in the new ESL/TBL
program.

       

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Create opportunities for staff to improve their
technology skills in workshops and after school
classes.
·         Develop a building plan to encourage staff to use
technology to improve student learning.
·         Promote project learning K – 12 using technology.

·         Percentage of staff
attending building and
district sponsored training
sessions.
·         Number of students who
complete a grade level
project in technology..

       Action Plan:
·         Encourage staff to take advantage of technology
opportunities that are created by the district, ESD and
the state.

·         Use of technology for
communication information
and teaching and learning
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·         Expand the relevance and use of the District’s web site.
       Action Plan:
·         Offer classes on how to create a web page for your
classroom.

(e.g. web development and
reviewing the net).
·         Number of teacher web
pages at Challenger.

·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:
·         Make recommendations for changes in our
technology system to improve its effectiveness.

·         Number of changes made to
improve technology at
Challenger.

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and development
so that all staff have the skills and information necessary to achieve high
levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
Action Plan:
·         Review with certificated staff current best practice
ideas and proved staff development in selected areas
whenever possible.
·         Work with district administration and district
committees to improve instruction.
·         Increase staff development opportunities for all classified staff
focusing on continuous quality improvement.
                       Action Plan:
·         Encourage classified staff to participate in building
and district workshops that support personal growth
in education.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
·         Work with district administrators to develop a plan
to increase staff development.

·         Participation of staff in
professional development.
·         Professional development
opportunities sponsored/
supported by district.

·         Number of classified staff
earning credit or clock
hours for staff
development.

·         Time and resources spent to
improve staff development.
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SCHOOL IMPROVEMENT PLAN
COLUMBIA ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
¨        The baseline is the 2001 WASL. Columbia will
improve WASL Reading, Writing, and Math
scores to be within 10% of the top 10 high
performing schools as identified by the
Washington Just for Kids data.
¨        Reduce percent of students reading substantially
below grade level (<=36 WPM on Oral Reading
Fluency in Fall of 2 nd grade).
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
¨        Expand extended day services to fifth graders who
did not meet standard in two or more areas on the
WASL.
¨        Analyze and target percent of students in Extended
Day moving between levels on WASL 4 th .
¨        Provide ongoing staff development in writing
instruction- Lisa Blau is scheduled for August 29,
2001.

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th grade assessments
·         Percent of students reading at
3 rd grade level on the ITBS
(total reading grade equivalent
score greater than or equal to
3.0)
·         Percent of students reading at
or above 3 rd grade level as
measured by National average
on the Oral Reading
       Fluency
·         Percent of students scoring in
the highest quartile on the
ITBS.
·         Increase percentage of students
meeting Math Facts Fluency
standards (establish grade level
standards 2001-02)

·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
¨        Study/implement block scheduling to reduce class
size for core academic subjects (reading, math,
and writing).
¨        Increase amount of specialist time by developing a
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block of scheduled time at each grade with the
goal of increasing grade level reading
achievement.
¨        Track the number of students participating in
enriched or expanded learning opportunities and
their performance on pre-post tests.
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
¨        Create, implement and evaluate a building plan for
use of EST and PST positions to best meet student
needs.
¨        Increase the number of Extended Day opportunities
by 10%.
¨        Open the Library/Computer Lab for taking AR
tests before school, noon, and after school.
¨        Recruit Parent Volunteers to help with AR
assessment.
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
¨        Utilize the State approved assessment for
identification of TBL students.
¨        Analyze all local and state data on each TBL
student twice a year and adjust curriculum
according to meet their needs.
¨        Provide inservice to TBL teachers (certified and
classified).

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
¨        Participate in Safety and Security Plan survey and
provide information for District consultant, John
Jones.
¨        Use Adopt-a-Garden program to keep areas
frequented by students and staff free of obstruction
and danger.
¨        Continue emphasizing use of security badges.
¨        Train staff in emergency preparedness procedures
(earthquake, lockdown, bomb threats, and fire
evacuation).
·         Promote respect for diversity throughout the District.

·         Perceptions of school or
organizational climate as rated
by students and staff
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Positive responses from
students and parents to
Transition Surveys and
activities
·         Implementation of flexible
learning environments that

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/CO2001-03.htm[10/16/2014 11:25:41 AM]

Columbia

       Action Plan:
¨        Review building and District respect policies.
¨        Recruit for a more gender diverse staff at
Columbia.

meet needs of schools and
communities
·         Grade level meetings and
waiver days in support of
collaboration

·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
                       Action Plan:
¨        Develop a zero tolerance policy for bullying.
¨        Inservice staff on recent legislative procedures for
dealing with bullying.
¨        Review the implementation of Mariner, Explorer,
and Voyager Programs with regard to bullying and
harassment to determine possible elementary
applicability.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.
                       Action Plan:
¨        Schedule Middle School Parent liaisons to attend
and present at Community Site Council/PTA
Meetings in Fall and Spring.
¨        Schedule a pre-planning meeting with Endeavour,
Harbour Pointe, and Olympic View to discuss
timelines and content in order to facilitate a
smooth transition in the 2002-2003 school year.
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
Action Plan:
¨        Study/implement block scheduling to reduce class
size for core academic subjects (reading, math,
language, and writing).
¨        Coordinate support services (LST, EST, PST, and
LSC paraeducators) to maximize contact teaching
with students identified on greatest needs list.
C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
¨        50 % of staff is taking or meeting basic level district
sponsored competencies.
¨        Implement grade level student technology
competencies.
·         Promote project learning K – 12 using technology.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Use of technology for
communication/information
and teaching and learning (e.g.

       Action Plan:
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¨        Promote PGO’s related to technology project
learning.
¨        Inservice staff on grade level project learning over
the next two years (2001-2002; 2002-2003).
¨        Implement district grade level focus on project
learning over the next three years.

web development; teacher
launcher pages, homework
hotline)
·         Student computer literacy

·         Expand the relevance and use of the District’s web site.
       Action Plan:
¨        Inservice staff on District website features.
¨        Showcase curriculum units available on Jamie
MacKenzie’s website fno.com at staff meetings
and grade level team meetings.
·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:
¨        Continue to support Building level computer
specialist training.

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
Action Plan:
¨        Schedule Lisa Blau for August 29, 2001 for
certificated and classified staff on best
instructional practices in writing.
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Staff responses to professional
development trainings

                       Action Plan:
¨        Provide through District TBL TOSA training for
classified staff.
¨        Invite classified staff to attend training on writing
and technology opportunities.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
Action Plan:
¨        Tally and analyze Staff responses to professional
development trainings.
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¨        Meet with staff development committee and grade
levels to develop a long-range staff development
framework over the next three years (2001-2004)
to include basic curricular areas and technology
integration.
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SCHOOL IMPROVEMENT PLAN
DISCOVERY ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         2 nd year implementation of Accelerated Reader
Program
Pre-test and post-test STAR for grades 1-5
School-wide/classroom incentive program for AR.
Share AR reports with parents

§        Continue Oral Reading Fluency tests for grades 13.

§        Reading support for all students
Daily independent silent reading in all classes
Regular teacher read aloud: good literature,
increase listening
Open Library during recess
School expectations for daily reading at home
communicated clearly to parents
Early identification, remediation, and tracking of
at-risk students in reading                         

§        Continue ORF tests for grades 1-3. Use data to
identify nature of deficiencies and provide specific
interventions.
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:

§        Develop achievement goals based on "Just for the
Kids" data, available in fall 2001
·         Increase instructional opportunities available to students
below grade level in reading, writing and math.

·         Discovery will improve WASL
reading, writing and math
scores to be within 10% of the
top 10 high performing schools
as identified by the Washington
for Kids data.
·         Percent of students reading at
3 rd grade level on the ITBS
·         Percent of students reading at
or above 3 rd grade level as
measured by National average
on the Oral Reading Fluency
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th grade assessments
·         Percent of students moving
between levels on WASL 4 th

·         Performance gains of TBL
students (standards to be
designed District-wide 200102)
·         Increase percentage of students
meeting Math Facts Fluency
standards (establish grade level
standards 2001-02)
·         Number of students
participating in enriched or
expanded learning
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Action Plan:

§        Extended Day

opportunities and their
performance on standardized
tests

Provide extended learning opportunities for all
students who qualify, grades K-5
Utilize district provided transportation
enhancement to or from extended day as needed

§        Jump Start in summer
§        Maintain Web-Site for activities students can
perform at home (enrichment)

·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:

§        Students will be identified when results come in.
Fifth grade teachers and support team will meet to
set up specific interventions in the areas of
reading, writing and math.

  
·         Evaluate and implement strategies to improve instructional
programs for TBL students.

Action Plan:

§        Woodcock-Munoz Assessments will be
administered to all appropriate students at the
beginning of the year and at the end of the year.
The purpose will be appropriate placement and
measuring growth with the strategies used.

§        Full time district designated TBL certificated
teacher will provide leadership in instructional
strategies, appropriate materials and program
design.

§        TBL teacher will word with certificated and LSC
staff to improve instructional programs for TBL
students.

§        TBL students will receive additional instruction in
the classroom, in extended day settings, and/or in
pullout TBL specific groups.
·         Support implementation of secondary reinvention
proposals.
Action Plan:

§        Support district communication plan between fifth
grade and middle school staff specifically relating
to WASL preparation expectation and general fifth
grade exit skills.
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B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:

§        Follow up on recommendations from the John
Jones security audit.

·         Promote respect for diversity throughout the District.
       Action Plan:

§        Kids on the Block Assemblies
§        Reintroduce TRIBES program during staff
meetings including training in the tribal norms and
how to hold effective community circles.

§        Continue emphasis on teaching

Discovery

Respect Policy

§        Continue Select Recess Groups to teach play and
acceptance skills

§        Increase use of progress reports in different
languages

·         Positive progress of students
on specific behavioral plans
through the office.
·         Number of days out of school
for school population (absence
rates)
·         Weapons violations in the
schools
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Positive responses from
students and parents to
Transition Surveys and
activities

·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
                       Action Plan:

§        Encourage Discovery staff to attend district grade
level meetings

§        Invite district administrators to Discovery
classrooms ,events, and staff meetings.

§        Continue to support proactive, cooperative
problem solving as a building team.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.
                       Action Plan:

§        Middle School Orientation
§        Staffings with Middle Schools
§        VO/MHS Peer Tutors
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
                        Action Plan:

§        Continue support of Y care program and various
after school sports programs.

§        Continue extended day programs before and after
school.
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§        Co-curricular programs such as after school art
classes will continue.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
      Action Plan:

§        Continue to connect classroom computers to
televisions allowing computer screen to be viewed
by entire class.

§        Continue AR incentive plan.
§        Continue using ORF as part of ongoing reading
assessment for grades 1-3.

§        Continue using the online form for math fluency
assessment

§        Use additional computers for publishing student

·         Staff proficiency in use of
technology
·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access

work.

§        Create and utilize Internet resources to supplement
MSD curriculum.
·         Promote project learning K – 12 using technology.
       Action Plan:

§        Support district plan to create learning projects
using technology grades K-5. Encourage staff to
attend LID and grade level meetings where
training in technology learning projects are
provided.

§        Encourage staff to attend training provided on site
to promote specific technology integrated units,
managing students in computer lab, and other
topics.

§        Utilize .5 plan time coverage specialist to
collaborate with grade level staff on the
implementation of technology in specific
curricular areas to enhance and broaden learning.

§        By the end of the first trimester 90% of certificated
staff will have completed the Level 1 of the
technology competencies. By the end of June
2002, 30% of certificated staff will have
completed Level 2 and/or 3 of the technology
competencies.
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·         Expand the relevance and use of the District’s web site.
       Action Plan:

§        Increase the number of teacher and grade level
web pages to showcase student work, link relevant
learning resources, and communicate with parents.

§        Continue to regularly update existing school web
pages.

§        Publicize district web address to encourage
parents and staff to check for most current
information
·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:

§        Continue to train students and staff

in routine
maintenance and energy saving techniques to
prolong the life of technology equipment.

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
Action Plan:

§        Utilize on-line registration for staff development
to improve communication about upcoming staff
development opportunities.

§        Encourage attendance at district offered grade

·         Participation of staff in
professional development
·         Participation of staff in grade
level meetings.

level meetings.

§        Staff will participate in district directed writing
training.

·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:

§        Utilization of conference days and other early
release days to provide specific classified staff
development.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_07_16Packet/DI2001-03.htm[10/16/2014 11:25:42 AM]

Discovery

                       Action Plan:

§        Coordinate district offered staff development and
school staff development opportunities with
Director of Staff Development to ensure effective
use of training time and resources.
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SCHOOL IMPROVEMENT PLAN
ENDEAVOUR ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students
meet or exceed standard as measured by the Washington
Assessment of Student Learning (WASL).
            Focus Areas:
·         Increase the percentage of students reading at
grade level by third grade as measured by
appropriate standardized and performance
assessments.
Action Plan:
·         In-service staff on best practices in reading
comprehension strategies
·         In service staff on best practice in reading
non-fiction materials.
·         Review and in-service 3 rd grade teachers
on the results of the 2 nd grade ORF and
ITBS scores to meet the needs of students
not meeting grade level.
·         Increase the number of students moving
between levels on the 4 th Grade WASL in
special programs.
·         Improve WASL scores by exceeding standards
adopted by the Legislature.

·         Percent of students (twoyear average) meeting
and/or exceeding standard
on WASL 4 th grade
assessments
·         Percent of students (twoyear average) meeting
and/or exceeding standard
on WASL 4 th grade
assessments in special
programs
·         Percent of students moving
between levels on WASL
4 th grade assessments
·         Percent of students moving
Action Plan:
between levels on WASL
·         Endeavour will improve WASL reading,
4 th ,grade assessments in
writing, listening and math scores by 2003
special programs
to be in the top 10 high performing schools
·         Percent of students reading
in the state.
at 3 rd grade level on the
ITBS (total reading grade
·         Increase instructional opportunities available to
equivalent score greater
students below grade level in reading, writing and
than or equal to 3.0)
math.
·         Percent of students reading
Action Plan:
at or above 3 rd grade level
·         Provide Extended day learning
as measured by National
average on the Oral
opportunities for             
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Reading Fluency
·         Reduce percent of students
reading substantially below
grade level (<= 36 WPM on
Oral Reading Fluency in
fall of 2nd grade.
·         Performance gains of TBL
students (standards to be
designed District-wide
·         Implement successful enriched learning
2001-02)
opportunities to assist students who fail to meet the
WASL standard.
·         Increase percentage of
students meeting Math
Action Plan:
Facts Fluency standards
·         Provide EST, LSC and PST support time
(establish grade level
standards 2001-02)
to grade levels to     reduce class size
during core curricular areas and extended
day offerings.
·         Provide a parent volunteer base for AR
testing in the computer lab.
·         Support the LMC and computer access for
reading.
       kindergartners, primary and
intermediate students through the PST,
LSC and EST staff. Schedules to be
determine. Children will be identified by
LSC screening in Sept.
·         Increase math fluency over 2 years in
grades 1-5.

·         Evaluate and implement strategies to
improve instructional programs for TBL
students.
Action Plan:
·         Utilize approved state assessment for TBL
identification.
·         Pre and post test all TBL students using
local and/or state data to adjust curriculum
and program offerings

·         Support implementation of secondary reinvention
proposals.
Action Plan:
·         Participate in transition meetings with HP
middle school. Invite the Middle school Parent
Liaison to attend a fall and spring EN PTA
meeting.
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B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is
supportive of staff, students and community.
            Focus Areas:
·         Implement appropriate security measures at all
facilities.
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Positive responses from
students and parents to
Transition Surveys and
activities
·         Promote respect for diversity throughout the District.
·         Implementation of flexible
learning environments that
Action Plan:
meet needs of schools and
·         Review building and district respect policies. Hold
communities
classroom discussion on accepting differences,
physical and cultural. Turn Around Center focus
·         Grade level meetings and
on dignity and respect for all in student problem
waiver days in support of
solving. Continue to promote proactive work with
collaboration
Action Plan:
·         Participate in the Safety and Security
Survey.
·         Train staff in Emergency Procedures
(earthquake, fire, lockdown, bomb threat
and 911 calls)

TAC referred students

·         Promote an atmosphere of mutual respect and
team building that will foster a sense of District
unity and cooperative problem solving.
                   Action Plan:
·         Announce Endeavour compliments on morning
announcements including information on
holidays from different cultures.
·         In-service staff on strategies to prevent
bullying
·         Have a zero tolerance for bullying.
·         Review the bullying program implemented at
MA, EX, VO to             determine possible
elementary application.
·         Continue Meaningful Work program for
students.
·         Provide grade level planning for curriculum
collaboration.
·         Evaluate and implement strategies to provide a
positive student transition from elementary to
middle school and middle to high school.
                  Action Plan:
·         Schedule community Parent Liaison to
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present at the PTA meeting. Preplan with
Harbour Pointe Middle school the
transition timelines content and issues to
facilitate a smooth transition for students
and parents in 2002 and 2003.
·         Support flexible scheduling/programs within
budgetary parameters to meet individual
school/community needs.
                    Action Plan:
·         Coordinate support services LSC, EST,
PST to maximize contact teaching time
with students identified on the greatest
needs list.

C. TECHNOLOGY
Increase the use of technology by District staff and students to
improve organizational efficiencies and promote student
learning.
            Focus Areas:
·         Increase the application of technology in the
classroom to enhance student learning.
       Action Plan:
·         Staff will participate in district training or ·         Staff proficiency in use of
pass the basic level competencies by 2003.
technology (percent of staff
·         Implement grade level student technology
meeting basic level
competencies. Use Aug days to in-service
competencies)
staff.
·         Use of technology for
communication/information
·         Promote project-learning K – 12 using technology.
and teaching and learning
(e.g. web development)
Action Plan:
·         Web site development,
·         In-service staff on grade level project
expansion, access
learning over the next 2 years.
·         Student computer literacy
·         Implement district grade level focused
project learning using technology.
·         Expand the relevance and use of the District’s web
site.
       Action Plan:
·         In-service staff on the features of the district web
site. Showcase at staff meetings curricular units
available on Jamie McKenzie’s Info.com website.

·         Identify effective strategies for continued
maintenance and replacement of technology
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systems.
Action Plan:
·         Continue to support building computer specialist’s
training through paid or release time.

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff has the skills and information
necessary to achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all
certificated staff related to best instructional
practices.
·         Participation of staff in
Action Plan:
professional development
·         Schedule grade level writing and reading
        
Professional development
·
workshops for LID days for certificated
opportunities
and classified staff on best practices.
sponsored/supported by
district
·         Increase staff development opportunities for all
·
         Staff responses to
classified staff focusing on continuous quality
professional development
improvement.
trainings
                   Action Plan:
·         Provide staff TBL training with the district
TOSA to increase teaching strategies for
second language learners.
·         Involve classified staff in reading, writing
and technology training.
·         Evaluate strategies to insure the availability of
time and resources for increased staff development.
                   Action Plan:
·         Meet with staff development committee
and grade levels to         develop a longrange staff development framework over
the next 3 years to include basic curricular
areas and technology integration and plan
resource allocation accordingly.
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SCHOOL IMPROVEMENT PLAN
FAIRMOUNT ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         Fairmount will improve WASL Reading, Writing,
and Math scores to be within 10% of the top ten
high performing schools as identified by the
Washington for Kids data.
·         Continue school-wide focus on AR program and
incentives
·         Create AR on Wheels cart of books to move from
classroom to classroom.
·         Expand primary Extended Day program
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
·         Make better use of grade level performance data to
review existing programs and create new ones to
better meet needs of students
·         Administer monthly practice tests in WASL format
(school-wide writing prompts)
·         Two teachers who attended summer WASL scoring
training will train all staff to read and score the
tests.

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th , grade assessments
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th ,grade assessments in
special programs
·         Percent of students moving
between levels on WASL 4 th
grade assessment
·         Percent of students moving
between levels on WASL 4 th
grade assessments in special
programs

·         Use EST to rotate all 3 rd and 4 th graders through
writing groups.
·         Offer intermediate student enrichment program.

·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:

·         Percent of students reading at
3 rd grade level on the ITBS
(total reading grade equivalent
score greater than or equal to
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·         Continue in-class paraeducator reading support for
LSC identified students
·         Increase opportunities for double dosing with
pullout programs and more students in extended
day.
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
·         Assign these students to extended day program and
to small group EST class
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Identify pre- and post-test instruments to assess
levels of English proficiency.
·         Develop cadre of volunteers to assist TBL students
with language tubs.
·         Provide on-going staff training on effective
instructional strategies for TBL students.

3.0)
·         Percent of students reading at
or above 3 rd grade level as
measured by National average
on the Oral Reading Fluency
·         Student achievement gains on
the Gates McGinitie tests used
by teachers school-wide
·         Reduce percent of students
reading substantially below
grade level (<= 36 WPM on
Oral Reading Fluency in Fall
of 2nd grade.
·         Performance gains of TBL
students (standards to be
designed District-wide 200102)
·         Increase percentage of students
meeting Math Facts Fluency
standards (establish grade level
standards 2001-02)
·         Number of students
participating in enriched or
expanded learning
opportunities

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive of
staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Implement staff photo ID badges.
·         Improve visitor check in and ID system so parents
aren’t wandering down the hall.
·         Conduct safety tour and review building plan three
times a year with a District representative.
·         Invite local police and fire departments to review
building plan and provide input.
·         Work with the District to implement safety and
security recommendations from independent survey
conducted in March 2000.
·         Promote respect for diversity throughout the District.
       Action Plan:
·         Review building and District respect policies in all
grade each year.

·         Student discipline rates
(suspension and expulsion
rates)
·         Perceptions of school or
organizational climate as rated
by students and staff
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose
·         Grade level meetings and
waiver days in support of
collaboration
·         Safety record and emergency
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·         Continue cross-age and ability peer opportunities to
help students learn about students who are different
than they are.
·         Increase diversity assemblies and sharing by TBL
students

plan

·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
                       Action Plan:
·         Consider staff retreat
·         Share responsibilities/students for subject areas (one
teacher teaches all science, etc.)
·         Continue monthly paraeducator meetings and Rep
Council
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.
                       Action Plan:
·         Fifth grade teachers meet with middle school
counselors in the fall to plan transition activities
and schedule events.
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
                        Action Plan:
·         Find ways to increase transportation for extended
day programs and Study Club—before, mid-day,
and after school
·         Continue working with Communities in Schools to
provide services, materials, and opportunities for
additional student, parent, and community
programs.
·         Expand co-curricular offerings.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Encourage and support PGO focus on
technology
·         Focus formal evaluations on technology
enhanced teaching
·         Obtain a projector for each grade level

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Ratio of computers to students
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·         Promote project learning K – 12 using technology.
       Action Plan:
·         Explore ways to get full-time technology
person on staff for               plan periods
                Support District technology plan for instruction
·         Expand the relevance and use of the District’s web site.

·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access
·         Student computer literacy

     Action Plan:
·         Use students in the building Technology Club
(co-curricular) to develop and maintain class
and building web pages.
·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:
·         Work with District Technology Team to get a
separate server for each building.
·         Explore sources to fund and train one full time tech
person to cover plan time, be webmaster, and
maintain equipment.

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and development
so that all staff have the skills and information necessary to achieve high
levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Encourage staff to continue to develop and apply
technology competencies.
·         Provide training with the District to improve
writing instruction for all teachers.
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:
·         Encourage 100% building classified participation
in district core competency training sessions.
·         Continue monthly-classified meetings with
principal.
·         Maintain classified representation on building
committees and site council.

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
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·         With building wide input, plan Lid days and
building                                monthly staff
development meetings to support school-wide      
staff development goals.
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SCHOOL IMPROVEMENT PLAN
HORIZON ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or
exceed standard as measured by the Washington Assessment of
Student Learning (WASL).
                Focus Areas
·         Increase the percentage of students reading at grade
level by third grade as measured by appropriate
standardized and performance         assessments.
Action Plan:
·         Implementation of Accelerated Reader.
·         Provide student access to a variety of
reading material in        library and
classrooms; AR tests passed with minimum
proficiency; classroom & building incentive
programs;         Leadership Capacity; Daily
independent silent & aloud reading in all
classes; Information to parents about AR
program and connection with home; Crossage tutoring (Huskies & Pups); Reading
volunteers; Reading         celebrations –
Readathon, Dr. Seuss Day, Literature Club

·         Classroom/library books
·         Classroom Incentive Plans
·         Building Award Recipients
·         AR Tests / Minimum Proficiency
·         ITBS Reading Results
·         Oral Reading Fluency Results
·         Family Resource Materials Check
Out
·         Breakfast Attendance
·         Staff Development Attendance

       Action Plan:
·         Implementation of District Adopted
Curriculum.
·         Continue implementation of district
adopted, research-based reading
curriculum.
                       Action Plan:
·         Build the home-school connection with
parents.
·         Promote & maintain Family Resource
Library; School expectations for daily
reading at home communicated to parents;
Parent tips in Newsletters; Host Academic
Nights; Trimester Husky Pride Assembly/
Breakfast with the Principal
·         Improve WASL scores by exceeding standards
adopted by the Legislature.
                       Action Plan:

·         WASL Results
·         WASL Resource Materials
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·         Horizon Elementary will decrease the
opportunity gap by 3% each year as
identified by the Washington for Kids data.
                       Action Plan:
·         Continued implementation of Math
Adoption.
                       Action Plan:
·         Implementation of Writing In-service.
·         Develop schoolwide/district-widewriting
prompts for each grade level and exemplars
for each score level; Provide time &
resources for team scoring of papers and
discussion of instructional strategies to
remediate weakness; Share student writing
in newsletters & classroom web link sites;
Teacher collaboration and staff
development through district & building
grade level meetings.
                       Action Plan:
·         Develop strategies for WASL practice &
preparation
·         Include WASL practice questions on school
Web pages and newsletters; Build support
and resources for reading, writing & math;
Implement 4 th grade packet in preparation
for WASL test;
·         Provide & implement lesson materials from
the Washington State Tool Kit Resource for
reading, writing & math K-4; Implement
grade level problem-based learning
projects.
·         Increase instructional opportunities available to
students below grade level in reading, writing and
math.
                       Action Plan:
·         Maintain & refine LSC In Class / Extended
Day Model.
·         Effective assessments to qualify and exit
LSC students; maintain extended day
groups to capacity; Expand & implement
(exclusive from LSC) TBL program;
Husky/Pup Cross-Age Tutoring; Use of
EST/PST to meet student needs; Grade
Level Review of Standardized Test scores
Annually.
                       Action Plan:
·         Use of community resources to present
authentic learning opportunities in
classrooms.
·         Dental Health experts; Community Transit;
PUD; Boeing Engineers; Parent resources;
Experts in Visual & Performing Arts; PTA
sponsored Art Docent Program; Science
Club; Foreign Language Club.

·         WASL Web Site Visits

·         Student participation
·         Oral Reading Fluency
·         Math Fact Fluency
·         Pre & Post Academic Measures
·         ITBS Results
·         WASL Results
·         WASL Material Check Out

·         Implement successful enriched learning opportunities
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to assist students who fail to meet the WASL
standard.
                       Action Plan:
·         Provide & implement lesson materials from
the Washington State Tool Kit Resource for
reading, writing & math 5-7.

·         Performance gains of TBL students

·         Evaluate and implement strategies to improve
instructional programs for TBL students.
                Action Plan:
·         Expand & improve TBL program.
·         Identify pre and post instruments to assess
English proficiency and academic progress
of TBL students; Establish resource band of
supplemental instructional materials for use
with TBL students.
·         Investigate & obtain translation resources;
Provide & utilize staff development OSPI
resources.
B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is
supportive of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all
facilities.
Action Plan:
·         Security Awareness on Campus
·         Update & implement safety, security &
emergency plans; Monthly drills
(earthquake, fire, lockdown & bomb
threat); Require staff and visitor
identification badges worn inside the blue
gates;Adult crossing supervision at
crosswalks; Pedestrian safety education;
Trim brush in parking lot; Extra lighting;
Maintain continuous fenced school ground
boundaries.
                       Action Plan:
·         Review/ study present behavior intervention
programs & identify best practices.
·         Classroom management plans on file; Staff
agreement and consistency regarding
common areas rules & procedures;
communication of school rules and
procedures through parent discipline packet
sent home the second week of school; all
school assembly to emphasize to students
staff unity in expectations for respect and
compliance with school rules & procedures;
Conflict Resolution & Harassment and
Bullying education; time-out/problemsolving program in place to address student
education needs and improvement plans.
       Action Plan:

·         Positive safety records and safety
plan reviews

·         Student discipline rates (suspension
and expulsion rates)
·         Trimester Perfect Attendance Results

·         School Climate Survey
·         Diversity of staff
·         Recognition of student
achievement/performance (number of
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·         Provide for positive student involvement.
·         Patrol, Library helpers, Huskies & Pups,
Student Council, Student Store Helpers;
Husky Pride, Husky Howl, Perfect
Attendance, and AR Awards; Conflict
Managers; Band/Orchestra; & Literature
Club.

opportunities, frequency and purpose)

·         School Climate Survey
·         Student/Classroom Participation

·         Promote respect for diversity throughout the District.
Action Plan:
·         Planning opportunities to learn about
diversity.
·         Support classroom & building culture and
academic diversity activities; Use diverse
literature in lessons; Teach social skills &
acceptance & utilize cooperative learning
instructional strategies: Conflict resolution,
Harassment education; Cultural
Assemblies: Cedar & Salmon, New Kid on
the Block.
·         Promote an atmosphere of mutual respect and team
building that                 will foster a sense of District
unity and cooperative problem solving.
Action Plan:
·         Provide family resources.
·         Promote & maintain Family Resource
Library; Informational materials & Monthly
Newsletters
·         Maintain regular meetings with constituent
groups – PTA, staff, Student Council &
Site Council
·         Promote & support Service Projects
·         Non perishable food collection drives;
Volunteer Tea; Chili Feed

·         Transition Surveys

·         Evaluate and implement strategies to provide a
positive student transition from elementary to middle
school and middle to high school.
Action Plans:
·         Implement effective transition strategies
·         Middle school visitation to Horizon; 5 th
Grade Students to Middle Schools; Teach
organization & dependence; Student
Resource Officer (Everett Police Dept.)

·         Implementation of flexible learning
environments that meet needs of
schools and communities

teaching good decision-making; 5 th Grade
Camp & Celebration.

·         Support flexible scheduling/programs within
budgetary parameters to meet individual
school/community needs.
Action Plans:
·         Programs expanding based on school
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community needs.
·         Expanded TBL ; English Classes; Boys &
Girls Club

C. TECHNOLOGY
Increase the use of technology by District staff and students to
improve organizational efficiencies and promote student learning.
Focus Areas:
·         Increase the application of technology in the
classroom to enhance student learning.
                Action Plan:
·         Promote student & staff use of technology
·         Increase staff achieving basic
competencies; Coordinate         technology
in-service as needed to support teaching &
learning programs for grade level core
competencies; Increase the number of
classroom computers and printers; Develop
building instructional leadership to instruct
& model for teachers the application of
technology to enhance classroom
instruction and student learning; Tech Tips
at staff meeting; Pursue information &
process for building wide TLP grant;
AR/STAR; Math Facts Tracker; Internet
Usage.

·         Staff proficiency in use of technology
(percent of staff meeting basic level
competencies)
·         Ratio of computers to students
·         Use of technology for communication
/ information and teaching and
learning (e.g. web development;
teacher launcher pages, homework
hotline)
·         Web site development, expansion,
access
·         Student computer literacy
·         Student technology projects

·         Promote project learning K – 12 using technology.
                Action Plan:
·         Establish flexible scheduling of library
space & time.
·         Classes signed up for flexible scheduling;
Projects per grade level; Host technology
academic night; Video Technology
Presentation – Howl TV.
·         Expand the relevance and use of the District’s web
site.
                Action Plan:
·         Promote staff & student/family use of the
school web site
·         Classroom links on school web site;
Maintain school calendar; Resource
Information; Class registration; Input ORF,
MFF scores; Advertise district/school web
site in class newsletters.
               
·         Identify effective strategies for continued
maintenance and replacement of technology systems.
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                Action Plan:
·         Establish standards to determine/track life
expectancy of technology equipment,
software use and cost effectiveness.
                Action Plan:
·         Improve report card software reliability.

D. ORGANIZATION DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information
necessary to achieve high levels of performance.
                Focus Areas:
·         Increase staff development opportunities for all
certificated staff related to best instructional
practices.
                Action Plan:
·         Staff Development Opportunities
·         District & Building Grade Level Meeting;
District Writing Staff Development;
Technology Modules; Classroom
Management; Restraint Training; WEA
Liaison Code of Conduct & Decision
making Process; AR Workshops; Best
Practices Book.

·         Participation of staff in professional
development
·         Professional development
opportunities sponsored/supported by
district
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and certificated
staff earning credits or clock hours
for coursework

·         Increase staff development opportunities for all
classified staff focusing on continuous quality
improvement.
                Action Plan:
·         Staff Development Opportunities
·         Weekly paraeducator meetings;
Paraeducator Core Competency Trainings:
Student Behavior; Health & Safety Issues;
Developmental Milestones & Diversity;
District Technology Training.
·         Evaluate strategies to insure the availability of time
and resources for increased staff development.
                                               
                Action Plan:
                Effective strategies
·         Provide module/clock hour credit;
Accessible time & location ; Address
specific and timely need; Grade
level/building participation.
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SCHOOL IMPROVEMENT PLAN
LAKE STICKNEY ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
·         Achieve WASL reading, writing and math scores
within ten percent of the average of the top 10
comparable high performing schools as identified
by Washington Just for the Kids Data.
·         Create, implement and evaluate a building plan for
use of Elementary Support Teacher, Primary
Support Teacher, Learning Support Teacher, and
School Psychologist positions to best meet student
needs.
·         Develop entry and exit criteria for extended day
and LSC programs.
·         Expand extended day program for third through
fifth grade students in order to increase by 25% the
number of students served (increase from 28 to
35).
·         Continue to research Best Practices and provide
appropriate training and information to all staff.
Share student performance data with staff and
parents. Analyze results and use information to
adjust instruction for individuals and groups.
·         Continue to support Accelerated Reader Program
through book and test purchases, schoolwide
incentive program, and by providing a minimum of
45-60 minutes per day of to, with and independent
reading time in all 1 st -5 th -grade classrooms.
·         Continue to administer schoolwide writing

·         Percent of general ed., special
ed. and TBL students (twoyear average) meeting and/or
exceeding standard on WASL
4 th grade assessment
·         Percent of general ed., special
ed. and TBL students moving
between levels on the WASL
·         Percent of 3 rd grade students
reading at or above the 3.0
grade level on the ITBS (total
reading grade equivalent)
·         Percent of students reading at
or above grade level as
measured by National average
on the Oral Reading Fluency
test
·         Reduce percent of 2 nd grade
students reading substantially
below grade level (<= 36
WPM on Oral Reading
Fluency in Fall of 2nd grade).
·         Positive difference between
expected and achieved levels
as measured by the CogAt and
ITBS
·         Increase in percentage of
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prompts to each student at each grade level a
minimum of 4 times each year. Provide
opportunities to assess student writing in grade
level teams and to evaluate and modify prompts as
appropriate.
·         Develop plan to encourage student attendance and
reduce number of chronically absent students (12
or more absences in a year) by 15%.
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.

students meeting Math Facts
Fluency standards (establish
grade level standards 2001-02)
·         Number of students
participating in enriched or
expanded learning
opportunities and their
performance on pre-post tests
·         Number of days out of school
for school population (absence
rates)

Action Plan:
·         Expand extended day program to include writing
instruction for students who are not on target to
meet 4 th and 7 th grade WASL writing standards.
·         Expand extended day program to include all 5 th
grade students who did not meet standard in two
or more areas as 4 th graders on the WASL.

·         Performance gains of TBL
students in areas noted above
(standards to be designed
District-wide 2001-02)

·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Use Elementary Support Teacher staffing to create
full-time TBL teacher position to provide direct
and indirect services to K-5 TBL students.

·         Provide training and inservice opportunities to
TBL teacher and other instructional staff as
possible with staff development funds (district
funding level for building staff development
TBD).
·         Support district work with OSPI and consultants
to identify pre- and post- instruments to assess
English proficiency and academic progress of TBL
students.
·         Establish entry and exit criteria for various levels
of building TBL services and programs.
·         Expand TBL support services by:
adding an extended day program for 3 rd -5 th grade
TBL students.
·         Planning and implementing pullout and extended
day programs for K-5 students who score at levels
1-3 on the Woodcock-Munoz Assessment.
·         Establishing a resource bank of supplemental
instructional materials for use with TBL students.

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
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Action Plan:
Using district equipment and building funds, create photo
ID badges for all staff, to be worn at all times while on
school grounds.
·         Promote respect for diversity throughout the District.
       Action Plan:
Continue schoolwide focus on Character Education
including the presentation of at least six
assemblies/activities with themes of respect and
understanding of diversity.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school.
                       Action Plan:
·         Continue to support and participate in transition
activities (middle school counselor/student visit to
5 th grade classrooms, middle school music
program assembly, middle school visitation, and
parent night, transition meetings with principals,
counselors, school psychologists, classroom
teachers and LSC teachers).
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
                        Action Plan:
·         Create an Ad Hoc committee to study modified
calendar and flexible scheduling options, and
make recommendations for implementation in the
new elementary school.
·         Work with the Executive Director of Elementary
Operations, the Executive Director of District
Services, and the Manager of Transportation to
explore the possibility of reestablishing an
extended day reading club.

·         Percentage of staff and
parents/visitors who regularly
wear badges
·         Perceptions of school or
organizational climate as rated
by students and staff
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Positive responses from
students and parents to
Transition Surveys and
activities
·         Attendance at training sessions
and school visitations

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         95% of certificated staff pass Level I: Basic
Literacy competency test by August 31, 2002.
·         80% of certificated staff pass Level II: Application
Level competency test by August 31, 2003.
·         Develop a plan for evaluating the impact of
technology tools and training on student
achievement.
·         Apply for Gates School Grant.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)

·         Promote project learning K – 12 using technology.
       Action Plan:
·         40% of 1 st -5 th grade classroom teachers complete
Level III: Immersion competency by August 31,

·         Percent of staff successfully
completing Level III.
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2003.
·         Load SchoolKit on classroom computers, train
staff in use of the resource and encourage
implementation in classrooms.
·         Continue to support classroom mini labs and
achieve a ratio of 1 networked computer in the
classroom for every 4 students.
·         Expand the relevance and use of the District’s web site.
       Action Plan:
·         Increase the percentage of classrooms with current
websites and student/parent links from 9% to 30%
by March 31, 2003.
·         Add TBL resources, Homework Guidelines,
School Performance Profile and school and PTA
activity/event information to Lake Stickney
webpage.

·

Number of projects
implemented by staff at each
grade level

·         Ratio of computers to students
·         Web site development,
expansion, access
·         Number of “hits” on webpage.
·         Use of technology for
communication/information
and teaching and learning

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Following district and building directed inservice
sessions, provide staff with time for team and
individual reflection, planning and
implementation.
·         Use student achievement data and ongoing
individual and all-staff discussion to determine
staff development needs. Provide additional
building-directed staff development opportunities
as possible with building staff development
resources.

·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.

·         Participation of staff in
professional development
·         Professional development
opportunities sponsored/
supported by building
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

                       Action Plan:
·         Compensate paraeducators as necessary to
encourage participation in appropriate building
and district directed staff development
opportunities and all district directed paraeducator
training sessions.
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SCHOOL IMPROVEMENT PLAN
MUKILTEO ELEMENTARY SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         Gr 1-3 utilize “Read Naturally”
·         Utilize STAR in September and March for
appropriate reading levels
·         Implement grade level reading at home plan and
school wide plan

·         Improve WASL scores by exceeding standards adopted by the
Legislature.
Action Plan:
·         Include WASL practice questions and resources on
our school web site and monthly newsletters
·         Utilize WASL practice packets for students in
Grades 3 and 4

·   Percent of 3 rd grade students
reading at or above the 3.0
grade level on the ITBS (total
reading grade equivalent)
·   Percent of students reading at
or above the fluency rates as
measured by National average
on the Oral Reading Fluency
test
·   A percentage of students,
within 5% of the top 10
schools, will be at grade level
·   A percentage of students,
within 5% of the top 10
schools, will meet and/or
exceed the standards on the
4 th grade WASL

·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
·         Utilize school wide writing prompts and score them
on a trimester basis to check for progress
·         Continue to research Best Practices and provide
appropriate training and information to all staff.
Share student performance data with staff and
parents. Analyze results and use information to

·   Pre/post test students’ success
·   Positive difference between
expected and achieved levels
as measured by the CogAt and
ITBS
·   50% of students will meet
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adjust instruction for individuals and groups.
·         Continue to support Accelerated Reader Program
through book and test purchases, school wide
incentive program, and by providing a minimum of
45-60 minutes per day of to, with and independent

Math Facts Fluency standards
(establish grade level
standards 2001-02)
·   Pre/post test measures

reading time in all 1 st -5 th -grade classrooms.
·         Implement successful enriched learning opportunities
to assist students who fail to meet the WASL
standard.
Action Plan:
·         Share student writing on web pages and newsletters
·         Use Medicaid match money to provide extended
learning opportunities for students

  
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Information on each culture and strategies will be
given to each new child’s teacher via LSC

·         Support implementation of secondary reinvention proposals.
Action Plan:

·   Attendance of extended day
students
·   Pre/post test measures of
extended day students

·Develop incentive plans to improve attendance and
performance for extended-day students.
·Research block scheduling, flexible grouping,
acceleration within the classroom as viable teaching
strategies. In addition, research a kindergarten
screening plan (June) and effectiveness of K/1
transition classrooms.
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B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive of
staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Provide staff ID badges to wear at all times. Guests
will wear buttons.
·         Implement regular drills. Review plans each year.
·         Promote respect for diversity, mutual respect and
team building. Teach Second Step to K-4
classrooms. Teach, model and reinforce the four
Tribes agreements.

·      Percentage of staff and
parents/visitors wearing ID
badges
·      Number of days of
suspensions and weapons
violations; number of
referrals to TAC for
bullying, etc.

·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
                       Action Plan:
·         Review district and building policies as they relate to
decision making at Mukilteo Elementary, including
the newly adopted operating principles.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
              Encourage and support staff so that:
·         95% of certificated staff pass Level I: Basic Literacy
competency test by August 31, 2002.
·         50% of certificated staff pass Level II: Application

·      Staff proficiency in use of
technology (percent of staff
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Level competency test by August 31, 2003.

meeting basic level
competencies)

·         Promote project learning K – 12 using technology.
       Action Plan:
              Encourage and support staff so that:
·         20% of 1 st -5 th grade classroom teachers complete
Level III: Immersion competency by August 31,
2003.

·   Percent of staff successfully
completing Level III
·   Number of projects
implemented by staff at each
grade level

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and development
so that all staff have the skills and information necessary to achieve high
levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Following district and building directed inservice
sessions, provide staff with time for team and
individual reflection, planning and implementation
·         Use student achievement data and ongoing individual
and all-staff discussion to determine staff
development needs. Provide additional buildingdirected staff development opportunities as possible
with building staff development resources
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:
·         Compensate paraeducators as necessary to encourage
participation in appropriate building and district
directed staff development opportunities and all
district directed paraeducator training sessions

·   Participation of staff in
professional development
·   Professional development
opportunities
sponsored/supported by
building
·   Percent of budget for staff
development
·   Staff response to
professional development
trainings
·   Number of classified and
certificated staff earning
credits or clock hours for
coursework
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SCHOOL IMPROVEMENT PLAN
OLIVIA PARK ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or
exceed standard as measured by the Washington Assessment of Student
Learning (WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level
by third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         Use grade level performance data to develop
programs to enhance student learning.
·         Pilot a block scheduling option to reduce class
size in first grade.
·         Utilize the STAR assessment in Sept. & March
for appropriate
        AR reading levels.
·         Open the library for student use during the lunch
hour
·         Olivia Park will improve WASL reading scores to
be within 10% of the top ten high performing
schools as identified by the Washington for Kids
data.
·         Improve WASL scores by exceeding standards
adopted by the Legislature.
Action Plan:
·         Include WASL practice questions and resources
on our school web-site and monthly newsletters.
·         Develop WASL practice packets for students in
grades 3 & 4
·         Olivia Park will improve WASL Writing and math
scores to be within 10% of the top ten high
performing schools as identified by the
Washington for Kids data.
·         Increase instructional opportunities available to
students below grade level in reading, writing and
math.
Action Plan:
·         Provide district supported transportation for our
before school   
    extended day program.

·         Percent of students reading at
3 rd grade level on the ITBS
·         Percent of students reading at
or above the 3 rd grade level as
measured by the national
average on the Oral Reading
Fluency
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th grade assessments
·         Performance gains of TBL
students
·         Increase percentage of students
meeting Math Facts Fluency
standards (establish grade level
standards 2001-02)
·         Number of students
participating in expanded or
enriched learning opportunities
as measured on standardized
tests.
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·         Provide extended day opportunities for students in
grades
K-5.
·         Provide school-wide writing prompts at each
grade level.
·         Implement successful enriched learning
opportunities to assist students who fail to meet
the WASL standard.
Action Plan:
·         Provide extended day services to fifth graders who
did not meet
standards in two or more areas on the WASL.
·         Evaluate and implement strategies to improve
instructional programs for TBL students.
Action Plan:
·         Provide staff in-service in effective instructional
strategies
for TBL students.
·         Establish a resource bank of supplemental
instructional
materials for use with TBL.

B.       ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
           Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Encourage all staff to wear ID badges
·         Review safety plan with all staff yearly.
·         Promote respect for diversity throughout the District.
Action Plan:
·         Offer district forms in Russian, Spanish, and other
languages as necessary.
·         Schedule a minimum of one multicultural
assembly/year
·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative

·         Positive progress of students
on specific behavioral plans
through the Make Your Day
citizenship program.
·         Number of days out of school
for OP school population.
·         Weapons violation in the
schools
·         Recognition of student
achievement/performance
·         Percentage of staff wearing ID
badges.
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problem solving.
Action Plan:
·         Review district and building policies as they relate to
decision
making at Olivia Park.
  
·         Evaluate and implement strategies to provide a positive student
transition from elementary to middle school and middle to high
school.
Action Plan:
·         Provide an opportunity for 5 th and 6 th grade teachers
from our
Feeder schools to meet and review ITBS results, student
and curriculum needs.
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.

Action Plan:
·         Offer block scheduling at first grade as an alternative to
reducing class size.
·         Provide extended day (transportation provided) for
students in grades K-5.
C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Provide building inservice opportunities for all
staff.
·         Utilize Internet resources to support the District
curriculum.
·         Promote project learning K – 12 using technology.
       Action Plan:
·         Introduce staff to grade level problem based
projects developed by the Vicki Ragan and the
District
·         Expand the relevance and use of the District’s web site.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access
·         Student computer literacy

       Action Plan:
·         Encourage staff to use the District’s web site to
download information about assessments, projects,
etc.
·         Publicize the District web address for staff and
community
·         Continue to update existing web pages
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·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:
·         Review building procedures and staff needs at a
staff meetings in August, January and May

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Provide lists and resources for staff throughout the
year
      via staff lounge and weekly newsletters.
·         Publicize and promote district grade level
meetings
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:
·         Provide lists and resources for staff throughout the
year via
the staff lounge and weekly newsletters.
·         Utilize early release days for District staff
development opportunities

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
·         Coordinate building and district staff development
opportunities
with the Director of Staff Development
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SCHOOL IMPROVEMENT PLAN
PICNIC POINT ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level by
third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         Create roving classroom Accelerated Reader
collections to increase student access to a variety of
reading materials.
·         Continue to implement Accelerated Reader
program with goal of 45-60 daily minutes of TWI
reading.
·         Improve WASL scores by exceeding standards
adopted by the Legislature.
Action Plan:
·         Improve WASL Reading, Writing and Math scores
to be within 10% of the top 10 high performing
schools as identified by the Washington for Kids
data.
·         Provide ongoing staff development in the area of
the writing process and writers’ workshop
techniques.
·         Develop WASL homework packets for use
throughout 3 rd an 4 th grade.
·         Include WASL practice questions on the school
WebPages and newsletters.
·         Implement math fact fluency program for

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th grade assessments
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th grade assessments in
special programs
·         Percent of students moving
between levels on WASL 4 th
grade assessments
·         Percent of students moving
between levels on WASL 4 th
grade assessments in special
programs
·         Percent of students reading at

addition/subtraction at 2 nd grade and multiplication

3 rd grade level on the ITBS
(total reading grade equivalent
score greater than or equal to
3.0)
·         Percent of students reading at

at 3 rd grade.
·         Increase instructional opportunities available to
students below grade level in reading, writing and
math.
Action Plan:
·         Study/implement block scheduling to reduce class
size for core academic subjects.
·         Expand the number of students served in extended
day programs through mid-day Kindergarten, 2:30

or above 3 rd grade level as
measured by National average
on the Oral Reading Fluency
·         Percent of students scoring in
the highest quartile on the
ITBS (two-year average)
·         Student achievement gains on
pre-post academic measures
used by teachers school-wide
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primary sessions and 8:00 intermediate sessions.
·         Evaluate and implement strategies to improve
instructional programs for TBL students.
Action Plan:
·         Provide staff inservice in effective instructional
strategies for TBL students.
·         Access district direct services for TBL students and
district consultant services for staff with TBL
students.

·         Reduce percent of students
reading substantially below
grade level (<= 36 WPM on
Oral Reading Fluency in Fall
of 2nd grade.
·         Performance gains of TBL
students (standards to be
designed District-wide 200102)
·         Increase percentage of
students meeting Math Facts
Fluency standards (establish
grade level standards 200102)
·         Number of students
participating in enriched or
expanded learning
opportunities.

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive of
staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Participate in Safety and Security Plan survey.
Implement recommendations on site as possible.
·         Continue October Safety Week activity. Include
obtaining nametags for all staff.
·         Promote respect for diversity throughout the
District.
                       Action Plan:
·         Continue to implement building developed respect
policy and include it in annual review of building
rules and behavior expectations.
·         Promote an atmosphere of mutual respect and team
building that will foster a sense of District unity
and cooperative problem solving.
                       Action Plan:
·         Continue to meet with teacher, parent and
community groups to facilitate communication.
·         Continue to utilize site council as the shared
decision making model.
·         Evaluate and implement strategies to provide a
positive student transition from elementary to
middle school and middle to high school.
                       Action Plan:
·         Continue orientation/open house prior to the first
day of school.

·         Student discipline rates
(suspension and expulsion
rates)
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Positive responses from
students and parents to
Transition Surveys and
activities
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· Implement new student guides though ASB.
·         Continue in-building spring transition activities for
5 th graders and parents.
·         Support district programs for transition to middle
school.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Promote and encourage staff to attain level one
competencies.
·         Identify and obtain software appropriate to primary
use.
·         Promote project learning K – 12 using technology.
                       Action Plan:
·         Encourage PGO participation for project learning.
·         Encourage participation in developing and/or use of
district integrated learning units.
·         Expand the relevance and use of the District’s web
site.
                       Action Plan:
·         Expand the types of information available on the
building website.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Web site development,
expansion, access
·         Student computer literacy

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
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·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Provide ongoing staff development in the area of
the writing process and writers’ workshop
techniques.
·         Provide staff inservice in effective instructional
strategies for TBL students.
·         Increase staff development opportunities for all
classified staff focusing on continuous quality
improvement.
                       Action Plan:
·         Encourage classified staff to attend district staff
development offerings.
·         Evaluate strategies to insure the availability of time
and resources for increased staff development.
                       Action Plan:
·         Dedicate regular grade level and cross grade level
meeting time in staff meeting schedule.
                               

·         Participation of staff in
professional development
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework
·         Number of grade level ad
cross grade level meetings
held.
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SCHOOL IMPROVEMENT PLAN
SERENE LAKE ELEMENTARY
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or
exceed standard as measured by the Washington Assessment of Student
Learning (WASL).
                Focus Areas:
·         Increase the percentage of students reading at grade level
by third grade as measured by appropriate standardized and
performance assessments.
Action Plan:
·         Continue Accelerated Reader Implementation to
become a model school
·         Continue Oral Reading Fluency in Grades 1
through 5

·         Improve WASL scores by exceeding standards adopted by
the Legislature.

Increase in total number of
books read – At Risk and
STAR Reports
Increase 3 rd grade ITBS
Reading scores by 3-5%

Percentage of increase for
each timing/student

Action Plan:
·         Scored Writing Samples Grades 1-5 1/ Trimester

·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
·         STAR and Accelerated Math grades 3-5
·         Extended Day for grades 1-5, Before/After
School
·         Increase awareness of Science EALRs and use of
Outdoor Learning Center to meet upcoming
science WASL at grade 5.
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
·         Explore block scheduling reading and math
grades 2 and 3

Scored papers – percent of
students meeting standard.
Increase in WASL results to
be within 10 points of state
top 10 schools (+16%)
At Risk Star Reports - % of
students showing gain
Expand number of students
in Intermediate Extended
Day from average 8 to 15
/day.
Expand Field Guide/Units of
study – increase hands on
experimentation
Reduced class size for core
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·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Offer Extended Day TBL for intermediate
students before school
·         Offer Language Mentor Club for TBL Students
·         Create TBL Resource Tubs for class use
·         Support implementation of secondary reinvention
proposals.
Action Plan:
·         Initiate more frequent ORF samples throughout
the year.
·         Continue Math-a-Minute at grades 3 and 4,
expand to grades 1 and 2.
·         Utilize Transact forms for TBL families

·         Offer summer scholars programs all-year for
grades K-5

instruction
Percent of students reading at
or above 3 rd grade level as
measured by National
average on the Oral Reading
Fluency
Identify pre/post instruments
to measure skills
Usefulness of contents of
tubs – staff survey
Reduce percent of students
reading substantially below
grade level (<=36 WPM on
Oral Reading Fluency in fall
of 2 nd grade.
Increase percentage of
students meeting Math Facts
Fluency standards (establish
grade level standards 200102)
Number of families using
services
Number of students
participating
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B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Promote Professional Growth Evaluation for
Staff
·         Continue Social Skills Group/Self Manager
Training
   
·         Promote respect for diversity throughout the District.

% of staff on PGO plan –
Staff Satisfaction and
achievement
Student discipline rates
(suspension and expulsion
rates)

       Action Plan:
·         Continue Monthly Sea Otter Awards Ceremonies
·         Initiate Multicultural Fair
·         Conduct All School Science Fair

% of student body earning all
school recognition each
month
Perceptions of school or
organizational climate as
rated by students and staff

·         Promote an atmosphere of mutual respect and team
building that will foster a sense of District unity and
cooperative problem solving.
                       Action Plan:
·         Continue PTA and Building Committees with
parent participation for decision making
·         Purchase anti-harassment materials
·         Continue Intramurals, choir, foreign language,
book club, and buddy classes
·         Include in school newsletter parent tips for
increasing home/school support

Level of parental
involvement in school –
programs offered and
volunteers in school

·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.
                       Action Plan:
·         All Middle Schools are on-site for student
registration time for middle schools

·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
                        Action Plan:
·         Offer looping program at grades 1-2, 3-4
·         September 4 th Open House, PTA information
night before school begins

Staff/student/family
satisfaction and positive
school climate
Inclusive/caring atmosphere
for all students/staff and
parental satisfaction
Positive responses from
students and parents
Implementation of flexible
learning environments that
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meet needs of schools and
communities
C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Staff using level one and level 2 district
competency skills in curriculum based instruction
·         Promote project learning K – 12 using technology.
       Action Plan:
·         Staff PGO projects on web page design;
curriculum integration
·         Identify effective strategies for continued maintenance and
replacement of technology systems.

Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
Use of technology for
communication/information
and teaching and learning
(e.g. web development;
teacher launcher pages,
homework hotline)
Committee standards defined

Action Plan:
·         Support district work on establishing standards to
determine/track life expectancy of technology
equipment, software use and continued
effectiveness

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff has the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Staff attends district waiver/LID days – writing
instruction.
·         Allocate funds for cert PGO
·         Increase staff development opportunities for all classified

Professional development
opportunities
sponsored/supported by
district
Percent of budget for staff
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staff focusing on continuous quality improvement.
                       Action Plan:
·         All classified staff attend district sponsored
competency training/other staff development
opportunities

development
Number of classified staff
earning credits or clock
hours for coursework
Professional development
opportunities sponsored by
support staff.

·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
·         Design master schedule for common plan times at
grade level.
·         EST, PST, LSC, and Dean of Students. Key role
in trainer of trainer model EX: TBL, technology,
best practices, reading, and writing
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SCHOOL IMPROVEMENT PLAN
EXPLORER MIDDLE SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or
exceed standard as measured by the Washington Assessment of Student
Learning (WASL).
                Focus Areas:
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
·         Explorer will improve WASL Reading, Writing,
and Math scores to be within 10% of the top 10
high performing schools as identified by the
Washington for Kids data.
·         Principal will share the WASL results with the
staff for further analysis and instructional
decision making
·         Staff will work together on their curriculum maps
to ensure that all students receive instruction that
aligns with state benchmarks
·         Staff will be trained in instructional best practices
to ensure that curriculum is delivered using the
most effective means.
·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
·         Create a reading resource room teacher position to
assist low performing students improve their skills
·         The Learning Support Teacher will provide
additional after school instructional assistance for
low performing students after school
·         After school assistance in reading, writing, math
and general homework assistance will be available
after school.
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
·         Create a reading resource room teacher position to
assist low performing students improve their skills

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
7 th grade assessments
·         Percent of students moving
between levels on WASL 7 th
grade assessments
·         Student achievement gains on
pre-post academic measures
used by teachers school-wide

·         Number of students
participating in enriched or
expanded learning
opportunities and their
performance on pre-post tests
·         Percent of course failures (total
number of F's on all courses
divided by the total number of
letter grades for each semester
or trimester)
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
7 th grade assessments
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Explorer

·         The Learning Support Teacher will provide
additional after school instructional assistance for
low performing students after school
·         After school assistance in reading, writing, math
and general homework assistance will be available
after school.
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Offer TBL classes during the school day taught by
certificated and classified instructors

·         Support implementation of secondary reinvention
proposals.

·         Performance gains of TBL
students (standards to be
designed District-wide
2001-02)

Student achievement gains
on pre-post academic
measures used by teachers
school-wide

Action Plan:
·         Study and implement a plan to employ best
practices in making instructional decisions. Staff
will do this individually and in instructional teams.
·         Staff will use curriculum maps to plan their
instruction
·         Staff will plan strategies to make better use of
planning time and to make Explorer smaller and
provide better student connections through
possible academy or magnet offerings

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
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Action Plan:
·         A crisis response section will be included in the
staff handbook and will be reviewed annually
·         Promote respect for diversity throughout the District.
       Action Plan:
·         Recognition of contributions from members of
diverse cultures will be a regular part of morning
announcements
·         Promote an atmosphere of mutual respect and team
building that will foster a sense of District unity and
cooperative problem solving.
                       Action Plan:
·         Provide a bullying inservice for all students and
offer a mentoring program.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school..
                       Action Plan:
·         Provide at least three visits to each feeder school
by each counseling team and host at least two
visits by incoming sixth graders prior to the start
of the school year
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
                        Action Plan:
·         Attempt to offer team planning for staff
through regularly scheduled student late
arrival or early student release
·         Attempt to offer at least one new magnet
program to meet individual student needs and
interests

·         Positive safety records and
safety plan reviews
·         Implementation of flexible
learning environments that
meet needs of schools and
communities

·         Student discipline rates
(suspension and expulsion
rates)

·         Positive responses from
students and parents to
Transition Surveys and
activities

·         Grade level meetings and
waiver days in support of
collaboration
·         Implementation of flexible
learning environments that
meet needs of schools and
communities
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C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Offer a new sixth grade computer keyboarding
class as part of the exploratory offering

·         Student computer literacy

·         Promote project learning K – 12 using technology.
       Action Plan:
·         Participate in the district wide middle level study
and implementation of project learning activities
·         Expand the relevance and use of the District’s web site.
       Action Plan:
·         Continue to enhance the Explorer website

·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access
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D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         Devote LID and waiver days to learning
instructional best practices
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:
·         Continue to support the use of district provided
classified staff training opportunities

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
       Action Plan:
·         Through secondary reinvention and learning
improvement teams, provide regular time for team
planning and staff development

Participation of staff in
professional development
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SCHOOL IMPROVEMENT PLAN
HARBOUR POINTE MIDDLE SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).

        Focus Areas:
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
·         HP will improve WASL reading, math, and writing
scores to be within 10% of the top ten performing
middle schools as identified by the Washington for
Kids data.
·         The Principal will provide teachers with a
systematic analysis of WASL and ITBS scores to
guide improvement efforts.
·         Teachers will develop improvement action plans
based upon analyzed results, revising instructional
plans to address learning needs.
·         Teacher teams will collaborate to refine curriculum
maps and create common grade and discipline level
maps that reflect the content and skills and essential
questions that define what all students are to learn.
·         Given additional resources, implement an
assessment of student writing at 6 th and 7 th grade
levels, scored by an independent assessor to
provide diagnostic information.
·         Staff will conduct math and writing curriculum
information forums to assist parents in helping their
students understand and meet standards in writing
and mathematics.

·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
·         Given additional resources, provide remedial
reading instruction to select 6 th and 7 th grade
students in place of social studies or an elective
class.

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
7 th grade assessment
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
7 th grade assessment in special
programs
·         Percent of students moving
between levels on WASL 7 th
grade assessment
·         Percent of students moving
between levels on WASL 7 th
grade assessments in special
programs.

·         Percent of students scoring in
the highest quartile on the
ITBS and ITED (two-year
average)
·         Student achievement gains on
pre-post academic measures
used by teachers school-wide
·         Performance gains of TBL
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Harbour Pointe

·         The parent Alison and LSC teacher will organize a
tutoring assistance program to provide after school
assistance to students using community and student
volunteers.
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
·         Given additional resources, provide remedial
reading and writing instruction to a targeted group
of 8 th grade students that did not meet WASL
standards in grade 7, as a replacement for 8 th grade
language arts and social studies class.
·         Administrators and cert. support staff will assist
academically challenged students using Academic
Olympics support program.

students (standards to be
designed District-wide 200102)
·         Number of students
participating in enriched or
expanded learning
opportunities and their
performance on pre-post tests
·         Percent of course failures (total
number of F's on all courses
divided by the total number of
letter grades for each semester
or trimester)

  
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Provide additional staff development to general and
support teachers on best practices for TBL student
language skill acquisition.
·         A staff subcommittee will develop recommended
revisions to the current TBL instructional model,
consistent with OSPI’s 2000 report, “Educating
Limited-English-Proficient Students in Washington
State” and within available resource allocations.

·         Support implementation of secondary reinvention proposals.
Action Plan:
·         The Principal will facilitate development of an RFP
to develop a plan to support implementation of the
secondary reinvention proposals.
B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive of
staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         The staff and students will conduct bi-annual
internal reviews of safety and security procedures
that includes two “table-top” or mock exercises for
earthquakes and school violence threats.
·         Promote respect for diversity throughout the District.
       Action Plan:
·         Counseling department will develop and implement

·         Student discipline rates
(suspension and expulsion
rates)
·         Number of days out of school
for school population (absence
rates)
·         Weapons violations in the
schools
·         Perceptions of school or
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a student violence prevention program.
·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
                       Action Plan:
·         The school ASB will sponsor assemblies that
promote respect.
·         The staff will revise the “Student of the Month”
student recognition program to reflect a thematic
orientation that includes respect-based behaviors
and quality indicators.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.

organizational climate as rated
by students and staff
·         Diversity of staff
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Positive responses from
students and parents to
Transition Surveys and
activities
·         Implementation of flexible
learning environments that
meet needs of schools and
communities
·         Positive safety records and
safety plan reviews

                       Action Plan:
·         Staff and PTO will provide/support an orientation
to incoming 6 th grade students the day before
school begins.
·         Co-sponsor with the PTO a parent-school social
activity in the fall, 2001.

·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.

·         Implementation of flexible
learning environments that
meet needs of schools and
communities

                        Action Plan:
·         Students and staff will be organized into
interdisciplinary teams for language arts/literature,
social studies, math and science instruction.
·         The principal and a staff subcommittee will study
the concept of creating longer-term student-teacher
learning relationships. This may include but is not
limited to the concept of keeping the students with
the same teachers for more than one year or the
concept of creating school-within-a-school multigrade houses. Implementation of a pilot program
that addresses the recommendations will occur in
the 2002-03 school year.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
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·         Implement computer-based reading program in
remedial reading classes, given sufficient resources.
·         Given sufficient district support, all certificated
staff will attain level I technology competency by
end of 2001-02, and level II by end of 2003.
·         Teachers will continue the use of Accelerated
Reader program in LA/lit classes.
·         Promote project learning K – 12 using technology.
       Action Plan:
·         A staff subcommittee will create plan to implement
a mini-culminating project for all 8 th grade
students that includes use of technology by end of
2002.
·         Implement mini-culminating project requirement
by 2003.
·         Expand the relevance and use of the District’s web site.
       Action Plan:
·         Create a database of parent e-mail addresses for
creation of a comprehensive school-wide list-serve.
·         Teachers will utilize the web-based homework
calendar or school voice mail system to
communicate homework assignments to parents.
·         Link teacher’s curriculum maps to the web-site for
parental information.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Ratio of computers to students
·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access
·         Student computer literacy
·         Number of patrons that receive
information from school via
electronic means.
·         Number of parents and
students that access web-based
services.

·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         In collaboration with all middle schools, provide

·         Participation of staff in
professional development
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staff development activities in the following areas:
§         Writing and reading assessment
§         Literacy acquisition strategies across
content areas.
§         Inclusive instructional practices:
differentiated instruction.
§         Strategic planning techniques, such as use
of course and unit essential questions,
curriculum maps and unit planning
routines.
§         Best instructional practices (ref:
Secondary Reinvention Committee Report
2001).

·         Professional development
opportunities
sponsored/supported by district
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:
·         Support district paraeducator training plan.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
·         The Principal will form and regularly meet with a
representative committee of staff members to
collaboratively plan and evaluate building staff
development activities.
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SCHOOL IMPROVEMENT PLAN
OLYMPIC VIEW MIDDLE SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
·         Continue implementation of CMP math curriculum
·         Integrate Essential Learnings into curriculum,
strategies, and assessment via discussions across grade
levels and grade level meetings
·         Acquire and utilize materials from Commission on
Student Learning, providing easy accessibility to
materials and time to peruse/discuss/strategize
·         Provide a transitional system from sixth to seventh and
seventh to eighth grades so that teachers can discuss
strategies, successes, and gaps
·         With district funding, do a professionally scored writing
sample in all grade levels, which will be used for
individual instruction and improvement
·         Increase instructional opportunities available to students
below grade level in reading, writing and math.

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL,
7 th grade assessments
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
4 th , 7 th , 10th grade
assessments in special
programs
·         Percent of students moving
between levels on WASL 4 th ,
7 th and 10th grade assessments
·         Percent of students moving
between levels on WASL 4 th ,

Action Plan:
·         Pull literature out of the block in seventh grade so
as to focus more specifically on reading skills
·         Continue with an after school reading class
·         Provide a Writing Tutorial class during or after
school, with district funding
·         Offer a reading skills or math skills focus for
eighth graders a s one elective in school year
2002-2003
·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
·         Refer to A. Student Learning bullets:

  

7 th , and 10th grade assessments
in special programs
·         equivalent score greater than
or equal to 3.0)
·         Student achievement gains on
pre-post academic measures
used by teachers school-wide
·         Number of students
participating in enriched or
expanded learning
opportunities and their
performance on pre-post tests
·         Percent of students scoring in
the highest quartile on the
ITBS and ITED (two-year
average)
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·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Action Plan:
·         Survey the staff to assess what we are currently
doing in the TBL program and what we should be
doing
·         Take needs and recommendations from staff in the
survey and incorporate some ideas into the
program
·         Share information at the start of the year regarding
program function and services, so teachers have
increased awareness
·         Increase communication among TBL staff and
other staff members

·         Performance gains of TBL
students (standards to be
designed District-wide 200102)

·         Support implementation of secondary reinvention proposals.
Action Plan:
·         Over the next two years, implement best practices
during staff development opportunities

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Increase lighting on exterior of building and emergency
lighting in bathrooms
·         Continue use of I.D. badges for adults
·         Promote respect for diversity throughout the District.
       Action Plan:
·         Continue with R.E.A.C.H. Fair
·         Continue with multi-cultural assemblies

·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
Action Plan:
·         Shared decision making groups
·         Analyze and modify current student management
system to reduce discipline by 20% over the next
two years
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.

·         Number of days out of school
for school population (absence
rates)
·         Weapons violations in the
schools

·         Diversity of staff

·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Student discipline rates
(suspension and expulsion
rates)
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·         Perceptions of school or
organizational climate as rated
by students and staff

Action Plan:
·         Counselors to continue multiple visits to
elementary schools to register students
·         5 th grade from all feeder schools to continue visits
OV for information and tour
·         Ten information nights for incoming students and
parents. Each feeder school has an article in their
newsletter with an explanation and dates
·         A large 5 th grade information meeting for
incoming students and parents

·         Positive responses from
students and parents to
Transition Surveys and
activities

·         Positive safety records and
safety plan reviews
·         Grade level meetings and
waiver days in support of
collaboration

·         Kamiak students to visit 8 th graders at Olympic
View. Try to plan for 8 th graders to visit Kamiak
and Mariner for information and tours. Maybe split
Kamiak’s 8 th grade parent night
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.

·         Implementation of flexible
learning environments that
meet needs of schools and
communities

Action Plan:
·         Continuation of Alternative Program

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
Action Plan:
·         Encourage the development of classroom web
pages by teachers with 25% in the first year and
50% in the second year in use to include:
Homework information, Unit plans with objectives
Curriculum maps
·         Promote project learning K – 12 using technology.
Action Plan:
·         Provide staff development regarding project based
learning
·         Technology Integration’s
·         Use of eFolios

·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)

·         Expand the relevance and use of the District’s web site.
Action Plan:
·         Post teacher’s classroom WebPages
·         Post school newsletters
·         Regularly update the district calendar on the website

·         Web site development,
expansion, access
·         Student computer literacy
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·         Identify effective strategies for continued maintenance and
replacement of technology systems.
Action Plan:
·         Form and train student Tech Teams as cocurricular club to act as troubleshooters and
provide regular basic cleaning of equipment

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
Action Plan:
·         Assess staff needs for professional development
and talents in our own building, emphasizing that
professional development should inevitably
increase student learning
·         Determine a common focus/theme to connect with
all during the year that relates to what we want to
improve. The theme is “Successful Instructional
Strategies”
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

Action Plan:
·         Provide ongoing training in areas of need (i.e.
positive student interactions, mathematical
problem-solving, reading strategies, etc.)
·         Meet regularly to discuss and evaluate successes,
areas of improvement, strategies to use in different
situations
·         Meet with certificated teachers periodically to
check progress of students
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
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SCHOOL IMPROVEMENT PLAN
VOYAGER MIDDLE SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or
exceed standard as measured by the Washington Assessment of Student
Learning (WASL).
Focus Areas:       
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
      VO will improve WASL Reading, Writing, & Math
scores to be
       within 10% of the top 10 high performing schools as
identified
       by the Washington for Kids data.
        Develop and implement WASL like exercises across
content areas.
        Continues staff use of common Writing Rubric and the
Written    Response Formula.
        Reading and writing focus across the content areas.
·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
        Reading classes offered for students two or more years
below grade        level.
        After school assigned reading support program.
        After school homework voluntary support.
        After school math study skills voluntary support
offered.
        Reading specialist through I728 funding.

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
7 th grade assessments
·         Percent of students moving
between levels on WASL 7 th   
grade assessments
·         Percent of students scoring in
the highest quartile on the
ITBS and ITED (two-year
average)
·         Performance gains of TBL
students (standards to be
designed District-wide 200102)
·         Number of students
participating in enriched or
expanded learning
opportunities and their
performance on pre-post test.

·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Action Plan:
        Extended day academic support.
        Pull out study skills program.
        Individual teacher support/conferencing after practice
WASL scores               return.
·         Evaluate and implement strategies to improve instructional
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programs for TBL students.
Action Plan:
        ESL block of LA/SS offered to TBL students who
meet set criteria.
        Teaming with TBL teachers and LSC teacher to create
effective         program.
        LSC teacher will teach an ESL math class.
        Appropriate AR books provided for ESL blocks.
·         Support implementation of secondary reinvention
proposals.
Action Plan:
                                Our recommendation is to incorporate
multidisciplinary                                   collaboration   (teaming) with crosscurricular integration’s using an                       alternate schedule that best
supports student achievement. The                       primary focus would be
on reading and writing across the curriculum                                as well as
strong emphasis on organization and study skills.
                                Collaborate with Mariner High School to support their
reinvention                            efforts as needed by the Gates Grant.

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
                Install security lighting on south and southeast corner
of school and           along path to softball fields, assuming
district funds are available.
        Continue to do individual training of staff in
accordance with District             Crisis Response training.
·         Promote respect for diversity throughout the District.
       Action Plan:
        Begin implementation of Second Step Program.
        Expand bullying committee to include students and
parents to      develop effective strategies.
·         Promote an atmosphere of mutual respect and team
building that will foster a sense of District unity and
cooperative problem solving.
                       Action Plan:
        Continued review and modifications of Make Your
Day                 Citizenship/Discipline program.
        Maintain Learning Improvement Team.
        Implementation of Secondary Reinvention Proposal.

·         Student discipline rates
(suspension and expulsion
rates)
·         Perceptions of school or
organizational climate as rated
by students and staff
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Positive responses from
students and parents to
Transition Surveys and
activities.
·         Positive safety records and
safety plan reviews

·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.
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                       Action Plan:
        Generate and implement career awareness plan that is
funded and    required from Mariner’s Gates Grant.
        Survey incoming 6 th grade parents/students on
transition activities      and adjust accordingly.
        August activities to include recommendations from
district transition          committee.
        Work with other middle schools feeder elementary to
develop          creative ideas for more effective transitioning.
·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
                        Action Plan:
        Pilot looping for the 01-02 school year.
        Research alternate middle school schedules that
support best                 practices (Secondary Reinvention
Proposal).
        Maintain multi-age alternative class.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
        Computer class required of all 8 th graders.
        Creation of a 3 rd computer lab available to all content
areas.
        NovaNet application for alternative class.
        Teaching/learning grant utilized by awarded math
teacher.
·         Promote project learning K – 12 using technology.

·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access
·         Student computer literacy

       Action Plan:
        Drop in lab available for students/teachers to produce
computer       generated projects.
        Expand computer based project learning.
·         Expand the relevance and use of the District’s web site.
       Action Plan:
        Continue to update website to inform community and
parents of VO               events/activities.
        Pictures of VO activities.
        8th grade student development/maintenance of the web
page.
        Expand use of on line homework calendar.
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D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff has the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                      Action Plan:
        “ In house” best practice workshop offered to staff
after school per            trimester.
        Conference opportunities.
        Staff development on reading /writing across the
curriculum.
        Staff development on Secondary Reinvention Proposal.

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Staff responses to professional
development training.

·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
                       Action Plan:
        “In house” best practice workshop offered to staff after
school per            trimester.
        Conference opportunities made available.
        Staff development provided on reading/writing across
curriculum.
        Staff development offered that relates to the Secondary
Reinvention              Proposal.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
                Waiver Day’s, Learning Improvement Days, After
school    opportunities.
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SCHOOL IMPROVEMENT PLAN
ACES HIGH SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A.      STUDENT LEARNING
Provide resources and programs to ensure that all students meet or
exceed standard as measured by the Washington Assessment of Student
Learning (WASL).
                Focus Areas:
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Action Plan:
¨        Test Strategies Tuesdays incorporated into Focus
Class.
¨        One week of WASL pre-test sessions in each area
taught by specific subject area teachers.
¨        Develop in 2001-2002 homework packets relating
to practice WASL questions and work to be sent
home in 2002-2003.
¨        Create a publication to raise assessment and
standards awareness in 2001-2002 that focuses on
essential learnings, practice questions, graduation
requirements, etc. that can be distributed in 20022003.
¨        Research strategies and plans incorporated by other
districts to address the required assessments in
2001-2002 to be implemented in 2002-2003.
¨        Evaluate the use of paraeducator time to address
classroom needs quarterly.
¨        Sample a variety of instructional materials focusing
on assessment preparation for introduction into the
curriculum in 2002-2003.   

·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Action Plan:
¨        Research feasibility of remediation through a new
class or options in the computer lab for
implementation in 2002-2003.
¨        Complete library skill packets and curriculum to be

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
10th grade assessments
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
10th grade assessments in
special programs
·         Percent of students moving
between levels on WASL 10th
grade assessments
·         Percent of students moving
between levels on WASL 10th
grade assessments in special
programs
·         Percent of students scoring in
the highest quartile on the
ITBS and ITED (two-year
average)
·         Student achievement gains on
pre-post academic measures
used by teachers school-wide
·         Number of students
participating in enriched or
expanded learning
opportunities and their
performance on pre-post tests
·         High school graduation rates
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introduced in 2002-2003.
¨        Research and pilot PALS 2001-2002.
¨        Work with public library system for enrichment
and summer programs.
¨        Continue Sustained Silent Reading in Focus Class.
¨        Work with Math phobia through material selection
and staff training.
¨        Establish tutor system with opportunity for study
hall 2002-2003.
¨        Align paraeducator time with student needs on a
quarterly basis.
¨        Implement successful enriched learning opportunities to
assist students      
       who fail to meet the WASL standard.
                       Action Plan:
¨        Tutoring
¨        Class or lab opportunities
¨        Survey materials utilized
¨        See strategies listed above   

¨        Percent of secondary students
enrolling in two-year or fouryear colleges

  
¨        High school graduation rates.
·         Support implementation of secondary reinvention
proposals.
Action Plan:
¨        Establish reinvention committee at ACES
¨        Build an RFP that supports opportunities to explore
options within the Secondary Reinvention Report.
¨        Apply for additional financial support through
outside funding sources.
¨        Research the feasibility of distance learning
opportunities to be implemented in 2002-2003.
¨        Provide staff development opportunities to support
secondary reinvention as it relates to the ACES’
school community.
¨        Incorporate change theory and training into weekly
staff meetings.

¨        Percent of course failures (total
number of F’s on all courses
divided by the total number of
letter grades for each
semester.)

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
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of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
¨        Re-establish the crisis team at the beginning of
each school year and connect them with training
opportunities.
¨        Duplicate sections of the crisis notebook for staff
members that apply to various scenarios.
¨        Conduct regular school-wide crisis drills.
¨        Develop a student leadership team to work with
students on the
issues surrounding school culture such as bullying
and harassment.
¨        Establish climate-supporting ACES as a safe haven.
¨        Establish relationships with city and county
agencies to assist in a simulated full-blown crisis
drill at least once a year.
¨        Train staff and students with the walkie-talkies and
procedures.
¨        Explore feasibility of “panic buttons” for the
portable classrooms.
¨        Utilize ID system throughout campus
¨        Continue to utilize the discipline matrix
consistently.

·         Promote respect for diversity throughout the District.
Action Plan:
¨        Train ACES staff in diversity strategies.
¨        Celebrate the diversity of the staff and students at
ACES through materials, assemblies, procedures,
etc.
¨        Pair with other District schools for speakers and
opportunities.
¨        Train students in peer mediation.

·         Student discipline rates
(suspension and expulsion
rates)
·         Weapons violations in the
schools
·         Perceptions of school or
organizational climate as rated
by students and staff
¨        Positive safety records and
safety reviews

·         Diversity of staff
·         High school graduation rates
(number of June graduates
divided by the October count
excluding withdrawn students
and students enrolled after
October)
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey

·         Promote an atmosphere of mutual respect and team
building that will foster a sense of District unity and
cooperative problem solving.
Action Plan:
¨        Utilize District office support systems in the
decision model ACES utilizes.
¨        Encourage staff participation in F.U.N. activities by
communicating dates and opportunities in a timely
fashion.
¨        Partner with the other secondary schools on
common projects so that staff members can
collaborate.

·         Positive responses from
students and parents to
Transition Surveys and
activities
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·         Evaluate and implement strategies to provide a positive
student transition from middle school to high school..
Action Plan:
¨        ACES discourages enrollment from middle school
directly into the alternative high school.
¨        Establish a mentoring program for the exceptions
to #1.

·         Implementation of flexible
learning environments that
meet needs of schools and
communities

·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
Action Plan:
¨        Continue to utilize flex scheduling to meet student
needs.
¨        Explore additional options with possible
implementation in 2002-2003.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
Action Plan:
¨        Strengthen the concept of technology as a tool
through curriculum documents and classroom
requirements.
¨        Implement staff development opportunities for
technology
        strategies.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Ratio of computers to students

·         Promote project learning K – 12 using technology.
Action Plan:
¨        Send team to Senior Projects Seminar.
¨        Provide meeting time for staff training centered
upon project based learning.
¨        Evaluate curriculum documents to assess
opportunities for
implementation in 2002-2003 of project based
learning in all subject areas.
Expand the relevance and use of the District’s web site.

·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
¨        Student computer literacy

·         Web site development,
expansion, and access.

Action Plan:
¨        Establish a direct connection between ACES’ Web
site and the   District site.
·         Identify effective strategies for continued maintenance and
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replacement of technology systems.
Action Plan:
¨        Establish an inventory system that details age and
condition of the technology systems at ACES
High School..
¨        Research funding sources that could support the
ACES technology systems.
D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
Action Plan:
¨        Utilize budget monies to bring staff development
opportunities to ACES.
¨        Partner with other secondary schools to pool
dollars to bring in
quality experiences for staff development.
¨        Send staff to all District staff development
activities.
Participate in the District teacher cadre activities.

·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

                       Action Plan:
¨        Utilize budget monies to bring staff development
opportunities to ACES.
¨        Send staff to all District staff development
opportunities.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
Action Plan:
¨        Research soft monies to support staff development.
¨        Build time and resources into the reinvention
proposal for ACES.
¨        Provide flex scheduling to staff members to meet
professional
                      development needs.
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SCHOOL IMPROVEMENT PLAN
KAMIAK HIGH SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Improve WASL scores by exceeding standards adopted by the
Legislature.
Action Plan:
·         Decrease class size in ninth and tenth grade English
and Math classes in order to provide remediation for
students not meeting standards on the seventh grade
WASL.
·         Increase professional development opportunities for
staff as a means of incorporating critical thinking and
writing skills in all areas of the curriculum
·         Increase instructional opportunities available to
students below grade level in reading, writing and
math.

Action Plan:
·         Schedule developmental English and math classes,
which are designed to increase student's basic skills
in these areas.
·         Provide structured time for reading and journaling in
all classes.
·         Implement successful enriched learning opportunities
to assist students who fail to meet the WASL
standard.
Action Plan:
·         Provide remediation programs in the LSC that are
specific to individual student deficiencies.
·         Utilize WASL and ITBS scores as a tool for
assigning students to the LC for remediation in
specific areas.
·         Evaluate and implement strategies to improve
instructional programs for TBL students.
Action Plan:

·         Increase percent of
students meeting standards
on tenth grade WASL by
twenty percent over two
years.
·         Increase percent of
students in special
programs meeting
standards on tenth grade
WASL by ten percent over
two years.
·         Increase number of
students taking AP test by
ten percent over two years.

·         Failure rate for students in
these classes to be
decreased by fifty percent.
·         Student achievement gains
on pre-post academic
measures to increase by
twenty percent
·         Students to demonstrate
ten percent gain during
school year on pre-post
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·         TBL classes to focus on developmental skills to be
used in all areas of the curriculum.
·         Provide an individual learning plan for TBL students
to be used as a means of providing academic support
in all subject areas.
·         Support implementation of secondary reinvention
proposals.
Action Plan:
·         All areas of the district reinvention report to be
evaluated by staff to determine specific changes that
would result in improvements in the instructional
program.
·         Parents and students to be involved in the
development and implementation of a reinvention
plan.

academic assessments.
·         Performance gains of TBL
students on the standards
to be developed in 200102
·         Proposal for reinvention in
areas of size, time, best
instructional practices, and
certificate of mastery.
·         Number of parents and
students involved in
reinvention proposal

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive of
staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Action Plan:
·         Review the building security plan to determine areas
in need of improvement.
·         Involve total school in practicing all aspects of
security plan.
·         Promote respect for diversity throughout the District.
                     Action Plan:
·         Kamiak Multi Cultural Club to develop and promote
awareness and respect activities for all ethnic groups.
·         Kamiak SAVE (Students Against Violence
Everywhere) organization to focus on student issues
regarding violence, safety, and relationships
(bullying, etc.)
·         Staff to identify students who appear to be
disenfranchised for school and make referrals to
counseling staff.
Evaluate and implement strategies to provide a
positive student transition from elementary to middle
school and middle to high school.
                      
·         Develop a mentoring program that will provide support to
ninth grade students from specific students and staff.

·         Position feedback on
implementation of safety
plan by building safety
committee as measured by
questionnaire.
·         Student questionnaire to
determine student
knowledge of plan and
feelings about safety
issues.

·         Positive perception of
school climate as rated by
students and staff.

·         Plan for transition to
develop as part of
reinvention proposal.
·         Plan to be implemented
during 2002-03 school year
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C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
                organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
       Action Plan:
·         Provide inservice opportunities for teachers designed
to increase knowledge of using technology to
enhance instruction.
                Promote project learning K – 12 using technology.
       Action Plan:
·         Develop a school-wide plan for meaningful student
project activities using technology.
·         Expand the relevance and use of the District’s web
site.
       Action Plan:
·         Provide staff inservice on the use of the web site.

·         70% of staff will meet
basic level of competency
by June, 2002
·         90% of staff will meet
basic level of competency
by June, 2003.
·         Planning for use of
technology for student
projects to be complete by
June, 2002.
·         Fifty percent of staff to
implement plan in their
classrooms by June, 2003.
·         One hundred percent of
staff will have received
inservice on district web
site by June, 2002

D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and development
so that all staff have the skills and information necessary to achieve high
levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
                       Action Plan:
·         LID and waiver days to focus on best instructional
practices.
·         Provide the opportunity for staff to attend district and
state workshops on instructional practices.
·         Planning for reinvention to focus on best
instructional practices.
·         Increase staff development opportunities for all
classified staff focusing on continuous quality

·         Report on planning and
usage of LID and waiver
days. One hundred percent
of staff involved.
·         One hundred percent of
math and English teachers
to attend workshops on
best instructional practices.
·         Plan for reinvention
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improvement.
                       Action Plan:
·         Support district staff development program for
classified staff.
·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
                       Action Plan:
·         Reinvention planning will consider a schedule that
provides time for staff development.

·         Eighty percent of staff to
attend district staff
development for classified.
·         Reinvention plan and how
it addresses staff
development
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SCHOOL IMPROVEMENT PLAN
MARINER HIGH SCHOOL
2001-03 SCHOOL YEAR
Building/Unit Action Plans

Indicators of Goal
Achievement

A. STUDENT LEARNING
Provide resources and programs to ensure that all students meet or exceed
standard as measured by the Washington Assessment of Student Learning
(WASL).
                Focus Areas:
·         Improve WASL scores by exceeding standards adopted by
the Legislature.
Short Term Action Plan: Continuation of “WASL
Weasel” and WASL updates.
Long Term Action Plan: Plan for implementation of
Certificate of Mastery within the next two years.
·         Increase instructional opportunities available to students
below grade level in reading, writing and math.
Short Term Action Plan:
Continue use of Accelerated Reader and Star Reading.
Reduce class size in TBL Acquisition classes and TBL
content area classes.
Further development/implementation of Special Education
language arts block.
Long Term Action Plan: Implementation of academies.
Redesign of homework center.

·         Implement successful enriched learning opportunities to
assist students who fail to meet the WASL standard.
Short Term Action Plan:
Redesign use of Saturday school program.
Long Term Action Plan:
Specific plans developed within each academy.

  
·         Evaluate and implement strategies to improve instructional
programs for TBL students.
Short Term Action Plan: Reduce class size in TBL
program offerings.
Long Term Action Plan: Hire staff that have TBL

·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
10th grade assessments
·         Percent of students (two-year
average) meeting and/or
exceeding standard on WASL
10th grade assessments in
special programs
·         Percent of students moving
between levels on WASL 10th
grade assessments
·         Percent of students moving
between levels on WASL 10th
grade assessments in special
programs
·         Performance gains of TBL
students (standards to be
designed District-wide 200102)
·         High school graduation rates
·         Percent of secondary students
enrolling in two-year or fouryear colleges
·         Percent of secondary students
enrolled in AP or Honors
classes (total number of
students in each AP and each
Honors class divided by the
April enrollment count)
·         Increase student enrollment in
AP course work by 10% in
year 1. Continue percent
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endorsement as well as content endorsement.

·         Support implementation of secondary reinvention proposals.
Short Term Action Plan: Development and
implementation of Mariner Academies. Increase AP
enrollment statistics by 2% each year of plan. (Use 2001
school year as baseline information-see attached appendix.)
                    Long Term Action Plan: All Mariner teachers will be AP
trained within
                     The next three years.

increase of at least 8-9% each
of the following 2 years.
·         Percent of secondary students
taking the AP exams (total
number of AP exams divided
by April enrollment count) will
increase by 5% annually.
·         Percent of students passing AP
exams (exams passed divided
by exams taken; passed defined
by a score of 3-5)

B. ENVIRONMENT
Provide a safe, positive, flexible learning environment that is supportive
of staff, students and community.
                Focus Areas:
·         Implement appropriate security measures at all facilities.
Short Term Action Plan: Hire a second security staff
member. Evaluate current job description, train staff
appropriately.
Continue to develop emergency preparedness plans through
partnership with Sno. County Sheriff Dept.
Long Term Action Plan: Increase crisis training
opportunities to include 5 more staff members each year for
the next 3 years.
·         Promote respect for diversity throughout the District.
·         Promote an atmosphere of mutual respect and team building
that will foster a sense of District unity and cooperative
problem solving.
Short Term Action Plan: Implement specific academy
team building activities into staff development plans using
the LID days. Continue development through all staff
development opportunities.
Continue to expand the activities of the Conflict Mediators.
Expand number of student participants in Teen Court
Program.
·         Evaluate and implement strategies to provide a positive
student transition from elementary to middle school and
middle to high school.

·         Student discipline rates
(suspension and expulsion
rates)
·         Weapons violations in the
schools
·         Perceptions of school or
organizational climate as rated
by students and staff
·         Parent satisfaction with
schools as measured by
Customer Friendly Survey
·         Recognition of student
achievement/performance
(number of opportunities,
frequency and purpose)
·         Positive responses from
students and parents to
Transition Surveys and
activities
·         Implementation of flexible
learning environments that
meet needs of schools and
communities
·         Positive safety records and
safety plan reviews

Short Term Action Plan: Plan and implement student
activity site visits, during lunches at Voyager and Explorer
Middle Schools once a month. Visitations will include an
equal representation of academic and athletic interests.
Formal implementation of Marauder Mates through ASB
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and athletics.
Long Term Action Plan: Development and
implementation of student PEP'’. (Personalized Educational
Plans)
Partnership with feeder middle schools to implement
College Awareness component of Gates grant.

·         Support flexible scheduling/programs within budgetary
parameters to meet individual school/community needs.
Short Term Action Plan: Request (and receive)
permission to have minimum day schedule once a month,
on the first Friday of each month, beginning with October
for academy planning activities.
                     Long Term Action Plan: Flexible scheduling / programs
will be
                     developed within each academy.

C. TECHNOLOGY
Increase the use of technology by District staff and students to improve
organizational efficiencies and promote student learning.
                Focus Areas:
·         Increase the application of technology in the classroom to
enhance student learning.
Short Term Action Plan: Have out two Teacher
Leadership participants receive their training and in turn
offer training sessions to our own staff.
Achieve 98% staff participation in, and meeting of basic
competencies, technology competency training sessions.
Long Term Action Plans: Achieve 1:4 ratio computers to
students.
·         Promote project learning K – 12 using technology.
Long Term Action Plan: Inclusion of technology
component in Culminating Exhibit.
·         Expand the relevance and use of the District’s web site.

·         Staff proficiency in use of
technology (percent of staff
meeting basic level
competencies)
·         Ratio of computers to students
·         Use of technology for
communication/information
and teaching and learning (e.g.
web development; teacher
launcher pages, homework
hotline)
·         Web site development,
expansion, access
·         Student computer literacy

Short Term Action Plan: Identify persons responsible for
specific site maintenance and development of specific
criteria to meet minimum requirements.
Long Term Plan: Inclusion of technology component in
Culminating Exhibit.
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D. ORGANIZATIONAL DEVELOPMENT
Provide opportunities for continuous professional growth and
development so that all staff have the skills and information necessary to
achieve high levels of performance.
Focus Areas:
·         Increase staff development opportunities for all certificated
staff related to best instructional practices.
Short Term Action Plan: Specific design of LID and
waiver days to include “best instructional practices.” 95%
of Gates grant dollars allocated to staff development
opportunities.
Long Term Action Plans: Incorporation of best
instructional practices into academies, by specific program
design.
·         Increase staff development opportunities for all classified
staff focusing on continuous quality improvement.
Short Term Action Plan: Specific Gates grant dollar
allocations have been designated to classified staff. All
classified staff are assigned to Academies and are
participants in the design and development of.
Long Term Action Plan: Increase the number of classified
staff enrolling in for credit or clock hour courses.

·         Participation of staff in
professional development
·         Professional development
opportunities
sponsored/supported by district
·         Percent of budget for staff
development
·         Staff responses to professional
development trainings
·         Number of classified and
certificated staff earning
credits or clock hours for
coursework

·         Evaluate strategies to insure the availability of time and
resources for increased staff development.
Short Term Action Plan: Request (and receive)
permission to have minimum day schedule once a month,
on the first Friday of each month, beginning with October
for academy planning activities.
Long Term Action Plan: Common planning for teams
will be incorporated into each academy. With
implementation of academies, minimum day schedule
request will change to a two-hour late start for all staff once
a week.
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Voyager’s Reinvention Request for proposal
Steps of development & staff buy-in
Steps of development & staff buy-in cont..
Voyager’s Secondary Reinvention Proposal
Where did our research come from?
3 main categories that affect student achievement
Implementation: Phase 1
2001-2002; planning year
Phase II 2002-2003; Implementation of modified schedule
Accountability Plan
Budget
Odds & Ends
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PERSONNEL REPORT

CERTIFICATED PERSONNEL REPORT
August 13, 2001
ELECTIONS:
Adams, Sheri A., Teacher, Kamiak High School, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Adams received her BA from Western Washington University in 1993 and her MA from City University
in 2000.
Baer, Douglas, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Mr. Baer received his BA from Eastern Washington University in 1992.
Barbacovi, Joan, Mentor Teacher, District-wide, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Barbacovi received her BA from Western Michigan University in 1973 and her MS from Walden
University in 1999.
Billa, Carey E., Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Billa received her BA from City University in 2000 and her MA from City in 2001.
Blumenthal, Robert A., Learning Support Teacher, Horizon Elementary, 1.0 FTE continuing contract effective
September 1, 2001. Mr. Blumenthal received his BA from Tufts University in 1973 and his MA from the
University of Washington in 1992.
Brownstein, Stephanie H., Speech/Language Pathologist, 1.0 FTE continuing contract effective September 1,
2001. Ms. Brownstein received her BA from the University of Colorado in 1997 and her MS from the
University of Washington in 2000.
Brunni, Anthony C., Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective September 1,
2001. Mr. Brunni received his BA from Western Washington University in 2000.
Buchanan, Leandra, Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective September 1,
2001. Ms. Buchanan received her BA from Washington State University in 2000.
Cabe, Kevin R., Teacher, ACES High School, 1.0 FTE continuing contract effective September 1, 2001 and
pending receipt of appropriate vocational certification.
Chu, Choy-gee, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Chu received her BA from Queens College in 1980 and her MS from Barry University in 1991.
Constant, Karen, Teacher, Voyager Middle School, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Constant received her BA from City University in 2000 and MA in 2001.
Cross, Jessica J., Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Cross received a BA from Washington State University in 1997 and a BS from Central Washington
University in 2001.
Erdman, Howard W., Teacher, Kamiak High School, 1.0 FTE continuing contract effective September 1,
2001. Mr. Erdman received his BA from California State University in 1993.
Flotlin, Regena, Teacher, Mukilteo Elementary, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Flotlin received her BA from the University of Washington in 1977 and her MA from City University in 2001.
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Hadfield, Beth J., Teacher, Discovery Elementary, 1.0 FTE non-continuing contract effective September 1,
2001 through the 2001-2002 school year. Ms. Hadfield received her BA from the University of Washington in
1999.
Harvill, Kelly A., Speech/Language Pathologist, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Harvill received her BA from San Diego State University in 1983 and her MS from Emerson College in 1990.
Hinds, Allison K., Teacher, Discovery Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Hinds received her BA from Western Washington University in 1999.
Hofmann, Janet, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Hofmann received her BA from Harvard University in1991 and her MA from Simmons College in
1992.
Huber, Jenelle, Counselor, Harbour Pointe Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Huber received her BA from Western Washington University in 1997 and her MA from Gonzaga
University in 1999.
Hussein, Mark, Teacher, ACES, 1.0 FTE continuing contract effective September 1, 2001. Mr. Hussein
received his BA from Washington State University in 1970 and his MA from WSU in 1975. He has been
employed as the Dean at Sno-Isle Skills Center under the AFT bargaining unit since 1996.
Johnson, Jill E., Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Johnson received her BA from Western Washington University in 1994 and her MA from WWU in
1999.
Johnson, Matthew M., Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective September 1,
2001. Mr. Johnson received his BA from Heritage College in 1998.
Kohler, Robin, .2 FTE continuing contract in addition to her current .6 FTE for a total .8 FTE effective the
2001-2002 school year.
LaJoie, Lucy P., Special Education Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract
effective September 1, 2001. Ms. LaJoie received her BA from Gonzaga University in 1998.
Lizarraga, Omar A., Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1,
2001. Mr. Lizarraga received a BA from Escuela Normal Superior in 1992.
Meyer-Stevens, Sara A., Elementary Teacher, unassigned, 1.0 FTE continuing contract effective September 1,
2001. Ms. Meyer-Stevens received her BA from the University of Colorado in 1999.
Miller, Tavis W., Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1, 2001.
Mr. Miller received his BA from Eastern Washington University in 1998.
Nash, David E., Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1, 2001. Mr.
Nash received his BA from Montana State University in 1996.
Offringa, Jeff W., Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Mr. Offringa received his BA from Calvin College in 1999.
Pearl, Stephen S., Teacher, Explorer Middle School, .8 FTE contract effective September 1, 2001 through the
2001-2002 school year. Mr. Pearl received his BA from the University of California at Berkley in 1966. Mr.
Pearl is hired under terms of Post-Retirement Employment Bill (ESSB 5937).

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_08_13Packet/Personnel.html[10/16/2014 11:26:06 AM]

PERSONNEL REPORT

Peterson, Linda B., Speech/Language Pathologist, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Peterson received her BS from the University of Illinois in 1964 and her MA from the University of Iowa
in 1969.
Peterson, Rebecca A., Teacher, Challenger Elementary, 1.0 FTE non-continuing contract effective September
1, 2001 through the 2001-2002 school year. Ms. Peterson received her BA from the University of Washington
in 1996 and her MA from Seattle University in 2001. Position created by teachers on leave.
Quistgaard, Pamela, Learning Support Teacher, Olympic View Middle School, 1.0 FTE continuing contract
effective September 1, 2001. Ms. Quistgaard received her BA from the University of Washington in 1983 and
her MA from UW in 1988.
Rengen, Kari A., Teacher, Mukilteo Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Rengen received her BA from Western Washington University in 2000.
Thiem, Matthew, Teacher, Mariner High School, 1.0 FTE non-continuing contract effective September 1, 2001
through the 2001-2002 school year. Mr. Thiem worked as a non-continuing contract teacher during the 20002001 school year. Position created by teacher on special assignment.
Usner, Amy, Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Usner received her BA from California State University Northridge in 1994.
VanDerVorst, Jackie, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective
September 1, 2001. Ms. VanDerVorst received her BA from Western Washington University in 1997.
Vetter, Megan, Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Vetter received her BA from Seattle Pacific University in 2001.
Vote, Denise N., Elementary Teacher, unassigned, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Vote received her BA from California Polytechnic University in 1998.
Wiggins, Susan D., Teacher, Challenger Elementary, 1.0 FTE continuing contract effective September 1,
2001. Ms. Wiggins received her BA from the University of Idaho in 1977.
Woodworth, Kelly, Special Education Teacher, Columbia Elementary, 1.0 FTE continuing contract effective
September 1, 2001. Ms. Woodworth received her BA from Central Washington University in 1983.
TRANSFERS:
Anderson, Corey, Teacher, from KA/OV to 1.0 FTE Olympic View Middle School effective September 1,
2001.
Bierman, Cathleen, Teacher, from Columbia to Elementary Support Teacher, Endeavour Elementary effective
September 1, 2001.
Bothwell, Linda, from Teacher, Olympic View to Mentor Teacher, district-wide, effective September 1, 2001.
Dastis, Dixie, from Teacher, Harbour Pointe to Mentor Teacher, district-wide, effective September 1, 2001.
Ferguson, Karen, from Teacher, Endeavour, to Mentor Teacher, district-wide, effective September 1, 2001.
Ingle, Amy, from Teacher, Fairmount Elementary, to Summit Teacher, Fairmount Elementary effective
September 1, 2001.
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Maves, Ilona, Teacher, from Olympic View to Kamiak High School effective September 1, 2001.
Miklosovic, Paula, Teacher, from Fairmount to Olivia Park Elementary effective September 1, 2001.
Vanderport, Valerie, Teacher, from Columbia to Elementary Support Teacher, Endeavour Elementary
effective September 1, 2001.
RESIGNATIONS:
Greene, Barbara, Learning Support Teacher, Horizon Elementary, requests the Board accept her resignation
effective August 6, 2001.
Kurz, Webster, Special Education Teacher, Mariner High School, requests the Board accept his resignation
effective upon hire of a suitable replacement.
Ludtke, Paula, Teacher, Mariner High School, requests the Board accept her resignation effective upon hire of
a suitable replacement.
Slaght, Adam, Teacher, Explorer Middle School, requests the Board accept his resignation effective the 20012002 school year.
Soloff-Biddle, Lani, Special Education Teacher, Kamiak High School, requests the Board accept her
resignation effective upon hire of a suitable replacement.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Bergam, Kathy, Paraeducator, Lake Stickney Elementary School, effective September 5, 2001. Position
created by program needs.
Brandsma, Irene, 218 day, Secretary II, Curriculum Department, effective August 1, 2001. Position created
by Denise Goetz resignation.
Griffin, Michael, 218 day, User Services Technician, Instructional Technology Department, effective August
1, 2001. Position created by Joshua Nelson resignation.
Lee, Leslie, Conditional Paraeducator, Special Services, effective September 5, 2001. Position created by
program needs.
Nunnally, Jennifer, Paraeducator, Lake Stickney Elementary School, effective September 5, 2001. Position
created by resignation of Matt Baker.
TRANSFER:
Ruggirello, Heather, from 208 day Secretary/Bookkeeper I, Explorer Middle School, to 208 day
Secretary/Bookkeeper I, Olympic View Middle School, effective August 13, 2001. Position created by Lynne
Springer resignation.
Smith, Sheila, from 218 day Secretary II, Career and Technical Education Department, to 208 day, Secretary
III, Sno-Isle Skills Center, with August start date to be determined. Position created by Valerie Coulter
resignation.
RESIGNATIONS:
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Boepple, Sharron, Bookkeeper I, Food Services Department, requests the Board accept her resignation
effective August 31, 2001.
Coulter, Valerie, Secretary III, Sno-Isle Skills Center, requests the Board accept her resignation effective
August 10, 2001.
Nelson, Joshua, User Services Technician, Instructional Technology Department, requests the Board accept his
resignation effective July 17, 2001.
INFORMATION:
Bird, Sandra, Paraeducator, Mariner High School, on leave from September 10, 2001 through October 5, 2001.
Stevens-Mobeck, Kelly, Custodian III, Fairmount Elementary School and Olivia Park Elementary School,
amended leave dates May 14, 2001 through August 21, 2001.
Thompson, Deborah, Secretary II, Construction and Planning Department, amended leave dates from May 29,
2001 through July 20, 2001.
RETIREMENT:
Grippe, Terees, Paraprofessional Paraeducator, Fairmount Elementary School, requests the Board accept her
resignation effective August 31, 2001.
ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Martin, Paula, Director of Staff Development, 1.0 FTE contract effective August 1, 2001 through June 30,
2002. Ms. Martin is hired under terms of Post Retirement Employment Bill (ESSB 5937).
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CERTIFICATED PERSONNEL REPORT
ADDENDUM:
August 13, 2001
ELECTIONS:
Carlton, Trina M., Teacher, Endeavour Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Carlton received her BA from The Evergreen State College in 1996 and her MA in 2001.
Day, Steven B., Special Education Teacher, Mariner High School, 1.0 FTE continuing contract effective
September 1, 2001. Mr. Day received his BS from Illinois State University in 1977 and his MS from Illinois
State in 1983.
MacDonald, Wendy A., Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1,
2001. Ms. MacDonald received her BA from Eastern Washington University in 1992.
Morrow, Victoria L., Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Morrow received her BS from Columbus State University in 1997 and her MA from Columbus
State in 2001.
Paulsen, Bettina D., Learning Support Teacher, Kamiak High School, 1.0 FTE continuing contract effective
September 1, 2001. Ms. Paulsen received her BA from the University of South Carolina in 1970 and her MS
from Florida State University in 1989.
Shin, Nari, Teacher, Horizon Elementary, 1.0 FTE continuing contract effective September 1, 2001. Ms. Shin
received her BA from Western Washington University in 2001.
TRANSFERS:
Odlaug, Walter “Pat”, Teacher, voluntary transfer from ACES to Kamiak High School effective the 20012002 school year.
Priest, Wendy, Teacher, involuntary transfer from ACES to Mariner High School effective the 2001-2002
school year.
Raker, Philip, Teacher, from unassigned to Olivia Park Elementary effective the 2001-2002 school year.
Vote, Denise, Teacher, from unassigned to Olivia Park Elementary effective the 2001-2002 school year.
RESIGNATIONS:
Acosta, Ann A., Teacher, Explorer Middle School, requests the Board accept her resignation effective upon
hire of a suitable replacement.
INFORMATION:
Norman, John, Teacher, currently on leave, extends leave through first semester of the 2001-2002 school year.
Soloff-Biddle, Lani, Special Education Teacher, Kamiak High School, released from contract effective August
9, 2001 .
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ADMINISTRATIVE PERSONNEL REPORT
RECOMMENDATIONS:
Main, Lauretta M., Assistant Principal, Kamiak High School, 1.0 FTE contract effective August 10, 2001.
Ms. Main received her BA from Western Washington University in 1971, her MA from Seattle University in
1989 and her principal’s certification through Western Washington University in 2001. She was a junior high
teacher in the Edmonds School District from 1972 through 1976, in the Kent School District from 1976 through
1979 and the Issaquah School District from 1979 through 1982. She was a high school Family and Consumer
Science teacher in the Issaquah School District from 1984 through 2001 also serving as a preschool program
administrator, an activity coordinator and a principal intern.
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Categorical Program Descriptions
Title I
This federally funded educational program is for disadvantaged children who need assistance over and above the regular school program. It serves
students in preschool through Grade 12. The primary goal of Title I is successful student achievement in the regular classroom.
The law ensures that the funds are targeted to high poverty schools. Once the school has been selected, students who are in greatest educational
need are served first.
Allocation for 2001-2002:                    $836,863
Title VI
Title VI of the Improving America’s Schools Act of the Elementary and Secondary School Improvement Amendments (ESSIA) law provides funds
to public and approved private non-profit schools to assist low-income students as follows:
1.        To support local education reform efforts which are consistent with and support statewide reform efforts under Goals 2000: Educate America
Act;
2.        To support state and local efforts to accomplish the National Education Goals;
3.        To provide funding to enable state and local educational agencies to implement promising educational reform programs;
4.        To provide a continuing source of innovation, and educational improvement, including support for library services and instructional media
materials; and
5.        To meet the special educational needs of at-risk and high-cost students.
Allocation for 2001-2002:                    $57,570
Emergency Immigrant
This federal program provides financial assistance for educational services for eligible immigrant children in elementary and secondary public and
nonprofit private schools. Eligible students have been in US schools less than three years and must number 500 or 3 percent of total school district
enrollment.
Allocation for 2001 – 2002:                 $66,444
LAP
The state Learning Assistance Program (LAP) provides funds to school districts to supplement regular classroom programs and provide academic
opportunities for students needing additional help in reading, math, language arts, and readiness skills in grades Kindergarten-11.
Allocation for 2001 – 2002:                 $883,231
TBL (State Transitional Bilingual)
This state funded program provides for the implementation of transitional bilingual education programs in the public schools and supplemental
financial assistance to school districts to meet the extra costs of these programs.
Allocation for 2001-2002:                    $496,783
Highly Capable Students
This state funded program supports school district development of identification procedures, special programs, and services for highly capable
students.
Allocation for 2001-2002:                    $91,487

August 13, 2001
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Instruction - Series 2000
Gifted and Talented Programs - 2166
The district recognizes there are students with unique needs that require services beyond the basic programs provided
by schools. To meet the needs of students who have demonstrated superior intellectual ability, the district, within its
financial capacity, shall offer a gifted and talented program for highly capable students in grades 3-8.
The Superintendent shall establish procedures consistent with state guidelines for nominating, assessing and selecting
children of demonstrated achievement or potential ability in terms of general intellectual ability, academic aptitude and
creative or productive thinking.
I. Nomination - (WAC 392-170-045) Any one or group of the following may nominate a student for participation
in the program for the highly capable.
a.
b.
c.
d.

Parents
Teachers
Administrators
Other

II. Multiple criteria - (WAC 392-170-040) Selection for participation is based upon:
a. Cognitive ability of 130 or above.
b. Academic ability at the 95th percentile or above.
III. Multi-disciplinary selection committee - (WAC 392-170-070) A team of professionals as deemed appropriate by
the District which includes:
a.
b.
c.
d.

Classroom teacher of highly capable
Practitioner to interpret cognitive and achievement results (Director of Testing and Evaluation)
District administrator of program for highly capable
Building level administrator

IV. The professional judgment of the multi-disciplinary selection committee will determine the students who will
benefit most from the program. Students who meet the cognitive ability requirement but not the academic
requirement will be given consideration for placement by the selection committee.
V. Student program - (WAC 392-170-080) An educational program for each student selected will be kept on file.
Legal References:
RCW 28A.185.030 Programs--Authority of local school districts--Selection of students
WAC 392-170 Special services program--Highly capable students
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Adoption Date: April 21, 1998
Revised: March 22, 1999
Revised:_______________
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Instruction - Series 2000
Gifted and Talented Programs - Procedures - 2166-P
Elementary Program for Highly Capable Students

The following procedures shall be employed to nominate, assess and select students to participate in the program:
Nomination
Any one or group may nominate a student for participation in the program for the highly capable including parents,
community members, teachers, administrators and others.
Assessment
Selection for participation is based upon multiple criteria. Initial screening shall be based upon a Cognitive Abilities
Test score of 130 or above on a district administered test of cognitive abilities, and a score at the 95th percentile or
above on total reading or total math on a district administered standardized achievement test.
All students meeting these criteria will be offered a teacher screening for exceptional creativity and recommendation
for the program.
Selection
A multidisciplinary selection committee will meet to review students' qualifying criteria to determine eligibility in the
program. The selection committee will consist of a classroom teacher of the highly capable, a practitioner to interpret
cognitive and achievement test results, the district administrator of the program for the highly capable, the building
administrator(s) of the program and additional professionals, if any, the district deems desirable. Based on the
qualifying criteria and using their professional judgment, the selection committee shall determine which students will
benefit most from the program. The final selection of students for the program is the responsibility of the
multidisciplinary selection committee.
The selection committee may give students who meet the cognitive ability requirement but not the academic
requirement consideration for placement.
Students moving into the Mukilteo School District who previously qualified for a highly capable program in another
school district may submit evidence of qualification for multidisciplinary selection committee review. Those students
deemed eligible by the selection committee shall be offered placement in the program.
Students not previously assessed or having inadequate supporting evidence will be tested by the Mukilteo School
District during the regularly scheduled district-wide testing in the spring. The need for additional assessment shall be
determined by the Mukilteo School District and conducted at the District's expense.
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Appeal
The multidisciplinary selection committee shall apply professional judgment to resolve issues raised by parents or
guardians. In the event there is a question about the validity of a student's test score(s) and/or eligibility, a parent or
guardian of a non-eligible student may submit a written request for a retest and/or reconsideration by the
multidisciplinary selection committee. A re-test and/or reconsideration may be granted if there is evidence indicating
the test score(s) may be invalid. Upon reconsideration, the multidisciplinary selection committee shall make the final
determination of eligibility.
Elementary Student Selection Procedure:
1. The following criteria need to be met to qualify for multi-disciplinary team evaluation for admission into the
Highly Capable Program:
Cognitive Abilities Test: score 130 or above on a district administered test of cognitive abilities, and
A score of 95th percentile or above on total reading or total math on a district administered standardized
achievement test.
2. All students meeting the above criteria will be offered a teacher screening for exceptional creativity and
recommendation for the program.
3. A multi-disciplinary team will meet and review the qualifying criteria to determine eligibility in the District's
program. The multi-disciplinary team will make the final selection of students to participate in the District's
program.
4. Students moving into the Mukilteo School District who were previously qualified for a program for the highly
capable in another school district may submit evidence of qualification for multi-disciplinary team review.
Students qualified will be placed. Students not previously tested or having inadequate supporting evidence will
be tested by the Mukilteo School District during the regularly scheduled district-wide testing in the Spring. The
need for additional assessment will be determined by the Mukilteo School District and conducted at the District's
expense.
5. Qualified district personnel shall apply professional judgement to resolve issues raised by parents or guardians
to discriminate in test selection or review of test results. Permission may be granted to the parent or guardian to
request a re-consideration by the multi-disciplinary team responsible for selection of students to participate in
the District's elementary program for highly capable students.

April 21, 1998
Revised: March 22, 1999
Revised:_______________
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Little Red School House Contract

Contract for Educational Services
Between
MUKILTEO SCHOOL DISTRICT #6
(Hereinafter referred to as the District)
and
LITTLE RED SCHOOL HOUSE
(Hereinafter referred to as Agency)
Contract
In consideration of the promises and conditions contained herein, the School District, hereinafter referred to as District, and the Nonpublic Agency,
hereinafter referred to as Agency, mutually agree as follows:
Purpose
The purpose of this agreement is to provide special education and/or related services for a district-placed student[s] with a disability, where it has
been determined by the student's Individualized Education Program (IEP) Committee that placement in the nonpublic agency represents the
appropriate and least restrictive environment for this student.
I.   Duties of Agency
In order to fulfill its obligations under this agreement, the Agency shall perform the following specific duties:
A.      Develop and/or modify an IEP for each student in consultation with District representative and hold IEP meetings only when District and
Agency representatives and parents of the student can be present. Draft recommendation for the IEP will be delivered to the District 30 days
prior to the IEP meeting, or on a different schedule if agreed to by both the District and the Agency.
B.     Provide a program, curriculum design, and appropriate resources for each contracted student to meet IEP goals, specifying evaluation criteria
schedule procedures, to the satisfaction of the District with documentation for specific learning activities and specific student access.
C.     Describe and provide student learning activities including the steps leading to those activities and assessment of progress toward IEP goals.
D.      Describe and provide the supervision and support students shall receive under the direction of certificated staff members for each learning
activity and forms used to record data gathered during the monitoring of student performance.
E.       Describe and provide evaluation of all learning activities. Design, develop, maintain, and produce, at a minimum, quarterly reports of
student progress. Design, develop and maintain program master records for each student and provide records for each student.
F.       Develop and operate a descriptive record-keeping system to monitor attendance, specify behavior standards and describe methods with
which behavior problems will be dealt, including any aversive therapy methodology, which, if implemented, must be noted on the IEP.
G.     Notify the District of the possible need for screening and evaluation of students who may need a revised IEP, or additional services.
H.      Provide written documentation of adequate insurance to cover the students and services described herein, which include, but are not limited
to, insurance type and limits of coverage.
I.        Provide a facility that meets the minimum state and local requirements for health and fire safety and which is acceptable to the District.
Operate a program to ensure the health and safety of each student. Fire and life safety and health/safety inspections must be current with all
noted findings corrected.
J.       Students engaged in Work Study or Community Services programs, which are supervised by Agency, shall meet the criteria established by
District in order to receive school credit.
K.      If student attendance is ten (10) days or less per month, notify District and offer plan for improved attendance.
L.       Maintain Nonpublic Agency approval from the State Board of Education, including annual update requirements. The Agency shall also
maintain compliance with all required Nonpublic Agency assurances for the length of this agreement including currency of Agency's policies
and procedures as outlined in WAC 392-172-224 [2p. i- vi.]
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M.     All specially designed instruction shall be provided, and/or supervised, by staff who meet and maintain Washington State certification and
any State licenses required for practice.
N.     Provide a signed agreement between the appropriate law enforcement jurisdiction and the Agency which describes protocols for response to
behavioral incidents which occur at the Agency location.
O.     Fully comply with all substantive and procedural requirements and limitations otherwise imposed upon public school districts by any state or
federal constitutional, statutory, or administrative code provisions respecting any action or inaction that directly or indirectly affects or could
affect a student or his/her parent(s) or custodian(s), or their property.
P.      Respond to reasonable requests by the District for any documentation.
Q.     Immediately notify the District of any complaints regarding services, conditions, or treatment of contracted students.
II. Duties of District
In consideration of the Agency' s satisfactory performance of the duties set forth herein, District shall compensate and/or reimburse the expenses of
the Agency as follows:
A.      The Agency shall be compensated at the rates per month which are specifically detailed in the attachment(s) to this agreement. As expressly
provided herein, all expenses necessary to the Agency's satisfactory performance of this agreement shall be borne in full by the Agency.
The District will provide the Agency with a memo of understanding, incorporated herein as an Attachment to this agreement which will
specify the amount(s), type(s), and total costs of Special Education and related services for which the District will provide payment.
B.      There will be no additional reimbursement for travel, per diem, or other related costs except that provided in the Attachment.
C.      All payments of compensation and expenses to Agency shall be conditioned upon Agency's:
1. Submission of detailed vouchers which support the services, pursuant to this agreement, which have been rendered for
student(s)/and/or expenses incurred for which payment is requested, and
2. Performance to the satisfaction of District's designee; PROVIDED, that approval shall not be unreasonably withheld.

D.      Any date specified herein for payments(s) to Agency shall be considered extended as necessary to process and deliver a warrant for the
amount(s), as per agreement between the District and the Agency.
E.      The District remains responsible for compliance with due process, IEP, annual review and the determination of all services and
determination of placement requirements. The District will contact the Agency 60 days prior to the expiration of a student's IEP to schedule
dates for the IEP meeting. The District will send the parent notice of IEP meeting to the parents prior to the IEP meeting.
III. General Provisions
A.      Applicable Law. This contract shall be governed by the laws of the state of Washington.
B.       Assignments Prohibited. The Agency may not assign or transfer the performance of any duty or service under this contract or any claim,
right or cause of action arising under this contract, in whole or part.
C.     Audits. Agency shall provide for annual audits at Agency's expense which comply with the terms and requirements of the federal Office of
Management and Budget (OMB) Circular A-133 if Agency (1) is a non-profit institution; and, (2) expends $300,000 or more in total federal
awards in a fiscal year (complete Federal Fund Disclosure Report). The new requirements affect organizations with fiscal years ending on or
after June 30, 1997. "Non-profit institution" means any corporation, trust, association, cooperative or other organization which (1) is
operated primarily for scientific, educational, service, charitable, or similar purposes in the public interest; (2) is not organized primarily for
profit; (3) uses its net proceeds to maintain, improve, and/or expand its operations; and, (4) is not a state or local government agency which is
audited in accordance with OMB Circular A-128
D.     Budget Revisions. Any monetary amount budgeted by the terms of this contract for various activities and objects of expenditure may be
revised with the prior written approval of District's designee, so long as any increase in an amount is offset by a decrease in one or more other
amounts equal to or greater than the increase.
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E.      Dispute Resolution. In the event that a dispute arises under this contract, it shall be determined in the following manner: (1) The District
shall appoint a member to the Dispute Board; (2) the Agency shall appoint a member to the Dispute Board; (3) the District and the Agency
shall jointly appoint a member to the Dispute Board; (4) the Dispute Board shall evaluate the dispute and make a determination of the dispute;
and, the determination of the Dispute Board shall be final and binding on the parties hereto.
F.      Hold Harmless. Each party to this contract shall be responsible for claims and/or damages to persons and/or property resulting from the
negligence on the part of itself, its employees, or its officers. Neither party assumes any responsibility to the other party for the consequences
of any claim, act or omission of any person, agency, firm, or corporation not a party to this contract.
G.     Independent Agency Status Of Agency. The Agency and the Agency's employees and agents shall perform all duties pursuant to this
contract as an independent Agency. The District shall not control or direct Agency's performance of services under this contract. The Agency
shall provide all space necessary to the performance of Agency's duties under this contract and shall perform all duties and services outside all
places of business of the District.
H.     Industrial Insurance. The Agency shall comply with the industrial insurance requirements of Title 51 RCW, and within fifteen (15) days of
the execution of this contract certify to the District either that Agency is covered by industrial insurance as required by Title 51 RCW, or that
the Agency has been advised by the Department of Labor and Industries that the Agency is exempt from required coverage. The District will
not be responsible for payment of industrial insurance premiums or for any other claims or benefit for the Agency or any subcontractor or
employee of the Agency, which might arise under industrial insurance laws during performance of duties and services under this contract.
The District may deduct the amount of premiums owing from the amounts otherwise payable to the Agency under this contract and transmit
the same to the Department of Labor and Industries, Division of Industrial Insurance, if the Agency either 1) fails to provide or purchase
required industrial insurance coverage, or 2) fails to pay required premiums on behalf of its employees.
I.       Non-Discrimination. No person shall, on the ground of race, creed, color, national origin, sex, or marital status or the presence of any
sensory, mental or physical handicap, unlawfully be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any activity performed under to this contract. Non-discrimination laws applicable to the District and Agency which
each party agrees to abide by include, but are not limited to, the federal Americans with Disabilities Act (ADA). The Agency shall notify the
District immediately of any allegations, claims, disputes, or challenges made against it under the ADA. The Little Red School House assures
the District that it provides an equal educational opportunity for all students and complies with all federal, state and local laws prohibiting
discrimination. The Little Red School House assures that it is committed to maintenance of a learning environment that is free from all forms
of unlawful discrimination including sexual harassment.
J.       Ownership Of Work Products And Other Personal Property, And Real Property. Data which originates from this contract shall be
"works for hire" as defined by the U. S. Copyright Act of 1976 and shall be owned by the District. Data shall include, but not be limited to,
reports, documents, pamphlets, articles, books, magazines, surveys, studies, computer programs, films, tapes, and/or sound reproductions.
Ownership includes ownership of all intellectual concepts and properties embodied in data, the right to copyright, patent or register data, and
the right to transfer ownership of data.
Data which is delivered under the contract, but which does not originate therefrom, shall be transferred to the District with a nonexclusive,
royalty-free, irrevocable license to publish, translate, reproduce, deliver, perform, dispose of, and to authorize others to do so: Provided, that
such license shall be limited to the extent which the Agency has a right to grant such a license. The Agency shall exert all reasonable effort to
advise the District, at the time of delivery of data furnished under this contract, of all known or potential invasions of privacy contained
therein and of any portion of the data which was not produced in the performance of this contract. The District shall be provided prompt
written notice by the Agency of each notice or claim or copyright infringement received by the Agency with respect to any data delivered
under this contract. The District shall have the right to modify or remove any restrictive markings placed upon the data by the Agency.   The
ownership and title to all real property and all personal property purchased by the Agency m the course of performing this contract with
moneys paid by the District shall vest in the District, except for supplies consumed in performing this contract. The Agency shall (1)
maintain a current inventory of all the real and personal property; (2) label all the property; and, (3) deliver the property and title to the
District without charge at any time and place specified by the District's designee. .
K.      Payments To Agency. All payments of compensation and expenses to Agency shall be conditioned upon (1) Agency's submission of
detailed vouchers which specify the date(s), extent, and nature of the performance which has been rendered or expenses incurred for which
payment is requested; and (2) Agency's performance to the personal satisfaction of the District or the District's designee.
Except as otherwise provided in this contract, (I) all payments of compensation and expenses due the Agency shall be paid to the Agency on
or before the thirtieth calendar day following Agency's completion of all duties under this contract to the personal satisfaction of the District's
designee; and (2) all expenses necessary to the Agency's performance of this Contract shall be borne in full by the Agency.
L.     Records Maintenance And Access. The Agency shall maintain current and accurate books, records, documents and other materials that are
relevant to the provision of goods and services under this contract, and adequate to document, the nature and scope of the goods and services
provided. Billing invoices are not sufficient for this purpose.
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Furthermore, if this contract reimburses the Agency for actual direct costs, or for indirect costs, or both, the Agency shall in addition maintain
current and accurate books, records, documents and other evidence, of procedures and practices, inclusive of employee/agent time and effort
reports, which sufficiently and properly document all direct and indirect costs of any nature incurred in the performance of this contract.
The foregoing books, records, documents and other materials or evidence shall be maintained and made available by the Agency at all
reasonable times for inspection, review, copying and audit by (1) persons authorized by District, (2) the Office of the State Auditor, and (3)
federal officials so authorized by law, rule, or contract, for a period of seventy-two months (six years) following the performance or
termination of this contract.
M.       Termination For Convenience, And Termination Due To Lapse Or Reduction Of Funding. This contract may be terminated by, and
in the discretion of, the District or the District's designee, at any time, without reason and without liability for damages, upon written
notification thereof to Agency. The notice shall specify the date of termination and shall be conclusively deemed to have been delivered to
and received by the Agency as of midnight of the second day following the date of its posting in the United States Mail, addressed as first
noted in this contract, in the absence of proof of actual delivery to and receipt by the Agency by mail or other means at an earlier date and/or
time.
This contract shall automatically terminate, without notice by District to the Agency and without liability for damages, if and when moneys
anticipated by the District for purposes of making payments to the Agency are either not appropriated or are reduced below the anticipated
level by the State Legislature, Congress, state or federal agency, or any other public or private source of anticipated moneys.
In the event of termination by the District, or due to lapse or reduction of funding, the Agency shall be entitled to an equitable proration of the
total compensation provided for herein for uncompensated services which have been performed as of the date and time of termination, and to
the reimbursement of expenses incurred as of the date and time of termination to the extent such expenses are reimbursable pursuant to the
terms of this contract.
N.     Verbal Agreements. This written contract constitutes the mutual agreement of the
Agency and the District in whole. No alteration or variation of the terms of this contract and no oral understandings or agreements not
incorporated herein shall be binding.
IV. Duration
This agreement shall commence on September 1, 2001 and terminate August 31, 2002 with the sole exception of Section III, which shall continue
to bind the parties, their heirs and successors.
IN WITNESS WHEREOF, District and Agency have executed this agreement consisting of five (5) pages.

Little Red School House                                 Mukilteo School District #6
P. O. Box 992                                9401 Sharon Drive
Lynnwood, WA   98046                                Everett, WA   98204

                                                                                                                                                                                                                               
Person authorized to bind said Agency                                                 Person authorized to bind said District
Organization to the foregoing                                        organization to the foregoing agreement.

Date                                                       Date                                                                                                                                                                                      

MEMO OF UNDERSTANDING
Contract Between Mukilteo School District #6
and
Little Red School House
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DATE: August 1, 2001
STUDENT(S): Children will be served who: are under the age of three years, and reside within the boundaries of the
District, and meet eligibility standards based on WAC 392-172-114; 116 and 120.
CONTRACTED PERIOD:         From September 1, 2001 To August 31, 2002
DESCRIPTION OF SERVICES PROVIDED, STUDENT'S PROGRAM, PROGRAM DAY, LOCATION OF
SERVICES AND SETTING:
A.    Childfind: Children become a Focus of Concern either through a referral to the school district or through a referral to
LRSH.
B.    Referral Process: The school district or LRSH collects background information and screening information through
interviews and/or written information. “Release of Information” forms (to be signed by the parent) include permission
for LRSH to share resulting information with the District.
C.    Initial Evaluation Team/Intake Meeting: The LRSH team, including the Family Intake Coordinator, meets with the
school district’s school psychologist/district representative to discuss the children who have been referred for services. A
decision is made whether or not to assess the children referred for services.  
D.    Feedback Meeting: LRSH staff meets with the district team leader (school psychologist/early childhood specialist) to
determine eligibility and needs of child and family.
E.    Parent Notification: Parent is notified of eligibility and, if eligible, that the assessment is completed and a conference is
scheduled.
F.     IFSP/IEP Conferences: The parent meets with LRSH Team to review the results of the assessment and to develop the
child and family Individualized Education Program (IEP) or Individual Family Service Program (IFSP).
G.    Joint Services Initiated: The IFSP/IEP identifies what services are needed and who will be providing the services.
H.    IFSP/IEP Implementation: Identified services are provided to the child and family.
I.     Annual Review: The district school psychologist/district representative attends the conferences. Other district staff
(OT/PT, SLP, other ) will attend as appropriate to the child’s skills needs. The child’s placement and progress is
reviewed with parents and staff.
J.     Transition to the District Program: The district will offer a program by the child’s third birthday; however, the team may
decide that the child would be best served by transitioning to the District’s program at a point after the third birthday.
        To facilitate transition, District and Contractor will coordinate:
Meeting with parents and staff from both agencies. Scheduled visits for parents to each site. Follow-up
meeting with parents to answer questions regarding site visits. Meeting of district and LRSH staff to
review child and family needs and suggest goals. IFSP/IEP conferences with parents and staff to discuss
goals and services. Summer birthday process – to be determined by IFSP/IEP team.
Educational and related services are provided in a group educational program. Children’s needs are
addressed through a wide variety of typical toddler/preschool activities. Additional services available to
children enrolled are:
        Family counseling
        Parent support groups
        Feeding intervention
        Case management
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        Appropriate referral
        Transition assistance
        Individual prescriptive therapies
All services are provided both in the Center and in the child’s home or childcare setting. Families take
the lead in determining how services will be delivered.
Mukilteo School District students will receive service at both contractor facilities.
DESCRIPTION OF CHARGES FOR CONTRACTED SERVICES:
The District shall pass through to contractor the payments received from the state for Mukilteo School District residents
enrolled in LRSH, less the District’s costs of operating the program. The District’s costs shall include a proportionate share
of salaries and benefits of district staff who support the program, including a percentage of the costs of each of the following:
        A school psychologist
        The project manager,
        Special Education Department management and support staff.
The District will calculate the estimated annual amount to be paid to the contractor per enrolled student in September and will
issue a purchase order to the contractor based on the estimated average number of Mukilteo School District residents to be
enrolled. Actual payments will be prorated on the basis of ten months enrollment equaling a full year in the program.

DESCRIPTION OF PROGRAM ADMINISTRATION AND SUPERVISION:       
    
LRSH will assign a project coordinator who will be responsible for coordinating the services provided and will notify the
District in writing the name of the individual who has been assigned this responsibility.

DISTRICT DESIGNEE:        Dennis Haddock          
AGENCY DESIGNEE:         Barbara George
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SNOHOMISH SCHOOL DISTRICT NO. 201

SNOHOMISH SCHOOL DISTRICT
SNOHOMISH, WASHINGTON
AGREEMENT FOR INTERDISTRICT COOPERATIVE
EDUCATIONAL SERVICES FOR HANDICAPPED CHILDREN
This agreement is entered into by SNOHOMISH SCHOOL DISTRICT NO. 201 (Serving District) and Mukilteo
School District (Resident District) and provides as follows:
1.         Both the Serving District and Resident District Boards of Directors have by resolution granted authority to their
representatives to execute this Agreement and agree that this interdistrict cooperative arrangement is desirable
to provide educational programs not otherwise available, and/or to avoid unnecessary duplication of specialized
or unusually expensive programs or facilities.
2.         Services will be provided during the 2001 - 2002 school year, for 180 school days, according to the Serving
District calendar and program schedules. The estimated number of students to be served in this cooperative is:
                                    2               Arlington School District No. 16
                                    5               Everett School District No. 2
1                             Granite Falls School District No. 332
1               Lake Washington School District No. 414
                                    1               Marysville School District No. 25
                                    3               Mukilteo School District No. 6
                                    1               Sedro-Woolley School District No. 101
                                    1               Shoreline School District No. 412
                                985               Snohomish School District No. 201
                                    1               South Whidbey School District No. 206
3                             Sultan School District No. 311
3.         Services will be provided for one or more students of the Resident District as mutually agreed to by the
authorized representatives of both districts. The Serving District reserves the right to unilaterally determine
whether or not it will serve any individual student or category of students from the Resident District.
4.         The Resident District will claim and receive all state and/or appropriate federal funds generated by the
enrollment of each student served from the Resident District.
5.         The Resident District is responsible for providing transportation services for its resident student(s) to and from
program location in the Serving District.
6.         The Resident District agrees to share the burden of any program costs in excess of the categorical funding
available from state and/or appropriate federal sources.
7.         The Resident District will be charged per student handicapping condition identified on Appendix A to defray
expenses (including indirect costs). FTE's will be figured on a monthly basis. In addition to said charge,
expenses             incurred by the Snohomish School District for specific, individual services required by out-ofdistrict students will be billed directly to the Resident District. Such charges will be negotiated prior to
additional services being             provided. Billing for unfunded direct costs may include, but are not limited to,
the following:
            a)         Pro-rated shares of unfunded direct costs of the particular program (i.e.,                                               
program 21) or class (e.g., DD) in which Resident District students are                                      enrolled;
            b)         Extraordinary costs beyond the funding support level for direct services                                                
required for a particular Resident District student;
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            c)         Services provided at the request of the Resident District for its students                                      beyond
levels customarily provided by the Serving District for students                                                with similar handicaps;
and,
            d)         Any costs resulting from unilateral termination of the Agreement by                                            the
Participating District during the 2001 - 2002 school year.
                       
In the event that students enter or leave the Serving District program during the course of this Agreement, any
unfunded excess cost billings to the Resident District will be appropriately prorated.
8.         Billings to the Resident District, if any, will conclude as soon as possible to the close of the school year in
order to be paid 2001 - 2002 budget accounts.
9.         All assets acquired by the Serving District and placed in service for the cooperative during the Agreement shall
remain the property of the Serving District. The Resident District will retain ownership of any equipment it
directly acquires for the specific use of its students in the cooperative.
10.       Both parties to this Agreement will announce their intention whether or not to continue this cooperative for the
succeeding school year no later than August 1, 2001.
11.       The Resident District agrees to send an authorized representative to all required Multi-Disciplinary Team
(MDT) and Individualized Education Program (IEP) meetings annually scheduled within the Serving District.
12.       The Serving District will provide sufficient data for the Resident District to
determine independently whether or not it is providing a Free Appropriate Public Education (FAPE) for its
students served within the Serving District. The Resident District retains the obligation to conduct any due
process or citizen complaint proceedings granted by state and/or federal regulations to its parents/students.

References:       RCW 28A.335.160
                        RCW 28A.155.040
                        Serving District Resolution No. 08-00 (attached)
                                               
Snohomish School District
                                                By                                                                                                                               
                                                                       
                                                Dr. Neal Powell, Superintendent                                   Date
                                               
                                                Mukilteo School District
                                                By                                                                                                                               
                                                                       
                                                Dr. Gary Toothaker                                                      Date
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[M1] APPENDIX

A

AGREEMENT FOR INTER-DISTRICT COOPERATIVE EDUCATIONAL SERVICES FOR STUDENTS WITH
DISABILITIES.
SERVING DISTRICT: SNOHOMISH SCHOOL DISTRICT NO. 201
FEE SCHEDULE 2000 - 2001
Service Area           Education Services For                                                   Per Pupil FTE
·         Level 1              Preschool Ages B-2 / Non Hearing Impaired         $      9,000.
·         Level 2              Preschool Ages 3-5 / Non Hearing Impaired                   9,000.
¨       Level 3              Deaf/Hard of Hearing Ages B-12                                     14,000.
·         Level 4              Visually Impaired                                                               15,000.
·         Level 4              Mid/Mod D.D. Ages 6-12                                                 14,000.
·         Level 4              Health Impaired Ages 6-21                                                14,000.
¨       Level 5              Deaf/Hard of Hearing Ages 13-21                                    14,000.
·         Level 6              Multi-handicapped Ages 6-21                                           20,000.
·         Potential additional charges for individual aide time
¨       Potential additional charge for interpreter time (1% or full time)
These increases are due to salary changes with certificated and classified staff.

I.                  
II.               
III.              RESOLUTION 05 - 01
INTERDISTRICT COOPERATIVE AGREEMENTS
2001 – 2002

WHEREAS, it is the intent of the board of Snohomish School District No. 201 to provide appropriate programs
which will meet the needs of students in special programs, vocational programs and programs for the disabled;
and
WHEREAS, it is desired to utilize to the best advantage existing programs, services and facilities, thereby
eliminating unnecessary duplications; and
WHEREAS, in so doing, at times it becomes necessary to share programs, services and facilities on an
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interdistrict cooperative basis with other districts;
NOW, THEREFORE, BE IT RESOLVED, that the administration be authorized to develop such interdistrict
cooperative agreements with other districts in the best interests of students and districts and tentatively
implement such programs subject to the final approval of the Board of Directors.
ADOPTED, BY THE BOARD OF directors of Snohomish School District No. 201, Snohomish County,
Washington, at a regular meeting thereof held this
13th day of June 2001

                                                                                                                            
                                                                                                                            
                                                                                                                            
                                                                                                                            
                                                                                                                            
Attest:                                                                                    (Board of Directors):
                                                           
Secretary to the Board of Directors
[M1]
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MUKILTEO SCHOOL DISTRICT NO. 6
      Budget Status - Fund Balance
Fund ID           1
Fiscal Year     2000

General Fund
September 1,2000 - August 31, 2001

Month/Year 6/2001    Agency Accounts
  

Annual
Budget

Encumbrances Balance

Actual
For Month

Actual
For Year

Percent

Revenues/Other Financing Sources
1000    LOCAL TAXES
2000    LOCAL NONTAX
3000    STATE, GENERAL PURPOSE
4000    STATE, SPECIAL PURPOSE
5000    FEDERAL, GEN PURPOSE
6000    FEDERAL, SPEC PURPOSE
7000    REVENUES FR OTH SCH DIST
8000    REV FR OTH AGNCY * ASSOC
9000    OTHER FINCANCING SOURCES

15,384,909
3,300,000
53,086,496
10,310,336
128,000
4,476,213
108,740
0
0

82,254.09
274,491.76
3,127,414.02
623,109.05
4,041.66
327,052.33
1,994.67
0.00
0.00

15,360,497.35
2,735,621.03
42,111,284.76
8,489,946.29
131,147.03
2,877,961.07
111,143.67
0.00
0.00

24,411.65
564,378.97
10,975,211.24
1,820,389.71
-3,147.03
1,598,251.93
-2,403.67
0.00
0.00

99.84%
82.90%
79.33%
82.34%
102.46%
64.29%
102.21%
0.00%
0.00%

A. TOTAL REV/OTH FINANCE SOURCES

86,794,694

4,440,357.58

71,817,601.20

14,977,092.80

82.74%

Expenditures
00        REGULAR INSTRUCTION
20        SPECIAL ED INSTRUCTION
30        VOC. ED INSTRUCTION
40        SKILLS CENTER INSTRUCT
50/60   COMPENSATORY ED INSTRUC
70        OTHER INSTRUCTIONAL PROG
80        COMMUNITY SERVICES
90        SUPPORT SERVICES

52,368,348
7,277,655
2,074,467
2,952,650
3,228,962
1,806,907
0
17,691,694

4,437,064.94
663,407.82
150,739.72
231,733.88
295,365.04
115,825.26
0.00
1,124,410.10

42,495,221.81
5,819,564.43
1,712,804.57
2,305,371.92
2,617,787.45
1,296,337.72
0.00
14,252,260.19

7,426,629.71
1,236,402.25
353,940.63
448,091.34
507,179.94
193,677.81
0.00
1,987,343.59

2,446,496.48
221,688.32
7,721.80
199,186.74
103,994.61
316,891.47
0.00
1,452,090.22

95.33%
96.95%
99.63%
93.25%
96.78%
82.46%
0.00%
91.79%

B. TOTAL EXPENDITURES

87,400,683

7,018,546.76

70,499,348.09

12,153,265.27

4,748,069.64

94.57%

0

0.00

0.00

-605,989

-2,578,189.18

1,318,253.11

-1,924,242.11

317.54%

C. OPERATING TRANSFERS
     Out to TVF & DSF & CPF
D. EXCESS REVENUES/OTH FIN SOURCES
     Over (Under) Exp & Oth Fin Uses
E. TOTAL BEGINNING FUND BALANCE

4,184,000

4,516,771.07

F. GL 898 Prior Year Adjust (+OR-)

0

-10,447.31

G. GL 899 Residual Equity Transfers
      In from CPF and DSF (+)

0

0.00

H. TOTAL ENDING FUND BALANCE

3,578,011

5,824,576.87

I.    ENDING FUND BALANCE ACCOUNTS
GL 810 Reserved For Other Items
GL 830 Reserved for Debt Service
GL 835 Resvd Arbitrage Rebate
GL 840 Reserved for Inventory
GL 850 Rsrvd Uninsured Risks
GL 870 Unrsrvd Dsgntd-Conting
GL 890 UnRsrvd Undsgntd Fund Bal
TOTAL

0
0
0
200,000
0
482,000
2,896,011
3,578,011

0.00
0.00
0.00
52,952.54
0.00
542,500.00
5,229,124.33
5,824,576.87

XLS.Y/Bud Status/Gen

GEN FUND CAP PROJ FUND DEBT S FUND ASB FUND TVF FUND
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Resolution No. 18

MUKILTEO SCHOOL DISTRICT NO. 6
SNOHOMISH COUNTY, WASHINGTON

UNLIMITED TAX GENERAL OBLIGATION REFUNDING BONDS, 2001

_____________________________________
RESOLUTION NO. 18/00-01
A Resolution of the Board of Directors of Mukilteo School District No. 6, Snohomish
County, Washington, providing for the issuance and sale of general obligation refunding
bonds of the District in the aggregate principal amount of $16,150,000, for the purpose of
providing the funds necessary to refund certain of the outstanding unlimited tax general
obligation bonds of the District; providing and authorizing the purchase of certain
obligations with the proceeds of the sale of such refunding bonds and for the use and
application of the moneys to be derived from such investments; providing for the
redemption of the outstanding bonds to be refunded; providing the date, form, terms and
maturities of said refunding bonds and for unlimited tax levies to pay the principal
thereof and interest thereon; and approving the sale of such bonds.
APPROVED ON AUGUST 13, 2001
PREPARED BY:
PRESTON GATES & ELLIS LLP
Seattle, Washington
TABLE OF CONTENTS*
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RESOLUTION NO. 18/00-01
A Resolution of the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington,
providing for the issuance and sale of general obligation refunding bonds of the District in the aggregate
principal amount of $16,150,000, for the purpose of providing the funds necessary to refund certain of the
outstanding unlimited tax general obligation bonds of the District; providing and authorizing the purchase of
certain obligations with the proceeds of the sale of such refunding bonds and for the use and application of
the moneys to be derived from such investments; providing for the redemption of the outstanding bonds to
be refunded; providing the date, form, terms and maturities of said refunding bonds and for unlimited tax
levies to pay the principal thereof and interest thereon; and approving the sale of such bonds.
            WHEREAS, Mukilteo School District No. 6, Snohomish County, Washington (the “District”) has outstanding
its Unlimited Tax General Obligation Refunding Bonds, 1991, issued under date of December 1, 1991 pursuant to
Resolution No. 3/91-92 adopted by the Board of Directors (the “Board”) of the District on November 22, 1991, and
maturing in principal amounts and bearing interest as follows:
Maturity Years
(December 1)
2001
2002
2003
2004
2005
2006
2007

Principal Amounts
      $ 1,430,000
1,655,000
1,855,000
2,055,000
2,330,000
3,835,000
4,145,000

Interest Rates
6.25%
6.30
6.40
6.50
6.60
6.70
6.75

(the “1991 Bonds”); and
            WHEREAS, Resolution No. 3/91-92 provides that the District may call the 1991 Bonds maturing on or after
December 1, 2002 (the “Refunded Bonds”) for redemption on and after December 1, 2001, at a price of par plus
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accrued interest to the date of redemption; and
            WHEREAS, as a result of changed market conditions, it appears to this Board that a substantial debt service
savings may be obtained by currently refunding the Refunded Bonds through the issuance of unlimited tax general
obligation refunding bonds in an aggregate principal amount of $16,150,000 herein authorized (hereinafter defined as
the “Bonds”); and
            WHEREAS, the firm of Banc of America Securities LLC has presented a purchase offer to this Board which
this Board deems acceptable;

            NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF MUKILTEO SCHOOL
DISTRICT NO. 6, SNOHOMISH COUNTY, WASHINGTON, as follows:
            Section 1.            Definitions. As used in this resolution, the following words shall have the following
meanings:
            Acquired Obligations means the Government Obligations acquired by the District under the terms of this
resolution and the Escrow Agreement to effect the defeasance and refunding of the Refunded Bonds.
            Beneficial Owner means the beneficial owner of all or a portion of a Bond while such Bond is in fully
immobilized form.
Board of Directors means the duly constituted Board of Directors as the general legislative authority of the
District.
            Bond Register means the registration records for the Bonds maintained by the Registrar.
            Bonds mean the $16,150,000 principal amount of Mukilteo School District No. 6, Snohomish County,
Washington Unlimited Tax General Obligation Refunding Bonds, 2001 issued pursuant to this resolution.
            Code means the Internal Revenue Code of 1986, as amended, together with corresponding and applicable final,
temporary or proposed regulations and revenue rulings issued or amended with respect thereto by the United States
Treasury Department of the Internal Revenue Service, to the extent applicable to the Bonds.
            Commission means the Securities and Exchange Commission.
            Credit Enhancement Program means the program for enhancing the credit of voter approved school district
general obligation bonds established by Senate Joint Resolution 8206 of the 1999 State Legislature, codified as RCW
Ch. 39.98.
            Debt Service Fund means the special fund of the District of that name created in the office of the Treasurer
pursuant to RCW 28A.320.330.
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            District means Mukilteo School District No. 6, Snohomish County, Washington, a municipal corporation duly
organized and existing under and by virtue of the laws of the State of Washington.
            DTC means The Depository Trust Company of New York, New York, as depository for the Bonds, or any
successor depository for the Bonds.
            Escrow Agent means Wells Fargo Bank Northwest, National Association, Portland, Oregon.
Escrow Agreement means the Escrow Deposit Agreement to be dated as of the date of closing and delivery of
the Bonds and substantially in the form attached as Exhibit A hereto.
            Letter of Representations means the Blanket Letter of Representations from the District to DTC.
            MSRB means the Municipal Securities Rulemaking Board or any successors to its functions.
            1991 Bond Resolution means Resolution No. 3/91-92 adopted by the Board on November 22, 1991.
            1991 Bonds means the Unlimited Tax General Obligation Refunding Bonds, 1991 of the District issued
pursuant to Resolution No. 3/91-92 adopted by the Board of Directors on November 22, 1991, issued under date of
December 1, 1991 and presently outstanding in the principal amount of $17,305,000.
            NRMSIR means a nationally recognized municipal securities information repository.
            Purchase Contract means the bond purchase agreement between the District and the Underwriter provided for
in Section 13 of this resolution.
            Refunded Bonds means the 1991 Bonds maturing on and after December 1, 2002.
Refunding Account means the account by that name established within the Debt Service Fund pursuant to
Section 8 of this resolution.
            Registered Owner means the person in whose name a Bond is registered on the Bond Register. For so long as
District utilizes the book-entry system for the Bonds, DTC shall be deemed to be the Registered Owner.
Registrar means the fiscal agencies of the State of Washington in Seattle, Washington, or New York, New
York, whose duties include registering and authenticating the Bonds, maintaining the Bond Register, transferring
ownership of the Bonds, and paying the principal of and interest on the Bonds.
            Rule means the Commission’s Rule 15c2 12 under the Securities Exchange Act of 1934, as amended from
time to time.
            SID means a state information depository for the State of Washington (if one is created).
            State Treasurer means the Treasurer of the State of Washington, or any successor to the functions thereof.
            Treasurer means the Snohomish County Treasurer, treasurer for the District.
            Underwriter means Banc of America Securities LLC, Seattle, Washington.
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            Section 2.            Authorization of Bonds. For the purpose of providing for the refunding of the Refunded
Bonds and thereby effecting a substantial savings to the District and its taxpayers, the District shall now issue and sell
unlimited tax general obligation refunding bonds in the aggregate principal amount of $16,150,000 (the “Bonds”). The
Bonds shall be dated as of September 1, 2001, shall be fully registered as to both principal and interest, shall be in the
denomination of $5,000 each or any integral multiple thereof, provided that no Bond shall represent more than one
maturity, shall be numbered separately in such manner and with any additional designation as the Registrar deems
necessary for purposes of identification, and shall bear interest from their date, payable on December 1, 2001, and
semiannually thereafter on the first days of June and December. The Bonds shall mature on December 1 in the
following years and in the following amounts and shall bear interest at the following rates:
Maturity Years
(December 1)
2001
2002
2003
2004
2005
2006
2007

Principal
Amounts
    $     360,000
        2,000,000
        2,000,000
        2,085,000
        2,310,000
        3,395,000
        4,000,000

Interest
Rates
           4.00 %
             4.00
             4.00
             4.00
             4.00
             4.00
             4.00

            Section 3.            Registration, Exchange and Payments.
                        (a)            Registrar/Bond Register. The District hereby requests that the Treasurer specify and adopt
the system of registration approved by the Washington State Finance Committee, which utilizes the fiscal agencies of
the State of Washington in Seattle, Washington, and New York, New York, as registrar, authenticating agent, paying
agent and transfer agent (collectively, the “Registrar”). The Registrar shall keep, or cause to be kept, at its principal
corporate trust office, sufficient records for the registration and transfer of the Bonds (the “Bond Register”), which
shall be open to inspection by the District. The Registrar may be removed at any time at the option of the Treasurer
upon prior notice to the Registrar, DTC, each NRMSIR and SID, if any, and a successor Registrar appointed by the
Treasurer. No resignation or removal of the Registrar shall be effective until a successor shall have been appointed
and until the successor Registrar shall have accepted the duties of the Registrar hereunder. The Registrar is authorized,
on behalf of the District, to authenticate and deliver Bonds transferred or exchanged in accordance with the provisions
of such Bonds and this resolution and to carry out all of the Registrar’s powers and duties under this resolution. The
Registrar shall be responsible for its representations contained in the Certificate of Authentication on the Bonds.
                        (b)            Registered Ownership. The District and the Registrar, each in its discretion, may deem and
treat the Registered Owner of each Bond as the absolute owner for all purposes (except as provided in Section 16 of
this resolution), and neither the District nor the Registrar shall be affected by any notice to the contrary. Payment of
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any such Bond shall be made only as described in Subsection 3(h) hereof, but such registration may be transferred as
herein provided. All such payments made as described in Subsection 3(h) shall be valid and shall satisfy the liability
of the District upon such Bond to the extent of the amount or amounts so paid.
                        (c)            DTC Acceptance/Letter of Representations. The Bonds shall initially be held in fully
immobilized form by DTC acting as depository. To induce DTC to accept the Bonds as eligible for deposit at DTC,
the District has heretofore executed and delivered to DTC a Blanket Issuer Letter of Representations (the “Letter of
Representations”).
            Neither the District nor the Registrar will have any responsibility or obligation to DTC participants or the
persons for whom they act as nominees with respect to the Bonds for the accuracy of any records maintained by DTC
or any DTC participant, the payment by DTC or any DTC participant of any amount in respect of the principal of or
interest on Bonds, any notice that is permitted or required to be given to Registered Owners under this resolution
(except such notices as shall be required to be given by the District to the Registrar or to DTC), the selection by DTC
or any DTC participant of any person to receive payment in the event of a partial redemption of the Bonds, or any
consent given or other action taken by DTC as the Registered Owner. For so long as any Bonds are held in fully
immobilized form hereunder, DTC or its successor depository shall be deemed to be the Registered Owner for all
purposes, and all references in that resolution to the Registered Owners shall mean DTC or its nominee and shall not
mean the owners of any beneficial interest in any Bonds.
                        (d)            Use of Depository.
                     (i) The Bonds shall be registered initially in the name of Cede & Co., as nominee of DTC, with a single
Bond for each maturity in a denomination equal to the total principal amount of such maturity. Registered ownership
of such immobilized Bonds, or any portions thereof, may not thereafter be transferred except (A) to any successor of
DTC or its nominee, provided that any such successor shall be qualified under any applicable laws to provide the
service proposed to be provided by it; (B) to any substitute depository appointed by the District pursuant to
subsection (ii) below or such substitute depository’s successor; or (C) to any person as provided in subsection (iv)
below.
                    (ii) Upon the resignation of DTC or its successor (or any substitute depository or its successor) from its
functions as depository or a determination by the District to discontinue the system of book entry transfers through
DTC or its successor (or any substitute depository or its successor), the District may appoint a substitute depository.
Any such substitute depository shall be qualified under any applicable laws to provide the services proposed to be
provided by it.
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                   (iii) In the case of any transfer pursuant to clause (A) or (B) of subsection (i) above, the Registrar shall,
upon receipt of all outstanding Bonds, together with a written request on behalf of the District, issue a single new Bond
for each maturity then outstanding, registered in the name of such successor or substitute depository, or its nominee,
all as specified in such written request of the District.
                   (iv) In the event that (A) DTC or its successor (or substitute depository or its successor) resigns from its
functions as depository, and no substitute depository can be obtained, or (B) the District determines that it is in the best
interest of the beneficial owners of the Bonds that the Bonds be provided in certificated form, the ownership of such
Bonds may then be transferred to any person or entity as herein provided, and shall no longer be held in fully
immobilized form. The District shall deliver a written request to the Registrar, together with a supply of definitive
Bonds in certificated form, to issue Bonds in any authorized denomination. Upon receipt by the Registrar of all then
outstanding Bonds together with a written request on behalf of the District to the Registrar, new Bonds shall be issued
in the appropriate denominations and registered in the names of such persons as are provided in such written request.
                        (e)            Transfer or Exchange of Registered Ownership; Change in Denominations. The registered
ownership of any Bond may be transferred or exchanged, but no transfer of any Bond shall be valid unless it is
surrendered to the Registrar with the assignment form appearing on such Bond duly executed by the Registered Owner
or such Registered Owner’s duly authorized agent in a manner satisfactory to the Registrar. Upon such surrender, the
Registrar shall cancel the surrendered Bond and shall authenticate and deliver, without charge to the Registered Owner
or transferee, a new Bond (or Bonds at the option of the new Registered Owner) of the same date, maturity and interest
rate and for the same aggregate principal amount in any authorized denomination, naming as Registered Owner the
person or persons listed as the assignee on the assignment form appearing on the surrendered Bond, in exchange for
such surrendered and canceled Bond. Any Bond may be surrendered to the Registrar and exchanged, without charge,
for an equal aggregate principal amount of Bonds of the same date, maturity and interest rate, in any authorized
denomination. The Registrar shall not be obligated to transfer or exchange any Bond during a period beginning at the
opening of business on the 15th day of the month next preceding any interest payment date and ending at the close of
business on such interest payment date, or, in the case of any proposed redemption of the Bonds, after the mailing of
notice of the call of such Bonds for redemption.
                        (f)            Registrar’s Ownership of Bonds. The Registrar may become the Registered Owner of any
Bond with the same rights it would have if it were not the Registrar, and to the extent permitted by law, may act as
depository for and permit any of its officers or directors to act as member of, or in any other capacity with respect to,
any committee formed to protect the rights of the Registered Owners of the Bonds.
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                        (g)            Registration Covenant. The District covenants that, until all Bonds have been surrendered
and canceled, it will maintain a system for recording the ownership of each Bond that complies with the provisions of
Section 149 of the Code.
                        (h)            Place and Medium of Payment. Both principal of and interest on the Bonds shall be payable
in lawful money of the United States of America. Interest on the Bonds shall be calculated based on a year of 360
days and twelve 30 day months. For so long as all Bonds are in fully immobilized form, payments of principal and
interest shall be made as provided in accordance with the operational arrangements of DTC referred to in the Letter of
Representations.
            In the event that the Bonds are no longer in fully immobilized form, interest on the Bonds shall be paid by
check or draft mailed to the Registered Owners at the addresses for such Registered Owners appearing on the Bond
Register on the 15th day of the month preceding the interest payment date. Principal of the Bonds shall be payable
upon presentation and surrender of such Bonds by the Registered Owners at the principal office of the Registrar.
            Section 4.            Redemption.
(a)            Optional Redemption. The Bonds are not subject to redemption prior to their stated
maturities.
(b)            Purchase. The District reserves the right to use money in the Debt Service Fund, or any other
legally available funds to purchase any of the Bonds offered to the District at any time at any price deemed reasonable
by the District.
            Section 5.        Form of Bonds. The Bonds shall be in substantially the following form:
WASHINGTON STATE SCHOOL DISTRICT CREDIT ENHANCEMENT PROGRAM

Payment of principal of and interest on this bond, when due, is guaranteed by the full faith, credit and
taxing power of the STATE OF WASHINGTON under the provisions of the Washington State School
District Credit Enhancement Program.
UNITED STATES OF AMERICA
NO. _______                                                                                                 $______________
STATE OF WASHINGTON
MUKILTEO SCHOOL DISTRICT NO. 6,
SNOHOMISH COUNTY, WASHINGTON
UNLIMITED TAX GENERAL OBLIGATION REFUNDING BOND, 2001
INTEREST RATE:                          MATURITY DATE:                                        CUSIP NO.:   
REGISTERED OWNER:            CEDE & Co.
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PRINCIPAL AMOUNT:
            Mukilteo School District No. 6, Snohomish County, Washington, (the “District”), hereby acknowledges itself to
owe and for value received promises to pay to the Registered Owner identified above, or registered assigns, on the
Maturity Date identified above, the Principal Amount indicated above and to pay interest thereon from September 1,
2001, or the most recent date to which interest has been paid or duly provided for until payment of this bond at the
Interest Rate set forth above, payable on December 1, 2001, and semiannually thereafter on the first days of each
succeeding June and December. Both principal of and interest on this bond are payable in lawful money of the United
States of America. For so long as the bonds of this issue are held in fully immobilized form, payments of principal and
interest thereon shall be made as provided in accordance with the operational arrangements of DTC referred to in the
Blanket Issuer Letter of Representations from the District to DTC.
            This bond shall not be valid or become obligatory for any purpose or be entitled to any security or benefit
under Resolution No. 18/00-01 of the District (the “Bond Resolution”) until the Certificate of Authentication hereon
shall have been manually signed by the Registrar.
            This bond is one of an authorized issue of bonds of like date and tenor, except as to number, amount, rate of
interest and date of maturity in the aggregate principal amount of $16,150,000, and is issued for the purpose of
refunding certain outstanding general obligation bonds of the District.
            The bonds of this issue are issued under and in accordance with the provisions of the Constitution and
applicable statutes of the State of Washington and resolutions duly adopted by the Board of Directors.
            The bonds of this issue are not subject to redemption prior to their stated maturities.
            The bonds of this issue are not “private activity bonds” as such term is defined in the Internal Revenue Code of
1986, as amended (the “Code”). The bonds of this issue are not “qualified tax-exempt obligations” under
Section 265(b) of the Code for banks, thrift institutions and other financial institutions.
            The District has irrevocably covenanted that it will levy taxes annually upon all the taxable property in the
District without limitation as to rate or amount and in amounts sufficient, with other monies legally available therefor,
to pay the principal of and interest on the bonds of this issue as the same shall become due. The full faith, credit and
resources of the District are hereby irrevocably pledged for the annual levy and collection of such taxes and the prompt
payment of such principal and interest. The pledge of tax levies may be discharged prior to maturity of the bonds by
making provision for the payment thereof on the terms and conditions set forth in the Bond Resolution authorizing
their issuance.
            It is hereby certified that all acts, conditions and things required by the Constitution and statutes of the State of
Washington to exist, to have happened, been done and performed precedent to and in the issuance of this bond have
happened, been done and performed and that the issuance of this bond and the bonds of this issue does not violate any
constitutional, statutory or other limitation upon the amount of bonded indebtedness that the District may incur.
            IN WITNESS WHEREOF, Mukilteo School District No. 6, Snohomish County, Washington has caused this
bond to be executed by the manual or facsimile signatures of the President and Secretary of its Board of Directors and
the seal of the District to be impressed or imprinted or otherwise reproduced hereon as of this first day of September,
2001.
MUKILTEO SCHOOL DISTRICT NO. 6, SNOHOMISH COUNTY,
WASHINGTON
By          /s/ manual or facsimile  
President, Board of Directors
[SEAL]
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ATTEST:
            /s/ manual or facsimile          
Secretary, Board of Directors
            The Registrar’s Certificate of Authentication on the Bonds shall be in substantially the following form:
            DATE OF AUTHENTICATION: _________________
CERTIFICATE OF AUTHENTICATION
            This bond is one of the bonds described in the within mentioned Bond Resolution and is one of the Unlimited
Tax General Obligation Refunding Bonds, 2001 of the District, dated September 1, 2001.
WASHINGTON STATE FISCAL AGENCY, as Registrar
By                                                                        
Authorized Signatory
ASSIGNMENT
            FOR VALUE RECEIVED, the undersigned hereby sells, assigns and transfers unto                           
                                                                                                                                                                                               
                                                                                               
PLEASE INSERT SOCIAL SECURITY OR TAXPAYER IDENTIFICATION NUMBER OF TRANSFEREE

                                                                                                                                                           
(Please print or typewrite name and address, including zip code of Transferee)

                                                                                                                                                            the within bond and
does hereby irrevocably constitute and appoint __________________ of _______________________, or its successor,
as Registrar to transfer said bond on the books kept for registration thereof with full power of substitution in the
premises.
            DATED: ___________________, ____.
NOTICE: The signature on this Assignment must correspond with
the name of the Registered Owner as it appears upon the face of
the within bond in every particular, without alteration or
enlargement or any change whatever.
SIGNATURE GUARANTEED:
                                                                                   
NOTICE: Signature(s) must be guaranteed pursuant
to law.
            Section 6.            Execution of Bonds. The Bonds shall be executed on behalf of the District with the facsimile
or manual signatures of the President and Secretary of its Board of Directors and the seal of the District to be
impressed or imprinted hereon. In case either or both of the officers who have signed or attested any of the Bonds
cease to be such officer before such Bonds have been actually issued and delivered, such Bonds shall be valid
nevertheless and may be issued by the District with the same effect as though the persons who had signed or attested
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such Bonds had not ceased to be such officers, and any Bond may be signed or attested on behalf of the District by
officers who at the date of actual execution of such Bond are the proper officers, although at the nominal date of
execution of such Bond such officer was not an officer of the District.
            Only Bonds that bear a Certificate of Authentication in the form set forth in Section 5, manually executed by
the Registrar, shall be valid or obligatory for any purpose or entitled to the benefits of this resolution. Such Certificate
of Authentication shall be conclusive evidence that the Bonds so authenticated have been duly executed, authenticated
and delivered and are entitled to the benefits of this resolution.
            Section 7.        Lost or Destroyed Bonds. If any Bonds are lost, stolen or destroyed, the Registrar may
authenticate and deliver a new Bond or Bonds of like amount, maturity and tenor to the Registered Owner upon the
owner’s paying the expenses and charges of the Registrar and the District in connection with preparation and
authentication of the replacement Bond or Bonds and upon his or her filing with the Registrar and the District evidence
satisfactory to both that such Bond or Bonds were actually lost, stolen or destroyed and of his or her ownership, and
upon furnishing the District and the Registrar with indemnity satisfactory to both.
Section 8.            Refunding Account. There is hereby authorized to be created in the Debt Service Fund an
account known as the “2001 Mukilteo School District Refunding Account” which Account is to be held by the Escrow
Agent and drawn upon for the sole purpose of paying interest on the Refunded Bonds until their date of redemption
and of paying costs related to the refunding of the Refunded Bonds.
            The proceeds of sale of the Bonds (exclusive of accrued interest thereon, which shall be paid into the District’s
Debt Service Fund and used to pay interest on the Bonds on December 1, 2001) shall be credited to the Refunding
Account.
            Money in the Refunding Account shall be used immediately upon receipt thereof to defease the Refunded
Bonds as authorized by the 1991 Bond Resolution and pay costs of issuance of the Bonds. The District shall defease
the Refunded Bonds and discharge such obligations by the use of money in the Refunding Account to purchase certain
Government Obligations (which obligations so purchased, are herein called “Acquired Obligations”), bearing such
interest and maturing as to principal and interest in such amounts and at such times which, together with any
necessary beginning cash balance, will provide for the payment of:
                        (a)            interest on the Refunded Bonds due and payable on December 1, 2001; and
                        (b)            the redemption price of the Refunded Bonds (100% of the principal amount thereof) on
December 1, 2001.
            Such Acquired Obligations shall be purchased at a yield not greater than the yield permitted by the Code and
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regulations relating to acquired obligations in connection with refunding bond issue.
            The District hereby appoints the corporate trust department of Wells Fargo Bank Northwest, National
Association, Portland, Oregon, as the Escrow Agent for the Refunded Bonds (the “Escrow Agent”). A beginning cash
balance, if any, and Acquired Obligations shall be deposited irrevocably with the Escrow Agent in an amount
sufficient to defease the Refunded Bonds. The proceeds of the Bonds remaining in the Refunding Account after
acquisition of the Acquired Obligations and provision for the necessary beginning cash balance shall be utilized to pay
expenses of the acquisition and safekeeping of the Acquired Obligations and expenses of the issuance of the Bonds.
            Section 9.         Call For Redemption of Refunded Bonds; Findings of Savings.
            (a)      Redemption of Refunded Bonds. The District hereby irrevocably sets aside sufficient funds out of
the purchase of Acquired Obligations from proceeds of the Bonds to make the payments described in Section 8 of this
resolution.
            The District hereby irrevocably calls the Refunded Bonds for redemption on December 1, 2001 in accordance
with the provisions of Section 3 of the 1991 Bond Resolution, authorizing the issuance of the Refunded Bonds.
            Said defeasance and call for redemption of the Refunded Bonds shall be irrevocable after the final
establishment of the escrow account and delivery of the Acquired Obligations to the Escrow Agent.
            The Escrow Agent is hereby authorized and directed to provide for the giving of notices of the redemption of
the Refunded Bonds in accordance with the applicable provisions of the 1991 Bond Resolution. The Treasurer is
authorized and requested to provide whatever assistance is necessary to accomplish such redemption and the giving of
notices therefor. The costs of publication of such notices, if any, shall be an expense of the District.
            The Escrow Agent is hereby authorized and directed to pay to the fiscal agency or agencies of the State of
Washington, as paying agent for the Refunded Bonds, sums sufficient to pay, when due, the payments specified in
Section 8 of this resolution. All such sums shall be paid from the money and Acquired Obligations deposited with the
Escrow Agent pursuant to the previous section of this resolution, and the income therefrom and proceeds thereof.
            To carry out the purposes of the preceding section of this resolution and this section, either the President or the
Secretary of the Board of Directors is authorized and directed to execute and deliver to the Escrow Agent an Escrow
Deposit Agreement, substantially in the form of Exhibit A attached to this resolution.
                        (b)            Findings of Savings and Defeasance. This Board of Directors hereby finds and determines
that the issuance and sale of the Bonds at this time will effect a saving to the District and its taxpayers. In making
such finding and determination, this Board of Directors has given consideration to the interest on and the fixed
maturities of the Bonds and the Refunded Bonds, the costs of issuance of the Bonds and the known earned income
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from the investment of the proceeds of sale of the Bonds pending redemption and payment of the Refunded Bonds.
            This Board of Directors hereby also finds and determines that the Acquired Obligations to be deposited with
the Escrow Agent and the income therefrom, together with any necessary beginning cash balance, are sufficient to
redeem the Refunded Bonds and will discharge and satisfy the obligations of the District with respect to the Refunded
Bonds under the 1991 Bond Resolution and the pledges of the District therein. Immediately upon the delivery of such
Acquired Obligations to the Escrow Agent and the deposit of any necessary beginning cash balance, the Refunded
Bonds shall be deemed not to be outstanding under the 1991 Bond Resolution and the owners thereof shall cease to be
entitled to any lien, benefit or security under the 1991 Bond Resolution except the right to receive payment from the
Acquired Obligations and beginning cash balance so set aside and pledged.
            Section 10.      Pledge of Taxes and Credit. The District hereby irrevocably covenants that, unless the principal
of and interest on the Bonds are paid from other sources, it will make annual levies of taxes without limitation as to
rate or amount upon all of the property in the District subject to taxation in amounts sufficient to pay such principal
and interest as the same shall become due and will pay the same into the Debt Service Fund. The full faith, credit and
resources of the District are hereby irrevocably pledged for the annual levy and collection of such taxes and for the
prompt payment of such principal and interest.
            Section 11.            Defeasance. In the event that the District, in order to effect the payment, retirement or
redemption of any Bond, sets aside in the Debt Service Fund or in another special account, held in trust by trustee, cash
or noncallable “government obligations”, as such obligations are now or hereafter defined in RCW Ch. 39.53, or any
combination of cash and/or noncallable government obligations, in amounts and maturities which, together with the
known earned income therefrom, are sufficient to redeem or pay and retire such Bond in accordance with its terms and
to pay when due the interest and redemption premium, if any, thereon, and such cash and/or noncallable “government
obligations” are irrevocably set aside and pledged for such purpose, then no further payments need be made into the
Debt Service Fund for the payment of the principal of and interest on such Bond. The owner of a Bond so provided
for shall cease to be entitled to any lien, benefit or security of this resolution except the right to receive payment of
principal and interest from such special account, and such Bond shall be deemed to be no longer outstanding under
this resolution.
            Notice of defeasance shall be given to the SID, if any, to each NRMSIR or to the MSRB in accordance with
Section 16.
            Section 12.      Tax Covenants. The District hereby covenants that it will not make any use of the proceeds of
sale of the Bonds or any other funds of the District which may be deemed to be proceeds of such Bonds pursuant to
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Section 148 of the Code which will cause the Bonds to be “arbitrage bonds” within the meaning of said section and
said Regulations. The District will comply with the requirements of Section 148 of the Code (or any successor
provision thereof applicable to the Bonds) and the applicable Regulations thereunder throughout the term of the
Bonds. The District further covenants that it will not take any action or permit any action to be taken that would cause
the Bonds to constitute “private activity bonds” under Section 141 of the Code. The bonds of this issue are not
“qualified tax-exempt obligations” under Section 265(b) of the Code for banks, thrift institutions and other financial
institutions.
            Section 13.      Sale of the Bonds. The Board of Directors finds that the Purchase Contract that has been
distributed to the Board of Directors on this date is reasonable and that it is in the best interest of the District that the
Bonds shall be sold to the Underwriter upon the conditions set forth in the Purchase Contract. The District accepts the
Purchase Contract and authorizes the President or Secretary of the Board of Directors to execute the Purchase Contract
and deliver it to the Underwriter. The Bonds shall be issued and delivered to the Underwriter upon payment of the
purchase price specified in the Purchase Contract.
            The proper officials of the District are hereby authorized and directed to do everything necessary for the prompt
execution and delivery of the Bonds to the Underwriter and for the proper application and use of the proceeds of sale
thereof.
            Section 14.            Application of Bond Proceeds. From the money derived from the sale of the Bonds;
                        (a)            the accrued interest to the date of delivery shall be deposited in the Debt Service Fund and
shall be used to pay the interest on the Bonds coming due on December 1, 2001; and
                        (b)            the balance of the proceeds of the Refunded Bonds shall be delivered to the Escrow Agent to
defease the Refunded Bonds and to pay costs of issuing and selling the Bonds.
            Section 15.      Official Statement. The District approves the preliminary Official Statement presented to the
Board of Directors and authorizes the Underwriter’s distribution of the preliminary Official Statement in connection
with the offering of the Bonds. Pursuant to the Rule, the District deems the preliminary Official Statement as final as
of its date except for the omission of information dependent upon the pricing of the Bonds and the completion of the
Purchase Contract. The District authorizes the Underwriter to use the preliminary Official Statement in connection
with the offering for Sale of the Bonds. The Secretary of the Board of Directors is hereby authorized to review and
approve on behalf of the District the final Official Statement relative to the Bonds with such additions and changes as
may be deemed necessary or advisable by him.
            Section 16.            Undertaking to Provide Ongoing Disclosure.
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                        (a)            Contract/Undertaking. This section constitutes the District’s written undertaking for the
benefit of the owners (including Beneficial Owners) of the Bonds as required by Section (b)(5) of the Rule.
                        (b)            Financial Statements/Operating Data. The District agrees to provide or cause to be provided
to each NRMSIR and to the SID, if any, in each case as designated by the Commission in accordance with the Rule,
the following annual financial information and operating data for the prior fiscal year (commencing in 2002 for the
fiscal year ended August 31, 2001):
                                    1.            Annual financial statements showing ending fund balances prepared in accordance with
regulations prescribed by the Superintendent of Public Instruction and the State Auditor pursuant to RCW
28A.505.020, RCW 28A.505.090, RCW 28A.505.140 and RCW 43.09.200 (or any successor statutes) from time to
time and generally of the type included in the official statement for the Bonds under the heading “Comparative
General Fund Revenues and Expenditures”;
                                    2.            The assessed valuation of taxable property in the District;
                                    3.            Property taxes due, property taxes collected and property taxes delinquent;
                                    4.            Property tax levy rates per $1,000 of assessed valuation; and
                                    5.            Outstanding general obligation debt of the District.
            Such annual information and operating data described above shall be so provided on or before the expiration of
seven months after the end of the District’s fiscal year. The District may adjust such date if the District changes its
fiscal year by providing written notice of the change of fiscal year and the new reporting date to each then existing
NRMSIR and the SID, if any. In lieu of providing such annual financial information and operating data, the District
may cross reference to other documents provided to the NRMSIR’s, the SID or to the Commission and, if such
document is a final official statement within the meaning of the Rule, available from the MSRB.
            If not provided as part of the annual financial information discussed above, the District shall provide the
District’s audited annual financial statement prepared in accordance with regulations prescribed by the Superintendent
of Public Instruction and the State Auditor pursuant to RCW 28A.505.020, RCW 28A.505.090, RCW 28A.505.140
and RCW 43.09.200 (or any successor statutes), when and if available, to each then existing NRMSIR and the SID, if
any.
                        (c)            Material Events. The District agrees to provide or cause to be provided, in a timely manner,
to the SID, if any, and to each NRMSIR or to the MSRB notice of the occurrence of any of the following events with
respect to the Bonds, if material:
·         Principal and interest payment delinquencies;
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·         Non payment related defaults;
·         Unscheduled draws on debt service reserves reflecting financial difficulties;
·         Unscheduled draws on credit enhancements reflecting financial difficulties;
·         Substitution of credit or liquidity providers, or their failure to perform;
·         Adverse tax opinions or events affecting the tax exempt status of the Bonds;
·         Modifications to the rights of Bond owners;
·         Bond calls (optional, contingent or unscheduled Bond calls other than scheduled sinking fund
redemptions for which notice is given pursuant to Exchange Act Release 34 23856);
·         Defeasances;
·         Release, substitution or sale of property securing repayment of the Bonds; and
·         Rating changes.
            Solely for purposes of disclosure, and not intending to modify this undertaking, the District advises that no debt
service reserves or property secures payment of the Bonds and the Bonds are not subject to optional redemption.
                        (d)            Termination/Modification. The District’s obligations to provide annual financial information
and notices of material events shall terminate upon the legal defeasance, prior redemption or payment in full of all of
the Bonds. Any provision of this section shall be null and void if the District (1) obtains an opinion of nationally
recognized bond counsel to the effect that the portion of the Rule that requires that provision is invalid, has been
repealed retroactively or otherwise does not apply to the Bonds and (2) notifies each NRMSIR and the SID, if any, of
such opinion and the cancellation of this section.
            Notwithstanding any other provision of this resolution, the District may amend this section with an opinion of
nationally recognized bond counsel in accordance with the Rule. In the event of any amendment of this section, the
District shall describe such amendment in the next annual report, and shall include, a narrative explanation of the
reason for the amendment and its impact on the type (or in the case of a change of accounting principles, on the
presentation) of financial information or operating data being presented by the District. In addition, if the amendment
relates to the accounting principles to be followed in preparing financial statements, (i) notice of such change shall be
given in the same manner as for a material event under Subsection (c), and (ii) the annual report for the year in which
the change is made shall present a comparison (in narrative form and also, if feasible, in quantitative form) between
the financial statements as prepared on the basis of the new accounting principles and those prepared on the basis of
the former accounting principles.
                        (e)            Bond Owner’s Remedies Under This Section. The right of any bondowner or beneficial
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owner of Bonds to enforce the provisions of this section shall be limited to a right to obtain specific enforcement of the
District’s obligations under this section, and any failure by the District to comply with the provisions of this
undertaking shall not be an event of default with respect to the Bonds. For purposes of this section, “beneficial
owner” means any person who has the power, directly or indirectly, to vote or consent with respect to, or to dispose of
ownership of, any Bonds, including persons holding Bonds through nominees or depositories.
                        (f)            State of Washington as Obligated Party. In accordance with the Rule, the State of
Washington is also an obligated party with respect to the Bonds and will provide the information described in
Appendix D of the preliminary and final Official Statements under the heading “State of Washington – Continuing
Disclosure”.
            Section 17.      Credit Enhancement Program. The Board of Directors by Resolution No. 17/00-01 has
requested that the State Treasurer issue a certificate of eligibility in favor of the district for participation by the District
in the Credit Enhancement Program with respect to the Bonds, and has authorized and directed the Superintendent to
submit such applications, resolutions and certifications as shall be required by the State Treasurer in review of the
District’s request for participation. The State Treasurer has issued a certificate of eligibility in favor of the District for
participation by the District in the Credit Enhancement Program with respect to the Bonds.
            Section 18.      General Authorization and Ratification. The President and Secretary of the Board of Directors
and other appropriate officers of the District are authorized to take any actions and to execute documents as in their
judgment may be necessary or desirable in order to carry out the terms of, and complete the transactions contemplated
by, this resolution. All acts taken pursuant to the authority of this resolution but prior to its effective date are hereby
ratified.
            Section 19.            Severability. If any provision in this resolution is declared by any court of competent
jurisdiction to be contrary to law, then such provision shall be null and void and shall be deemed separable from the
remaining provision of this resolution and shall in no way affect the validity of the other provisions of this resolution
or of the Bonds.
            Section 20.            Effective Date. This resolution shall become effective immediately upon its passage.
            PASSED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington, at a
regular meeting thereof held this 13th day of August, 2001.
MUKILTEO SCHOOL DISTRICT NO. 6, SNOHOMISH
COUNTY, WASHINGTON
                                                                       
Judy Schwab, President and Director
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Kevin Laverty, Vice President and Director
                                                                       
Geoff Short, Director
                                                                       
Bruce Miller, Director
                                                                       
Pearl Woldeit, Director
ATTEST:
                                                           
Dr. Gary E. Toothacker
Secretary, Board of Directors
EXHIBIT A

ESCROW DEPOSIT AGREEMENT
MUKILTEO SCHOOL DISTRICT NO. 6
SNOHOMISH COUNTY, WASHINGTON
UNLIMITED TAX GENERAL OBLIGATION REFUNDING BONDS, 2001
                        THIS ESCROW AGREEMENT, dated as of September 4, 2001 (herein, together with any
amendments or supplements hereto, called the “Agreement”) is entered into by and between the MUKILTEO
SCHOOL DISTRICT NO. 6, SNOHOMISH COUNTY, WASHINGTON (herein called the “District”) and WELLS
FARGO BANK NORTHWEST, NATIONAL ASSOCIATION, PORTLAND, OREGON as Escrow Agent (herein,
together with any successor in such capacity, called the “Escrow Agent”). The notice addresses of the District, District
Treasurer and the Escrow Agent are shown on Exhibit A attached hereto and made a part hereof.

WITNESSETH:
                        WHEREAS, the District has issued and there presently remain outstanding the obligations described in
Exhibit B (the “Refunded Bonds”); and
                      WHEREAS, pursuant to Resolution No. 18/00-01 adopted on August 13, 2001 (the “Bond
Resolution”), the District has determined to issue its Unlimited Tax General Obligation Refunding Bonds, 2001 (the
“Refunding Bonds”). A portion of the Refunding Bonds are being used for the purpose of providing funds to pay the
costs of refunding the Refunded Bonds; and
                        WHEREAS, the Escrow Agent has reviewed this Agreement and the Bond Resolution, and is willing
to serve as Escrow Agent; and
                        WHEREAS, McGladrey & Pullen, LLP, Certified Public Accountants, of Minneapolis, Minnesota, have
prepared a verification report which is dated September 4, 2001 (the “Verification Report”) relating to the source and
use of funds available to accomplish the refunding of the Refunded Bonds, the investment of such funds and the
adequacy of such funds and investments to provide for the payment of the debt service due on the Refunded Bonds;
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and
                        WHEREAS, pursuant to the Bond Resolution, the Refunded Bonds have been designated for
redemption prior to their scheduled maturity dates and, after provision is made for such redemption, the Refunded
Bonds will come due in such years, bear interest at such rates, and be payable at such times and in such amounts as
are set forth in Exhibit C; and
                        WHEREAS, when Escrowed Securities have been deposited with the Escrow Agent for the payment of
all principal and interest of the Refunded Bonds when due, then the Refunded Bonds shall no longer be regarded as
outstanding except for the purpose of receiving payment from the funds provided for such purpose; and
                        WHEREAS, the Refunding Bonds have been duly authorized to be issued, sold, and delivered for the
purpose of obtaining the funds required to provide for the payment of the principal of, interest on and redemption
premium (if any) on the Refunding Bonds when due as shown on Exhibit C; and
                        WHEREAS, the District desires that, concurrently with the delivery of the Refunding Bonds to the
purchasers, the proceeds of the Refunding Bonds, together with certain other available funds of the District, shall be
applied to purchase certain direct obligations of the United States of America hereinafter defined as (the “Escrowed
Securities”) for deposit to the credit of the Escrow Fund and to establish a beginning cash balance (if needed) in the
Escrow Fund; and
                        WHEREAS, the Escrowed Securities shall mature and the interest thereon shall be payable at such
times and in such amounts so as to provide money which, together with cash balances from time to time on deposit in
the Escrow Fund, will be sufficient to pay interest on the Refunded Bonds as it accrues and becomes payable and the
principal of the Refunded Bonds as it becomes due and payable; and
                        WHEREAS, to facilitate the receipt and transfer of proceeds of the Escrowed Securities, particularly
those in book entry form, the District desires to establish the Escrow Fund at the principal corporate trust office of the
Escrow Agent; and
                        WHEREAS, the Escrow Agent is a party to this Agreement to acknowledge its acceptance of the terms
and provisions hereof;
                        NOW, THEREFORE, in consideration of the mutual undertakings, promises and agreements herein
contained, the sufficiency of which hereby are acknowledged, and to secure the full and timely payment of principal of
and the interest on the Refunded Bonds, the District and the Escrow Agent mutually undertake, promise and agree for
themselves and their respective representatives and successors, as follows:

Article 1. Definitions
            Section 1.1. Definitions.
                        Unless the context clearly indicates otherwise, the following terms shall have the meanings assigned to
them below when they are used in this Agreement:
                        District Treasurer means the Snohomish County Treasurer as ex officio treasurer for the District.
                        Escrowed Securities means the noncallable Government Obligations described in Exhibit D, or cash or
other noncallable obligations substituted therefor pursuant to Section 4.2 of this Agreement.
                        Government Obligations means direct, noncallable (a) United States Treasury Obligations, (b) United
States Treasury Obligations - State and Local Government Series, (c) non prepayable obligations which are
unconditionally guaranteed as to full and timely payment of principal and interest by the United States of America or
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(d) REFCORP debt obligations unconditionally guaranteed by the United States.
                        Paying Agent means the fiscal agency of the State of Washington, as the paying agent for the Refunded
Bonds.
                        Refunding Account means the fund created by this Agreement to be established, held and administered
by the Escrow Agent pursuant to the provisions of this Agreement.
                        Section 1.2. Other Definitions.
                        The terms “Agreement,” “Bond Resolution,” “Defeased Bonds,” “District,” “Escrow Agent,” “Refunded
Bonds,” “Refunding Bonds” and “Verification Report” when they are used in this Agreement, shall have the meanings
assigned to them in the preamble to this Agreement.
                        Section 1.3. Interpretations.
                        The titles and headings of the articles and sections of this Agreement have been inserted for
convenience and reference only and are not to be considered a part hereof and shall not in any way modify or restrict
the terms hereof. This Agreement and all of the terms and provisions hereof shall be liberally construed to effectuate
the purposes set forth herein and to achieve the intended purpose of providing for the refunding of the Refunded Bonds
in accordance with applicable law.

Article 2. Deposit of Funds and Escrowed Securities
                        Section 2.1. Deposits in the Escrow Fund.
                        Concurrently with the sale and delivery of the Refunding Bonds the District shall deposit, or cause to be
deposited, with the Escrow Agent, for deposit in the Escrow Fund, the funds sufficient to purchase the Escrowed
Securities and pay costs of issuance described in Exhibit D, and the Escrow Agent shall, upon the receipt thereof,
acknowledge such receipt to the District in writing.

Article 3. Creation and Operation of Escrow Fund
                        Section 3.1. Escrow Fund.
                        The Escrow Agent has created on its books a special trust fund and irrevocable escrow to be known as
the 2001 Mukilteo School District Refunding Account (the “Escrow Fund”). The Escrow Agent agrees that upon
receipt it will deposit to the credit of the Escrow Fund the funds and the Escrowed Securities described in Exhibit D.
Such deposit, all proceeds therefrom, and all cash balances on deposit therein (a) shall be the property of the Escrow
Fund, (b) shall be applied only in strict conformity with the terms and conditions of this Agreement, and (c) are hereby
irrevocably pledged to the payment of the principal of and interest on the Refunded Bonds, which payment shall be
made by timely transfers of such amounts at such times as are provided for in Section 3.2. When the final transfers
have been made for the payment of such principal of and interest on the Refunded Bonds, any balance then remaining
in the Escrow Fund shall be transferred to the District, and the Escrow Agent shall thereupon be discharged from any
further duties hereunder.
                        Section 3.2. Payment of Principal and Interest.
                        The Escrow Agent is hereby irrevocably instructed to transfer to the Paying Agent from the cash
balances on deposit in the Escrow Fund, the amounts required to pay the principal of the Refunded Bonds on their
redemption date and interest thereon to such redemption date in the amounts and at the times shown in Exhibit C.
                        Section 3.3. Sufficiency of Escrow Fund.
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                        The District represents that, based upon the information provided in the Verification Report, the
successive receipts of the principal of and interest on the Escrowed Securities will assure that the cash balance on
deposit from in the Escrow Fund will be at all times sufficient to provide money for transfer to the Paying Agent at the
times and in the amounts required to pay the interest on the Refunded Bonds as such interest comes due and the
principal of the Refunded Bonds as the Refunded Bonds are paid on an optional redemption date prior to maturity, all
as more fully set forth in Exhibit E. If, for any reason, at any time, the cash balances on deposit or scheduled to be on
deposit in the Escrow Fund shall be insufficient to transfer the amounts required by the Paying Agent to make the
payments set forth in Section 3.2., the District shall timely deposit in the Escrow Fund, from any funds that are
lawfully available therefor, additional funds in the amounts required to make such payments. Notice of any such
insufficiency shall be given promptly as hereinafter provided, but the Escrow Agent shall not in any manner be
responsible for any insufficiency of funds in the Escrow Fund or the District’s failure to make additional deposits.
                        Section 3.4. Trust Fund.
                        The Escrow Agent shall hold at all times the Escrow Fund, the Escrowed Securities and all other assets
of the Escrow Fund, wholly segregated from all other funds and securities on deposit with the Escrow Agent; it shall
never allow the Escrowed Securities or any other assets of the Escrow Fund to be commingled with any other funds or
securities of the Escrow Agent; and it shall hold and dispose of the assets of the Escrow Fund only as set forth herein.
The Escrowed Securities and other assets of the Escrow Fund shall always be maintained by the Escrow Agent as trust
funds for the benefit of the owners of the Refunded Bonds; and a special account shall at all times be maintained on
the books of the Escrow Agent. The amounts received by the Escrow Agent under this Agreement shall not be
considered as a banking deposit by the District, and the Escrow Agent shall have no right to title with respect thereto
except as a trustee and Escrow Agent under the terms of this Agreement.

Article 4. Limitation on Investments
                        Section 4.1. Investments.
                        Except for the initial investment in the Escrowed Securities, and except as provided in Section 4.2, the
Escrow Agent shall not have any power or duty to invest or reinvest any money held hereunder, or to make
substitutions of the Escrowed Securities, or to sell, transfer, or otherwise dispose of the Escrowed Securities.
                        Section 4.2. Substitution of Securities.
                        At the written request of the District, and upon compliance with the conditions hereinafter stated, the
Escrow Agent shall utilize cash balances in the Escrow Fund, or sell, transfer, otherwise dispose of or request the
redemption of the Escrowed Securities and apply the proceeds therefrom to purchase Refunded Bonds or Government
Obligations which do not permit the redemption thereof at the option of the obligor. Any such transaction may be
effected by the Escrow Agent only if (a) the Escrow Agent shall have received a written opinion from a firm of
certified public accountants that such transaction will not cause the amount of money and securities in the Escrow
Fund to be reduced below an amount sufficient to provide for the full and timely payment of principal of and interest
on all of the remaining Refunded Bonds as they become due, taking into account any optional redemption thereof
exercised by the District in connection with such transaction; and (b) the Escrow Agent shall have received the
unqualified written legal opinion of its bond counsel or tax counsel to the effect that such transaction will not cause
any of the Refunding Bonds or Refunded Bonds to be an “arbitrage bond” within the meaning of Section 148 of the
Internal Revenue Code of 1986, as amended.

Article 5. Application of Cash Balances
                        Section 5.1. In General.
                        Except as provided in Section 2.1, 3.2, and 4.2, no withdrawals, transfers, or reinvestment shall be made
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of cash balances in the Escrow Fund. Cash balances shall be held by the Escrow Agent in U.S. currency and shall not
be reinvested by the Escrow Agent, except as directed or authorized herein.

Article 6. Redemption of Refunded Bonds
                        Section 6.1. Call for Redemption.
                        The District hereby irrevocably calls the Refunded Bonds (other than the Defeased Bonds) for
redemption on their earliest redemption dates, as shown on Appendix A attached hereto.
                        Section 6.2. Notice of Redemption/Notice of Defeasance.
                        The Escrow Agent agrees to give a notice of defeasance and a notice of the redemption of the Refunded
Bonds to the Paying Agent for dissemination in accordance with the terms of Resolution No. 3/91-92 of the Board of
Directors of the District and in substantially the forms attached as and as described in Appendix A and Appendix B to
the Paying Agent for distribution as described therein. The notice of defeasance shall be given immediately following
the execution of this Agreement, and the notice of redemption shall be given in accordance with the ordinance or
resolution authorizing the Refunded Bonds. The Escrow Agent hereby certifies that provision satisfactory and
acceptable to the Escrow Agent has been made for the giving of notice of redemption of the Refunded Bonds.

Article 7. Records and Reports
                        Section 7.1. Records.
                        The Escrow Agent will keep books of record and account in which complete and accurate entries shall
be made of all transactions relating to the receipts, disbursements, allocations and application of the money and
Escrowed Securities deposited to the Escrow Fund and all proceeds thereof, and such books shall be available for
inspection during business hours and after reasonable notice.
                        Section 7.2. Reports.
                        While this Agreement remains in effect, the Escrow Agent annually shall prepare and send to the
District a written report summarizing all transactions relating to the Escrow Fund during the preceding year, including,
without limitation, credits to the Escrow Fund as a result of interest payments on or maturities of the Escrowed
Securities and transfers from the Escrow Fund for payments on the Refunded Bonds or otherwise, together with a
detailed statement of all Escrowed Securities and the cash balance on deposit in the Escrow Fund as of the end of such
period.

Article 8. Concerning the Paying Agent and Escrow Agent
                        Section 8.1. Representations.
                        The Escrow Agent hereby represents that it has all necessary power and authority to enter into this
Agreement and undertake the obligations and responsibilities imposed upon it herein, and that it will carry out all of its
obligations hereunder.
                        Section 8.2. Limitation on Liability.
                        The liability of the Escrow Agent to transfer funds for the payment of the principal of and interest on
the Refunded Bonds shall be limited to the proceeds of the Escrowed Securities and the cash balances from time to
time on deposit in the Escrow Fund. Notwithstanding any provision contained herein to the contrary, the Escrow
Agent shall have no liability whatsoever for the insufficiency of funds from time to time in the Escrow Fund or any
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failure of the obligors of the Escrowed Securities to make timely payment thereon, except for the obligation to notify
the District promptly of any such occurrence.
                        The recitals herein and in the proceedings authorizing the Refunding Bonds shall be taken as the
statements of the District and shall not be considered as made by, or imposing any obligation or liability upon, the
Escrow Agent.
                        The Escrow Agent is not a party to the proceedings authorizing the Refunding Bonds or the Refunded
Bonds and is not responsible for nor bound by any of the provisions thereof (except to the extent that the Escrow
Agent may be a place of payment and paying agent and/or a paying agent/registrar therefor). In its capacity as Escrow
Agent, it is agreed that the Escrow Agent need look only to the terms and provisions of this Agreement.
                        The Escrow Agent makes no representations as to the value, conditions or sufficiency of the Escrow
Fund, or any part thereof, or as to the title of the District thereto, or as to the security afforded thereby or hereby, and
the Escrow Agent shall not incur any liability or responsibility in respect to any of such matters.
                        It is the intention of the parties that the Escrow Agent shall never be required to use or advance its own
funds or otherwise incur personal financial liability in the performance of any of its duties or the exercise of any of its
rights and powers hereunder.
                        The Escrow Agent shall not be liable for any action taken or neglected to be taken by it in good faith in
any exercise of reasonable care and believed by it to be within the discretion or power conferred upon it by this
Agreement, nor shall the Escrow Agent be responsible for the consequences of any error of judgment; and the Escrow
Agent shall not be answerable except for its own action, neglect or default, nor for any loss unless the same shall have
been through its negligence or want of good faith.
                        Unless it is specifically otherwise provided herein, the Escrow Agent has no duty to determine or
inquire into the happening or occurrence of any event or contingency or the performance or failure of performance of
the District with respect to arrangements or contracts with others, with the Escrow Agent’s sole duty hereunder being
to safeguard the Escrow Fund, to dispose of and deliver the same in accordance with this Agreement. If, however, the
Escrow Agent is called upon by the terms of this Agreement to determine the occurrence of any event or contingency,
the Escrow Agent shall be obligated, in making such determination, only to exercise reasonable care and diligence, and
in event of error in making such determination the Escrow Agent shall be liable only for its own misconduct or its
negligence. In determining the occurrence of any such event or contingency the Escrow Agent may request from the
District or any other person such reasonable additional evidence as the Escrow Agent in its discretion may deem
necessary to determine any fact relating to the occurrence of such event or contingency, and in this connection may
make inquiries of, and consult with, among others, the District at any time.
                        Section 8.3. Compensation.
                        The District shall pay to the Escrow Agent fees for performing the services hereunder and for the
expenses incurred or to be incurred by the Escrow Agent in the administration of this Agreement pursuant to the terms
of the Fee Schedule attached as Appendix C. The Escrow Agent hereby agrees that in no event shall it ever assert any
claim or lien against the Escrow Fund for any fees for its services, whether regular or extraordinary, as Escrow Agent,
or in any other capacity, or for reimbursement for any of its expenses as Escrow Agent or in any other capacity.
                        Section 8.4. Successor Escrow Agents.
                        If at any time the Escrow Agent or its legal successor or successors should become unable, through
operation or law or otherwise, to act as Escrow Agent hereunder, or if its property and affairs shall be taken under the
control of any state or federal court or administrative body because of insolvency or bankruptcy or for any other
reason, a vacancy shall forthwith exist in the office of Escrow Agent hereunder. In such event the District, by
appropriate action, promptly shall appoint an Escrow Agent to fill such vacancy. If no successor Escrow Agent shall
have been appointed by the District within 60 days, a successor may be appointed by the owners of a majority in
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principal amount of the Refunded Bonds then outstanding by an instrument or instruments in writing filed with the
District, signed by such owners or by their duly authorized attorneys in fact. If, in a proper case, no appointment of
a successor Escrow Agent shall be made pursuant to the foregoing provisions of this section within three months after
a vacancy shall have occurred, the owner of any Refunded Bond may apply to any court of competent jurisdiction to
appoint a successor Escrow Agent. Such court may thereupon, after such notice, if any, as it may deem proper,
prescribe and appoint a successor Escrow Agent.
                        Any successor Escrow Agent shall be a corporation organized and doing business under the laws of the
United States or any state, authorized under such laws to exercise corporate trust powers, having a combined capital
and surplus of at least $100,000,000 and subject to the supervision or examination by federal or state authority.
                        Any successor Escrow Agent shall execute, acknowledge and deliver to the District and the Escrow
Agent an instrument accepting such appointment hereunder, and the Escrow Agent shall execute and deliver an
instrument transferring to such successor Escrow Agent, subject to the terms of this Agreement, all the rights, powers
and trusts of the Escrow Agent hereunder. Upon the request of any such successor Escrow Agent, the District shall
execute any and all instruments in writing for more fully and certainly vesting in and confirming to such successor
Escrow Agent all such rights, powers and duties.
                        The obligations assumed by the Escrow Agent pursuant to this Agreement may be transferred by the
Escrow Agent to a successor Escrow Agent if (a) the requirements of this Section 8.4 are satisfied; (b) the successor
Escrow Agent has assumed all the obligations of the Escrow Agent under this Agreement; and (c) all of the Escrowed
Securities and money held by the Escrow Agent pursuant to this Agreement have been duly transferred to such
successor Escrow Agent.

Article 9. Miscellaneous
                        Section 9.1. Notice.
                        Any notice, authorization, request, or demand required or permitted to be given hereunder shall be in
writing and shall be deemed to have been duly given when mailed by registered or certified mail, postage prepaid
addressed to the District, the District Treasurer or the Escrow Agent at the address shown on Exhibit A attached
hereto. The United States Post Office registered or certified mail receipt showing delivery of the aforesaid shall be
conclusive evidence of the date and fact of delivery. Any party hereto may change the address to which notices are to
be delivered by giving to the other parties not less than ten days prior notice thereof.
                        Section 9.2. Termination of Responsibilities.
                        Upon the taking of all the actions as described herein by the Escrow Agent, the Escrow Agent shall
have no further obligations or responsibilities hereunder to the District, the owners of the Refunded Bonds or to any
other person or persons in connection with this Agreement.
                        Section 9.3. Binding Agreement.
                        This Agreement shall be binding upon the District and the Escrow Agent and their respective successors
and legal representatives, and shall inure solely to the benefit of the owners of the Refunded Bonds, the District, the
Escrow Agent and their respective successors and legal representatives.
                        Section 9.4. Severability.
                        In case any one or more of the provisions contained in this Agreement shall for any reason be held to
be invalid, illegal or unenforceable in any respect, such invalidity, illegality or unenforceability shall not affect any
other provisions of this Agreement, but this Agreement shall be construed as if such invalid or illegal or unenforceable
provision had never been contained herein.
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                        Section 9.5. Washington Law Governs.
                        This Agreement shall be governed exclusively by the provisions hereof and by the applicable laws of
the State of Washington.
                        Section 9.6. Time of the Essence.
                        Time shall be of the essence in the performance of obligations from time to time imposed upon the
Escrow Agent by this Agreement.
                        Section 9.7. Notice to Moody’s and Standard & Poor’s
                        In the event that this agreement or any provision thereof is severed, amended or revoked, the District
shall provide written notice of such severance, amendment or revocation to Moody’s Investors Service at
99 Church Street, New York, New York, 10007, Attention: Public Finance Rating Desk/Refunded Bonds and to
Standard and Poor’s Ratings Services, (a Division of The McGraw Hill Companies) 55 Water Street, New York, NY,
10041, Attention: Public Finance Rating Desk/Refunded Bonds.
                        Section 9.8. Amendments.
                        This Agreement shall not be amended except to cure any ambiguity or formal defect or omission in this
Agreement. No amendment shall be effective unless the same shall be in writing and signed by the parties thereto. No
such amendment shall adversely affect the rights of the holders of the Refunded Bonds. No such amendment shall be
made without first receiving written confirmation from the rating agencies, (if any) which have rated the Refunded
Bonds that such administrative changes will not result in a withdrawal or reduction of its rating then assigned to the
Refunded Bonds. If this Agreement is amended, prior written notice and copies of the proposed changes shall be
given to the rating agencies which have rated the Refunded Bonds.
            EXECUTED as of the date first written above.
MUKILTEO SCHOOL DISTRICT NO. 6, SNOHOMISH COUNTY,
WASHINGTON
President, Board of Directors
WELLS FARGO BANK NORTHWEST, NATIONAL
ASSOCIATION
Authorized Signer
Exhibit A                       —                       Addresses of the District, the Treasurer and the Escrow Agent
Exhibit B                       —                       Descriptions of the Refunded Bonds
Exhibit C                       —                       Schedule of Debt Service on Refunded Bonds
Exhibit D                       —                       Description of Beginning Cash Deposit and Escrowed Securities
Exhibit E                       —                       Escrow Fund Cash Flow
Appendix A                       —                       Notice of Redemption
Appendix B                       —                       Notice of Defeasance
Appendix C                       —                       Fee Schedule
EXHIBIT A
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Addresses of the District, the District Treasurer and Escrow Agent

District:                      Mukilteo School District No. 6
9401 Sharon Drive
Everett, WA 98204-2699
Attention: Executive Director, Business Services
District Treasurer:            Snohomish County Treasurer
3000 Rockefeller Avenue
Everett, WA 98201-4046
Attention: Mr. Bob Dantini
Escrow Agent: Wells Fargo Bank Northwest, National Association
                                    Corporate Trust Department
                                    1300 SW 5th Avenue, MAC P6101-114
Portland, OR 97201
Attention: Doreen K. Rowe

EXHIBIT B
Description of the Refunded Bonds
Mukilteo School District No. 6
Snohomish County, Washington
Unlimited Tax General Obligation Refunding Bonds, 1991
Maturity Years
(December 1)
2002
2003
2004
2005
2006
2007

Principal Amounts
    $     1,655,000
1,855,000
2,055,000
2,330,000
3,835,000
           4,145,000
    $   15,875,000

Interest Rates
6.30%
6.40
6.50
6.60
6.70
6.75

EXHIBIT C
Schedule of Debt Service on Refunded Bonds

Date
12/01/2001

Interest
   $      523,536.25
   $      523,536.25

Principal/
Redemption Price
    $    15,875,000.00
    $    15,875,000.00

Total
     $ 16,398,536.25
     $ 16,398,536.25
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EXHIBIT D
Escrow Deposit
I.          Cash            $0.09
II.        Other Obligations
Description

Maturity
Date

SLG – Cert.

12/03/2001

Interest
Rate

Principal Amount
    $ 16,257,828
$16,257,828

           3.51   %

Total
Cost
    $ 16,257,828
$16,257,828

III.       Costs of Issuance
Escrow Agent Fee......................................

$      750.00

Bond Counsel Fee......................................

19,000.00

Escrow Verification Fee..............................

1,500.00

Financial Advisor........................................

2,200.00

Rating Agency Fee (Moody’s)....................

      6,250.00

     Total:.....................................................

$ 29,700.00

EXHIBIT E
Escrow Fund Cash Flow
Escrow Requirement

Net Escrow Receipts

Date
09/04/2001
12/03/2001

-     $ 16,398,536.25
     $ 16,398,536.25

      $                  0.09
16,398,536.16
      $ 16,398,536.25

Excess
Receipts
        $               0.09
                       (0.09)
        $               0.00

Cash Balance
          $           0.09
0.00

APPENDIX A
Notice of Redemption*
Mukilteo School District No. 6
Snohomish County, Washington
Unlimited Tax General Obligation Refunding Bonds, 1991
                        NOTICE IS HEREBY GIVEN that the Mukilteo School District No. 6, Snohomish County, Washington
has called for redemption on December 1, 2001, its then outstanding Unlimited Tax General Obligation Refunding
Bonds, 1991 (the “1991 Bonds”).
                        The Bonds will be redeemed at a price of one hundred percent (100%) of their principal amount, plus
interest accrued to December 1, 2001. The redemption price of the Bonds is payable on presentation and surrender of
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the Bonds at the office of:
The Bank of New York
Fiscal Agency Department
Ground Floor
101 Barclay Street
7 East
New York, NY 10286

Wells Fargo Bank, National Association
Corporate Trust Department
14th Floor - M/S 257
999 Third Avenue
Seattle, WA 98104

-or-

                        Interest on all Bonds or portions thereof which are redeemed shall cease to accrue on December 1, 2001.
                        The following Bonds are being redeemed:
Maturity Years
(December 1)
2002
2003
2004
2005
2006
2007

Principal
Amounts
    $ 1,655,000
1,855,000
2,055,000
2,330,000
3,835,000
4,145,000

Interest
Rates
6.30%
6.40
6.50
6.60
6.70
6.75

CUSIP Nos.
833136JL9
833136JM7
833136JN5
833136JP0
833136JQ8
833136JR6

By Order of Mukilteo School District No. 6, Snohomish County, Washington
The Bank of New York, as Paying Agent
Dated:                                                              .
            Under the Interest and Dividend Tax Compliance Act of 1983, payor may be required to withhold 31% of the
redemption price from any Bondowner who fails to provide to payor and certify under penalties of perjury, a correct
taxpayer identifying number (employer identification number or social security number, as appropriate) or an
exemption certificate on or before the date the Bonds are presented for payment. Bondowners who wish to avoid the
application of these provisions should submit a completed Form W-9 when presenting their Bonds.
APPENDIX B
Notice of Defeasance *
Mukilteo School District No. 6, Snohomish County, Washington
Unlimited Tax General Obligation Refunding Bonds, 1991
            NOTICE IS HEREBY GIVEN to the owners of that portion of the above-captioned bonds with respect to
which, pursuant to an Escrow Agreement dated September 4, 2001, by and between the Mukilteo School District No.
6, Snohomish County, Washington (the “District”) and Wells Fargo Bank Northwest, National Association, Portland
Oregon (the “Escrow Agent”), the District has deposited into an escrow account, held by the Escrow Agent, cash and
non-callable direct obligations of the United States of America, the principal of and interest on which, when due, will
provide money sufficient to pay each year, to and including the respective maturity or redemption dates of such bonds
so provided for, the principal thereof and interest thereon (the “Defeased Bonds”). Such Defeased Bonds are therefore
deemed to be no longer outstanding pursuant to the provisions of Section 13 of Resolution No. 3/91-92 of the District,
authorizing the issuance of the Defeased Bonds, but will be paid by application of the assets of such escrow account.
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            The Defeased Bonds are described as follows:
Unlimited Tax General Obligation Refunding Bonds, 1991 (Dated December 1, 1991)
Original
CUSIP Nos.
833136JL9
833136JM7
833136JN5
833136JP0
833136JQ8
833136JR6

Maturity
Date
12/01/2002
12/01/2003
12/01/2004
12/01/2005
12/01/2006
12/01/2007

Interest
Rate
6.30%
6.40
6.50
6.60
6.70
6.75

Par Amount
Defeased
     $ 1,655,000
1,855,000
2,055,000
2,330,000
3,835,000
4,145,000

Call Date
(At 100%)
12/01/2001
12/01/2001
12/01/2001
12/01/2001
12/01/2001
12/01/2001

Information for Individual Registered Owner
            The addressee of this notice is the registered owner of Bond Certificate No. _____ of the Defeased Bonds
described above, which certificate is in the principal amount of $_________. All of which has been defeased as
described above.
APPENDIX C
Fee Schedule
Escrow Agent Fee: $750.00
CERTIFICATE
            I, the undersigned, Secretary of the Board of Directors of Mukilteo School District No. 6, Snohomish County,
Washington, (the “District”), and keeper of the records of the Board of Directors (herein called the “Board”), DO
HEREBY CERTIFY:
            1.            That the attached resolution is a true and correct copy of Resolution No. 18/00-01 of the Board
(herein called the “Resolution”), duly adopted at a regular meeting thereof held on the 13th day of August, 2001.
            2.            That said meeting was duly convened and held in all respects in accordance with law, and to the
extent required by law, due and proper notice of such meeting was given; that a legal quorum was present throughout
the meeting and a legally sufficient number of members of the Board voted in the proper manner for the adoption of
said Resolution; that all other requirements and proceedings incident to the proper adoption of said Resolution have
been duly fulfilled, carried out and otherwise observed; and that I am authorized to execute this certificate.
            IN WITNESS WHEREOF, I have hereunto set my hand this 13th day of August, 2001.

                                                                       
Dr. Gary E. Toothaker
Secretary, Board of Directors
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*     

This Table of Contents is not a part of the following resolution.

*           

This notice shall be given not more than 60 nor less than 30 days prior to December 1, 2001 by first class mail to
each registered owner of the Refunded Bonds. In addition notice shall be mailed at least 35 days prior to December 1, 2001
to The Depository Trust Company of New York, New York; Dain Rauscher, Incorporated, Seattle, Washington; Moody’s
Investors Service, Standard & Poor’s Ratings Services, a Division of The McGraw-Hill Companies; to the MSRB and to the
NRMSIRs.
*               This notice shall be given immediately by first class mail to each registered owner of the Defeased Bonds. In addition notice shall be

mailed to The Depository Trust Company of New York, New York; The Bank of New York, as Fiscal Agent; Moody’s Investors Service, New
York, New York; and Standard & Poor’s Ratings Services, a Division of The McGraw Hill Companies, Inc., New York, New York, to the MSRB
and to the NRMSIRs.
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MUKILTEO SCHOOL DISTRICT NO. 6

Unlimited Tax General Obligation
Refunding Bonds, 2001
(Current Refunding of UTGO Bonds, 1991)

August 13, 2001

Jack L. Eaton
Principal
NW Public Finance

Mukilteo School District No. 6
The financial benefits of refunding your 1991 Bonds are $1,914,620 over the
remaining 6.25 years of these bonds. In round numbers this will be an average
reduction of your tax levy requirement for the debt service fund of $320,000 per
year, beginning in 2002 through 2007.
State regulations allow refunding of existing debt for the following reasons:
1. Cost Savings;
2. Restructuring of debt payments, and;
3. Revision of restrictive covenants.
Almost all refunding of school bonds are done in order to reduce debt service
costs. Often, minor restructuring of the debt repayment schedule is combined in
the refunding in order to maximize the savings. This refunding includes some
minor restructuring, allowing you the pay some of the debt early which
enhances the savings. There are savings in each year.
While, there are no minimum savings level requirements, most Districts in
Washington State look for a net present value savings ratio of at least 3% of the
amount of the bonds being refunded. This refunding, as priced rates produces
NPV savings of 10.46%.
Attached are several schedules detailing the results of this refunding. Listed
below are the major elements of this proposed refunding.
Bonds to be Refunded: Remaining 1991 Maturities of
New Bond Par Amounts:
Savings after all expenses:
Total Expenses:
Percentage Savings of Refunded Bonds:

-1-

$15,875,000
$16,150,000
$ 1,914,620
$ 147,918
10.455%

-2-

-3-

-4-

Resolution No. 19

MUKILTEO SCHOOL DISTRICT NO. 6
SNOHOMISH COUNTY, WASHINGTON

REDEMPTION OF LIMITED GENERAL OBLIGATION BONDS, 1991

_____________________________________
RESOLUTION NO. 19/00-01
A Resolution of the Board of Directors of Mukilteo School District No. 6, Snohomish
County, Washington, providing for the redemption of certain of the outstanding limited
general obligation bonds of the District.
APPROVED ON AUGUST 13, 2001
PREPARED BY:
PRESTON GATES & ELLIS LLP
Seattle, Washington
TABLE OF CONTENTS*
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RESOLUTION NO. 19/00-01
A Resolution of the Board of Directors of Mukilteo School District No. 6, Snohomish
County, Washington, providing for the redemption of certain of the outstanding limited
general obligation bonds of the District.
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            WHEREAS, Mukilteo School District No. 6, Snohomish County, Washington (the “District”) has outstanding
its Limited General Obligation Bonds, 1991, issued pursuant to Resolution No. 7/91-92 adopted by the Board of
Directors (the “Board”) of the District on December 16, 1991, issued under date of December 1, 1991, maturing in
principal amounts and bearing interest as follows:
Maturity Years
(December 1)
2001
2002
2003
2004
2005
2006

Principal Amounts
      $     165,000
170,000
170,000
170,000
170,000
180,000

Interest Rates
6.50%
6.60
6.70
6.80
6.90
7.00

(the “1991 LGO Bonds”); and
            WHEREAS, Resolution No. 7/91-92 (the “1991 LGO Bond Resolution”) provides that the District may call
such bonds maturing on or after December 1, 2001 for redemption on and after December 1, 2000, in whole at any
time, or in part on any interest payment date, at a price of par plus accrued interest to the date of redemption; and
            WHEREAS, the District has uncommitted balances in the amount of $1,048,075 in its Transportation Vehicle
Fund (the “Uncommitted Balances”); and
            WHEREAS, it appears to the Board that a substantial debt service savings may be obtained by redeeming the
1991 LGO Bonds with the Uncommitted Balances; and
            WHEREAS, the District has determined that it is in the best interest of the District to apply the Uncommitted
Balances to redeem the 1991 LGO Bonds in accordance with the 1991 LGO Bond Resolution;
            NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF MUKILTEO SCHOOL
DISTRICT NO. 6, SNOHOMISH COUNTY, WASHINGTON, as follows:
            Section 1.         Definitions. As used in this resolution, the following words shall have the following meanings:
Board of Directors means the duly constituted Board of Directors as the general legislative authority of the
District.
            District means Mukilteo School District No. 6, Snohomish County, Washington, a municipal corporation duly
organized and existing under and by virtue of the laws of the State of Washington.
1991 LGO Bond Resolution means Resolution No. 7/91-92 adopted by the Board on December 16, 1991.
1991 LGO Bonds means the Limited General Obligation Bonds, 1991 of the District issued pursuant to
Resolution No. 7/91-92 adopted by the Board of Directors on December 16, 1991, issued under date of December 1,
1991 and presently outstanding in the principal amount of $1,025,000.
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Registrar means the fiscal agencies of the State of Washington in Seattle, Washington, or New York, New
York, whose duties include registering and authenticating the Bonds, maintaining the Bond Register, transferring
ownership of the Bonds, and paying the principal of and interest on the Bonds.
            Treasurer means the Snohomish County Treasurer, ex officio treasurer for the District.
Section 2.         Transfer of Funds. The District authorizes and directs the Treasurer to pay to the fiscal agency
or agencies of the State of Washington, as paying agent for the 1991 LGO Bonds, sums sufficient to redeem the
principal of and interest on the 1991 LGO Bonds in full on October 1, 2001. All such sums shall be paid from the
Uncommitted Balances on deposit in the Transportation Vehicle Fund.
            Section 3.         Call For Redemption of the 1991 LGO Bonds.
            The District hereby finds and determines that the District will realize net interest savings by utilizing the
Uncommitted Balances for the redemption of the 1991 LGO Bonds. The District hereby irrevocably calls the 1991
LGO Bonds for redemption on October 1, 2001 in accordance with the provisions of Section 3 of the 1991 LGO Bond
Resolution, authorizing the redemption of the 1991 LGO Bonds.
            The Registrar is hereby authorized and directed to provide for the giving of notices of the redemption of the
1991 LGO Bonds in accordance with the applicable provisions of the 1991 LGO Bond Resolution. The Treasurer is
authorized and requested to provide whatever assistance is necessary to accomplish such redemption and the giving of
notices therefor. The costs of publication of such notices shall be an expense of the District.
            The District will take such actions as are found necessary to see that all necessary and proper fees,
compensation and expenses of the Registrar for the 1991 LGO Bonds shall be paid when due.
            Section 4.         General Authorization and Ratification. The President and Secretary of the Board of Directors,
the Executive Director, Business Services and other appropriate officers of the District are authorized to take any
actions and to execute documents as in their judgment may be necessary or desirable in order to carry out the terms of,
and complete the transactions contemplated by, this resolution. All acts taken pursuant to the authority of this
resolution but prior to its effective date are hereby ratified.
            Section 5.         Severability. If any provision in this resolution is declared by any court of competent
jurisdiction to be contrary to law, then such provision shall be null and void and shall be deemed separable from the
remaining provision of this resolution and shall in no way affect the validity of the other provisions of this resolution
or of the Bonds.
            Section 6.         Effective Date. This resolution shall become effective immediately upon its passage.
            PASSED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington, at a
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regular meeting thereof held this 13th day of August, 2001.
MUKILTEO SCHOOL DISTRICT NO. 6, SNOHOMISH
COUNTY, WASHINGTON
                                                                       
Judy Schwab, President and Director
                                                                       
Kevin Laverty, Vice President and Director
                                                                       
Geoff Short, Director
                                                                       
Bruce Miller, Director
                                                                       
Pearl Woldeit, Director
ATTEST:
                                                           
Dr. Gary E. Toothacker
Secretary, Board of Directors
CERTIFICATE
            I, the undersigned, Secretary of the Board of Directors of Mukilteo School District No. 6, Snohomish County,
Washington, (the “District”), and keeper of the records of the Board of Directors (herein called the “Board”), DO
HEREBY CERTIFY:
            1.         That the attached resolution is a true and correct copy of Resolution No. 19/00-01 of the Board (herein
called the “Resolution”), duly adopted at a regular meeting thereof held on the 13th day of August, 2001.
            2.         That said meeting was duly convened and held in all respects in accordance with law, and to the extent
required by law, due and proper notice of such meeting was given; that a legal quorum was present throughout the
meeting and a legally sufficient number of members of the Board voted in the proper manner for the adoption of said
Resolution; that all other requirements and proceedings incident to the proper adoption of said Resolution have been
duly fulfilled, carried out and otherwise observed; and that I am authorized to execute this certificate.
            IN WITNESS WHEREOF, I have hereunto set my hand this 13th day of August, 2001.

                                                                       
Dr. Gary E. Toothaker
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Secretary, Board of Directors
APPENDIX A
Notice of Redemption*
Mukilteo School District No. 6
Snohomish County, Washington
Limited General Obligation Bonds, 1991
                        NOTICE IS HEREBY GIVEN that the Mukilteo School District No. 6, Snohomish County, Washington
has called for redemption on October 1, 2001, its then outstanding Limited General Obligation Bonds, 1991 (the “1991
LGO Bonds”).
                        The Bonds will be redeemed at a price of one hundred percent (100%) of their principal amount, plus
interest accrued to October 1, 2001. The redemption price of the Bonds is payable on presentation and surrender of the
Bonds at the office of:
The Bank of New York
Fiscal Agency Department
Ground Floor
101 Barclay Street
7 East
New York, NY 10286

-or-

Wells Fargo Bank, National Association
Corporate Trust Department
14th Floor - M/S 257
999 Third Avenue
Seattle, WA 98104

                        Interest on all Bonds or portions thereof which are redeemed shall cease to accrue on October 1, 2001.
                        The following Bonds are being redeemed:
Maturity Years
(December 1)
2001
2002
2003
2004
2005
2006

Principal
Amounts
    $    165,000
170,000
170,000
170,000
170,000
180,000

Interest
Rates
6.50%
6.60
6.70
6.80
6.90
7.00

CUSIP Nos.
833136KF0
833136KG8
833136KH6
833136KJ2
833136KK9
833136KL7

By Order of Mukilteo School District No. 6, Snohomish County, Washington
The Bank of New York, as Paying Agent
Dated:                                                              .
            Under the Interest and Dividend Tax Compliance Act of 1983, payor may be required to withhold 31% of the
redemption price from any Bondowner who fails to provide to payor and certify under penalties of perjury, a correct
taxpayer identifying number (employer identification number or social security number, as appropriate) or an
exemption certificate on or before the date the Bonds are presented for payment. Bondowners who wish to avoid the
application of these provisions should submit a completed Form W-9 when presenting their Bonds.
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*     

This Table of Contents is not a part of the following resolution.

*           

This notice shall be given not more than 60 nor less than 30 days prior to October 1, 2001 by first class mail to each
registered owner of the Refunded Bonds. In addition notice shall be mailed at least 35 days prior to October 1, 2001 to The
Depository Trust Company of New York, New York; Dain Rauscher Incorporated, Seattle, Washington; Moody’s Investors
Service, Standard & Poor’s Ratings Services, a Division of The McGraw-Hill Companies; to the MSRB and to the
NRMSIRs.
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MUKILTEO SCHOOL DISTRICT NO 6
RESOLUTION NO. 20/00-01
            WHEREAS, the 2001-2002 Fiscal Year Budget for various funds must be adopted on or before August 31,
2001, and shall include as estimated revenues, that part of the 2002 General Fund Maintenance and Operation Excess
Levy, that part of the 2002 Capital Projects Fund Excess Levy, and that part of the 2002 Debt Service Fund Excess
Levy estimated to be received during the 2001-2002 Fiscal Year; and,
            WHEREAS, the 2002 General Fund Maintenance and Operation Excess Levy cannot exceed limitations
imposed by RCW 84.52.0531 and any amount of such excess levy authorized and collectible in 2002 shall be reduced
as provided in RCW 84.52.0531; and,
            WHEREAS, the inclusion of such estimated revenue in the General Fund must take into account any reduction
of the approved 2002 levy; and
            WHEREAS, the Board of Directors shall adopt by resolution the 2001-2002 Budget and certify to the Board of
County Commissioners the amounts of the General Fund Maintenance and Operation Excess Levy, the Capital Projects
Fund Excess Levy and the Debt Service Fund Excess Levy; and,
            WHEREAS, such reductions of the 2002 Excess Levy as certified in the 2001-2002 General Fund Budget may
be revised and re-certified to the Board of County Commissioners on or before the 15th of November, 2001,
            THEREFORE, BE IT RESOLVED, by the Board of Directors of Mukilteo School District No. 6, Snohomish
County, that the 2001-2002 Budget is adopted as follows:
FUND                                                   EXPENDITURES
A.        General Fund                                                     $93,367,329
B.        Transportation Vehicle Fund                                     $100,000
C.        Capital Projects                                                  $44,201,339
D.        Debt Service Fund                                              $19,850,592
E.         Associated Student Body Fund                             $2,113,280
            BE IT FURTHER RESOLVED, that the General Fund Maintenance and Operation Excess Levy for 2002
collection be established at $16,586,608, and the Capital Projects Fund Excess Levy for 2002 collection be established
at $550,000, and the Debt Service Fund Excess Levy for 2002 collection be established at $19,700,000.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at
the regular meeting thereof held on this 13th day of August 2001.

MUKILTEO SCHOOL DISTRICT NO. 6
By: ________________________________
                                                President
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ATTEST:

Gary E. Toothaker, Board Secretary

GK:ld
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2001-2002 District Budget

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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Resolution No. 21/2000-01

MUKILTEO SCHOOL DISTRICT NO 6
RESOLUTION NO. 21/00-01
            A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of
Washington, authorizing the transfer of funds from the Transportation Vehicle Fund to the Debt Service Fund.
           
            WHEREAS, Mukilteo School District NO. 6 has issued bonds for the purchase of pupil transportation
equipment; and,
            WHEREAS, the Transportation Vehicle fund is required to provide the funds to service the debt on those
bonds; and,
            WHEREAS, the outstanding debt for bonds is $1,050,000:
            THEREFORE, BE IT RESOLVED, that the Board of Directors of Mukilteo School District No. 6, instructs
the Snohomish County Treasurer to transfer $1,050,000 from the Transportation Vehicle Fund to the Debt Service
Fund. This will redeem all outstanding principle and interest on these bonds.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at
the regular meeting thereof held on this 13th day of August 2001.
MUKILTEO SCHOOL DISTRICT NO. 6
By: ________________________________
                                                President
               
                                                                                                               

                                                                                                               

                                                                                   
                                                                                   
                                                                                   
ATTEST:

Gary E. Toothaker, Board Secretary
GK:ld                                                                      
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MUKILTEO SCHOOL DISTRICT NO 6
RESOLUTION NO. 22/00-01
            A RESOLUTION of the Board of Directors of Mukilteo School District No. 6, Snohomish County, State of
Washington, authorizing the County Treasurer to deposit interest earned on the Debt Service Fund and the Capital
Projects Fund into the General Fund in the fiscal year 2001-2002.
           
            WHEREAS, provisions of Statute 28A.58.440 allow certain discretionary powers to the Board of Directors;
and,
            WHEREAS, the bonding resolution(s) duly adopted by the Board of Directors and subsequently passed by the
voters of the District allows certain discretionary actions by the Board,
            THEREFORE, BE IT RESOLVED, that the Board of Directors of Mukilteo School District No. 6, instructs
the Snohomish County Treasurer to credit $200,000 of the interest earned from the investment of the Debt Service
Fund and $50,000 of interest earned from the investment of the Capital Project Fund to the General Fund.
ADOPTED by the Board of Directors of Mukilteo School District No. 6, Snohomish County, Washington at
the regular meeting thereof held on this 13th day of August 2001.

MUKILTEO SCHOOL DISTRICT NO. 6
By: ________________________________
                                                President
               
                                                                                                               

                                                                                                               

                                                                                   
                                                                                   
                                                                                   
ATTEST:

Gary E. Toothaker, Board Secretary
GK:ld                                                      
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MSD Board Policy Manual - Policy 2314 -- DRAFT

Instruction - Series 2000
Electronic Information System (Networks) - 2314
The Board of Directors recognizes that the district is connected to a statewide electronic
implementing voice, data, and video electronic communications system (network) which
provides Internet and interactive video conferencing. This network allows that allow
unprecedented opportunities for students, staff and the educational community patrons to
communicate, learn, access and share publish information. The Board believes that the resources
available through this network these networks and the skills that students will develop in using it
are of significant value in the learning process and student success in the future. These new
opportunities also pose many new challenges including, but not limited to, access for all
students, conservation of resources, age-level appropriateness of material,
security/privacy/confidentiality, security, and cost of maintaining the system ever more elaborate
systems. The district will endeavor to ensure that these concerns are appropriately addressed, but
cannot insure that problems will not arise.
By connecting to creating this network, the Board intends only to provide a means for
educational activities and does not intend to create a first amendment forum for free expression
purposes. The district dedicates the property comprising the network, and grants access to it by
users, only for the educational activities authorized under this policy and procedures and under
the specific limitations contained therein.
The Board directs the Superintendent to provide training and procedures that encourage the
widest possible access to the network electronic information systems and networks by students,
staff and the educational community patrons while establishing reasonable controls for the
lawful, efficient and appropriate use and management of the system.

Cross References:
Board Policy 2312 Copyright Compliance
Board Policy 3300 Corrective Actions or Punishment

Adoption Date: April 21, 1998
Revised:______________________
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Instruction - Series 2000
Electronic Information System (Networks) - Procedures - 2314-P
Acceptable Use Guidelines

Network Use
1.                  All use of the system must be in support of education and research and consistent with the mission of the
District. District reserves the right to prioritize use and access to the system.
2.                  Any use of the system must be in conformity to state and federal law, network provider policies, and
District policy. Use of the system for commercial solicitation is prohibited.
3.                  The system constitutes public facilities and may not be used to support or oppose political candidates or
ballot measures.
4.                  No use of the system shall serve to disrupt the operation of the system by others; system components
including hardware or software shall not be destroyed, modified, or abused in any way.
5.                  Malicious use of the system to develop programs or institute practices that harass other users or gain
unauthorized access to any entity on the system and/or damage the components of an entity on the network
is prohibited.
6.                  Users are responsible for the appropriateness of the material they transmit over the system. Hate mail,
harassment, discriminatory remarks, or other antisocial behaviors are expressly prohibited.
7.                  Use of District systems to access, store, or distribute obscene or pornographic material is prohibited.

Security
8.                  System logins or accounts are to be used only by the authorized owner of the account for the authorized
purpose. Users may not share their account number or password with another person or leave an open file
or session unattended or unsupervised. Account owners are ultimately responsible for all activity under their
account.
9.                  Users shall not seek information on, obtain copies of, or modify files, other data, or passwords belonging to
other users; misrepresent other users on the system; or attempt to gain unauthorized access to any entity on
the District network.
10.              Communications may not be encrypted so as to avoid security review.
11.              Users should change passwords regularly and avoid easily guessed passwords.
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Personal Security
12.              Personal information such as complete names, addresses, telephone numbers and identifiable photos should
remain confidential when communicating on the system. Students should never reveal such information
without permission from their teacher and parent or guardian. All users should not disclose, use, or
disseminate personal identification information regarding minors without authorization.
13.              Students should never make appointments to meet people in person whom they have contacted on the
system without District and parent permission.
14.              Students should notify their teacher or other adult whenever they come across information or messages they
deem dangerous or inappropriate on the web or when using electronic mail, chat rooms, and other forms of
direct electronic communications (i.e. Instant Message services).

Copyright
15.              The unauthorized installation, use, storage, or distribution of copyrighted software or materials on District
computers is prohibited. All users of the District systems and network shall comply with current copyright
laws

Filtering and Monitoring
16.              Filtering software or services must be installed and used on all computers with access to the Internet, which
will block or filter access to visual depictions that are obscene, child pornography, or harmful to minors.
When adults are using the Internet, materials which are obscene and child pornography must still be filtered
or blocked.
17.              Educational staff will, to the best of their ability, monitor minors’ use of the Internet in school, and will take
reasonable measures to prevent access by minors to inappropriate material on the Internet and World Wide
Web, and restrict their access to materials harmful to minors.

General Use
18.              Diligent effort must be made to conserve system resources. For example, users should frequently delete
unneeded E-mail and files, and users should promptly disconnect videoconferences on completion.
19.              No person shall have access to District systems or network without having received appropriate training.
20.              Nothing in these regulations is intended to preclude the supervised use of the network while under the
direction of a teacher or other approved user acting in conformity with District policy and procedure.
From time to time, the district will make a determination on whether specific uses of District systems and networks are
consistent with the regulations stated above. Under prescribed circumstances non-student or staff use may be
permitted, provided such individuals demonstrate that their use furthers the purpose and goals of the District. For
security and administrative purposes the District reserves the right for authorized personnel to review network use and
content. The District reserves the right to remove an individual’s network access privileges to prevent further
unauthorized activity.
Violation of any of the conditions of use by students or employees may be cause for disciplinary action up to and
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including suspension from school or discharge from employment.
1. All use of the system must be in support of education and research and consistent with the mission of the
district.
2. Any use of the system must be in conformity to state and federal law, network provider policies and licenses,
and district policy.
3. The system may not be used to support or oppose political candidates or ballot measures.
4. No use of the system shall serve to disrupt the operation of the system by others.
5. Use of the system to access, store or distribute obscene or pornographic material or any other objectionable
material of an illegal nature is prohibited.
6. System accounts are to be used only by the authorized owner of the account for the authorized purpose.
7. Users shall not attempt to gain unauthorized access to the system.
8. Communications may not be encrypted so as to avoid security review.
9. Personal information should never be revealed over the system without permission from their teacher or other
adult.
10. Students should never make appointments to meet people contacted on the system without district and parent
permission.
11. Students should notify their teacher or other adult whenever they come across information or messages that are
dangerous, inappropriate or make them feel uncomfortable.
12. The unauthorized installation, use, storage or distribution of copyrighted software or materials on district
computers is prohibited.
13. No person shall have access to the system without appropriate training and permission.
From time to time, the district will make a determination on whether specific uses of the system are consistent with the
regulations stated above. Under prescribed circumstances non-student or staff use may be permitted, provided such
individuals demonstrate that their use furthers the purpose and goals of the district. For security and administrative
purposes the district reserves the right for authorized personnel to review system use and file content. The district
reserves the right to remove a user account on the system to prevent further unauthorized activity. The district's internet
service provider reserves the right to disconnect the district to prevent further unauthorized activity.
Violation of any of the conditions of use may be cause for disciplinary action.
April 21, 1998
Revised: August 3, 1999
Revised: September 30, 1999
Revised: __________________
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Memorandum
To:           Debbie Fulton
From:     Bob Miulli
Date:       8/7/2001
Re:           Process for handling change orders and other contract amount increases

As we have discussed, the reality of managing construction projects today requires the ability to approve changes which effect the budget,
without causing a delays in the work. Sometimes this means giving the contractor approval to order long lead items, or to begin work that, if not
begun immediately, will cause a delay down the line.
An example of this is the electrical equipment for the relocation of the Mariner High School portables. We are on a very tight timeline on this
project. The architect/engineer incorrectly sized the electrical panels at 60 amps instead of 100 amps each. This change cost an additional
$10,000. The lead-time on this equipment is 4 weeks. Any delay in authorizing the contractor to order this equipment would make it impossible
to complete the relocation in time to occupy by the start of school. Under current practice, the Board is to “approve” all change orders over
$10,000 but in fact, we are making decisions in the field which are then placed on the Board consent agenda a month after the fact and the Board
“approves” the change.
This kind of problem is especially typical of projects that include existing facilities. Often there is no way of telling what we will uncover until
demolition begins. Therefore, it seems to me that we need to have a process which will enable us to make decisions about changes in cost,
without creating delays which could negatively impact the contractor. Possibly resulting in claims, disputes, the imposition of penalties or the
inability to deliver the project on time.
At the Port of Seattle, the Executive Director can approve changes up to $100,000. On the Mariner Addition and New Elementary School on
Gibson Road, the size and nature of these projects make this change amount quite realistic. The site conditions and weather could result in
requirements to de-water or take other steps to keep the site dry during construction at New Elementary School on Gibson Road. At Mariner,
tying into the existing is sure to result in unanticipated conditions.
I would propose that as long as a change is within the overall approved budget amount the following would apply:
            
Change orders up to $25,000 approved by Manager of Const. & Planning.
            
Change orders up to $50,000 approved by Ex. Dir. Support Services.
            
Change orders up to $100,000 approved by Superintendent.
Change orders over $100,000 presented to the Board for information unless the change was elective which would require their
approval.
Change order updates will be included in reports to the Superintendent’s Bond Advisory Committee.
When total change orders for a project exceed ½ of the budgeted project contingencies, we would keep the Board regularly advised
of all change orders issued.
I believe this approach is flexible enough to give us the ability to manage the project, yet maintain adequate control over the budget.
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CERTIFICATED PERSONNEL REPORT
August 27, 2001
ELECTIONS:
Chua, Amy L., Teacher, Endeavour Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Chua received her BA from Western Washington University in 1997.
Harvey, Sharon P., Teacher, Harbour Pointe Middle School, 1.0 FTE continuing contract effective September
1, 2001. Ms. Harvey received her BS from Murray State University in 1971 and her MA from Lesley College
in 1993.
Katsh, Judith, Teacher, Mukilteo Elementary, .5 FTE continuing contract effective September 1, 2001. Ms.
Katsh received her BA from the University of Denver in 1973 and her MA from the University of Northern
Colorado in 1978.
Kerr, Eleanor M., Teacher, Picnic Point Elementary, 1.0 FTE continuing contract effective September 1,
2001. Ms. Kerr received her BA from Western Washington University in 1999.
Morgan, Nancy J., Teacher, Columbia Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Morgan received her BA from Montana State University in 1994 and her MA in 2001.
Norbeck, Cynthia, Teacher, Columbia Elementary, 1.0 FTE continuing contract effective September 1, 2001.
Ms. Norbeck received her BA from the University of Montana in 1998.
Smith, Melissa A., Teacher, Mukilteo Elementary, 1.0 FTE non-continuing contract effective September 1,
2001. Ms. Smith received her BA from Northwest College in 1995.
Stein, Patricia, Learning Support Teacher, ACES, .5 FTE continuing contract in addition to her current .5 FTE
for a total 1.0 FTE effective September 1, 2001.
Terry, Kim, Teacher, Columbia Elementary, .5 FTE continuing contract in addition to her current .5 FTE for a
total 1.0 FTE effective September 1, 2001.
Winchester, Lorrilee, Special Education Teacher, Mariner High School, 1.0 FTE continuing contract effective
September 1, 2001. Ms.Winchester received her BA from Arizona State University in 1994.
TRANSFERS:
Groomer, Stanley, Teacher, from Columbia to ACES effective September 1, 2001.
Edenfield, Joy, Teacher, from Harbour Pointe to Mariner High School effective September 1, 2001.
Stevens (Meyer-Stevens), Sara, Teacher, from unassigned to Serene Lake Elementary effective September 1,
2001.
RESIGNATIONS:
Desmond, Shelley K., Teacher, Endeavour Elementary, requests the Board accept her resignation effective
August 16, 2001.
Edenfield, Joy, Teacher, Mariner High School, requests the Board accept her resignation of .2 FTE from her
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current 1.0 FTE for a total .8 FTE effective September 1, 2001.
Ludtke, Paula, Teacher, Mariner High School, released from contract effective August 14, 2001.
Moore, Ramona, Teacher, Kamiak High School, requests the Board accept her resignation effective August
31, 2001.
Pickar, Heather, Librarian, Discovery Elementary, requests the Board accept her resignation effective upon
hire of a suitable replacement.
Priest, Wendy, Teacher, Mariner High School, requests the Board accept her resignation effective August 16,
2001.
Velzo, Bettina, Speech/Language Pathologist, requests the Board accept her resignation effective upon hire of
a suitable replacement.
Wilkinson, Ann, Elementary Orchestra/Band Teacher, requests the Board accept her resignation effective
August 20, 2001.
INFORMATION:
Vandervorst, Jacqueline, Teacher, Olympic View Middle School, declines employment as presented in Board
Report dated August 13, 2001.
CLASSIFIED PERSONNEL REPORT
ELECTIONS:
Anderson, Buffy, Conditional Paraeducator, Harbour Pointe Middle School, effective September 5, 2001.
Position created by needs of special education student.
Barnett, Linda, Conditional Paraeducator, Discovery Elementary School, effective September 5, 2001.
Position created by needs of special education student.
Deutsch, Joyce, Conditional Paraeducator, Harbour Pointe Middle School, effective September 5, 2001.
Position created by needs of special education student.
Elven, Joyce, Conditional Paraeducator, Fairmount Elementary School, effective September 5, 2001. Position
created by needs of special education student.
Farmer, Leonard, Professional/Technical Paraeducator, Kamiak High School and Community Based
Transition Center, effective September 5, 2001. Position created by program needs.
Gipko, Cheri, Conditional Paraeducator, Harbour Pointe Middle School, effective September 5, 2001. Position
created by needs of special education student.
Griffey, Louie, Conditional Paraeducator, Mariner High School, effective September 5, 2001. Position created
by needs of special education student.
Hawkinson, Cindra, Conditional Paraeducator, Challenger Elementary School, effective September 5, 2001.
Position created by needs of special education student.
Hoffer, Jennifer, Conditional Paraeducator, Fairmount Elementary School, effective September 5, 2001.
Position created by needs of special education student.
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Holcomb, Jackie, 208 day, Secretary I, Mariner High School, effective August 21, 2001. Position created by
Sue Tait transfer.
Kautzman, Sharon, Conditional Paraeducator, Fairmount Elementary School, effective September 5, 2001.
Position created by needs of special education student.
Knight, Deborah, Conditional Paraeducator, Harbour Pointe Middle School, effective September 5, 2001.
Position created by needs of special education student.
Larson, Cary, Paraeducator, Mariner High School, effective September 5, 2001. Position created by James
Harvey resignation.
Luckovich, John, Conditional Paraeducator, Kamiak High School, effective September 5, 2001. Position
created by needs of special education student.
McHugh, Cathy, Conditional Paraeducator, Harbour Pointe Middle School, effective September 5, 2001.
Position created by needs of special education student.
Mitchell, Rod, Conditional Paraeducator, Mariner High School, effective September 5, 2001. Position created
by needs of special education student.
Overton, Lioubov, Paraeducator, Horizon Elementary School, effective September 5, 2001. Position created
by Theresa Johnson resignation.
Shane, Theresa, Conditional Paraeducator, Challenger Elementary School, effective September 5, 2001.
Position created by needs of special education student.
Sood, Nalini, Conditional Paraeducator, Fairmount Elementary School, effective September 5, 2001. Position
created by needs of special education student.
Woods, Christine, Conditional Paraeducator, Challenger Elementary School, effective September 5, 2001.
Position created by needs of special education student.
TRANSFERS:
Kennard, Rose, Paraeducator, from Challenger Elementary School to Olivia Park Elementary School, effective
September 5, 2001. Position created Annie Moser resignation.
Prokosch, Susan, Paraeducator, from Picnic Point Elementary School to Mariner High School, effective
September 5, 2001. Position created by Sylvia Burrows retirement.
Sorenson, Ramona, Paraeducator, from Mariner High School to Kamiak High School, effective September 5,
2001. Position created by program needs.
RESIGNATIONS:
Farmer, Leonard, Paraeducator, Community Based Transition Center, requests the Board accept his
resignation effective August 31, 2001 in order to accept a Professional/Technical Paraeducator position at
Kamiak High School and Community Based Transition Center.
Bochan, Tamara, Paraeducator, Sno-Isle Skills Center, requests the Board accept her resignation effective
August 14, 2001.
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Hunt-Curtin, Dorothy, Paraeducator, Mukilteo Elementary School, requests the Board accept her resignation
effective August 31, 2001.
Kesler, Peggy, Food Service I, Mariner High School, requests the Board accept her resignation effective
August 31, 2001.
Loesell, Eva, Paraeducator, Fairmount Elementary School, requests the Board accept her resignation effective
August 16, 2001.
Sagaribay, Joe, Custodian III, Horizon Elementary School, requests the Board accept his resignation effective
August 31, 2001.
White, Laurie, Paraeducator, Horizon Elementary School, requests the Board accept her resignation effective
August 17, 2001.
INFORMATION:
Stevens-Mobeck, Kelly, Custodian III, Fairmount Elementary School and Olivia Park Elementary School,
amended leave dates May 14, 2001 through August 24, 2001.
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CERTIFICATED PERSONNEL REPORT
ADDENDUM:
August 27, 2001
ELECTIONS:
Black-Block, Susan L., Teacher, Explorer Middle School, .6 FTE continuing contract effective September 1,
2001. Ms. Black-Block received her BA from the University of Washington in 2000 and her MA from City
University in 2001.
Burrows, Diana R., Special Education Teacher, Mariner High School, 1.0 FTE
non-continuing contract effective September 1, 2001. Ms. Burrows received her BA from Western Washington
University in 2000.
Ellis, Teresa A., Teacher, Mariner High School, 1.0 FTE continuing contract effective September 1, 2001. Ms.
Ellis received her BS from California State University in 1974.
Farrell, January L., Teacher, Olympic View Middle School, 1.0 FTE continuing contract effective September
1, 2001. Ms. Farrell received her BA from Seattle Pacific University in 1997.
Johnston, Kristina Marie, Teacher, Challenger Elementary, .5 FTE non-continuing contract effective
September 1, 2001. Ms. Johnston received her BA from Washington State University in 2000.
Kujath, Dennis, Building/Grounds Maintenance Instructor, Sno-Isle Skills Center, .5 FTE continuing contract
in addition to his current .5 FTE contract for a total 1.0 FTE effective the 2001-2002 school year.
Kuntz, Hilary D., Teacher, Fairmount Elementary, 1.0 FTE continuing contract effective the 2001-2002 school
year. Ms. Kuntz received her BS from Montana State University in 2001.
Lumsden, LeAnne, Graphic Arts Technology Instructor, Sno-Isle Skills Center, .5 FTE continuing contract in
addition to her current .5 FTE contract for a total 1.0 FTE effective the 2001-2002 school year.
Olson, Sylvia I., Teacher, Lake Stickney Elementary, 1.0 FTE continuing contract effective September 1,
2001. Ms. Olson received her BA from Pacific Lutheran University in 1984.
Wambach, Rochelle, Teacher, Explorer Middle School, 1.0 FTE continuing contract effective September 1,
2001. Ms. Wambach received her BA from Western Washington University in 1998.
TRANSFERS:
Garrard, Thom, from Teacher, Lake Stickney, to Librarian, Discovery Elementary effective the 2001-2002
school year.
RESIGNATIONS:
Johnson, Matthew M., Teacher, Fairmount Elementary, requests the Board accept his resignation effective the
2001-2002 school year.
Pickar, Heather, Librarian, Discovery Elementary, released from contract effective August 27, 2001.
Ravenel, Connie, Teacher, Fairmount Elementary, requests the Board accept her resignation effective August
31, 2001.
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INFORMATION:
Kurz, Webster, Special Education Teacher, Mariner High School, rescinds his request to be released upon hire
of a suitable replacement.
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Instruction - Series 2000
Electronic Information System (Networks) - 2314
The Board of Directors recognizes that the district is connected to a statewide electronic
implementing voice, data, and video electronic communications system (network) which
provides Internet and interactive video conferencing. This network allows that allow
unprecedented opportunities for students, staff and the educational community patrons to
communicate, learn, access and share publish information. The Board believes that the resources
available through this network these networks and the skills that students will develop in using it
are of significant value in the learning process and student success in the future. These new
opportunities also pose many new challenges including, but not limited to, access for all
students, conservation of resources, age-level appropriateness of material,
security/privacy/confidentiality, security, and cost of maintaining the system ever more elaborate
systems. The district will endeavor to ensure that these concerns are appropriately addressed, but
cannot insure that problems will not arise.
By connecting to creating this network, the Board intends only to provide a means for
educational activities and does not intend to create a first amendment forum for free expression
purposes. The district dedicates the property comprising the network, and grants access to it by
users, only for the educational activities authorized under this policy and procedures and under
the specific limitations contained therein.
The Board directs the Superintendent to provide training and procedures that encourage the
widest possible access to the network electronic information systems and networks by students,
staff and the educational community patrons while establishing reasonable controls for the
lawful, efficient and appropriate use and management of the system.

Cross References:
Board Policy 2312 Copyright Compliance
Board Policy 3300 Corrective Actions or Punishment

Adoption Date: April 21, 1998
Revised:______________________
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Instruction - Series 2000
Electronic Information System (Networks) - Procedures - 2314-P
Acceptable Use Guidelines

Network Use
1.                  All use of the system must be in support of education and research and consistent with the mission of the
District. District reserves the right to prioritize use and access to the system.
2.                  Any use of the system must be in conformity to state and federal law, network provider policies, and
District policy. Use of the system for commercial solicitation is prohibited.
3.                  The system constitutes public facilities and may not be used to support or oppose political candidates or
ballot measures.
4.                  No use of the system shall serve to disrupt the operation of the system by others; system components
including hardware or software shall not be destroyed, modified, or abused in any way.
5.                  Malicious use of the system to develop programs or institute practices that harass other users or gain
unauthorized access to any entity on the system and/or damage the components of an entity on the network
is prohibited.
6.                  Users are responsible for the appropriateness of the material they transmit over the system. Hate mail,
harassment, discriminatory remarks, or other antisocial behaviors are expressly prohibited.
7.                  Use of District systems to access, store, or distribute obscene or pornographic material is prohibited.

Security
8.                  System logins or accounts are to be used only by the authorized owner of the account for the authorized
purpose. Users may not share their account number or password with another person or leave an open file
or session unattended or unsupervised. Account owners are ultimately responsible for all activity under their
account.
9.                  Users shall not seek information on, obtain copies of, or modify files, other data, or passwords belonging to
other users; misrepresent other users on the system; or attempt to gain unauthorized access to any entity on
the District network.
10.              Communications may not be encrypted so as to avoid security review.
11.              Users should change passwords regularly and avoid easily guessed passwords.
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Personal Security
12.              Personal information such as complete names, addresses, telephone numbers and identifiable photos should
remain confidential when communicating on the system. Students should never reveal such information
without permission from their teacher and parent or guardian. All users should not disclose, use, or
disseminate personal identification information regarding minors without authorization.
13.              Students should never make appointments to meet people in person whom they have contacted on the
system without District and parent permission.
14.              Students should notify their teacher or other adult whenever they come across information or messages they
deem dangerous or inappropriate on the web or when using electronic mail, chat rooms, and other forms of
direct electronic communications (i.e. Instant Message services).

Copyright
15.              The unauthorized installation, use, storage, or distribution of copyrighted software or materials on District
computers is prohibited. All users of the District systems and network shall comply with current copyright
laws

Filtering and Monitoring
16.              Filtering software or services must be installed and used on all computers with access to the Internet, which
will block or filter access to visual depictions that are obscene, child pornography, or harmful to minors.
When adults are using the Internet, materials which are obscene and child pornography must still be filtered
or blocked.
17.              Educational staff will, to the best of their ability, monitor minors’ use of the Internet in school, and will take
reasonable measures to prevent access by minors to inappropriate material on the Internet and World Wide
Web, and restrict their access to materials harmful to minors.

General Use
18.              Diligent effort must be made to conserve system resources. For example, users should frequently delete
unneeded E-mail and files, and users should promptly disconnect videoconferences on completion.
19.              No person shall have access to District systems or network without having received appropriate training.
20.              Nothing in these regulations is intended to preclude the supervised use of the network while under the
direction of a teacher or other approved user acting in conformity with District policy and procedure.
From time to time, the district will make a determination on whether specific uses of District systems and networks are
consistent with the regulations stated above. Under prescribed circumstances non-student or staff use may be
permitted, provided such individuals demonstrate that their use furthers the purpose and goals of the District. For
security and administrative purposes the District reserves the right for authorized personnel to review network use and
content. The District reserves the right to remove an individual’s network access privileges to prevent further
unauthorized activity.
Violation of any of the conditions of use by students or employees may be cause for disciplinary action up to and

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_08_27Packet/BP2314-P.html[10/16/2014 11:26:31 AM]

MSD Board Policy Manual - Policy 2314-P -- DRAFT

including suspension from school or discharge from employment.
1. All use of the system must be in support of education and research and consistent with the mission of the
district.
2. Any use of the system must be in conformity to state and federal law, network provider policies and licenses,
and district policy.
3. The system may not be used to support or oppose political candidates or ballot measures.
4. No use of the system shall serve to disrupt the operation of the system by others.
5. Use of the system to access, store or distribute obscene or pornographic material or any other objectionable
material of an illegal nature is prohibited.
6. System accounts are to be used only by the authorized owner of the account for the authorized purpose.
7. Users shall not attempt to gain unauthorized access to the system.
8. Communications may not be encrypted so as to avoid security review.
9. Personal information should never be revealed over the system without permission from their teacher or other
adult.
10. Students should never make appointments to meet people contacted on the system without district and parent
permission.
11. Students should notify their teacher or other adult whenever they come across information or messages that are
dangerous, inappropriate or make them feel uncomfortable.
12. The unauthorized installation, use, storage or distribution of copyrighted software or materials on district
computers is prohibited.
13. No person shall have access to the system without appropriate training and permission.
From time to time, the district will make a determination on whether specific uses of the system are consistent with the
regulations stated above. Under prescribed circumstances non-student or staff use may be permitted, provided such
individuals demonstrate that their use furthers the purpose and goals of the district. For security and administrative
purposes the district reserves the right for authorized personnel to review system use and file content. The district
reserves the right to remove a user account on the system to prevent further unauthorized activity. The district's internet
service provider reserves the right to disconnect the district to prevent further unauthorized activity.
Violation of any of the conditions of use may be cause for disciplinary action.
April 21, 1998
Revised: August 3, 1999
Revised: September 30, 1999
Revised: __________________

http://www.mukilteo.wednet.edu/board/BrdPacket/2000_01/01_08_27Packet/BP2314-P.html[10/16/2014 11:26:31 AM]

Contract for Educational Services Between <insert name of school district> SCHOOL DISTRICT <insert #> (Hereinafter referred to as the District) and <insert Na...

Contract for Educational Services
Between
MUKILTEO SCHOOL DISTRICT #6
(Hereinafter referred to as the District)
and
NW School for Innovative Learning
(Hereinafter referred to as Agency)
10200 N. E. 132nd Street
Kirkland, WA 98034-2899
Contract
In consideration of the promises and conditions contained herein, the School District, hereinafter referred to as District, and the Nonpublic Agency,
hereinafter referred to as Agency, mutually agree as follows:
Purpose
The purpose of this agreement is to provide special education and/or related services for a district-placed student[s] with a disability, where it has
been determined by the student's Individualized Education Program (IEP) Committee that placement in the nonpublic agency represents the
appropriate and least restrictive environment for this student.
I.   Duties of Agency
In order to fulfill its obligations under this agreement, the Agency shall perform the following specific duties:
A.      Develop and/or modify an IEP for each student in consultation with District representative and hold IEP meetings only when District and
Agency representatives and parents of the student can be present. Draft recommendation for the IEP will be delivered to the District 30 days
prior to the IEP meeting, or on a different schedule if agreed to by both the District and the Agency.
B.     Provide a program, curriculum design, and appropriate resources for each contracted student to meet IEP goals, specifying evaluation criteria
schedule procedures, to the satisfaction of the District with documentation for specific learning activities and specific student access.
C.     Describe and provide student learning activities including the steps leading to those activities and assessment of progress toward IEP goals.
D.      Describe and provide the supervision and support students shall receive under the direction of certificated staff members for each learning
activity and forms used to record data gathered during the monitoring of student performance.
E.       Describe and provide evaluation of all learning activities. Design, develop, maintain, and produce, at a minimum, quarterly reports of
student progress. Design, develop and maintain program master records for each student and provide records for each student.
F.       Develop and operate a descriptive record-keeping system to monitor attendance, specify behavior standards and describe methods with
which behavior problems will be dealt, including any aversive therapy methodology, which, if implemented, must be noted on the IEP.
G.     Notify the District of the possible need for screening and evaluation of students who may need a revised IEP, or additional services.
H.      Provide written documentation of adequate insurance to cover the students and services described herein, which include, but are not limited
to, insurance type and limits of coverage.
I.        Provide a facility that meets the minimum state and local requirements for health and fire safety and which is acceptable to the District.
Operate a program to ensure the health and safety of each student. Fire and life safety and health/safety inspections must be current with all
noted findings corrected.
J.       Students engaged in Work Study or Community Services programs, which are supervised by Agency, shall meet the criteria established by
District in order to receive school credit.
K.      If student attendance is ten (10) days or less per month, notify District and offer plan for improved attendance.
L.       Maintain Nonpublic Agency approval from the State Board of Education, including annual update requirements. The Agency shall also
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maintain compliance with all required Nonpublic Agency assurances for the length of this agreement including currency of Agency's policies
and procedures as outlined in WAC 392-172-224 [2p. i- vi.]
M.     All specially designed instruction shall be provided, and/or supervised, by staff who meet and maintain Washington State certification and
any State licenses required for practice.
N.     Provide a signed agreement between the appropriate law enforcement jurisdiction and the Agency which describes protocols for response to
behavioral incidents which occur at the Agency location.
O.     Fully comply with all substantive and procedural requirements and limitations otherwise imposed upon public school districts by any state or
federal constitutional, statutory, or administrative code provisions respecting any action or inaction that directly or indirectly affects or could
affect a student or his/her parent(s) or custodian(s), or their property.
P.      Respond to reasonable requests by the District for any documentation.
Q.     Immediately notify the District of any complaints regarding services, conditions, or treatment of contracted students.
II. Duties of District
In consideration of the Agency' s satisfactory performance of the duties set forth herein, District shall compensate and/or reimburse the expenses of
the Agency as follows:
A.      The Agency shall be compensated at the rates per month which are specifically detailed in the attachment(s) to this agreement. As expressly
provided herein, all expenses necessary to the Agency's satisfactory performance of this agreement shall be borne in full by the Agency.
The District will provide the Agency with a memo of understanding, incorporated herein as an Attachment to this agreement which will
specify the amount(s), type(s), and total costs of Special Education and related services for which the District will provide payment.
B.      There will be no additional reimbursement for travel, per diem, or other related costs except that provided in the Attachment.
C.      All payments of compensation and expenses to Agency shall be conditioned upon Agency's:
1. Submission of detailed vouchers which support the services, pursuant to this agreement, which have been rendered for
student(s)/and/or expenses incurred for which payment is requested, and
2. Performance to the satisfaction of District's designee; PROVIDED, that approval shall not be unreasonably withheld.

D.      Any date specified herein for payments(s) to Agency shall be considered extended as necessary to process and deliver a warrant for the
amount(s), as per agreement between the District and the Agency.
E.      The District remains responsible for compliance with due process, IEP, annual review and the determination of all services and
determination of placement requirements. The District will contact the Agency 60 days prior to the expiration of a student's IEP to schedule
dates for the IEP meeting. The District will send the parent notice of IEP meeting to the parents prior to the IEP meeting.
III. General Provisions
A.      Applicable Law. This contract shall be governed by the laws of the state of Washington.
B.     Assignments Prohibited. The Agency may not assign or transfer the performance of any duty or service under this contract or any claim,
right or cause of action arising under this contract, in whole or part.
C.     Audits. Agency shall provide for annual audits at Agency's expense which comply with the terms and requirements of the federal Office of
Management and Budget (OMB) Circular A-133 if Agency (1) is a non-profit institution; and, (2) expends $300,000 or more in total federal
awards in a fiscal year (complete Federal Fund Disclosure Report). The new requirements affect organizations with fiscal years ending on or
after June 30, 1997. "Non-profit institution" means any corporation, trust, association, cooperative or other organization which (1) is
operated primarily for scientific, educational, service, charitable, or similar purposes in the public interest; (2) is not organized primarily for
profit; (3) uses its net proceeds to maintain, improve, and/or expand its operations; and, (4) is not a state or local government agency which is
audited in accordance with OMB Circular A-128
D.     Budget Revisions. Any monetary amount budgeted by the terms of this contract for various activities and objects of expenditure may be
revised with the prior written approval of District's designee, so long as any increase in an amount is offset by a decrease in one or more other
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amounts equal to or greater than the increase.
E.      Dispute Resolution. In the event that a dispute arises under this contract, it shall be determined in the following manner: (1) The District
shall appoint a member to the Dispute Board; (2) the Agency shall appoint a member to the Dispute Board; (3) the District and the Agency
shall jointly appoint a member to the Dispute Board; (4) the Dispute Board shall evaluate the dispute and make a determination of the dispute;
and, the determination of the Dispute Board shall be final and binding on the parties hereto.
F.      Hold Harmless. Each party to this contract shall be responsible for claims and/or damages to persons and/or property resulting from the
negligence on the part of itself, its employees, or its officers. Neither party assumes any responsibility to the other party for the consequences
of any claim, act or omission of any person, agency, firm, or corporation not a party to this contract.
G.     Independent Agency Status Of Agency. The Agency and the Agency's employees and agents shall perform all duties pursuant to this
contract as an independent Agency. The District shall not control or direct Agency's performance of services under this contract. The Agency
shall provide all space necessary to the performance of Agency's duties under this contract and shall perform all duties and services outside all
places of business of the District.
H.     Industrial Insurance. The Agency shall comply with the industrial insurance requirements of Title 51 RCW, and within fifteen (15) days of
the execution of this contract certify to the District either that Agency is covered by industrial insurance as required by Title 51 RCW, or that
the Agency has been advised by the Department of Labor and Industries that the Agency is exempt from required coverage. The District will
not be responsible for payment of industrial insurance premiums or for any other claims or benefit for the Agency or any subcontractor or
employee of the Agency, which might arise under industrial insurance laws during performance of duties and services under this contract.
The District may deduct the amount of premiums owing from the amounts otherwise payable to the Agency under this contract and transmit
the same to the Department of Labor and Industries, Division of Industrial Insurance, if the Agency either 1) fails to provide or purchase
required industrial insurance coverage, or 2) fails to pay required premiums on behalf of its employees.
I.       Non-Discrimination. No person shall, on the ground of race, creed, color, national origin, sex, or marital status or the presence of any
sensory, mental or physical handicap, unlawfully be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any activity performed under to this contract. Non-discrimination laws applicable to the District and Agency which
each party agrees to abide by include, but are not limited to, the federal Americans with Disabilities Act (ADA). The Agency shall notify the
District immediately of any allegations, claims, disputes, or challenges made against it under the ADA. The NW School of Innovative
Learning assures the District that it provides an equal educational opportunity for all students and complies with all federal, state and local
laws prohibiting discrimination. The NW School of Innovative Learning assures that it is committed to maintenance of a learning
environment that is free from all forms of unlawful discrimination including sexual harassment.
J.       Ownership Of Work Products And Other Personal Property, And Real Property. Data which originates from this contract shall be
"works for hire" as defined by the U. S. Copyright Act of 1976 and shall be owned by the District. Data shall include, but not be limited to,
reports, documents, pamphlets, articles, books, magazines, surveys, studies, computer programs, films, tapes, and/or sound reproductions.
Ownership includes ownership of all intellectual concepts and properties embodied in data, the right to copyright, patent or register data, and
the right to transfer ownership of data.
Data which is delivered under the contract, but which does not originate therefrom, shall be transferred to the District with a nonexclusive,
royalty-free, irrevocable license to publish, translate, reproduce, deliver, perform, dispose of, and to authorize others to do so: Provided, that
such license shall be limited to the extent which the Agency has a right to grant such a license. The Agency shall exert all reasonable effort to
advise the District, at the time of delivery of data furnished under this contract, of all known or potential invasions of privacy contained
therein and of any portion of the data which was not produced in the performance of this contract. The District shall be provided prompt
written notice by the Agency of each notice or claim or copyright infringement received by the Agency with respect to any data delivered
under this contract. The District shall have the right to modify or remove any restrictive markings placed upon the data by the Agency.   The
ownership and title to all real property and all personal property purchased by the Agency m the course of performing this contract with
moneys paid by the District shall vest in the District, except for supplies consumed in performing this contract. The Agency shall (1)
maintain a current inventory of all the real and personal property; (2) label all the property; and, (3) deliver the property and title to the
District without charge at any time and place specified by the District's designee. .
K.      Payments To Agency. All payments of compensation and expenses to Agency shall be conditioned upon (1) Agency's submission of
detailed vouchers which specify the date(s), extent, and nature of the performance which has been rendered or expenses incurred for which
payment is requested; and (2) Agency's performance to the personal satisfaction of the District or the District's designee.
Except as otherwise provided in this contract, (I) all payments of compensation and expenses due the Agency shall be paid to the Agency on
or before the thirtieth calendar day following Agency's completion of all duties under this contract to the personal satisfaction of the District's
designee; and (2) all expenses necessary to the Agency's performance of this Contract shall be borne in full by the Agency.
L.     Records Maintenance And Access. The Agency shall maintain current and accurate books, records, documents and other materials that are
relevant to the provision of goods and services under this contract, and adequate to document, the nature and scope of the goods and services
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provided. Billing invoices are not sufficient for this purpose.
Furthermore, if this contract reimburses the Agency for actual direct costs, or for indirect costs, or both, the Agency shall in addition maintain
current and accurate books, records, documents and other evidence, of procedures and practices, inclusive of employee/agent time and effort
reports, which sufficiently and properly document all direct and indirect costs of any nature incurred in the performance of this contract.
The foregoing books, records, documents and other materials or evidence shall be maintained and made available by the Agency at all
reasonable times for inspection, review, copying and audit by (1) persons authorized by District, (2) the Office of the State Auditor, and (3)
federal officials so authorized by law, rule, or contract, for a period of seventy-two months (six years) following the performance or
termination of this contract.
M.     Termination For Convenience, And Termination Due To Lapse Or Reduction Of Funding. This contract may be terminated by, and in
the discretion of, the District or the District's designee, at any time, without reason and without liability for damages, upon written notification
thereof to Agency. The notice shall specify the date of termination and shall be conclusively deemed to have been delivered to and received
by the Agency as of midnight of the second day following the date of its posting in the United States Mail, addressed as first noted in this
contract, in the absence of proof of actual delivery to and receipt by the Agency by mail or other means at an earlier date and/or time.
This contract shall automatically terminate, without notice by District to the Agency and without liability for damages, if and when moneys
anticipated by the District for purposes of making payments to the Agency are either not appropriated or are reduced below the anticipated
level by the State Legislature, Congress, state or federal agency, or any other public or private source of anticipated moneys.
In the event of termination by the District, or due to lapse or reduction of funding, the Agency shall be entitled to an equitable proration of the
total compensation provided for herein for uncompensated services which have been performed as of the date and time of termination, and to
the reimbursement of expenses incurred as of the date and time of termination to the extent such expenses are reimbursable pursuant to the
terms of this contract.
N.     Verbal Agreements. This written contract constitutes the mutual agreement of the
Agency and the District in whole. No alteration or variation of the terms of this contract and no oral understandings or agreements not
incorporated herein shall be binding.
IV. Duration
This agreement shall commence on September 5, 2001 and terminate June 26, 2002 with the sole exception of Section III, which shall continue to
bind the parties, their heirs and successors.

IN WITNESS WHEREOF, District and Agency have executed this agreement consisting of five (5) pages.
NW School for Innovative Learning                                Mukilteo School District #6
10200 NE 132 nd St.                                                                9401 Sharon Drive
Kirkland, WA   98034-2899                                                 Everett, WA   98204

                                                                                                                                                                               
Person authorized to bind said Agency                           Person authorized to bind said District
Organization to the foregoing                                            organization to the foregoing agreement.

Date                                                                                        Date                                                                                       

MEMO OF UNDERSTANDING
Contract Between Mukilteo School District
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and
NW School for Innovative Learning
DATE: August 8, 2001
NAME OF STUDENT(S): Eligible student(s) as mutually determined by District and Agency
CONTRACTED PERIOD:                            Sept. 5, 2001 -- June 26, 2002
DESCRIPTION OF SERVICES PROVIDED, STUDENT'S PROGRAM, PROGRAM DAY, LOCATION OF
SERVICES AND SETTING:

DESCRIPTION OF CHARGES FOR CONTRACTED SERVICES:
        Cost                     Per (day, month, year):                                  Services:
        $3,000                              Month                                                 Level I
DESCRIPTION OF PROGRAM ADMINISTRATION AND SUPERVISION:    
The program serves students ages 6-21 and all students are special-education qualified. The staff to student ratio is 1:3. Two
levels of care are available; Level 1 includes an individualized behavioral plan, group therapy twice a week, art therapy once a
week, and recreation therapy five times a week. Level 2 students receive an initial psychiatric evaluation, weekly medication
management, weekly individual therapy, family therapy, case management, and Level 1 services.
  
    
DESCRIPTION OF ANNUAL PROGRAM MONITORING PROCEDURES AND REQUIREMENTS OF AGENCY
BY DISTRICT:   
Program manager at NW School for Innovative Learning (NWSIL) provides daily on-site supervision/coordination with staff
and assumes responsibility for implementation of school policies/procedures as outlined in NWSIL’s Student Services
Handbook.
DISTRICT DESIGNEE:       Dennis Haddock, Ed.D.                                
AGENCY DESIGNEE:         Tamara Zundel, M.S.W.                            
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Area School District Change Order Processes
August 22, 2001
Bob Miulli performed a phone survey of area districts to collect information regarding change order
processing. As you can see, the Districts surveyed have similar procedures and a range of approval parameters.
Everett School District – the Board approves the project budget with a contingency for changes. The Deputy Superintendent can then approve
change orders up to an amount equal to 5% of the contract amount for new construction and 12% of the contract amount for remodel/renovation
work. The Board must approve change orders that exceed those amounts. (On a $16 million new construction project, this number would be
$800,000).
Edmonds School District – the project manager can approve change orders under $20,000. Change orders between $20,000 and $100,000, can be
approved by the Director of Facilities. The Superintendent approves changes over $100,000. Over budget changes go to the Board for approval.
Northshore School District – the project manager can approve changes under $30,000; the Director of Support Services co-approves changes
between $30,000 and $50,000; anything over $50,000 must be approved by the Board in advance.
Bellevue School District – the Board approves the budget and contingency in advance. Change orders are approved by the project manager and
signed-off by the deputy superintendent or Facilities Director. As long as the project is not over budget, there is no limit to the amount of the
change orders, individually or collectively.
Auburn School District – there is no limit on the amount which the Superintendent or Deputy Superintendent can sign for once the budget is
approved.
Shoreline School District – the Facilities Director approves changes under $2,500; the Superintendent approves changes between $2,500 and
$7,500; the Board approves anything over $7,500.
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Capital Improvements - Summer 2001
Site
ACES

Description
Bird netting for entrances.
Retrofit Science Lab

Challenger

Improvement
Health and Safety
Instructional

Refurbish Bhagwan Portables Interiors, HVAC and Re-level - FEMA

Safety/ Facility Improvement

District Office

Replace carpet (halls, T & L, lunchroom).

Safety/ Facility Improvement

District Wide

Replace exit signs.

Energy Conservation

Energy Retrofits
Picnic Point pneumatics
Kamiak and Voyager DDC retro-commissioning
Voyager HVAC components
DSSC DDC retro-commissioning
Endeavour
Explorer

Install new volleyball std. mounts.
Field house reroof.

Safety
Preventive Maintenance

Goddard Stadium Goddard Stadium Improvements - Bond Project

Facility Improvement

Repave Stadium Entrance

Safety

Add lighting
Improve grandstands, add handicap seating, create accessible restrooms
Horizon

Add front doors to portables.
Create doorway from library to B22.

Kamiak

Construct ramp to backside commons.
Small chiller equipment replacement.
Small chiller - Refrigerant monitor

Mariner

Retrofit emergency Lighting
Olivia Park

Special Services
Transportation

Instructional
Accessibility
Energy Conservation
Safety
Safety
Safety/Facility Improvement

Eliminate overhead power lines

Safety

Install new cove base and stair treads.

Safety

Install new chlorination system.

Safety

Construct life skills space at CO.
Install new electrical - Block heaters
Compressor retrofit for energy savings

Voyager

Safety/Instructional

Locker Room Improvements - Gates, Locker doors, waterproofing showers Health/Safety/Building Improvement

Mukilteo Elementary Site prep for new playground.
Olympic View

Safety
Accessibility

Instructional
Health and Safety
Energy Conservation

Covered entry for Transportation.

Safety

Retrofit kitchen drains in floor.

Safety
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Summer Maintenance

This presentation contains content that your browser may not be able to show properly. This presentation was optimized
for more recent versions of Microsoft Internet Explorer.
If you would like to proceed anyway, click here.
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The Board of Directors - Series 1000
Executive or Closed Sessions - 1410
Before convening in executive session, the president shall publicly announce the general purpose for excluding the
public from the meeting place and the time when the executive session will be concluded. The executive session may
be extended to a stated later time by announcement of the president.
An executive session may be conducted for one or more of the following purposes:
A. To consider the selection of a site or the acquisition of real estate by lease or purchase when public knowledge
regarding such consideration would cause a likelihood of increased price;
B. To consider the minimum price at which real estate will be offered for sale or lease when public knowledge
regarding such consideration would cause a likelihood of decreased price; however, the final action of selling or
leasing public property shall be taken in a meeting open to the public;
C. To review negotiations on the performance of publicly-bid contracts when public knowledge regarding such
consideration would cause a likelihood of increased costs;
D. To receive and evaluate complaints or charges brought against a director or staff member; however, upon the
request of such director or staff member, a public hearing or a meeting open to the public shall be conducted on
such complaint or charge;
E. To evaluate the qualifications of an applicant for public employment or to review the performance of a staff
member; however, discussion of salaries, wages, and other conditions of employment to be generally applied
within the district shall occur in a meeting open to the public, and when the Board elects to take the final action
of hiring, setting the salary of an individual staff member or class of staff members, or discharging or
disciplining an employee, that action shall be taken in a meeting open to the public;
F. To evaluate the qualifications of a candidate for appointment to the Board; however, any interview of such
candidate and final action appointing a candidate to the Board shall be in a meeting open to the public; or
G. To discuss with legal counsel representing the district matters relating to district enforcement actions, or to
discuss with legal counsel representing the district litigation or potential litigation to which the district, the
Board, or a member acting in an official capacity is, or is likely to become, a party, when public knowledge
regarding the discussion is likely to result in an adverse legal or financial consequence to the district. Potential
litigation means matters protected by attorney-client privilege related to litigation that has been
specifically threatened; litigation that the district reasonably believes may be commenced; or the litigation
or legal risks of a proposed action or current practice of the district, if public discussion is likely to result
in an adverse or financial consequence to the district.
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The Open Public Meetings Act does not apply to certain Board activities and public notice is not required prior to
holding a closed session for any of the following purposes:
A. Consideration of a quasi-judicial matter between named parties as distinguished from a matter having a general
effect on the public or a class or group; or
B. Collective bargaining sessions with employee organizations or professional negotiations with an employee,
including contract negotiations, grievance meetings, and discussions relating to the interpretation or application
of a labor agreement, or when the Board is planning or adopting the strategy or position to be taken during the
course of collective bargaining, professional negotiations, or grievance or mediation proceedings, or reviewing
the proposals made in the negotiations or proceedings while in progress.

Legal References:
RCW 42.30.110 Executive sessions
RCW 42.30.140 Chapter controlling-- Application
Adoption Date: October 13, 1997
Revised: ___________________
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